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l'.s l;c nt i a I

,,:;;,J:,lli",,r.rJJf ,::::,,,0'-caut 
ions do vou th ink shou rtr be rake,: i n ci,ie $(a,,,e

t.\nswer; We have a short,age ef skillecl , t.rained workers. Most of our e xpatriat€ree hnicat workers 
. 
are higlii,v trained, and, .on.uqu"nr. lyt there wi I I be no prob*It'm' llut as t sa id, i r Irrere ls no eremanr! f or orore f,g,ypr. ian workerc, Egypt ianr+orkers abroad wi lI not return. You ."n quoau-r* on this. I am opcimi.stic. and rnyoptimisrn is togical. {uvls ,IE

1{fuestioni Do we have escimat,e$ in Egypt of rhe number of Egyptians who left thecounrry and whar kincl of rechnicat wor[e.u ci"i"i."z
iAtts,uer: ectimates about chc numtrer of Egyptians Iwho left the countryl are nocqttitc ncctrrate' Ilut the nurnlrer sf Egypti;;;- 

"".i,,,g abroad does not exceed 2. inri I I ion. As far as their professions- are .on"ein"O, that information too is not'lccurate bccause many people leave rh: 
"ou'riy w.i-thout an exit visa, an, theychange their profesiions.'tto*ercr, the professions of the vast r,ajoriry ofl-ilypt iarrs abroad have been i<ie.rif ied rhrou;;-;;;"labor of f ices in Arab counrries.

i)rrr ()f f ices Are Srudying the Situation
(ltrrisrion 

' [)o vou think that a study is required to make lhe situat.ion perfectly(:le'rr 5o thac poisibilities can-be set forth on the basis of an integrated scudy?
; '\r:lrer; our of f ices in the Arab countri.es are currentr.y conducting a study oft lrq 5 i ru'rr ion' But the **p"".n.ior,r ;;;;'i-;..t"""0 ro you ,r" ah. resulr of pre_vi'*:; eo*taccs made r.ritrr sonir: nfri"irlu in th;;;-countrres. They are based on atlet,rmination of the rar io oI fgyp''an ,nrt"iu tn that af foreign r,rorkers inthose councries' ird also on our preli'inary *uii*"t"" of the expected re6uctionratlo in the employment of these oorkers ani the kind of workers who r*ilI be retg,o.'*hich as t sai<.1 will be the Asian r*orker" 

"na-not Egyptian workers.
'f he Sk i I t of EBypc ian Worke rs

Iliuestion I There are studies thaE af f irm thar che standard of skiils of Asians'orkers is higher rhan thar of figyptian ,r;;;n; workers in general ,!:i,:: youthink that the ski I ts ut"*,tlri --or 
*o.t"ir---!1.y" a rore in dc-er,ri-nrng 6,il"l::;"::"j::,Jjl:'e r.,orkers *rro wi lt ,.,y 

",,,prJy"a in rhe "*""u.ion oi projects
j '\rrsr"'er I Ttrere is no cloubt r'hac ligyptian 

-workers are superior and thac they areintel lisenc' untike r"rorkers 
"r n*ny-'[;;;;; j' ,..'r""rtiries Egyprian uorkers rearnrluiekly' Evitlence for chis lies in the ract that no one has yet expressed anyrlotrirt: alrottt the skitls standird of Egypti"n ro.i".u. r.rhat happens, however, ist tr;tc some l'gypt ians who travel become engag,ed in work other than that f or r*hichrlrev lr'rve been t.rainecl' They oit"i, 

".*".trrrcate of experience from a private!;ecr-or ord'anization antl wirh trrar..certificate chey apply for antr receive anitter tirv' cartJ and .!l"l n 1r"rrf"..."-i.""'it;;r:l rrris phenomenon we mad,, anjrArer'\menr with rlre Ministry of the rnrurior- c;;;".. changs w4s to be made in a|){rIiolt's profe:sion as recorcled in the civil 
"ugi.a"r because of a certiticate of
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cxpcrienc€ lssued by the private sector untll a reorker i$ srrbjected co anexamlnation by a workers' st<ltt standard uersure*ent committ.e€. Th*se commltteeovould test workers' Ekill's to detcrmine ttreir linowledge of a profe$sion. T*elvecommictees havc been escablished in the 
""iio,r"- governoraEes, and more of the,,econnittee6 wi. ll be established 'v5' 6vvsrrrvrdL€'1 ilrr

Tlre Besc Worker

{tluestionl Egyptian workers abr.oad- are being criticized for having convencionaLskitls and for not .having ,"quit"d neur anrl"advanced skills in aecordance withmodern deveropments in tectnotogy. r.ihat cro you think about thar?
I Answer I ttris is not the fault of Egypcian uorkers. Thls argument does nor(letracc f rom tho skitls stardaid of esipiian--wsrxers. Ler me say this! you canput che best textile workers ln countries ttke Japan, htest 6ermany, Brieain orthe United States on old cexeile mact iiesr--.n'a they won,t be able to operatethem' Egyptian worke-rg, trowever,- witr operate ehese machines and r*tll produce.They r+ill also repa{r those **"hirr.". griann"e for this lies in the facc thstthere is growing 

{ema.na rot eflptlan texrile workers in a councry like 
'reece. 

Aslar as moetern technology is rll"""r,*a, ir seem$ Eo me that wg tn Egypt eannotintroduce very advancJd t"ctrrrorogi"r' tr,"t- 
-ri.rrd 

reduce reliance on workersbecause this would mean th;;-;;-rould do,irhoui a large number of workers, andthis ts objectionable' As rat 
"s training is concerned, we Lagged behind in .hatarea' Training was neglected for years becrrse no funds rere alIocated for i.t.The result has been a*shortage in trained workers. This yesr' h.wever--and thisis the first year this is [eing done--the sum of 5o million pounds has beenallocated tor tralning! 4 rniltion pounos for administrarlve tratning and the rcstfor training, :ron-pr;fessional draftees - arriig-'alr" period of their milirarygervice' The arrned'forces has received 16 million pounds to impLement this plan.An a8r€ement haE also been *rJ" wtth dlfferenc minletries euch a3 irdustr)r,recoflSrructi'on and petroreum to csrry out these training courses.

In general' the problem of the shortage in technical workers is basically due tothe fact that development prans h"r* u""n suspended and education is noc tied tothe needs of the iabsr;;k;.: under r.he currenr S-year plan, uhich is along-terrn plan' we are finding oua *uuua ;;;.r;; expansions in the fururcr i*dr''e are tlecermi'ning our *tnpo*e. needs 
"""r;;i;;i;. u. h.rr" ro rink eduearion r.,irhthose nccds so that this i'nconsistency woulcl noi e**rge and we uould not, have alarg'e number of lniversity graduates entering a market that does noc need themwh i le there are short,agoo in lar,"i krnds of rabor. 

rrl.,rKec Enac qoes

i'lhere Is rhe 1'ruth?

Itlrrtaritrn I Ltt nrc po back $ncc .18&in. to tlrt publtshetl estlnrltrs of tha rrrrn.hrrB.t tlgvpr rarra *orhr*g arrro*d. I'rre triu".;t;o;i;J ,t rhose f ig,ures are qrtirer.1tsi115;'1|rls ' lrcirltlipg t * st\r!e sst ir*fit$st' {ur ti*inple, tue *u,irtgi. ..lr r.gvpti*rttlil riii*t rtabia is 40d,Ot)r); other c$timlrtes $tjrte they aro g{)(.r.()oo. Hhar;rra therd.l$ons !or suclr discrepar:cies, and where is ftre trutfr:
IAnswer] r believe that the numb,er of. Egyptians i.n saudi Arabia amounts iq4oo'ooo p€r6on5' This figure is 

-more 
re.trstic. The ocher figure is exaggerated.1n general' these escimates are speculative because chere are no contrors on the
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,lep.rrturc oI Egypcians from
,l n,l t o work a re gua ranteed
tlcp;rrture of Egypf ians r,rho
secror is reg,ulated. Those
corlsulr wich rhe 0ffice of
appl icat.ions.

.the.country. The rights of citizens to t,ravel abroadby the Conscitut.ion. On the other hantl , tro*eoer, theare employees of the government and of ehe pubticemployees submi.t applications to their emptorersl^.hrExperience in rhe Ministry of Manpor^rer reg,arding rhose

'l'he of f i ce of Expe r ience examines a work cont.racr I subrnitted by an app I icant uhois a i{overnment or a public sector employee] to *n""rtain t.hat it is a g,enuine;rnd trot a bogus contract and to ascertain chat the wage is consistenc with wageschat are offered in that country. At the same time chis method is considered *k ind of conlrol exercised by the t'linistry of Labor to f incl out i,o* many peopleare iraveling and who they are. Private sector workers, however, have not beenstthjecced io any controI measures unti I recent. ly. so far che ministry has notbeett ahle to control ,!" imrnigration of private sector r*orkers *ho are notretluirer'l by law Lo obtain the approval of the Ministry of Labor. Even if theI'liftistry of Labor.were 8o request that a person obtain such en approval, he would:imply eay that he r"ra$ traveling for pleasure and not to rroit. As yo, know,People now travel without getting a vi6a from the Ministry of ehe tnterior.llence ' Ie rse numbers of uJrters - in the pr ivate s€ctor leive the count ry asc()rrrIstrt, r.rhen rhey are in fact leaving to urork Iabroad].
{'luit€ [rankly there is no general -listing of the numbers, kinds and professionsol chose workers' Travel oflices claiminito ue iourist offices play a major rolei rt the imrnigraL ion process. unf orcunute iy r sooe of these of f icels are eng,ageer inwlrite staveryr sttd they take ra*rtrgu nf Egyptians in the uorst possible mannerwlrerlrcr these Egypt ians are scie ntiiic ,orttis, rr.ained technical uorkersr flor.!-trainerl workers or farm workers. Egyptians have been subjeceed to rnany fraudurentur'{' rdtior!:;' 'r'rrese of f ices used to colrect 1,o00 pounds- f rom every Egyptian who"''rnted ro Bo abroad. They realized enormous ;;;;;;";']roi'-.'i,rr, and $,anyregrectatrle incidents have occurred throug| th*r" offices. suffice it to say thattlrese offices ut*1.:o send representarives to Egyptian villages ca i:ecruit ferrnrvorkers, and to buitd up their iopes for earnlng high salaries.
Many ingenuous farmers have been v.ictimize<i by these offices. some of them had toselI everyrhing they orrn--their wives, jewerry-iia therr pour"""iorr"-_ so theycan pay the money chat the offices asked for. tre confronted these fraudulentuperations thae wer€ being carried out uy these offices after 

"r""rarining that,F:fyPtianE were actual ty belng subjected to f raudul.ent operations and irer€ geciingbogus work contraces' This was confirmed by ;;r Iabor offi.ces in the Arabc,untries' l'le draftecl a bill reg,ulating the'recr:uitmenc of Egyptians co lrorkahroad' The PeopIe's." Assernbly toot a lo-ng ar*" 
-ao 

epprove this bt l l. because ofr'he oppos ir. ion rire f acetr in' rhe esseinbiy. rn ehis bi r l rde rri;d to protectF!iypt ian "rorkers f rom che f raudulenc op*r"tio"u ii,rt 
_ 
l"rerc being carrierl our bychege ofIices by regulating the businesi of these offices to ensur€ earnestnes$.i,le stiPulated Ehat such oifi"es be.licensea uy- tr,. Ministry of Manporer co tharthe ministry can ascertain ehat the proprietoi- of an officr does ngt have arecortl or has not heen engaged in fraudul"nt-niur"tion". l{e also stipulared tharthe Proprietor of such an'"olFice pay rhe ministry a bond of 20,ooo pouncls r.rhiclrche ministry may use to compensate Egyptians who'ray be vicrimized by frautlulentoperations carried out by Lhese offices. we also stipulated thac such an officenot receive any payment frorn Egyptian citizens, but rather frorn che employers r"rho
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,trc seeking workers' The ministry examin€s the operations of Ehese offices roascerta!'n that they concluct the'ir ursin*"s-"in a rnanner that does noc harsrligyptian citizens vulr.rtss I'

l}:':iTl"r"1:1 in',"*,1"#ti;"::11:1ted to ascerrain rhar they are issued regarrr-

lAnswerl There is a high-level. committee chaired_ by a firsr ttepury ministcr;that conrmittee issue* p"rrii.r] ina rrrere l;";';;pears commirree ro r.rhich che pro-prietor'of an office *ry 
"uuiit an appear in his own defenae.

iQuestion] 0o you betieve that furrher measures are needed to regulate travelabroad? r ur LrrE. tneasura

fnnsweri t don't belleve so, because any other,measur€s wlrr place more burdeilron rs which h'e are presentty'not preprred for. However, there Ir. grnrp" of e*p_Ioyees r^'ho have ueen'tt"ii"i'ao-"o'ouct surprise ]nspections of these offices.
l'raveling uith a Tourist passport

l::-::';:]r"*ttJf" rnt' is the case, do vou believe rhar such regurarorv $easurs,

{Answerl there-.are.large groups of workers who leave the country with personalwork contraets that have" l;n,* to do with the mlnistry and that also havc no-tlring' to do .,ith .he rraver orriies. These are no. rarge groups.
It;uesttonl As far as Jordan and Iraq are concerned, Egypriarrs ifaver co thesett,,o countries as Bourrsts r.rhere al"y ,try f"r a; or g months to Bet together acertain amount of money, and ttei rtrey ""# u."i. -

IAnswerl at you sa-id,. these people reave the count.ry to travel as tourlsts.unfortunarely, c.rme of them do a[ing" chat truri ah" 
"auaus 

of Egypti,ans.
fQuastionJ How do they do that, and what cen be done about it? lve did callanyh'ay for measureg Eo control this macaer. LJelsked the Miniscry of the lnteriorto issue passporrs rhar woulJ ie valia frr i,Jian" only to peopre u,ho r^,ant eotravel for pleasure' as it does to pilgrims ar,o siuaents. But th*'ltiniutry of rhelnterior turned down rtri" r"gs*.t1;n,- 

"rgriig ;lr"a iL would be i.rnpossible t,oimplement such a measure i., - tight or "it"- 
"-orr"na financiaL and manpowerresourc€s' The mtnistry thought.Il"c- i*pt.i1rrJ"tior, of rhir suggesrion wourdrequire a large 

,agen9y. Also, quire frankly, -"or" 
of the major figures I in theministrv] said tl; issuing I J**oorr for'touri6r purpos€s rhar trould be valid:;:.iJti..'ri:::X:":"ra .*SriiJJ aherr rreeoo, 

-to .i",ii-"ia -.I-*orr< 
ano e raver

On I y wi th Qarar

{Questionl Reearii,ns.prorecting Egyptian r"rorkers in Arab countries, do€5 Egypc:::;":f i;T;".; ".:.1..,i:"remainins Arab counrries for rh" p;;;;;.ion or Egyprian
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l.4n::wer I I would have tikecl to ratk about, such ag,reemenIs, buc Arab disputEstrave l;rought everythinB to a siarrdstill. h,e h;J an agre€ment rrith Qatar thar wagrenewed annual ly' Recently, however, it has been semi-froeen, but we will rcn€uit toon' !{e do not have agreements with the rest of the Arab countries, but Ibel ieve tlrat enacrmenr of L* T: 1r9 ."grraing' the recruir.ment of rigyptia*r rowork abroatl began to have its ef f ect. on ihu*--:ount.rie5 or on employe rs in ctrocecou.tries' They now come directly to us--the r'tini"rry of Manpower--io ask foru.rkers' i{e eet up a special department. fqr recei:ing Arab emproyers and making,irgreeinents uith them. 1 seni a delegaEion to SauOi Aiabia, 
"od "r, "5nra"*enE 

lrasreached to have tl" !linistry send 8,ooo drlvers to saudi Arabia during ehepilgrinrage season. this year' i ,"a of applicati.ons fron Kurcai.t and saudi Arabialr;rs beerr received: some of them have uein aeiit uith, and others have not y€ttreen cettlecl' Ic seems ao *"--ahrc as polttical condictons between Egypt and thaArab countries improve' the minlstry ritt play an active part so that workers canbe hiretl diree rl.y throu5;h ct " iiiiutry. 
r 'tqrrve parc 50 t

'l'here ts Action

l:I";:;:.i-, j:";,1:-, Egvpt ian workers prorecred in Arab counrries wirh wh ich we do

lrlnswerl 1'hey are protecced. There is a labor office in each Arab country thac
1':;,""1';:;rl[:";":i-13:otians'-rhe runcrion or irrat orrice is co 

"or.,* rhe prob-

i t'luest ion ] However, under current polit ical conditions berween Egypt and theremaining Arab countries, do you betteve that a labor counselor 
"in r.a freely oothat he can work effeccively ao-proa""a workers and obtain their rights for thern?

i Answer j Egypt has 'Jiplomatic missions in aI I che Arab counrries except syriaand Litrya' In those delegaeions there are ambassador level delegations eventhough the ch'"t..:l the dci"grtion may not be an official ambassador. At the samerirne our labor olfices 
""" "Friiiarea wirh rhese der.egar,ionr.-i;;;; is conrinuingaction [o eli.min;rre the problems of ,orkers, -p"riicut"rty 

those chat. have to dowith $Ponsors' These off-ices *"a workers wtrag they are entitled to, and theycornpensat'e them in cases of aeJth or injury. when there are problems between uor-kers antl employers, the labor counselor-"oncr"ta officiars in those countries esrolve those probleme. Rest 
""."i"a, there i" r"iio.,, and ir is concinuing.

Official Confirms Hinisterrs projections
(lairo ,\1.-AltRAM AL*t(l.f lSADt in Arabic No 147, g May g3 pp l3_15

i'lexu1 egyptian labor counselor in saudi Arabia says that demandfor:'gypcian workers in Arab.rr.iri"]-Jrtt noa aecrine.
l)espite the importance of spreading [gyptian labor offices in culf oil counrriesantl in areas where Egyptian workers are settled, this--action began only recently.Lriypt no,, has labor oifi."" in Kuwaic, Qatar,. the United Arab Emirates, Saudi'\rabia and sudan. These offices ptay an t*portunt role fserving] as riaisonbetween the responsibt'e aurhoriries in these countries and Egyptian'*ort ers. Theysolve many of the probrems ;;;, arise from dispuces between r.rorkers and
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rrnlllolLr:,i Llrry 
",:r.y.t the rightc of Egypcian workers; an<l they provirle ctrerir nrirri-'r'rl,r w'tgr"r" lrt arldit ion, tlre y lrrepare studies about Egypt ia* workerr .rnrr trrc,lr.rurrrql lor therrr. tt is theret.ore essenrial thac r^re find out tlre viewc ol on€ oltlrt' l.'HyJrt i an latrcr tounu"totl abroatl s ince 

- 
he ha; seen I irsthand tlre sarkcond it i ons of fgypt iang abroacl. 

a t"Ls IrE {Ia5 seen t irs

'Abd-al-liaruid Bi lal , formtr labor counselor in saudi Arabia--he servcd in rhat
;:l?::ti"to.l"o rou a hal.f vear$, since r97B--and erirector of ioreisn repreren-
c oun c r i e s 

"" "- f'i' iili, T"X""r;:: iil" ;", 1i::1::;, li;*$":r::,i:,,:la.Hibetveen ligypt and Arab 
"ouit.i"" became faoorabte. Egyptian r*orkers flocked toArab oi I countries. Because oi-rLe pro*irnirf J ,urorl;-rrb;r";rker, E6ype r+arthe principal supplier of ii,".lator. rrom rg73 Lo r97g Arab oil countrresreceived frorn Egypt the 

"*puri"r,""s t.hat were required. This flou of Egyptianworkers int's these markets should i""* u*"n-pio*paly- accornpani.ed by the openrrrgol' labor offices in those couii.i.s. unfortunaEely, howgys1., a rabor office trasnot opened in saudi Arabia until t978 when 
-;;;;"u 

became criricar. when I rookmy job in the Egyprian Labor oifi"" i" j";;;,*'r. rm surprised by rhe facr rtracthere h'ere abou{ a-o,ooo eeyp.i"n *orr"rs.residi*; in saudi Arabia ilLegaliy. someol' them hatt terr. EBIP! rr'p"ri"r: rhe minoi piiiri",.ree or rhe pirgriroag,a Froperand had stayed uerrino t" 'loo; for work. rfe iaudi gor*.n*u*t then lssued abul [etin to those 
.who had ta"y"o behind: a1l 

-ttrose 
t+rro haa found enploymcnt insarrrli Arabia r.rour<r have ,o 

-rii.iry 
rheir ,.riu" t"i.r,';; 

";;;"rirtes]. 
?hey'"rould be given residence if they had 

"rcered-th* csuntry afcer 197g. H$xEys1.,thore who had encered saudi Rrabia before icri-r"." to leave the c6uorry rn Irnonths' Egypeian workers waiteJ until the rast day of the deadline; thcy,i,srlt Eothe office of Egypt Air; they vandalized rr,e orrice; and chey marched in a deoon-icratio, Lo the Egypcian Embassy in Jed4ah. -Ei ans cney marcl

" I !'as f ace<t urith this problem onry 2 months af ter coming to saudi. Arabla. ?heembassy or e he consu IaLe should harr" t*f."n -*'*r"rr"u, 
naele preparaticns andalertetl sf f icials to, the g"arity of the p.orl.e*.- unfortunaretyn what I noticetl ,however' was that neither Il" 

"rnur"sy nor the constrlace had any estimates of thegravity and dimensions of the problem. r srroutoered this responsibility. $re hadto arranAe the deparrure of ultrre"n 75,oo0 and go,000 Egyptian workrrs in 24hours' l'te had to provide a large nurnber or airlianes and ships, and !,e had to geta tlelegation from Egypr air or-offieers fr;-;;;-;assporr office Iro help usJ. Healso had to contact saudi' authorities who opui.a-up the facilrcies and servIcesfor pilgrims in Jeddah so ttat wsrkers could be housed there unti.r theirdeparture' civil avlacion authorities arro 
"pfiored the landing of any number ofExyptian aircrafc which came ua-at," rate of'ri"-p*, hour. this large nunnber of'"rorkers was transporEed by airplanes.and ships in r5 days. 50me Egypcians ha<rtIckers, and rravel or,Jers'";;;"is"o.d to ott"'rs provided that they pay for theirfare upon their return t.o ggypt. '--=- Lu u..lrers Provrced that they

;:;:.,X:;."ff Jrr 
tancamounr co an alarm that an open*door policy on rravel

rouest *oe"u"'.,-:'"::?i. lrtt:il;.,T;r,li!-'o."t1.::rr..i;J;:;:ti,:f":i:":i,ti
:t*:il: 

worker was 5oo riyals-,"ir,ulu", ir," rrrriiu* cosr of livirrg was 50o riyatr
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"nris policy had to be reconaidered, anel rertrictions trad to be placed on norkers''rlto leave clre cauntry under the pretext of performing the mirror pilgrimage, TheHirriitry of the Interior cornplicJ, and trauJiing Lrith a passport issued for thetnirtor 
1r i lsrirnage wa5 proh i.biied. Then rhe *iiiirry ,"n, back ancl al loued rravcl'"itt, :;r-rsrr a pasrporc. As a resulr. i;;;;;;;;;;.rr: restriccionJ Llre ntrnrr*r orJrr'nplc ''rlro would 8o ca saucli *rabia to p""roi,r, tne minor pilgrirnage anrl Btaybthinrj tleclinerl' since that date saudi autirorities have estabii"fr",r an agency forrlr:1r.rrinx foraigners uho sray behind. Thi;;;;;;; has been operaring since Ig79.

""\s it resu It of .the controls placed by the l{i.nistry of che lnterior on the clepar_ttrrc or ,roplc uho reave ro pLrform. +-. ;";;'iitgri,r&rga, and because of the in*tenst rnerl i a caftpa ign ctrat r"ras Iaunched by tr,e fitnistry of r.Ianpouer the number ofii'lyptiani who stayed behin<l in Saudi erauia after perforrning ii.,nino, pilgrimagr
l'/&l: and to Jr(X,t) in l9g2 

- -r'vvv '7'7i Ls oruuu ln ly

"{)r:e ol the most imporlanc problems encountered by che labor offlce ln Jeddah was!lrat ol low w'*'ges 
- 

f or Eqypti"ns ,ortir,g in saudi Arabia. ordinary workers earne,Let"'e€n i'()() and )oo riyats i; Lrages, wherea5 those wages i* irre narket re rebctwcen t 'o()o "ltt I , ioo tiyris ' Nur$es ,,r€re earning 250 rlya ls, uhercas the rrw;ltie3 i n the rnarkec t'rere no less than 8oo riyars. Doilc'tic ,roikers earne d between1o ;trrql tnt f,gvpc i an pounds, *rr"."ru cheir ,rg*n in the saudi labor market uerel)ct"e€n Tril) and l 'ul-)b riyais. 
'n"n." 

arises trie questron: how can this problem bef ;rced'l I t wa5 n€ce5sary to conduct a f ietct stuly abouc tte stanaar6s qf I iving;trtrl tlre standarcls oI wages. This scudy 
"n-o"r*o al I prof ess{ons: t,hate wit'tttti versity degrees; a(lmin1 sL,raclve prof essi;;t ordinary workers; con$tructionpr'lessions; domestic '^rorkers; and physicirnr o, pharmacists in the private cec-tur. yr.qf[6Ll5L5 rn c.l

tlrr€ ut rhe most important features of the study uas how paltry .he u&ges ofligyptians were because there was no control over Lhe contraetl **a* uy those wor-kers' and there uere also unfair punitive conditions in their contracts, guch asm'n€cary fines for those who do noc coftplete the cerrn of the coneract.
"'i'he study conc tutrecr wi rh a determinat.ton of the ldages that Egyptian workersshoul'J contracL for, cr'" orolnrJy 

"onaiiinru 
-ro"'" 

contract and the standards ofI iving and of r'rag,es' '{n agreern'"n, ,", reached betr.reen che labor of f lce and Ihen[eyPcian consul 
.ilasan. "r-iu""fJi, conrraers would not be ratified unless thelabor office reviews the condiiio's of those contracf,.' regardlng uages antr otherrnatters' l''e began contaccinB busi.nessmen for J" purpo"e of amendi.ng the condi-tions oI contracts' None or'tle businessmen ,*;""a"a amending ehose contrects. ,,ecoI: racted ehe chamber of (jomrnerce !o convince ihamber mernbers about the ner^r raEesIr*ase3, bur some trusinessmen began di";;;";;;ng tt" Egypcian r,abor office in;::::-Jt;1?:',,,"1,,;::::r.t,, the conrracrs directry in rhe Esypcian Hinrsery or

.'l^ lttig large n:1T!"rs of Egypcians came to saudi Arahia u{}h r^-^r.ar'r No rr', ro. leB? was rr;;;l-.-.gur"ting the ;;;rli;::i."llnuii;f::."."j;:;;r:n;:work atrrr.rad. lde rook part io Jrriring this tur, -ina 
qre had 

"";;l;; objecrives inrlo i ng' l' . name lv ro regu rare the ,rep"rt,rre 
"f .;;y;; ians abroao so rhat on l.y rhose"rlro are nor aeeded in che rr;;; rnarket would'i"rr". This is baserl on the factthat' the (jsnstitution 

'tipur"i",r that citizens rrrr* t}," free<Jorn to travet and toi,nmiflrare, ,rovidert char J"g;l;;;r; pri nciples are observed.
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The nunber Thc rcental. lrag
2 . jiauct i Arab ia
3. Libya
4. Kuwait
1. The United Arab Emirates
6. Jordan
7. Algeria
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:tlprn1irnat€. Comprehensive Sraristics abourt,i€s in Arab Countries in l9g2
fhe Latest Census of Egyptian Communi-

The countrie.g in ,equenc

Tota I 2 1962 ,22o 100.0
'r'lilogl
Source

of rhem have dual citieenship.: The Mtnisrry of Foreign efilirs, Department of Irnmigrarton Affalrs
"t\nother objee rive Iof the law] 

- 
also hres Eo abol,ish the travel sf f ices so chaetha deparrure of ,ori*r" 

"rrra irr." ptr".1n;;r;; rhe Htnisrry of Manpcr*er.
I tlld Hr r'dbd*4 l-Hamid Bi lal, "l*.""9 on your e-xperlence and on rhe f ac. tharyou've had firnchand experience wtjrr Egyptian-worters in saudi Arabia for 4 ansl ahatf years' uhat do you -;p;;; r.rilt bJ-ihe dernand for Egyptian worhers in saudiArabia and in rhe remaining'ar"U oil countries?,,
tle said' "The d-ernand for lerntian workers will not change for several r€asons.one of them is rhar an 

"*pl;;;;' rooks ,.- ar,i-iro"*", of, getting rorkers from gnecon()rnic standpoint' ."grraing the .,rg", -oi 'at,"a worker and the cost of hisrravel ac the beginning of ai" contract term and 6t the €rrd. That denend fory'2avpt'ian workers will Jontinui--t:.-^*o"a;;-*"i-[y-tr," fact rhat rraver cosc$ fromI ttre Phi lippines to J€ddah are 5,-0r.lo riyarr,- ,("*""" a ticket by ship f rom EgypeI to Jeddah cosrq .350 i"uat-'r-iv-"r", ;;i-;; 
"iipr"r" ticket- 

"Ju." r 56 Esypt ianJ pounds' In addition, Hgyptians'iurora do no, 
-iir"uuu 

polrrics and do *ot bringf wirh chem unclesirable ,o"i"i 
""stom$ as is the case l.lith Koreansr Indlans andi others' saudi authoriti"s i"a i*gun practng resericcians on che procuremene of' workers late in lgtl ' tlowevef 
",4." ierpa-'ia;pa-d irs uise policy Ion exparriarelahorl :arly in tqa2, s"rji-iriui" ,"i"l"a-.il1i *"""o."", rhis would encouragehusinessmen ro procure trorkers from i;t;;.-aciiraing ro'tt,.--Ju"eloprnent pransthar ,^'ere matle in t9g1, s;;l;r needeJ' large ,,,rruers of Egype ians rs work infarming and to operate rnachinery and constluction equipmrnt. ilow€ver, the ne,ch"'nae rhar occu:red--rhe ,teciine i, ;ii- o1*"" and rhe reducrion in oil

2B



Production--has creaEecl a budget deftcit of 20 biil,ion dollars in 1gg2*tgs3. Thtst'rill be follor'red by a curt.il?"i. or a"r.iipilnl'irro". prioriey wirl be given roprojeets r*hero conside-rable prog""", has U*"n ,"a"r Euch as ihe-al-Jubayl andYanbu'cornplex' which is an i'ni"!""t"d industriar. complex. The ambitious plan lnttre agricultural secfor uill 
"ls, be curcait;;. trrts will be followecl by iltltcline in demand f1t ror*ign ,i"t".u tn eral oii ,ountrics. Ir i$ nor expecredthat the inpact' o-n- Egyptian"workers will be sarious, and d*mand is not exp€ctgdto be seriously afreclea beeausE the conferen""- or the mi,nisters of labor of thecquntries of rhe Gulf eooperatron counciI nrade a Jecisiofl to ret esian uorkorr gsgraduatly and to replace tiem "lit er"u workers, pJrrtcularty Egyptren *orkers.,,
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