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 University must

take steps to

- meet HEW's hiring demands

The US Department of Health, Education and

Now President Robert MacVicar says it will
‘be difficult to comply with HEW's demands to
correct the situation because of financial
problems we face.

1t is true that the University dhcrhnhm.
lﬂﬂhﬂ“ﬁ‘ﬂhdﬂhﬂhm
the situation.

But we can neyer fail to face npﬁtbe
of treating men and women,
black or white, alike.

lnlnct.lheume‘dtﬁmnciﬂummay
offer an opportunity to get rid of some of the
highly paid dead weight cluttering up the
classrooms and replace them with women or
minority group professors.

Because of the financial situation, the
is able to say to even tenured

~ faculty members that they will be released at

tbe_enddmyw.

Because new professors wouldn't have to be
paid quite as much as old ones, some money
hmd‘gonhlbeupentonncmmns.

What it amounts to is this: We never can hide

‘behind excuses to put off getting the job done.

If President MacVicar is as determined to get
high quality education at the University as he
says he is, he surely will recognize that an
essential part of education is learning to deal
with people.

We students and the rest of the community

stand to-gain a great deal of learning from

exposure to women and members of minority
groups. We hope the University will take
properstepstohmrethatwewmbenblem.




D:scnmmahon board good idea

ﬂ“‘““uﬁ
according to the program.

The Human Rights Commission has dealt
with a variety of matters, from a stadent's
charges of discrimination to another’s charge
- of a rigged election.

The only danger is that these two groups will
duplicate.

Actually, we would have preferred the
Human Rights Cammission as a broad-based
group to handle all questions of human rights,
from students, faculty and mﬂn
facuity members.

But University administrators have chosen
not to do it that way. As long as it works to
lessen any discrimination there might be
here, the new board is a good idea.




By Cathy Case
Barometer Writer .

“First we need women to come in and talk,”
she said. She added that they would like groups
of women who come in to in turn go out and talk
with other groups of women.

"Wehvealoto!khu.butuukuwm
who are interested,” she said.

le-ldamMgoaldtheWomen'a Center
is some sort of weekly free babysitting service
so that married women can get out and become

"involved in whatever interests them. She

‘Women*brmg their movement to Umversnfy



Discrimination, Human Rights groups are similar

By Mary Jo Casciato
Barometer Writer

The Anti-Discrimination -
Board and the Human Rights '

Commission have one thing in
common.

They both exist to rule on
matters ' relating to
discrimination.

The Anti-Discrimination
Board will deal with cases
_ involving discrimination on

the basis of sex, race, religion

and national origin in matters
of employment and hiring.

~Wed:, Feb.2,1972

_the president,

by the .coaches, - but
moustaches would be allowed,
The members of the com-
mission also said the length of
hair could not regulated in the
off season.

According to  Forrest
Evashevski, legal advisor to
the Anti-
Discrimination board was
established to better carry the
purposes of the University's
Affirmative Action Plan to
eliminate discrimination in
employment and recruiting.

Evashevski also said there
was a possibility of merging
the two groups in the future.

““The merger would depend on
the case load of both groups,”
he said. If neither group was
overburdened with cases;
merging might be con-
sidered.”

When
Wilkinson made his recom-
mendations for the board and
the  commission last
November, he discussed the

possibility of merging the two
groups.

In a letter - written to
University President Robert
MacVicar last November,

said, “I do have -

real reservations about the
need for two bodies with such
simlhrroles‘."' .

“I may change my mind after
the twouﬁom mez‘t;;i
right now I think the two could
be merged.”

since 1969.

Wilkinson  based  his
suggestion on the fact the
Human Rights Commission
has met only 12 times since
July of 1971, :

appointed last' week by
President ‘MacViear, It will
meet for the first time
Thursday. -

The Human Rights Com-

D



f'fz—dmnm:nahon board is

.hmmﬂnm&mwb
~done by the Human Rights Commission, which

was established by w James
.Jensen in 1969.

: nmmubﬂnmuh&mﬂh
the ‘eyes ‘of the US Department of Health,
Education and Welfare, President Robert

“_M;I;’-Wthemdﬂn

&ﬂudﬁndd.

There are questions, too, about the selection of
members to this new board. -

Blacks and women are wondering why they
aren't sufficiently represented on a board that
is supposed to deal with discrimination against
minorities. Their wonder is justified.

ASOSU was charged with finding a black and a
 woman to serve on the board. ASOSU took
applications, then selected the members of the
board without seeking further or
going to women or minorities to ask them to

apply.

he could have expanded the

3
]

Mntnnmhano!me‘burd. has quit.

E

Vkrhahﬂd,mdmm&ﬂd.tn
duties to end discrimination at Oregon
University. -

putting together a board to look
1 for HEW, why don't we put together a
that will work to end discrimination?

, that board already exists, in the form
Human Rights Commission. When
recognizes this, we'll all be better

1f o
8

RERE
'-gﬁg



mums—u priorities.

: MacVicar should disband board

‘When a group which tries to deal with cases of
alleged discrimination does not have the

nqeetd

m&::-sdmm
in employment.

The anti-discriminafion board does not have
the respect of minorities and women, as the

MacVicar said the Human Rights Com-
mission is not part of the University's af-
firmative action program to insure egual
employment opportunities. It isn’t because he
didn’t make it part of the program.

— . -



‘Minorities
will help
pick boarc

By Mary Jo Casciato
mm

Iinrly will be consulted on the
mumw
board.

mmmmwumm
the resignation of Jim Armstrong, a junior in
lnumiﬂsndnchl

mmmmmm
the board’s composition with regard to
minority members.

The growp's first meeting was cancelled
Thursday because the board membership was
not complete. ;

ASOSU President Ron Wilkinson said he would
be_contacting representatives of the Black
Student Union, the Chicano Student Union and
the National American Student Association to
ask them to recommend individuals to serve on
the board.

Wilkinson will base his recommendations on
those names submitted to him.

The ﬂaﬂ appointment will be made by
University President Robert MacVicar.

Wilkinson also said he would not consult any
women'’s groups on Campus.

“] strongly feel that white women have an
equal chance to apply for committees and they
receive more thart equal consideration when
they do apply,” be said."

Wilkinson favors merging the anti-
discrimination board with the Human Rights
commission.

The commission deals with matters other than
discrimination on the basis of race, religion
color or national origin.

LaVonne Lobert, president of the Naticnal

“We were really surprised at the lack of
&WWGMM"#




Hohday
reply to

Ormsmctlbeoh’l birthday,
llendny delayed release of the University’s
answer to the US Department of Health,
Education and Welfare’s charges tht
Udmdhahnhauhunplqnmtmd
promotion practices.

The delay — at least until today —

because workers in the University u'lndng
plant did not work Monday. They were to have
printed copies of the reply for distribution to
administrators, deans and news media.

Monday’s mail. He then called Birch to
Hmbrehse&.but

Birchnwhewmmungbbedone
today, but said copies would not be available
until this afternoon at the earliest.

‘“This is the best we can do,"” Birch said.

'l‘wocopludﬂnreplywmbelnmmm
book room at the library after they are
released, according to Birch. -

- Although he refused to discuss the plan in any
detail, Birch talked generally about its
mvgdomlna interview with the Barometer

. For example,

He said the reply identified specific targets
which are ‘“‘resonably attainable’” by the
University in the area of equal opportunity.

delays
HEW

'mecanmluneunmhnnhmm
the University to make some difficult

on priorities,” Birch said. “Partly
because of the present financial situation,
submitting to some of their requirements
would demand a re-ordering of expenditures to
a higher level on the adce’ the committment
we submit to HEW requires the university to
uukemdlﬂcnlthdpnmhmmlﬂes,"
Birch said. “Partly because of

E

requirements would demand a ré-opdering of
expenditures to a higher level on the ad-
ministrative ‘side, at the cost of our in-

report said the
against women and minarities. :
Some of the problems taced by the University

in complying with the
from lack of control by the University, ac-
cording to Birch. : o
Oregon Attorney General Lee
Johnson has ruled back pay for past inequities
md&em&mmda—hmml

The Seattle office of HEW will make
report to the University on the basis of
school’s plan, Omo said Monday. ~

‘“We hope to review the plan and make a reply
within the month,”Omo said. “The staff will
make a review and see if the plan sufficiently
addresses itself to the problems we outlined.”

Amonth-by-mmthmmltnﬂngof
made by the University would follow any
further revisions HEW might ask in the plan
according to Omo.

i

%
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-uumuu-

vio . ]om boord

‘b'«.’o"llb(hw
needs women students to

volunteer to serve on the Anti-

wm
M‘bhm :

a spokeswoman for the

students should contact Ron
‘Wikkinson, ASOSU president

-nuhnmm
involved,” m-n”

“We can't afford to sit back,”
she Said.

ate !



_ Editorials on HEW seen as unrealistic

The Feb. 2 Barometer " or a HEW- University presidents must name applied to the game,
gditorials  on “‘anti- non-minority. take some, perhaps real object of this hypocracy is



,An example of a disguised
form of racism can be seen in
the recent

Racism disguised in b

minority groups on this
campus.” :

Tonv’hwh(he.moneha
et pli b
being urged implicity: that a
radalndaumlmbn;d
on some “‘meaningful” for-
mula be devised. In the name
Mnhmcﬂyty
this that is being implicitly
advoaud& It is tknemthh
process smuggling a
disguised form ofbdt:;

EE
s

There is only one fair and just
mwdmamhrm
type position: personal
qualifications. Yet it is exactly
this that is being con-
spicuously evaded by the very
persons who should be in the

forefront of those advocating

such a policy.

I am referring to the members
of the University faculty who
have instead made that ab-
surd recommendation for
‘“‘more meaningful
representation,”’ and those
other faculty members who,

oard composition

knowing better, have let
themselves be silenced by a
vocal minority claiming to
represent the - University
faculty.

It would be wejl tp keep in
mind the b:most
important minority is not a
race or sex, but the individual.
It is only in terms of the
, qualifications of each

that discrimination
is necessary and desirable.

Ronald N. Simpson
Senior — Pol. Sci.
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"mmwauwumam
~ foCivil Right is now reviewing the University’s reply to charges
'lth dmm

* According to Larry P. Omo, civil rights specialist who headed
~ the review of University employment and hiring practices last
fall, the HEW office will give its response by the end of the

“The staff will see if the University's report sufficiently ad-
dresses itseif to the problem,” Omo said. “T there are severe
weaknesses, we will ask for additional data.”

The report, submitted to HEW last Friday, outlined the
University’'s commitment toward active recruitment of
qualified minorities and women for academic positions. It also
outlined some specific timetables for the correction of
deficiencies claimed by the Seattle office.

“H the University works to change the situation, then we will
respond by a month-by-month monitoring of the plan,” said
Omo. ““This will continue for no set time. It depends on the
severity of the problem.”

Omo added that the circumstances may call for correction of
University timetables or numerical correction as presented in
the report, but this will not be decided until the end of the month.




HEW could stop

federal moneys
According to

Wed., Feb. 16, 1972

promotion practices stemmed
s e
analysis of hiring, transfer ’
and promotion prwﬁcs.

“We have not and do not
discriminate at Columbia,”
McGill said. “The problem is
that it is dmam to

university's personnel ac-
tivities in fact are.”

McGill admitted that

Columbia is a “large, complex
institution with archaic ways
of doing things.” He M
however, that

requirements imposed by
HEW have become im-
perative and the university is
urnntly unable to handle the

Despite HEW's actions at
Columblia, the university
received last month a $2
million contract from the US

HEW to the commitment
report at the end of February.



Readmgs end Black History Week ‘

Aﬂnﬂdhmeﬂcevmtind:e
Corvallis observance
“MMWeak“wmbe
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National Association for the.
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(NMCP) board of

man’s role in the history of our
country is necessary in order
that we may have the benefit

of their tradition and heritage.

It also stated that this week

_ has been observed since 1928.

The proclamation signed by
Barker gives official
recognition to the observation
this week.

During this period the people



Library has

black exhlblts

zumadsnmuu in
a must.



Do not forget members of board

The recent tragedy of the murder of Nancy We hope those involved in the selection of the
Wyckoff and the assaults an two other coeds board won't forget their task in the midst of all
have been the most focused-on events of the the strife we have seen in the last two weeks.

year. :
s T L _ e Instead, it is time for them to go forward with
They came at a time when there was a con- the addition of the new members, and then for
siderable amount of controversy over the the board to attend to its duties
University's Anti-Discrimination Board and
ﬁenﬂ‘nﬂbehahmmhn. Delaying the selection process will not be in the
best interest of anyone.




Interviews
planned for

bias board

Interviews for three of the
four student positions on the
Anti-Discrimination Board

will be held Thursday night
beginning at 7 in the Activity

- ASOSU President Ron

Wilkinson said he would
contact all the applicants

personally to tell them of the
interviews. .

who can not attend

| Thursday night should contact

r —

Wilkinson in the Activity
Center, )

Wilkinson is expected to make
his recommendations to the

University President
sometime next week.
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Women 5 Iounge should be .

&
mn—a—.ucmmu The MU Program Council wants fo do away
W”“hmn with the lounge in order to make it into
discriminated against something that can be used by both sexes.
m_muwmu The guestion is this: What should replace 7
"many cases, that is true. There is at least one  The program council wants your answer.
instance where men are the victims of .
discrimination, though. Let MU President Kirk Newburgh or one of the

other members of the council know. They'll be

That is the women's lounge in the Memorial able to make a better decision if you do.
Union. ~—




lyhhv
Barometer Writer

1t's hard to be biack in white Corvallis, and
‘ mmmuammw
e el

x&d&%h :M -
say are
enough good things for in engineering

mwumamh

engineering,

and Stewart, a freshman in civil engineering

technology, both came to the University to

MMMWM

wmumwmmwm
from their minds.

"Byhalu ubhcthm
says, “I can open things up for other blacks. I

mmwmwmmm
It's a two-way street.”

Both Stewart and Noble were aware of the.
super-minority status of blacks in Corvallis

when they decided to come here. But the
thought of being only one of a few blacks in a
city of 36,000 didn"t bother them.

“Every year, there are more blacks in

Corvallis than the year before,” Stewart says.

“The more blacks that live in Corvallis, the
more that will come. That's cne way I can

help Corvallis: by staying here.”

The problems related to living in Corvallis at
the University are real ones for Noble and
Stewart. They both grew up in Portland, and
the transition to Corvailis was a frightening
one for them.

“lm‘tnudtobdubembﬂa&m
in a class,” Noble says. “Sometimes I walk
from home to class and back without seeing
another black.”

“It was a strange w at first”
Stewart says, “learning to cope with whites
on a one to one basis in the dorms.”

It is in the residence halls that a lot of
problems occur for Noble and Stewart. In his
freshman year Noble, who now lives in an

o

B 2%

IBlack engmeers walking a ’rwo-wa

apartment, was one of two blacks in a

street

WMMW“W
of the situation on the job market, and admit

" that it had a lot to do with their decision to

choose engineering.

“1 like it,” was Noble’s only comment on the
job situation.

Bommmwmonm

programs through the School of Engineering.
Noblewudfcammhn
summer and plans to for the next two sum-
mers. Stewart has been promised a job in
construction this summer through the
program.

The University has an active program for
recruiting minority students for un-

te study, and Noble is one of their
big selling points. He travels to high schools to
help in the recruiting.

Maybe the most frustrating thing for Stewart
and Noble is the social situation for blacks in
Corvallis.
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A motion to expand the func- board would function also as

tion of the University’s Anti- an investigative body.
‘Discrimination Board will be

Bias board expansion
under consideration

presented before Faculty
,swm

\
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Funds for Black queen questioned

RN
financial reasons.

(2). One of the women tran-
sferred to another university
because of dissatisfaction with
0S.U. !

(3). One of the women left
because of academic reasons.

(4). One of the women never
did leave campus. -

If individuals are going to take

of the good will of
others in such a blatant way, 1
think that they are creating a
credibility gap that is going to

work to their detriment in the
long run.

If these funds are dispensed, 1
think the students of 0.S.U.
should demand a full ac-
countability of the funds
of the Black Student

prevention of fraud and

personal aggrandiaement.

This information should also
be verified by Mr. Lonnie L.
Harris, director of the Office
of Educational Opportunities.

These students are at 0.S.U.
under the of the
Office of Educational
Opportunities and they
receive a minimum package
of between $1900 and $2100.

- A precedest should be in-

stituted individuals
accountable for their financial
aid before financial gifts are
dispensed. This would assure



Students appointed to anti-bias board

A black student and an Indian the board along with fellow Wman- University's Amrmatin
student are among the new student Mary Beth Boyd, Lisa nounced during spring break Action program to insure
appointees to the University Taubman, assistant professor by University President qul employment-advanc-
Anti-Discrimination board. of psychology and Frieda Robert MacVicar. ement opportunities for all
v the physical persons, including women and
Lafayette . : serve on the The board was formed in mhodﬁn.

Georgann Usrey will serve on  board. *January as part of the
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~ University’s ‘m" to  firmative action program, HEW has : approach

: ,mehb not notified him as to when a formal review the faculty status of women.
,mm ‘will ‘be made to the We have talked to them :

: ’lmlmntupoﬂ but HEW hasn't given a formal “The HEW office said they would have . Larry
unmmntm mm i response as to whether our approach  wait and send a formal reply with Omo, HEW contract compliance
|hiring practices, the Seattle office of is valid or invalid,” Birch said. “We our original report,” Birch added. specialist said two weeks ago in an
'HEW charged the University with mnmmmm have been working on several things  *‘But we've got to get with this thing  interview
‘hhe’bwmdmm hm Larry Omo, HEW  whichHEW requestedustodoinits — we can't wait for their formal Emerald.



HEW s answer to MacV:car tardy

.nwmmuncmmmoma

Department of Health, Education and
whmmbuw
discrimination in employment and ad-'
vancement practices.

It is interesting, since HEW seems so in-
terested in going by the book in its work.

mwwmm'am-.

vestigation with a plan for action on Feb. 4. In
a conversation with the Barometer at that

time, civil rights specialist Larry P. Omo said
HEW would answer within the month.

| It’s only been two months. We can be thankful.

mmumammmm
still are waiting for a response to their plan

'llhnlttadﬁckhm

Omo's reasoning sounds familiar,
*“All I can plead is that we just don’t have the

| mnmd,"mmm

unvumnymm-mm
they set another deadline for more work, we
m‘tcanphhﬂhc%m” We don’t
hvethemmngnmd.

uumuu'smwmm surely
it's good enough for OSU.



‘lnte rnahoml : mghi billed

learly 100 University foreign students will be involved in the
md “International Night"" begimning at 7 p.m.

2 ’m w wu. .-mll by the Forelgn Student

: -.mammammuumu
,‘fhmutlwu ‘and dance m mm-.*

. Jq..x&dnnd.m :

'?Atltlp.n.m Mmb by the wives of
- forelgn students will be servéd in the MU ballroom. A variety
imd@ﬁhbwuvﬂbbu
‘exhibit in the ballroom. :

wuuw—umumtmnmm

-hhmuumm
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fom.n.‘ lege, the mwim
u—.—uumm

par w-ﬂcumuamnm |

"~ instructor at Central Oregon Comy ‘Bend, the
~ on-the-job instructors are Reba Powell and Nancy Jolstead for
Wﬂ.uﬂﬂh&h the mﬁ-&

The is and therefore is funded in such a

..,"J‘m"‘.:“"w.w.@»

leave for the world of work or for further education, another

mnﬂh“hﬂhh“lmm
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mumwwm and wives of
‘Madras ‘teachers, instruct for four hours in the
‘morning while Poole, an ex-vocational teacher at Thurston
!ﬂm&hdhmwmhhhu-lhm

Aﬁ-mhh students for the General
'Educational-

‘““We’ve had no failures yet on the GED,” says Powell. “Ninety
per cent of them are good workers 90 per cent of the time.”

Those enrolled in the are older than high school
students, 20 to 24 years of age generally, nllthycam!mn
all areas of the Warm Springs Reservation.

mmumaumcmm
what basic carpentry is all sbout and then going on to other
--skills ‘and trades. Various methods are used hnhdu the

identification and handling of tools, visual aids, field trips,
*lectures and appearances by visiting experts.
" To facilitate entry of qualified program * ' into

apprenticeship situations, Smith has been made the secretary

- ~of -the -Central -Oregon - Trades-Committee, an employer-
employe group which administers apprenticeship programs in
Jefferson, Crook and Deschutes Counties.

Excellent cooperation with the program has been received
from organized labor and many construction firms and

-nm---n-.---n.uo-.-‘--- L B e

rTemTRee-y,

not orgotten Americans

has cooperated in many ways. In
one instance, some of the enrollees participated in » sum-
mertime the Associated

‘““Those who have returned have done so because once they
mmwummmmm
program is useful,” he says.

mmmhhmmﬂ they are able to
pass the GED test and are ready to enter employment or go
after further education. The ones who entered college, Poole
notes, didn"t know exactly what to do in the way of work.

Mhhﬁ[duubedha.hwdm‘
enrolled mainly have heen centered on carpentry, operation of
heavy equipment, plumbing, auto mechanic work, drafting
and meat cutting. Thus far, andme“mm"wd
have entered carpentry.

<4

"nhmbummmmm
employable,” Smith says. “We know that through their
learning experience in this program, they will be valuable to
their employers.

“Most of this group pose a classic example of those who were
at'thé "Bottom of the Totem Pole’ in terms of motivation. If
less than 100 per cent were motivated, who is to be the in-
dividual judge of criteria that federal funds might not have
been well spent.”

By Bob Hulen, Oregon Burean of Labor
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“ ey askedd Tanselli to tell me what 1 was doing
‘wrong,” Adams said. ‘He said 1 was doing

.cosich posted ‘the list of players who -would

Adams was not on the list.

would be best for him to go on to school for
some more instruction.”

Adams went to Mt. Hood Community College,

“At that time, he was a good ball player,”
Walp told the Barometer. “But that was in
MM. to the ability of the athlete we had

“He could run, hit and throw,”. said Walp.
“But it is tough to compare him with the
players we have now.”

not



«'MacV‘icaf
* will get
bias probe

Black baseball player Verdell
Adams brought the charge
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Hui-O-Hawaii sponsors luau

mmmmbymdn 'S o
mm-muumuw&m

‘““The Wonderful World of Aloha’ is the theme of Hul-O-Hawaii «
sponsored luau, in the MU ballroom at 6:30 p.m. Proceeds
from the luau will gofor the Shutan Scholarship.

The menu will feature teriyaki beef on sticks, poi, lomi
salmon, pock, chicken long, rice, and pineapple.

Mmmmtmmmmnnmum
and $1.75 for children. Tickets will be available through 4:30
Saturday afternoon and will also be sold at the door.

A total of 250 tickets had been sold as of Thursday afternoon.




foll inv eshga"o" and answers

It would be il o casy o tismiss Verdl]
 Adams’ claim of discrimination by baseball
‘o home Tl o 2 3 of il Ny &

:m':'uu: . m'wl- o
and ¢ hah >

To begin with, the Tniversity retained «
lawyer 30 we could be assured of an

.wunumm

First, we were told by James Barratt, athletic
director, that he had hired lawyers to do the
investigation, Then MacVicar told us the
University was retaining a lawyer for the job,
and that he had no connections with the
athletic department. That contradiction
deserves an explanation.

Now, we learn that the lawyer submitted his

report o the president without interviewing
Adams. That almost is inbelieveable.

The lawyer also failed to interview Jimmy
Beall, one of the members of the team who
made a statement attached to a letter sent to
MacVicar concerning the case.

“The absence of interviews with those two men
mn“

. Now, was there basis for the Investigation of
“the discrimination claim?

‘Verdell ‘Adems’ clsim should have been




Chicanos to sponsor five-day fiesta

!v!l"ealﬂ , statewide event will be open to the Today’s schedule of events include Mexico will speak about a campaign
Barometer Writer public. the keynote address by Gilberto toreturnland grants which were lost

< Anzaldua at 9:30 a.m. in Food Tech by the non-enforcement of a treaty
A five-day fiesta, sponsored by the  According to R.L. Jaramillo, 115. Jose de la Isla, director of which followed the Mexican-
Chicano Student Chicano

American War.

University, will begin today in Food  release agent, “Our sims are two- vadtyhmvh,c:m.wmquku
and 10:30 am. the Home Ec A film series at 7 pm. in
ethnic values of the Chicano and to mummwum Withycombe auditorium will con-
Chicano leaders from the western  educyte the community of these Education: Needs and future.” clude the day's events. The visual
United States ‘will speak on topics problems. The other would be to : ’ presentations are “Educational
and  ghow a crosssection of the Chicano At 1:30 in the Home Ec auditorium. Needs of the Chicanos” and
education to the problems of movement in fields of education, Reis Lopez Tijerina, director of La ‘“Mexican Americans: the Invisible

: The politics and humanism.” Alianza, in Albuquerque, New Minority.”

g
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Brotherhood and awareness

Speaker defines 'role of Chlcano

By Steve Clark
Baremeter Writer

However, he said, that the Indo-

“It is very valuable to know the

Mdnwum
the person's mind, his problems,”
Tijerina said.

“You have to go into his historical

Wmmmm

-

vlnlmgnt of awareness, ’muim
-M.Buﬂnb.d;mnddmelndo-
Spano is not made known. This is
because, he the United
States has not maintained the treaty

of Guadelope Hildaligo.

“This is the only accurate
documentation of the Chicano,” he
said. “It can't be forgotten. The
whole spirit molded around the
Laws of the Indies is in that treaty.”

Tijerina, director of Le Alianza,

s o i i
grants and promised
by the United States in the treaty. He
non-enforcement of the pact, has

deniedthed:hmsmexuusiongf

their heritage.

‘““We can't decide our destiny
without the treaty,” Tijerina said.

Tijerina attacked localizing the
issues involving the Chicano people.

Tijerina’s speech is just one of the
many planned through the Chicano
festival. Speakers tomorrow in-
clude: Dolores Huerta, United Farm
Workers Committee, AFL-CIO at 10
am. MU ballroom; and David
Aguliar and Mario Cordona of the
Centro Chicano Cultural at 1:30 p.m.
in MU 206.
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Fund set up to aid Chicanos
Chicano students in Oregon have been granted financial

-

Various fund-raising events have now provided financial
support for the foundation. A Chicano
Woodburn, brought some financial
dinner, which was held February 28, in
additional funds.
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- Chicano’s ‘La Fiesta’ worthwhile

i

- very little response to this program by anyone
Sy Syt .
ext 1o the we sym-

Their program, aimed at the people of the
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:Flesta falls*
in awareness

By Steve Clark
Baremeter Writer

Ammmdwummmuu
(CSU), did not attain its goal of promoting an awareness of

the Chicano to the Anglo community, said Willie Jacques,

MNMJMGUWW“M
ﬁndhmmm

muummmmmdu
Chicano and to educate the community of these problems.
The other was to show a crosssection of the Chicano
mhﬂo&dmmmﬂm

mmm.uwwa
the University and the community at the speeches, showed
that the program did not reach many people.

“We just reached the Chicanos from around the area,”

. Jacques said. ““That’s about the only people that came up
except for Wednesday night at the panel discussion. We had
a lot of members of student government and I think we
really had a good discussion that night, and I think we got a
lotdﬁnam"

thﬂmmmmm
attended. And when they weren’t, the majority of the
andience was clearly Chicano.

Jacques attributed the lack of attendance at the week’s
events to insufficient publicity of the fiesta, and to what he

termed the general apathetic nature of the campus and
surrounding community.

“Wemupau.”.hquunldrdummtheh&dd-\
tendance. “This is a university and when we couldn't get at
least a hundred people to each event, we were shocked.”

Besides an awareness of Chicano culture, the fiesta at-
tempted to demaonstrate the lack of a Chicano studies
program at the University. Jacques said that the University
is discriminating against the Chicano minority, by not
developing an ethnic studies program.
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_case should be rep Iaced




Presidents’ forum -

Baseball incident discussed

3

By Wanda Ericksea ;
; b S
Barometer '*‘ B e

A peace vigll held Thursday in the MU quad was termed 2
mbymmnmnu.

* “I though it was great,” said Dietz at an open forum
4 M"'eudth'thndndh-m~m.”

Dietz and University President Robert MacVicar answered
. student questions at a forum held in the-MU lounge. About a
- dozen people came during the two-hour session.

In answer to a question about Don Todorovich, 'lhehvyer
hired by the University to investigate charges of
-mmmwmvmnm
. MacVicar replied that he had confidence in the lawyer's

*“I think the attorney employed is 2 competent investigator,”
said MacVicar. “I have confidence that his report will be a full

and complete investigation.”
MacVicar stressed the report would not be glossed over,
A Barometer editorial Wednesday implied that Todorovich's

report might be open to question and criticism because
Todorovich is a member of the Beaver club.

) Dave Dietz’ 2 Dietz indicated the park issue was not yet settled.and might be




Africans

to hold
Unity day

Saturday is African Unity
. It is sponsored by the
African Students Association.

F

. M. Rutabanzibwa,
ambassador from Tanzania to
the US will be the guest

¥

|

African Socialism.’’
Admission to the dinner,
which will be held at the First



to commission

By Desnis Roler

Baremeter Writer

University President Robert MacVicar announced Saturday
that a case involving discrimination charges against
University baseball coach Gene Tanselli has been referred to
the President’s Commitiee on Human Rights and Respon-
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' Atrican students pl

Karen
Q.m

The African Stodents’ Association is celebrating African Unity
Day Saturday. .

“This is a forum for uniting the Africans” said Banwo
Association, ‘umuom-:m.t';um but also in
all the institutions in the state of Oregon.”

The program is directed towards everyone interested in it.
“But the topic of the program will make us aware of fresh
\ programsin Africa, and stimulate thoughts about meeting our
&”uﬂunhﬁh&ﬂnd&h"w

mwwmammmm

‘A dinner featuring

an state-wide day

students on 'm current problems facing African nations.
The discussion will be from 1-3 p.m. in MU 208.

African foods will begin at 5:30 p.m.
African girls from around the state will come to Corvallis to
prepare the dishes. Location of the dinner is the First United
Presbyterian Church, Eighth and Monroe Streets. Admission
is $1.50 per person. :

Guest speaker at the dinner will be Gosbert M. Rutabanzibwa,
Tanzanian Ambassador to the U.S. He will speak on “Tanzania
Development based upon Traditional African Socialism.”

Immediately following the speech, there will be a movie on
African History and Development.

Dinner tickets are available at the Office of International
Education, Administrative Services Building A100, and from
African stadents. ‘



Women s lounge is worked over

soluble and secretive atavism of the Women’s

e which are only stressful presence of males. the thinking seems to be
negligibly taken advantage of, The picture no longer holds as towards a more relevant
the Women's lounge is really we all know of the hardy and replacement of the lounge
worked over. Maybe dn the resilient female. But
earlier days of Oregon State something still continved to Jaird Byrne
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Verdell Adams’
Tanselli probably won't

by

A decision
charges of

"Baseboll dis pute sﬂll pending



' uled for summer

hﬂnuhnnh-ldhuh

. position at the library, according to
Leshy. She also asks that the court

~ The suit, which wasfiled by Scott in W&: >: : ) Scott’s suit is being handled hy her
- US District Court May 12, charges a violation of her In the suit, Scott is
the  University with ~ sex ‘Mm‘m&b reinstated and to be given normal



Students sought for
minority commlﬂee

By Steve Wagner
Barometer Writer

MBM‘mtaa
Minority Council.

mummmm
applications are being taken from Black,
Chicano and native Americans who are in-
terested in the committee. :

““The priority purpose of the council will be to

_establish communications between minority
groups and ASOSU,” said Dietz. “Over and
above all we hope we'll be able to organize,
help and tutor minority groups.”

- Two representatives from each of the three

minority groups will be selected and, ac-
cording to Dietz, none have been chosen so

Mwmmmtmmd
minority concerns would be realized through
actions of the Minority Council. "

‘ﬁmthan-mhim what we really need is
some group on campus interested in fur-
meringmhaktylnteeus, Dietz said.
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vestigated first by an attorney and then by the
President’s Commission on Buman Rights and
R ihilits g

The Commission spoke to
statements from 37 persons, including baseball
players, coaches and administrators. Adams
and Calvin Henry, president of the Corvallis
branch of the NAACP, were invited to appear
before the Commission, but they declined and
asked to see the preliminary.attorney’s report.




4 Program aids minorities

Funded by the of Health and Welfare,
Upward Bound employs a staff of six teachers and eight tutor
counselors. While working for Bound all mem-
bers are working for higher degrees in their field of study. This
year the program has more minority staff members than in
previous years. The students seem to feel more comfortable in

Because of a lack of funds this year Upward Bound students are
staging a fund drive to send the seniors on their traditional trip
to San Fransisco. The trip is another learning experience which




Minority specialist
-instructs workshop

-‘"Wwdm:mﬂha”m
today at ? workshop “Mass Media Utilization by Ethnic

He will also give a public speech at 8 tonight in the MU lounge.

Sampson is the first black executive with the National
| Association of Broadcasters, and is the former project director
of the Community Film Warkshop in New Yark where he helped
train and place minority persons as television news
cameramen. He was also former field secretary for the Student |
Nonviclent Coordinating Committee.




Senate to open
with minority bill

By Steve Wagner
Baromefer Wriler

-

j
An allacation of $40C to the Minorities Council
will head the list af four bills to be introduced
Tuesday's senate meeting

The bill would authorize senate to allecate the
money from the New Programs Development
Fund for the 1972.73 school year. There would
be an allocation.of $125 per minority for otfice
expenses and $125 for the council as a whole

The three minorities include Blacks, MNative
Americans and Chicanos.

“This is something unique to Oregon State as
for the first time studen! money may be used 0
fund minorities in the hope they will be able to
be an elfective council,’” said John Gar
tland, ASQSU first vice president -

An cceanography senator bill will also be on
the agenda for the meeting |l passed. the
Schoal of Oceanography will receive a number
ol senate positions to be getermjned based on
saroliment as of the third week of fall term
192

Gartland supporls the bill. "1 think il s
necessary in order lo make senale maore
demacratic.’’ he said. *'We need a senator Irom
D:'Mnngmphy o

A third bill o be discussed deals with ad
vertising in the Barometer The bill states that
sfuden! incidental lee money should nol be

spent an othar student organizations which are
junded by ASOSU to have services performed
for them, when the purpese of that said
grganitation is extablished and tunded Dy
ASOSU.

Gartland gave his views on the pill "It will
spark controversy.” he said, "Hopelully it will
educate students on how tight meney is for
things like the Baromeler.”

"Sanale would be no good if 1t did not spark
controversy,” he added ‘

The linal bill to be discussed s the mulh
media program suppart bill,

It passed, ASOSU would give 'oken suppert To
ihe multi media program in a monetary form
tataling §75

Gartland's only comment on that bill was that
i1 tis an interesting bl

AfHter bills are discussed for five minutes in
senate, they are sent to commitiee for
discussion. Apparently many students are
uhaware tha! these meetings are open 10
siudents, Gartland said

| would urge any studenfs to voice Iheir
opinions at committee meetings.”” he saig.

Anyone interested in attending these meetings
should call the Activity Center fo tind oul their
times



“Indian author to speak

By Karen Nordling
Barometer Writer

~— Vine Delorla, Jr., author ol ""Custer Died for

your Sins”. will speak al the University
.. Wednesday.

An informal reception will be held for Deloria
at 3 p.m.- Wednesday in the MU lounge for those
persons wishing to meet him. The reception is
béing sponsored by the Educational Op-
portunities Office, the Native American Indian
club and the MU Hsopitality Committee.

Deloria will speak at B p.m. in the coliseum, to
open this year's convocations and lectures
Series.

In "Cusier Died tor your Sins,”" Deloria writes
about! the red man’s situation in America..

“We are people unified by our humanity - not a
pressure group unified for conguest, and from
gur greater strength, we shall wear down the
white man and finally outlast him.,"” writes
Deloria. The book has been called an Indian
maifesto. The autor, lecturer and lawyer |15 a
member of the Standing Rock Sioux tribe, and
was born on the Oglala Sioux Indian Reser
vation in Soyth Dakota

Studies, Western Washington State College and
University of California at Los Angeles, He is
currently president of the Institute for the
Development of Indian Law. -

Sther books by Deloria are’We Talk, You
Listen,” “‘Of Utmost Good Faith.” and “'Red
Man in the New World Drama.” He is
currently working on a book about Indian
Treaty rights.

Deloria is also working with the Survival of the
American Indians organization concerning
fishing rights, the Nooksack fribe concerning
tederal recognition problems, the Klamath and
Menomines people to repeal lermination
legislation atfecting them, the Payson Apaches
in geting a reservation, and the Iroquols
people on the Jay treaty rights program.

Two other lectures will be presented this ferm
in the convocations and lecture series.

Nov. 2. Doris Calloway will lecture on
nutrition. She is a professor of nutritional
sciences at Berkeley, and & national authority
on human nutrition.

A panel discussion of "Death with Dignity"
will be presented Nov. 29.

b
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By Karen Neordling .
Barometer writer

A new responsiveness to today’'s social
problems was called for by Vine Deloria. In-
dian lawyer, lecturer, and author of '"Custer
Died for Your Sins."”

The Standing Rock Sicux spoke before a crowd
of approximately 800 in Gill Coliseum Wed-
nesday night fo open this year's convocations
and lectures series,

“¥ou need 1o gel your senators and
congressmen responsive to today's soctal
problems.,’’ Deloria said. “We have a ditferen!
crisis in the seventies than we had in the six-
fies. In the sixties we needed to get out on the
. streets to get Congress to take action on civil
rights legislation. Now we must break up the
crusts on these institutions we have created to
take action and get them moving again.’’
Delorla specifically urged University students
to ge! involved in assisting an Oregon Indian
tribe struggling with a lawsult which will go to
trial in November.

“if you want to heip, organize a group to help
the Klamath Indian tribe tind an alternative to
, the liquidated sale of their assels,’ Deloria
said.

The lawsult inyolves fimberiand holdings.

s"What we are dealing with over and above all
“other problems is a fourth, funseen branch of

- i

|1
Phato by Tava Daetz
Vine Deloria, Jr., author of *'Custer Died for
your Sins” spoke 1o an avdience In Gill
Coliseum Wednesday night. Deloria, a
member of the Standing Rock Sioux, is deeply
concerned with protecting the rights of the

American Indian. His speech was sponsored
by The Educational Opportunities Office, the
Native American Indian club and the MU
Hospitality Commitiee.

government,’” Deloria said, “‘the career
bureaucrat. |'ve seen over and over again the
double dealings of these federal bureaucrats.”

Deloria is currently working on a book about
Indian treaty rights. He is also working with
the Survival of American indians Organization
concerning fishing rights, the Mooksack fribe
concerning federal recognition problems, the
Klamath and Menominee people ta repeal
termination legistation aftection them, and the
Irquois people on the Jay treaty rights
program. g

=Now Is the time to pull the governmeni out
from behind the scenes and get this out in the
apen,’’ said Deloria. *|n the Northwest area, it
was suggested that the Bureau of Indian Af-
fairs appropriate funds to help Northwest
iribes develop their communities, They said
‘Shaw us in federal |aw where it says we have
\a do it, and then we will.""

The iechnical problems in Indian aHalrs are
becoming so complex that very few people in
the country can understand what is needed,
according to Deloria.

Deloria has lectured at the College of Efhnic
Studies, Western Washington State College,
and the University of California at Los
Angeles. He is currently president of the In-
stitute for the Development of Indian Law.

*we need o make sure there is an equality of
justice in U.5. relations with all minorities,”

Deloria said.

!




China woman
role changing

By Wanda Erickson
parometer Writer

“Chinese women are independent, are standing on their own
teet, are increasingly pecoming persons.” sald Ann Tomkins, 3
former teacher in China in a talk given Thursday atternoon.
Tompkins, from California, lived and worked in China for four
years, teaching English at the Peking Language Institue.

5. _ i Appearing with Tompkins al the falk entitled *'On Being 2

- e ; Woman in China’’ was Jane Uptegrove. Uptegrove. from New
York, traveled and worked in China for over 4 months last fall

as a member of a youth group.

The session, sponsored by Experimental College, MU Public

Allairs, and the ¥.Round Table, was attended by an overilow

crowd of about 150 people in MU 105.

2 Both speakers noted differences in the role of women in China

compared to that in the US and to the way lite used 1o be in

China.

“pAs | began teaching. | found | had many old ideas about

women that wasn't present in the Chinese system.”’ said

Tompkins,

Y gung women warked in every kind of field,"” Tompkins said.

«t|f they were willing totry, every field was npenimhem.”

Tompkins noted that in the new Chinese society, a woman could

be both married and independent.

Uptegrove said that the Chinese dress olfered a kind of freedom

for women nol tound in the us.

According to Tompkins. communes in China aren't a5 they are
thought of in the United States. She said most of them were
compaosed of an average of 10,000 people and were the |ocal unit
of govefnmen*

Uptegrove fraveled and worked with 3 young group from the
United States composed of 16 people, ranging in age from 15to
31. She spent one month working (0 a peasant commune and
tive weeks in a cotton mill.

“We were very lucky to work.” sajd Uptegrove. “The best way
to know Chinese people, to know any people. 18 1o work with
them.'
Tompkins was a8 former social worker in New York before
visiting China. As she explained it she was 8 contradiction
between her work with 1he poor and her responsibilines to the
“rich people on Fitth Avenue in plush apﬁrlmen!s" who paid
her salary so she went to Europe There, she attended the
World Peace Conterence being held in Helsinki, Finland and
asked the Chinese delegation there it she could help the people

in China in some way

Photo by Glenn Hashitani ) : =
! | had-no reason to think that I'd get to China.'' said Tompkins. Photo by Glénn Hashitani
but the Chinese gave her permission to come. She ignored us

People’s Republic of China during 1971. She spent one month passpor! provisions stating that travel in CO‘T“"““"-“ couniries  For four years from, 1965 1o 194, Ann Tompkins, a US citizen
working with the peasants at s agricultural commune jn such as China was prohibited. Since that 1ime: according 10 raised and educated in California, worked 23 2 teacher in the
northern China and five weeks working in a cofton mill in  Tompkins. the supreme Court has ruled that such provisions  People’s Republic of China, During the period Tompkins was in
Shanahai. China, the Greal Proletarian Cultural Revolution took place.

Jane Uptegrove spent four months traveling throughout the

are unenlorcable




No interest;

no Spanish cent

By Karen Nordling
Barometer Wrifer

Por que no dormitorio de
habla espanola?

Last year, there were plans
{or a wing of Sackett hall to be
converied into a residence hall
with a Spanish atmosphere.

5o, why is there no Spanish
speaking hall?

\We didn't have enough in-
terest,’” said Bob Hartman,
program coordinator of the
residence program. “We are
presently reaccessing the
interest to see if we want to iry

to get it going again.”

The proposal was to give the
wing a Spanish atmosphere,
with the Spanish language
being spoken instead of
English. Several students In
Spanish classes last spring
term were enthusiastic about
the idea. However not enough
inferest was shown 1o merif
starting the program this
year, according to Hartman.

vWa are still very confident
ihat there is enough interest to
provide such a facility in the
future,” sald Hartman. “We
need a new approach fto
groinoting the idea, For one
thing, we will start earlier.”

The hall would be open fo any

er

gtudent from any background,
with an interest in and
knowledge of the Spanish
language.

“Our primary interest in it is
from an educational point of
view.” said Hartman. *The
idea can be applied to any
number of academic
disciplines.”

what about such a facility for
next year?

sWe don’t know yel,'' Hart-
man sald, “We hope. to
evaluate the idea. | can't say
at this point, but we are
pursuing it.”
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By Celeste Douce!
Barometer Writer

|t is harder to keep students here
than to get them here.”

*From the Indian standpoint of view
OSU has nothing to offer us.”

#Our small Chicano body I3 in-
uuﬂmmmrwwwml to
continve increasing.”

These statements are reflections of
the attitudes prevalent among the

Americans and the Chicanos.
respectively, at the University.

Last week the ASOSU Senate passed
the controversial Minority Council
budget bjil. The Minority Councll
was allocated 3400 from the MNew
Development Fund 1o promote
closéer ties and cooperation among
the three minority groups.

“The passage of the biil encourages

tooperation between minorities. We
need their input o effect necessary
change.’’ said John Gartland,
ASOSU vice-president.

This is the tirst year such a eouncil
has existed at the Univgersity.

James MNaobile. coordinator of the
minority Council said thal with the
money they have received, 1he

minorities; the Blacks, the Native.

Among its members

Minority council to promote unity

Blacks will set up a recruiting
program to recrult more black
students fo the Uni:ﬂlw.

we want to do 2 little bit in
recruiting, Students can do a better
job recruiting than adulls can
because of firsthand experience.”
said Noble.

The Council also hopes fo set up
counseling and tutoring programs to
keep minority students at the
University, said Noble.

Noble said that the basic problem
concerning Blacks at the University
is that there aren’! enough Blacks.

“Most Blacks won't go fo a concert
or dance in Corvallis during the
weekend because they know other
Blacks won't be there. We need to
give studenis 2 relaxed at
mosphere.” he said.

According to Noble, Black students
won't stay at the University because
they have a very rough adjustment
period to go through and because
there Is nothing here for minarity
students. He said the ones whe do
stay. do sa for their education.

“This year there has been a detinite
increase in the number of Blacks at
the University over last year, but it
will end up balancing things out by

spring term because most of them
will leave,” said Bugsy Pie, H and
5SS senator and member of the Black
Student Union.

Noble also stated that the council
will be used for any minority
students with problems.

“By alleviating these problems we
might be able to lure more minority
students fo the campus,” said Noble.

The $600 budgel was divided into
5125 per minority for office expenses
and $225 as a council fo COVEr
traveling expenses.

When asked?! he could forsee any
problems between the three dif.
ferent councils, Nolan replied, “It's
really just one council, a collective
thing, where as a lof ul;e_pqie think
it’s three different cou :ilsb-l¢can'l
forsee any problems. Right now we
don’t have much money. so we will
hﬁpve 1o work together. That way

we'll get a lof further.”

In Molan's opinion the University of
Oregon ''goes out mare actively o
recrult Blacks than does Qregon
Sate.” 1 is his hope thal the
Minority Council will be able to sel
up a good recruiting program lor
next year, he said

Clarence Bob, ftreasurer of the
Native American Students Union
spoke aboul the purpose of the
Minority Council.

“The purpose of the council is to get
together and to work together with
all the minorities, The Minority
Council Is to help each and every
minority group out,’’ he said.

This year there are about 50 Native
American students on the campus.

Mary Martinez, secretary of the
Chicano Student Union said, “The
council will provide petter unity
among minorities.”

Bob said that it bothers him that
there are not more ethnic studies
classes at the University.

~The idea of keeping studeqts here
is by courses mainly. The University
of Oregon has a terrific  Indian
studies minority program.” he said.

“We're leaving our reservations 1o
came o a white man’s college and
we lesl we shauld- &€ taugh!
something about Indlans, S0 we
won't lose our identily. | want to see
programs set up that favor the In
dian siudents. Right now. there's
nothing to keep us nere,”” Bob said

Presently a sub-commitiee of the
Faculty Curriculum Committee is
working on an ethnic studies
program.

~we'll probably be gearing
programs to the population diversity
that is here, yet the minorities would
be al home said Sam Cole,
chairman of the subcommitiee.

Martinez said that the 5225 ap-
propriated to the Minority Council
as a wholé “is pot enough working
capital.”

“We need to raise money or get
donations,” said Bob

“Hopefully we can have an ethnic
studies cenfer. A lot of faculty are
interested in helping out,’”” Martinez
said.

The passage of the Minority Council
bill was the first step in making our
minority students feel at home.
Perhaps with the addition of an
ethnic studies program and a good

recruiting program, mare
minarities will enroll at the
University each year, fhus am 3

creasing the diversity of our student
body. said Noble
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By Bob Kingzeft
Baromeler Writer

Minority aid programs and

“etforts fo pgomote business

among such groups are nat

accomplishing whatl they
should.
According to Faul Cook,

assistant vice-president of the
home oftice of First National
Bank in Portiand. government
has not made an honesl eftort
ta assist minprity Dusiness
through loans and grants.

Speaking before 2 tinance
class in the Food Technology
puilding, Ceook said, "We
haven't seen much effect from
{he minority programs that
exist.”

Cook. a former Oregon State
student, emphasized that
blacks are not increasing in
higher levels ol business, and
he classilies himselt as an
exception.

““| was the first black al First
National in the state and that
was only 15 years ago.” he
said. More blacks are abie to

Minorities still
biases

enter the banking business
today according to Cook, but
net many more. He says that
almost without exception they
are kept at low levels,

For minorities to be successful
in their business ventures, itis
particularly important for
individuals to have their
career plans established early
in life, according 1o Cook.

“The rmost important item is
personel management skills,
you must be able fo convince
creditors that you can finance
your business properly.” said
Coak.

Minority businessmen must
have tremendous deler.
mination and not let anything
stop them said Coox “There
are about 24 banks in Portland
and if one tells younoon a loan
request then you have o go Yo,
angther,”” he said

Cook sald, "if you are going to
be successiul you have to look
shead, you have 1o know
where you want to ge and you
have fo cite some goais.”

_-=I|—__——_’__—-_]



Minority
still striv

By Wanda Erickson
Barometer Writer

“We have made some progress but have 3 long
ways to go to reach our goals,” said Lonnie
Harris, director of the University Educational
Opportunities Program.

"EDP is a program to help bring minority
students and disadvantaged white students
who do not - meet University admissions
requirements and,or who are financially
disadvantaged, to campus.

The program began operating in 1969 in order
to comply with the Department of Health,
Education and Welfare (HEW) requirements,
said Harris.

Of the 26 original students that began fthe
program, 20 are still in the University. A total
of 125 are involved now

The EOP stall, composed of ethnic minority
members, actively recruits students to enroll
at the University by traveling in the tall to high
schools and community colleges in Cregon.

We bring studenis in to achieve academnically.
to go on. perhaps to graduate school, or 1o work
in their communities,” said Harris.

Once the student ison campus, the EQP staft
provides a grea! deal o! assistance. Some of
the main problems EOP students face are
adjustment problems, saic Harris.

program
Ing

When a Black comes from the Albina district
in Portland to Corvallis. its quite a change,”
Harris sald.

To hetp with the changé. fransitional courses
are offered through Educational Opportunities
to give the studeni a chance to adjust to
University lite.

Other supporiive services that EOP offers to
Its students arc financial aid. jutoring and
personal and academic counseling.

While Harris noted thal a great deal remains to
pe done in the way ot providing educational
services for the disadvantaged, he noted some
achievements. foo.

"Quite a tew of our students are becoming
involved in school activities.”” Harris sald.

schools in fhe

Many of he professional
to minorify

University now after scholarships
ctudents, according 1o Harris.

s\Ware recruiling more for these schoals now.”
rarris said.

similiar programs for disadvantaged students
at Partland Srate  Uniygrsity. the
Universily of Oregon. Eastern Oregon College
and Southern Oregon Coliege.

“We're trying 1o work together with the dit
_{erent! directors sc as not to step on each
gther's toes,” Harris said
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" For this week

China week planned

“\We face no unique problems.” Leung said,
“just thal we are in a foreign country and
cullure.””

By Karen Mordling
Barometer Writer

Presenting the Chinese culture to American
students will be the goal of this week’'s China
Week, sponsored by the University's Chinese
Student Association.

“We hope to introduce Chinese cultur= o the
American people and lo encourage mutual
understanding and friendship.” said Aaron
Leung. & |unior in business administration
from Hong Kong. Leung is the Treasurer of the
CSA

The events will be held in the MU {hroughout
ihis week, All are open o everyone

“This is the second China Week at the
University.”” Leung said. “The first one was in
February of 1970

The preseniations will deal with a variety ao!
- Chinesé customs and cultures from various
Chiness speaking countries. Thse will include
Red China, Hong Kong. and Taiwan, according
to Leung.

There are over 250 Chinese students enrolled in
the Limiversity
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He emphasized the grealer differences bel
ween the Chinese culture and the American
culture. than, tor example, the Eurgpean
culfure and the American cullure.

“The Chinese culture is very different and
hard for the American to ynderstand,” said
Leung. “‘We hope to help him understand this
week."'

Highlight of China Week is China Night Friday.
A Chinese dinner. at & p.m. in the MU
ballroom, will be oflered at 82 per person.

The menu will feature peanut chicken, park
with green, roast pork Chinesa style, hard
boiled egg, ried wonton, shanghi noodles and
fried rice

At 8 p.m. in the Home Ec avditorium, there will
be a China Night program, featuring song and
dance presentations. Admission i% $1.50 per
person.

Chineses students trom all over the state are
expected to attend the China Day aclivities.

, China Week Schedule
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3 arrested
at Adair

By Cap Pattison
3arometer Writer L

Three people weré arrested Friday afternoon at abandoned
Adair Air Force Station. according to the district attorney’s

oftice.
{hree could not be cbtained at closing time of the
press, but 1t is believed the ihree were Indians who were
dissatisiied with the compromise made Thursday 1o end the
occupation of Adair by about 150 200 Indians

TN

Identity of the

The three arrested persons weré charged with trespassing
The district altorney’s office alsa reported that some property
was stolen from several graduale student houses at the station
Wednesday night. when \he Indians were arriving for fhe 24
hour demonsiralion. Two windows were also broken.

According to Distric? Attorney Jim Brown, most of the stalen
property has been recavered. and he expected o get it all back
Mo warranis have heen issued for this achion
The demonstration began Wedniesday atternoan when Indians
pecupied The gym at Adair Air Egorce Station. Adair has becn
virtually abandoned since gaplember 196%.

The indians glarmed the land was theirs because of a frealy
signed 1n 1878 which purportedly returned federal jands nat in
wse to the Indians They alsg demanded that the application for
the use of ten service puiidings at Adair irom the Chicano
Indian Studies Center of Oregon (CI1SCO) be approved

During the 24 hour occupation of the gym food and blankets
were donated fram Indian centers all over ThE State. THE gym
had water and clectricity, but was not heated

gtialing with Brown and State Ombudsman Bob

Alter neg
\wer. the Indians lef! voluntarily Thursday afternpon. They

equred that CI5C0's application would be acted upon

were J
within 80 days

‘None of 1his compromise would have comeg about it it wasn't
for this demonstration,”” said Pat Melendy, codirector of CISCO
at Oregon College of Education.

0
added that C1SCO would make application for the 150

Melendy
‘in the very near future o

unitts of housing at Adair *
e Adair demonsiration also par-

some of the indians al thi
at the Bureau of Indian Atfairs

nicipated 0 o8 demoanstration
(BIA) oftices in Portland

o held last week in

ans al BIA offices were als
ding to BIA regional

Demonsirati
ane and Lapwal, idaho. accor

number of participanis jammed info the MU Lounge. Free  Seabtle, Spok
drinks, popcern, and a chance 1o win Baby Burgers provided  director Dale Baldwin
inspiration and incentive for the gamblers to Iry to break the .

Phote by Tave Daetr

a Jumor in Agricullure, and Claudia Ching, 2
try 1o decide whether 1o stand
es in Friday night's MU
sponsored by the MU bank.
dging by the large

Deyo Joers,
Junior in Elementary Educalion,
or draw al one ol the blackjack fabh
Make a Million Casino The evenl,
Hospilality Commitiee, was & big success I

[ 1ncide todav's Barometer
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To Adair trespass

3 pleadnot guilty

By Cap PaMison
Barameler Writer

Three persons charged with frespassing at
Adair Air Force Station pleaded not guilty
Tuesday in districl court

Joseph M Quinones of Silverton, Alberd G
Skied of Rafloriste Reservation in Canada and
John H. LaGrew of Partland pleaded nat guilty
ta the charge ol second degree Irespassing

Judge Robert Gilliland set no date lor trial
Second degree frespassing is a misgemeanor

Approximately 150 to 200 Indians from all parts
of the state and elsewhere occupied abandoned
Adair tor 24 hours Nov. 8th and 9th. After
negotiating with District Attarney Jim Brown
and State Ombuedsman Bob Oliver, most of the
Indians left

They were assured thatthe application from
the Chicano:lndian Studies “Center of Oregon

P AT

(CISCO) tor use of 10 service buildings at Adair
would be acted upon within &0 days. Ap
parenily the three perscns arrested were not
satistied with this compromise.

During the accupation ol the gym af Adair, the
Indians claimed the land was theirs because of
a freaty signed n 1878 which purportedly
returned feceral lands not inuse to the indians
Brawn and Oliver never mentioned fhe treaty
during the negotiations with the Indians

-

Food and blankets were donated from Indian
centers all over the slate during the oc-
cupation The gym had water and electricity.
but no heat

Although the demaonsiralion was mastly non
vialent, some windows were broken and
praperty stolen during the tirst night. Brown
said no charges will be made for these actions.
and ne said he expected to recover all ot the
siglen property

e 2ma A kalA tAadAv



Women's lib at OSU

Editor's note: Author Mary Lou Bennet!, a part-time student at
the University, is a member of “The American Woman
Today.” a University class in liberal studies.

The Feminis! Movement on the University campus Is sur-
prisingly both alive and well. despite critical snipes, despite
“Fly Navy" ads, despite scores of women whao dismiss it as
trivial and men who hug their cloaks of chauvinsim closer as
they see a threat in the liberation of women.

Many women reject the tags of liberation, Women's Lib or
“|ibbers” in tavor of Feminist Movemen!. As Negroes found
their comfort in being designated Blacks which connotes pride
as well as power, so have women found that feminists recalls
the women of another era who triumphantly fought for their
rights to a pelitical voice. Tobe a feminisf is 10 have a history,
1o have pride and yes, ‘o have power

By Mary Lou Bennett
For the Barometer

Plastic exislence

What brings women info the movement in the tirst place? Some
come through a sense of dissatisfaction with the roles society
has thrust on them They have rebelled against the plashic
existence they've been handed “be pretty, be docile. be
sweel. be patient, be daddy’s litile darling and hubby’s little
helper.”” .

Same tried 1o break into the “man’s world™ and found that once
there. they were underpaid even though their qualifications
were the same as their male colleagues, that they were olten
not promoted or accepted as frainees (for atter all. they would
soon reject their career in favor of marriage and a family). A
tew women {und that even as they pursued their educalions.
they were not encouraged o achieve their potential for these
same reasons

Some, parficularly mature women, came info the mavement
with a sense of frusiration that they'd done all the “right”
things just like the glossy magaiines said 1o, and yet there was
something missing - a sense of things not achieved, of goals not
aimed for, of intellectual development halted, of selt.worth
atrophied. unexplored.

And some women came because they woere angry at sexism.
ripe lor radicalization, willing 1o say that men had put them
where they were and he is the Enemy

In the Feminis! groups all these women, al varicus stages of
awareness, come and hear others arficulating what they
themseives may be groping to lind words for. They hear veoices
thai are siriden! with rage pccasionally, and voices that are
weak with uncertainty, and they hear voices of reason ~ many
like John Stuart Mill, Virginia Wooll, Henrik Ibsen wha rise
trom the pages of works written many years ago. protesting the
place ol women in society

Women's Study Group

At the University there are several groups devoted 1o the
Feminist Movement. One is the Women's Study Group [WSG)
Organized primarily tor faculty women. it now jncludes some
"1u-dg-f\|" and classified stat! WSG serves as it provides a forum
for discussion of campus Ssues as they relate 1o women at the
Universily . T

WSG cast ilselt in supportive roles, bul mare recently
the group has begun ralsing ssues on i1y own. Current interest
on ftemale representation the Facylty Senale,
grganizing a speaxer 5" bureau to fil regquests from area junior
and sénior Migh schoals, the appointment of a woman as Al
lirmalive Action Officer. funding for a Day Care Center and
setling up alile tor positions open for wumen

Iriitiaily.

cenfers m

jilicant proposals the Women's Study Grougp
This tall, the first of
an women 15 being

One of the mos!
made was for classes in women's studies
what 15 hoped will be a series ol classes
wHered, though there 15 no salary and no FTE fer the
who teaches the class

waoman

The American Woman Today. LS 3074, Is @ class in whit hoihe

Fri., Nov. 17, 1972

students read everything from Freud to the 5.C.U.M. Manitesto
and much in between, to explore wha they are as women and
how they came 10 be where they are. They hear fram married
couples who have opted for a ditferent kind of lile style that
includes jobsharing and raising their children together, not in
the usual mother.role, and then there’s father.role concept.
They listen to sociologists, to anthropologists. 1o other women
who are making their own place in the world and depending on
their own brains fo support themselves financially. Afterwards
the class breaks into small groups 1o talk about what they've
heard and what they've read and how they felt and think about
it

‘College’ spin-offs

There are also several small groups of feminists who meet
weekly in one ancther's homes. These groups are largely spin-
offs of Experimental College classes. It is inferesting that
many of the women involved are older students whao have been
exposed 1o the real warld of marriage and jobs and have thys
experienced either discrimination or impased roles. 11 is likely
that many younger students have not yet encountered overt
sexism and so are nat yet alfuned to its consequences.

Charges of separatism or male hatred continug to be leveled at
fhe Feminist Movement. Some groups welcome men at their
meetings, feeling that a supportive human being of either sex
can contribute: other groups preler that men not attend, feeling
that i1 is foje important for wgren to find their voices among
themselves. Somelimes even ’sympaihelic men in a group
misinferpret female hostility toward sexism as personally
directed

Charges of hysterical bra burning iroublemakers are leveled at
Feminists. Women's liberation is not faken seriously. it's
treated as a joke. “Why do you women want to lower your-
selves to be equal with men?"

Deal with what you can

Cuestions continue 1o be raised about the value of such a
movement in view of all the problems facing this planet - war,
hunger, ecology. the aged, overpopulation The answer fo that
inevitably must be that you deal with what you can where you
are. in any case, interest in the feminist movement does not
preclude disinterest in piher movemnents. A number of the

HOLLIES

WITH SPECIAL GUESTS
THE
RASPBERRIES

FRIDAY, NOV. 17th
at 8:00 P.M.

Bdvanced Ticketssa 00 al
PANT SALLY in Corvalhis

and all the usual places

'What we're all about is human liberation’

women in feminist organizations are also seen at peace lairs, at
ZPG (Zero Population Growth) meetings and recycling cen
ters. To be involved in one vital movemnent of the timé is, in
fact, likely to signily a deep awareness of other social issues.

Ask twenty women why fhey are inlo the Feminist Movement
and you'll get twenty answers. Some of them may make you
uneasy, may be threalening. Some may make you retlect, may
be reasenable, If there is one answer that recurs in all the
writing, in all the rap sessions it goes something like this:

OMEN

“Itwomen can be free from the artificial roles they must fifl, it
will free men as well. It isn"t women's liberation we're in
terested in. This is a humanist movement What we're all about
5 human liberation.* ~
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Blacks charge discrimination

By S5teve Clark
Barometer Writer

Two Slate studen's mave lded com

piants of allegeg racid giscrimination

oy TRE University T athiets separtmeant
writ the otfice of 2wl migms. Depart

ment of Heaith, Sducaton ant Weltare
HEWN

l-\.

Ihe Compiaints stemmed trom Verdeli
Adams a oDasecall piaver who nag
mane &8 simildr comolamt 138t shr I
anc Soboy lJames W1 McClarry. 2
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with T some peopie  Delore making any
LIBNEmEnt or L Tate



Chicano union to hold
fund-raising dinner

The Chicano Student union is
planning a fund raising dinner
for hfurda-f. Dec 2

The money raised from fthis
dinner will go for the 'Cinco
ge Mayo' to be heid next May
Suring a culture awarensss
week at the University

Mayo' 'y
It i3 the day

“Linco de
celebrated May §
that Mexico received iy in
dependence from France
This holiday will be the tocus
point for cultural awareness
e

The dinner will be helg in 51
Mary's gym from Spm 1o B
pm  Authentic Mexican food
will De prepared ang served
by the Crucano Student Union

irom fthe University The
meny will include enchiladas.
frijoles. 1acos and rice
prepared n tracditional
Mexican style

Musical entertainment will ba
provided by Chicanos Ad
mission o the dinner 4% 52 lor
adulls and 51 25 for children
through ten years of age A
raffle will also be held

Tichets may be oblained from
any member ol the Chicang
Student Union or by calling |
Jose' Garcia at 753 4012
Tickets wiil also be on sale at |
he OOOr

For additional inlormation
call Mary Martiner at 753
ovaS




China“Night
brings crowd

By Cap Patlison
Barometer Enferfainment Writer

It crowds are any indication. Saturday’s China Night was as
successful as a well executed fire drill

Approximately 250 people dined on peanu! chicken, pork chop
suey, Chinese style roast pork. fried wonton, shanghai noodles
and fried rice in the MU bailroom  The furnout was so over
whelming that the Chinese Student Union, sponsors af the
evenl, had fo send out for more food,
L

} One of the dinner's satistied customers was University
| President Robert MacVicar

“I've always been very fond of Chinese food.”” MacVicar said
Gesturing to his plate, he added “'Like most Chinese
restaurants, they give you more than yau can eat

After the dinner, abou! 850 pecple filled the Home Ec
auvditorium for a program of Chinese songs, dances and a
demonstration of Tal Chik, a Chinese Marshal art

Master and Mistress of Ceremonies were Rex Tang and Stelfla
Chang respectively Tang delighted the aydiance with
outlandish handling of his duties

(I isn aften that you have a chance 1o make a fool of yoursel!
Fin front of this many people.” Tang said al ode point in the
program

A chair conducted by Cary Sun sang Chinese folk songs. in
cluding “Ballad of Youlhs.'" “Joy a! Harves!™ and '‘Azalea
Song.*

k

» Dancers included Diana Tao and Josephine Pang in a sef called
"Cawboy and Country Girl.” and Chung ¥ing Lee and Jen Fu
Yao in " The Chopstick Dance ** In the latter, the dancers heid
a pair of chopsticks in each hand and clicked them in Yime ta the
music

i Yee Pang Yung performed a violin sala ealled “Happy New
Year." and Edmond Kwok did a solo on a Chinese string in
sirument

Man Chung Chan sang two Mandarin songs, and then surprised

the Chinese member: of the audiance with a popular Cantanese

song. The crowd was so delighted that they applauded him intg
, an encore

*Aspecial leature ol the evening was the “"Lion Dance.* |In this,

a brightly colored “lion™ manipulated by two people dipped
and soared 1o the beal of a large bass drum

This was the [ast night of China Week The even) was olticially
closedby ¥ 5 Wei, the Chinese Consulale General

"Mon., Nov. 20, 1972




University compliance falls short

By Steve Clark
Baromeler Wriler

The Departmend o! Health, Education and
Weltare's (HEW! civil rights office has
determined that the University's written
tommitment does not  satisfy the
requiremen? of Executive Order 11744

Tne arder specities that in signing a govern
ment contract in excess of $10.000. the con
tractor agrees that «f “'will not discriminate
against any employee or applicant for em
ployment because of race, color, religion, sex
or nahional origin.

The amended executive order was dlretled-"qu 3

the University, Oct. |

Afsp under the conlract agreement, an al
TSR,  YTTENE . SEEe—men

firmative action must be instituted fo ensure
that applicants are employed and thal em
ployees are treated during employment
without regard to minority standing or sex,

Charges ol deficiencies in the University's
Affirmative Action Program, which was in
stituted in June 1971. came through Thursday
in a report fo the University from Marlina
Kiner, regional HEW civil rights director.

The lefter was in response to a8 commilment
and compliance report liled by the University
with HEW, Feb. 3. The University's statement
followed a campuys review by HEW in
November 1971 and a subsequent Jan, 3. 1972
symmary ol civil rights deficiencies and
prescribed required action fo alleviate those
deliciencies

The HEW report did. however, commend fhe

University for progress in such areas as the
study ol possible salary inequities for female
academic employees. and the establishment of
aftirmative action plans by organizational
unit

"The University is reminded. however. that
the best measure ot an affirmative action is in
the results which it achieves,” the report read.

According to Karla Brown., University af
firmative action officer, “There is no actual
mechanism at this time to evaluate how many
minorities and women are being hired."

MacVicar said that he feels the University has
made substanial progress in a year of work on
the items listed as fo be corrected by the HEW
repart

-

‘Things can be'dong much mare quickly if you
Are nan expansiaon prase than in a contraction
phase.”” MacVicar said referring 1o the Current
financial status of the University and “‘tight-
monies™ effects on ending discrimination

Required agtions prescribed in the HEW report
included the following

Review and revise current procedures to en
sure that mnorities are actively recrurted fo
apply for all job vacancies.

Establish specitic numerical goals and time
tables lor employment of minorities.

Establish programs 1o train mingrities and
women g il administrative positions



Ada

By Cap Pathson
Barometer Writer

About 200 Indians occupied the gym at Adair
Air Force Station for 24 hours Wednesday and
Thursday

The- Indians /arrived at Adair aboul 430
Wednesday afternoon. and atter negohiating
with gavernment officials they feft Thursday
atternoon

The tollowing is par! ol a statement jesued by
the group

«We are here (at Adair) 10 claim surplus land
promised fo s by the trealy of 1876. The ireaty
said thal any unused surplus land must be
relyrned 10 the Indians This trealy was made
petween the US government and the Sioux
nation

The statement aiso made some demands
including that ten service buildings al Adair be
turned over to the Chicano Indian. Studies
Center of Oregon (C15CO). CISCOhas had an
application for the puildings on the apandoned
station for the past 14 months.

“we're here lor a non violent thing.”" said Ed
Edmo, spokesman lor the Indians, "We wani to
stress that there's women. babies and childeen
here, and W wani to profect hem e

finother spokesman for the Indians was Pat
Melendy, co director of CISCO at Oregon
College of Education Monmouth

gen (Mark) Hatljeld and Gov. (Tom] MeCall
have used this {Adair) as a political fogiball.’”
Melendy said. " They have used the poor prople
ol Oregon as pawns r

Molendy and other representatives ol the
Indians met with District Attorney Jim Brown
and State Ombudsman Bob Oliver

‘Erustrating as these legal processes are, they
are the only assurance that you can keep the
property 1! you do get i1 Oliver said

Indian gccupation ol Adair.
Brown said ““we have a flal request (trom the
General Services Administration, the lederal
agency handling the disposal of Adair) 1o
evich”

Regarding the

ir stati

on

However, Brown postponed using police and
sheriff forces. and would have used them only
until atter nighttall Thursday, il at all. An
agreement was made Thursday and the in-
dians left voluntarily, so ne |aw enforcement
officers were needed

The agreement was 1hat CISCO's application
will be acted upon within 60 days. and Qliver
assured the group that it is likely 1o be ac
cepled Neither Oliver nor Brown commented
on the 1876 frealy that the Indians claim gives
fhem poassession of Adair -
‘None of this compromise would have came
about il i1 wasn’t for fthis demanctration,’”
Melendy said. He added tha! CISCO would
make application for the 150 unifs of housing at
Adair "in the very near luture.”

During the 28 hour occupation af the gym. tood
and blankets were donated trom Indian cenlers
all gver the _5ha|e, The gym had waler and
electricity, butl was nat heated

People sat huddled in plankets along the walls,
and.some beat on @ large Indian drum while
chanting. But there was alsa a small TV set,
and an electric typewriter.

Adair Air Force Station has peen abandoned
since Seplember of 1949, Over 30 groups have
iried fo secure all or part of the property. but S0
far only Benton County and the Game Com f
missign have received anything '|

The properly was originally deeded 1o United \
States International University for use as @ |
campus  But the Oregon  Poor People’s

Alliance protested this decision, and usiu

returned the deed.

A task lorce chaired by sen, Mark Hatlield was
appointed by Gov, Tom MeCall, and i
recommended 1hal the former station be used
as a training facility by the Board On Palice

Standards and Training. The 1ask torce's plan

alsa intluded use of the property by ofher

groups, including [of[{ele] e o= - i
m— # . ok i 5

The Stale Emergency Board turned down the photes by Tava Daetz and Cap Pattison
tash torce proposal. stating that a final :
decision should be made by the 1973 State

Legislalure

traditional style in the gymnasium, others
talked oulside the building, while some stood
watch on the roof of the building. The Indians
peacelully left Ihe premises Thursday al-
ternoon,

Abandoned Adair Air Force Station abaul eigh!
miles north of Corvallis was occupied by abaut
200 Indians Wednesday and Thursday. The
Indians, upen releasing a statement with their
demand, waifed in different ways. Some satin

Presently the Oregon Game Commission ot
cupy some buildings at Adair, and they also
use some ol the grounds to gen wildlite.

(1~cida tndav's Barometer

== = Where to look



Dear scientist
To the Editar:

Vieet's letter, [ Baromeler.
Fencing Nov. 17,1 makes guite
a reathing .

While an attempg! (4 not being
made here o consiger  fhe
case of the alleged
magiestation ol an American
gir! by a loreign student. it is
necossary fo menlion ihat
Vieet's generalization 14 @
shame on science, My major
and 4 seripes ansult oon
dictorum  One wontdirs how a
stiente maer  toulg  have
made Seeening statiements

L L e l'_:l;"-_'jl;l"' students o
general, uit Dedause gl one
atante. e tull %5 ogf
winich hemegnt ret hawe eger
investigated,

L T | i ] L
lar ite o
cofnpanyieg infesanop

iz oarh of
suttigibnt

1. A white® “Go te Hell, you
ngpeer ©

Inference Al whites hate
blacks!
2 An Alrican  student

overhears a white American -

professor say ‘ol what stuff s

A

a black made o ever meri! an
1-# W

Interence Na while
American professor will ever
give any black student an A"
eyen if he clearly deserves !

3 Recently in MNigeria. a
Swissengineer confessed he
raped eleven teen. age
Migeran school girls, because
“Migerian girls are sweet ™

inference QWIS Are sex

mandgars !

4 While a4 white prilessor
proléesses fo  lovk - yod by
seiling W you and showing
dfiparent imleres!t o an your
problames, ne af the same Yime
wirtes damaging
dbxnt vy where yau neet fum”®
e oa relerenoe

Inference Al 2 T h b

professors are hypaorites

5 | owrays prisnippelisns =seioptly
angl o benedine Ul oo Rkl
American lady gaye me S10
irmimestdiately
Inference il
ladmrs weill 25 1That!

&

Americar

6 b owhile American friend
working with the Peace Corps
recently travelled over J00
miles jd slay a whale wedk
wilh the family of his black
loreign stludent friend who

fexfmarks”

tumsel! o shill here. and this
American was  contented
throughouw! with the tood,
tacihties and infrasiructure
which do nal in any way
compare wilh e luxuories pf
the US

inference. & loaving Iriend
hike that s represeniative gl
bl Amoricans! |

PAn underigne has of that
WINEe ol are plack. no
department in Ihis Umiversity
will ever consider you capabio
of a PhD work ar ol an RA
pasihion

Inference  That o the belief
ul all depariments!

Wi whould

tparer alogaticne,
shiuld el g that ¢ swallew
dues ot necessarily make g
Wil hay,
frotted o breach of gecorurm,
inaulted ol fgregn students,
dand  disgraced scwenoe A
suigqested course of hongr lor
Vieet 1 1o tendier an agology

trsware ol
E aposrisnei

STy LA g

Banwo Olulokunt:

secretary General, OSU
Foreign Student’s
Associalion



Chicano students plan fund-raiser

The Chicano Student Union
will hold a fund-raising dinner
Saturday.

The money raised from the
dinner will go for the “Cincao
de Mayo™ to be held next May
during a cultural awareness
week al the University

“Cinco de Mayo'' is the day
that Mexico received s in
dependence from France. The
holiday is celebrated May 5, 1

will be the focus point for the
cultural awareness week

The dinner will be held in 5t
Mary's gym. Authentic
Mexicantood will be prepared
and served by the Chicano

Student Union from the
University. -The menu will
include enchiladas, frijoles,

facos and rice prepared in
traditional Mexican style.

Food will be served at 5 p.m.

and again at 8. There will be
musical enferfainment
provided by the Chicanos.
Admission to the dinner is %2
for adults and 51.25 for
children through 10 years of
age. A raftle will alsa be held.

Tickets may be obtained from
any member of the Chicano
Student Union or by calling
Jose Garcia at 753-4013.
Tickets will also be on sale at
the door



Indian students to sponsor film

The india
Aziociation will pressent &
feature-length  technicolor
film with Englisn sup-titles.
“donny Aera Nam donny
I5 My Name'' ). gn Saturday at
1-30 p.m n Cordley hall
auditorigm ""h..l‘

Students

Aadmission will e S1.75 per
DEFLON.

The {iim, which has been gne
ol thé biggest hits in the
nisigry ol Indian maolion

mictures, afters actign,
romance, drama. popular
10NgL% an@ 2xoliC  dancing
Tne cast ncludes “‘glamour

gir!” Hema Malimy and
matinee dal Dev "Anard as
el as india’s mos! renowned
songstress Lata Mangeshkar,
N0 has recaorged over 25,000
SoNgs N her 25 year career

For further informafion call
Baheti at 753.4748



OSU bias situationexamined

Editor’s Note: This is the first of a four-part series in which
Barometer writer Steve Clark looks into the functions and
actions of the offices, boards and committees al the University
that are designated to guard against discrimination.

Discrimination 15 a complex subject one nol so neatly con
ceived by Webster as the “faculty ofnicely distinguishing” or
“separating by discerned differences

Thisis not o say that Webster was wrong. rather, that he was
not complete

Discrimination is like a hole in the read  Shadowed. ifs boun
daries are undefined. Its presence is not often recognized until
one has fallen info i1, and then it is not always easy to get out

Tofill the hole is ditficul? o cover it is not the ultimate answer

However, this is Oregon State Upiversity, nol a country road.

""Discrimination is a very hard thing to pin down,” said Jo Anne
Trow, associate dean of stugents  “It's an aftitudinal, not
administrative policy, The policy says no discrimination, but
people's ppinions. "

Discrimination Pelicy

University policy does specily no discrimination on the com
monly heard grounds of race, color, age. religion, sex or
national origin

Palicy claims, “'Oregon State University recognizes that if is
not enough to proclaim nondiscrimina!ion agains! women and
minority groups. The University will take active measures fo
Insure that this policy is effectively implemented and that an
atmosphere of nondiscrimination is established throughout the
University. '

Achievemnen! of these goals s seen by the University officials
through equal employment practices. Moniforing of these
activities is handled through a University affirmative action
program. Review and appeal is handled through fhree boards
and two commitiees

Equdl opportunity and a non biased regard foward women and
minorities are the goals of the University's Allirmative Action
Frogram instiluled in compliance with Depariment of the
Health, Education and Welfare (HEW) orders.

Good Faith Eflorts

Alfirmative action, as specilied by HEW's Office of Civil
Rights, requires mdre than non discriminatory employment
practices. As implied in a tederal order, alfirmative action
means the employer must make “‘good laith etforts to recruit,
employ and promole members of previously excluded groups.

The order reads, ** ©  even if that exclusion cannol be fraced fo
particutarly discriminatory actionson the pari of the employer

Nondiscrimination requires the elimination of all existing
discriminatocy conditions, whether purposelul or inadvertent.”

The University falls under the prescriptions of the HEW
document bDecause i1 signs government cantracts in excess of
$10.000.

The University's Attirmative Action Program currently works
with individual depariments and schools in seting up af-
firmat|ve action goals and establishing timetables for com
pleting those goals

“We are falking about geals of something like getting the ratio
of men fo women protéssors where i1 should be,” said Karls
Brown, an alfirmalive action officer

Goals Differ from Quotas
“lgwally we will eventually get to the point Thal women -are

freated as human beings as quickly as non minority men dre.”’
she said

“The President and the head of HEW have made it clear that
goals are distinguishable from guotas, sald Forrest
Evashevski, legal assistant to University President Robert
MacVicar

Quotas. he explained, are rigid numerical figures. Goals are an
aftempt at displaying a “"good faith’ commitment.

“Ala plate like Oregon Sialens’ said Bob Gulierrez, a former
affirmative action officer.,” it you had to make an argument
to use quotas. you could

“Going info @ quola system in our recruitment practice would
be the most positive thing v could do

‘It's a very tough job: it has 1o be done by the facully depart-
“«_jhents at large. |t.can’'t bedone by the atfirmative action alone-
it hasnt the rees,”” he emphasized.

Snow Jobs Used

Good faith eHorts are used as excuses by many institutions:
charged Brown. They can be elaborate “'snow jobs* to HEW,
where an employer presents countless instances of publicizing
position openings to women and minorities, while maintaining
past discriminatory hiring practices.

ljlh W

Atfirmative Action *

Federal tunds could, however, be withheld on a tempaorary
basis unll;'li s determingd by @ hearing whethegr ar not an in
stitution actually made a good faith effort

Allirmative action Is more important in this regerd than

pegple realize, said Gulierrez. " Just because the government,,

hasn't yankeéd anybody’s confract yet. doesn't mean it won't
HEW has said it |s gearing down

However, the University has currently made at least ong at
temp! fo correct sex based inequities with regard to women
resident faculty and o is in the process ol reviewing femaie
status in Ihe areas of research associates and research
assigiates unclassitied Anothier study reviewed the University
exfension service

Appointed |ast March 20 by MacVicar, the commiitee to review

the lacully status of wamien (RFSW) mel through June and o

madi recommendations for 47 salary indreases and salary
adjustments and rank sdjustments for two more women

The ad hoo committee operated in the review of 177 women
faculty tu see if the salaries and rank of these women are what
they wouid be for men

Difficult Problems

The review of the exiension service prompted 11 salary in
creases.

According 1o RFSW Board Chairman, Donald MacDonald.
professor ol biochemistry, salary adjustments were magde
solely, on what was lelt to be discrimination because of sex.

The study of research associates and research assistants un
classitied is currenlly being handled by MacDonald and
Elizabeth Strong, assistant professor of oceanography

MacDonald said this review presents some ditficult problems.
Salaries, he explained. are no! defined in this area; although
there are suggested pay levels, The basic problem, though, Is
that funds are limited, and salaries are dependent upan maney
available

In this faculty area there is ng uniformity across campus
Where cne research assistant may be hired through a grant of
$6.000, another pertarming a sirfiilar task might receive only
$4.000, MacDonald said.

In the instarice where an alleged discrimination case has been
reported in the area of employment, 15 University has in
stituted two boards to review the situation if so requested by the
complaintant.

One committee instituled last spring. the Anti.Discrimination
Board, handles any charge wilh regard to employmen! prac
tices. The board, comprised of 13 members, is representative
af most elements of the University community

Means of Appeal

Able to hear and adjudicate formal complaints of bias. the
commitiee provides a means by which an employee who feels
he has been discriminated agains! based upon sex or race in
employment or application for empioyment can have some
means of appeal

The board has nat yet heard any formal cases. but i1 was
granted investigatory powers from MacVicar to handle
charges on the informal level

It he is a faculty member, a person charging discrimination is
eligible to present his case to the Faculty Review and Appeals
Camrmission, if not 1he Anti Discrimination Board. Functional
since 1949, the commission has had a moderate case load of two
10 thiee reviews a year

On the matter of a person declaring discrimination or 1he
demial of his basic human rights oulside of employment, there
is a President's Commission on Human Rights and Respon
sibilities

Instituted in 1949 the commission handles questionsconcermning
the repression ot anindividoal’s dignity, treedorm or liberty |1
areas ol concern include polihical, cultural, social and civil
matters, along with those of a person’s lite style

Made up of mine members, the board nas nhandied ap..
proximately six signiticant cases in its mstory, the most recent
being the Verdell Avams chargé of racial discrimination by
tormer head basebail coach Gene Tanselli

According to Evashevski, the University administraron would
rather have some gverlap between boards than “ldrge cracks
i owhich  peaple could fall inte."

“The boards are nol subjunchive to angther. he said. Al three
dre advisory bpards thal make recammendations to the
president. The president has the final word. | know of ng gase
where he has averriden the board. Gl 11 15 concervable that
could happen



Officials say

Awareness of job bias increases

Editor's Note: Today Barometer Writer Steve
Clark looks al! the presen! status of the
discrimination problem af the University in the
second of four arficles on the subject.

Discrimination. or at least man's conceplion of
i1, 15 a curious thing

One hundred years after the civil war and the
abolition of slavery, the federal government
decided to finish its hall.completed task and
provide for, the complete granting of
cifizenship rights to Blacks

Fifty years atter women have been granted the
right to vaote, it is realized that there is more o
being a man's equal than in going 1o the polis

awareness of polentials awvailable,”

15 it only now that these facts are so obvious? Is
the awareness of discrimination like a pen-
dulum operating on the half century? Or could
it be that there is simply more discrimination
now than in years before?

No more than before

According to Anthony Birch, director of
budgets and personnel and the University’s
Allirmative Action Program, there is no more
discrimination than before. Rather there is a
greater monitoring of cases and therefore a
greater awareness of bias.

“~d “
The Depariment of Hedlth, Education and
Weltare (HEW), civil rights division, right now
is the monitoring agency for the federal
government and MEW's prescribed af-
firmative action pregrams are required to be
an equal opporfunity police force, said Bob
Gutierrez. a former atfirmaltive action officer.

“While you have a greater surveillance,' said

d Birch, “you also have more viglations or in-

dications therea!, But this is not necessarily an
index of the actual discrimination rate.””

As the true (evel of bias may be mistaken, so
oo, says Birch, is the role of atfirmative ac
tian

“Qur roleisnot fogo in and force a school 1o do
something. Rather our job is ore of creating an
he ex
plained

Office can be wedpan

“Pegple here are under the mistaken belie!

that 1the Aftirmative Action Otfice s sypposed

1o be the Attirmative Action Program,” added
Gutierrer

Rather he said, the program should be the
effor? of the whole institution and the af
firmative action oftice shouid be an organ of
assistance. And in cases |f can be a weapon 1o
use agains! ngn complying depariments

“We have the power 1o make them effective,
Guitierre? sa:d

As an implementator, Karla Brawn, another
aftirmative action officer, said she feels the

University affice 15 weak

“One thing that we do lack 15 an effective

means of enforcing attirmative action,” she

said. “Noone in the administration is willing fo
give us power 1o police cerfain departments’
activities which are out of comphiance.” |

She sald Birch feels this is loo negative a

behavior lor the program 1o take. Attitudes
won't be changed by talk. she charged, bul

rather by enforcement.

AHitudes of individuals then seem to be for the
most part the discriminatory aggresser under
attack by affirmative action and various
discrimination boards.

Prejudice slackening

Brown said she feels that the prejudice foward
minorilies is at least outwardly slackening.

“Today il is the ‘in" thing to be non.
discriminant,” agreed Layfayette Trice, a
black member of the Anti-Discrimination
Board. ““People want tolet it be known they are
not discriminating. People are starting to
become more sensitive.*

“1 really think things are gefting worse.
relatively speaking,’” he said. "Blacks are
expecting more. There's a ot being done, but
things are still really tough.”

One program insfituted fo ald the disad-
vantaged minority student at the University is
the Equal Opportunity Program.

Serving a selected number of Blacks, Mexican
Americans, Indian Americans and whife
Americans, the program helps sfudents earn a
college degree by providing financial and
counseling assistance

The program statf assists those students who
do  not meet University admission
requirements and those who are financiall g
disadvartaged or both,

This year, EOP provides $245000 fo 150
students through tinancial aid, Educational
Oppan%mly Grants and National Delense
Student Loans

Average student benefit was 51,700 with the
maximum sel af $2,300 ($1,000 (EQG). $1.000
(NDSL) and $300 work studyl. The tederally
lunded work study program accounted for
552,000 of the tolal budget

Sexism still exisls

While mingrities are being treated with mare
eauity, as lar as women are concernéd, sexism
<till exists, said Brown, “Jokes are sHill made
atoul woamen drivers '

“Within my own mind, | think the dilemma we
face is that there are some sincere people who
are both sexists and racists at this University,”

. explained Bkll Sterhing, a black partfime at

firmative action officer

“This is hard lo actually say outwardly

because you leel you have to
people

justify 1t to
but in my mind, sexism 5 as much
ingrained in an individual as racism  How can
a person nol be a sexist inasociety that prides
isell on male dominance

To end this feeling of low temale status will be
a ditticulr task, one atfecting an additudinal
change, Brown said Women are not accepted
as professionals by many of the professionals
on this campus, she added

“We don’t want fo be considered as a group of
dissatistied minprities,” Sterling said. “We are
practically at our wit's end.- we are not
salistied with what's going an here, HEW's not
salistied with what's Joing on here either."



SRS -
Discrimination
still exists at OSU

By Steve Clark
Barometer Writer

The status of women in employment has
degenerated during the past decade. charges
Kathryn Clarrenbach, pas! president of the
Interstate Association of Commissions on the
Status of Women in the Nation.

Although there 13 an increased sensitivity
toward minorities. said Layfayette Trice, a
Black _member of the University Anfi
Discrimination Board, conditipns are gettfing
worse relatively speaking

“Blacks are expecting more.” he explained,
“There's a lot being done, but things are siill
really rough.”

"We have made some progress, but we have a
lpng way to g0 1o reach our goals.” said Lonnie
Harris, director of the University's E'rduﬁlnqal
Coportunity Program,

I this s the current state atfairs with regard to
discmmuinahion. wha! can be expected at the
Urniversity in the future? Mare alleged
discrimination? Or increased attempts fo end
wex and racial bias?

To resolve these prohiems will lirst require the
creation of an awareness of the dilficulties

“On the community level’™ Harris <aid,
"'Corwvallis is not aware that we have minority
students on campus.’' Students on the whole,
he charged. are ng! aware fhal there -are
mingrtig students on campus.

What will be required. said Bob Gutierrez, a
tormer atlirmative action oflicer is “'to pierce
the liberal veil.''thal s, 1o conquer the con
fidence of people who leel they are non
discriminatory, but! in lact are harmilully
brased "’

The goal then, of discrimination boards is 1o
resalve  these problemns and make pesple
aware ol avenues of appeal. sald Jo Anne Trow,
assoCiate dean ol students

~Mac ,Vigar said

"“This is the hardest thing to do--fo make people
aware and to ufikize the board.” she said.

“The unspoken mission of affirmative action,
explained Bill Sterling, a Black parttime

. atfirmative action officer, is to ge! people’s

attidves to change so they hire increased
numbers of minorities and women.”

"We find purselves Iimited as 1o what we want
'c do in the area of facu'ty employment of
minorities,” sald University President! Robert
MacVicar. '

"The big task, the only long-term solution, is to
get more minorities and women into areas that
are essential to this institutipn. *

oy

if none of the minority
elements are in these professions, we are no!
going to achieve these goals. It is difficuit to
get minorities to seek professions in applied
science or women fo frain for engineering.

Clarence BHgb, treasurer of the Native
American Students Union said he feeis the
Universily has nothing to offer the Indian

"We're leaving our reservations 1o come to a
white man's college and we feel we should be
taught! something about Indians so we won't
lase aur identity. | want 1o see programs set up
that favor the Indian students. Righ! now.
there's nothing to keep us here.” Bob said

Gutierrer countered saying. “Mincrities and
women have a lot {0 oller this place and this
institution has a la! to offer minorities and
~women, It seems to me it's time to start
dealing with the best the two have to olfer.”

“This institution has been rather forfunate
whether it's aware of it or not,” said Sterling.
“There are some minarities on campus which
could make valyable confributions to the in
stifution, But I'm afraid it's going o realize i
too late.”

i
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Melfare, civil rights division (HEW) will be on campus Dec. §
"o 8 to investigate complaints of alleged racial discrimination
2y the University Athletic Department.

‘The reports stemmed from Verdell Adams, a baseball player
who had made a similar charge last year, and Bobby McClarty,
2 member of the 1971 football team.

Bul besides the specilic review of the charges of racial bias
arought against former head vaseball coach Gene Tanselli by
8dams and a comparable accusation by McClarty of head
Jootball coach Dee Andros, HEW will be hers alter even more
nfermation. -

In a letter o University President Robert MacVicar, Nov.8.
EW requested a description of the methods used fo recrult
sotential baseball and football players for the University.

In this request, HEW specified that the report should include a

st of the names of schools contacted for each sport, the names
d races of recruiters and the number ol minority athletes

‘ecruited [by name) for baseball and football Tor the past
fears

The number o! baseball and football athletes recruited, by
ace, who now attend the University but who are nol engaged

Qwﬁmtalim of the Department of I-I‘Hlth Education and

HEW to explore bias charge

now in the hwo specified sports is also requested

Also prescribed is a description of the criteria used in baseball
and football to recruit athletes . place them on the team and
retain them on the team.

A description of the manner of awarding athletic scholarshies
to baseball and football players and the crileria for maintaining
that aid is also required.

L]
An identification of all students by race who have tried out,
been placed on the team, played and later dropped from the
roster is also to be made available

According to a report on the University Athletic Department,
compiled by Athletic Director Jim Barrat, 35 minority athletes
were recruited for football and nine for baseball in 1971 -73. Of
these four chose to come to Oregon State, all in the feotballl
program.

According to the report, the predominan! reason the minority
athletes did not come to the University was interest in other
schools. Poor grades accounted for six athletes not coming to
the University, while parental pressure was the case seven
times,

Barratt reported that the Athletic Department, beginning fall
quarter, inavgurated sensitivity symposiums plus the addition
of two Black assistan! coaches to the department stalf



Edifuriul
Affirmative Action
needs to move

One of the biggest reasons the Affirmative Action
Frogram has no! been very successiul is that it is tied up
in part of the University’'s bureaucracy

The section of the bureaucracy that it 15 a part of. and
needs 1o be separated from s the Department ot Budgets
-and Personnel Services

The University's rationale for placing the program under
this department 15 twolold. First, University officials tesl
that i! you want to control employment practices. you
should do it through personnel services. Secondiy. they
feel tha! it you want to use finances as muscie for im
plementation of directives. you should do it through the
University & pudge! gepartrment

| Howewver. the Department p! Health, Education and
Weoeltare (HEW! fedls that the fﬁ.fhfma!wb ﬁ:fr:m\__fhf{-'
should be a strong ergugh implementating force in itseft
Decause ol the actions that the program's off icers shoutd
take

a
-

It HEW s gpimion ol Attirmative Action’s implementation
15 to go into effect. one must! realize that many af its in
Iernal actions need 1o be worked out-on a certamm level of
confidentiality  This level canno! be acheved and
mamiamned when the program 5 placed under anpther
department

I is apparent that it the Attirmative Aclion Prnqran—. (%10
achieve the standards set forth by HEW. pne of the things |
that mus! be done s to make the program a separate ungt
al the University, with i1s threcipr directly respanstble i
the Universily president

—_— el




Chicano union to hold
tund-raising dinner
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The Chicano Studen! Union
will hold a fund raising dinner

Saturday

The money raised from the
dinner will go for the “Cinco
de Mayo'” to be held next May
during & cullural awareness
week af the University

“Cinco de  Mayo™" s
celebrated May 5. 1115 the day
that Mexico received i1s in
dependence from France
This holiday will be the focus
lor the cullural
AWAreness week

The dinner will b & held in 51
Mary's gym Authentic
Mexican food will be prepared
and served by the Chicang

UJnion from the
University, The menu will
include enchiladas, frijoles,
tacos and rice prepared in
traditional Mexican style

Student

Food will be served at 5§ p.m,
and again at 8 There will be
musical entertainment
provided by the Chicanos

Admission o the dinner is $§2
ler adults and %$1.2% for
children through 10 years of
age A rafftle will also be held.

Tickets may be obtained from
any member of the Chicano
Student Union or by calling
Jose® Garcia at 753 a01].

Tickels will also be wold at the
doar



On TV '

MacVicar raps on bias

By Cap Pattison
Barometer Writer

University President Robert MacVicar spoke
Thursday night about discelminason at Oregon
State. '

“I'm not sure we are having a more difficult
time (with discrimination) than any other
institution of higher education.”” MacVicar
said,

He was speaking on the KBVR program *'The
President and the Press.”” which was taped in
his home and will be broadcast on cable
channel 11 Dec.4and 5at 7 p.m. This program
15 8 monthly series where represenfatives of
the mass media are invited to ask the
University presiden! guestions.

On Thursday's program the press represen.
tatives were Jim Howe, news director for KEX
Radio. Portland. Lloyd Passman, higher
education reporter for the Eugene Reglster
Guard; Dennis Woltering, public alfairs
producer for KBYR.-TV, and Dennis Roller,
campus editor for the Baromeler.

“Dur location is Kairjy réemote from yrban

populations that would give us a job market in
classified employees,’” MacVicar said.

“As far as faculty is concerned , we recruit on
a national basis. Butina field such as forestry,
for exampie, there are almost no people who
have received advanced degrees who are from
any one ol the three principle minorities.””

Alsg discussed was Black atheletes on the
football team. 1t was brought out that 17 Black
atheleles were contacted for this year's
football team, but all of them failed to respond
fo the correspondance.

“1 am confident! that Mr. Andros and his staff
are very anxlous to have Black atheletes in the
program,’” MacVicar said. Bu! he admitted
that recruiting has been a problem.

“Maybe it's going fo take awhile,” the
president said.

Al one part of the program, one of the Mac

Vicar family’'s two cats came into the living
room where the program was being filmed.

After meowing at her presidential master, she
spent the rest of the program in MacVicar's
lap.

Robert MacVicar
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The truth on affirmative action

Editor's note: Followina is the last of a ftour.part series on
discrimination al the University.

By Steve Clark
Barometer Writer

Based upon a review of the higher education guidelines Issued
by the Department of Health, Education and Welfare (HEW), it
is apparen! the time is ripe for change with regard to the
University's AHirmative Action Office.

HEW thinks so. So does an importan! segmen! of the af.
firmative action staif-.the the minorities and woman most
concerned with ending discrimination on campus.

In & letter 1o President Robert MacVicar, the federal agency
recently told the University thal it does not salisfy the
requirements ol a federal executive order.

The Universily was therefore ordered to ftake additional
r.uvreghu action to comply.

The needed torrective al:hdn is apparent in 1he statfing of the
atfirmative action office which has been allowed by the ad
ministration

According 1o the HEW guidelines. an executive of the con.
fractor should be appoinied as director of Equal Employment
Opportunity (EEOD) programs and he or she should be given
“ihe necessary top-management support and stalfing to
execyte the assignment.”™

“This should be a person knowledgeable of and sensitive fo the
problems of women and minoriy groups. Depending upon the
siee of the institution, this may be his sole responsibifity, and
necessary author ity and slat! should be accorded the position 10
ensure ‘the proper implementation of the program.”

It is here thal the University sidesteps its commitment.

Granted. the University has established an altirmative action
program and its direcior, Anthony Birch, is an executive of the
confractor. but Birch also is director of the University's

— — T

Budgets and Personnel Departments. That is contrary fo the
recommendation that the aflirmative action direclorship be his
sole responsibility.

In addition to his many responsibilities, Birch is an anglo-male
This is not necessarily a reason far condemnalion, but it is a
matier lo consider when questioning the sensitivity of an af-

" firmative action afficer to minorities and women,

“Because he's white, said Bob Gutlerrez, a former atfirmative
action officer, ""he hasn’t expressed o minerities and women a
great sensitivity fo their problems.”

In this regard Birch is not necessarily to blame. Heis rather a
product of American male deminated sociefy and the ad-
ministration that placed the responsibility of directorship ot
atfirmative action on his hands.

In atfirmative action, sensifNvity Is the key. A person even with
the best intention is unable fo alleviate a problem unless he has
a sensitivity to the problem itself.

The administration has handied it this way and Birch said he
agrees with itslineof attack. Where is a better place fo control
discriminatory employment practices than in the personnel
department, Birch says. And where betier place to be able fo
enforce compliance of departments than Irom the department
of budgets where funds are conitraolled?

But In this, the bureaucracy of the administration is laid open
Aflirmative clion has no need to be atfiliated with any number
of other-depariments. According fo HEW, the office should be a
strong enough enlorcer in itsell.

Bill Steriing. a Black part.-time affirmative action ofticer, said
his pas! experience with institutional bureaucracy is Iresh in
his mind and the sifuation here is an attempt 1o make af
firmative action lunclional in this bureaucracy.

Inithis regard. Bureaucracy is faking its toll
Sterling questions whether attirmative action at the Umuers:fy
has become an agent of non-compliance, becayse at having a

part-fime director, along with having only part time statfing
and no assigned clerical staff

To be sure, affirmative action has been hurt by staff limitations
and alteralions.

Currently, the aftirmative action office is made up a one-fourth
fime equivalent (FTE) director, @ .7 FTE women's
representative in Karla Brown, and a 15 hour-per-week Black
graduate assistant in Slerling

In this consideration. it migh! be proper to consider whether
part-time staffing allows for what the administration terms
budgetary reasons does nol in fact mean a parttime com
mittment.

The, tinancial contraction phase that the Univerity s going
through has been blamed as the cause for many rhir;g. in-
cluding how the inability of the University's Affirmative Action
Program to change the compostition of varigus departments
persannel,

Finances and bureaucracy cannol, however. be blamed for all
the ills besetling altirmative action.

One of the warst defriments {o the program has been a per-
sgnality conilict which has deveioped In the affirmative action
office between members of the staff and Birch as director

That contlict has now progressed to a point where little can be
seen effectively accomplished due 1o a diversity of gpinions on
how ta handle situations and implement atfirmative action.

Where Birch said he teels the atfirmative action office should
be an organ of assistance. Brown says the program won’l be
etfective at the University uniess it takes an active role.

Currently she says the olfice is weak as implementor  The
administration has no! granted the office the autherity to en-
farce altirmative action and this will only allow discriminatory
attitudes fo continue Addiludes. she said. won't be changed by
taik, bul rather by enfarcement
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From the inside

Affirmative action under analysis

By Steve Clark
Barometer Writer

Two members of the Atlirmative
Action Dftice have recently come
out  with recommendations <on
terming the development of Af
firmative Achon Programs al the
University

Writing in response 1o a request for
commeants on thie  Department of
Heaith, Egucation ang wellare
IHEW) Higher Education
Guidsiines Karla Brown ang Bill
Sterling. both part timie alfirmative
o'ficers, have presented
Pres:dent Raobert
anthony Birch, af
firmative achen direciocr and
Miosh Popovich, dean ot the .ad
maristralion, wilh thewr analys:s

agtipn
Unigarg ety

MacVicar ™

commen! has been for
theoming from any of the parties ‘o
docurments were ad

A% yet ng

which e
dressen
A wet ap comrikal has boeen (pr
wigotning from arfy gf the partiew 1o
whith the gdoCuments were ad
arectig

Macicar, howewer. for the most
part was ou! 0! fown last aeek, (the

Tk T B T e e e et Bl et BEE L MR

recommendations  were sent got
Wednesday]l Birch, 'og was
reported away from Corvallis and
#iso nvolved in other matters;
Popovich. would according to the
President’s secretary lIrens Page,
reserve comment fo MacVicar

"
On a batle of this, Brown has not
released the cortents af her repart to
the press

My intent is toreally get something
o happen some meaningful change
and improvement in the program.
she saw@ 'l want to give the ag
ministration. a fair chance 10
respond | den't want 1o give them
any reason ta goubt The sincerity of
these recornmendalons

Brown sait she was intergsted in
turthering communication between
fhe administration and tHe aroblem

I'm ngt interested In putling up any
mpre Barriers

The AP. UP| and the Oregonian

hawe requested a copy of my
jgacument - Sterling sa:d

However, in all lairness 1o the
institution that they have tme o
respong

Sterling, however. leit that the |ack

o! response by the administratiaon
was an indication ol the institulion's
hall hearted compliance toware
allirmative action. '

Their not willing o fouch base with
the problems.”” Sterling said. They
realize that Karla and | are
dissatishied, but thére has been no
atternpt to. dhscuss with us the
probiem which should be of mutual
Concern

The HEW gudeline recommends
that an executive of the contractar
be apponted as director of oqual
cpportunity programs, and thal he
or she be given the nacessary fop
management suppdrt and <tatting to
expcyute the assignment, 1t is alsg
gircctod that this be a person
kngwledgeable ot and sensthive fo
the proflems ol women and maenor ity
Groups

Sterling stated:. howewer the
Uriversity has resisted this request

Key:ing on the phrase the necessary
top management support ang
stafting 1o exacute the assignment)’
Sterting wripte, " The praspnt staff i
nol making the kind o! progress: that
it shgyld mainily because of a break
dawnal communication between the
Chrector ang the rost al the staft

The prablem, hesaid. stems from a
difference in philisophical approach
between the Direclor and the At

firmative Action officers Birck. he -

charged, seems to be indjrect actign
orented. ncreased hining  of
mingrities and women as a by
product of Athirmative Action
compliance without stringent goals
or fimetables placed upon depar!
maenis

The rest of the stat Sterling said. is
dirgct actipn grientod

Sterling proposed 10 fMis sotuatian
for the University to decde «hion
course |t will take and then pur ue it

In submithing s repart S1erlihg

wrote, | | Beleva that an.analy: s af
this  type 15 imperative nd

nesitEbie of ae dre ever fo convin e
of satisty HEW of gur committrment
to Aftirmative Action comphance

Sterling directed RIS report 19 what
Hp formed the Mra or ared of cancérp
al thg hire the development ol
Aftirmative Action Frogramiy

Citing: tirst a develgpment ar
reatlirmation aof the contractor s
sigual employment policy, Sterhing

wrote It the Attirmative Action
Program & to conhnope ynder the
present lorm of administration that
s to say ‘he pressmy dewel of
toRenistic commottment. | partial
s1att partial tunding ad
mirstrative contlicts, ate | owe will
fimd that little or no time &l be left
1o devotd to aur primary  purposé
~HIER /1o nsure the  norfegsed
niring ! minerilies ard somen ale
Creger State Umversity

To ettecr this, Steriing proposed an
immediate Atfirmative Actign in
servick warkshoo cdons.sting of
department Ngags and superJisirs

agministrative eaacutivés local
mangeity and acmen's  group
mgrmbars  gugents  faculty and

aAfademic ang gro‘teswonal sratt

Unafr the sub titie
for mpiementat-gn

ine af artacs

TESpQnsDiTy
Srar e took
angther

Altack g tneexplanation 2° alack
of stall oue 1o @ aca gt
vgrlhing groacosed tryr aach
Umiwarsity departmert e adsessed

iatalatiLe

am ATPmA Lo

comteibutign

Litign mpnaigry
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Editorial |
ffirmative Action

tirst priority

Not all the problems that the Affirmative Action Program
has have been going unnoticed AHirmative Action of
‘icers Karla Biown and Bill Sterling have both drawn up
separate =eports im which they outhineg thesrr recom
mendations 1or changes ang achons they fasl need 1o be
taker for improvement in the program

Soth otficers adoressed copies of Their feaorts fo Robest
Machyicar Umiversity gresident. Miosh Bopovich dean of
agminustration. ang Antnony Bircn. Direcryr of &
firmative Action. The rebgrts reached these ot ices by
Weodnesgday. Now X%

Since thece reporty were SSufC 'o adminsstration of
ficials. neither Browrt ngr Sterling hac been approachec
by any o' these officials concerning the récom™mEndation

-

far the atfirmative action Program

4 **:ﬂ‘ﬂh‘atu‘n:a' was ngt n town or Weonesday anc
Brrot was gl i town ot Weonesgas, Thursday or Frigas
™S [ACK a° ATTON Dy KBy agrmirastrangn othicaly et eots
gt the LUAiversity s Comirmitment! fowarg mahking *hae

Aftirmative Action Program™ meet the goals se* foreh by

e Depariment of mealth  Educatior anc Weifars

The grogiem mat the A% smative Action Frogcram was set

Ul 1o allewate, 13 one D% ThE aor prottermt Jacmng i

g tution Unttl  agminstrative oticialz gt the
.J— .‘E'E‘ -b bra:e “-E :d—::l;:.-r-— ﬁl .;:l‘l#.ﬂ- j- 'ﬁ—e.r |:-I E* : -
origrites - [I™te D Dgress o gong to DE made r the

JIhMmate sgiution 10 e radien

-




Civil rights team
tolook at athletics

By Steve Clark
*Baromelter Writer

" A team of Gvil rights. specialists, regresen
tatives of the Department of Health, Education
anm ANelare (HEW), will be on campus today
to investigate charges ol racial blas by Hhe
University Athletic Department

Working out of the Seattle HEW office, civil
rights divisign. the feam will investigate
repeirts 0! racial discrimination  liled by
Verde!ll Adams and Bobby (James W.} Mc
Clarty

Adams has accused lormer head baseball
coath Gene Tansell ol removing im from the
team last spring because of race. McClarty
R rads aosimlar charge-saymng thal nead
leotball coach Dee Andros wouid nol allaw
Rt play that spdct ongrounds of race.

In a lettér ta University Presiden! =Robrt
MacVicar, HEW also requested a
descriptian of the methods wsed ta recruit
potential Paseball and fogtball playory Ip_r tHar

Past Tive godrs

Moy B

agams wed that the imtigl Charoge was Liled
~ith HEW fast Spring

Eaplattung the fime lapse between complamt
andd A tupn tamen by HEW, he said, “When you
"‘.1 ViGN COTTIin nt WL .',.'I"ITE ',runr EL'IHI.'_,:FI"I"‘.'.PI‘\.]_H
Bt oawhon ome person wrifes 8 compliami he

can't come Bu! when there are a lot of com
glaints over a lang period of time, they have 1o
come back, because, there mus! be some
problem in the way things are done "

According to Denny Hedges. assistant athletic
directar. statistics af thas nature are not
avalable as tar back as tiwve vears

I a report compled by JJim Barratt athietic
girgctar, higures Dased upon the years 1871 73
show thisl 1o minordy alnletes weré recruited
for foatballl and rnine for baseball Of thase.
four decided o attend ﬂfﬂaﬂfl State all to play
in the laotballl program

The HEW Ll rights spedialists Sally
Willinger and Rocky Roquvaguera will aisd
require the report prepared by the Humar
Righls Commussion on the charge 1as! spring
tiy Adams Citing alleged racal discrimmation
by Tange!l

Tansell o B absplvied o> sped b
discrimenation py the commussan. but of alsp
S M wvas ndt SuThicentiy séensifive 1o Fhe

e s o ind i vigual ‘Players

HEW s resew of the complam s and recrs 1ng
Eractices vomed under the wrisdicthior™e! Titke
Sia. which sapectlios Yhat Ao person on the
Wit States «whall be esgiuded from any

Programs oF  secsailes swhich are recipents

Tederal imamices on the bases-of caoe  ooor pr
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