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University'must take steps to
..4,at a.4 -&.

meet HEW's hiring demands

Now President Robert MacVicar says It will
be difficult to comply with HEW's demands to
correct the situation because of financial
problems we face.

It is true that the University discriminates,
and it is true that it will be difficult to rnedy
the situaticx.

But we can never fail to face up to the
responsibilities of treating men and women,
black or white, alike.

In fact, the current financial emergency may
offer an opportunity to get rid of some of the
highly paid dead weight cluttering up the
classrooms and replace them with women or
miix,rity group professors.

Because of the financial situation, the
University is able to say to even tenured
faculty members that they will be released at
the end of this year.

Because new professors wouli't have to be
paid quite as much as old oi, se mxey
indeed could be spent on rruItIng.

What it amounts to is this: We never can hide
behind excuses to put off getting the job done.
U President MacVicar Is as determined to get
high quality educathm at the University as he
says he is, he surely will recogniie that an
essential part of education is lea rnin to deal
with people.

We students and the rest of the community
stand to gain a great deal of learning from
exposure to women and members of minority
groups. We hope the University will take
proper steps to insure that we will be able to.
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Women bring their movement to University
By cathy case
Baroet Wrt$er -

A group of concerned women are rnktng an
effca-t to bring the women movement to

women at the University.

According to Judy Dale, organizer of the
gro4), the Wnen's Center, will operate
rimarily from the Y-Rotsd Table in the
Activity Center.

"Women at the Unlverty are at different
levels In the women's movement," said Dale.

e added that the Women's Center will be an
effort to unite women at all levels of In-
volvement with the movement.

"t women are beginning to ask a lot of
questions and they need a cethal place to
come and talk about things" said Dale In
outlining the pwpo.e of the Women's Center.

"A lot of women n't get much chance to talk
with other women and a lot have questions
about the women's movement," she acided.

The Women's Center Is also putting out a news
sheet for women called the Women's eet.

The present Insue focuses on tirth conUni
sorvices at the student health center as well as
dIscrimInation against women In higher
education.

Dale said they want to help women become

more aware of career possibilities. She pointed
out that goveranent Involvement In Job
discrimination will inevitably open up jobs for
women In new fields.

"FIrst we need women to come In and talk,"
she said. e added that they would like groups
of women who ne in to In turn go out and talk
with other grotçs of women.

"We have a lot of ideas, but it takes women
who are interested," she said.

Dale said aonther goal of the Women's Center
is some sort of weekly free babysitting service
so that married women can get out and become
Involved in whatever interests them. She

pointed out that free child Care services In
Corvallis are decidedly lacking. Many cam-
puses provide child care for dilldien of
students.

The response of many men and women alike to
the women's movement has been one of
ridicule.

"I think men who laugh at the Women's
Movement are the ones who feel very
threateneo," said Dale. "Women laugh, too,"

she added. "They've been successful in their
roles and they're secure there, so they are
frightened at other possibilities."



Discrimination, Human Rights groups are similar
By Mary Jo CascIato
Barometer Writer

The Anti-Discrimination
Board and the Human Rights
Commission have one thing in
common.

They both exist to rule on
matters relating to
discrimination.

The Anti-Discrimination

and national origin in matters
of employment and hiring.

The Human Rights Com-
mission deals with cases in-
volving other human rights
such as the right of a football
player to wear a beard,

The commission was formed
tu settle a dispute between a
football coach and one of his
players concerning a beard.

Board will deal with cases
involving discrimination on The commission ruled that
the basis of sex, race, religion facial hair could be regulated

Wed., FebZi972

by the coaches, but
moustaches would be allowed.
The members of the com-
mission also said the length of
hair could not regulated in the
off season.

According to Forrest
Evashevski, legal advisor to
the president, the Anti-
Discrimination board was
established to better carry the
purposes of the University's
Affirmative Action Plan to
eliminate discrimination in
employment and recruiting.

Evashevski also said there
was a possibility of merging
the two groups in the future.

'The merger would depend on
the case load of both groups,"
he said. If neither group was
overburdened with cases,
merging might be con-
sidered."

When ASOSU President Ron
Wilkinson made his recoin-
mendatlons for the board and
the commission last
November, he discussed the

possibility f mergg the two Wilkinson based his
groups. suggestion on the fact the

Human Rights Commission
In a letter written to has met only 12 times since
University PresIdent Robert July of 1971.
MacVicar last November,
Wilkinson rjid, "I do have
real rescvations about the
need for two bodies with such
similar roles."

"I may change my mind after
the two groups mcet,'
Wilkinson said, Tuesday, 'but
right now I think the two could
be merget"

The members of the Anti-
Discrimination Board were
appointed last wee. by
President MacVi ar. It will
meet for the first time
Thursday.

The Human Rights Com-
mission has been functioning
since 1969.



Anti-discrimination board is
failing in its appointed duty

It is becoming incrs1rJy aIareit that the
University's anti-discrimination board ought
to be thsbaixied.

The latest is that Jim Armstrong, one of the
student members of the board, has quit.

Where does that leave the anti-discrimination
In the beginnn, the board's duties could be board?
done by the flumfin RigMa CnmL'iclon, which -'
was establLshed by then.President Jnes In one big me
Jensen in 1969.

It appears now that in the haste to look good in
the eyes of the US Department of Hesith,

Education and Welfare, President Robert
MacVicar h appointed the members of the
new board when he could have expanded the
duties of the oid.

There are questions, too, about the selection of
members to this new board.

Blacks ar women are worxiering why they
aren't sufficiently represented on a board that
is suppo5ed to deal with discrimination agaIit
murities. Their wonder is Jtt1fIed.

AsOSUwaschargedwlthfirxlingablackanda
woman to ve on the board. ASOSU took
applicaticc, then selected the members of the
board witbout seeking further applications or
going to women or minorities to ask them to
apply.

There may be more than one solution to solving
the rotem. Here is our suggestion:

Abolish the anti-discrimination board, which is
duplicating duties now performed by the
Human Rights Commission. Give the Human
Rights Ccwnmi"ion a further charge to deal
with alleged discrimination against

ospective employers.

Mac Vicar hai failed, and AS(U has failed, in
their duties to end discrimination at Oregon
State University.

Rather than putting together a board to look
good for HEW, why don't we put together a
group that will work to end discrimiation?

In fact, that board already exists, in the form
of the Human Rights Cc,nmLt.ion. When
MacVicar recognizes this, we'll all be better
off.
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Holiday delays

reply to HEW
Oregon's observance of Lincoln's birthday,
Monday, delayed release of the University's
answer to the US Department of Health,
Education and Welfare's charges that the
Urdverty discriminates in employment and
promotion practices.

The delay - at least until today - came
because workers in the University printing
plant did not work Monday. They were to have
printed copies of the reply for distribution to
administrators, deans and news media.

Anthony D. Birth, affirmative action program
administrator, refused to discuss the report
even though It bad beec_received by the
Seattle, Wash. oce ot.C1yil.RIghta
division.

"Nobody's had a chance to see the report,"
Birch said. "We will not discuss It until they

University President Robert MacVicar saw
rough drafts of the answer on Friday, then
sighed it shortly before 5 p.m.

Larry P. Omo, dvii rights specialist in the
Seattle cIce, said he had received the reply In
Monday's mall. He then called Birth to allow
him to release It, but the copies were not ready.

Birch said be expected the printing to be done
today, but said copies would not be available
until this afternooi at the earliest.

"This Is the best we can do," Birch said

Two copies of the reply will be In the reserve
book roxn at the library after they are
released, according to Birth.

Although he refused to discuss the plan In any
detail, Birch talked generally about Its
provisions In a interview with the Barometer
last week.

He said the reply Identified specific targets
which are "resonably attainable" by the
University in the area of equal opportunity.

"The commitment we submit to HEW requires
the University to make some difficult
judgments on priorities," Birch said. "Partly
because of the present financial situation,
submitting to some of their requirements
would demand a re-ordering of expeixiltures to
a higher level on the adcc" the commlttznent
we submit to HEW requires the university to
make some difficult judgments on priorities,"
Birch said. "Partly because of the present
financial situation, submitting to some of their
requirements would dunand a re-oderIng of
expenditures to a higher level on the ad-
ministrative side, at the cost of our in-
structional programs."

Birch said the University would tate
"qualified issue" with some of HEW's charges
of discrimination.

The federal Investigators make their charges
in a report to the UnIversity Jan. 4, after
malang their study during fall term. The
report said the University discriminated
against women and minorities.

Some of the problems faced by the University
in complying with the HW demands stem
from lack of conbol by the University, ac-
cording to Birth.

For example, Oregon Attorney General Lee
Johnson has ruled back pay for past Inequities
- one of the HEW demands - Is IllegaL
illegal.

Thr' Seattle office of HEW wifi make another
report to the University on the basis of the
school's plan, Omo said Monday.

"We bepe to review the plan and make a reply
within the month,"Omo said. "The staff will
make a review and see If the plan sufficiently
addresses Itself to the problems we outlined."

A month-by-month monitoring of the progress
made by the University would follow any
further revisions HEW might ask In the plan,
according to Omo.



Discrimination charge report

Answer to HEW outlines 'attainable goals'

Anthoey 1rcb

By Jeaaa Dora
Ba Wer
With a qualifying note, University
President Rob Mac Var plsd
his suppz arid actions tuwurd
correcting deficiencies in equal
employment opportunity at the
University.

InareporttotbeUSDepsrtof
Health, Education and Welfare
released Tuesday, the prealt
explained the rimnerous activities
which are the "sincere and
idlective statement of that which
- and that which we 4eel
r'spuhle of performing."

While pledging the University's
coramitment toward active
reauItment of qualified minorities
for academic positions, the report
states, "Recruiting actions In the
next decade will be severely
rlcted due to financial exigency
and to growth limitations placed on
the University by the State Board of
Higher Education and the
legislature."

The report is an sawer to }W'z
charge that the University
discriminates in employment and
promotion practices. A four-
member compliance review tesm
from the Seale Office of Qvil
Rights made the charge In
November, after an extensive
review of the University's equal
employment practi

After çreomtlng the report to the
University last month, the HEW
office asked the University to suit
by Feb. 4, its commitment to correct
the deficiencies revealed in the
document.

The report required that "the
University must review and revise
its current recruitment procedures
to enae that minorities are ac-
tively recruited to apply for all job
vacancies."

MacVicar, in his reply to the HEW
charges claimed that in addition to
the University's need to reduce staff
for this coming year because of the
financial deficit, there are "two
deterrents in our ability to atact

qualfield minorities and females:'

He cited the low salary rates which
are paid the staff, and the lack of
minority community in the im-
mediate Corvallis area as two
factors discouraging minorities and
females from employment at the
University.

"We can only compete for qualified
minorities If we can meet the salary
levels offered by other universities.
(Our 1970 AAUP salary rating
placesus in the ninth decile with 10
being the poor)" said MacVicar
in the report. "Ukewise, we cannot
attract these Individuals to an en-
virorunent which would provide
them less community, religious or
cultural interests then is available
elsewhere."

He did, however, state that the
University has already taken con-
siderable steps to achieve the ideals
of equal employment opportunity,
and will continue to do so to the
extent that it is able.

Although the report required an

analysis of the availability of
minorities in each academic
discipline by number, as well as by
the location of the qualified
minorities, the University said such
a task would be impossible with the
staff available.

"The responsibility of identifying
adequately the availability of
minorities In each academic
discipline is much beyond the
capabilities, resources, and scope of
this University," the report says.
"This task is of such magnitude that
it might be accomplished only by the
US Office of Education, Office of
Civil Rights, or some other federal
agency."

Concerning the establishment of
specific numerical goals and
timetable for employment of
minorities, the report states the
"lnapproç1ateness" of developing
these at the department level, as
was required by HEW.
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Editorials on HEW seen as unrealistic
The Feb. 2 Barometer
editorials on "anti-
discrimination" show the
editors have no understaxxling
of mon political realities.

Thankfully, President Mac-
vicar does understand than.

Among these, hypoaiticaL
realities, we have: HiW Qvil
Rights Sts designate wbo
are "miiribes" and who are
non-nilnorities:' W you

control the federal gove-n-
meit's pwse strings, you get
to call the tune.
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'tnlnority" or a HEW-- nomInorfty.
No matter what the_actual
situation, regk*ial HEW civil
rights offices will find
"dL-iminatxry practices."
They must justify their of-
fice's existence m provkie

staff job security.

hEw investigations normally
specify compliance
requirements that are
umealistic, often illegal, and
1!T1Ost iiiipo'ble to satisfy.

The s1epwnt ninous
correwce Is used both to
justify the existence of the
regional office and to show
that it is not really over-
staffed.

University presidents must
take some, perhaps,
rnmended action by the
HEW-designated deadline
dale. Regional office staffs
need credit for these actions in
their reports to the HEW
ov&ords in Washington, DC.

University presidents never
appeal a regional office's
rulings directly to
Washington, DC. The hEW
overlords in Washington, DC,
are even less concerned with
discrimination and even more
concerned with job prestige
and sectrity than their un-
derlings in the regional of-
fices.

name applied to the gin, the
real object of this hypocracy Is
to justify US Civil Service
Offices and provide job
security for their staffs.
President Mac Vicar should
not abolish his new anti-
discrimination board, for
which the Seattle HEW office
will take credft, in favor of
expanding the non-credit,
Human Rights Commission!

If President MacVicar were
foolish enough to really care
about OSU discrimination, I
could show him some provable
cases.

I. It. White

Graduate - Phys.



Racism disguised in board cornposition

An m1p1e of a disguised
fomofanbeseen In
the recent controsersy Over
the conposItkE of the Anti-
Discrimination Board.
Opponents of the board
claimed that it lacked
minority retesentaticxi. The
Faculty Sate added its
collective this in-
credibleOntiO*sy by
strongly recoimiiending the
board be reconstituted so
there would be "more
meaningful representation to
women and members of.

minority groups on this
cams."

To my knowledge, no one hasycarelessasto
(I.!ITtIIx! explicitly what s
being urged implicity: that a
racial aM sexual quota based
on some 'aningftil" for-
mula be devised. In the name
of ending minority
dirimination, it is exactly
this that is being implicitly
advocated. It is time this
process of nuggllng in a
disguised form of the
dlsthmlnation that is being
denounced be stowed.

Tte Is only one fair azxl just
way to select persons for any
type of position: personal
qualifications. Yet it is exactly
this that Is being con-
spicuously evaded by the very
persons who thould be In the
forefront of those advocating
sxh a policy.

I am referring to the members
of the University faculty who
have instead made that ab-
surd recommendation for
''more meaningful
representation," and those
other faculty members who,

knowing better, have let
themselves be silenced by a
vocal minority claiming to
represent the University
faculty.

It would be weU tp keep in
mlix! the smail' zt n
important minority is not a
race or sex, it the individral.
It is only In terms of the
personal qualifications of each
individual that discrimination
is necessary and desirable.

Ronald N. Simpson
Senior - Pol. Sd.
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HEVtould stop

federal moneys
ByJesaaDsr
Rarer Writer

On July 30, 1971, tl president
of Columbia University gave
the Depsrtnent of Health,
Education and Welfare the
university 'a 'affirmative
action report" - the sane
type of report OSU President
Robert Mac Vicar sent to HEW
12 days ago.

Today, seven months after the
Columbia report, HEW has
held up $61,0QO In federal
contracts to the New York
university.

J. Stanley Potthger, bead of
civil rights for HEW, said In a
letter to ColwnbLa's president,
"We 'will refer the case to
general counsel with
recommendations that en-
forcement action be instituted
against the university to
terminate all existing federal
contracts and bar the
university from future par-
ticlption In future federal
contracts."

It Is feasible that the depart-
ment could put a freeze on all
HEW federal contracts to
OSU, just as they have done at
Columbia University, if they
reject our plan in total, said
Tony Birch, administrator of
OSU's affirmative action
program, in an Interview with
the Barometer last week.

OSTJ receives multi-million
dollars in federal contracts
from HEW each year.
Wed., Feb. 16, 1972

According to Columbia's
president, William J. McGill,
HEW's illwtlsfaction with
thr report on equal op-
portunity In hiring and
promotion practices stemmed
from "a lack of basic data on
existing job categories,
analysis of hiring, transfer
and promotion practices"

"We have not and do not
discriminate at Columbia,"
McGill said. "The problem is
that It is difficult to rove
what we do. It is exceedingly
difficult to develop data bases
to show in detail what the
university's personnel ac-
tivities In fact are."

McGill admitted that
Columbia is a "large, complex
institution with archaic ways
of doing things." He added,
however, that the
requirements Imposed by
HEW have become im-
perathre and the university is
currently unable to handle the
statistics.

Despite HEW's actions at
Columbia, the university
received last month a $2
miffion contract from the US
Department of Defense.

According to Larry Omo, civil
rights specialist who was in
charge of the HEW in-
vestigation at OSU last fall,
OSU can expect a reaction by
HEW to the commitment
reprt at the end of February.



Readingsend Black History Week
A final dHmictic event In the
Corvallis observance of
"Black History Week" will be
a special program of readings
froni black history In the US
from slave days to the

The presentation will be
Friday at the Corvallis Ar
Center.

Directing th event will be
Harry Goheen, a number of
the Corvallis Branch of
National Association for the
Advancement of Colored

People (NAACP) board of
directors.

Leaders of the NAACP have
spearheaded plans far special
programs, activities and
exhibits aimed at enhancing
the commwilties awareness of
black history, the problems of
black people and other
minorities and the con-
frit*itlons of blacks and other
minorities to society as a
wbole.

In the proclamation signed by
Corvallis Mayor Cecil Barker,

it is stated that dlsseniination
and teaching of the black
man's role in the history of ow
c*mtry Is necessary In orc
that we may have the benefit
of their tradition and heritage.

It also stated that this week
ha.i been otenred sInce 1926.

The proclamation signed by
Barker gives official
recognition to the obervatlon
this week.

During this period the people

of Corvallis have been invited

to participate and view the
athieveznents of the black
man to the end that they may
become aware of his con-
tribution to cisJization,"
Barker said.

Also during "Black History
Week," a display of black
history material has been put
In the University library. A
display of material available
in the library has also been
placed In the lobby of the MU.
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black exhibits
E$sr:

I SI ..- I I II rII I
'II

.e4,S1. I I .

I . is . ; s

- S I I I I I

Is,. I- I I I - IS II

I b II I W

S I .

- Is, I III*. I

. I II II,, -I IèS I.

,'I I I ,1 I I

I $

Hañy
Facnity Math



Do not forget members of board
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Interviews

planned for

bias board
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Minority

program
planned
Mizñty relatkms, c rt
special interest to the

Unhrersity, will be the subject

maUn' c a ogram jointly
sponsored by the

Experimental College and
}lorx.rs College for the cunirig
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University awareneu of

minority problems is c of

the goals of this part of the

minority relations program.
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Black engineers walking a two-w
By Dsa aw when they decided to come here. But the aparnent, was one of two blacks In a
Barocieter Wr1er thought of being only one of a few blacks in a residence hail housing approxImately 375

city of 36.000 dIdn't bother theni. students.
It's hard to be black In white Corvallis, and

it's harder to be a black engineering student
in the University's predominately white
School of Engineering.

But Jim Noble and Ron Stewart, two blacks in
the School of Engineering, say that there are
enough good things for blacks in engineering
to compensate for the problems of living in
Corvallis.

Noble, a sophomore In electrical engineering,
and Stewart, a freshman in civil engineering
technology, both came to the University to
study engineering for their Individual benefit,
but thoughts of helping their race are not far
from their minds.

"By being a black in engineering." Stewart
says, "I can open things up for other blacks. I
can benefit myself plus help the black people.
It's a two-way street."

Both Stewart and Noble were aware of the
super-minority status of blacks In Corvallis

"Every year, there are more blacks in
Corvallis than the year before," Stewart says.
"The more blacks that live hi Corvallis, the
more that will come. That's one way I can
help Corvallis: by staying here."

The problems related living Corvallis
the University are real ones for Noble and
Stewart. They both grew up in Portland, and
the transition to Corvallis was a frightening
one for them.

"I wasn't used to being the only black porson
in a class," Noble says. "Sometimes I walk
frsn home to class and back without seeing
another black."

"It was a strange experience at first,"
Stewart says, "learning to cope with whites
on a one to one basis in the dorms."

It is in the residence halls that a lot of
problems occur for Noble and Stewart In his
freshman year Noble, who now lives in an

My freshman year I thought I was going
azy," Noble says. "In high sctmo, you

could go home to your family and friends and
get a-ay from schooL In college, It's always
there. You eat, sleep, and study In the dorm,
go to classes, and come home to the dorm."

Why do Noble and Stewart stay at the
University? Because they want to be
engineers is the first arwer. And secondly,
by becoming engineers they feel they can
improve the situation for other blacks.

"Ever since I was little," Noble says, "I have
felt that I have something to prove. To help
the black situation is definitely one of my
goals."

"For every black who graduates from OSU in
engineering," Stewart says, "it's easier for
another."

For a black who grnduates with a degree in
engineering, the warriesare ml toutIn(

ay street
a job, but about selecting from the numerous
opportunities. Noble and Stewart are aware
of the situation on the job market, and admit
that It had a lot to do with their decision to
choose engineering.

"I like It," was Noble's only comment on the
job situation.

Both Noble and Stewart are on scholarship
programs through the School
Noble worked for a telephone company last
sommer and plans to for the next two sum-
mers. Stewart has been promised a job In
construction this summer through the
program.

The University has an active program for
recruiting minority students for un-
dergraduate study, and Noble is one of their
blg selling points. He travels to high schools to
help in the recruiting.

Maybe the most frustrating thing for Stewart
and Noble is the social situation for blacks in
Corvallis.



Bias board expansion

under consideration

At tbe senate's l meeting.

rm,ed that, in
a1 to t1 tx*rd's IItsenttwic, it al be
powered to initiate in-
vestigation of possible
discrimination" at the
Univty.

Acairding to the equalop-
pty pamilet written by
University officials in Jw
iiL the AntiDithination
Board was established to
"bear ar adjixilcate can-
plaints of discrimination
within the Urthrerity arxi
ot alleged vioIatMis of the
University's anti-discrimi-
nation policy."
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Miss Black OSUhiIyget $
S

Linda Johnson, a BSU
representative, told the

ASOSU Senate Tuesday night

the money w1 be used to
insure that the woman
selected w be aasured

enough money to remain ii
school and serve as a

representative

ru1ting.
for minority
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Funds for Black queen questioned

I was açalIed at tbe request
for financial aid made by
Linda Johnson at the ASOSU
Senate meeting.

The complete misrepresen-
tation of facts made by Ms.
Johnson makes one wonder at
the credibility of t many
requests for funds that in-

dividuals have a habit of
making.

Fact: 1). flth ee ___ on
the OSU. Black Court did not
leave O.S.U. because of

financial reas

(2). One of the woinen tran-
sf erred to another university
because of diatisfaction with
os.U.

(3). One of the women left
uecause of academic reasons.

(4). One of the women never
did leave campus.

If individuals are going to take
advantage of the good will of
otls in such a bltant way,!
think that they are creating a
credibility gap that is going to

work to their detriment In the
long run.

If these funds are dispensed, I
think the students of O.&U.
should dnand a full ac-
countability of the fw1a 1)0th
of the Black Student Ufdon
and the individuals concerned
such as would be demanded by
the Financial Aid Office in the
prevention of fraud and
persona] aggrandiaement.

This information should also
be verified by Mr. Lonnie L.
Harris, director of the Office
of Educational Oppirtunities.

These students are at O.S.U.
under the auspices of the
Off ice of Educational
Opportunities and they
receive a minimum package
of between $1900 and $2100.

A precedeilt should be in-
stituted making individuals
: ccountable for their financial
aid before financial gifts are
dispensed. This would assure
financial aid going to those
whose need is legitimate.

Daniel Denardo
Senior B and T
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Students appointed to anti-bias board
A black student and an Indian
student are anng the new
appointees to the University
Anti-Discrimination board.

Lafayette Trice Jr. and
Georgann iJey will serve on

the board along with fellow
studrd Mary Beth Boyd. Usa
Tauni, ittant profeMoIr
of jychology and Frieda
WWi from the hysical
plant will also rve on the

The appointments weie an-
thw spring eak

by University President
Robert MacVicar.

The board was formed in
'January as cart of the

University's AffirniaL re
Action program to Insure,
equal employment-advanc-
ement oçortunities for all
persons, including women and
minorities.

fl4.jb4' ... F .. ':c



Jniversity still waiting for HEW reply
J In Their report also revealed contact compliance spedallst, said report. Irchiding a review cii female reply with the other proposals."

- Wrttcr discrimination against women a r-ae could be expected later salaries at the Un1vlLy."
employed at the University. that month. The U of U also underwent such a

)epartment of Health,
on and Welfare has out yet
official response to the
lty's "battle plan" to

alleged diixn1nation in its

Dent practices.

a review last fall of University
practices, the Seattle lce oi
charged the University with
to recruit and hire qualified

Ities for its aca&u1c posts.

According to Tony Birch, ad-
mnlator of the University's sf.
firmathe action prngram, HEW has
notnotlfiedhlmastowhena formal

will be made to the
University's commitment report
suhinitted Feb. 4.

In an interview with the Barometer
in Fetxuary, Larry Omo, HEW

But the University has out heard
from HEW since they eubutted
their "battle plan" on Feb. 4.

We have talked to them regularly,
but HEW hasn't given a formal
(t *5 to whether oor approach
Is valid or Invalid," Birch said. "We
have been working on several things
which HEW requested ue to do In Its

Birch added that the University sent
a report to the Seattle HEW office
two weeks ago requesting a reaction
to the approach of the committee to
review the faculty statue of women.

"The HEW office said they would
wait and send a formal reply with
o - report." Birch added.
"But we've got to get with this thing
- we can't wait for their formal

review in Ortober, and has not heard
fromHEWutotheiraruv,ior
dlupproval of the University's
rept
"All I can plead is that we j don't
have the staffing we need" Larry
Omo, HEW contact compliance
spedallst said two weeks ago in an
interview with the Oregon Daily
Emerald.



HEW's answer to Mac Vicar lard)
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"All I c plead is that we just don't have the

staffing we need," Orno says.

Okay. But If Univeritty Presiid Robert
MacVicar flitally gets HEW's rpon, and
they t ather deadline for more work, we
won't cotnplain if MacVicar says," We don't
have the stifling we need."

Al t& all, if ft's good enougl for HEW, surely

it's good emh for CU.
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oungs Indian
A -

yew 1nus en the Wm Rwatlen of
s .n*y, of i'.sU *tuafly

abk,arenot"FgoUenAm.4"whenfteoun'
help far eideaiflg 4'4 eniment sat In .r-

ar Mk.hlp eat rInl end service tralelug.

s are flOT Torgorren imericans
Oregon Cnmzmlty College, the State Department of Em- Vtk ss, who give acttal demon-
pinyinent and magement aisi labor group. of *11k, heve oc frem the eecfrical trades, the

aIJ.ik., the n4 moen, the msdihHti, the sheet
The projecHz imder the direction of J. Allen Eh1, voolitseni al workers, the cccstructlui Isbarars and meat it

at tral Oregon Cm'tty (W1 in B.d,thS iii.
en-the-job _ ttitar are Ribs Powell and N Jol far

feafly.biaIed pu has been In operation far about
nL1Jk& s1gsed to help these younger tribe enliars

the world of west with specific targets In the various ___ _____
traiki eat skills. To date, thone comiected

Lth the riu heve said the results have been b

only about 10p cent of the participants high school
sates, six of these previously involved In the program now
apprentlees. Three mare are attending college while
her n are employed in skilled work at the Warm

Forest Products facility.

ct the valoen tlegegen and the program
anpect -'.iihig by end.

The feal funding r out this mvith

"What has been sccornplisbed thus far ben been porftcolMy

o'itstanding in the light of the participating group," seys
George Smith, employment and vtI'1 training at
Warm Springs for the Bureau of bwUn Affairs.

"Mint of the grow participating have in the pent been
unemployable bezae of social leck of educational
bsckgromxl and beck of motivation. This In terms of the
I'iunan element, this grain hen been a )wge sucr thus
far."

"It has been one of the primary goals of the Oregon Bureau of
Labor to have mare of ow Indian residents enter ap-
prenticeship," says Norman 0. Nileen, the Qialrman of the
State Apprenticeship Council and State Labor CtTnmhalon.

The Aiprenticeship and Training Division of the Bureau of
Labor is one of the coordinating ageices wiating on the
project.

Others are the Bureau of Indian Affairs, the Warm Springs
Tribe! Council, The Bureau of Apprenticeship and Training of
the Uofted States Department of Labor, the Central Oregon
Tras * _Ue1lp and Training Cámlttee, Cenal

the a'' - and BIll Poole for the veeaoen1

The _g[M Is osaeailed and th.itwe Is fended In such a
w that wbs. an individual Is aci.pHhd enough to
leave the world of work or for further edncathm, asother

511 the slot. The goul Is to have 40 persons receive
tralibig over the course of a year.

Powell and J"'"d. ex.hS,gb sebool teachers and wives of
Mathis Thgb SdsaL L.t far four hours In the
aemleg while Peels, en ansensenl ctan at Ths&un
BIgh Scheol in leld, taken over far four boors hi the
afternoon.

A mari concern is to prepare students for the Genera]
Educational Development Test (GED) which is accepted In
hen of a high school diploma far afrn4on to .ppriUcesbip
programs and colleges.

"We'vehadnofalluresyetonthe GED," says Powell. "Ninety
per cent of them are good workers 00 per cent of the time."

Those enrolled In the program are older than hIgh school
students, 20 to 24 years of age generally, and they come from
all areas of the Warm Springs Reservation.

Poole teaches the meaning of the wodd of work starting with
what besic carpentry is all about sat then going on to other
skills and trades. Various methoth ore used Including the
identification and handling of tools, visual aiiM, field tripa,
lectures and appearances by visiting experts.

To facilitate entry of qualified program "graduates" into
apprcuticeship situations, Smith Ins been made the ieaetary
of the Central Oregon Trades Committee, an employer-
employe group which administers apprenticeship programs In
Jefferan Crook and Deadudes Counties.

Excellent cooperation wIth the program has been received
from organized labor and many construction firms and

Li,tiw from the Bureau of Labor and the Bureau of Ap-
prentici Training have stressed the importance of
good work-rathur than the particular skills necessary Inany - nde.
1 4Ian kd,fry has cooperated In many ways. In

of the enrollees participated In s sum-
mu trainleg .4lm co-spoisored by the Associated
Genoral Contraches and labor gria and held at Camp Riles
near Gearhart.

According to Poole, sedi student a-ugres at a different rate
of speed and some have entered the program more than once.
"Th who have returned have done so because once they
have become to bettor themselves, realise the

is usdul," be says.

Students generally stay In the program tmffl they are able to
pass the GED test and are ready to enter employment or go
after further education. The ones wbo entered college, Poole
notes, didn't know exactly what to do In the way of work.

Except for those golng on to college, the Interests of those
enrolled mainly have been centered on carpentry, operation of
heavy equipment, ph'mng, auto mechanic work, diaftthg
and meat cutting. Thus far, all of the "graduates" apprenticed
have entered carpentry.

"It is heartwarming to us that these people have becthne
employable," &nith says. "We know that through their
learning experience In this program, they will be valuable to
their employers.

"Moat of this group pose a classic example of those who were
at the 'Bottom of the Totem Pole' in terms of motivation. If
less than 100 per cent were motivated, who is to be the In.
dividial judge of criteria that federal funds might not have'
been well spent"

By Bob Helen, Oregon Bureau of Labor
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MacVicar awaits bIas probe
By O1Tista Andersen
Bameneer W

If an Independent in-
vestigation concludes that1l coach Gene TiTh
dlsaiminated agthi black
baseball player Verdell

the UüIvLy will
take 'appropriate action,"

dent R Macsaid T,.
But what whom will be taken
depends entirely on the
conclusions of the report,
MacVar sa

The nvestigatkcn is being
& by a Corvallis lawyer,
wiun h presldd declined
to name. The lawyer Is

ng charges that Tffl

when be did not name the
black plsyer to the traveling
team for the team's trip to

Calif ciila over spring eak. vicar said. The lawyer has no
cormectlon with the depart-

The report Is to be made to
MacVicar by the end of this

"If the report h14t

Is a basis for the ., that
would reqeire arirtats

I'm not e wind that wid
be."

If the report clear
diithminatkm. one type of
action would be tak ac-
cording to the president. If the
report ys there may be
prthlems within the baseball
program, that would be
referred to the board of
tthletics for Its coderstlon.

The Investigation will be paid
for by the University, not the
athletic department, Mac-

ment.

"He Is a professional pera.u,"
the president said. "He would
be of little value to If be was
ind

Both Vkar and James
Bamre uthletk director, said
their preliminiry In.
vestigation of the matter
showed there was no
dIsixnInaUon.

"The preliminary evidence Is
that Mr. Adams did not make
the hip on the hula of his
ability," MacVicar salt "But
that asrenhly did not satisfy
Mr. Adams"

team for a game, and stayed
behind after the for
dinner so was not avflth1i for
comment either.

Several baseball players have
made comment on the
situation. Letters on the
situation were attached to a
letter sent to MacVicar by
Calvin O.L Henry, Corvallis
president of the National
Aseoclation for the Advan-
cenent of Colored Pecle.

In a letter, form sixirtatop
Qrt Daniels said before be
came to the University,
TTh told him he (Tiiw1lI)

never would have a black on
his baseball team.

Barratt denied ttat, saying
Adams was not availab3 for "Would It make s.e saying
Cnrn.'it TllI was in thistoanewrecnxlt?"Bamratt
Portland with the hueh.fl also ,-üd Taiwelli denied It. Gese Taem



baseball dispute

dams: What's this talk about ability?
8y rdeu Andersen
Bersmettr Writer

W Verlaul Mama not in.t4m4M on the
ttaveling roster of the Univerty bbsfl
turn became be lacked ability - or was It

he was diimln**ud agat?

As anmand vallis lawyer c'id to
IS* to tket 'r" W'Iuy,
P?hisflrg.d& the

"I asked TarU' to tell me what I was doing
wrong," Ad said. "lie said I was

Iben, ort1y before spring vacation, the
coach pouted the list of players who would
me the ftp to southern California for

gams over the beeak.

Mama was not on the list.

"He only t two outfielders, Doug Miller
and Jim Beefl, who had been out there for two
nmths like I had," Adams said. "He told me I
lad to get out there sod prove myself, and
then he took Jim Cave, whohad only Ira'fred
two days.

"I don't have anything agaizat Jim Cave, but
he cdn't nliow any ability," Adams said.
"What's Tanselil doing talking about
ability?"

Mama was fraf ted by the California Angels
of the American League to the player ift in
iNS after he had gradeatad from JsIIs.

He was the last chetce of the Angela, who
ileked him 39th on thefr list. That made
Mama about the 1.000th player 1cked in the
nation.

A California scouting report noted his speed
and potential In bitting.

cave tiwned out late for bsa.hell practice "We Uked his rtnfr speed," said Torn
became he was playing bsWthsll mmei, minor league crector of the Angel

organization. "He shewed great potential with
Others contscted about Adams' ability said he
played well In iigh school, where be was
named to the all-city team froni Portland's
Jffer High &d Be ala played In the
Meo-&ste all-six series, which is lhnited tos who have recom nclatloiw from
scouts for prof' ai buheil turns.

the bet.

"But he was a chance prect. He was the
type of player we wanted to develop. We
watched him through therInr, then felt It
would be best for him to go on to s&ol for
some e thsthction."

Adams went to Mt. flood Comimmity College,

where be hit .Z. He was dropped from the
team for disciplinary reasons midway
through the season, according to Ron Walp,
MWX beball coach.

"At that time, he was a good ball player,"
Waip told the Barometer. that was in
relationship to the ability of the athlete we had
then.

"He could rue, hit and throw," said Waip.
"But It Is tough to compare him with the
players we here now."

T'llI said ability was the reamu for not
putting Mama on the faveling .iat Jams
Barratt, athletic dIrecli, sod Robert Mac-
Vicar, UnIverty president, said they fmi
lhat to be fir In the preliminary in-

vestigatlon.

Taoseffl was n 5yifl.hI. for cvnTiw't on the
- Wedn'tay.
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I

iscrimination claim deserves

ill investigation and answers
d be all too to ti1ni Vl1

Lshn of 4jjIWIIftII by taU
QT___ us cry at fail by a
tled ll player.

And lasi Unit PrL4int Rt
MV t .a today to kre a fair
_I - inwjm Into the matter,

n'iapeoçge will dI.vi.L t4frn as a
fignwtt of Mznz' lrnihIiLi..

This Unlvty ' d to that
lappn Yet It is.

To begin with, the Unlverty retained a
Luwytr we could be &w-&1 of an ip&rUal
Investigation. But we got cThr'ting rexrta

that.

Frd, we were toad by James Bratt, athletic
director, that be lad hired lawyers to do the
investigation. Thea MV1c told us the
Uie Lty was ret2nng a lawyer for the ,
and that be tad no cuinectiois with the
athletic department. That contradiction
cs& vt3 an p&anittion.

Now, we learn that the lawyer sthnttuI his
report to the president without mterviewmg
Mrn' That a1rrit is wibelieveshle.

The lawyer aLw failed to interview Jimmy
BeaU, ie of tbe members at tbe team who
mIp a statement attached to a letter sent to
MacVicar corxming the case.

The a of lerviews with t1 two men
an

Now, was e bts for the investigatiac of

the t4im?

Vfl Añ&mi' Iaim sluld have been
ei. If It wam't, Ct InIels' statement
that Taia'lli told him be would ver lave a
tack ac the taathall team StEuld have bi

Tanselli denies inking the statement.
[nieIs vàl U coach made It In the preie
at his paresb

Did the lawyer talk to tnlels' parents?

All the rieifiiii serve amAwera. We
serve them. All the Unlverilty a.eres

themn.

A elairn of diacrinx1natioz canit go unan-
sweruL Hurrying It is fine. Not even in-
terviewing two people directly Involved is not
fine.

Despite the fact that Ve*ll Mnm did not
use the Human Relators Cinm1*tIon as the
starting point far his claim, that does not
mean that MacVicar cannot rer the case to
that gnxip.

He should do that today, so we all may have

some deserved answers.



Chicanos to sponsor five-day fiesta
By Sieve Clait
!.rkr WH
A five-day fiesta, sponsored the
Chicano Student Union of the
University. will begin today in Food
Tech 115.

Chicano leaders from the wern
United States will speak on topics
rrg frcsn politics and
education to the problems of
Mexican-American farmers. The

statewide event will be open to the
pob&.

According to R.L. Jaramillo,
Chicano Sbxlent Union (CU) iresa
release agent, "(kr alms are two-
foa C is to Ixunote cultural and
ethnic values of the Chicano and to
eibicate the of these
peoblerns. The wonH be to
show a oss-eectlon of the Chicano
movement In fields of education,
politics and ntmnin."

Today's schedule of events Inclixie
the keynote address by Gilberto
Ai1ni at 9:30 a.m. in Food Tech
115. J de la lain, director of
Degauawldah-Quetzalcoatal Uni-
versity in Davis, Calif. will speak at
10:30 a.m. In the Bczue Ec
auditorium on "Chicanos in Higher
Education: Needs and future."

Mexico will speak about a campaign
to return land grants which were lost
by the non-enforcement of a treaty
which followed the Mexican-
American War.

A film series at 7 pin, in
Withycombe auditorium will con-
clude the day's events. The visual
presentations are "Educational

At 1:30 in the Borne Ec auditorium. Needs of the Chicanos" and
Rels Lopez 'fljelna, director of 14 "Mexican Americans: the Invisible
Altman, in Albuquerque, New Minority."

Speeches begin again Tuesday at 10
a.m. In the MU ballroom and will
continue throughout the week, en-
ding Friday afternoon. A Chicano
dance which will be held at the Old
Gym at Oregon College of
Education, Saturday, will conclude

the week's activities. Proceeds from
the dance will go to the C.EI., the
Chicano Educational Foundation.
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Brotherhood and awareness

Speaker defines role of Chicano
BySte,eQazt
Bareter Writer

Facilitation of brotherhood and
$w*1 between North and South
America is the role of the Chicano.
said O* leer Rels Lopez'I'-.
'1 Indo-Spano is the greatest
)vmt2n breach," he saki, "between
Anglo-America and South Anica.
That Is g role."

Tljermna - on the docwiientation
and the role of the Chicano In the
world today in the Home Ec
auitoriurn Monday at the Fiesta
sponsored by the Chicano Stndent
Union.

However, he said, that the Indo-
Spano, as Tijerina refers to
Chicanos, must be documented
accurately. This has not been done,
be stated.

"It is very valuable to know the
background of an individual to know
U person's mind, his problems,"
Tijerina said.

"You have to go into his historical
background to know his problems,
his frustrations," he added. "That is
very important. The Chicano people
are on the move. The world is on the
move; the whole generation is on the
move."

We are living in a scientific en-

vlronment of awareness, 'fljermna
said. But the background ofthe Indo-
Spano is not made known. This is

because, he charged, the United
States has not maintained the treaty
of Guadelope Hildaligo.

"This is the only accurate
documentation of the Chicano," he
said. "It can't be forgotten. The
whole spirit molded around the
Laws of the Indies is in that treaty."

fljerina, director of Le Alianza,
leads a campaign to restore the land
grants and documentation promised
by the United States in the treaty. He
claims the government, through
non-enforcement of the pact, has
denied the Chicanos an expression of

their heritage.

"We can't decide our destiny
without the treaty," lijerina said.

Tijerina attacked localizng the
issues involving the Chicano people.

Tijerina's speech is just one of the
many planned through the Chicano
festival. Speakers tomorrow in-
clude: Dolores Huerta, United Farm
Workers Committee, AFL-CIO at 10
a.m. MU ballroom; and David
Aguliar and Mario Cordona of the
Centro Chicano Cultural at 1:30 pin.
in MU 206.



Chicanos celebrate "La Fiesta"
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it is in the interest of fulfilling

this dream that the Qücario

Movement was txwn, and the

y11 oI "La FIta del
Cinco de Mayo" was
revitalized. The time has
: for the (bkano to make
his itrIt*iUon to society. He

Is making his way into U
education aixl politics of this

conntry for the pwpo of

nghispeopefrothth
stitutionalized economic
depilnt1xi, and to c*ixte

his cul and etc values.
( the week of May 1

through May S the Ic*no

Stucit Unn will ELeaerlt
4

Fiesta del Qis''o de
Mayo" as sn attempt to in-
crease the commuiilty's
awars of the Chkarx's
problems In contemporary
life. In addition, the week's

events will iit a a.
section of the Chicano
Movement with respect to

education, politics, farm-labor

problems, and cultural

R. L. Jaramillo

H& Senior



Adams should drop race. dispute
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Chicano program asked
y&eveQark

Barer Writer

Develzçment 1 a lc itixliei priran on
the u tally level Is community oriented,
said Reymrmdo Mann, director of Ethnic
Studies at Wiington State Unl'rersity.

"If we get an education wd get Into o tower
and forget where we c'nie frcan, without
looking bs& to e wt kind of problems still
,x1st anng the Clicano cnmunItiea, then
we are coping out," he said.

The Chicano studies progran is dlrect1n
those whom they educate back In to the
Chlcaix, community. There, Mario said, they
can serve as a teacher, a lawyer cr a
profeional. Mann spoke in MU 1, Wed-
nesday, at the Fiesta sponsored by the
Chicano Student Union.

"This is what the Chicano movement Is ck,ing
in vying to attract young people to the
universities - trying to get a social con-
science developed, so that we den't cop out,
but rather solve problems."

Education, Mario said, would then have not
only an academic, but also social redeeming
value.

"The university, Mahn said, should make
these students feel welcome so that they can
study their cultwe and so that, they will feel
wanted."

Mario explained the meaning of the word

"A Chicano Is not a M'xIctn," he aid.
"MeIcan denotes natlon-.lfty. We are not
from Mexico. Spinl'h?" he asked. "We are
not from Spain."

"We are part Indian - pert Spni-â," he said.
"We are ones who are born In the uistry of
Mexican parentage."

The term Clicano was once insulting, Mario
said. it still Is to axne people. The Chicano
wassaldtohavenocultureandnoldentlty, he
said referring to the past conception.

"However, there isa new the
new brsed," he said. "It is mostly youth-
oriented, but also the older people are ac-
cepting It more and more."

Mario claimed, that universities have denied
Chicano student awareness of their culture,
history arid Identity. Schools have, neglted
to mention the contributions that the Chicano
has made to the United States, he said.

The Chicano fiesta continues tomorrow with
speeches beginning at 10 a.m. At that time,
Juan Guxm*n of the Intermediate Education
District in Salem will speak on "Cross-
Cultural Teaching Techniques" in MU 105.
Robert Villa, coordinator of the Chicano
Student Federation of Oregon will hold a
conference at 1:30 p.m. In the Home Ec
auditorium. A film series starting at 7 p.m. in
the Home Ec auditoriwn will conclude the
day's events.



EditorIals

Chicano 's 'La Fiesta' worthwhile
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Fiesta fails

in awareness
By &eve Qark
Bareter Writer

A week-long flesta, cmacred by the thicano Stait Union
((EU), did not attain Its goal of pronoUng an awar of
the Cicno to the Anglo c*nmun1ty, said Willie Jacques,
cu tatve.

Acccrdlng to Ron Jaramillo, CU press release agent, the

aim ci the ograxn was two-toM.

"(be w to promote cultural and ethnic values ci the
QueuE and to eate the eiinrnnnity cI th problems.
The other was to show a ao-.ectii ci the Oulcano
movenient in fiek of eaUon, politica and anlvn'

he salt

Jacques said, however, the lnndequate rreserttIon ci
the University and the ciwnrnunity at the speeches, showed
that the program did not reach many people.

"We st reached the Ciksnos from arouzxl the area,"
Jacques 'aId "That's aboot the only people that came up
except for Wednesday night at the panel dIscu.i. We had
a lot ci memhers of stixient government and I think we
really had a good discussion that night, and I think we got a
lot ci thIngs across."

-I
Thronghout the week4ong proam eecbes we sparsely
attKled. And when they wereu't, the majority ci the
audience was clearly Qilcano.

Jacques atblbuted the lack ci attendance at the week's
events to Insufficient pub&lty ci the fiesta, and to what he
termed the general apathetic nature of the camp and
surro trading cnmunity.

"We were upset." Jaquex said referring to the lack of at-
tendance. "This Is a university and when we couldn't get at
least a hundred people to each event, we were shocked."

Besides an awareness of Qücaxx) culture, the fiesta at-
tempted to dennstrate the lack of a Qilcano studies
program at the University. Jacques said that the University
is discriminating against the Qilcano minority, by not
developing an ethnic studies program.
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Baseball incident discussed

Dave Dieti

By Wda Fzlcks.a
Bax.eter Wrer

A vigil held 1zrtday in the MU iad was termed a
3I by AI)SU Prit Dave Dletz.

I th It was grt," said Dieti at fCdiw Thzriday
1u'san. "We uIdn't have asked for thing more."

D d Un1verty PrIdent Robert MacVicar answered
d skas at a fum held In theMU 1omge. Abzt ad - ce dwii the twb a.

In arwei to a qnestlon abo Don TedOrOVICh, 'the lawyer
hired by the University to lnvefgate charges of
&,crimknation against black *aeball player Verll Adams,
MacVicar replied that be had confidence In the lawyer's

"I think the attorney employed Is .i conipetent Investigator,"
sadMacVIcar. "I have nf1c1encc that hL report will be a full

d complete investigation."

MacVicar dressed the report would not he ghsed over.

Dietz indicated the park i was not yet settled4zxl mIgit be
trought before ASCU Senate Tnesday. Robert MacVicar



Africans

to hold

Unity day

Saturday Is African Unity

Day. It Is a*ed by tbe
African Ss AodaU

d
id S' .5

, S

.5

A dirter featuring African'

foo ep.red by African
girls who are staying in
Oregon will be aei-vul at S:30d
p.m.

Rzztzbanbwa will ak on
"Tanzania Development
Based Upon Traditional
African Socialism.''
Admissioz t,o the dinner,
whkth will be beid at tbe Firm
United Pryte1an thurd,
Wi and Mwoe, is $L) ppi. Following tbe speedi,

e will be a n've on
African history and

Di tickets are avilhe at
t omce of Intnationa1
Ediathxi, MS A 100, and
from African students on
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African students plan state-wide day
By K&ea Ng

rometer Writer

'rJ T Vir TllI

"This Is a forum for uniting tbe AfrIcans," said Banwo
O1ufokunt, current esswer for the African Students'
Association, "not only at Oron Stste University, *it also in
all the Institutions In t! stste d Oregon."

The rogram is statewi1e.

The proam is directed towards everyone interested In it.
"But the topic of the program will make us aware c fresh

proams in Africa. and stimulate thoughts thont meeting onr
thallenges while we bask In the glory c Africa," Olufokuthl
said.

The program opens with a panel discu.ulon by African

stunts 01 some cirrent irobems facing African nations.
The discussion will be from 14p.m. In MU L

A düiier featr1ng African fox1s will begin at 5:30 p.m.
African girls from around the state will come to Corvallis to
prepare tl .Ishes. Location of the dlnz*r Is the First United
Presbyterian Qrnrch, Eighth aixi Mornoe Streets. Admission
is $L per per.
Guest speaker at the dinner will be Gbert M. Rutabanzibwa,
Tamanian Ambador to the U.S. He will apesk on"Tanzaza
Development based uixrn Traditional African Soclalin."

Immediately following the speech, there will be a mavle on
Afncan History aixl Development

Dinner tickets are available at the Office of International
Education, Mm1nLative Services Building A100, and from
African students.



Women's lounge is worked over
Editor:

c*ifrary to a great many
exhaustively' imaginative
facilities provided by the
college which are only
negligibly taken advantage of,
the Wonen's lounge is really
worked over. Maybe in tbe
earlier days of Oregon State
an image methin,g like the

soluble and secretive
emotional nature of the
female need an exclusive

of respite from the
wonlmcfully stbTkulating ar
stressful rnce of rnles.
The pktire no longer holds as
we all know of the hardy and
resilient female. But
something still continued to
draw her to the incubated

atavism of the Women's
loure. There ae.s to be
very few things on campus
that so coherently, im-
passionately satisfy, although
the thinking seems to be

towards a more relevant
rep1acnit of the lounge.

Jaird Byrne
Jr&ieace



ball dispute still pending'
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Adams' s*t was filed by the local thapt of

the National Association for the Advancement

of Colored People (NAACP). It charges

Tanselli disCrizTlinated against Adams when

he did not name the black p1ay to the

traveling team.



iscrimination hearing scheduled for summer
Al lag a suit m.d tr Naas
Se a firm Illj '.'f at
Ihe University, will bJ]Iy he
heW imtil this nm11 .ccordiag to
Jcm Leahy, aUunky fer the State

of Higher Edzatino.

'lrsult,wtiich was filed by Scott in
US Tict Cow't May 12, tharges
the University with sex
dninatioci. It n

Pr t MerVicar an1 the
Ste Board of thgher E4m

to I, St i4n. th
suit at was find bb

pIUioaOeL 12,1970, t+.I+
was peegnE a that flrw
a v44ptki 01 her conatitutlonal
rights, specffiesfly on grounth of her

Adiag to C. R. RIthir
i4fIid icer, Stt

sd fer maternity lesie but was
àuisd the leave and her en-
ploynd was mInated Ckt 12,
1g70. PL4&vd.0 did not specify ar.i f .

the edt, &att Is asking to be
to he given normal

1.1117 and or beneflt as If she

had not beas r1 fron her

posltiia at the llbr&y, according to
Lahy. a110 asks that the ccwt
award her whatever dim.ges might
be considered reasonable, plus
payment of attczney fees.

Scott's suit is being handled by her
attorney, Joseph Morray of Cot-
vafl



Students sought for

minority committee
By eve Wer
BQrometer Writer
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"The irlority purpose the coundi will be to

establish cnmunications between minority
groi.s and ASOSU," said Dieti. "Over aix!
above all we txpe we'll be able to organize,
beip aix! tutor minority ots."

Two representatives froni each of the three
mitrity grotQs will be selected and, ac-
cording to Dieti, none have been chcen so

"More than anything, what we really need is
some group on camixis lnterted in fur
thering minority Interests," Dietz said.

Another group being discussed is one called
the Oregon Stixient Aociat1on (CA), an
organization designed to facilitlate student
involvement In date legislative affairs.

Dietz said he is preparing mainly for things
that will have to be done nex:t year.

"We are really engaged in the methanics of
finishing out the year," he said.



Interviewing nears end
in discrimination case
ByIerTyELges
Barueaer Wer

Several important 'i-'--. wee reached
when the Pacific-I C.oandl, cend of the
athletic direcba and faculty rtdves
from each of the eigte schools, met In San
Fraixiam last weekend for thdr annual

meeting.

(toe decislon of knnneate Inçortxice was to
have junior varsity football and basketball
pro'amz hetead of the present frvmi

mL

Acting on the NCAA'I 4" last year to
make frc'áwn.'neligible for all varsity sports,
the Cowmil voted to allow frn par-
ticipate on all varsity squads, with no limit on
the isnuber of fredanen on each team as long

as the squad size concurs with the Pacific-I
limit on the niunber of players allowed to
travel and suit up for competition.

This gives Orngon Statr football and
basketball recruits an isstsot chance at
making the varsity squads when they come to
school in September.

"Each school will set up its own program in
regard to inviting incoming frn to the
opening of fall Football practice,". mid Jim
Barratt, Oregon State's athletic director. "At
Oregon State we will leave it up to the fresh-
men ... if they want to miss a month's
summer work to start practicing foottell,
with the chances of making the varsity quite
slim, then they're welcome."

JV football teams will be allowed to play six

gamea a eaosi, and an '-'t will be
allowed to play to more than a single game,

varsity or varsity, In a rIw1 weak
from Wieeaday. Ttls will

ti frSmi loading up JV teams
with varsity --', and than ssltlng up
the s for to the varsity game onSat.
In 11 the athlete will be permitted to
piay one game a day.

The Cowxil also v,tad the Northern
Division track cosdi& r to make the
Ncrthern Division meats nic..ri4 one, and

the squad wjry limit from )4 to . The
m will now be used basically for a
qualifying athletes for either the Pacific-I or
NCAA meat.

Oregon State will host Pacific-I wrestling
champkmshipa Fuary next year, it
was assiounced.

The decision as to wbetkwr the Pacific-S
basketball rialnerup will be allowed to
compete in post4eaacm townamerita will be
loft up to the presideitL when they aeet with
the Faculty representatives and athletic
directors again in Ileceniber.

The Pacific Council backed the zoejomi by
a 6-I count, with one abstention.

to other action, the council accepted the track
coaches' reccsnmeixiation to aid the 6-mile
run and the decathlon to the conference
championship meet nest year, and to leave
the Northern Division-Southern Dlvjion
geographical setup in both baseball and track.

Pacific-8 Council oks
junior varsity programs

By esi'y Eases chosen to make the trip
Lrat Weller *kly bI'MJ of li "Wiijinange
The President's Coxmnission Two weeks ago Usiversity an intervIew with Adsms and
on Human Rights and President Robert Macvicar his representative, Calvin
Responsibilities should end referred the case to the Henry of the NAACP," she
interviewing on the case of President's Commission on said. "So far we haven't been
Verdell Adams within a week. Human Rights and Respon- able t set a time when we can

sibilities. discuss the issue with them,
The Corvallis heanch of the but we hpe to early next
NAACP has accused Oregon "We are in progress right, week.'
State coach Gene Taxiseth of now," said Jean Peters,
racial discrimination in chairman of the commission. 'rhe commission also expects
rwming his baseball rzrwn. "We have been interviewingto hear from Tanselli flext

people several nights each week, as the Beaver coach Is
Mama, a black aiifldta fe week, and we hope to finish "ut of town recruiting and
the 1972 oasebafl team, w our interviewing by the end of won't be back until Monday.
notthosentobeoneofthe neitweek."
players to travel to the "As far as It stands right now

(flegiateB0 Who is the commission talking Gene Tanselli is c'w baseball
Tournament In March. 'We are Interviewing all coach for next year," said

people concerned," said Oregon State athletic director
The NAACP charged Tanseth Peters. "We have talked to Jim Barratt. "The entir
didnottakeAdamsocithefrlp ballplayers,topeoplefrocnthe baseball program will be
because he is black. Tanaelli athletic department and reviewed in early June by the
claimed that Mama was not others connected with the athletic board."

Fri., May 26, 1972
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\ Programaids minorities

t
ward Bound is an elght-we pr to c*rage

ity i1ents to ftwther tbex s 1 program, in
sevth aessicci at the uiI,t), bxhxles angloe,
cancs aek' and native Anwl."-

ward Bound star beauae few Cb grd frn
*on's colleges or unkveM. Aor c'outaTUJ.F1-'( r- was tbe fee t eW

du as well as they eud be and
i.-4ly 't minority studeda to U United

nthlty yontha f1 northwestern ( are presently
ed th program. Tbey are first glh1e for Upward
rd Bowxl on cunpletkii of their aoçthiue year In high

I -: -.-r;,-t-.-1--

.E

rw Is arred to prepare a student for college and
p n to 'te his edixa. High sckl cow

as wr1thg. m2t reading, study áfl1 prepartz for 1

ig j tkflk needed for cofle are
ed to the frsty wtL The second-year student, upon
mim1.t1v of a staff m.Tnber, can take 6-7 hours of

levi work. Third-year students are free to take any
sity cht with the edlts being tranderrable to any

on university.

Funded bythe Depsrt of Health Education, and Welfare,
Upward B rQk'ya a daft of Mx teachers and eight tutor
coimae WilIs wth for Upward Bmd all staff mem-
bers are working for hg degrees In their field of study. This
year the program las e mIzlty staff members than In
previous years. Tbe students seem to feel nre comfortable In
this situation.

(rente Atkineon, alstant director of the program, said,
"We're giving the students rt responsibIlity this year than In

the pad; they're going to have to mkke nre d1s1 by
themselves." He uld he feels this will Improve the program
significantly. Anher Important aspect emph2'fred Atkth-
son,' 'Is thet we're trying to Introduce the different cultures to
each her, call It a 'multi-ethnic experience'."

The cniuimity is even benefiting from Upward Bound.
Students are working on a volunteer be throughout Corvallis.
Two girls are Candy Stripers at Good Samaritan Hital,
c*k students work In radio stations, garages, and various

cati around tow

&cause of a l of funds this year Upward Bound students are
staging a fw drive to send the seniors on their traditional trip

to San Frandaco. The trip Is anber learning experience which
is greatly looked forward to.

The fund drive will take form as a number of multi-ethnic
dinners and rock band dances. A talent show, scheduled for
July 23, is also planned.
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Senate to open

with minority bill'

By Steve Wagner
Barometer Writer

An allocation of $600 to the Mnorifies Council
will head the list of four bills to be introduced
Tuesday's senate meeting

The bill would authorize senate to allocate the
monet from the New Programs Development
Fund tor the 1972.73 school year. There would
be an allocation of $125 per minority for ofkce
expenses and $125 for the council as a whole

The three minorities nclude Blacks, Nattve
Americans and Chicanos.

"This is something unique to Oregon State as
for the first lime student money may be used to
fund minordies in the hope they will be able to

be an effective council,' said John Car
tland.ASOSU first vice rcsident.

An oceanography senator bill will also be on
the agenda br the meeting It passed the
School of Oceanography will receive a number
of senate positions to be determined based on
enrollment as of the third week of fall term
1977

Garttand supports the bill. "I think it is

necessary in order to make senate more
democratic." he said. 'We need a senator from
oceanography"

A third bill 1 be disused deals with ad
vertising In the Barometer The bill states Ihat
student incidental fee money Should not be

spent on other student organizations which are

funded by ASOSU to have services performed
I or them. when the purpose of that said

organization 5 extablshed and funded by
ASOSI).

Gartland gave his views n th, bitt lt will

spark controversy.' he said. 'Hopefully it will
educate students on how tight money is for
things like the Barometer."

"Senate would be no good it it did not spark
controversy." he added.

The final bill to be discussed i$ the multi
media program support bill.

If passed, ASOSU would give token support t
the multi media program in a monetary form
totaling S75.

Gartlands only comment on that bill was that
it 'is an interesting bitt"

After bills are discussed for five minutes in

senate, they are sent to committee for

discussion. Apparently many students are
unaware that these meetings are open to
students, ,arlland sad

I would urge any students to voice their
opinions at committee meetings." he said.

Anyone interested in attending these meetings
høuld colt the Activity Center to I'r'd Out he.r

times -,

'-3
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Indian author to speak
By Karen Nordhng
Barometer Writer

Vine Deloria, Jr,. author of "Custer Died for
your Sins", will speak at the University
Wednesday

An Informal reception will be held for Deforia
at 3 p.m Wednesday in the MU Ioure for those
persons wishing to meet him, The reception is
being sponsored by the Educational Op
porlunities the Native American
club end the MU Hsopitality Commlftee

Deloria wril speak at 8 pm. in the coliseum, to
open this year's convocations and lectures
series

in "Custer Died for your Sins." Deloria writes
about the red man's situation an America

"We are people unified by our human tty not a
pr.ssure group unified for conquest. and from
QUt greater strength, we shall wear down the
white man and finally outlast him." writes
Detoria The book has been c.alled an Indian
maifesto The a'utor. lecturer arid lawyer is a
member of the Standing Rock Sioux tribe, and
was born on the C)lala Sioux Indian Reser-
vation n So4th Dakota

Studies. Western Washington State College and
University of California at Los Angeles. He is
currently president of the Institute for the
Development of Indian Law.

Dther books by Deloria are'We Talk, Yu
Listen,' 'Of Utmost Good Faith." and "Red
Man in the New World Drama" He is
currently working on a book about Indian

Treaty rights.

Delora as also working with the Survival of the
Americai Indians organ izat ion concerning
fishing rights, the Nooksack tribe concerning
federal recognition problems. the Klarnath and
Menomtree people to repeal termination
legislation affecting them, the Payson Apaches

in gettrtg a reservation, and the Iroquois
people on the Jay treaty rights program.

Two other lectures will be presented this term
in the convations anc lecture seraes

Nov. 2. Doris Cauoway will lecture on

nutrition She is a profess-or of nutritional
sciences at Berkeley. and a national authority
on human nutrition,

A panel discussion f 'Death with Dignity"
will be presented Nov. 29
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Vine Deloria, Jr., author of "Custer Died for American Indian. His speech was sponsored

your Sint" spOke to an audience In Gill by the Educational
Opportunities Office, the

Co'iseum Wednesday night. D.Ioria, a t4atie American Indian club and the MU

m,mb.r of the Standing Rock Sioux, ii deePlY Ifotpitality Committ*s.

concerned with protecting th. rights of The

Indian author calls

social awareness
government," Deloria said, the career

By Karen Nordling
bureaucrat. I've seen over and over again the

Barometer writer double dealings of these federal bureaucrats."

A new responsiveness to today s social

problems was called for by Vine Deloria. In-

than lawyer, lecturer. and author of 'Custer
Died for Your Sins."

The Standing Rock Sioux spoke before a crowd

of approximately 800 in Gill Coliseum Wed.
ne'sday night to open this year's convocations

and lectures series,

"You need to get your senators and

congressmen responsive to today's social

problems," Deloria said. "We have a different

crisis in the seventies than we had in the six.

ties In the sixties we needed to get out on the

streets to get Congress to take action on civil
rights legislation. Now we must break up the

crusts on these institutions we have created to

lake action and get them moving again

Deloria is currently working on a book about

Indian treaty rights. He is also working with
the Survival of American Indians Organization
concerning fishing rights, the Nooksack tribe
concerning federal recognition problems, the

Klamath and Menornine'e people to repeal
termination legislation affection them, and the

lrquois people on the Jay treaty rights

program.

"Now is the time to pull the government out
from behind the scenes and get this out in the
open," said Deloria. 'In the Northwest area. it

was suggested that the Bureau of Indian Af
fairs appropriate funds to help Northwest

tribes develop their communities. They said

'Show us in federal ldw where it says we have

to do it, and then we will."

The technical problems in Indan atta4.rs are

Delorla specifically urged University students becoming so complex that very few people in

to get involved ri assisting an Oregon Indian the country can understand what is needed,

tribe struggling with a lawsuit which will go to according to Deloria.

trial in November

"It you want to help, organize a group to help

the Klamath Indian tribe find an alternative to

the liquidated sale of their assets," Delorla

said.

The lawsuit involves timberland holdings.

"What we are dealing with over and above tl

other problems is a fourth, unseen branch of

Deloria has lectured at the College of Ethnic

Studies. Western Washington State College.

and the University of California at Los

Angeles. He Is currently president of the In-

stitute for the Development of Indian Law,

"We need to make sure there is an equality of

justice in U.S. relations with all minorities,"

Delorla said.
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Jane Upt.grov, spnt four months traveling throughout the

People's Republic 04 Chin,. during If). S.lse spent one month

working witti the peaSants at & agricultural commun. in

northern China and fis. weeks working in a cotton mill in

Chiha woman
role changing

By Wand. Erickson
Barometer Writer

'Chinese women are independent, are standing on their own

feet. are increasingly becoming persons,"
said Ann Tomkins, a

former teacher in China in a talk given Thursday afternoon.

Tompkins, trom California.
lived and worked in China for tour

years. teaching English at the Peking Language Institue,

Appearing with Tompkins at the talk entitled "On Being a

Woman in China" was Jane Uptegrove.
Uptegrove, from New

York, traveled and worked in China for over 4months last tall

as a member of a youth group.

The session, sponSored by Experimental College, MU Public

Affairs, and the V Round Table, was
attended by an overflow

Crowd of about 150 people in MU 105.

Both speakers noted differences
in the role of women in China

compared to that in the US and to the way life used to be in

China.
"As I began teaching,

I tound I had many old ideas about

women that wasn't present in the Chinese system," said

Tompkins.
"Young women worked in every kind of field," Tompkins said.

"If they were willing to try, every field was open to them."

Tompkins noted that in the new Chinese society, a wor,an could

be both married and independent

Upfegrove sad that the Chinese dress offered a kind of freedom

for women not found in the US.

According to Tompkins,
communes n China aren't as they are

thought of in the United States She said most of them were

composed of an average of 10.000 people
and were the local unit

of government
Uptegrove traveled

and worked with a young group from the

United States
composed of 16 people,

ranging in age from 15 to

31. She spent one month working in a peasant
commune and

five weeks in a cotton mill.

"We were very lucky to work," said Upte'grove.
''The best way

to know Chinese people, to know any people, is to work with

them."
Tompkins was a former social worker in New York betore

visiting China As she explained it. she was a contradiction

between her work with the poor and her responsibilities to the

'rich people on Fifth Avenue in plush apartments" who paId

her salary so she went to Europe There, she attended the

World Peace
Conference being held in Helsinki, Finland and

asked the Chinese
delegation there It she could help the people

in China in some way

"I had no reason
to think that I'd get to China," said Tompkins,

but the Chinese gave her permission to come, She ignored US

passport provisions
stating that travel in Communist countries

such as China was
prohibited Since that time, according to

Tompkins, the
Supreme Court has ruled that such prcvis;ons

are unentorcable

Photo by Glenn Hashilani

For four years from 196S to 196t, Ann
Tompkins. a US citizen

raised and educated in California, worked as a teacher in the

People's Republic of China. During the period Tompkins was in

China, the Great Proletarian Cultural
Revolution took place.



No interest;
no Spanish center
By Karen Nordling The proposal was to give the student from any background,

Barometer Writer
wing a Spanish atmosphere, with an interest in and

with the Spanish language knowtedge of the Spanish

For que no dormitorio de being spoken instead of language.

hab!a espanola?
English. Several students in

Spanish classes last spring 'Our primary interest in it is

Last year. there were plans term were enthusiastic about from an educational point of

for a wing of Sackett hall to be the idea. However not enough view," said Hartman. "The

co,oerfed mba residence ball interest was shown to merit idea can be applied to any

with a Spanish atmosphere. starting the program this number of academ!c

year. according to Hartman. disciptines."

So, why is there no Spanish

speaking ball? "We are still very confident
that there Is enough interest to

"We didn't have enough n provide such a facility in the

ferest," said Bob Harfman, future," said Hartman. "We

program coordinator of the need a new approach to

residence program. "We are ,,ru,,iofi the idea. For one

presently reaccessing the thing, we will start earlier."

interest to see if we want to try
to get it goIng again." The hall would be open to any

What about such a facility tor

next year?

"We don't know yet," Hart.

man said, "We hope. to

evaluate the idea. I can't say
at this point, but we are
pursuing if."
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Among its members

Minority council to promote unity

y CI.ste Doucet
Baromejer Writer

"If is harder to keep students t'*re
than to get thtm here."

"From the Indri standpoint of view

OSU has nothing to otter us."

"Csjr small Chicano body is n

cre sing every year and we want to

continue increasing

These statements are reflections of

attitudes piesialent the

minorities the Blacks, the Native
Americans and the Chicanos,
respectively, at the University.

Last week the ASOSU Senate passed

the controversial Minority Council
budget bill The Minority Council
was allocated $400 from the New
Development Fund to promote
closer ties and cooperation among

the three minority groups.

'Tt'e passage of the bill encourages
cooperation between minorities We

need their input to effect necessary
change." sad John Gartland,
ASOSL) vice.president

This s the first year such a ccincil
has existed at the liniPfsity,

James Noble. coordinator of the

minority Council said that with the

money they have received, tPi

Blacks will set up a recruitIng
program to recruit more black
students to the University.

'We want to do a little bit in

recruiting. Students can do a better

job recruiting than adults can

because of firsthand experience,"

said Noble.

The Council also hopes to set up
counseling and tutoring programs to

keep minority students at the
University, said Noble.

Noble said that the basic problem
concerning Blacks at the University

is that there aren't enough Blacks

"Most Blacks won't go to a concert

or dance in Corvallis during the
weekend because they know other
Blacks won't be there. We need to

give students a relaxed at
mosphere," he said

According to Noole, Black students
won't stay at the University because

they have a very rough adjustment
period to go through and because

there i nothing here for minority
students He said the ones who do

stay. do so for their educat on

"This year there has been a definite
increase in the number of Blacks at
the University over last year. but it

will end up balancing thingS ouf by

spring term because most of them
will leave," said Bugsy Pie, H and
SS senator and member of the Black

student Union,

Clarence Bob, treasurer of the

t'la'lve American Students Union

spoke about the purpose of the

Minority Council.

Noble also stated that the council "The purpose of the council is to get

will be used for any minority together and to work together with

student's with problems. all the minorities. The Minority
Council Is to help each and every

"By alleviating these problems we
might be able to lure more minority
students to the campus," said Noble.

The 1400 budget was divided into

$125 per minority for office expenses

and $225 as a council to cover

traveling expenses.

When asked if he could lorsee any
problems between the three dif.

ferent councils, Nolan replied, "It's
really uSt one council, a collective
thing, where as a lot ofeople think
it's three different councils' l,,can't

forsee any problems. Right now we

don't have much money, so we will

have to work together. That way

e'll get a lot turther

In Nolan's opinion the University of

Oregon "gnes Out more actively to

recruit Blacks than does Oregon

State," It is his hope that the

Minority Council will be able to Set

up a good recruiting program for
next year, he said

minoriTy group our," Tie saia.

ThIs year there are about 50 Native
American stud,rits on the campus.

Mary Martinez, secretary of the

Chicano Student Union said. "The

council will provide better unity

among minorities."

Bob said that it bothers him that
there are not more ethnic studie
classes at the University.

'The dea of keping students here

is by courses mainly. The University
at Oregon haS a terrific Indian

studies minority program." he said

We're leaving our reservations to

come to a white man's college arid

we feel we shuld be taught

something about. Indians. so we
won't lose our identity. I want to see

programs set up that favor the In

dian students. Right now, theres
nothing to keep us here.' Bob said

Presently a subcommittee of the
Faculty Curriculum Committee is

working on an ethnic studies

program.

"We'll probably be gearing
programs to the population diversity
that is here, yet the minorities would

be at home," said Sam Cole,

chairman of the subcommittee.

Martinez said that the $225 ap-
proprafed to the Minority Council
as a Wi ,,)l, 'is ot enough working
capital."

"We need to raise money or get
donations," said Bob.

'Hopefully we can have an ethnic
studies center A lot of faculty are
interested in helping out,' Martinez
said.

The passage of the Minority Council

bill was the first step in making our

minority students feel at home.

Perhaps with the addition of an

ethnic studies program and a good

recruiting program. more

minorities will enroll at the

University each year. thuS ri-

creasing the diversity I our student

body, said Noble
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Minorities still

face biases
By Bob Kingzett
Barometer Writer

Minority ad programs and

efforts to omote busness
among such groups are not

accomplishing what they

should.

According to Paul Cook.
assistant vice-president of the

home office of Firs? National
Bank in Portland. government
has not made an honest effort

to assist minority bu5iness

through loans and grants.

Speaking before a finance

class in the Food Technology
building. Cook said, "We
haven't seen much effect from

the minority programs that

exiSt.'

Cook, a former Oregon State
student, emphasized that
blacks are not increasing in
higher levels of business, and

he classifies himself as an
exception.

"I was the first black at First
National in the state and that

was only S years ago.' he

said, More blacks are able to

enter the banking busness
today according to Cook, but
n't many more He says that
almost without exception they
are kept at low levels.

For minorities to be successful

in their business ventures, it is

particularly important for
individuals to have their
career plans established early
in hfe. according to Cook.

"The most important item is
personel management skulls,

you must be able to convince
creditors that you can finance

your business properly, said

Cook.

Minority businessmen must

have tremendous deter-

mination and not let anything
stop them said Cook. "There
are about 24 banks in Portland
and if one tells you no on ajoan
request then you have t go10
another." he said

Cook said, 'it you are çoing to
be successful you have to look

ahead, you have to know
where you want to go and you

have to cite some goals
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Minority program jj

still striving
By War

By Wanda Erickson
"When a Black comes from the Albina district Ramoni

Barometer Writer
in Portland to Corvallis. Its quite a change. direclot
Harris saId. has son

how to

"We have made some progress but have a long To help with the change. transitional courses

ways to go to reach our goals." said Lonnie are offered through Educational Opportunities

Harris. director of the University Educational to give the student a chance to adjust to Upwarc

Opportunities Program. University life,
funded

EOP is a program to help bring minority
students and disadvantaged white students

who do not meet University admissions

requirements and.or who are financially
disadvantaged, to campus.

The program began operating in 1969 in order

to comply with the Department of Health.

Education and Welfare (HEW) requirements.

said Harris.

Of the 26 original students that began the
program. 20 are still in the University A total

of 135 are involved now

The EOP staff, compoed of ethnic minority
r,,embe,Ls, actively recruits students to enroll

at the University by traveling in the fall to high

schools and community colleges in Oregon

We bring students in to achieve academically.

to go on. perhaps to graduate school, or to work

in their communities," said Harris,

Once the student is on campus. the EOP staff

provides a great deal assistance. Some of

the main problems EOP students face are

adlustment problems. said Harris.

Other supportive services that EOP offers to

Its students arc financial aid, tutoring and

personal and academic counseling.

While Harris noted that a great deal remains to

be done in the way of providing educational

services for the disadvantaged, he noted some

achievements too.

"Quite a few of our students are becoming

involved in school activities," Harris said

Many of the professional schools in the

University now offer scholarships to minority

students, according to Harris

Were recruiting more for these schools now.

rfarris said

Similnar programs for disadvantaged students

exist at Portland State Univ.erslty. the

University of Oregon. Eastern Oregon College

and Southern Oregon College.

"Were trying to work together with the dif

terenl directors so as not to step on each

other's toes." Harris said.



For this week

China week planned
By Karen Nordlinq
Ba romiter Writer

Preienttng the Chinese culture to American

students will be the goal of this week's China

Week. Sponsored by the University's Chinese
Student Asociaf,on

We hope to introduce Chinese cuttur :. the

American people and to encourage mutual
understanding and friendship," said Aaron

Leung. a junior ri business administration
from Hong Kong Leung is the Treasurer of the

CSA

The' events '*ilt be held in the MU throughout
this wrk. Alt are open to everyone

'Thi is the second China Weeli at the

University," Letng said. "The first one was in

February of 1970'

The presentations will deal with a variety of
Chinese customs and cultures from various
Chinews1king countries Thse will include
Red China. Hong Kong. and Taiwan. according

t Leung

There areover 250 Chinese students enrolled in

the Uriivecsity

'We face no unique problems." Leung said,
"just that we are n a foreign country and
culture

He emphasized the greater difference's bet

ween the Chinese culture and the American
culture. than, for example, the European

culture and the American culture.

"The Chinese culture is very different and
hard for the American to understand." said
Leung. "We hope to help him understand this

week."

Highlight of China Week is China Night Friday.
A Chinese dinner, at 6 p.m. in the MU

ballroom, will be offered at $7 per person.

The menu will feature peanut chicken, pork

with green. roast pork Chinese style. hard

boiled egg. fried wonton. shanghi noodles and

fried rice,

At 8p.m. in the Home Ec auditorium, there will

be a China Night program, featuring song and

dance presentations. Admission is $1.50 per

person.

Chinese's students from all over the state are
expected to attend the China Day activities.

China Week Schedule
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Photo by Tave Daetz

Deco Joers, a Junior in
Agriculture, and Claudia Ching. a comber of participants

lamflird into the MU Lounge. Free

Junior in Elementary
Education, try to decide whether to slanG

drinks, popcorn, and a chance to win Baby Burgers provided

or draw at one of the black lack tables in
Friday night's MU

inspiration and incentive for the gamblers to try to break the

Make a Million Casino. The event, sponsored by the MU banb.

Hospitality Committee, was a big success lodging by the large

Iricj fndavs Barometer

3 arrested
at Adair
By Cap Pattison
daromeler Writer

Three people were arrested
Friday atterrioon at abandoned

Adair Air Force Station.
according to the district attorney's

ott ice.

tdentity of the three could not be obtained at closing time of the

press. but it Is believed lhe lhree were Indians who were

dissatisfied with the Compromise
made Thursday to end the

occoyation ot Adair by about 50 200 Indians.

The three arrested persons were charged with trespassing.

The district attorneys
office also reported that some property

was stolen from several
graduate student houses at the station

Wednesday night, when the Indians were arriving br the 2a.

hour demonstration. Two
windows were also broken.

According to District Attorney Jim Brown, most of the stolen

property has been recovered,
and he expected to get it alt back.

No warrants have been issued for this action

The demonstration began
Wednesday atternoon. when Indians

occupied the gym at Adair Air Force Station. Adair has been

virtualty abandoned since September 1969.

The Indians claimed the
land was theirs because of a treaty

signed in t876 which purportedly returned federal lands not in

use to the tndians. They also demanded that the application for

the use often service
buildings at Adair from the Chicano-

triduan Studies Center of Oregon ICtSCOI be approved.

During the 2.thour occupation
ot the gym. food and blankets

Eed'f' In'iab c'6616at1?1h'F315Wi'ItFByTh
had water and electricity, but was not heated,

After negotiating with Brown and State Ombudsman Bob

Oliver. the Indians tett oolontarlly Thursday afternoon. They

were asured tti5t CISCO's application would be acted upon

within 60 days.

"None of this compromise would have come about it it wasn't

for this demonstration." said Pat Metendy. codirector ot CISCO

at Oregon College of Education.

Melendy added that CISCO woutd make
application for the 150

units of housing at Adair "in the nery near tuture."

Some of the Indians at the Adair demonstration also par.

ticipated in a demonstration
at the Bureau ot Indian Affairs

IBtA) ott Ices in Portland.

Demonstrations at BtA offices were also held last week in

Seattle. Spokane and
Lapwal. tdaho. according to BtA regional

director Dale Baldwin.



To Adair trespass

3 pleadnot guilty
By Cap Pattison
Barometer Writer

Three persons charged with trespassing a?
Acjair Air Force Station pleaded no? guilty
Tuesday in district court

Joseph M Ouinones of Silverton, Albert G
Skied of Rattortste Reservation in Cinada and
John H LaCrew of Portland pleaded not guilty
to the charge of second degree trespassing

Judge Robert GiHiland set no date for traJ
Second degree trespassing 5 a misdemeanor

Approximately 150 to 200 1ndans frcm alt parts
of the state and elsewhere occupied abandoned

Adñir for 24 hours Nov 8th and 9th After
negotiating .'.iith District Attorney Jim Brown
arid State Ombudsman Bob Oliver, rno5t of the
Indians left

They were assured thaUhe appIrcaton from
the Chicano lndan Stuies"Cnter of Oregon

II, -- ..IlIbL

CISCO) for use of 10 servIce buildrigs at Adair

would be acted upon within 60 days Ap

parently the three persons arrested were not
satisfied with this compromise

During the occupation of the gym at Adair. the

IndianS claimed the land was theirs because of

a treaty signed iri 876 which purportedly
returned federal lands no? in use Ic, the Indians.

Brown and Oliver never mentioned the treaty

during thi negotiations with the Indians

Food and blankets were donated from Indian

centers all over the state during the cc

cupat on. The gym had water and electricity
but ric, heat

Although the demonstration was mostly non

violent, some windows were broken and
property stolen during the first night Brown

said no charges will be made for these actions,

arid he said he expected to recover all of the

stolen property

L1. h1I14 4f't#4r1I



Women's lib of OSU

'What we're all about is human liberation'
Edilor's note: Author Mary Lou Bennett, a part.time student at
the University, us a member of "The American Woman
Today," a University class in liberal studies.

The Feminist Movement on the University campus is sur
prisingly both alive and well, despite critical snipes, despite
"Fly Navy" ads, despite scores of women who dismiss it as
trivial and men who hvg their cloaks of chauvinsim closer as
they see a threat in the liberation of women.

Many women reject the tags of liberation, Women's Lib or
"libbers" in favor of Feminist Movement. As Negroes found
their comfort in being designated Blacks which connotes pride
as well as power, so have women found that feminists recalls
the women of another era who triumphantly fought for their
rights to a political voice. To be a feminist IS to have a history,
to have pride and yes, to have power.

By Mary Lou Bennett
For the Barometer

Plastic existence

What brings women into the movement in the first place? Some
come through a sense of dissatisfaction with the roles society
has thrust on them They have rebelled against the plastic
existence they've been handed "be pretty, be docile, be
sweet, be patient, be daddy's little darling and hubby's little
helper."

Some fried to break into the "man's world" and found that once
there, they were underpaid even though their qualifications
were the same as their male colleagues, that they were ot ten
not promoted or accepted as trainees (for after all, they would
soon reiect their career in 'evor of marriage and a family) A
few women found that even as they pursued heir educations.
they were not encouraged to achie,,e their potential for these
Same reasons.

Some, particularly mature women, came into the movement
with a sense of trustralion that they'd done alt the "right"
things just like the glossy magazines said to. and yet there was
something missing a sense of things not achieved, of goals not
aimed for, of intellectual development halted, of selfworth
atrophied, unexplored.

And some women came because they were angry at sexism.
ripe for radicalization, willing to Say that men had put them
where they were and he is the Enemy.

In the Feminist groups alt these women, at various stages of
awareness, come and hear others articulating what they
themselves may be groping to find words tor They hear voices
that are strident with rage occasionally, and voices that are
weak with uncertainty, and they hear voices of reason - many
like John Stuart Mill, Virginia Woølf, Henrik Ibsen who rise
from the pages of works written many years ago. protesting the
place ot women in society.

Women's Study Group

At the University there are several groups devoted to the

Feminist Movement. One is the Women's Study Group (WSG(.

Organized primarily for faculty women, it now includes some
students and classified staff. WSC, serves as it provides a forum
for discussion of campus issues as they relate to women at the

University.

Iniliatly, WSG cast itself in supportive roles, but more recently
Ihe group has begun raising issues on it own Current interest

enters on female representation in the Faculty Senate,
organizing a speakers' bureau to till requests from area lunior
and senior high schools, the appointment of a woman as At

tirrnative Action Off icer, funding for a Oa' Care Cenler and
setting up a tile for positions open for wcinien

One of the most significant proposals the Women's StudyGroup

mode was tor classes in women's sludies, This tall, the t,rst of
what is hoped will be a serieS of ctases on women is being

otfered. though there is no salary and no FTE for the woman

wtiO leaches the <lass

The American Woman Today, LS 301A, is a class in whicti the

Fri., Nov. 17, 1972

students read everything from Freud to the S.C. U.M. Manitesto
and much in between, to explore who they are as women and
how they came to be where they are. They hear from married
couples who have opted for a different kind of life style that
includes jobshariñg and raising their children together. not in
the usual motherrote, and then there's fatherrole concept.
They listen to sociologists, to anthropologists, to other women
who are making their own place in the world and depending on
their own brains to support themselves financially. Afterwards
the ctass breaks into small groups to talk about what they've
heard and what they've read and how they felt and think about

'College' spin'offs

There are also several small groups of feminists who meet
weekly in one another's homes. These groups are largely spin.
ofts ot Experimental College classes. It is interesting that
many of the women involved are older students who have been
exposed to the real world of marriage and jobs and have thus
experienced either discrimination or imposed roles, It is likely
that many younger students have not yet encountered overt
sexism and so are not yet attuned to its consequences.

Charges of separatism or malehatred continue to be leveled at
the Feminist Movement. Some groups welcome men at their
meetings, feeling that a supportive human being of either sex
can contribute; other groups prefer that men not attend, feeling
that it is rnoje importanttor w1men to find their voices among
themselves. Sometimes even sympathetic men in a group
misinterpret temale hostility loward sexism as personally
directed.

Charges of hysterical bra.burning troublemakers are leveled at
Feminists. Women's liberation is not taken seriously; it's
treated as a loke. "Why do you women want 10 tower your

selves to be equal with men?"

Deal with what you can

Questions continue to be raised about the value of such a
movement in view of all the problems facing thiS planet . war,
hunger. ecology, the aged, overpopulation. The answer to that
inevitably must be that you deal with what you can where you
are. In any case, interest in the feminist movement does fbI

preclude disinterest in other movements. A number ot the

1)

THE

HOLLIES
WITH SPECIAL GUESTS

THE

RASPBERRIES
AND

DANNY OiKEEFE

FRIDAY, NOV. 17th

at 8:00 P.M.

/7," Advanced Tickets 54 00 at

7' PANT SALLY in Corvallis
',,, and all the usual places

women in feminist organizations are also seen at peace fairs, at
ZPG (Zero Population Growth) meetings and recycling cers.'
ters. To be involved in one vital movement of the time' is, in
tact, likely to Signify a deep awareness of other social issues.

Ask twenty women why they are into the Feminist Movement
and you'll get twenty answers, Some of them may make you
uneasy. may be threatening. Some may make you reflect, may
be reasonable, If there is one answer that recurs in alt the
writing, in all the rap sessions it goes something like this:

"It women can be tree from the artificial roles they must fill, it
wilt tree men as welt, It isn't women's liberation we're in
terested in. This is a humanist movement. What we're all about
us human liberation." -

,...........,....
s S I'AI\ \\ IIII.E \UI I.EAI{\

Scholar Services Unlimited needs lecture note takers for
the following classes Winter Term, To qualify you must be

.an
upperclassman or graduate student who has a good

CPA, background in the course material, and good note.
taking and typing abluty. You may not enroll in Ihe course

.Winter
Term, You must be a reliable person. This will be a

steady lob for the entire term.
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Blacks charge discrimination
By Steve Clark

rOrTeter Writer
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Chicano union to hold
fund-raising dinner
The Ctycaeto Student uty,on s Irom the Unuersty The
plannng a fund rasng dnner menu wU nclude enchiladas.
to, Saturday. Dec tr1oIe. tacos and rce

prepared fl tradton)I
The money rated front ThIs MexIcan style
dInner all go tot the Clnco
de Mayo to be held neet May Muscal entertaInment wIll be
durIng a culture awareness prouded by ChIcanos Ad
week at the Unuerhty mIssIon to the dnnee as 02 tor

adults and SI 25 to' ct,ldren
Clnco de Mayo s through ten years of age A

celebrated May S It 5 the day rattle *11 also be held
that tdeoco receced Its fl
dependence from France Tcets may be obtaIned troln
ThIS holday *11 be the focus any member Pt the ChIcano
poInt tot' cultural awareness Student UnIon or by calIng

Jose GarcIa dt 753 aOl)
Tckets wIll also be ye sale at

Th dsnnee toll be held fl St the doer
Marys gyro trom 5 o m to
pm Auttxeqlrlc Meolcan food For addtIOnaI IntornIatlon
toll be prepared and serued call Mary MartInez at 753
by rIse Coceno Student UnIon 0965



China'N ight

brings crowd
By Cap Pjt1ion
Barometer Entertainment Writer

I? crowds are any indication. Saturday's China Night was as
successful as a well executed fire drill

Approximately 250 people dined on peanut chicken, poric chop
suey, Chinese style roast pork, fried wonton, shanghai noodles
and tried rice in the MU ballroom The turnout was so over
whilming that the Chinese Student Union, sponsors of the
event, had to send out t Or more food

C)e of the dinner's satisfied customers was University
President Robert MacVicar

"I've always been very fond of Chinese food," Mac Vicar said
Gesturing to his plate, he added ' Like most Chinese
restaurants. thet' give you more than you can eat

Alter the dinner, 4bOlJt 650 people filled the Home Ec
auditorium for a program of Chinese songs, dances and a
demonstration of Tai Chib, a Chinese Marshal art

Master and Mistress of Ceremonies were Rex Tang and Slelta
Chang respectively Tang delighted the audience with
outlandish handling of his duties

It isn't often that you have a chance to make a tool of yourself
in front of this many people," Tang said at one point in the
program

A choir conducted by Cary Sun sang Chinese folk songs, in
cluding "Ballad of Youths." "Joy of Harvest" and 'Azalea
Song"

Dancers included Diana Tao and Josephine Pang in a set called
"Cowy and Country Girl." and Chung King Lee and Jen Fu
Yao in "The Chopstick Dance" In the latter, the dancers held
a pair of chopsticks in each hand and clickeo them in time to the
mi,gsi(

Yee Pông Yung performed a violin solo called "Happy New
Year." and Edmorid Kwok did a solo on a Chinese string in
strument

Man Chung Chan sen tivo Mandarin songs, and then surprised
the Chinese member' of the udiance with a popular Cantonese
wng The crowd was so delighted that they applauded him into
on encore

A special feature of the evening was the "Lion Dance." In this,
a brightly colored "lion" manipulated by Iwo people dipped
and soared to the beat of a large bass d'um

This was the last night of China Week The event was officially
closed by V S Wei, the' Chinese Consulate General

Mon., Nov. 20, 1972



University compliance falls short
B Stv Cl,rk

Barometer Writer

TP,t Departmerl of Health, Education and
Welfare's (HEW) Civil rights office has
determined that the University's written
commitment does not satisfy the
requirement of Executive Order 11246.

Tn order specifies that in Signing a govern
nent contract in excess of $10,000, the con
tractor agrees that it "will not discriminate
against any employee or applicant for em
ploymerit because of race. Color, religion. sex
or national origin

The amended executive order was directed(ar
the University. Oct. I

firma?lve action must be Insfltuted to ensure
that applicants are employed and that em-
ployees are treated during employment
without regard to minority standing or sex,

Charges of deficiencies in the University's
Affirmative Action Program. which was in
stituted in June 1911. came through Thursday
in a repof? to the University from Marlina
Kiner. regional HEW Civil rights director.

The letter was in response to a commitment
arid compliance report fifed by the University
with HEW. Feb. 3. The University's statement
followed a campus review by HEW iri
November 1971 and a subsequent Jan. 3. 1972
summary of civil rights deficiencies and
prescribed reqilired action to lleviate those
deficiencies.

University for progress in such areas as the
study of possible salary inequities for female
academic employees, and the establishment of
affirmative action plans by organizational
unit.

'Things can be-done much more quickly it you
are in an expansion phase than ri a contraction
phase," MacVicar said referring to the current
tinancial status of the University and "tight-
monies" effects on ending discrimination.

"The University is reminded, however, that Required a,tions prescribed ri the HEW report
the best measure of an affirmative action is , included the following
the results which it achieves." the reDor? read.

According to Karla Brown. University af-
firmative action officer, "There 5 no actual
mechanism at this time to evaluate how many
minorities and women are being hired."

MacVicar said that he feels the University has
made subs?anial progress in a year of work on

Review and revise current procedures to en-
sure that minorities are actively recruited to
apply for alt lob vacancies.

Establish specific numerical goals and time
tables for employment of minorities.

Establish programs to train minorities and
women to till administrative positions

me iTems lisTea as ic De correcyeo Dy me eitw
Also under the contract agreement, an at- The HEW report did, however, commend the report
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Indians occupy
Adair station

However, Brown postponed using police and

By Cap Pattison
sheritt forces, and would have used them only

Barometer Writer until after nightfall
Thursday, if at alt. An

agreement was made
Thursday and the In-

About 200 Indians occupied
the gym at Adair dians left voluntarily, so no law entorcement

Air Force Station for 24 hours Wednesday and otlicers were needed

Thursday

The' tndians)arrived at Adir about 430
Wednesday afternoon, and after negotiating

with government officials
they left Thursday

afternoon.

The tollpwing is port of a statemenf issued by

the group

"We are here Iat Adeirl to claim surplus land

promised to us by the treaty of 876. The treaty

5660 that any unused
Surplus land must be

returned to the Indians This treaty was made

between the US government and the Siouo

nation"

The statement also made som' demands,
including that ten service buildings at Adair be

turned over to the Chicano Indian Studies

Centerof Oregon ICISCOI. ClSCOhashadan
application for the buildings on the abandoned

station fyi' the past 16 months,

"We're here for a nonviolent
thing," said Ed

Edmo, spokesman or the Indians. "We want to

stress that Ihere's women, babies and children

here, and we want lo protect them,"

Another spokesman for the Indians was Pal

Melendy, Co director of CISCO at Oregon

College of Education in Monmouth.

"Sen IMarkI Hat(ield and Gou lToml McCall

have used this lAdairl as a political focI ball,"

Melendy said. "They have used the poor people

ut Oregon as pawns."

Melendy and other represenfafives of the

Indians met with DistrIct Attorney Jim Brown

and State Ombudsman Bob Oliver.

'Frustrating as these legal processes are, they

are the only assurance
that you can keep the

properly if you do gel if," Oliver said.

Regarding lhe Indian occupation of Adair,

Brown said "we have a flat request Itrom the

General Services
Administration, the federal

agency handling the disposal of Adairl to

rviCt

The agreement was Ihat CISCO's application

will be acted upon within 60 days, and Oliver

assured the group that it is likely to be ac-

cepted. Neither Oliver nor Brown commented

on the 1876 treaty that the Indians claim gives

them possession of Adair.

"None of this compromise
would have come

abouf if it wasn't for this dnmiinstration,'

Melendy said. He added that CISCO would
make application for the 150 units of housing at

Adair "in the very near future."

During the 23 hour occupationof the gym, food

and blankets were donated
from Indian centers

all over the state. The gym had water and

electricity, but was not heated.

People sat huddled in blankets along the walls,

dpd.,some beat on a large Indian drum while

chanting. But thCri' was also a small TV set,

and an electric typewriter.

Adair Air Force Station has been abandoned

since September of 1960. Over 30 groups have

tried to secure all or partof the property, but so

tar only Benton County
and the Game Com-

mission have received anything.

The properly was originally
deeded to United

Slates International
University for use as a

campus But Ihe Oregon Poor People's

Alliance protested this decision, and USIU

returned the deed.

A task force chaired by Sen. Mark Hatfield was

appointed by C'ov. Tom McCall, and it

recommended that the former stat ion be used

as a training facility by the Board On Police

Standards and Training. The task force's plan

also included use 01 the properly by other

groups, including CISCO.

The State Emergency
Board lurned down the

task force proposal, stating that a final

decision should be made by I he 1973 State

Legislature.

Presently the Oregon Game
Commission oc

cupy some buildings at Adalr, and Ihey also

use some 01 Ihe grounds 10 pen wildlife.

'.';r4c thdcjv' Barometer

J1.
phvtvs by lava Dacti and Cap Pallison

Abandoned Adair Air Force Station about eight

miles north of Cornatlts was occupied by about

200 Indians Wednesday and Thursday, The

tndians, upon releasing a statement with their

demand, waited in different waps. Some sat in

traditional style in the gymnasium, others

talked outside the building, while some stood

watch on the root of the building. The Indians
peacefully left the premIses Thursday at.

ternoon.



Dear scientist
To the Editor

Vleets tetler Barometer,
Fencing No' mae quite
a reading

While an attempt i not being

made here to coNSider ie

case of the alleged

mostaf 'or 0+ an American
girt by a foreign student. it is
necessa' to mention that
Vlefl's generalization 's a
shame or science. his macor.
and a serious insult on
decorum Qnn wonders how a

mijo could hal'-

made sweeng statem.!nts
invohriq foreign sfljdCn!5 in

genefaL un' bcaus4 one
instance. tr 1u11 ssws o
wtch rr rnignt not havi ever

investigated.

k each & tI,.5r in5tar,'i

iufci'iI.rnt for i dr

cocnpanynq I&erencr

A whtle
nigqer

co to Hell
All ArnericatInference

ladies will do that'

a black made to ever merit art

Inference No while
American professor wilt evei
give any black studeni an
even it he clearly deserves

3 Recently in Nigeria. a
¶ssngineer confessed he

raped eleven teen age
Htgerian schof girls, because
"Nigerian girls are sweet

Inference )WI5.S dr' s$

manuiacs!

.: WhiU a ipite pvolisor
prolessfs to 10* you by
smiling In you and showing
aparen1 interest in your
problems. hi at the sam' tim'
writis domaqinq rernsrlirr4

abni,' ioij vh&ri' uu nc him
a ci !tCrCn's

Inttrence AI urli
prot.s'.ur', arl- P1ypoiriti.

ws p..nflhls. -e'.en1y.
cind or' finding out a

American lady gave me 1O

4mms!dlaIely

Inference All whites hau 6 A white American friend
bldCS working with the Peace Corps

recently travelled over 1O(

2 An African Iudent milis to stay a whole weep
overhears a white American- with the family of his black
professor say of what tiU foreign student truend who

11

himself still here, and this

American was contented
throughout with th food.

tacflities and infrastructure

which cIa not in any way
compari' wilI the luxuries of

the US

Inference A loving friend

like thAI 15 reprisentative of
al

I An undsrToni has ii that

iflC,I. QU d?l blak. no
U. arfment ti-i th i- University

Will tver consider iou capable

of a PtLD work or & an
position

inference !liat .-. th. b'tiet

of all deparin-tents

Wi' slici,ld t$!Wiif'i' (it

qner aili .itin'. F xplrIrn(.e

shuuld left u that a swalkw

Uo'!S ri0t ncisar ii y m,uk.. .i

sLsrnrni' Vle.'t hü i.m
milled a breacl of de.cyum.

insulted all loreign students.

and diSgraced c.ence A
suggested course S ionor br
Vleet i to lender an apology

Baiiwo Olufokunbi

Secretary General. OSLJ
Foreign Studunt
Association



Chicano students plan fund-raiser
The Chicano Student Union will be the focus point for the and again at 8. There will be
will hold a fundraising dinner cultural awareness week, musical entertainment
Saturday. provided by the Chicanos.

The money raised from the
dinner will go for the Cinco
de Mayo to be held next May
during a cultural awareness
week at the University.

'Cinco de Mayo" is the day
that Mexico received its in-
dependence from France The
holiday is celebrated MayO. It

The dinner will be held in St. Admission to the dinner is $2
Mary's gym. Authentic for adults and $1.25 tor
Mex cantood will be prepared children through 10 years of
and served by the Chicano age A rattle will also be held.
Student Union from the
University. The menu will Tickets may be obtained from
include enchiladas, trijoles, any member of the Chicano
tacos and rice prepared in Student Union or by calling
traditional Mexican style. Jose Garcia at 753.4013.

Tickets will also be on sale at
Food wIl be served at 5 p.m. the door.



Indian students to sponsor film
The India Students
Association will present a
feature-length technicolor
film with English sup litle.
'Jenny Mera Nam" loony
Is My Name".t. on Saturday at
1.30 p.m in Cordley halt
auditorium

Admistion will be 01.75 per
person.

pictures, otters a'cion.
romance, drama, popular
songs and exotic dancing

toe cast includes 'glamour
girl" Hem MaIm and
matinee idol 'Dev -Anard as
well as India's most renowned
songslress Lata Mangeshliar.
who has recorded over 25,000'.
songs in her 25 year career

The film, which has been one For turther information call
of the biggest hits in the Baheli at 753.4768.
history of Indian motion



OSU biOs situation examined
Editor's Note This is the first of a four-part series in which 'The President and the head of HEW have made it clear that Difficult Problems
Barometer writer Steve Clark looks into the functions and goals are distinguishable from quotas said Forrest
actions of the offices, boards and committees at the University Evast'ievski. legal assistant to University President Robert The review of the extension service prompted 11 salary in-
that are designated to guard against discrimination, MacVicar. creases.

Discrimination is a complex subtect one not so neatly con- Ovotas, he explained. are rigid numerical figures. Goals are an According to RFSW Board Chairman, Donald MacDonald,
cewed by Webster as the "faculty ot'hicely distinguishing" or attempt at displaying a "good faith" commitment, professor of biochemistry. salary adjustments were made
"separating by discerned differences." solely, on whet was felt to be discrimination because of sex,

"At a place like Oregon' at" said Bob Gut ierrez, a former
1 his is not to say that Webster was wrong. rather. that he was affirmative action officer," "if you had to make an argument The study of research associates and research ssistants on
not complete to use quotas. you could, classified is currently being handled by MacDonald and

Elizabeth Strong, assistant professor of oceanography.
Discrimination is like a hole in the road Shadowed. ifs boon "Going into a quota system in our recruitment practice would
daries are undefined. Its presence is not often recognized until be the most positive thing ye could do. MacDonald said this review presents some difficult problems.
one has fallen into it, and then it is not alwayseasy to get out Salaries, he explained. are not defined in this area, although
To fill the hole is difficult to cover if is not the ultimate answer. "it's a very tough job; it has to be done by the faculty depart- there are suggested pay levels. The basic problem, though. is

1,jients at large. lt.cn't be done by tbe affirmative action atone- that funds are limited, and salaries are dependent upon money
However, this is Oregon State University, not a country road, it hasn't the resources." he emphasized. available,

"Discrimination is a very hard thing to pin down," said Jo Anne
Trow, associate dean of students "It's an attitudinal, not
administrative policy The policy says no discrimination, but
people's opinions..

Disrimination Policy

University policy does specify no discrimination on the corn
monly heard grounds of race, color, age, religion, sex or
national origin

Policy claims, "Oregon State University recognizes that it is
not enough to proclaim nondiscrimination against women and
minority groups The Universitywill take active measures to
insure that this policy is effectively implemented and that art
atmosphere of nondiscrimination is established througtsou,if the
University."

Achievement of these goats-is seen by the University officials
through equal employment practices, Monitoring of these
activities is handled through a University affirmative action
program. Review and appeal is handled through three boards
and two committees

Equal opportunity and a non biased regard toward women and
minorities are the goals of the University's Affirmative Action
Program instituted in comphance with Department of the
Health. Education and Welfare IHEWI orders,

Good Faith Efforts

Affirmative action, as specified by HEW'S Office of Civil
Rights. requires rnre than non discriminatory employment
practices As implied in a federal order, affirmative action
means the employer must make "good faith efforts to recruit,
employ and promote members of previously excluded groups.

Snow Jobs Used

Good faith efforts are used as excuses by many institutions,
charged Brown. They can be elaborate "snow jobs" to HEW,
where an employer presents countless instances of publicizing
position openings to women and minorities, while maintaining
past discriminatory hiring practces.

Federal funds could, however, be withheid on a temporary
basis until'if is determined by 'a hearing whether or not an in
Sfifutiofl actually made a good taifh ettort

In this faculty area there is no uniformity across campus.
Where one research assistant may be hired through a grant of
$6,000, another performing a siri'iar task might receive only
S,.t,000, MacDonald said.

In the instance where an alleged discrimination case has been
reported in the area of employment. t',e University has in.
stituted two boards fo review the situation if so requested by the
complaintant,

One committee instituted last spring, the Anti.Discrimiu'sation
Board, handles any charge with regard 10 employment prac
tices. The board, comprised of 13 members, is representative
of most elements of the University community.

Means of Appeal

Able to hear and ad1udicate formal complaints of bias, the
committee provides a means by which an employee who feels
he has been discriminated against based upon sex or race in
employment or application for employment can have some
means of appeal.

The board has not yet heard any formal cases, but if was
granted investigatory powers from MacVicar to handle
charges on the informal level

It he isa faculty member, a person charging discrimination is
eligible to present his case to the Faculty Review and Appeals
Commission, it not the Anti Discrimination Board. Functional
Since 1969, the commission has had a moderate case load ot two
to three reviews a year

On the matter of a person declaring discrimination or the
denial of his basic human rights outside of employment, there
is a President's Commission on Human Rights and Respon

The order reads. " . even it that exclusion cannot be traced to
sibilities

particularly discriminator y actionson the part of the employer..Atfirmative action is more important in this rega d Ihan

Nondiscrimination requires the elimination of all existing
p(p realize, said Gufierrez. "Just because the governmenL, Instituted in 1969. the commission handles questonscors,erning

discrimninatocy conditions, whether purposeful or inadvertent." hasn I yanked anybody's contract yet, doesn't mean it wOn't the repression ot an individual's dignity, freedom or liberty Ifs

HEW has said if is gearing down . areas of concern include political, cultural. Social and civil

The University tlls under the prescriptions of the HEW
matlers, along with those ot a person's lite style

document because it signs government contracts in excess uI
$10,000.

The University's Attirmative Action Program currently works
with. individual departments and schools in setting up at
tirrnative action goals and establishing timetables for corn
pleting those goals.

"We are talking about goals 01 something like getting the ratio
of men to women professors where it should be," said t(arla
Brown, an offmrrntive action officer

Goals Differ from Quotas

"Ideally we will evenlually get to the point that women are
treated as human beings as quickly as non minority men are."
she said

However: tIme University has currently made at least one at
tempt to correct sex based inequities with regard to women
resident faculty and it is in the process of reviewing female
staius in the areas of research associates and research
associates unclassified Another study reviewed the Universify
ext eflsicvs service

Appointed last March20 by MacVicar, the committee to review
the faculty status of women IRFSWI ret through June and .,'
mads recommendations br 47 salary increases and salary
adlustments and rank adjustments for two more women

The ad hoc committee oper.iled me the review of 177 women
faculty fu see it the salaries and rank of these women are what
they wouid be for men

Made up ot nine members, the board has handled ap.,
provirnately six significant cases in its history. the most recent
being the Verdell Adams charge of racial discrimination by
former head baseball coach Gene Tanselli

According to Evashevski, the University administramon would
rather have some overlap between boards than "large cracks
in which people could tall into."

"The boards are not subjunctive to another, he said ''All three
are advisory boards that make recommendations to the
president The president has the final word, I know of no oase
where he has overriden the board, but it iS conceivable that
could happen



Officials say

Awareness of lab bias increases
Editors Note: Today Barometer Writer Steve
Clark looks at the present status of the

discrimination problem at the University in the
second of four articles on the subject.

Discrimination, or at least man's conception of
it. is a curious thing.

One hundred years after t he Civil war and the
abolition of slavery, the federal government
decided to finish its haitcompteted task and
provide for, the complete granting of

citizenship rights to Blacks.

Fifty years after women have been granted the
right to vote, it is realized that there is more to
being a man's equal than in going to the polls.

Is It only now that these facts are so obvious? Is
the awareness of discriminaf Ion like a pen-
dulum operating on the half century? Or could

it be that there is Simply more discrimination
now than in years before?

No more than before

According to Anthony Birch. director of
budgets and personnet and the University's
Affirmative Action Program. there is no more
discrimination than before. Rather there is a
greater monitoring of cases and therefore a
greater awareness of bias.

"-.1 -

The Department of Health, Education and
Welfare IHEW).civilrightsdivision. right now
is the monitoring agency for the federal
government and HEW's prescribed af-
firmative action programs are required to be
an equal opportunity police force, said Bob
Gutierrez. a former affirmative action officer,

"While you have a greater surveillance." said
Birch, "you also have more violations or in.
dications thereof. But this is not necessarily art
index of the actuat discrimination rate."

As the true level of bias may be mistaken, so
too. says Birch, is the role of affirmative ac
ton,

"Our role is not fogo in and force S school to do
something. Ra'her our job is one of creating an
awareness of pofentials available." he ex.
plained.

Office can be weapon

"People here are under the mistaken belief
that the Affirmative Action Office is supposed
to be the Affirmative Action Program," added
Gutierre:

Rather he said, the program should be the
effort of the whole institution and the at
firmative action oftice Should be an organ of
assistance. And in cases it can be'a weapon to
use against non complying departments.

"We have the power to make them etfective,
Guttierre1 said.

As an implementalor, Karla Eirown, another
affirmative action officer, sai she feels the
University office is weak.

"One thing that we do lack is an effective
means ot enforcing affirmative action," she
said. "Noone in theadministralion is willing to
give us power to police certain departments'
activities which are out of compliance." t,.

rather by enforcement.

Attitudes of individuals then seem tobe for the
most part the discriminatory aggressor under
attack by attirmative action and various
discrimination boards,

Preudice slackening

Brown said she feats that the prejudice toward
minorities is at least outwardly slackening.

"Today it is the 'in' thing to be non
discriminant," agreed Laytayette Trice. a

black member of the Anti-Discrimination
Board, "People want to let it be known they are
not discriminating. People are starting to

become more sensitive."

I really think things are getting worse.
relatively speaking," he said. "Blacks are
expecting more. There's a lot being done, but
things are stilt really tough."

One program instituted to aid the disad
vantaged minority student at the University is
the Equal Opportunity Program.

Serving a selected number of Blacks, Mexican
Americans. Indian Americans and white
Americans, the program helps students earn a
college degree by providing financial and
counseling assistance.

The program staff assists those students who
do not meet University admission
requirements and those who are tinanciall1
disadva"taged or both.

This year. EOP provides $245,000 to 150

students through financial aid. Educational
Opportirity Grants and National Defense
Student Loans.

Average student benefit was $1,100 with the
maximum set at S2.300 (51,000 (EOGI, Sl.00C
INDSL) and 5300 work study). The federally
funded work study program accounted br
S52,000 of the total budget

Sexism stilt exists

While minorities ar being treated with more
equity, a' far as women are concerned, sexism
stilt exists, said Brown. "Jokes are Still made
about women dri,ers

"Within my own mind, I think the dilemma we
tace is that there are some sincere people who
are both sexists and racists t this University."
explained Bill Sterling, a black part.time at

She said Birch feels this is too negative a tirmative action otticer
behavior for the program to take. Attitudes
won't be changed by talk, she charged, but "This is hard to actually say outwardly

because you feel you have to ustity if to
people, but in my mind. sexism is as much
ingrained in an individual as racism How can
ix person not be a sexist in a society that prides
itself on mate dominance.

To end this teeing ot tow female status wilt be
a difficult task, one attecting an additudinal
change, Brown said. Women are not accepted
as professionals by many of the professionals
on this campus, She added

"We don't want to be considered as a group of
dissatisfied minorities," Sterling Said. "We are
practically at our wit's end we are not
satisfied with what's going on here. HEW'S not
satisfied with what's going on here either,"



Discrimination
still exists at OSU
By Steve CLark
Barometer Writer

The status of women in employment has

degenerated during the past decade charges
Kathryn Clarrenbach, past president of the
Interstate Association of Commissions on the
Status of Women in the Nation.

Although there is an increased sensitivity
toward minorities, said Layfayette Trice. a
Black member of the University Anti-
Discrimination Board, conditions are getting
worse relatively speaking.

Blacks are expecting more.' he explained.
"There's a lot being done. but things are still
really rough."

We have made some progress but we have a
long way to go to reach our goals.' said Lonnie
Harris, director of the University's E'dtidiàcal
C*portunity Program

If this is the current state affairs with regard to
dsc,km,nation. what can be expected at the
University in the future' More alleged
discrimination' Or increased attempts to end
'sex and racial bias'

To resolve these prchtems will first require the
creation of an awareness of the difficulties.

the community level." Harris said,
"Corvallis is not aware that we have minority
students or campus" Students on the whole.
he charged. are riot aware that there are
rninrti students on campus.

What will be required. aid Bob Gvtierrez. a
former affirmative action officer is "to pierce
the liberal veil."that is, to conquer the con
tidence of people who feel they are non-
discriminatory. but in fact are t,arrnfully
based"

The goal then, f dscrimsna1ion boards is to
resolve these problems and make people
aware of avenues of appeal, said Jo Anne Trow.
associate dean of students.

"This is the hardest thing to do- o make people
aware and to utilize the board." she said

"The unspoken mission of affirmat.e action,
explained Bill SterIing a Black part time
affirmative action officer, is to get people's
aftidues to change so they hire increased
numbers of minorities and women

We find ourselves limited as to what we want
to do in the area of facu'ty employment of
rmriorities," said University President Robert
MacVicar

'The big task. the only tong-term solution, is to
get more minorities and women Into areas that
are essential to this instituti,n"

Mac .Vlgar said if none of the minority
elements are In these professions, we are not
going to achieve these goals. It is difficult to
get minorities to seek professions in applied
science or women to train for engineering.

Clarence Bob. treasurer of the Naflve
American Students Union said he feels the
University has nothing to offer the Indian

"We're leaving our reservations to come to a
white man's college and we feel we should be
taught something about Indians so we won't
lose our identity. I want lo see programs set up
that favor the Indian students. Right now.
there's nothing to keep us here," Bob said.

Gulierrez countered saying. "Minorities and
women have a lot to offer this place and this
Institution has a lot to offer minorities and
women. It seems tome it's time to start
dealing with the best the two have to offer."

"This institution has been rather fortunate
whether it's aware of it or not," said Sterling.
"There are some minorities on campus which
could make valuable contributions to the in
stitution But I'm afraid at's going to realize t
too late."



-IEW to explore bias charge
3y Steve CLurk
3arometer Writer

epreientatives of the Departrnento! Heatth, Education and
Nelfare. civil rights division (HEW) will be on campus Dec. 5
o 5 to nvesti9ate cornpaint's of aIIeed racial discrimination
)y the University Athletic Department.

The reports stemmed from Verdell Adams. a baseball player
is4.O had made a similar charge last year. and Bobby McClarty.
j member f the 1971 football team.

8vt besides the specifIc review of the charges of racial bias
xought aç.ains't former head vaseball coach Gene Tartselli by
darns and a comparable accusation by McClarty of head

ootball coach Dee Andros. HEW will be hei ' &ter even more
nfurmnation

In a letler to University President Robert MacVicar. NayS.
4EW requested a description of the methods used to recruit
tecitiel baseball ..snd football players for the University

in th request. HEW specif ted that the report should include a
1st c the names of schools contacted for each sport, the names
nd races of recruiters and the number of minority athletes
ecruited (by name foe baseball and football for the past
iears

The number of baseball and football athletes recruited, by
ace. who now attend the University but who are not engaged

now in the two specified sports i also requeSted

Also prescribed is a description of the criteria used in baseball
and football to recruit athletes . place them on the team and
retain them on the team.

A description of the manner of awarding athletic scho1arshLs
to baseball and football players and the criteria for maintaining
that aid is also required.

Az-i identification of all students by race who have tried out,
been placed on the team, played and later dropped from the
roster i also to be made available

According to a report on the University Athletic Department.
compiled by Athletic Director Jim Barraft. 35 minority athletes
were recruited fo football and nine for baseball in 1971 7) Of
these four chose to come to Oregon State. all in the tootbalil
program.

According to the report, the predominant reason the minority
athletes did not come to the University was interest in other
schools. Poor grades accounted for six athletes not Corning to
the University, white parental pressure was the case se.en
times.

Barraft reported that the Athletic Department. beginning fall
quarter, inaugurated sensitivity symposiums plus the addition
c two Black assistant coaches to the department staff



Editorial

Affirmative Action
needs to move

Ce of the biqgest reasons the Affirmative Action
Program has not been very successful is that t is ted up
in part of the University's bureaucracy

The sectidno? the bureaucracy that ;t is a part of. and
needs to be separated from is the Department of Budgets
-and Personnel Services.

The University's rationale for placing the program under
this department is twofold, First. University officials feel
tf'iat ii you want to control employment practices, you
should do it through personnel services, Secondly. they
teel that if you want to use finances as muscle for im
plementatron of directives, you should do it through th
University s budget department

'lowever. tne Department of Health. Education anc
Welfare CHEW) feels that ttie Affirmative Actirfice
should be a strong erough implementating force in tse
because & the actions that ttie programs officers shoulC
take

If HEWs opinion of Aft irmative Action's implementation
is to go into effect, one must realize that many of its in
ternal actions need to be worked out on a certain level o'
confidentiality This level cannot be achieved anø
maintained when the program is placed under another
depart rn en f

It is apparent that it the Affirmative Action Program is tc
achieve the standards set forth by HEW. one of the things
that must be done is to make the program a sparte unit
of the University. with Its director directly responsible to
the University pre3ident



Chicano i.Jnion to hold
fund-raising dinner
The Chicôno Student Union Student Union from the
will hold a fund raising dinner University. The menu will
Saturday include enchiladas. trijoles,

tacos and rice prepared ir
The money raised trom the
dinner will go for the 'Cinco
de Mayo" to be held next May
during a cultural awareness
week at the University.

Cinco de Mayo is
it celebrated MayO. It is the day

that Menico received Ifs in.
dependence from France
This holiday will be the locus
point for the cultural
awareness week

The dinner will b e held in St

traditional Meoican style

Food will be served at S p.m.
and again at 8 There will be
musical entertainment
provided by. the Chicanos
Admission to the dinner i $2
ton adults and 81.25 for
children through 0 years of
aoe A raffle will also be held.

Tickets may be obtained from
any member of the Chicano
Student Unon or by calling
Jose Garcia at 753 4013.

Marys gym. Authentic
Mexican food will be prepared Tickets will also be sold at the
and served by the Chicano door.



OnTV

MacVicar raps On
By Cap Pattison popuIatons that would give us a job market in
Barometer Wri?r classified employees." MacVicar said,

University President Robert M.cVicar spoke
Thursday night aut discrirninarn at Oregon
State

"lm not sure we are having a more difficult
time (with discrimination) than any other
institution of higher education," MacVicar
said.

He was speaking on the KBVR program "The
President and the Press,' which was taped in
hi home and will be broadcast on cable
channel I Dec. land at 7 pm This program
i a monthly series where representatives of
the mass media are invited to ask the
University president questions,

()i Thursday's program the press represen
tativeswereJum Howe, news drector for KEX
Radio. Portland, Lloyd Passman. higher
education reporter for the Eugene Register
Guard. Dennis Wolteririg. public affairs
producer far KBVR TV; and Dennis Roller.
campjs editor for the Barometer.

Or tocalion is tr?, remote from yrban

As fa as faculty is concerned we recruit on
a national basls But in a field such as forestry,
for example, there are almost no people who
have received advanced degrees who are from
any one of the three principle minorities."

Also was Black atheletes on the
football team. It was brought out that 7 Black
atheletes were contacted for this year's
football team, but all of them failed to respond
to the correspondarice

'1 am confident that Mr. Andros and his staff
are very anxious to have Black atheletes in the
program." MacVicar said. But he admitted
that recruiting has been a problem.

Maybe it's going to take awhile" the
president said.

At one part of the program. one of the Mac
Vicar family's two cats came into the living
room where the program was being filmed.
Al ter meowing at her presidential master, she
spent the rest of the program in MacVicar's
iap

bias

Robert MacVicar



Analysis

The truth on
Editors n-ole Followirm is the Ia? of a tour-part series on
dISCrLnhInCtion at the University.

By Steve Clark
Barometer Writer

Based upon a review of the higher education guidelines Issued
by the Department of Health. Education and Welfare (HEW). it
is apparent the time is ripe tar change with regard to the
University's Affirmative Action Office.

HEW thinks so. So does an important segment Of the at-
firmative action stafl-.the the minorities and woman most
concerned with ending discrimination on campus.

In a letter to President Robert MacVicar, the federal agency
recently told the University thai it does riot satisfy the
requirements of a federal executive order,

The University was therefore ordered to take additional
Corretyp action to comply.
The neeedcorrec1ive ectln is apparent in the staffing of the
affirmative ac-lion office -which has been allowed by the ad
ministration.

According to the HEW guidelines, an executive of the con-
tractor should be appointed as director of Equal Employment
Opportunity (EEO) programs and he or she should be given
"the necessary top.managment SuppOrt and stalling to
execute the assignment."

"This should be a person knowledgeable of and sensitive to the
problems of women and minorily groups. Depending upon the
size of the institution, this may be hi sole reponslbility, and
necessary authority and staff should be accorded the position to
ensure the proper implementation of the program"

If i5 here that the University sidesteps ifs commitment.

Granted, the University has established an affirmative action
program and its director, Anthony Birch, is an eKecutive of the
contractor, but Birch also is director of the University's

4

affirmative action
Budgets and Personnel Departments. That is contrary to the
recommendation that the affirmative action directorship be his
sole responsibility.

In addition to his many responsibilities. Birch is an anglo-male-
This is not necessarily a reason for condemnation, but it is a

matter to consider when questioning the sensItivity of an af-
firmative action officer to minorities and women.

"Because he's while, said Bob Gutierrez. a former affirmative
action officer. "he hasn't expressed to minorities arid women a
great sensitivity to their problems."

In this regard Birch is not necessarily to blame. He is rather a
product of American male-dominated society and the ad-
ministration that placed the responsibility of directorship of
affirmative action on his hands.

in affirmative action, senslNvity Is the key. A person even with
the best Intention is unable to alleviate a problem unless he has
a sensitivity to f-he problem itself.

The administration has handled it this way and Birch said he
agrees with Its line of attack. Where is a better place to control
discriminatory employment practices than In the personnel
department. Birch says. And where bettr place to be able to
enforce compliance of departments than from the department
of budgets where funds are controlled?

But in this, the bureaucracy of the administration is laid open
Affirmative c-lion has no need to be attiliafed with any number
of other departments. According to HEW, the office should be a
strong enough enforcer in.itself.

Bill Sterling. is Black part-time affirmative aclion officer, sad
hi past experience with institutional bureaucracy is fresh in
his mind and the situation here is an attempt to make at-
firra?ive action functional in this bureaucracy

In Itu regard. Bureaucracy is taking Its toll
Sterling questions whether altirmative action at the University
has become an agent of non-compliance, because at having a

part-time director, along with having only part-time staffing
and no assigned clerical staff.

To be sure, affirmative action has been hurt by staff limitations
and alterations.

Currently, theaUirmalive action office is made up a one-fourth
time equivalent (FTE) director, a .7 FTE women's
representative in Karla Brown and a IS-hour-per-week Black
graduate assistant in Sterling -

In this onsideration, it might be proper to consider whether
part-time staffing allows for what the administration terms
budgetary reasois does not in fact mean a part-time corn
mittmerit.

The, financial contraction phase that the univerciys.gomrig
through has been blaçneØ,,s the cause for many thing, In-
cluding howihe inbilt'ty of the University's Affirmative Action
Program to change the compostition of various departments'
personnel.

Finances and bureaucracy cannot. however, be blamed for all
the ills besetting affirmative action.

One of the worst detriments to the program has been a per-
sonality conflict which has developed fl the affirmative action
office between members of the staff and Birch as director.

That conflict has now progressed to a point where little can be
seen effectively accomplished due to a diversity of opinions on
how to handle situations and Implement affirmative action.

Where Birch said he feels the affirmative action office should
be an organ of assistance, Brown says the program won't be
effect ive at the University unless it takes an active role.

Currently she says the office is weali, as implernintor - The
administration has not granted me office the authority to en.
toce affirmative action and this will only allow discriminatory
attitudes to continue Additudes, she said, won't be changed by
talk, but rather by enforcement
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OSU Foreign Students
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the University handled Phe

tncsdent In my opinion ii was
disri,sed with very little $

action taken

We are all members of the
University community here at
OSU tori'ign and Amerkan
sludenis alike I may by qut of



From the inside

Affirmative action under analysis
By Steve Clark
Barometer Writer

T* members ot the Attirma?uve
Action Office hOve recently come
Q,jt with recommendations con
cern.rig ttie development of At
firmative Action Programs at the
tifliversify

Wrting in response to a request for
comments on triC Department of
htealth, Education and Welfare
IHEW) Hgher Education
C.u,d,l,nes Karla Brown and Bill
S!erhng both part time aft ir'nat,ve
acton officers. howe presented
fjnversit, President Robert
MacVicar Anthony Brch of
tirrnOtive aCtiOn director, and
M.iOSh Popo.cri dean ot te ,ad
m,n.stration wtPi fhCir anatysis

As ret no comment has been tr
thcornng 'om arti t the parties o
aPi the documents were ad

A ,e! n Comment 1505 been fV
ncomng tram aAf/"l'e partiesr to
a'c IPie docurers ie're ad-

sod

MacVicar, however, for the mast
part twOS out of fawn Iat week, (the

recommendations were sent out
Wednesday) Birch. tOO was
reported away from Corvallisand

lso involved sn Other mfters
POpovich, would according to Itie
Presidents secretary Irene Page.
reserve comment to MacVicar

'ii.

a bOsis of thus, Brown has not
released the (Qnteflfs of her report to
the press

M,' intent is to really get something
t some meaningful change
and improvement in the proqrarr
she said "1 want to give the ad
min,s?rat:on a fair ChdnC to
respond I don't want to give them
any reason tO doubt the sincerity of
these recommendations

Brown sad she ads nterested it'

turthening communication between
'he administration and the problem

I rn no' interested in pufling up any
more barriers."

"The AP. UPI and the Oregonian
hawe requested a copy' of my

- ,docurnerit," Sterling said
However, n all fairness to the

inStitution that they have time to
4npw. 'w

c.,.,i... I.. ,...,-,...,.-, --

response by the administration
was an indication of the institution's
half hearted compliance towarc'
afturmative action

'Their not willing to tOuch base with
the problems' Sterling said They
reatie that Karta and I are
dissatisfied, but there has been no
attempt to discuSs with us the
problem which should be of mutual
concern

The HEW guideline recommends
hiat an e*ecufive of the contractor
be appointed as director of equal
opportunity programs, and that he
r she be given the necessary top

management support and staffing o
e'ecute the assignment It is also
directed that this be a person
knowledgeable 0t and sensitive to
the problems of women and minority
groups

Sterling stated, however the
University has resisted th request

fceng en ?h' phrase the necessary
management SuppOrt and

stdfting to execute the assignment'
Sterling wrote. The present Staff 5

of making the kind of progress that
f ShOuld rnainiy because ot a break

down of communication between the
arid l"c' reSt of ire staff

The problem, he said. stems from a
difference in philisophical approach
between the Drtp.tor arid the At
furmative Action otfiCers Btrc,4. he
charged. seems t be indirect dction
Oriented, increased hiring of
minorities and women as a by
pvoduct of Affirmahve Action
romplianc without stringent goals
or timetables placed upon depart
merits

The rCSt of the staff Sterling sad, is
direct actiOn oriented

Sterling proposed in tfl sluatiori
for the University t decide PiiCt'i

courseit.silltakeandtheripur,ue 1

In cubnittng his report St 'rung
wrote I bOlOve that an nly' '5 of
thi5 type s imperative rid
inevitable it we are ever to cofivn:e
or SdtiSfy HEW ot our committn'enut
to Aftirmatuuve A(ton compliance

Sterling directed .15 repori to wnat
he termed the ma or area of concerr
at thi5 time ?hQ development o
Att,rmatve Action Programs

Cuir.n find i ,ilnnmpni vir

wrote, "If the Affirmative Action
Program iS t continue under the
present form of administratran that
5 to say the present level f

tokefliStic commttmertt partial
staff partal funding ad
ministralve conflicts, etc I we all
find that little or no time will be i4f
to devote to øu' prmarp purpose
which tO flsure the increased
fr.r.rg ' n'nortes and women at'
Oregon Stale University

Ic etfec, th.s. 5?ering proposed an
mn-,eduate Affirmative At.on ru

service aOrkSPiOD cons s?ng of
department heads arid super.sOrs
adrn.r'str,'e eec,,itves local
mrOrty ana woren's group
mmber5 5!udentS facult, and
academic ana pro'e55crial sPate

Urdvr 'b Sub f.tC rvsper5,b,

toy .'rplertierta! ' S't" r t0
another ne c a'a

i ttack rig 'Pie ew iar"a1c ' a ack
Ot tàf due 'o a ,acw c "oey
ierlr,g prapcsea 'na' each

tin .erStv depart"nor't oe assessed
an ftirma! e 'i'ioneiary

reaffirmation f the contractor COntrb

""'i vi , ,i,o'r'',,',, cequal empto1merit pol:j Sterin
r ,.. U:LiI twái



Editorial

ffirmative Action
first priority

Not all the problems that the Affirmative Actor Program
sas tiane beer going unnoticed. Affirmative Action of
'cern Karla Bpwn and Bill Sterling have both drawn up
separate reports in which they outlined their recon
-tendatons pr changes and actions they feel need tp be
raker for mor?ovemeny in the program

both officers addressed copes of their reports to Robert
MacVicar Unversty president Miosh Popovict. dean o'
administrator and Antflony Birch. Director t At
'rmative Action. The by
Wednesday. Nov 29

Snce these reports were 'stied to ad-t,nstrator p1

.?'nie Brown nor Sterling has been approached
'nese ot'.caIs concerning tte recom'nenda',otts

u"a!e apr P'ogra

*as r town or Wednesday and
- wap''pwn orWeonesdav Thurtiddy or

a' ):'Q p. key adrn,,n.s!ratiofl o'fc.as ref Iecs
es1 5 contnt?mert toward nicking 'he

it .c'pn Program nine' thp goes tie' tortr by

p' ffnaltr. Educaior and Welfare

pr- 'a "n A"nia k:',nn Prpo'a' as se

-. ..... . o.a:e '-S p'tP- tC t ny o' Pa

"n oogress ' Pit ap. -

is_ .4



Civil rights team
to look at athletics
By Steve Clark
'Barometer Writer

A team Of Civil rights specialists. represen

tàtsvf the Department of Health. Education
ant .elfare (HEW). wifl be on campus today
to investigate charges of racial bias sY the

Universty Athletic Department.

Working out of the Seattle HEW office. civil
rights division, the team will investigate
reports of eacial discrimination filed by
Verdell Adams and Bobby James Wi Mc
Clarty

Adams nas accused former head baseball
coach Gtne Tanselli of removing him m the
team last tpring because of race McClarty
ha's made a similar tharge saying that nead
football COach Dec Andrøç would nt allow
hiPn to play that sport cn grounds at ra

In a letter to University President Robert
MacVicar. Nov8. HEW also requested a
ijvs(rptiGfl of th methods used to recruit
pctential baseball and football players or the

past tive years

Adams s'd that tPie initial charge was tiled
with HEW st Sprinq.

Eplainirq ttie time Lapse between complarnr
and artion tk.M by HEW, he said, When you
have a compint you write your Conqre55m4n
hut whi'n one perso, writes a complaint he

Can't come. But when there are a lot f com
plaints over a long period of time, they hI3'.e t

come back because, there must be some
problem in the way things are done.

According to Denny Hedges. assistant athletic
director, statistics of this nature are not

available as tar bach as five years

In a report compiled b Jim Barratt athlehc
director, figures based upon the years lQ7t 3

Show that 35 rninrty athle?es were reCruited
for footballi and nine for baseball Of tee,
fr decided to attend Or4on State. all tO
in the footbalu program

The HEW civil rights specialists Salt
Wilinger and RQcky Roquvaquera will also
require the report prepared by tne Humar'

Rights Commission on the charge last priflg

b Adams Ctiflg alleged racial discrimination
by lanceth

!anst?th wab absoled specific
discrimination by the commsston but it also
satd ne was nut suttienp sènsitiv tc ttie
needs of individual plaierb

HEW rev ew l the enptatrts and rerutnq

practices omes under th 1vrsd,c?.! Itfe
Ss. hich peciIies that n person in

Unit,i Stales .halt e eued frrn any
proqrdms r services whicn JFt rtClPCnt5

trdt.ral in'es 1n the basis r'
njlinaI *rigin



Indian tales

to be told

I

A North American Indian
Iron, the Oibway tribe in
Ontario, Canada will tell
stories of 115 people Thitrsday
at p.m. in MU lOS

All Ne Me Ke Pe-Nas will talk
of places en Canada never seen
by whiles.

The talk is sponsored by the
Englith Department Special
Events Committee.
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