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Second candldate dbats to be held tomght

B 4S0OS8U race 1s narrowe.
fo fwo tickets and a new

MU VP candidate emerges

By KATIE PESZNECKER
The Daily Barometer

Some of the players have changed, but
the game will be the same at round two of
the candidate debates tonight at 6 p.m. in
the Memorial Union Lounge.

The Associated Students of Oregon
State University presidential and vice pres-
idential candidates have been narrowed to
two tickets that will appear on the official
elections ballot: Melanie Spraggins and
Joshua Stroud; and Cory VanAlstine and
Justin Roach.

And as of press time, Daniel Mohle has
been added as a ticket for the Memorial
Union vice presidential seat. Mohle will
face off in the debate against previously-
unopposed Tirzah Jensen for the spot.

Also debating will be Kat Stinson and
Anthony Ramos, contenders for the seat of
MU president.

The debate will run in a three-section
format, with about 45 minutes allotted for
each section.

The first section will focus on the MU
vice presidential candidates, Jensen and
Mohle; the second round will be devoted to
MU president candidates Stinson and
Ramos; and finally, the Spraggins/Stroud
ticket and the VanAlstine/Roach ticket will
have their turn in the third round.

Each candidate ticket will have three
minutes to make an opening statement.
They will be asked three prepared ques-
tions selected at random. The candidate
ticket will then have two minutes to answer
each question.

The remainder of the 45 minutes will be
devoted to audience questions, except for
the final four minutes which will allow two
minutes of closing remarks for each team.

Photo by JOE ELLIS/The Daily Barometer

Gavin Chambers, Jon Worsley and elections committee member Addie Cleaver are part
of a MUPC team promoting the candidate debates tonight in the MU Lcunge at 6 p.m.
Candidates for both MU and ASOSU positions will be part of the debate.

Paul Evans, ASOSU advocate for stu- Students can vote from their home com-
dents, will most likely serve as mediator. puters and at computer labs on-line
The elections start on Tuesday, March 2
and continue through Thursday, March 4.

See DEBATE, page 6
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Robber at
large in OSU
community

W Oregon State Police are
looking for peaple who may
have witnessed the event

0SU News Service

An Oregon State University student was
robbed of a small amount of cash Monday
night by an unidentified male while walking
near the southeast corner of Benton Hall.

The Oregon State Police, who are investi-
gating the incident, said the suspect ran
away, leaving the

victim’s wallet and THE SUSPECT

jewelry in a nearb
ISYERY ' HEIGHT: 5 feet 10 inches

dumpster.
P AGE: 20 10 25 years

The victim, a 19- 2
year-old woman, was l‘TEATl.I.F!ESj White male,
light facial hair

not injured.

OSP officials de-
scribe the suspect as a white male, approxi-
mately 5 feet 10 inches tall, 20 to 25 years
old, with light growth of a beard. -

He was wearing a black baseball cap (pos-
sibly with a sports logo), a black jacket and
blue jeans, possibly “painter-style” pants.

The incident took place a few minutes
before midnight.

Oregon State Police officials are asking
anyone who may have witnessed the event
to call OSP at 737-3010.

During the robbery, a woman carrying an
umbrella walked by, and a late-model red
Honda drove through the area, said Lt. Jack
Rogers.

OSP and the university’s Security Services
put out a campus safety alert on Tuesday.

“It’s a good idea to always walk with a
friend when it’s late, whether on campus or
at a mall in Salem or Portland,” Rogers said.

Burkholderia cepacia acterla Prolem or olutlon’?

W _An OSU prof calls

v, « ' v »
organism f&lSCZﬂdflﬂg

many industrial chemicals that can
contaminate the soil and ground
the mysterious bacteria  water

“It can break down pretty nasty
chemicals in the soil,” said Parke,

By ANDREA LANE
The Daily Barometer

Burkholderia cepacia is currently a
hot topic in the medical and environ-
- mental community. The species of
bacteria could be the safe answer to
a very big problem, or it could cause
a very big problem of its own.

Dr. Jennifer Parke, an associate
professor in the department of crop
and soil science at Oregon State
University, said that the bacteria
could be a natural alternative to
many of the pesticides used to con-
trol plant diseases and fungi.

“It can be used as a biocontrol
agent,” said Parke, because it out-
competes plant diseases, especially
fungi that attack plant roots, but it is
usually harmless to plants.

It does pose a small problem for
onions, but Parke explained that
“it's not a very good plant
pathogen” and is of little cause for
concern for farmers.

It can also be used to break down

including industrial waste and sol-
vents she described as “horrible.”
Impressed with the versatility of the
bacteria, she said “from a biological
standpoint, it’s fascinating that a sin-
gle organism can do all these things.”

There may be some cause for con-
cern for those who have cystic fibro-
sis, however. The disease leaves
patients vulnerable to lung infec-
tions, and some strains of B. cepacia
have been found to cause lung infec-
tions in them. Parke was quick to
warn that not all of the bacteria have
been found to cause infection, and
that most of the reported cases of
infection can be blamed on one of
the five subspecies that exist, one
that would not be used in agriculture
or environmental clean-up.

Parke also noted that infections
caused by B. cepacia are thought to
have been transmitted from person
to person, rather than from environ-
ment to person.

Regardless, since it has been

See BACTERIA, page 2
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OSU’s Dr.
Jennifer
Parke is
studying
mysterious
bacteria
that has
recently
been in the
scientific
communi-
ty’s hot
seat. Parke
is an
associate
professor in
the
department
of crop and
soil
science.
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The Sci
(Controversies Lecture Series

presents

{Dr. Calestous Juma
 Fellow, JFK School of Government, Harvard

H{ Univ., and former Executive Secretary, UN

| Convention on Biological Diversity

| “Scientific Knowledge and

National Soverergnty Who
Ouwns Biodiversity?”

Wednesday, Feb. 247: 30 pm
| Gilfillan Auditorium, OSU campus

(26th and Monroe)
Free and Open to the public

Sponsored by the OSU Dept. of Zoology,
Valley Chairs in Marine Biology, and the
Aldo Leop Ild Lead rsh' P

SUsed Store

Oregon State University

Property Services Building
644 SW 13th Street ¢ Corvallis, OR

TODAY

s [ ~ February 24 » Wednesday
5:30-7:00 p.m.

FEATURED ITEMS: Chairs, desks, exercise bicycle, examination
table, computers and laptops (486s, Pentiums, and MAC:s), vacuum, file
cabinets, fire extinguisher boxes, coat racks, lawn mower, bookshelves,
cafeteria tables, broadcast camera, fax machine, laser printers, bicycles,
sports cards, display cases, and much more!

VEHICLES: 1993 Dodge Spirit, 1991 Chevrolet Carryall 4x4, and a
1984 Ford Van.

All items offered in garage sale format. No preview on sale items, Items

sold on a “first come, first served” basis. Photo ID is required to

Pulitzer Prize-winning Historian

SHARED MEMORIES -

7:30 p.m.

LaSells Stewart Cente
*Sign Interpreted

Book signing following the lecture.

ence of Environmental

enrolled at OSU this fall

By MINNIE McBRIDE

. For The Daily Barometer

“So, you're from Hawaii. Why did you
come HERE?”

It’s the typical question asked of OSU
students from the small Pacific island
chain. The typical reply is, “I got WUE,
and [ wanted a mainland experience.”

OSU enrolled 93 freshmen from
Hawaii this fall, a number that has
increased steadily during the ‘90s.

So what possesses those who live in
paradise, wear shorts year-round and
maintain permanent tans to leave their
families and traverse the Pacific Ocean
to a strange and very wet land? The
answer lies in WUE, an acronym for the
Western Undergraduate Exchange that
is affectionately pronounced “wooie.”

WUE allows undergraduates in states
across the West, California excepted, to
swap schools without having to pay out-
of-state tuition. The way the program
works, every Oregon student putting in
for a transfer to Hawaii frees a slot for a
Hawaiian student wishing to try life in
Oregon.

Students must choose from a specific
list of common majors. They lose their
eligibility if they subsequently move into
another field.

At OSU, WUE students save $7,000
over standard out-of-state tuition rates,
a major inducement for Hawaiian stu-
dents interested in getting a taste of the
mainland.

CAMPUS NEWS
IWUE Bringing Hawaiian students to OSU

| B Ninety-three

| Hawaii students were

Freshman Kellie Nagamine of Kauai
chose OSU because, “It has a good pro-
gram for physical therapy, and because
WUE made it affordable.” The same
goes for Pono Jamesson of Oahu, who
said, “OSU has a good forestry program
offered through WUE. I don’t think I
could have came here if it wasn't for
WUE.”

Realizing the Hawaiian yen for a
mainland experience, OSU recruiters
have increasingly targeted the islands in
recent years. Each year, three different
recruiting trips are made to Hawaii.

Bob Bontrager, OSU’s director of
admissions, is a regular on the circuit.
He likes recruiting in Hawaii, and who
wouldn’t?

He oversees special programs like
OSU Nights, an evening event that
allows students and their families to
become familiar with the school and its
programs. The admissions staff is also
active in a series, of college fairs held on
each of the islands, seeing that all inter-
ested high school students have materi-
al on Oregon State.

OSU even offers off-site registration
in Hawaii. Called the Summer
Orientation and Advising Program, it
allows incoming freshmen to register for
classes without making a special flight
to Oregon at a considerable expense.
The support structure in place on cam-
pus helps keep the Hawaiian flow com-
ing as well.

The Hui-o-Hawaii, OSU’s Hawaii
Club, serves as a substitute ohana, or
family, for incoming freshmen.

“We promote the Hawaii Club heavily
to prospects,” Bontrager said. He said
there is “no doubt” in his mind that it

plays an influential role in convincing
Hawaiian students to choose OSU.

Sharice Cabral, the club’s vice presi-
dent, calls it “your home away from
home — a reminder of home with peo-
ple who relate to you.” In addition to
providing moral support, the club orga-
nizes activities, ski trips, shopping trips
for winter clothes and an annual luau.

In Hawaii, you can drive around any
island in less than a day. Compared to
the mainland, the islands are small.

For students who grow up on an
island, the lure of the wide open spaces
of the mainland is strong by the time
college rolls around. Most are ready for
a change.

Besides, Hawaii is limited in what it
has to offer educationally. There are five
universities, a handful of community
colleges and a few technical schools.

“] wanted new experiences,” said
Leinette Soares, who had lived on Oahu
all her life.

“I wanted to experience different cul-
tures and to see what lies outside of
Hawaii,” said Maria Lorence, a freshman
from Kauai.

The future will probably see an influx
of students from all over the state of
Hawaii, given the trends of recent years.
And they will help diversify the OSU
campus.

Although it is a big adjustment for
them at first, what they reap in terms of
knowledge and experience makes it
worth the effect. Thanks to the WUE
program and on-campus support, many
students from Hawaii get to wet their
feet in all the mainland has to offer.

Minnie McBride is a freshman from
Hawaii, here under the WUE program.

BRIEFLY SPEAKING ‘

2 Debates tonight

The ASOSU/MUPC candidate debates will be held

Wednesday, Feb. 24 — Video, “The Perfect Body and
Bulimia,” presented by HOPE from noon-1 p.m. and from

participate.
QUESTIONS OR INFO: 737-3102

tonight at 6 p.m. in the Memorial Union Lounge.

OSU to celebrate Japanese night

OSU will host Japanese Night ‘99 on Saturday, Feb. 27,
a free community celebration designed to give Oregonians
a glimpse of Japanese culture.

Festivities start at 6:30 p.m. in OSU’s Milam Auditorium
and include a dramatic play, a tea ceremony, dance, origa-
mi and calligraphy.

In the Women’s Center...

All of the following programs will be held at the OSU
Women’s Center unless otherwise noted. Contact 737-
3186 for more information.

Tuesday, Feb. 23 — Video, “Slim Hopes and Waistland:
Eating Disorders,” presented by HOPE from noon-1 p.m.

3 to 4 p.m. “Chinamwgli: A Malawian Ritual, Initiating girls
Into Womanhood” with Mercy Chikoko

Thursday, Feb. 25 — “The Violence Continuum Within
Sexual Assault” with Dave Visiko, OSU Health Educator,
from noon-1:30 p.m. and “Black Experiences at OSU:
Voices of Faculty” with Cessa Heard-Johnson and Lisa
Gaines from 3-4 p.m.

Entomology seminar

The department of entomology and Center for Gene
Research & Biotechnology at OSU will host Dr. Jeff Hall
of the department of biology at Brandeis University.
“Monitoring rhythmic gene expression in real time and
how this can result in the identification of ovel chronobio-
logical factors in Drosophila” on Wednesday, Feb. 24 at
3:30 p.m. in AgLS 4001.

BACTERIA: Won't be used until more is known

Continued from page |

resistant to antibiotics, it is not being used in agriculture or
in environmental clean-up until more information can be

potential dangers, though, and is very cooperative with
efforts in the medical community to better understand

obtained.

“It’s naturally abundant, it's everywhere,” said Parke. “[It

is a] very abundant bacterium in the soil and water.”

Since it can be found so commonly in the environ-

ment, and even under human fingernails, Parke believes
that it will not cause illness. She does acknowledge the

the risks.

“The plant pathologists are talking to the doctors and
[they are] learning from each other,” said Parke.

Looking forward to future conferences with the medical
community in hopes of finding an answer to this debate,
Parke said, “It’s good that we are talking.”

e

IﬁTERNA'TloNAL'STUDENTS OF OSU Is PROUD TO ANNOUNCE

INTERNATIONAL WEEK 1999

‘ - (FEBRUARY 21~ 27)
‘Experlence the World”
COMING UP:

4 Internatlonal Cultural Dance
Thursday, Feb. 25, 7-9:30 p.m, MU BaHroom (only $1)

Japanese Mght

Saturday, Feb 27,7-830p.m., Mrlam Auditorium

(FREE)

Saturday, Fe .27, 5 p.m~Midnight, MU Ballroom
: ($8 w/ dmner $5 dance only)

ot These events are braugh! to

I§_OS§J JSA, SPICMACAY, ALAS, and CSAOSU.

; FQI further inform bi'eaQe contact ISOSU at 737-6348.

Glacier National Park

Where do you see yourself this summer?
Choose A or B?

A. Commuting in bumper to bumper
traffic?

B. Sharing a trail with a mountain goat
as you hike through snow capped
glacier peaks?

B. Meeting your new best friend under
the “Big Sky” of Montana?

B. Watching millions of stars & the

A. Spending the summer with the
same old crowd?
A. Spending hot & humid summer
nights next to an air conditioner? northern lights on a clear, cool
August night?
If you answered “B” to any of the above, choose a summer in the
“Last Best Place”.

St. Mary Lodge & Resort

(Glacier Park’s finest)
We will be on campus March 2nd interviewing for our 1999 summer season.

Call (800) 368-3689 to schedule an interview.
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Racist convicted of dragging
black man to death in Texas

B 7 )ree ruthless white
supremacists leave mutilated body
m front of church and cemetery

By TERRI LANGFORD
The Associated Press

JASPER, Texas — A white supremacist was convicted of mur-
der Tuesday and could get the death penalty for chaining a black
man to a pickup truck and dragging him until his body was torn
to pieces in a crime that shocked the nation with its savagery.

The jury of 11 whites and one black took less than 2 1/2
hours to reach a verdict against John William King in the slay-
ing last June of James Byrd Jr. Courtroom spectators
applauded, and the victim’s relatives broke into tears.

The jury then began hearing evidence on whether the 24-
year-old laborer should get the death penalty or life in prison
for one of the grisliest racial crimes in the United States since
the civil rights era.

“I am relieved,” said Stella Brumley, Byrd’s sister. “That’s all
we wanted, was justice.”

His son, Ross Byrd, said: “All I know is that there’s one down
and two to go.”

King was the first of three white men to go on trial in the
slaying, which prosecutors said he carried out because he
wanted “something dramatic” to gain credibility for a racist
group he was organizing.

King leaned forward when the verdict was read, shielding
himself from cameras, then sat back in his chair with his fin-
gers on his chin.

One of his lawyers said King was not surprised by the ver-
dict and considered himself the victim of a conspiracy.

“I hope he receives life without parole,” the Rev. Jesse
Jackson said from New York. “If these three men saw killing
as a solution in their sick state, then we in our sober and sane
state must know killing is not a solution.”

President Clinton said nationwide expressions of outrage
over Byrd’s death “demonstrate that an act of evil like this is

not what our country is all about.” He added: “Our work for
racial reconciliation and an end to all crimes of hatred in this
country will go on.”

Byrd’s head and arm were found torn off after he was pulled
nearly three miles while tied by his ankles with a 24 1/2-foot
logging chain.

“Three robed riders coming straight out of hell — that’s
exactly what there was that night,” prosecutor Pat Hardy said
in closing arguments Tuesday.

“After they dragged that poor man and tore his body to pieces,

Hundreds attend

The Associated Press

HIGHLAND PARK, Ill. — Film critic Gene Siskel was
remembered as a public man who loved his private life.

More than 1,200 people attended his funeral Monday,
including Oprah Winfrey, Christie Hefner and Siskel's long-
time television partner Roger Ebert.

Mayor Richard M. Daley canceled scheduled campaign
stops to attend the service at a Jewish synagogue on the
wooded shore of Lake Michigan.

“He breathed and slept Chicago and his love of our sports,
love of politics,” Daley said. “And of course, always his
review of films was a highlight for myself and, I think, not
only for Chicagoans, but for people who truly loved the arts.”

they dropped it right in front a church and a cemetery, to show
their defiance to God, to show their defiance of Christianity and
everything most people in this county stand for.”

The evidence against King included a lighter engraved with
a Klan symbol and King’s prison name, “Possum,” that was
found along with cigarette butts at the scene; clothes stained
with Byrd’s blood; letters in which King wrote about organiz-
ing a racist gang; and King's tattoos of a black man hanging
from a tree, cartoon characters in Klan garb, Nazi-type SS
lightning bolts and Aryan power proclamations.

According to testimony, King talked with a fellow inmate a
few years ago about “taking a black out” to prove himself as a
white supremacist. After his release in 1997, King tried to start
a racist group, the Texas Rebel Soldiers, and was looking for
an opportunity to make a name for himself, prosecutors said.

King’s lawyers called only three witnesses who testified for
less than an hour. King did not take the stand.

His attorneys appeared to have conceded the conviction
and planned to try to save his life in the punishment phase.

They insisted that the racist writings did not prove the case
against King and that the convicted burglar covered himself in
racist tattoos as protection from blacks in prison.

“I don’t deny he made some racial slurs,” attorney Haden
“Sonny” Cribbs said. “Not that I agree with that. But that is his
right.”

King’s alleged accomplices, Shawn Berry, 24, and Lawrence
Russell Brewer, 31, are awaiting trial and could also face the
death penalty.

Byrd, an unemployed 49-year-old man known for his singing
voice — and also his affection for alcohol — was on his way
home from a party when he crossed paths with King in the
early hours of June 7.

According to prosecutors, King, Berry and Brewer were rid-
ing around in Berry’s pickup truck, drinking and looking for
women, when Berry spotted Byrd walking. Berry knew Byrd
and asked if he needed a lift. Byrd climbed into the back.

According to Berry’s statement to police, King got behind
the wheel and drove it to a dirt logging trail east of Jasper,
where Byrd was beaten and chained to the vehicle.

Dr. Tommy Brown, a pathologist, testified that Byrd was
alive for two miles of the journey along the bumpy county
road. He tried to endure the excruciating pain by propping
himself on his elbows to spare his head, the pathologist said.

When the pickup swerved to the left, Byrd’s bouncing body
swung to the right, and his head was torn off by a concrete
drain pipe. The pathologist said he could not determine
whether Byrd was conscious up to the end.

A few blocks from the courthouse, Craig Johnson, owner of
the World of Sounds music store, suggested a punishment for
King: “He needs to go the same way that man did.”

funeral for Siskel

Siskel died Saturday at 53 from complications following
surgery to remove a growth from his brain in May.

In a eulogy, Rabbi Vernon Kurtz spoke of Siskel’s dedica-
tion to his family and his faith.

“In the same manner that you have used these many years
— Gene Siskel, you lived a life that was indeed two thumbs
up,” Kurtz said.

The rabbi spoke of how Siskel’s last appearance outside
his home or the hospital was at his daughter’s bat mitzvah in
January, and how he smiled in spite of his obvious pain.

Siskel told his daughter the most important things in life
were family and Judaism, Kurtz said.

Siskel is survived by his wife, Marlene, two teen-age
daughters and a 4-year-old son.
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Japanese Night ‘99

Saturday,
February 27
7-8:30pm

osuU
Milam Auditorium
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All Students
All Majors

Dress for
Success

Sponsored by:
OSU Career Services
8 Kerr Admin. - osu.orst.edu/dept/career-services

Celebrating EveryBODY
‘Famva Disonpexs [GHATTER

e
ENESS Witk pmage

Sponsored by: University Counseling & Psychological Services,
Student Health Services, and Department of Recreational Sports

WEDNESDAY, FEB. 24
Undieting Your Way to Happiness, noon-1 pm, MU LaRaza Rm. (208),

Janet Beary, PhD, RD.

The Perfect Boday and Overeaters Anonymous, noon-1 pm, video
program, Women's Center.

IMAGE Art Gallery Display, 1-3:30pm, MU 105, HOPE.

Through the Looking Glass: An Interactive Body Image Worksliop,
3:30-5 pm., MU 105, Mariette Brouwers, PhD.

Feel Wonderful Body Management, 7-8:30 pm, Dixon Classroom,
Catherine Cudo, MEd. Feel Wonderful Fitness, video program.

THURSDAY, FEB. 25

Help for Friends and Family of People with an Eating Disorder,
3-4 pm, MU Asian Pacific Rm. (206), Georgine Thompson, MSW,
and Sandy Tsuneyoshi, PhD.

FRIDAY, FEB. 26

Celebrating EveryBODY, noon-1 pm, MU Lounge, fun and refreshments.

For more information call;
Student Health Services/Health Promotion 737-2775
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Happy Trails Records hosts free, all-ages concert

B Corvallis’ own bands Minus
and Nautical Sauce Posse will be
featured in the event on Thursday

By JACOB TENPAS
The Daily Barometer

Corvallis isn’t a town known for its thrilling and bountiful
night life options. Every Thursday and Saturday night, The
Peacock slams with the sounds of hip-hop, and from time to
time, Squirrel’s will feature a truly great live band. These
venues are, of course, only for those who have been breath-
ing on their own for 21 years or longer, leaving many to
scour the coffee houses and movie theaters in search of
entertainment. However, Thursday, Feb. 25, Happy Trails
Records, located at 133 S.W. Second St., is putting on an

event for all ages and all musical tastes.

The concert, which will feature local bands Minus and
Nautical Sauce Posse, will begin at 10 p.m. and should be
packed due to Happy Trails’ narrow width. It is free howev-
er, so if the forthcoming descriptions wet your cultural

appetite, get there early to CONCERT

ensure yourself a decent
Minus and

vantage point.
Minus will be opening the Nautical Sauce Posse
WHEN: Thursday, Feb. 25 at 10 p.m.

evening’s festivities with
their characteristic blend of

WHERE: Happy Trails Records, located
at 133 S.W. Second St.

Mark France’s jazz meets
metal guitar heroics, Dave
Trenkel's meticulously _ APMISSION: Free

throbbing bass lines and

Henry Franzione’s powerful but versatile drum work. Their
set will most likely last an hour to an hour and a half and will
span the gap between King Crimson and Black Sabbath cov-

Photo by JOE ELLIS/The Daily Barometer

The consistently rainy — yet unpredictable — weather keeps students on the move. Breaks in the clouds even
allow some students to find a little time to study outdoors.

ers and their own sets of free improvisation.

Then, around 11:30 p.m., Nauticle Sauce Posse will take
the stage, or the back of the store, and launch into their char-
acteristically high-energy set. Though their show has consis-
tently featured mostly covers of classics by Frank Zappa,
The Red Hot Chili Peppers and Mr. Bungle, drummer J.D.
Monroe says he is particularly excited to be playing many of
the band’s originals for Thursday’s show.

Monroe will be joined by the two-piece horn section of
Matt Calkins (saxophone) and Tim McLaughlin (trumpet,
keyboards and guitar), Miah Wander (bass), Waylon Pickett
(guitar, keyboards) and E.J. Harris (vocalist).

The concert is being held to give something back to
Happy Trails’ customers, and to allow newcomers to see the
newly redecorated interior of the store. If you've never vis-
ited this unique establishment, or you just want to check out
the great musicianship the diverse Corvallis music scene has
to offer, head downtown Thursday night and enjoy the show.

Somd Rites

Rodent Weekend ’76-"96 (Approximately) (Gadfly) — Tonio K.

This set unearths 19 rarities and previously unreleased
songs from an obscure artist who has been consigned to the
fringe of the rock scene for more than 20 years,

How good can such a compilation be? Better than 99 per-
cent of what will be released this year, that’s all.

Since his first record in 1978, Tonio K. has earned critical
raves and a small but loyal fan following for his warped wit,
skewed sensibility and straightforward guitar rock.

Rodent Weekend '76-'96 (Approximately) offers more of the
same, although the tunes may be even more twisted than
usual. Among the highlights:

— The couplet “Mars needs women/you should apply;”

— The uncharacteristically lush and lovely “The Hunter;”

— “I'm Supposed to Have Sex With You,” a 1987 radio hit
that unfortunately was unavailable in stores at the time.

The hilarious liner notes alone are worth the price of admis-
sion. They include a two-page list of songs Tonio K. wrote, but
never bothered to record, including “10,000 Dentists,” “Your
Song (Not That One)” and “Maybe Tomorrow (I'll Want You
Tonight).”

It is hoped that they’ll be on his next retrospective.

32 Gems From 32 Jazz (32 Jazz) — Various Artists

Spinning this trio of CDs is like listening to a terrific jazz
radio station for 3 1/2 hours.

The array of talent in this sampler from the 3-year-old 32
Jazz label is impressive. It includes Kenny Barron, Ron Carter,
Rahsaan Roland Kirk, Pat Martino, Woody Shaw, Horace
Silver, Zoot Sims and Sonny Stitt.

The performances, many of them reissues from the Muse
and Landmark catalogs, date back as far as 1965. They cover
a gamut of arrangements and styles, from duet to big band and
from organ funk to free jazz. There are numerous highlights
and nary a cut that should be skipped, although Kirk’s eight-
minute “Passion Dance” isn'’t for the faint of heart.

Best of all, the list price for the set is just $20, meaning these
gems are a bargain.

— Steven Wine , The Associated Press

One way or another, Blondie has made it back

W After 16 years, Blondies
taking the pop world by
storm with ‘Maria”

By DAVID BAUDER
The Associated Press

NEW YORK — Research, not sloth, led
members of Blondie to kill a few hours in the
afternoon watching MTV in a luxury hotel

_Suite.

After 16 years away from the pop music
world, these former chart-toppers needed to
see what the competition was up to. Not
much to hold Chris Stein’s attention, it
seemed.

“I don't really know any of this stuff” he
muttered, “and I don’t really have any interest
in it, either.”

Now it’s time to wonder if the pop music
world is interested in them.

With a reputation burnished by nostalgia,
Blondie has re-formed and released its first

album of new material since 1982. Rock.

reunions are often depressing jokes, but early
signs here are encouraging: The first single,

“Maria,” entered the British charts at No. 1%
and VH1 filmed Blondie’s first New York con-
cert appearance for a special that airs Sunday
at 10 pm. EST.

Hits like “Heart of -Glass,” “Rapture” and
“The Tide Is High” made Blondie among the
most commercially successful bands to
emerge from the punk rock scene. The band
was engagingly eclectic, and frontwoman
Deborah Harry was a tough girl with pinup
looks who could sing, too.

Money tore them apart; when they weren't
making much at the height of success, they
turned on each other. Stein was also seriously
ill for years with a rare genetic illness and
Harry, then his wife, effectively disappeared
to help nurse him back to health.

With artists like Garbage successfully min-
ing Blondie’s territory, Stein thought the time
was right for a second try. Blondie’s not
ashamed to admit it's trying to cash in.

“I thought that if I didn’t do it, [ would look
back in 10 years and say I probably should
have done it,” he said.

Disillusioned with the music business, key-
board player Jimmy Destri had spent years
working as a contractor. He had renewed his
interest in music and, oddly enough, was in

England producing a Blondie tribute album
when Stein called to talk about a reunion.
Drummer Clem Burke had stayed in music,
working for Eurythmics and others, and was
also willing.

Harry, soured by the band’s final days, did-
n't immediately warm to Stein’s suggestion.

“He needed to work on me for a while,” she
said. “I thought it was not a good idea at all. I
just didn’t want to delve in the past.”

Stein’s enthusiasm and her own pride won
her over. She’d done some acting, released
some poorly received solo albums and sung
for the Jazz Passengers, but the work wasn’t
entirely satisfying.

“I'm very proud of Blondie, the things we
did for music,” she said. “I thought it was sort
of a shame that I couldn’t continue my career
as Blondie.”

Some bad blood lingers. Nigel Harrison and
Frank Infante, who joined the original quartet
after their first album, aren’t involved this time
and have sued their former colleagues
because of it.

But the passage of time is great for chang-
ing perspectives.

“We would do photo sessions in the old
days and the photographers would say,

‘Debbie, come here and do some photos by
yourself,” Stein said. “Everybody would start
complaining. Now everybody’s happy
because nobody wants to do the work any-
more.”

Harry is, after all, synonymous with
Blondie for a lot of fans. Her inability to estab-
lish a solo career may have quietly proven the
point that male band members would defen-
sively make in the old days — that they were
a group, not a bunch of backup players.

Time also puts Harry’s influence in better
perspective. She wasn'’t afraid to use her sex-
uality, and in a male-dominated business, that
was something new. Stein, 49, remembers an
entire chapter of a book on Blondie devoted
to a furious attack on Harry for showing a
glimpse of her underwear.

In the wake of Madonna and other strong
women in music, it seems a lot longer ago
than 20 years.

“Somebody would have done it if not
Debbie, but she happened to do it,” Stein
said. “It was something that was coming
along with the rise of feminism in society.
Debbie’s statement was that she didn’t want
to be seen as a victim. It was a form of girl
power.”
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An underdog takes on Blimpigate

There’s just something about a person
who refuses to stop fighting an uphill battle
that makes me proud of the persistent spirit
of the little guy.

So, I must admit, the Blimpie Bear makes
me smile.

His worn-down suit, inches too small to
cover his six-foot frame, should have been
retired years ago. For the most part, students
ignore the coupons he hand-delivers. He's
probably not really doing too much to
impress the Memorial Union committee that
decided to shut down
Blimpie at the end of this
school year either.

But, he’s out there
every day. An uninten-
tional symbol of the
never-say-die  attitude
that makes this country
so great.

He’s the epitome of the
underdog, and since I like
rooting for the underdog, his efforts have
won him and his cause at least one support-
er.

I only wish his battle wasn’t so uphill, and
that the MU would at least let him know
what hill he should be climbing.

It’s Blimpigate.

I'm not a huge conspiracy theorist, but I
am afraid that Blimpie is the victim of a
Memorial Union endeavor to make it look as
if activity at the big-domed building is not
quite as stagnant as it truly is. An end to a
five-year contract with the sub and salad
restaurant made for the perfect opportunity
to stir things up a bit without truly hurting
the status-quo.

Politically, it's a pretty good plot. Beat
down the little guy and tell him you're doing
it for reasons other than what you are. Trick
him into putting all his efforts into fighting
for, in this instance, increased sales. Then the
Blimpie Bear will wake up each and every
day, emblem of resolve that he is, ready to
fight for the increased sales that will ensure
his survival. Little will he know that his fate
is sealed, even if he increases sales tenfold.

This is my theory at least. I'll quickly admit
that I am no expert on the politics of running
the MU, or even what exactly makes a con-
spiracy. It-just seems to me that something
about the rationale for kicking Blimpie to the
curb is a bit fishy.

Not convinced that the MU put a second
gunman on the grassy knoll to knock off the
Blimpie Bear? Look at what the Memorial

Mm LAPLANTE

Union says about why theyre closing
Blimpie’s down:

Profits are down, they say.

Duh!

Location, location, location! These are the
three keys to business. Blimpie is on the
opposite side of the MU from where the food
action is. Of course it’s not doing as well as
the big three (Taco Bell, Burger King and
Panda Express); it's not even really compet-
ing in the same market!

I like deli sandwiches. I just don't like to
walk the extra hundred yards to sit with my
friends who decided to eat at Burger King.

So when they say that Blimpie’s isn't keep-
ing up financially with its Commons com-
petitors, I wonder if I need to draw them a
map.

We're looking to add some healthier foods,
they say.

Good idea, kick out the healthiest of the
four restaurants in the MU. No doubt they
conferred with Colonel Sanders about the
nutritional value of grease before determin-
ing that Whoppers, Gorditas and Orange
Chicken with chow-mien are much healthier
food choices than sandwiches and salads.

We want to add a new student-run deli,
they say.

A deli? Wouldn't that be a bit like replacing
Burger King with a new student-run ham-
burger joint? Where is the point in this? If I
want slow, discourteous, student-run service,
I'll go to Pangea. In the meantime, give me a
franchise restaurant any day, because I
appreciate the fact that there is a corporate-
ly-established standard for service, with a
local owner who can back it up.

Okay, so maybe there isn’t enough for an
Oliver Stone movie here.

But to not even talk to the owner of
Blimpie until the day that the whole campus
reads about his restaurant’s impending clo-
sure? Even if it’s not a conspiracy, that’s just
plain cold.

Blimpigate will undoubtedly never see the
impeachment of any high-level MU officials.
Nevertheless, I think it is fair to say that the
Blimpie Bear is being treated unfairly.

I like sandwiches, I like an underdog, and I
like the Blimpie Bear.

[ think a lot of people agree, and if even a
little bit of the Blimpigate theory holds true,
I think the MU should reconsider its plot to
exterminate the Blimpie Bear.

The opinions expressed in this column
are those of Matthew D. LaPlante, colum-
nist for The Daily Barometer.
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REGISTRATION
ALERT!

SPRING TERM 1999 REGISTRANTS:
- February 27th & 28th =—

"\
758-9000

M ,Eﬂ(w::ax758-9090
136 SW 2nd

“sDeli Sandwiches

» Enormous Portions |

You'll be amazed that a taste this HUGE |
can come out of a deli this dinky.

(across from Kells)

The Banner Registration Systems will NOT
be available due to technical installations.

Students scheduled to register

February 28th will be able to
access the system March 1st.

BOTH PHONE & WEB REGISTRATION
WILL BE UNAVAILABLE!

degree in Marriage and
Family Therapy

This two-year program is approved
to meet Oregon Board of Licensed
Prof. Counselors and Therapists.

EMPHASIS: Systems theories approach
to therapy; family studies; professional
studies; brief therapy; family theory;
clinical experience.

Graduate Studies in

VETGEL R VA L EE M CLASSES: Held on NCC campus Monday

& Thursday evenings.

SCHOLARSHIPS: Based on academic
record and/or financial need.

VORTHWEST CHEISTIAN COLEGE R
a CONTACT: (541) 684-7246
fax (541) 338-3420 or write:
Northwest Christian College,
MFT Program, 828 E. 11th Ave.,
Eugene, OR 97401

» .Northwest Christian College, established
in 1895. is accredited by the Northwest
Association of Schools and Colleges

Don't just

spend

your summer.

pick up a few extra credits this summer

take a full sequence in one term
catch up on required courses
graduate on time — or even early

choose 4, 8, or 11 week sessions

summer
OREGON STATE

U n.i bty

v ey s i

Open minds. Open doors.”

737-1470

osu.orst.edu/dept/summer
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DEBATE: Elections scheduled for next week

Continued from page |

between 10 a.m. on Tuesday and 6 p.m. on
Thursday. The voting program is accessible
through the OSU home page, Evans said.

Also,. electronic computer station polls
will be open around campus between 10
am. and 6 pm. on each of the election
days. Polls will be located at Marketplace
West, McNary Dining Facility, the MU
Concourse, Milne Computer Center, Bexell
Computer Center and possibly at the
library.

The voting program will function like reg-
istering for classes, with students entering
social security numbers and pins through a
secured system.

“You won't be able to go to candidate
web pages in the elections program,” Evans
noted. “Instead, there will be an on-line
voter pamphlet, which is what the

Barometer publishes.”
Evans estimates that this method. of vot-

ing will take somewhere between two and
three minutes.

“Quite frankly, the goal is to get people to
vote at home or vote at the computer cen-
ter,” said Evans. “There will be three dedi-
cated computers at the computer labs. I
have been told that on all the computers
there will be a little prompt so that while
people are doing their homework, they can
vote.”

Voter turnout for general elections in the
past years has flailed between eight and 10
percent. Evans hopes this will change.

“Accessibility is king!” he enthused. “If
we beat 13 percent, we're golden! And I
think we can! The primary was artificially
low because of weather, because it was a
one-day election and because it was the pri-
mary.”

For any questions relating to elections,
contact Evans at 737-6349.

Former prime minister defends
France’s AIDS testing policies

The Associated Press

PARIS — France was not slow to test
donated blood for the virus that causes AIDS,
a former prime minister told a court Tuesday
as he defended other top officials on trial for
the HIV infection of seven people.

Raymond Barre testified at the start of the
third and final week of the trial of former
Prime Minister Laurent Fabius and his health
and social affairs ministers. They are charged
with manslaughter in the AIDS death of five
people and “attacking the integrity of a per-
son” for the infection of two others still alive.

The seven were infected in 1985 after
receiving blood transfusions contaminated
with the HIV virus, which leads to AIDS.

The ministers, who served from 1984-1986,
are accused of keeping an American HIV test

off the market while a French test was being
prepared and for failing to import expensive
heated blood supplies cleansed of HIV.

The special court is expected to deliver its
verdict March 5 on Fabius, former Health
Minister Edmond Herve and former Social
Affairs Minister Georgina Dufoix.

Barre, a conservative prime minister from
1976 to 1981, gave brief testimony in defense
of Fabius, who served under socialist
President Francois Mitterrand.

Some 4,000 people were infected with
AIDS in France through transfusions in the
mid-1980s, and hundreds have died. The trial
concerns a critical period in 1985. The for-
mer ministers face up to five years in prison
and a $90,000 fine on the first count and up
to three years in prison and a $55,000 fine on
the second.

CLASSIFIEDS

H‘ellp Wanted

‘Help Wanted

Services

For Rent

WESTERN BEVERAGE, Salem. Anheuser-
Busch, |Inc. Contemporary = Marketing
Representative.  Seeking  self-motivated
individual for full time position willing to work
flexible hours. Requires individual to be 21
years old, have strong oral and written
communication skills, be outgoing, creative
and task oriented. The successful individual
should be able to relate to contemporary
adults and be influential. College degree
preferred. Salaried position $22,000/yr.
Please send resume to: P.O. Box 12185,
Salem, OR. 97309.

TOGO'S. Now hiring for lunch/day shifts.
2015 NW Monroe. No phone calls please.

SUMMER CAMP COUNSELORS needed
for Premier camps in Massachusetts.
Positions available for talented, energetic,
and fun loving students as counselors in all
team sports, all individual sports such as
Tennis & Golf, Waterfront and Pool activities,
and specialty activities including ar, dance,
theater, gymnastics, newspaper, rocketry &
radio. GREAT SALARIES, room, board and
travel. June 19th-August 18th, Enjoy a great
summer that promises to be unforgettable.
MAH-KEE-NAC (Boys): 1-800 - 753 -9118.
DNNBEE (Girs):

www.greatcampjobs.com

WANTED: TWO WOMEN TO VOLUNTEER
with a group of at-risk girls in Corvallis
Middle Schools. 5 hrs. per week. For
interview contact Lindsay Herron 752-7000
ext. 11 or Sherri Stortz 1-800-875-2451.

SUMMER CAMP JOBS for men and
women. Hidden Valley Camp interviewing
February 24th. Make appointment and get
further information at the Career Services
office.

NOW ACCEPTING SUMMER
APPLICATIONS. Seeking Mary Poppins.
Career salaries up to $3200 a month with
living expenses paid. Call Oregon Nannies
at 541-343-3755.

Website - www.oregonnannies.com

HIRING RIVER GUIDES. Both new +
experienced. Fun & exciting summer jobs.
Training begins March 6. Free info.
1-800-289-4534.

1-800-392-3752.

1 NATIONAL PARK, 2 million acres,
3500 jobs; an adventure you'll remember
forever. YELLOWSTONE. Be one of the
adventurous folks joining our guest service
operations and experience Yellowstone “up
close and personal”. Apply Thursday
February 25 anytime between 3 pm and 7
pm at the Salbasgeon Suites, 1730 NW Sth
Street or check us out at www.ynpjobs.com
(307) 344-5324 Code 6011. Yellowstone NP
Lodges. Let the adventure begin AA/EOE.

WORK FROM HOME. Extra income
part-time. Substantial income full-time. Call
for free booklet. 503-945-2779.

THE DEPARTMENT NF ART is looking for a
life model beginning Spring Term - MW from
9-11:50 or 2-4:50. Please contact Susan in
the Dept. of Art at 737-4745.

CAMP LEADERS AND AIDES. Lake
Oswego Parks & Rec. is accepting
applications for summer positions. Deadline
3/10/99. For more info. call (503) 636-9673.

$1500 WEEKLY POTENTIAL mailing our
circulars. No Experience Required. Free
information packet. Call 202-452-5942.

RIVER GUIDES NEEDED. Our spring break
river guide school is a great first step
towards exceptional summer employment.

Destination ~ Wilderness: = 800-423-8868;
http://WildernessTrips.com  -School begins
3/6-7.

Child Care

MALE CHILDCARE PROVIDER WANTED
for 3 school-age boys, 2-3 afternoons per
week. Start spring term $6.50/hr, may lead to
part-time summer work with raise. Call Kerri
757-8826 if interested. .

BUYER BEWARE

The Oregon State University Daily
Barometer assumes no liability for
ad content or response. Ads that
appear too good to be true,
probably are.

Respond at your own risk.

Restaurants

Got Ribs?

SWEET’S BBQ
1108 NW Van Buren
754-FO0OD

$235 + $35 for all utilities. Comfortable,
quiet, studio apartments (Quads). Furnished
or unfurnished. Near campus and shopping.
760 NW 21st. 754-0040. Fillmore Inn Apts.

CAMPUS ONE BLOCK. Two bedrooms
townhouse apt. No pets/waterbed. $495.00
757-8766.

1 BEDROOM UNIT close to downtown.
755 NW 3rd. Newer paint; carpet,
dishwasher, walk-in closet, on-site laundry.
No pets, $420 with low move in. 754-3630.

BEDROOM/BATH DUPLEX.
First, last +

LARGE 1
Fireplace, patio, $450/mo.
deposit. W/D. 745-7724.

ROOM, AVAIL 3/1. Woman to share kitchen,
W/D with two other women. $255, 1/3
utilities. Mary 752-8436.

(" Celebrating )
a Birthday or
Anniversary?

We'll make it special with a
complimentary photo & dessert.

\.1121 NW 9th * 752-3364 /

For Sale

NEED TO CALL HOME, we have phone
cards. 15 cents per minute anywhere in U.S.
ABG Buyers 1898 SW 3rd 757-9591.

R L For Rent
Services '
PREGNANT? Clean, Quiet,
FREE PREGNANCY TEST

Complete information on all options. Non-
pressure environment. Complete confidenti-
alty. PREGNANCY CARE CENTER
757-9645.

Comfortable Living

Forest Green Town Houses
2 Bed/1 1/2 Bath Available
754-8072
Rolling Green Apartments
Studios, 1 Bedroom,

2 Bedroom Available
754-7904
Mountain View Plaza
1 Bedroom and
2 Bedroom Available
754-7670
On bus lines, clean, quiet, no application fees,
reduced rents, pool, sauna, tennis courts,
lounge, includes water, sewer, garbage, and
cable. Come see us today!!!!
www.proaxis.com/ mtviw

Want to know..

how to retire
at a young age?

2 BEDROOM UNIT close to OSU & Fred
Meyer. 825 NW 23rd. Newer appliances,
covered parking, decks, on-site laundry. No
pets. Low move in, $490. 752-6591.

FEMALE ROOMMATE WANTED FOR
SUMMER/NEXT YEAR. 4 bedroom house
close to campus w/cable + W/D. $269 / $295
month. Share utilities. Call Trisha @
753-4261.

- Housing

COUNTRY LIVING between Albany-
Corvallis, 3 bedroom, 2 bath manufactured
home. Easy qualification. Call (541)
259-6530.

LOOKING FOR A PLACE TO LIVE? Go

to: www.oregonhousing.com  Apartments,
houses, condos, duplexes, sublets,
roommates.

 Roommates

TO SHARE 2 BEDROOM APARTMENT on
King's Blvd. $287.50 per month. Water,
sewer, garbage, cable PAID. Pets allowed.
754-6716.

LG. ROOM FOR RENT in nice, Lg. House
with hardwood floors, garden, storage,
fenced in backyard. Seeking fun, friendly &
responsible student roomie. $275/month +
1/4 utilities. Call Julie 754-2581.

CLEAN HOME TO SHARE. $275 a month
+1/2 utilities. Large storage, hot tub. 5 mins.
to OSU. Lots of extras (Furnished) except
bedroom. Available 3-1-99. 929-2579.

ROOMMATE WANTED, one block to
campus, $285 month. Available spring
break, free cable, call 754-3397.

We have a
book about it!

@osulbookstoren

737-1505
www.bookstore.mu.orst.edu

*CARDIO KICKBOXING
.*BODY SCULPTING CLASSES
*SELF-DEFENSE FOR WOMEN

Pre-register by March 12 250

/7’52 3468

IN CORVALLIS,

Travel

Personals

SPRING BREAK ‘99 MAZATLAN. Only 24
seats left on 170 passenger charter. 7 -
nights, 14 FREE meals, $150 in
MegaBucks. Call FREE 1-800-244-4463. Or
visit our website: www.collegetours.com

Special Notices

WE SELL BRAND NAME CLOTHING. Gap,
J. Crew, CK, Eddie Bauer, Levi's, Polo and
more. Come check us out! The Clothing
Exchange on Monroe St.

Personals

®KY¥, PHI KAPPA PSI - Open house to
leain what Phi Kappa Psi is all about. We
stress academics, leadership, and
brotherhood. Come one come all. Sat.
Feb. 27, 1999. 140 NW 13th St. Ph

758-8583.
OKY

KA - CONGRATULATIONS to Kelli
Lavedure on your engagement to David
Christian. May your lives be full of love

and happiness.
v in AOT, Your sisters

KA - EL PREZ Jennifer Thompson, we are
so lucky to have such a wonderful president!

Thank you for all that you do for us!
v in AOT, your sisters

KA - CONGRATULATIONS! Julie Parsons
and Kaisa Tuominenon on being chosen for

Rho Chi's! You girls wm do a_?reat job!
your sisters

s (GALENDAR=

WEDNESDAY, FEB. 24
Meetings

Kappa Omicron Nu Home
Economics Honor Society, 7:00 pm,
Hawthorne Suite, Milam Hall. Officer
elections and pizza party. Come meet
other members & get involved.

ASOSU Environmental Affairs Task
Force, 6:00 pm, MU 205. General
meeting.

Pre-Therapy Club, 7:30 pm, Langton
127. Organize committees for the
wheel-a-thon.

Lutheran Campus Ministry, 5:30 pm,
211 NW 23rd St. Join us for a brief,
informal worship service followed by
supper and conversation.

Circle K International, 9:.00 pm,
Boardroom (MU).

United Campus Ministry, 12:00-1:00
pm, 101 NW 23rd St. Westminster
House. University Learning
Community. -Brown Bag lunch and dis-
cussion on Parker Palmer's book
“Courage to Teach” - Join us!

Campus Crusade for Christ, 6:30 pm.
MU East- International Forum. Come
meet new people, fellowship, and learn
more about Jesus Christ.

United Campus Ministry, 5:30-7:00
pm, 101 NW 23rd St. Westminster
House. Student gathering - Join with
students for dinner and conversation
about the Bible, your faith and how to
live it.

Speakers

International Degree Program &
Undergraduate Environmental
Science Program, 12:00-12:50 pm,
Crop Science 122. International
Environmental  Issues ~ Seminars:
“Salmon  Policy:  History and
Challenge”. Robert Lackey. USEPA,
Department of Fisheries and Wildlife
and Department of Political Science.

Women’s Center, 3:00-4.00 pm,
Women's Center. “Chinamwgli: A
Malawian Ritual, Initiating girls into
Womanhood.” with Mercy Chikoko.

University Counseling &
Psychological Services, 3:30-5:00
pm, MU 213. Stress Management.

Events

OSU Department of Music, 9:00 am-
6:00 pm, LaSells Stewart Center. The
OSU Band Program to sponsor a
Northwest High School Concert Band
Contest.

Silent Lunch, 12:00-1:00 pm, MU 204.
Sign Language Social Hour. Brown Bags
Welcome - All skill levels.

Women’s Center, 12:00-1:00 pm,
Women's Center. Video- “The Perfect
Body and Bulimia”. Video series spon-
sored by HOPE.

OSU Ballroom Dance Club, 8:00-
10:00 pm, Women's Bldg. 116.
Wednesday Night Practice. 8-10 pm,
Women's Bldg. 116. Free to everyone!
Donations are accepted.

Mortar Board. Mortar Board National
Service Honorary recruiting members

AZA - CONGRATULATIONS on your
wonderful success! We are very excited
for you!

v KA

for next year. Juniors with a 3.2 G.PA. or
higher pick up application in Student
Involvement Center.

THURSDAY, FEB. 25

Meetings

BSU Cliristian Fellowship, 7:00 pm,
MU room 208. General meeting.

Pre-Vet Club, 7:00 pm, Magruder 102.
Mock Interviews this week! Come
watch what a real interview to vet
school will be like. Also will be dis-
cussing trip to Dow Lewis Hospital and
T-shirt sign-ups. Don't forget your dues
if you haven't paid!

HOPE, 1:30-3:00, MU Learning Lounge.
Campus Wide Events. Do you want to
help plan peer events? Check out our
meeting. Everyone Welcome!

Alcoholics Anonymous, 8:30-10:00
pm, Women's Center. Anyone with a
desire to stop drinking is welcome.

Fencing Club, 6:00-10:00 pm, Women'’s
Building Gym. Fencing 1, 6-7:30 pm,
Fencing II, 6-10 pm, all in Women'’s
Building Gym. Contact Jasper (713-
7429, philljas@engrorst.edu) for info.

ASOSU Educational Activities
Committee, 7:00-10:00 pm, Memorial
Union. Budget hearing for next year
budgets. Signups on office door
Contact Shane Thatcher 737-6358.

Speakers

Campus Crusade for Christ, 7.00 pm,
MU Lounge. Gary Horton, a dynamic,
nationally known speaker will be shar-
ing his thoughts on God and Country
and what it means to our generation at
7:00 pm, in the MU Lounge.

Career Services, 2:00 pm, 8KAD.
Resume Writing - attend this seminar to
get a jump start on your job or intern-
ship search by learning tools and tips to
develop a professional resume that will
sell you to employers.

Women’s Center, 12:00-1:30 pm,
Women's Center. “The Violence
Continuum Within Sexual Assault” with
Dave Visiko, OSU Health Educator.

Events

HOPE (Helping Our Peers
Effectively), 6:00 pm, Student Health
Center Rm. 105. Warm and Hearty low
fat cooking workshop. Emphasis on safe
food handling. Free samples and infor-
mation. Presented by Janet Beary RD,
PhD and HOPE Nutrition group stu-
dents.

Ambassadors for Agriculture,
Forestry, and Natural Resources, 6:00
pm, Peavy Hall 256. Join the ambas-
sadors for pizza; discuss application and
selection process. All agriculture,
forestry, and natural resources majors
welcome.

OSU Department of Music, 12:00
noon, MU Lounge. Music a la carte °
hosts 2 youth choirs.

Mortar Board. Mortar Board National
Service Honorary recruiting members
for next year. Juniors with a 3.2 GPA. or
higher pick up application in Student
Involvement Center.
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B Career Fair, March 2, 1s
a great opparz‘unzfy fo meet
company representaz‘ives

By TOM MUNNERLYN
Director, Career Services

Letter from the Director:

On behalf of Career Services, I would like
to encourage you to take advantage of the
services and programs that we provide for
all students at OSU to help in your career
planning and preparation. You have already
invested in your academics through OSU’s
real education for the real world. Now find
out how your education is preparing you for
life as well as for a career. To get a great
start, I would like to invite you to attend the
1999 Spring Career Fair on March 2, 1999.

The Spring Career Fair is a great oppor-
tunity to meet with representatives from
over 100 employing organizations here at
OSU. The fair gives you a forum to network
with employers, many of whom are OSU

Editorial material for this career section was provided by OSU Career Services.

Career Services offers
help in career preparation
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You have already invested

11 your academics through
OSUs’s real education for the
real world. Now find out how
your education 1s preparing you
for life as well as for a career.

ToM MUNNERLYN, DIRECTOR

9

alumni, and learn what they seek in their
job applicants. The Spring Career Fair can
also give you a chance to discuss internship
and co-op opportunities with employers.

OSU Career Services is ready to take you
into the Twenty-First Century and beyond.
We encourage you to participate in our pro-
grams and services that can prepare you for
the ever changing workplace and the chal-
lenges of the coming new century.

| CAREER FAIR PARTICIPANTS

g This list is subject to change. For the most up to date list of participating organizations
(with homepage links where available), please refer to the Career Services Spring Career
Fair webpage, <osu.orst.edu/dept/ career-services/fair>

. .Colleges/Programs

. Business, Science, Engineering, & All

Company
Active Voice Corporation

Advantage Energy Software

(Greater) Albany Public Schools
American Computer Experience

‘Arthur Andersen
Bear Creek Corporation

Bi-Mart Corporation
The Bon Marche
Bonneville Power Administration
Career Management Site

CNF Service Company

Disneyland Resort
DPR Construction

Enterprise Rent-A-Car
ESI
Fastenal Company
Federal Bureau of Investigations (FBI)

Fortis Investors
Hertz Equipment Rental

IBM
Intel Corporation
Inter Pacific Management

JC Penney

Jeld-Wen (Company & Intern Site)
John Hancock Financial Services
JR Simplot

The Keg Steakhouse & Bar

Lamb-Weston
Lawrence Livermore Nat’l. Laboratory
Lithia Automotive Group
LSI Logic

. .Business, Engineering

. .Business, Liberal Arts

. .Education

. .All Majors

. .All Majors

Business Engineering

Agriculture, Business, Home Ec. & Ed.,
Science, Liberal Arts, Engineering

. .Engineering

. .All Majors

. .All Majors

. .Business, Engineéring

. .All Majors

. .Business, Liberal Arts

. .Business, Engineering, All Majors
. .Business, Liberal Arts

. .All Majors

. .Agriculture, Business, Education,

S o it S R T At i L B o g

S ule(o)ant o i kSl o e b Rt

Bechtel Gorporation -t i it s

TS O OTDOTARIOR e s v 2. isabs bile b < 4" a1
@onsolidatediGraphids L . i v s
EIYORECARVallis sty 1 S Lot ol
Country Companies Ins. Group .........

Cypress Semiconductor . ..............
Disney Worldwide Services, Inc. ........

. .Engineering

. .All Majors

. .All Majors

. .Engineering

. .Engineering

. .Business, Liberal Arts, All Majors
. .Engineering

. .Business

. .All Majors

. .All Majors

. .Business, Liberal Arts

. .Agriculture, Business, All Majors

Electro-TestInc
FredMeyer......................:::

HewlettRackard el S e peon iuy e
. .Business, Engineering, Science

. .Engineering, Science

. .Home Economics & Education (Nutrition

Isaac School District #5, Phoenix, AZ . .. ... Education
. .All Majors
. .All Majors
. .Business, Forestry, All Majors
. .All Majors

. .Agriculture, Business, Engineering,

Janssen Pharmaceutical . .. ............

. .Business, Liberal Arts, All Majors
. .Engineering

. .Agriculture, Business, Engineering
. .Engineering, Science

. .All Majors, Business

. .Business, Engineering

ITEWITERACHICRCOS s 5 b ice B o R

Majors

Liberal Arts, All Majors

and Food Management)

Science

See PARTICIPANTS, page 4

reached at 737-4085.

Welcome to Career Services

The staff of OSU Career Services, located in 008 Kerr Administration, is prepared
to help students with locating employment and internship opportunities. Career
Services hours are from 8 a.m. to 5 p.m. Monday through Friday and they can be

Photo by JOE ELLIS/ The Daily Barometer

OSU Spring Career Fair:
Your future looks bright!

OSU Career Services would like to invite
the entire campus community to the OSU
Spring Career Fair. Over 100 Companies
from across the nation are scheduled to visit
the CH2M Hill Alumni Center from noon - 6
p.m. on Tuesday, March 2. This will be one of
the largest fairs sponsored by Career
Services.

With such a large number of organizations
attending, students should plan to use their
time wisely and pace themselves in spending
their time at the fair. Employers also repre-
sent a wide variety of industries and hiring
needs, so students of all majors and years in
school should plan to attend. A list of orga-
nizations, organized both alphabetically and
by the colleges/majors they seek, is avail-
able through the Career Services Career Fair
home page at <osu.orst.edu/dept/ career-

Preparing for

Using your time efficiently and wisely at
any career fair is the key to success. To
make the most of Career Fair, you must be
prepared and organized. Otherwise, you
may lose the opportunity to make a positive
first impression or find out critical informa-
tion. Consider your time at the Spring
Career Fair to be an interview time, and
come prepared for it.

Making the most of the fair can be divid-
ed into three areas: Preparation, At the Fair,
and Follow-up. The following are tips and
suggestions to make your time at the fair
more productive.

Preparation

¢ Clarify your goals and know why the
Career Fair can benefit you. (Are you look-
ing for information to explore organizations
and positions? Are you looking for a full-
time job or internship?) Try preparing a list
of questions and a list of employers with
whom you would like to visit.

* Prepare a resume to give to employers.

» Prepare a one-minute introduction to
share with employers to demonstrate your
knowledge of the organization and to
express your interest in them. Think about
how your education or experience relates to
the organization’s needs.

» Think of questions you would like to ask
the employer. For example: What skills and
abilities are most valued in your company?

What is the work environment like? Do you .

services/fair>. i ;

Even for students who may not be gradu-
ating yet, the Career Fair is a great event to
take advantage of. By speaking with organi-
zational representatives, students can
explore career options and check out intern-
ship possibilities. Find out what employers
are looking for so you can plan your acade-
mic program and co-curricular activities
accordingly. You might be surprised by what
you learn, and you might also uncover an
exciting career path for yourself! Be curious,
and meet with as many employers as you
can.

Students should come to the Career Fair
dressed for the professional occasion. Be
sure to bring numerous copies of your
resume, a list of possible questions for
employers, and a great attitude!

Career Fair

hire summer interns? What advice do you
have for me as someone interested in the
career field?

At the Fair

» Dress and look professional.

» Maintain good eye contact, shake hands
firmly and speak clearly and concisely.

» Show enthusiasm and interest by asking
pertinent questions.

» Present an organized and targeted
resume.

» Greet employers on your own, not with
friends.

» Don’t hesitate to approach a representa-
tive or join a group already in progress.

» Feel free to take notes.

Follow-up

« Ask for the employer’s business card
and inquire as to how you should best fol-
low-up with her/him.

» Ask for the name and number of the
contact person within the organization.

» If you have received any special infor-
mation or attention, send a thank you
notell!

» Take the initiative for effective, timely
and appropriate follow-up.

Most importantly, have fun. Greet every-
one with a smile and a firm handshake, and
meet as many people as possible. Plan your
time beforehand! If you have any questions,
please visit the Career Services table in the

foyer at the Spring Career Fair.
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Get more than a job/internship at Career Fair!

W Using Infarmaz‘ional
InterviewingAsA Tool For
Researching Careers (& Organizations

By KERRI CARLSON
Career Advisor

Informational interviewing is a strategy you can use to
gather first-hand the information you need to make tentative
career choices. The difference between informational inter-
viewing and a job interview is that you are interviewing a
professional with a goal of gaining information on careers
and organizations instead of interviewing for a specific job.
The Career Fair is a perfect opportunity to begin informa-
tional interviewing and start getting answers to questions
like, "What are the skills I need to work as a professional in
your organization?" "How would you describe the working
environment of your organization?" "What types of career
opportunities does your organization offer?" "How would I
get into this work?"

66
The Career Fair is probably the most

beneﬁcz'a/ appon‘unizy for you to begin
interviewing because the employers want

to talk to OSU students.
)

If you are wondering what is in this for me, there are sev-
eral benefits to conducting informational interviews.
Informational interviewing gives you the opportunity to:

« Gather specific, first hand information on careers that
interest you.

+ Generate new career options.

« Practice interviewing skills in a low risk, non-threatening
situation.

- Lean about what specific organizations do and whether
or not they are a company you will eventually want to pur-
sue in your job search.

» Make contacts which may lead to future internships,

employment. It's never too early to start networking!

The Career Fair is probably the most beneficial opportuni-
ty for you to begin interviewing because the employers want
to talk to OSU students. There is tons of free information to
help you learn about the company, and you can talk to many
employers from all over the United States under one roof.
While the recruiter may not have all of the answers on your
specific career area, they may also be able to put you in con-
tact with individuals who hold positions similar to the ones
you will eventually seek.

Informational interviewing can be done outside of the
Career Fair too. If you are looking into a specific type of
position, ask professors, advisors, friends, or family if they
know of people working in that particular field and see about
getting their contact information. You may even be able to
talk to alumni of OSU and find out what they have done with
their degree after college. Contact these individuals and see
if you can set up a time to meet in person or over the phone
for a 20-30 minute interview about their career choice, orga-
nization, or any other questions related to their career. By
talking to individuals in a variety of work settings you will
get an idea of the range of opportunities within a given field.
Do as many interviews as possible to confirm what you hear.

The following are some tips for conducting successful
informational interviews and a list of sample questions you
may want to ask. First of all, if interviewing in person, dress
professionally and arrive a few minutes early. Use general
social courtesies (handshake, eye contact, etc.). Read infor-
mation on the company and on the occupation so that you
can ask meaningful questions. Be attentive. Listen and
respond to the information presented—it may be very valu-
able. Finally, when preparing questions, consider your own
values and preferences; your objective is to see if this occu-
pation or organization will provide what you are looking for.

Questions Regarding Position/Career Path

What is your position title? What are your responsibilities?

What is a typical work day like for you?

What skills are most important in doing this job well?
What personal traits?

What do you like the most about this position? The least?

How did you enter this field? What other positions have
you held? [s your career path typical for this profession?

If not, what are the most common entry points?

What are entry-level salaries? Do they vary widely?

66
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What type of preparation (coursework, internships, activ-
ities) is necessary or helpful for this occupation?

Questions Regarding the Company/Industry

How would you describe the working atmosphere in this
organization?

What are the new trends or issues in this industry?

Can you suggest some publications I might read?

What professional associations do people in this field
belong to?

Next Step Questions

Can you think of anything else I really should know about
this field?

Could you suggest one or two other people I might con-
tact for more information?

Would you mind if I called you again if I think of any other
questions? (Ask for a business card to assure that you have
correct name, title, etc.)

After the Interview

Make notes for yourself on the content of the interview for
future references.

Follow up on any suggestions made—reading, meeting
people, making contacts.

IMMEDIATELY send a thank you note or letter stating
your appreciation of the representative's time and informa-
tion. Mention any specific points or suggestions that were
particularly helpful and state your plans for follow through.

Take the steps necessary to make an informed decision
about your career choice/path by conducting informational
interviews. By doing so you will be more satisfied with your
decisions and you may even obtain contacts that can help
you to land your dream job down the road.

Once you've read the book...

rthwestern
mtuglvflsfm
The Quiet Company*®

www.northwesternmutual.com/sales

Northwestern Mutual Life’s

College Internship Program
joined the distinguished list of the ten best
internships in the nation. Out of nearly
2,000 intern programs reviewed, ours
was the only insurance intern-
ship included. Not only is our
internship an opportunity
to gain actual business

For more information
about a sales career or

KAREN HARTQUIST, RECRUITER
1221 SW Yambhill, Suite 400
Portland, OR 97205
503/223-7335

khartquist@compuserve.com

We didn't receive the distinction of being the best life
insurance sales force in America* by selectihg just anyone.
We earned it by selecting the best. Then we gave them
comprehensive training, the strongest of products, and the

Theres only one thing higher than our standards:

The rewards.

experience, it's also
a chance to earn
some sweet cash!

internship contact:

Life Insurance Co., Milwaukee, WI 8068-23 *Sales & Marketing Management magazine, 1998.

freedom to pilot their own course and define their own
clientele. Plus, The Quiet Company is constantly updating our
product portfolio, so that our agents will be able to offer their
clients the best. With tools like the exclusive Business
Planning Analysis program, agents can provide customized
solutions for small business owners just as they do for
individuals. The Quiet Company is looking for hard-working
men and women who can appreciate the rewards that come
from heing the best. For more information, call 1-800-CALL-
NML or fax your resume to Karen Hartquist at 503/223-9061.
Have you heard from The Quiet Company? Maybe we should
hear from you.

KAREN HARTQUIST, RECRUITER
The Beebe General Agency
1221 SW Yamhill, Suite 400
Portland, OR 97205
503/223-7335
khartquist@compuserve.com

orthwestern
wlutuavlv fife®
The Quiet Company®

www.northwesternmutual.com
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Cooperative education and internships:
Real-world learning and more

By JAMES CHANG
Career Advisor

Get a head start on your future career by
getting involved with an internship or coop-
erative education program (co-op) as soon
as you can! The experience will be invalu-
able as you consider your career options
while you test out the world of work.

Internships and co-ops allow you to
engage in work that is related to your area of
study or future career interest. They are a
great way to gain experience while also get-
ting insight into the benefits and challenges
of various jobs and industries. In today’s job
market, students with internship and co-op
experiences are highly sought after by com-
petitive employers of all industries.

“Internships are crucial to getting a head
start on your career,” said Vlasta Duffy,
Director of Recruitment with Northwestern
Mutual Life. “Millions of college graduates
look for jobs every year, and internships are
a great way to separate yourself from the
rest of the pack.”

Co-ops and internships share the charac-
teristic of being experiential in nature. Both
provide students with hands-on experiences
in order to develop skills and a knowledge
base about the work. The difference
between co-ops and internships may be one
in scope and duration. Co-ops are often full-
time positions related to one’s field of study
and may last three to nine months in dura-
tion. Students may earn academic credit or
a competitive salary all the while being
treated as a full-time employee. Some stu-
dents choose to do multiple co-ops with the
same organization.

Internships are very similar to co-ops,
except that a greater variety in scope and
duration may exist. Internships may last as
long as several months to as short as a few
weeks; they may or may not offer academic
credit or financial reward. Regardless, both
internships and co-ops offer the opportunity
to explore career fields and assist students
in developing occupational skills and mar-
ketability.

Katy Yen, a senior post-baccalaureate stu-
dent studying psychology and ethnic stud-
ies, chose to do an internship with Oregon
State University Marketing. “I knew I want-
ed to do something that would help the
[Asian/Pacific American] (APA) communi-
ty,” Yen said. “I was able to do that with my
project which entailed developing a target
plan for community enhancement in the
APA community for OSU.”

Yen also noted that her internship allowed
her to apply her education to the real world
and to see what a full-time job in a profes-
sional setting was really like.

“For both students and employers, intern-
ships provide a win-win situation,” said April

Razey, Recruiting  Supervisor  with
Enterprise Rent-A-Car. “You just can’t lose!”

“Internships give students a sneak pre-
view of what an industry or organization
can provide them,” Razey said. “At the same
time, the company benefits from the new
ideas and added help that interns hring.
Internship are actually a great preview for
both parties.”

Internship and co-op experiences are a
great way for students to address the
unavoidable question from employers: Do
you have any experience? Students who are
able to demonstrate familiarity with an
industry and experience gained from an
internship or co-op will more easily con-
vince prospective employers that they have
the necessary abilities and interest to per-
form well. Moreover, employers who are
able to see interns and co-op students in
action within their own organization are
more likely to offer permanent positions to
these individuals who have already proven
themselves to the employer.

“When hiring for Management Trainees at
Enterprise, we start by offering positions to
those interns who have performed at high
levels for us,” Razey said. “Starting from an
internship, you can move your way up. We
promote 100% from within.”

Razey noted that the first intern with
Enterprise in this area is now an Area
Manager. “He’s gone through 8 promotions!”

Students need to plan accordingly in order
to increase the likelihood that they will find
an experience that best fits them. Start by
considering areas of interest, skills and
knowledge. Then think about what you hope
to gain from an internship or co-op experi-
ence and the possible settings that will offer
you the best learning experience.

Many resources are available for students
in search of an internship or co-op. Career
Services has postings and directories which
can be used to identify publicized opportuni-
ties. Career advisors are also available to
help you develop a search strategy to find an
internship or co-op that best meets your
needs. Also, speak with your academic advi-
sor or faculty members who may be aware of
opportunities specific to your field. The
International Education Office and Equal
Opportunity Program Office are two addi-
tional resources on campus available for stu-
dents in search of internships and co-op
experiences.

Regardless of your year in school, major,
or previous experience, an internship or co-
op experience may be the best thing you can
do to supplement your academic program at
OSU. The job-related skills you develop from
an internship and he insights you gain about
the world of work will be invaluable to you!

The National Student Exchange
— a nation wide opportunity

By EDIE BLAKLEY
National Student Exchange Coordinator

Imagine, if you can the opportunities
available from the combined resources of
155 campuses with all of their courses and
programs. Consider expanding the bound-
aries of a university to spread across this
vast country and into her furthest territories.
Think of the adventure, of the untold diver-
sity of people, culture, and geography. That
is the National Student Exchange (NSE).

Since it’s founding in 1968, more than
55,000 students have been successfully
placed in this intra-United States students
exchange program, each taking advantage of
the enormous savings in cost while still hav-
ing access to personalized assistance from
experienced campus coordinators.

Through the NSE program, academically
qualified students are given the opportunity
to spend up to one year at another school,
while paying in-state tuition rates, and main-
taining academic progress toward degree

requirements, Credits earned during the
exchange become part of each students’
home school transcript.

To qualify, a student must be: 1) a full-time
student; 2) in good standing, with a 2.50
cumulative grade point average at the time
of application and during the quarter prior to
exchange; and 3) an undergraduate who has
earned at least 45 hours of credit at the time
the exchange begins.

Each year during Fall term coordinators
provide information about the National
Student Exchange and the colleges and uni-
versities who are members of the NSE
Consortium. Currently, the only states not
represented in the Consortium are Arkansas
and North Dakota. The 155 colleges and
universities participating in the exchange
program are spread across the other 48
states as well as Guam, Puerto Rico, and the
Virgin Islands. Starting November 2nd
applications to participate in the program
are accepted with an application fee of

See NSE, page 7

Forget everything you ever thought about
General Contractors.

WE’RE DIFFERENT!

Working for Howard S. Wright Construction Co.
isn't like working for other contractors.
We have 114 years of quality building projects
under our belts. And we're still growing.

We're looking for a wide range of diverse,

talented people to help us continue our
success for another century.

Find out more at the
March 2™ Spring Career Fair.

Howard S. Wright
Construction Co.

888 SW Fifth Avenue, Suite 415
Portland, Oregon 97204
Tel: 220-0895 / Fax: 220-0892

Howard S. Wright Construction Co. is an equal opportunity employer.

WITH 44
RIGHT

RESOURCES,

YOUR [DEAS
REALLY CAN
CHANGE yp

WORLD.

\ ; VAR : ]
At Active Voice, our software is making communications easier and faster for vir-

¥ tually every type of business worldwide. We're the leading provider of PC-based voice processing
systems. And we're committed to staying out in front for years to come. Repartee®, TeLANophy?,

and Lingo™ are just the beginning. What's next is in your hands.

SOFTWARE QUALITY ASSURANCE ENGINEERS
We are looking for people with the ability to analyze problems, communicate and lead in a team
environment. Experience with PC hardware and C/C++ programming are a plus. Students of all
majors with a desire to learn about and participate in the software development process are
encouraged to apply. You will develop and maintain quality standards for communications
software and coordinate with multiple disciplines to define requirements and features for
Active Voice software products. This is a great full time opportunity for new grads who are looking

to get into the software industry. Co-op and summer internship opportunities are also available.

For more information, please check out our website, or come visit us at the Career Fair on campus
on Tuesday, March 2nd. We offer competitive salary and a stimulating and dynamic work place with
opportunities for personal challenge and growth. To apply, send your cover letter and resume
to Active Voice, Attn: SQA-7100SU, 2901 Third Avenue, Seattle, WA 98121, or email it to

personnel@activevoice.com. Active Voice is an equal opportunity employer.

T AnewWAY

ACTIVE wVO I'UE TOCOMMUNICATE,
il AgerTERWAY OWORK”™
www.activevoice.com
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By JAMES CHANG
Career Advisor

Career Fair isn't your only opportunity to talk with
employers on campus. Career Services’ On-campus
Recruiting Program brings organizations to OSU throughout
the year.

On-campus recruiting is a great way to connect with
employers who are looking for full-time employees as well as
interns. Last year, employers made over 500 visits to campus
to interview OSU students for positions ranging from resort
interns to management trainees to engineers and analysts.
While not all hiring organizations go to the effort of sending
representatives to recruit on college campuses, a wide vari-
ety of organizations do, including Meier & Frank, Disney,
intel, and Eli Lilly & Company. These organizations are con-
sidering OSU students to meet their staffing needs, and you
should definitely take advantage of their interest!

On-campus recruiting allows organizations to begin their
hiring process in the familiarity of students’ college environ-
ment. These screening interviews, which take place in the
recruiting rooms of the Career Services Center, usually last
between 30 and 45 minutes. It is a great chance for organi-
zations to meet many interested students in one day and for
students to interact easily with employers from various
industries and locations to explore diverse employment

CAREER Focus

opportunities. These on-campus interviews begin the
process of connecting students to the world of work beyond
college.

Information Sessions: Explore Their World

Information sessions that recruiting organizations present
may also be a wonderful way to explore employment options
that may be available to you. Many organizations hold these
pre-interview information sessions to share details about
their products and services, mission and philosophy,
employment opportunities and organizational culture. These
sessions allow students to learn about organizations beyond
their name and may be useful to students preparing for an
organization’s interview as well as students who are simply
exploring career opportunities. Be sure to attend an infor-
mation session to find out what these organizations have to
say about themselves!

Getting Started

To get your job search in gear, attend an “Orientation to
Career Services” seminar at which you will learn about the
wide array of services that are offered to students and alum-
ni in all programs and all academic levels. As part of the ori-
entation session, you will be introduced to the On Campus
Interview Program and its capabilities.

Learning about organizations presenting information
sessions and recruiting on campus is easy to do by
using the Career Services Homepage <www.osu.orst.edu

PARTICIPANTS: More than 100 companies to choose from

with employers on campus

/dept/career-services>. By looking under “Review Recruit-
ing News,” you will be able to search organizations recruit-
ing on campus by their name or by the majors they seek.
Look under “Information Sessions” or individual job post-
ings to find out when pre-interview sessions may be taking
place. Learn about companies’ hiring needs and job descrip-
tions as you consider avenues for possible employment.

Participating in on-campus recruiting is a great way to get
connected with employing organizations, but be sure to use
multiple job and internship search strategies and avenues to
avail yourself of all employment possibilities that are out
there. While many great companies may make the commit-
ment to come to recruit students, many more may not be
able to do so. Take an active role in your job search and seek
out those organizations that interest you.

Career Services Can Help You

There are many ways to approach your job and internship
search, and the most success will come with knowing your-
self and the world of work around you. Utilize the resources
(print, video, seminars, staff, etc.) that are available at Career
Services as well as with your college department, family and
friends; create an action plan for your job search; and use all
methods of job search ranging from print media, electronic
media, professional contacts and networking just to name a
few. With solid preparation and a positive attitude, you will
find a job and career that meets your needs.

Continued from page |
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Orcom’s exciting opportunities...

Exciting job opportunities
in Central Oregon!

Orcom Solutions, Inc., a leader in the development and implementation of Billing,
Customer Information and Work Management Systems is seeking candidates for
positions in Central Oregon. We are proud to be recognized in the top ten of the
“100 best places to work in Oregon” by Oregon Business Magazine.

We are looking for bright, team-oriented, business, accounting and/or computer
science majors who would enjoy working for a fast-paced, high tech organization,
with a latZ-batk cempany eukture. If you're interested in learning more about

Please come to our booth at the OSU Career Fair on March 2nd.

We're
looking for talented

We are currently recruiting for

Orcom offers competitive compensation and benefits, including relocation

assistance, 401(k), tuition assistance and a generous paid time-off plan.

If you are unable to meet us at the Career Fair please send resume to:

Orcom Solutions, Inc., Human Resources, 1001 SW Disk Drive, Bend, OR 97702;
Fax: 541-317-4716; or humanresources@orcom.com.

Visit our website: www.orcom.com

EquaI'Oppohuniw Employer

Sony

individuals to produce superior

products for the entertainment, education
and information industries. Continued growth
means immediate openings for the following
positions at our facility in SPRINGFIELD, OREGON:

INDUSTRIAL ENGINEER

PROCESS ENGINEER INTERN
INDUSTRIAL ENGINEER INTERN

lfor more inforrpation, come speak with our Recruiters at the March 2nd Career Fair. We offer a competi-
tive compensation and benefits package which reflects our commitment to rewarding talented individuals.
Unable to attend? Please forward your resume to:

E-Mail: sdmresume @sonymusic.com
Openings are also listed on our website:

A division of Sony Entertainment, Inc. Equal Opportunity Employer M/F/D/V.

the following positions:

PROCESS ENGINEER

Sony Disc Manufacturing
Attn: Human Resources
123 International Way,
Springfield, OR 97477
FAX: 541-988-8699

http://sdm.sony.com

Disc Manufacturing
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Save And Use This Checklist As A Guide To Career Success

ATTENTION ALL STUDENTS!!!

It is not uncommon for students to start
their senior year at college and realize that
they are graduating in a few short months
and have absolutely no idea what they can
do with their major, what they are going to
do after graduation, or even how to prepare
for their career search. This moment of
panic is in fact very common and can be
avoided by using the following checklist dur-
ing your years at OSU to help you success-
fully navigate your career path and move on
to bigger and better things after graduation.

Freshman Year

Besides learning the ins and outs of col-
lege, you will also be trying to figure out
what major you would like to pursue, what
you can do with that major, and exploring
whether or not this career choice is some-
thing you really want to pursue. There are
several things you can be doing during your
freshman year that can help you answer
these questions and get you on the career
path that is right for you.

__Begin to identify and clarify your inter-
ests, skills, and values. If you would like
assistance in doing this, Career Advisors are
available in Career Services for appoint-
ments (737-4085) or you may want to look
into participating in the University
Exploratory Studies Program (737-2131).

__Identify potential majors that relate to
those interests and skills.

___ Visit Career Services and become
familiar with the resources available.

___ Meet with a Career Advisor in Career
Services to discuss possible areas of inter-
est.

__ Talk to your advisors, professors,
employers in your field(s) of interest, and stu-
dents in your areas of study to learn about
career options and types of employers.

___ Attend Career Fairs during the year to
meet with employers and learn about vari-
ous organizations and the positions for

which they hire.

__Become involved in a student organiza-
tion(s) related to your career interests and be
an active member of those groups.

__Research job descriptions and books on
careers to make certain you are in the right
major for your interests.

__ Begin your resume and learn how to
build your resume while at OSU. Materials
are available in Career Services to assist you,
and you can also attend resume writing sem-
inars to receive further help.

Sophomore Year

__Pursue volunteer, part-time, and intern-
ship opportunities related to your area of
interest during the year and over the sum-
mer.

__ Attend the Internship Search seminar
sponsored by Career Services.

___ Check the term calendar weekly for
special career related events or for organiza-
tions that are interviewing for summer work
or internships. If a company is interviewing
on-campus check with Career Services on
the registration process to interview.

Attend the Resume Writing and
Interview Strategies seminars sponsored by
Career Services to prepare for your
job/internship search.

__ Attend informational sessions spon-
sored by organizations recruiting on-campus
to learn about job/internship possibilities
and the organization.

__ Establish relationships with faculty,
advisors, career counselors, and administra-
tors that can assist you in your career devel-
opment.

Junior Year

__Relate your values, interests, and skills
to potential career choices. Research more
thoroughly the occupations which you are
considering.

__Develop a “top ten” list of position titles
that would fit your qualifications upon gradu-
ation.

__ Conduct informational interviews with
professionals in career areas or organizations
that interest you. (See article in this issue on
how to do informational interviews).

___ Research organizations that fit your
entry-level career goals.

__ Continue to expand your skills and
experiences through involvement in
extracurricular activities, internships, and
work experiences.

__If considering graduate school, begin
researching programs and entrance require-
ments at various colleges. You can start this
by attending the Oregon Graduate School
Fair (See article in this issue for details).

__ Check the “Recruiting News” on the
Career Services Web Page <osu.orst.
edu/dept/career-services> on a regular
basis for organizations that will be interview-
ing for summer and internship positions.

__ Participate in seminars offered by
Career Services such as “Resume Writing”,
“Interviewing Skills”, “Internship Search”
and others. A schedule of seminars is located
on the Career Services web page and at the
Career Services office.

__Complete all of your job search materi-
als now:

-Resume

-Obtain letters of reference from
your previous employers

-Develop a list of those instructors,
advisors, supervisors that you think will be
your senior year references.

-Draft a cover letter

__Begin developing a portfolio of projects
that you can show to potential employers
and internship supervisors when interview-
ing.

__ Attend information sessions sponsored
by employers and learn about their organiza-
tions and the positions for which they hire.

Senior Year!

This is it! If you have been planning all
along for your career, you are almost ready to

go! If you are just getting started, you may
want to read over the previous years listed
above for additional tips. Plan on spending a
lot of time in Career Services working on
your job search.

__Attend “Orientation to Career Services”
in order to get registered for On-Campus
Recruiting. This seminar is required of all
students that wish to participate in on-cam-
pus recruiting.

__ Sign up and attend career seminars in
areas where you need specialized assistance.
You can even repeat those taken previously
as a refresher course.

__Develop a complete job search strategy.

__ Regularly check the Career Services
web page <osu.orst.edu/dept/career-ser-
vices> for the latest companies interviewing
on-campus, announcements of special
events, employer information sessions, and
seminars.

__ Expand your list of organizations to
research for potential employment.

__ Sign up for interviews with companies
interviewing on-campus who have positions
posted that match your interests and qualifi-
cations.

__ Write cover letters, visit employers,
send follow-up letters, and make phone calls.

__Apply to graduate schools and take nec-
essary entrance exams.

__ Meet with academic advisor to make
sure that you have completed all of the
requirements for graduation.

__Prepare for interviews by conducting a
mock interview in career services, research-
ing companies, researching possible inter-
view questions, and answers.

__ Network with professionals, alumni,
friends, family and others in your field about
your job search techniques and available
opportunities.

__ Notify Career Services of employment
offers and acceptances.

As a Pharmacist with America's leading drugstore chain, you'll have the opportunity to share in the Good Fortune of the $16 billion retail drug industry
leader while experiencing the excitement of a whole new era in pharmaceutical technology. At Walgreens, we strive to provide a caring and professional
work environment for our pharmacists, creating a place where people can grow personally and professionally.

We offer our Pharmacists:

* A promising future with a stable company
- * A competitive starting salary :
* Industry-leading benefits package, including major medical/dental/life insurance, long-term disability
* Profit sharing and stock options plans

Please send your resume to: Scott Diveney, 2353 130th Ave., NE, Suite 120, Bellevue, WA 98005, Fax: 425-556-1852,
E-mail: scott.diveney@walgreens.com Or call: 425-885-6685. Walgreens promotes and supports a drug-free workplace.
Equal Opportunity Employer

VAR

+
The Pharmacy% America Trusts
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Career Services winter/spring quarter workshops

Locations: Wed. Apr. 7 2:00 RESUME WRITING Tue. May 18 '1:00

All seminars are held in the Career Frii. Apr9 11:00 Attend this seminar to get a jump start on Wed. May 26 2:00
Services Classroom. Thur. Apr. 15 3:00 your job or internship search by learning INTERNSHIP PROGRAM

Orientation to Career Services g Fri. Apr. 16 1:00 tools and tips to develop a professional If you only do one thing during college it

Learn about the services available from Mon. Apr. 19 11:00 resume that will sell you to employers. should be an internship! Attend these semi-
Career Services and how to register to par- Wed. Apr. 21 9:00 Fri. Mar 5 11 am. nars to learn the tools, resources and strate-
ticipate in the on-campus recruiting and Mon. Apr. 26 10:00 Mon. Apr. 5 11:00 gies you can use to get the internship expe-
resume matching services. Fri. Apr. 30 9:00 Tue. Apr. 20 3:00 rience you want.

This seminar is required for all students & Tue. May 4 11:00 Thur. May 69 ggg INTERNSHIP SEARCH STRATEGIES:
alumni who wgnt to participate in the On- STARTING YOUR JOB SEARCH Wed. May 1 5 Tue. Apr. 13 4:00
Campus Recruiting program. G R : i Mon. May 24 10:30

raduation is approaching and it’s time to NETWORKING FOR INTERNSHIPS:

BRING RESUME TO SUBMIT get started on your plans after OSU. By attend- INTERVIEWING SKILLS ] Wed. May 5 3:00

AT REGISTRATION! ing this workshop you will learn the steps nec- Does the question “Why don'’t you tell me

Mon. Mar. 1 11 am. esiary to successfully conduct your job search  a little bit about yourself” scare you? Learn GE,T AN INTERNSH“".!!

Tue.. Mar. 2 3 pm. and get your career off on the right foot. about the components of a job interview 'll"T S Nl\(/I)T g?o LATE.L}'OO

Wed. Mar. 3 3:30 pm. Thur. Mar. 4 1:30 p.m. and how you can successfully prepare for job bt oo d '

Mon. Mar. 29 10:00 Mon. Apr. 12 10:30 and internship interviews. FOR MORE INFORMATION:

Tue.. Mar. 30 1:30 Tue. Apr. 27 4:00 Mon. Mar. 1 9:30 a.m. Career Services

Wed. Mar. 31 3:00 Wed. May 12 1:00 Thur. Apr. 8 3:00 8 Kerr Administration Building

Thur. Apr. 1 9:00 Thur. May 20 9:00 Fri. Apr 23 11:00 <osu.orst.edu/dept/ career-services>

Tue.. Apr. 6 4:00 Fri. May 28 11:00 Mon. May 3 9:00 541-737-4085

Survey: Job market to remain | Peace Corps:
strong in second quarter What is it all about?

ly s1 f {OREeRavEmin the-menufacturing;sectors; For 30 years, Peace Corps Volunteers in  Service:
. Onby szxpercenf S tbe where s iy cer}tgred RO W developinyg nations have bzen making his- * Foreign language, technical, and
businesses sur'veyed sard hires than on downsizing activity,” said | i,y aninch at a time. In a world that has  cross-cultural training
; MUSERSIS: Fromstem, FhieFiaxequuis; ofis changed dramatically during those * All living and housing expenses paid
tb e}’ P 1(171 1o cut ] ObS i . he Milwaukee-based ;Manpower, decades, the Peace Corps has remained a  during Peace Corps service
the nation’s largest temporary staffing steady symbol of how our nation cares— * Transportation to and from your
By DONNA URVHY WESTON firm. people-to-people. overseas assignment
The Associated Press ;s weakness as - offsel. by eDpgER In 1961, President John F. Kennedy cre- * 24 vacation days a year
NEW YORK — The US. job market Sg:;??:céz; ::]Zii:?e;nh;};ipiixlrcse; dénd ated the Peacg Corps, aU.S. Govefnment * Opportunitigs for splecial graduate
should remain strong through the second % : Agency.orgamzed to p'rov1de assistance school s‘cholarshlps _and fe lc_ws{shlps :
g SRIRAIARIETLY, SUTVEY S Gqulfstale: om to foreign countries in need. Today, * Partial cancellation of eligible Perkins

quarter of the year, despite a softening in parable to year-ago figures, but markedly

; . approximately 6,500 volunteers fight loans and deferment of most federall
the manufacturing sector, according 10 higher than first-quarter projections, PP Y g y

hunger, disease, illiteracy, poverty and guaranteed college loans

rels: ltjstsoquasrl:;;/;y.survey of 16.000 US Ir\:ﬂecting y p.':al SEAsONAT. IS IDALIETS; opportunity in over 90 countries. * Complete medical and dental care
: ’ 20 anpower said. More than 140,000 Americans have been during your service
businesses, Manpower Inc. reported that In the first quarter, 23 percent of the gy

Peace Corps Volunteers. There are more * Job-hunting assistance when your
than 60 assignments available in such service is complete and easier access to
fields as agriculture, business, education, Federal jobs through non-competitive eli-

29 percent of the companies responding companies expected to add jobs, 10 per-
plan to add workers in the April-June quar- cent expected job cuts and 63 percent

ter. The survey was released Monday. anticipated no change : . : S
. ' n ng, env nt, forestry, health bilit
~ Only 6 percent of the businesses sur- The outlook for the Midwest was the | oo o rne CAVIEONME 508 gl* Y .
: : : : : 4 and nutrition. $6,075 readjustment allowance after
veyed said they plan to cut jobs, while 61 strongest in the nation with 31 percent of » - 27 months of training and service
percent anticipate no change. The remain- - businesses saying they planned to add to OSU FACTS: The Oregon State University Peace

ing 4 percent weren't sure, the survey said. the payroll, while 29 percent of businesses

M * 35 OSU graduates are in the : éace Corps Representative, Sue Peterson, is
The results indicate low unemployment surveyed in the West and South said so. & ' : P P b

3 S ; Corps today. o located in the OSU Career Services office
'S:t?ll;lsi ig{; ng:lea 2: :a;:?rg’értlllswnztflo; ; Th‘? Northﬁazs(t; g bf"'hmd the, oher * In the past 35 years, 98 OSU gradu- on the lower level of Kerr Administration
] Ak R gln e fér regxocrl]s At gercer;t 2 C;mpar.“es U™ 1 ates have been in the Peace Corps. =~ Building. Please call 737-0525, or e-mail:
p ; ; SR By eV LE Y RARICR 10 Increase * As of September of 1997, 658 OSU Peace.Corps@orst.edu. You can also get
blacks and Hispanics falling to the lowest staffing. ; o s ;
R o L= Lovariii st beban iy M ; ey ol graduates have served in the Peace Corps information at the Northwest Peace
Bl £ g g AR R SN e Daseg ON e began, . Corps Head Office in Seattle: 1-800-424-
ing them in the early 1970s. phone interviews with 16,000 employers in ,

“We see no deterioration of hiring 474 US. cities. The survey has a margin of Corv151d<var‘_"‘,tl‘1e Ben.eﬂts/gf‘ Peace_a Corps‘ 85’8:0' press #1. .

strength in terms of plans to reduce work error of plus or minus 2 percentage points.

THERE 1s OPPORTUNITY , NOW HIRING:
AT CYPRESS IN THE ; EDITORS & REPORTERS

| !
SEATTL AREA! | The e
Cypress Semiconductor Corporation is in its second decade as an international, broad-line manu-
facturer and supplier of integrated circuits for a range of growth markets. Our Seattle area operation

is a leading force in mixed analog/digital clock ICs that generate and control the clock signals on s Lo L MY s
PC motherboards. We are emerging as the dominant supplier of microcontrollers for peripherals to , v
attach to the new Universal Serial Bus (USB) port on new PCs (enabled by Microsoft Windows

98). We have the following opportunities available at our Woodinville facility: , Open POS Z tZOnS InClude :

: RRODUGH ENGINEEH . e News Editor ® Forum Editor ® Photo Editor
DESIGN ENGINEER

2 S R (i *Sports Editor ® Feature Editor ® A & E Editor e
All positions require BS/MS in Electrical Engineering with 3.5 GPA in major. e Managlng EdltOI‘ e COpy & nght Edl’[Ol‘
SEE US ON CAMPUS: * Photographers  Reporter for all sectionse

OSU Career Day o Tuesday, March 2, 1999 . ™ 1 °
Interviewing: Wednesday, March 3, 1999 Forum COlumnlStS

Cypress offers a complete benehits package that you might expect from an industry leader, includ- 1"2 HOURS OF CREDIT AVAILABLE. PAY POSSIBLE.
ing stock options, profit sharing and relocation. Please send your resume, indicating position of

interest to: Cypress Semiconductor, 19825 141st Place NE, Woodinville, WA 98072. Fax: (425)
398-3334. Email: jew@cypress.com

s

Applicants must be enrolled for at least 6 credits with a
cumulative GPA of at least 2.0. Apply today in

We are an equal opportunity employer.
For more information about Cypress,
visit our web site at

MU East 118.
APPLICATION DEADLINE IS FEBRUARY 26.

WWW.Cypress.com
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Use the resources

options and graduate schools.

A student uses the resources at Career Services, 008 Kerr Administration Building, to locate information on a com-
pany he will be interviewing with. Career Services offers many resources for researching career options, internship

Photo by JOE ELLIS/The Dally Barometer

University of Oregon grads have
lower starting salaries, study finds

The Associated Press

EUGENE — University of Oregon graduates earned less
after their first year than their peers from the state’s six
other public universities, according to a new state report.

Oregon graduates from 1996-97 who were working full
time reported a median salary a year later of $23,286,
compared with $29,848 for Oregon State grads and
$36,525 for graduates of Oregon Institute of Technology
in Klamath Falls. ,

UO graduates also reported the highest unemployment
levels and were least likely to report that their education
was “very helpful” to their jobs.

Highest was OIT, at 72.7 percent. The others were:
Portland State, 37.6 percent; Eastern Oregon, 38.5 per-
cent; Oregon State, 42.1 percent; Southern Oregon, 48.8
percent; Western Oregon, 49.7 percent; and UO at 36.3
percent.

At the same time, UO students were in the middle of the
pack in rating their educational experience as “excellent”
or “very good,” and near the top in saying that they would
pick their school again. !

University officials say one reason for the findings is the

preponderance of liberal arts majors at Oregon. They

often don’t have a clear career path in mind and may
spend time after graduating in “clarifying-their-life mode,”
said Larry Smith, director of the UO career center.

Smith said UO students tend to emphasize education as
a way to better their minds, not just get a job. And UO
grads are more likely to pick a job and geographic area
they like over a fat paycheck, he said, noting that the
school ranks seventh in the nation in the number of Peace
Corps recruits.
- The report was compiled by Nancy Goldschmidt, a
senior policy associate for the Oregon University System,
based on responses from more than 3,200 students who
completed undergraduate degrees in 1996-97 at Oregon
public universities — more than a third of the total.

The report will be presented to the State Board of
Higher Education at a meeting Friday in Corvallis.

It's one way the university system is responding to a
state law passed in 1997 requiring universities to show

66

We're z‘rying to ])aint a partmif of

what students are doing as a result of
their degrees.

NANCY GOLDSCHMIDT,
ASSOCIATE FOR THE OREGON UNIVERSITY SYSTEM

9

how well they’re doing their jobs.

“We’re trying to paint a portrait of what students are
doing as a result of their degrees,” Goldschmidt said.

She cautioned against making school-by-school compar-
isons: “This really isn’t a horse race of one institution
against another.”

She, too, noted the UO’s emphasis on liberal arts.

The report breaks down salaries based on discipline,
showing only computer scientists and engineers earning a
median of more than $40,000, while social science, physi-
cal science, humanities and fine arts graduates earn a
median in the low $20,000 range.

“In our economy right now, there are higher wages for
computer scientists and engineers than there are for poets,
artists and historians,” Goldschmidt said.

Shawna Martin, 25, is a sociology major, but is still
struggling to find a job she loves. “The money will come if
you're passionate about what you do,” she said.

On the other hand, accounting majors Britt Veideland
and Carrie Arrasmith, both 21, will graduate this spring
and step into jobs with the accounting firm
PricewaterhouseCoopers.

Both knew they wanted to be accountants before col-
lege. Veideland, who will work in San Jose, Calif., expects
to earn more than $40,000. Arrasmith, who will work in
Portland, will earn a salary in the mid-$30,000 range.

Now Goldschmidt is working on compiling surveys of
Oregon alumni five and 10 years after they graduate to see
if different trends emerge. “What we want to be able to see
from that is if we see these big gaps in salary,” she said.

NSE: 155 colleges and universities participating

Continued from page 3

$120.00. During March, coordinators from NSE colleges
and universities meet to arrange the acceptance of
exchange students. Students are notified of the results in
April. They then have the choice of declining or accept-
ing admission to that exchange institution. Upon accep-
tance of the exchange opportunity, students begin work-
ing with the NSE coordinator at the exchange or host

..........

institution in order .to. obtain .materials. necessary. for. .

........

admission, registration, housing, etc. for the coming year.
Each campus determines which of the tuition and fee
plans, A,B, or both, can be used by the students. Under
Plan A students pay tuition/fees to the exchange campus
at their in-state (resident) rate. Under Plan B students pay
tuition to their home campus at the normal rate.
For more information, contact Edie Blakley at 737-

.......
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Look what we've got
in Career Services!

A SAMPLING OF RESOURCES
For exploring options:
« Careers for animal lovers and other zoological
types
« Great jobs for psychology majors
» Careers in science
» Major in success
» Great jobs for liberal arts majors
« Allied health professions
« The Environmental Career Directory
Great jobs for foreign language majors
Life after college
« Career guide for creative and unconventional
people
National Student Exchange Directory of
Schools
For your job, internship, or graduate
school search:
« America's Top Internships
« National Directory of Arts Internships
« Informational Interviewing
« Adams Cover Letter Almanac
» Finding a Teaching Job
+ Electronic Resume Revolution
* The Portland Job Bank
« Portfolio Power
« Negotiating Your Salary
 Graduate Admissions Essays
« Job Opportunities for Health and Science
Majors
» Job Opportunities for Business Majors
« Job Opportunities for Engineering & Computer
Science Majors

¥ind a

at Oregon State

- @ While you go to school

Students can work:
e Part-time
e Flexible schedules
® On- or off-campus
® Non-work study jobs

® When you graduate
Start a career at OSU

OSU Office of Human Resources
122 Kerr Administration ® 737-3103
Jobs web site: osu.orst.edu/jobs

See us at the Career Fair!

jobk

University

Calling all students majoring in...

CIVIL ENGINEERING
CONSTRUCTION MANAGEMENT
GEOLOGY
INFORMATION TECHNOLOGY
ACCOUNTING

ODOT is recognized throughout the state and the
nation as one of the most progressive government
agencies in the country, garnering national awards

for its commitment to quality management, cus-
tomer service and employee participation.

ODOT offers work in a challenging and creative
environment, opportunity for growth and advance-
ment, competitive salaries and excellent benefits.
Visit our booth at the OSU Career Fair on March 2.
Summer and career opportunities await you!

OREGON DEPARTMENT OF TRANSPORTATION
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CAREER Focus

Are the good times over for
country music business?

By JIM PATTERSON
The Associated Press

NASHVILLE, Tenn. — Merle Haggard may
have summed up the current state of country
music with a line from a 1982 hit: “Are the
good times really over for good?”

Layoffs have hit the country music industry.

After reaching record heights in 1995,
country album sales have sagged. Sales were
up a feeble 2.7 percent in 1998, and the gain
was due largely to one artist: Garth Brooks,
who accounted for 10 percent of the nearly
73 million albums sold, according to
SoundScan, which tracks sales.

At the same time, the industry has been
unable to launch new acts able to generate
the kind of pop-star revenue that Brooks and
Shania Twain produce.

As a result, Arista Nashville, a division of
RCA, fired six executives last week. Song pub-
lisher Sony/ATV Tree dropped about half of
its Nashville roster of 100 songwriters in
October, citing declining royalties.

Mercury and MCA Records, owned by
Seagram Co., have laid off seven country-
division employees between them. And the
publishing divisions of PolyGram and MCA
will soon merge, costing jobs, primarily in
country music.

Some worry that a repeat of the mid-1980s
may be in store. That’s when the bottom fell
out of the country music boom started by the
1980 movie “Urban Cowboy.”

“The consumer is changing,” said Joe
Galante, who runs the Nashville office for RCA
Records. “And I'm not sure everybody’s got their
finger on the pulse. Clearly there is a problem in
terms of what we are doing as an industry.”

Nashville may be a victim of its own phe-
nomenal success. Revenue from the sale of
country music albums quadrupled between
1989 and 1995 to about $2 billion, when
Brooks became one of the most recognizable

celebrities in America.

As the money rolled in, companies like
Warner Bros. and MCA built expensive office
buildings, gave employees raises and hired
more people. Now those companies are look-
ing to cut costs.

Small record companies Rising Tide,
Magnatone, Almo Sounds, Imprint and Decca
have all closed their doors in the past couple
of years.

“It was a total surprise to me, to every-
body,” said Kim Fowler, a publicist who had
barely started a job at Rising Tide a year ago
when the company folded. “People are getting
squeezed out and they have nowhere to go in
the music business.”

Promising singers like Shane Stockton,
Chris Knight and Matraca Berg have lost their
record deals. Dolly Parton did, too, when
Decca closed last month, although she won't
have trouble getting another deal.

“Whenever you mix art and commerce, you
put yourself in danger of the current craze or
trends or style,” said Jimmie Fadden of The
Dirt Band, country music veterans who were
about to release an album on Rising Tide
when the label closed. They have since signed
with DreamWorks SKG.

Galante estimated that 10 percent of record
company staffers may be cut in the long run,
and as many as 20 percent of songwriters will
lose the stipends from publishing companies
that allow them to write full time.

“I think that we’re not done with consolida-
tion,” he said. “We have been carrying, prob-
ably, just a little too much in the way of man-
power.”

Nashville has survived such trends before.
The industry rebounded from the decline in
the mid-1980s to reach unprecedented
heights. And even now, far more country
albums are being sold now than a decade
ago, and country music remains the most
popular radio format by far.

Some people call your need for challenge over the top.

We call it your ticket to the top.

We are an equal opportunity employer.

We know that you are looking for a career that puts your brain power to work.
One that gives you the autonomy to use your head to make top-level decisions while
impacting bottom-line profitability. One that financially rewards you for your contri-
butions, not your tenure. Where do you go to have it all? Enterprise Rent-A-Car has
business development opportunities that give you the freedom to make critical
decisions. Our nationally acclaimed Management Training program gives you hands-
on involvement in every aspect of business management — from sales and market-
ing to customer service and staff development. Use your head. Join Enterprise!

Find out why Fortune magazine named Enterprise on its list of
100 Best Companies to Work For!

Visit our booth at the career fair
Tuesday, March 2, at the CH2M Hill Alumni Center,

Interviewing for Sales/Management Trainees and Summer Interns
on campus Wednesday, March 3.

Visit our website at www.erac.com

rent-a-car
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The Rock Bottom Line: Sex, Satan and ‘Suck it!’

B Some say wrestling
has gone too far, while
others say 11s mainstream

We've got pimps. We've got porn
stars. We've got degenerates. Hell,
we've even got the Devil himself.

The WWF’s “Monday Night Raw”
also has one other thing: six million
weekly viewers.

However, some people are taking
exception to the rise of popularity of
professional wrestling today. They're
trying to bring down wrestling because
of how the WWF chooses to entertain
its fans.

And entertainment is the key. I guess
some people think that the show is sup-
posed to all be about wrestling. Now, I
feel that wrestling is a very pertinent
aspect of the show and is underused,
but the key is entertainment. And if
that's what people want, the WWF is
doing their job. During the period of
January 12, 1998, to February 1, 1999,
the department of telecommunications
at Indiana University monitored 50
episodes of Raw.

This is a breakdown of specific inci-
dents on “Raw” and the number of
occurrences during the period:

M Grabbing/pointing to one’s crotch
— 1658 times

M “Suck It!” said by wrestlers/audi-
ence/signs — 434 times

B Giving the middle finger by
wrestlers/audience — 157 times

masst PRO WRESTLING st

M Simulated sexual activity, alone or
with others — 128 times

B References to/simulation of
Satanic activity — 47 times

M Simulated drug use/possession of
— 42 times

B Talking about/appearing to urinate
— 21 times

M Appearance of
character as prosti-
tute — 20 times

MW Wrestlers, or
others, being struck
by objects like
garbage cans or
nightsticks — 609
times

And you thought I
was a loser for tabu-
lating three hours worth of statistics
about a month ago.

So the question that continues to be
asked is, has the WWF gone too far? I
tend to agree with Vince McMahon’s
assessment of the situation.

“That's entertainment,” said the WWF
president. “It happens in every school,
in every location on the street. So, in
essence, were being contemporary.”

Contemporary is definitely a legiti-
mate statement. A year ago, wrestlers
were still portrayed with their “big,
stupid-guy, faking stuff” stereotype.
Now, with the WWF’s new attitude,
wrestling is more mainstream than
ever. And it’s not a surprise. The WWF
is a representation of society, and

Scon‘ ]ounsou

what it wants, today.

It's what people see every day. “NYPD
Blue,” “Ally McBeal” and “Bevery Hills,
90210" portray the exact same things,
but there are no complaints. None of
those shows are anything without their
“T & A” or violence, but there are no
campaigns to have them banned from
the area. There are no attempts to boy-
cott their products. Once again,
wrestlers are the victims.

Sable, the WWF Women’s Champion,
will be on the cover of next month’s
Playboy. Stone Cold Steve Austin will be
in an episode of “Nash Bridges” and was
just recently a guest on “The Howard
Stern Show.” The Rock and Ken
Shamrock were just on an episode of
“That 70’s Show.” That doesn’t count
guests that have appeared on “Regis and
Kathie Lee,” “Jenny Jones,” etc. And
there’s more to come.

[ don't think it’s a fluke that somehow
these shows always draw their biggest
audiences when wrestlers guest star.
They use their talents that they have and
turn a piece of crap into something
viewers want to see. And if what the
viewer wants to see is someone yelling
“Suck it!” while doing a crotch chop, so
be it. They’re probably even mimicking
it in front of their television sets.

So, if you aren’t down with that, 've
got two words for ya. ...

The opinions expressed in this column
are those of Scott Johnson, avid pro-
wrestling junkie and sports writer for
The Daily Barometer. Please send feed-
back to <johnsosc@ccmail.orst .edu>.
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SOFTBALL

GYMNASTICS: Lopez ties for first in floor

Continued from page 8

Beyster once again did a
nice job at the plate and on
the mound improving to 6-1
on the year.

Shawna Feldt had a tremen-
dous offensive weekend, hit-
ting .438 for the tournament.

“She’s been great for us in
that lead-off position,”
Walker said. “Jenni Jodoin
had a great tournament; she
had two homeruns and
came up with some big hits
for us in the crucial times.

“The team as a whole hit
the ball really well. We took
advantage of scoring the
runners that we got on with
timely hitting, which is
always an important ele-
ment to our success.”

Continued from page 8

Young tied her career high of 9.85 on
beam to win the event for the third meet in
a row. Murphy-Barcroft and Nebraska’s
Courtney Brown and Misty Oxford also
recorded 9.85 scores for a four-way tie for
first place on beam.

Jerra Lopez tied her career high with a
9.85 on floor to finish in a two-way tie with
Nebraska’s Brown for first place on the
event. Marissa Bruch notched a career-
high 9.775, and Annette Taylor registered
a new best of 9.75. Degenhardt turned in
a 9.80 for OSU’s second-best score, which
tied for fifth place.

Murphy-Barcroft placed fourth in the
all-around competition, scoring a 38.650.

No. 9 Nebraska 196.075; No. 14 Oregon
State 194.575; No. 22 BYU 193.400

Vault — 1. Lara Degenhardt (OSU), 9.90; 2.
Courtney Brown (NU), 9.875; 3. Kim Little

(BYU), 9.85; 4. Megan Murphy-Barcroft (OSU),
9.825; 5. Angie Hickman (BYU), 9.80.

Bars — 1. Bree Dority (NU), 9.90; 2. Danae
Phillips (OSU), 9.875; 3. Laura Ohlendorf (NU),
9.825: T4. Megan Murphy-Barcroft (OSU),
9.80; T4. Lara Degenhardt (OSU), 9.80; T4.
Mindi Hilton (BYU) 9.80.

Beam — T1. Corrie Young (OSU), 9.85; T1.
Megan Murphy-Barcroft (OSU), 9.85; TI1.
Courtney Brown (NU), 9.85; T1. Misty Oxford
(NU), 9.85; T5 Laurie McLaughlin (NU), 9.825;
T5. Nicole Wilkinson (NU), 9.825; T5. Natalie
Broekman (BYU), 9.825.

Floor — T1. Jerra Lopez (OSU), 9.85; T1.
Courtney Brown (NU), 9.85; T3. Misty Oxford
(NU), 9.825; T3. Amy Ringo (NU), 9.825; T5.
Lara Degenhardt (OSU), 9.80; T5. Nicole
Wilkinson (NU), 9.80; T5. Laura Ohlendorf
(NU), 9.80.

All-Around — Misty Oxford (NU), 39.200; 2.
Nicole Wilkinson (NU) 39.100; 3. Hilary
Johnson (BYU), 38.700; 4. Megan Murphy-
Barcroft (OSU), 38.650.

ASOSU PRESIDENT
& VICE PRESIDENT

MUPC PRESIDENT

Wwed. Feb. 24, 6 p.m.

Memorial Union Lounge

Q‘Jb

VAT

save BI1G money

o at Electric Beach.

o0 Receive 199Lprices o
v for packages the last Friday <

& Saturday of Februaryl

937 NW ngs Blvd
Corvallls

M
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120+ of Cardio Equipment e Body Pump Classes
Large Free Weight Room ¢ And lots more!!

FEATURING KICKBOXING CLASSES!
e Cardio Knockout -

3 LOCATIONS

Mondays 9 a.m. & 4 p.m.

e Cardio Kickboxing -
Wednesdays 5:45 a.m.

e Boot Camp Knockout -
Sundays 5:30 p.m.

Ay ke eth BO? Tan peppe’

STUDENTS ONLY

*119

327 Third Street e DOWNTOWN e 757-1983

Now until end
of Spring Term

No monthly dues!

JOYCE

WIiLL

NEVER LISTEN TO

OPB RADIO

Then again, Joyce has a head of lettuce

she swears is Steve McQueen.
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osu
softball
head coach
Kirk Walker
stands
nearby as
freshman
Amy
Borbiro
practices
pitching.
The
Beavers are
out to one
of their best
starts ever
at

10-3.

B Oregon State has

capz‘ured one tournament

crown already and looks to
 do 1t again this weekend

By LINDSAY BEDFORD
* The Daily Barometer

So far, so good.

With the UNLV Classic crown under
their belt and a second-place finish at
the Hawaii tournament, New Mexico
should be the next place for the Oregon
State softball team (10-3 overall) to
shine on the field.

“New Mexico State should be a good
tournament for us,” said OSU head

. coach Kirk Walker. “We open up with
Minnesota, who is a traditionally strong
team in the Midwest. It’s going to be a
good tournament for us to see some
teams that we haven'’t faced yet this year.

“If the weather is conducive to us
playing, I'm looking forward to it. It’s
going to be a good challenge for us and
if we play well, we have a good chance
of going out and winning that tourna-
ment as well.” .

The Hawaii Tournament was the first
time this season that they got to get out-
side and play. The Beavers don’t actual-
ly get to host a home game until March

Staying Focused

29 and have settled for indoor practices.

“We by far got stronger every game
we played as we were outside,” Walker
said. “We were disappointed that we did-
n’'t win the tournament, because we felt
we were good enough and capable, but
we just came up short.”

Junior Tarrah Beyster and sophomore
Shawna Feldt were both named to the
Paradise Classic All-Tournament Team
in that tournament. Feldt led the Beavers

with a .391 average in

the tournament, with
m THURSDAY: OSUtrav- a team-high nine hits
els to the New Mexico and six runs. Beyster

State Tournament to hit .398 with a team-

face Minnesota in their best four RBI and two

first game home runs. She also

went 2-1 with a 0.62
ERA, while limiting batters to a mere
.148 average.

“Defensively, we saw some things we
need to work on,” Walker said.
“Unfortunately, we haven’t had a lot of
chance to do that yet because we have
been playing and not practicing.”

In the UNLV tournament, two OSU
players broke school records. Beyster
became the all-time leader for strikeouts
with 357 for her career, breaking the old
mark of 355, set by Joan Harvey in 1985.
Jodi Chmielewski became the all-time
leader for hits with 163, which broke Amy
Warner’s mark of 161 from 1994-97.

Beaver softhall making it happen early

66
We are playing well
enough to win, but also we
are playing at 60 percent to
70 percent of our capability
right now, which is a good
thing.

KIRK WALKER, HEAD COACH

2%

“In Vegas, we performed well under
pretty adverse conditions,” Walker said.
“The wind was definitely a strong ele-
ment all week. The fields were not the
best in terms of playing conditions and
our schedule was very difficult because
our gam2s were always split, so we had
to stay in game mode for long periods of
time.

“We did really well with dealing with
those adversity issues. We are playing
well enough to win, but also we are play-
ing at 60 percent to 70 percent of our
capability right now, which is a good
thing,” Walker added. “We have got a lot of
room to grow, which is a great thing to
have at this point and be playing this well.”

See SOFTBALL, page 7

Oregon State University S ‘ O r tS Varsity * Club * Intramural

No. 14 Beavers
take second
in Nebraska

B Szate snow emergency
strands judges, causes meet to
last over four hours

The Daily Barometer

LINCOLN, Neb. — The 14th-ranked
Oregon State gymnastics team scored a sea-
son-high 194.575 to place second in a three-
way meet that took nearly four hours to com-
plete because of weather in Nebraska on
Monday.

No. 9 Nebraska won its 23rd consecutive
regular season home meet with a score of
196.075, while No. 22 Brigham Young placed
third with a 193.400.

“We showed a lot of improvement today,
especially considering the tremendous
adversity they had to compete with,” said
OSU head coach Tanya Chaplin.

Only two judges were able to make it to
the Devaney Center in Lincoln after a snow-
storm swept across the state Monday and left
much of eastern Nebraska under a snow
emergency. With just two judges, only one
event could be run at a

time instead of two
events running simulta-
neously.

Each team followed the
standard Olympic rota-
tion order, but the order
in which each team com-
peted changed by event.
OSU started first on
beam, went second on
vault and floor and was
the final team to com-
pete on bars.

“They did a great job,
and I'm real proud they

Degenhardt

GYMNASTICS

m MONDAY: Nebraska
196.075. OSU 194.575,

: M€Y BYU193400
kept their energy going,” g Nexup; 0SU visis
Chaplin said. “After get- Washington Thursday

ting here at [5 p.m.] and
not finishing their final event until after [11
p.m.], they showed a lot of character. I'm
really proud of what we accomplished
tonight.”

Three Beavers set or tied career highs on
vault as OSU scored a 48.75 for its best mark
of the year on the event. Lara Degenhardt
tied her personal best with a season-high
9.90 to win the vault for the fourth time this
season, and Megan Murphy-Barcroft placed
fourth with a career-high 9.825. Katrina
Severin turned in a career-best 9.725, while
Corrie Young added a season-high 9.65.

Oregon State turned in three of the top
four scores on bars, with Danae Phillips lead-
ing the way with a second-place 9.875.
Murphy-Barcroft and Degenhardt both
scored a career-high 9.80 mark to tie for
fourth place. But, the Beavers also had two
falls and had to count a 9.225 en route to a
48.375, a season-high road score for a team
that has had to count at least one fall on bars
in every away meet this year.

See GYMNASTICS, page 7

Cook gets Pac-10 Pltcher of the Week honor too

W Afier being
named a National
Player of the Week
Monday, Cooks
one-hitter also
1mpresses conference

officials

The Daily Barometer

Oregon State’s B.R. Cook was
named the Pacific-10 Conference’s
Pitcher of the Week, it was
announced on Tuesday. The confer-
ence’s baseball Player of the Week
was Arizona State infielder Mark
Ernster.

On Monday, Cook had been
named as one of three national
Players of the Week by Louisville
Slugger and Collegiate Baseball
newspaper.

Cook, a junior
righthander
from Salem’s
Sprague High,
pitched a one-
hitter on
Thursday as the
Beavers beat
25th-ranked
Oklahoma State

1-0 in the San
Diego Classic.

Cook

He walked one and struck out five,

wrapped up the game with just 105
pitches.

Cook retired the first 14 Cowboys
to face him before giving up a two-
out triple to Chris Becerra in the
fifth inning. After yielding a two-out
walk in the sixth, Cook sent down
the final 10 Oklahoma State hitters
in order.

Cook is 2-1 this season with a
3.38 earned run average for Oregon
State (7-5 overall). The Beavers will
be on the road again next week for

allowed only two baserunners and five games. OSU plays a four-game

series at Santa Clara that includes a
single game Friday night, a double-
header on Saturday afternoon and a
single game on Sunday; Oregon
State concludes its trip with a single
game at San Jose State on Monday
afternoon.

The games on Saturday and
Sunday can be heard on KLOO-AM
(1340).

Ernster went 11-for-15 against °
Brigham Young in a three-game
series with two homers, a double
and 11 runs batted in.



