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Editorial

Minority problems
need listening ear

The University has a problem that
only a few words can describe
discrimination, prejudice, racial
tension if you will.

So, “‘what's “new.,’”" you say.
"“"Everyone knows that the ad.
ministration isn‘t doing an adequate
job in dealing with the problem.”
Well, you're right, but you are also
dead wrong if you don’t include the
rest of the white community as
deterrents to this problem’s solution.

The magnitude of the problem goes
far beyond the administration of it. I}
Seems to stem from the fact that the

Sam Whitehead, a junior in PE and
Health, said this week in an article in
the Eugene Register-Guard, it isn't
that it's the University) prejudiced.
It's just that it doesn’'t understand
Blacks It doesn't know what Blacks
like to do. Or even how to talk to
Blacks."

Verdell Adams. a junior in H and S5,
and Bobby McClarty, a sophomore in
PE and Health, told the Barometer,
“"We aren’t asking you ‘o be a part of
us. we're Just asking you to try fto
understand us and our problems. '

whife community does not understand’~./1lf we are fo understand the racial

the problems of the Blacks. The
deterrent to the solution of the
problem seems to stem from fhe fact
that most of the community is not
working for an understanding of
Blacks and their problems.

Lolenzo Poe, a sophomore in H and
SS. and president of the Black Student
Union, sees three problems of im.
mediate concern for Blacks in this
community .- the lack of social ac-
tivities, the fact that the University
doesn’t otfer the type of education
that Blacks can use 1o solve probiems
n  their urban' commuruties and
tensions within the Athletic Depart
ment

problems our community is faced
with, we must start to communicate.
The blacks must make some kind of a
concerted, organized etfort to tell the
rest of the community who they are as
a people and what their problems are
The rest of the community -- not just a
portion of it -- mus! listen

This problem is not one that is just a
problem for the Blacks, or the ad
ministration or a few individuals. It is
a probiem we are all faced with, and
the sooner we realize that it is a
problem for each individual in the
community, the sooner we will begin
fo move away from it and toward a
concrete solution.



Athletic probe continues

Representatives of the
Department of  Health,
Education and Wellare will
refurn today to the University
o continue a review ol the
Athlelic Department regar
ding charges of alleged
discrimination

HEW was previously on
campus Dec. 5 1o discuss the
complaints with Universily
oftticials,

The investigation has stem
med from reports ol alleged

discrimination in the
Universily baseball and
football programs The

charges were liled with HEW
by two Black students, Verdell
Adams and Robert McClarty

Hesides investigating the two
specilic cases, the HEW of
licials will review recrulting
praclices vsed in the baseball

and football programs for the
past hive years. Also required
are the <criteria wvused 1o
determing who receives the
athletic awards and
scholarships

Jim Barratt, athletic director
has appointed Jack Raney,
academic coordinaltor. 10

prepare the nformation
required by the tederal
agency
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antd misunderstandings Such
a group mogh! be aniliated
thraugh the Experimiental
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Hemember  peach  comes
through  understanding and

‘rencing

jowe through peace

Dawid Starratt
Soph. H &55

Where to begin
To the Editor:

I must be perfectly honest, in
saying that | am & froubled
and frustrated student
Troubled because |1 realife
that the black students al the
Univirrsity  are encountering
ditticull  problems,  and
frustratid becayse no one will
take the timie bo bl me what |
o5 anondividua! can do abau!
thes prablem

When 1 hrst transferred o
05U, trom g Calitoeng junior

college, | weas surprised al the

lack ‘ol Blacks that | .en
caurnbered on the campus. And
I tound Hhatl anannocent smile
an vy part was antieprelisd o
G siel of [.-|r_1$1‘ gesture. So
bodecided that perhaps |

needed  fo gain some  un
derstanding ol the black
culture their  bLelhefs,
vmaohiong,  the reasons Thoy
teel the way they dao

The anly thing | could think to
o was to take o course in
Black Literature. for perhaps
the Black writers rmigh! be
abiie fo electivély com
munitate their feelings and
emolions o me, and | also
hoped that Lmight be abile lo
come inla personal  contact
with s«ome @ the Black
stutdents so that they might
vinte  therr opmions la me
tirsthancdd, 7

There were some  white
students in the class  who
made a genuine effart 1o reach
out-and attempt. lo. un
derstandd but we were always
told by the Black studenls that
we couldn’t understand thgir
[problems because we weren't
“Hlack

The point | am trying to make

is this  T.am sincere i my
desire to understand but |
honestly don't know where to
begin. s like frying 1o go on
a treasure hunt withoul a
miap. I while: studenls are
continuously told that thisy
can't understand, then  one
day they are going lo slop
trying. Oh, | realize thal the
majorily ol the students on
“his campus don'l even care,

« byt there are some whodo, All
l'am asking 1s that you al least
fell us where 1o begin.

Kristine Kuchenbecker
Fr.-Home Ec.




Black will
succeed

Tony Birch

By Steve Clark
Barometer Writer

The adrmunistration has made an overture to
subdue discriminatory employment practices
based upon sex or race al the Universily.

The appointment of Ronald R. McClain as the
director of the Affirmative Action Ottice and
assistant to the president was announced by
University President Rabkert MacVicar
Tuesday,

The directorship will change hands from Tony
Birch. gwho 5 also director of budgets and
persennel, to McClain March 13

McClain, a Black, 15 currently director -af
Project Continuation af the University of
Oregon. He worked for the Bratherhood
Educational Center for tour years. The center
is a Black supportive service organization.
Two of McClain's years with the minority
agency wereé spent as division director in
Honolulu

Under McClain, the University Attirmative
Action Office will be tor the first time out of the
Otffice of Budgets and Personne!l, a situation
which in the past has been openly attacked by
critics of the Umiversity's handling of Af
firmative  Achion,

' B .
The move Iram budgets and personnel is not a
reflection of Birch's ahilily as Aflirmalive
Action director, bul rather an anemept by the
University to give the Allirmative Action
Oifice a greater mobility, McClain said.

MacVicar explamed 1 as a moare efticient
operation where wo peaple would be doing two
jobs, instead of one man attempting toth

The most signiticant aspect ot McClain's ap
pointment., MacVicar said. s thal Ihe new
director brings with him a sfrong minority
background and & falent lor this pasition

McClain, as director, will satisly a basic
suggesfion by the Department of Health,
Education and Wellare. that the Atfirmalive
Action direcior €hould te bath fulitime and
sensifive fto the problems of women -and
mnorities
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Group votes to form
permanent body

By Wanda Erickson
Barometer Writer

Tre Ag Hoc Oregea State System of Higher
Education Women's Comrmittee voled
Saturday 1o orgamize mio a permanent boly
devoted o eliminating  discrimination in
Oregan's educational inshitutigns

The all hoc committee was organized las!
spring by Margaret Lumpkin, University
pducation professor. o geal witn problems of
women 0 Oregon’s Ccolleges ang universities

The women emerged fram this tirst meeting
unitegd 0 their commitment o seg that ths
_year's Aftirmative Action programs become a
reality to bring equal opportunity far Oregon
nstitutions.” sad Lumpsain

The group Saturday appointed an interim task
force to write bylaws and develap argan:
rational structure for a permanent body within
the the next 30 days. according o Jeanne Dost,
director of the newly created Office of
Women's Studies at the University

Sometime in April, according to Dost. another
meeting of pestsecondary education women
will e held on the University of Oregon
campus and offticers for a  permanent
grganizaton will be elected

Saturday’'s meeting at Portland State
University consisted of general meetings and
tour workshops with the topics of Alfirmative
Gotion women's studies. Qrgan 7 ng women on
campus. and women's probléns Reproesen
tatiwifs from the comsnunity  colieges -and
nigher egducation mstitutions arnended

The representatives discussed the possibility
ot pooling etlorts 1o implement the Equal
Rights Admendment now belore the Oregon
Legislature, said Lumpkin. Other goals
discussed by the wemen were @ secore gl
tective Affirmative Action (&A1 and establish
some means of monitoring AA effeciency n the
Uregon educatignal system.

Specific legislatipn and techniques for gaining
legislative power were discossed at the
meeting by state representatives Vera Kartz, D
Partland. and Mary Rieke. R Partland

“Both representatives indicated their support
of the etlorts by women at Oregon's pos!
secondary educational institutions 1o achieve
equal opportunity for all,”” said Dost

COne of the workshops held at the day-long
meeting was devoled to determining the stand
variaus grofessional prganizaitons have taken
related to women members, said Lumpkin



Grant loss to hurt
minority students

By Ceieste Doucet and Marv Pace
Baromitler Wrilers
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Black history week

to begin with film

By Cap Patfison
Baromeler Writer

Observance of Black History
Week will begin Sunday, when
a documentary tilm about the
late Martin Luther King, Jr.
will be shown.

“"The purpose (of Black
Histary Week) is to increase
the familiarity of Corvallis
people of all races with the
cultures of others, par-
ticularly those of black,
‘chicano, and nalive American
people,”” and R. E. Smith,
public information director of
the Corvallis branch of the
National Association for the
Advancement of Colored
People (NAACP]).

“King A filmed Record.
Maontgomery to Memphis'
will be shown at the First
Preshyterian Church at Bih
and Monroe starting at 7 pm

The tilm is sponsored by the
church and the NCAAP

Tickets are $1.50 for adulls
and 75 cents for children
They can be bought at the
NAACP office at 23rd and
Monroe, the Ink Well or the
First United Presbyterian
Church.

On Wednesday there will be
book reviews of biack English
authors al the Corvallis Public
Library, &th and Monroe.
University professors Robert
Kiekel and John Dunn will
conduct the session at noon in
the Richie room of the library.
Participants should bring a
sack lunch; coffee wiil be
LErved,

On Friday. Feb. 18, there will
be a ""Cross-Culture Fun
Fest'" al the American Legion

hall at B pom. The program
will consist of games ana
dancing from all diflerent

cyltures and there will be
refreshments served

On Saturday. Feb, 17, there
will be a "Black Arts in
Exhibition™ at the Grace
Lutheran Church. 435 N'W 21s1,
at 8 pm. Cost 15 §1.50 for
adults, 50 cents for stugents
and 25 cents for children under
12. Black local taler! and
talent from Portland will be
featured.

There will be an exhibition of
black student art throughou!
the week at Westminster
House. In Fairbanks hall
there is now a photlography
exhibit by Harrison Branch. a
University professor.

Films and speakersrelating fo
Black Histary Week are
available 1o any group or
class. Interested students cr
professors should contact
Wanda Westwood at 7574094



Blacks role improving;
gains yet to be made

By Steve Clark
Barometer Writer

Over the years inter-race relations in the
Corvallis area have slowly Iimproved, says
Calvin Henry, president of the Corvallis
branch ol the National Association for the
Advancement of Colored People (NAACP), but
rejection at the University between white and
black students has been a big barrier to
gvercome.

"People don’t want to communicate, they don't
wan! fo understand.”” Henry said. ““White
students are reluctant to be relected, while
Black students aren’t going to accept whites on
face value anymore.”

While gains are being made now, they are in

,good part the result of efforts by the NAACP,
Henry said. The organization has been
working with units of the community. the city,
the county and the University, whether they
liked it or not and has now established open
lines of communication and good working
relationships.

Yet all is not achieved, Henry quickly reminds.
There has been reasonable success lately in
consideraiion of the past economic and
political participation by Blacks. It was in fhe
18505 when the state constitution was adopted
making Blacks and ethnic minorities severely

restricted by law, Only in 1926 were Blacks
then allowed to own land. But the damage had
been done. economically. politically and
socially, Henry said.

Achievement and involvemen! by minorities
are going to increase, he said. IN Corvallis,
three businesses are operafed by Blacks, with
plans for another. In Portland in 1940, there "
were only B5.

“Blacks are becoming more apparent-more
visible than before,”" Henry said “"Whether or
not this visibility is good, you can’t deny them
2

Achievements are also being made on the
University level. In 1949, there were only about
60 blacks enrolled, a majority of which were
foreign students, but now there is commitment
by the University to bring education to Black
and minority students. 2

"In 1949, there was only one Black professor,
now there are three,” Henry said. "That's a
step forward. Things arey 1rnprt:wfng but.
bettering is on a relative scale— - /

“Black students are struggling fo see who they
are. For the students fo really get moving and
make a significant contribution you are going
to have Black faculty and staff to them un.
derstand the total picture of what's going on."”

Calvin Henry



Study shows lack of discrimination
in salaries of University women

Salary discrimination against
women employed as research
assistants and associates does
not exist, according fto: a

special study report made at
the University.

The study, launched as a part
of the University's Al.
firmative Action Program,
did recommend large salary
increases for women research
assistants at lower paying
levels. Raises from $400 fo
$1.200 were recommended if

the source from which they
are paid will permit it.

Sixteen research associates
and 101 research assistants
were included in the study.
which was intended to
“"eliminate all inequities
between male and female
employees.”

Research associate and
assistant positions are tem.
porary positions. Some are
part-time; some are filled by

graduate students working for
advanced degrees and almost
all are funded by nonrecurring

grants awarded , to the
University for selected
specific studies.

"In its review, the commitiee
could not find any instances
where salary inequities could
be related unequivocally to
discrimination based on sex,”’
said Elizabeth  Strong
assistant professor of
oceanography and Donald

MacDonald,
biochemistry.

professor of

Steps have been taken fo
remedy the problem of low
salaries paid to both men and
women by esfablishing a base
rate for research assistants of
$6,600 (unclassified per-
sonnel) and increasing it to
57,200 effective July 1. ac.
cording to Roy Young. vice
president for research and
graduate studies.




Black history
To the Edilor:

This  week has  been
designated as Black History
"Week. The members of the
Advisory Board of the
University Ecumenical
Ministry, including University
students, facully and town
speaple, commend to
community the various events
recognizingthe contribution of
Blacks i our sociely. We
mspecially invite you o the
Black Children's &t exhibit af
Westrinster House,

Wi recognize that the history
and image of the University
and Corvallis holds variogus
racis! experiences and im
pressions, and therefore a
high priority lor our ministry
15 to seek to help eliminate
racism wherever it exists. To
this same end we applaud the

the-

eftorts of those within the
University - students. faculty
and administration. We
commend the eHorls ol the
University lar increasing
recruiting and scholarship
programs through the
Educational Opportunities
Program. sludent services,
athletic department and
through other individuals,
schoals and departments. We
are eager not only to support
fhose eftorts to enable
minorities fo come o the
University, but also o make
our community a place where
they will experience warmih,
openness and opporiunily,

The University Ecumenical
Ministry Advisory Board
David Smedema, Chairman
Corvallis
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Chicano Union

| sets dinner

The Chicano Student Union
[CSU) is planning 8 Mexican
dinner which will be held
Satyrday from 4 g 8 pm. at

| the St Mary's gym

The cost of the dinner 13 52 for
adults and $1.25 for children
under 17 Special group rates
can be arranged by calling
Maria Garcia-at 7534313

Funds rarsed from the dinner
will be aed for the CS5U
cultural awarengss week
during the first weelk of May

C5U also fecently elected new
officery Elected were Marcia
Garcla, president. Leo
Guerrerg, vice president,
Flora Suares, secrefary. Jose
Garcia, treasurer. and Juan
Mendora, sergeant at arms



Phote by Glenn Hashitani

Woman awareness session

The Women's Study Cenfer held its lirst consciousness raising
discussions for women students Tuesday. The group’s purpose
is to help wamen be aware of the roles they are placed in by
society. The first meeling drew only seven women, however.

%

Three of them were (leff fo right): Carol Sturdivant, a senior
in marketing: Ann Meders, a graduale in liberal studies; and
Joan Nelson, a graduale in social science.
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& - From programs and caucuses to awareness and employment
=

Women s rights groups work toward varied goals

_ Ediftor’s note: The second in a series of four

both qualified and interested (in thise jobs)

articles dealing with the ‘s moveme
continuves loday with a focus on local and state
organizations devoted fo women's rights.

By Wanda Erickson
Barometer Writer

Oregon, where 51 per cent of the population is
female, has a ber of or ations con-
cerned with women’s rights, both statewide
and locally.

'Womenin Higher Education’

The Ad Hoc Committee on Women in Higher
Education, is posed of in all
aspects of higher education .- from custedian fo
professor - in Oregon colleges, including the
community colleges. ;

The independent group was organized last
spring by Margaret Lumpkin, University
education prolessor, with the assistance of
women from other schools.

The committee has several

purpases, ac-
cording fo Lumpkin. -

LA &

Among these are the goals to ge! fair and

equitable treatment for everyone on every
campus, sald Lumpkin:

“"We're out for human rights, which includes
minorities and men.” she said.

Other goals include exchange of information
among the different campuses concerning job
opportunities and successful techniques of
achieving equal opportunity.

“The group would also like lo invesligate
professional organizations which influence
universities, so we might be in a better position
to recommend these organizations fo fthe
committee members,”’ Lumpkin said.

The ad hoc committee voted unanimously in
January to lorm a permanent body. and
currently an interim fask force is working on a
proposal to be presented to the body in April.

Lumpkin noted that much remains o be done.

""We'd also like 1o see more women In positions
of leadership in higher education and more
women represented on the state board.”

She said the commitlee seeks equal op
porfunity for pecple at every level, from the
studen! on up.

Women's Political Caucus

Another active feminist group is the Women's
Polifical Caucus. The state group, headed by
Jeanine Dost, director of the University’s Office
of Women's Studies, has been  loosely
for the past two years and formally became a
group in September of 1972

“'The thrust of the Women's Political Caucus,”
said Carlin Holden, a member of the Linn
Benfon branch and a University soclology
instructor, "is to encourage and supporl
women seeking public office.”

A second goal ol the organization, Holden said,
is fo “place women on stale and local public
policymaking bodies, many of which have aot
been an area open fo women ' g

According 1o Holden, some of the local public
bodies which do not currently have a woman
member are the Benton County Health
Commission (which has some nurses. bul no
women doctor members, Holden said), the
County budget board, and the county fair
board.

- The political caucus’ |ob is fo “find women

Wed., Feb. 28, 1973

and their names, first so-that people
clart thinking ‘Oh yeah, we could appoint a
woman® and secondiy. so that they do it
Holden said.

Another goal of the Women's Political Caucus,
said Holden, is to lobby for women's issues in
represenative bodies such as the state
legisiature and city councils.

“Until we get enough feminists, men and
women, in the state legislature, we have to get
across wha! some of the 's issves are
about-like the ERA (Equal Rights Ad-
mendment}.

“'All over the country, men are voting on the
ERA, abortion and other issues having a direct
effect on women,* Holden said. ““We’re hoping
in the future in the next sel of local elections to
be running more women candidates.”

The Y-Round Table has helped organized two.
"‘conscious-raising” groups for women. (Left!
fo right) Lois Renwick, member of Y.Round
‘Tlhh: Judi Dale, Y.Round Table director;

Women's Study Group

Headed by Holden and Kay Porter, a
University employe, The Women's Study
Group meets every Tuesday from 11:45a.m. to
1 p.m. in MU 111 to discuss matters of concern
to women

The group consists of 20 to 30 academic. civil
service employees, students al the University
and inferested community peaple, said Parter.

Formed in September 1971 because according
to Holden ““at that time, a number of women on
campus came together with mufual concern
about the lack of programmed material and
courses for and about women.”

This year, the study group sponsored a three-
ferm sequence in |iberal studies dealing with
women, their history, their role in today™ life.
For the summer, the group is also sponsaring
several ether courses on women, according o
Porter

The study group has also been concerned with
the employment picture for women en campus.
According to Holden, the group served as an
alternate informal information scurce for the
Health, Education and Welfare investigation
feam fthat visited the campus-last year.

In the future, the group hopes to function as.a
falen! job bank. said Holden. It frequenily
recommends women for openings i1 knows
about and fries to provide information for
women about job opportunities she said.

‘Qur crowning achievement,” said Holden,
“'wias to write ihe proposal for seed money for a
Tull women's program.” -

The preposal. with money trom the University
has helped fo begin the Oflice ol Women's
Studies.

Phato by Glenn Hashitani ¥

Y-Round Table

The Y.Round Table a Universily-sponsored

a day-care program for children of students.

NOW, WE, AAUW, etc.

roup, offers a number of services for

operates a Women’'s Speakers
Bureau, a'group of women who give talks to
junior and senior high schools, college living
groups and any other interested organizations,
said Judi Dale, director of the Y-Round Table.
Talks center on the women's movement,
women's roles, male-female relationships and
other related topics.

The Y.Round table also helped organize two
""consciousness-raising’’ groups.

These groups “help women become aware of
the possibilities open for them. We also provide
support and strength for a woman to branch
out and do the things she wants to do,” said
Dale. -

Ann Meders, a graduate in liberal studies: and
Maggie 0’Shea, a senior in liberal studies, talk
informally during one of the sessions,

An abortion and venereal disease relerral ~
service is also operated by the service
organization.

“The cbject is to help women get the in.
formation they need, especially on VD, said
Dale.

Dale noted that VD Is a special problem for
women, since the symptoms of the disease
don't show in a majority of infected women.

Along with the A505U Senate, the Y.Round
Table is also involved in providing support for

Some of the other groups concerned with
women and equality operating in the state are
a branch of the National Organization of
Women (NOW) and the Oregon Council for
Woman Equality, both based mainly in the
Pertland area, according to Carlin Holden.

The Council far Woman Equality is concerned
with encouraging public officials, especially
legislators, to move in the direction of equal
rights.

Another statewide group is the Governor's
Committee on the Status of Women, formed in
1964 by then Gov. Mark Haffield. Two
University women, Maryann Staton, coor-
dinator for the Nutrition Program for the
Elderly, and Jo Anne Trow, associate dean of
students, serve with 18 others appointed by the
governor for three.year terms.

According to a document published by the
Oregon Governor's Committee on the Status of
Women, the committee’s purpose is to “"study
the legal. economic. social and political status
of women in Oregon and fo make recom:
mendations fo the Governor.”

The commitiee was created without any
authority in the state government, and has no
office statf or budget.

According fo Trow. the commitiee is mainly
concerned with four areas -- education, em.
ployment oppartunities, home and community
and legis|ation concerned with women.

The American Association of University
Women, which has a Corvallis branch, has
been “active with national groups for im-
provement of the situation for women in higher
education,” said Trow, a member of the group.

The association recently drew up a statement
about women in higher education, not yet
endorsed by its membership, which sets ob-
jectives tor women in education, employment
and decision making.

Another national group which does not have a
formal organization in Oregon, but does have
several members living in the state, is the
Women's Equity Action League (WEAL)

This organization is active in working with
discrimination women may face in em
ployment, in credit applications and related
concerns, according to member Trow, a
member.




Oregon voted yes

Equal rights amendment - 27 down 11 to go. ..

By Wanda Erickson
Barometer Writer

On Feb. B of this year, Oregon became the 25th
state to ratity the Equal Rights Amendment
{ERA), a constitutional change that has been
both denounced and cheered,

The amendment reads simply:

“Spction 1. Equality of rights under the law
shall not be denied or abridged by the United
States or by any state on account of sex.

“Saction 2. The Congress shall have the power
fo enforce by appropriate legisiation the
provisions of the

“Saction 1. This amendment shall take etfect
two years affer the date of ratification.”

Jeanne Dast, director of the Office of Women's
Studles at the University, explained the need
for such an amendment.

The Supreme Court has never ruled that
women are legal persons,’’ she said. “Any
group without a specific constiiutional
reference related to them are looked upon as
having inferior status.”

Siatistics seem to show that women do suffer
inequalities because ol their sex.

A US Department of Labor study in May 1971
showed the median weekly earnings of fulltime
women workers to be $100 while men in the
same category had earnings of $162. Thisis a
42 per ceni ditference, quite a lump sum,
especially if a woman has the responsibility of
supporting a family.

Joyce Patterson. a graduate student in

education, wrote in an article published by The
Journal of Home Economics that 41 states and
the District of Columbia have restrictions on
the number of hours a woman can work,
thereby eliminating opportunities for overtime
pay. In26states, employment of women still is
prohibited in certain occupations or indusiries,
she wrofe.

In Oregon, OSPRIG released a report this
week charging that credit in most of the stores
investigated in the Portland area may be
denied women or given to them on the basis of
their spouses’ record rather than their own.

if the ERA is ratified by the required 38 states
by 1979, changes can be expected in these and
other laws and regulations.

~ERA will make it possible for anyone fo
challenge any law in any state if the law ap-
plies differently to womnen then men, if there is
no valid difference other than sex.'” said Carlin
Holden, co-chairman of the Women's Study
Group on campus and a University sociology
instructor.

The Equal Rights Amendment is often thought
of as only changing the status of women in this
country. In reality, men will gain, tco. For
instance, in some states alimony is extended
only to women, The ERA would make it
possible in those states for men to receive
alimony in a divorce case if the situation
warranted i1,

Senator Birch Bayh D-ind. said in a 1971
Senate debate, “The passage of the Equal
Rights Amendment would not make alimony
unconstitutional. |t would only require a fair
allocation of it on a case by-case basis.”

One charge often made about the ERA is that
men and women will have to share sleaping
quarters and bathrooms if the ERA goes inlo
effect.

This is not so. Common Cause, a citizens’
lobby, cited Senate Report 92-689 and said two
legal principles were involved: “*The power of
the state to regulate cohabitation and sexual
relations of unmarried persons, and the con-
sitiutional right of privacy
{enunciated by the Supreme Court in 1965).
These principles would permit separate
sleeping and, bathing facilities in public in-
stitutions such as colleges, prisons and
military barracks. “'One law that will be af-
fected by the ratification of the Equal Rights
Amendment would be the draft, if it were put
into operation again.

Women in the past have been exempled from
induction into the armed services, but under
the ERA, they would serve under the same
circumstances as men and exemptions would
apply equally to both.

Rep. Robert McClory of llinois, a member of
the House Judiciary Committee, said In{a 1971

debate, “'Congress. if it enacts a future
selective service law...can provide exemptions
which will.apply equally o men and women.
They can exemp! parents. They can exempt
parents who are required o stay with their
children. They can exempt both parents if they
have small children. ...But, if this Equal Rights
Amendment is approved, exemptions...based
solely on sex would be invalid..."”

The armed forces have already begun moving
in this direction. Some of the branches have
allowed women as part of regular ROTC units
on campuses and the Navy, for one, now allows
wormen fo serve on ships in the same capacities
as men,

Other laws affected by the ERA would be some
state statutes that restrict the right of wives to
establish business, become guarantors or enter
into contracts, according to Common Cause.

The Equal Rights Gmendment has a long
history of support from the US executive
branch. Presidents Eisenhower, Kennedy,
Johnson and Nixon have all supporied the
amendmeni as well as the platforms of the
major political parties.



OSU to host Chinese students

The Chinese Student Association (CSA) will sponsor the North
Western Federation of Chinese Students March 16 through 18,

CSA will host about 100 s'l'udmi's from eight universities at the
conference,

Activities during the event include sports, panel discussions. a
dance, Chinese banquet and a religious meeting.

More information about the conference can be uh!amed irom
Edward Wu at 754.3037




New minority recruiter
optimistic for progress

By Kerry Egpers
Barometer Writer

Awareness of the plight of the black student at
Oregon State University by Corvalils citizens,
though gradual, is coming about. Utopla for a
minority student is not reached here; Ifs
existence Is full of holes, and some people are
beginning fo do things about it.

Enfer Milt Jackson, 29, married, a black man
at Oregon State to il the newly-designed job of
minority recrulter and counselor.

Working largely with the OSU Athletic
Department, Jackson will assist in recrulting
minority students of both sexes. Scholarships
will be given; academic excellence will be
rewarded.

Milt Jackson is an impressive man; 6-3, 208
_ pounds with a firm handshake and the air of
one who knows where he's at. He's already
been on the road so much that he can hardly
call Corvallis a home, yet he’s only just begun.

J
*|'ve been assigned to certain number of kids
in cerfain areas fo date, exclusively in the
California area," said Jackson. *'I've talked to
the high school counselors about the out
standing students on their campuses, and |'ve
talked to the students involved. And | must
say, |'ve run into some awlully sharp
students.”’

The newest member of the Athletic Depart-
ment said he feels that it's important to have
people from all areas of the nation al Oregon
State in order to increase its status among high
schoolers.

“Mast of the kids |'ve talked to say ‘Oregon
State, that's where so and so goes’.” said
Jackson. '"You associate the school with the
kids you know who have gone there before, and
that’s why we've got to get kids from ditferent
areas here.”

Jackson's job includes other things besides the
recruiting of high scheol seniors for Oregon
State.

“'Besides recruiting. my job also entails the
counseling of minority students alter they're
here,” said Jacksen. ‘"I make myself
available (when I'm here) lor anyone whao has
problems and would like to talk about things.
My door is open at all times

“I'm alsc concerned in setting up activities for
the undergraduate blacks and minority
sfudents, an area where Corvallis is noticeably
lacking. There is nothing to do for the young
black student here. The 21 or 22 year olds can
hit the clubs, or If they‘re married, they're all
right, but the younger minority students have
nathing 1o do. I'll help them se! up the ac-
fivities they wan! fo do."

Communication is ihe key.

“We're Irying to get one of the old fraternity

houses in fown to use as a meeling place, a
common ground where they can all go and find
out what’s happening,”” he said. “This is
necessary, because there's a problem in people
not knowing what's going on.  Like last
Salurday we had a function, and | had 1o go 1o
several different places to lef the Chicanos. the
American Indians and the blacks know aboul
the proceeding.

“1f we have a commaon ground where we can
ask representatives of each minority group fo
be present, we can falk about things and
communicale.’

A tormer prep All.America quarterback and @
three sport slar in high school and an All
League gridder al Bakersfield College in
California, Jacksen was drafled by both Ihe

San Francisco 49'er football club and the
Philadelphla Phillies pro baseball feam. He
played withi the 49ers in 1967, and then went
into coaching high school ball in California.

1 was coaching at Grant High in Sacramento.
and | felt the need to go fo graduate school,” he
said. *'l was tryingto decide where to.go, and |
happened to be working with a lot of OSU
graduates, inciuding Gary Houser (former
tight end for Dee Andros). They were telling
me how great il is up here, and during the
summer our basketball coach drove me up

. here and we stayed for three days.

“I'm kind of an cutdoors man, and | liked what
| saw up here. Dee sef It up so | could work
with the JVs as a graduate assistani, so | came
in September."

Jackson worked the entire fail as a JV
assistant, and then landed his present job in
February.

“This job has a lot of opportunities,” said
Jackson, “|see a lot of progress coming about,
and | see a lot of room for improvement. | see
change and I'd like to be a part of that change
coming about here at Oregon State.”

Jackson Is unsure of the lunds he has available
for scholarship money fo give to deserving
students, but he’ll find out in the near future

Milt Jackson

“| have to deal with special programs such as
EOP before | find cut,” he said. "1 know a
couple of kids who are near 4.0 students and
would love to major in pharmacy here, bul il
have to wait and see.

"My job here will be a lot easier once the
stigma of Oregon State being a very prejudiced
place is gone. T here's no doubt that a lot of
black people are saying that Corvallis is
prejudiced, but everything isn't like everyone
is saying. 1've found that it depends on the
individual, just like most places.

"] can see a silualion coming abtoul in the
luture where there is no need lor this job: the
minorities can set up things themselves and
fhe University can handle the program.”

Jackson, who said he leels his job came aboul

“because of “changing student attitudes and the

Universily opening ils eyes foward the obvious
lack of minority sludents on campus,” is op-
timistic, but he'll need help.

““The problem is getting everyone fo cooperate

with getling these people info school here.*
said Jackson. ""Once we do, the school will sell

sl
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Review underway
on housing bias

" By Cap PaMisen
Baromster Writer

The Civil Rignts Division of the US Justice
Department in Portland is investigating a
charge of discrimination filed by two
University students.

Jenniter Allen and Gilda Adams charged Ruth
~Stenson. manager of the apariment they lived
in, and Weston Investment Company, owners
of the apartment, with discrimination on the
basis of race and color. Allen and Adams also
filed a complaint with the Corvallis Human
Relations Commiftee last February.

The committee decided March | that the two
black women had been discriminated against,
in the sense that discrimination means “‘dif.
ferent treatment.” The commitfee does not
have the power fo take legal action, but it can
act as a comsultant fo the Civil Rights Division.

“They (the commitiee) didn‘t teil us anything
we didn‘t already know.” said Adams. She
said she is expecting word from the Civil
Rights Division shortly.

Part of the tex! of the Statement of Findings
written by the Human Relations Commitiee
reads as follows: .,

"It was felt that, in acfing out of a different
cultural point of view, the discrimination was
primarily in the form of attitude. tone of voice,

insensitivity fo black problems and was
evidenced by actions and words such as:

“a. That Stenson did, in fact, consider that
renfing fo two blacks was ‘different’ enough o
warrant her telephoning the property manager
in Portland to inform him of that fact.

“b. Words used In festimony to describe the
girls such as ‘they were so neat and clean’
could indicate a built-in expefation that most
blacks are not ‘'neat and clean.’

“c. The statement by Stenson to the effect that
‘It doesn’'t make any difference that you're
colored’ could imply an insensitivity to modern
black attitudes.

“d. The haste with which the eviction notice
was processed following confrontation with a
guest of the complaintants may indicate an
unwillingness on the part of Stenson fo
negotiate a satisfactory solution.

“1t is the.conclusion of the committee that the
central conflict in this case began as a lan:
diord tenant dispute. We belleve. however,
that the conflict was aggravated by Stenson's
insensitivity fo and lack of understanding of
modern black problems and attifudes.

“We also believe that the conflict was further
aggravated by an acute sensitivity on the part
of the complaintants (Allen and Adams) to

racial motives and meanings in Stenson’s
actions and conduct.



By Bob Kingzett
Baromater Writer

What should the Affirmative Action Office do o improve
Oregon State’s environment for minority students? 2

This is the question that is facing Ron McClaln, new director of
Affirmative Action at the University,

McClain assumed the directorship March 15, replacing Tony
Birch, director of budgets and personnel. Birch had handled the
Affirmative Action post since its conception in 1971, MeClain is
the first full-time director of the program at the University,

"This term we will be trying to establish policies and
procedures that presently do not exist,” McClain sald.
“We want fo be able to identify and implement programs that
will aid minorities at Oregon State,” he added.

Serve in an advisory up;lcify

*'One of the things going on right now Is an atiempt to establish
an identity with the various scheols and departmenfs on
campus,” McClain said. “‘We need fo determine how best to act
in an advisory capacity o these disciplines.’”

Recruitment of minority students in the past and at present is
not as developed or as comprehensive as it should be, according
to McClain.

“'Inour recruitment plans, we hope that all departments within
the University will do more than just send a flyer to satisfy
minerity recruitment requirements.'’ said McClain, It will be
advantageous to identify a “farget population’ to increase the
chances of getting someone interested in coming here.**

McClain bel.cves that one of the biggest drawbacks fo
recruiting minority students, particularly blacks, is the
reputation of past minority treatment and opportunities for
minority students at the University.

“"There are very limited social activities available fo satisfy the

needs of minority students in and around Corvallis,” com-
mented McClain. “’Little opportunity is avallable to relate with
minority instructors on campus. Positive attitude is needed
within the community and among merchants and real estate
agents if minorities are going to accept Oregon Stale as a
favorable place to go to school,” McClain added.

More mincrities in the work force

McClain wants fo see more minorities hired to the wark"lorce at
the University, but said that there first needs to be an increase
in the number of minarity applicants af the University.

“'To change the distribution of the work force, there will have to
be more pecple to draw from,”” said McClain.

“The whole University is feeling a budget squeeze at the

mament and this will not help minority recruiting e _sajd.

"“We do need more money and will have fo look o the President
(Robert MacVicar) for more help.”

“All minorities are in insignificant numbeérs here, and that is
what Is important to think about,” McClain said.

Minority problems, programs eyed
y new Affirmative Action director

bl

Ren McClain =



Na'rwe American group
‘plans survey of students

Are you inferested in Indian
activities? What tribe are you
a member of? What is your
percentage of Indian blood?

These are some of the
questions being asked by the
Native American Student
Association [(NASA) in a
current campus census of
American Indian students.

The purpose of the survey is to
locate and count the Indian
students currently attending
the University. ' The in-
formation will be used by the
NASA in planning activities,
according fo club member

David Hudson. .

riudson said, ““We estimate
there are about 50 or 40 Indian
students on campus, but we
need fo know who they are and
whether they are interested in
participating in our ac.
tivities.”

Participation in club activities
is not limited to Indians,
Hudson said, but is “open fo
anyone interested in Indian
culture.” The next meeting is
Wednesday at 7 p.m. in the
Cultural Center, room 5 of the
Home Ec. building.

Among the events planned for
spring term is a salmon bake
to be held on May 12.

The NASA was set up in 1969
and is primarily a social and
cultural organization. Its
purpose is defined as “‘the
furthering of Indian
education, the preservation of ~
Indian culture and Indian
identity and the upholding of
Indian rights,” according o
the O5U Student Handbook.

“"We iry fo promeote . Indian
activities and give Indian
students an organization fo
identify with," *Hudson said.
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The newly-established CuMural Center in
Home Ec § serves as the classroom for a
variety of classes dealing with minorities and
the mass media. Here, Elaine Copeland (left)

Cultural center opens

doors to all

By Hilary Smith
Barometer Writer

If you're in the mood for some cullural
diversity in the way of books, music,
magazines, art, and people, there’s a place you
can go.

The Cuttural Center in room 5 of the Home Ec
building is a student controlled center which
reflects the unigueness of various cultures.

Organized by representatives from the Black,
Chicanc and American Indian student
organizations, and funded by the Danforth
Foundation, the Center is open during all
bullding hours to anyone who wants to drop by.

The lounge has a record player and records,
Plus a variety of books, magazines and posters
all chosen by the students.

instructs students in how ;u guide and advise

minority students who are new fto the
University.

students

The purpose is "'fo help the students feel less
Isolated from each other and less aliena
from the University,” according to the student
proposal for the grant.

“Since the Center is open to anyone, people
from all cultures have a chance 1o inferrelate,
not just the three groups who govern the
Center,”” said Lonnie Harris, director
Educalional Opporfunities.

Aside from its function as a soclal center, the
area provides a relaxed atmosphere for
various classes and meetings as well as for
study. -

The Experimental College class entitied
Education of the Chicano meets in the cenfer,
as well as an honors colloquium on Martin
Luther King Jr. and a Student Counselor
Orientation class.

l-.-
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I lni_‘ernnﬁanal night scheduled

The Foreign Students Association (FSA) of OSU will hold its
fourth annual International Night! program on Saturday at 8
p.m. in the Home Ec auditorium

The program will consist of a cultural show followed by a
reception .in the MU baliroom with loreign snacks and desser!s
prepared by the various national groups represenied on
campus.

Tickets for International Night are $1.75 for adults and $1 for
children under 12. They may be obtained at the MU ticket
booth. the Office of International Education, from FSA
members and at the door.

In conjunction with the International Night. FSA will sponsor

an arts and crafts display Manday through Friday from 1 p.m.
o 5 p.m. in MU 208,



Sexism discussion scheduled

#qm on “Sexism in.our E:Iw.:ﬂnn?" will be presented
Wednesday at 3:30 p.m. in Ed hall 30 as part of the Women's
Studies Center and Experimental College weekly seminar
series.

Parficipants have done extensive research on sexist
discrimination and will share their findings. Student in.
volvement in education, the education of their children and
teaching careers will also be featured.




lm‘ernahonal mght
to feature dances

Music, :I'-lrm lu:l mhniinm from 12
countries will be prﬁllll'l‘lﬂ_l at International
‘Night Saturday at 8 p.m.

Slides of Saudi Arabia will be featured in ad-
dition to & variety show in the Home Ec
auditoriom.

A snack tasting party will be held in the MU

baliroom following the show, and an art exhibit
will be in MU 208.

Ll .‘- '
The are exhibit includes art and crafis from
foreign students’ own collections, some of
which will be for sale.

Lily Tavakoli, president of the University's
Foreign Student Association, said the event is
one n‘f lh! higgtst activities sponsored by the

'We hope to make it even bigger, with =

American input and represenfatives from éven
more couniries in the future,” she said.

. Tavakoli said there are over &7 couniries

represenfed by about 450 students at the
University.

It is hoped that the event will attract over 700
persons, according fo Tavakoli, She em-
phasized that the event is for ihe entire

University I:nmmunihr and not just for foreign
students.

“The evening is specifically for an interaction
of cultures.” she said.

Tickets are 51.75 for adults and §) for children,
and are on sale in the MU ticket booth.



Money for counselor

Indians hope for grant

By Hilary Ellen Smith
Barometer Writer

The Native American Indian Club is looking forward to the
passage of a $55.800 allotment for personnel to initiate an
American Indian Studies program, according to David Hudson,
club president.

The fund, which is part of the OSU budget in the legislative
Higher Education Bill, is currently being reviewed by a sub-
committee of the Ways and Means Committee. It should be
voted on in May, according to Barbara Bowman, graduate
assistant counselor with the Office of Educational Op.
portunities =]

Bowman said the grant provides for ““a full-time American
Indian counselor and recruiter fo supervise a fledgling
American Indlan Studies program at OSU.*"

Stuart Knapp, dean of undergraduate studies, said the funding
was in relation to a proposal made last spring by the Indian
Education Seminar, Ed 407,

Students in the class formulated a proposal with the following
three requests: a full time American Indian counselor-
recruiter, an American Indian cultural center on campus and
the initiation of an American Indian Studies program.

Although the counselor-recruiter is the only provision of the
students’ proposal to reach the legislature. Knapp said he feels

confident that if this provision does come through, the other
changes will follow.

“Once there is someone whose jcb it is to be inierested in the
Indian students, the other changes will come much easier,”
Knapp said.

Hudson expressed optimism about the proposed changes as a
result of two recent surveys conducted on campus.

An American Indian Census conducted two weeks ago “'nof only
revealed a great deal of interest in Indian culture, but also
generated interest where there was none,”” Hudson said.

As an example he noted the enroliment success of the new
course History of the American Indian, History 367X. The class
enroliment has gone up from ifs projected total of 75 to a total of
280 students,

In a survey taken during the class, Hudson noted that "'90 per
cent of the class Is taking the course fo become more familiar
with the Indian culture because of concern for current Indian
aftfairs.”

“We see a definite frend of increased interest in Indian culture
and a thirst for more familiarity with and exposure fo the
subject.” Hudson said, “‘not only among Indians, but among
many non-Indians as well."’

“d



La Fiesta Del Cinco de
yo,"" a symposium which
ill be held May 1 through
ay S will deal with identity,
litics and education of
icanos. The meetings are
sored by the Chicang
udent Unlon.

kers irom Oregon and the
S will be featured with
diable discussions, films,
1. book displays and a
shion show.

e keynote speaker will be a
mer University political

science instructor Fred
Cervantes, who 1s now with
the University of Texas. He
will speak on the identity and
the future of Chicanos, at 9:30
a.m. in MU 105 on May 2.

Ramsey Muniz, a 1972 can.
didale for governor of Texas
and an active speaker on
Chicano rights in the south.
western US, will speak at 9 in
MU 105 on May 3. He will
describe La Raza Unida party
activities in the US. La Raza
Unida, which means the
United Race Party, is an

American organization {or
ves., April 24, 1973 PJJ

|
\

hicanos to sponsor 5-day seminar

Chicano rights and palitics.

“La Fiesta Del Cinco De
Mayo™ is being funded this
year by the Chicano Mobile
Institute from the University
of Utah, thé OSU Foundation,
the Council of Churches in
Corvallis and the Moms
Weekend 'Emnmiﬂ?-

All fiesta evenis are free of
charge. Further information
can be obtained at the
Educational Opportunity
Office, 302 Waldo hall, al 754
3428,
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James Noble

Lorenzo (Bugsy) Poe

New student leaders seek chonge

Minority awareness goal of Blacks

By Gwen Miller
Barometer Writer

“There won't be any drastic change from two
individuals. People who are sensitive to what
we wani will make the change. We need help,””
said Lolenzo (Bugsy) Poe, new ASOSU second
vice president.

He and James Noble, new MU vice president.
are two Blacks who hope fo combine forces to
alleviate some of the problems associated with
being a minority student at the University.

Both want fo work on 1@0 hassles’’ lacing
the minority student. lists the lack of
social life, student apathy and the conservative

atmosphere at the University as paramount
problems.

*Poe, a junior in the College of Liberal Arfs,
feals many students are ignorant ol minority
relations.

| ysed to think it was out and out racism but
now I've found that a !of of it Is ignorance,’*
he said.

Poe wants fo use his office 10 talk fo pgopie and
fo organize committees to push for beHer
minority programs.

“Commitiees have a lot of power. Offen fimes
more so than ASOSU senate,” sald Poe.

Poe also crificizes the University’'s con-
servalive, Iraditional educational style as a
hindrance in minority recruitment and student
involvement in general.

“The adminisiration seems afrald of change.
We are foo fraditional. Half the students are

apathetic and the other half only wants to get
out and make money,"” said Poe.

He feels many students are so concerned with
getting out of college that they don't care what
goes on in student governmen! and in other
areas.

Naoble, a junior in engineering, feels the
University _has a lot to offer the minority,
especially in academic fields. However, he Is
concerned that minority recruitment is not
being carried on at the level it should be.

| would like to see a different type of minority
studeni being recruited. In the past many have
been out 1o fail and couldn’t help it he said.

Noble s interested In the recrullmen! of
minorities with higher g.p.a’s and who are
interested in being active at the University,
Previously an attitude of “not doing a thing for
OSU"' was prevalent among Blacks, ac-
cording fo Noble.

Noble also wants to help bring in more ac-
tivities and enferfainment for minorities.
Many Blacks simply leave Corvallls on
weekends for lack of anything to do.

“Lots go to Eugene for enfertainment and
some will go as lar as Seatile to atlend a
dance.”

He said he feels the University's 100 Blacks
couldn'l be here for the social life.

However, there are other problems at the
University besides entertainmen!, according
fo Poe. He cites Washington State in Pullman
as having three times the number of Blacks as
osu,

*“That's the end of the world as far as I'm
concerned, yet they recruit more minorities.”
he said.

He feels the University's racist image needs to
change before serious recruitment can take
place.

“You go to any school and say OSU and the
leedback is negative. The University has
gotten bad publicity and now needs some
positive coverage,” he said.

One of the University's major public relations
problems concerning minorities dates back to
winter term 1969. There was a walk oul by
Black students over Dee Andros' ultimatum
concerning football player Fred Millon's
beard.

One of 45 Blacks at the University at the time
was Luther Hall, now a graduate student in
educatior.

“The walk ou! came down te 8 human righ!s

Luther Hall

issue. | walked oul, or rather took some time
out to think of the alternatives,” said Hall.

He decided that if he left it wouldn't help
minorities who were coming in following
years.

Hall later ran for ASOSU second vice president
and won but became frustrated because not
many were willing to implement programs for
minority students.

“There were very few people around to help
out, * he said.

Hall felt many people during his term of office
failed fo see him as an individual and were
often overaccommodating or negative loward
him.

“Things are improving bul the pace is not
positive enough to change the image of OSU.,
The programs that are offered are not
reaching the ones who need i, said Hall,

r—




Others Say

Why women need less pay (and other myths)

' 3
Inhabitants of the academic worid who pride themselves on
objectivily and unbiased, critical thinking are not immune fo
myths and irrational views when It comes fo issues concerning
women. Some of the following are still making the rounds in the
hallowed halls of ivy:

Married women faculty members don’t need as much money,
s0 it's all right fo pay them less. On the other hand, unmarried
women faculty members don’t need as much money, so it's all
right fo pay them less. |s anyone  anyone seriously suggesting
that we stop paying people on the basis of merit but begin to pay
them on the basis of need? Should we pay fathers (or mothers)
with large families more than we pay bachelors? Should men
with independent incomes {or working wives) be paid less?

Part-time appointments for women will Rever work. Yet noone
objects to men who have two part.time jobs, i.e., a join! ap-
pointment. Noone objects to 8 man with one part.time job, i.e.,
a consultancy. No one complains about medical schools where
a substantial portion of the faculty is part-time.

Education is wasted on women. Another myth. Helen Astin’s
study of women doclorates indicated that 91 per cent of women
with doctorates were working. The more education a woman
has, the more likely she is to work.

Women who have been out of school are poor risks as students.
Yel their dropout rale is lower than that of younger students,
and their grades are higher, ioo. Coniras! the welcome given
fo a draftee returning o school affer a two-year absence with
that given to a woman who look two years off for child-rearing.
" Confrast the yelcome given o retired military men about to
embark on a second career with that given to a woman whose
children are older and who wants fo start her “’second career.”

Women shouldn’t compete with men for jobs when there ‘aren’t
encugh jobs to go around. If the 32 million women who are
working quit, so that the 2 million men who are unemployed
could have their jobs, there would be 30 million jobs left un-
tilled. Men don’t want to be nurses, secrefaries, or charwomen,
no do they really want women fo compete with them for the

better jobs.

4

Women's place is in the home. This is the underlying myth that
probably hurts women the most. 1! women's place is in the
home, then why are women, in rapidly increasing numbers,
leaving the home to work? Women are nearly half the work
force (mare than 40 per cent), and half the mothers of school
age children now work, How many people are really willing to
have their secretaries and the women wha clean their office
return fo the home? Women are somehow welcome fo work,
provided they know their place: behind a typewrifer or &
broom, and in a job that men do not want,

Women wory' for pin money and luxuries. Study affer stucdy
confirms that most women work for the same comipelling
economic reasors that men do.

Women ge! married and quit their jobs. This, foo, is a myth.
The average worman worker today is married and 39 years old.
Although many women will take some fime oul for child
rearing, the large majority of them refurn to work. Women are

spending less time on child.rearing and refurning fo the labor
force after shorier intervals. Most women will work 25 years or
more.

There are no “qualified” women for most academic jobs.
Somehow women are qualified enough to obtain the doclorate
but not qualified enocugh to be hired. Studies suggest that
women doctorates are somewhal better.qualified than men
doctorates-not because women are smarier bul, as a resull of
the greater difficulty they encounter. generally only
the exceptionally well-qualified women have been able to earn
the degree.

Academic women don’t publish. The facts: Married women
publish slightly more than men doctorates, married or nof;
unmarried women publish slightly less than the men.

Academic women earn less than academic men because they
aren’t as well qualified. Virtually all investigations by the
Departmeni of Health, Education, and Wellare have uncovered
cases of women who were underpaid although their
qualifications--using criteria sel by thelr own depariments-
exceeded those of better-paid male colleagues. Numerous
studies, examining a varlety of crilerla such as publications,
honors, and quality of institution where docloral work was
done, confirm tha! an academic woman's sex costs her ap-
proximately $1,000 a year. wher her qualifications are con.
frasted with those of an equally qualified male.

Academic women have a higher turnover than academic men.
To the contrary, several studies show thal academic women
are less likely o change their jobs than academic men. In one
sludy, 45 per cenl of the women doclorales had the same job In.
the tirst 10 years atter they recelved the doctorale; 30 per cent
had changed their<ob only once in the 10 years.

Women in academia aren’t ambitious and just don’t want
better jobs. If this is true, then who is filing all those charges of
sex discrimination?

Bernice Sandler
Chronicle of Higher Education

barometer



|' Club sponsors Hawaiian evening

A luau featuring traditional Hawalian foods, enfertalnment and
dress will be held Saturday at 6:30 p.m. in the MU baliroom.

The Hul-O-Hawail {Club of Hawaii) clubs of OCE and OSU are
sponsoring the 18th annual event.

On the “islands of Aloha” menu are fraditional Hawailan
| foods, including pol. Kalua pig. coconut pudding and fresh
pineapple; plus a number of contemporary Hawalian foods
such as passion frult punch, lomi saimon and fteriyaki chicken.

Entertainment following the dinner will include songs and
‘dances of old Hawall and the hapa.-hade numbers mos!

famillar to Hawaillan fourists.

Tickets are $£3.50 for adults and $1.75 for children. They may be
purchasad in the MU ticket office or at the door.

Hawallan wear or casual dress may be worn.



Chicanos sponsor
awareness week

By Barb Reynolds
 Barometer Writer

Dave Valencia stood before the Faculty
Women's lunch wearing a suit and tie and a
wide smile on his dark Mexican face.

"I want you to cali'me a Chicano.” he said.

“Several years ago, it was a bad word-.a
‘chicano’ was always a thief, a pusher or a
milifant rabble-rouser-- but we are here fo
change the meaning. We are proud of our
name,"” sald Valencia.

Valencia, assistant direclor of the University
Educational Opportunity Program. was ac.
companied by University counselor Vina
Kieeman and two University students. in a
panel before the faculty women Friday.

They invited the women fo participate in
"Ayer, Hoy y Manana," this year's conference
for Chicano awareness at the University May
1-5. The conference coincides with the May 5
Chicano festival, “La Fiesta Del Cinco De
mW4“

The panel discussed “Ayer,” Chicano history.
“Hoy," their present status and the need to
change if, and ““Manana,” their future
direction.

“Our history is deep in the magnificent Artec
Civilization” said Gil Beanes, University
student. “And we are rooted with Spanish
history. When they intermarried our race
becarne mestizo, or Mexican. In the US we are
Chicano.

""Cinco De Mayo” commemorates the day the
tide turmed in the mestizo batile for in:
dependance from France. On May 5, 1840,
Mexican forces behind Juarez, cuthumbered
by over 2,000 drove the French to the ocean's

- edge."

""But for the Chicano, the main emphasis in the
‘Cinco De Mayo’ celebration is unification.

- Our movemnent Is fo improve the conditions of

the Mexican-American in the society and the
system.

The University conference will examine
Chicano identity. education and politics in a
series of speeches, panel discussions, films and
entertainment.

The open sessions will start at 9 a.m. daily in
MU 105,

The keynote speaker will be a former
University science instrucior, Fred Cervantes,
now.with the University of Texas. He will
speak on the identity and the future of
Chicanos, at 9:30 a.m. in MU 105 on May 2
preceded by a welcome by President Mac
Vicar.

An active speaker in the southwestern US for
Chicano rights, Ramsey Muniz, will describe
La Raza Unida (The Race United) activities in
the US. La Raza Unida is an organization for
Chicao rights and politics. Muniz' address is
at 9 a.m. May 3.

Complete schedules and further information
can be obtained at the Educational Opportunity
Office, 302 Waldo hall, at 7543828,



| Keynote address launches

- Chicano awareness conference

it Chicano students dwell too much in the
romance of returning fo the past, said Fred
Cervantes former university political science
instructor, they will be left behind by the
Chicano world. 2

Cervantes, m-u’wi!h the Center for Mexican
American Studies at the University ol Texas,
gave the keynote address for the “"Ayer, Hoy, ¥
Manana“’ (Yesterday, Today and Tomorrow)
Chicano awareness conference, at the
University.

“The most articulate, educated, acculturated
Chicanos are saying ‘go back-.-reclaim the
past,” but their academic environmen! Iis
rarified and false

Cervantes said that most Chicano people are

not necessarily with them. Rather, he said, the
Chicanos have become one of the most
proletariate ethnic minorities in the US.

**The Chicano race is over represenied as farm
workers. They aclually have the largest
percentage of factory workers than any other
ethnlc-minority,”” he said.

This trend is accompanied by a concentration
of Chicangs in highly populated areas. Fifty
per cent of the Chicano population is found in
large cities, he said.

The Chicano awareness conference is being
sponsored by the University Chicano Student
Union. Ewvents through Saturday will include
enterfainment and movies as well as further
addresses and roundiable discussions.

Dave Valencia

—————
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Fresh Columbia River salmon will be served at the Indian
Saimon Bake Saturday at Avery Park. These Yakima Indians
are dip-netting salmon at Celilo Falis near The Dalles. The
pictured area is now flooded out and Indians use the gill-netting
method instead.

Over 200 pounds of fresh Columbia River salmon will be the
feafured entree Saturday af the Native American Indian club
sponsored Salmon Bake al Avery Park. .

Cotaplementing the event will be a petluck dinner and Pow-
wow in the evening at the Adair Field Station Service Building.
Adair is 8 milgs.north of Corvallis on Highway 99.

The Salmon Bake will begin at 11:30 a.m., and offer corn on the
cob, cole slaw and Indian fried bread with the salmon. Also on
the menu are baked eels, dried venison, roots, oysters, and
dried and kippered salmon.

Live entertainment will begin at 1 p.m., with Indian drummers,

_ singers, dancers and a special performance of the L smrmleite

Drill Team.

Northwes! Indian arts and crafts will be on display at the park
until the closing of the event at5:30 p.m.

Children under 12 will be charged half price for all items on the
menu. ;

The evening program at Adair will begin at & with a potluck
dinner. The maln course will be venison. Visitors may pay their
way with a loat of bread of a “'specialty’’ they may wish to
share.

The Pow:-Wow at 7:30 will teature entertainment, door prizes

_ and contests. There will be a blanket dance with drummers and

a war dance confest al 10:30. Prizes will be awarded contest
winners, with plaques donated by the Corvallis Jaycees.

A salmon and a Chiel Joseph, Pendleton woal blanket will be
given away during the evening.

Proceeds from the Satmon Bake and Pow-Wow will establish an
\ndian scholarship fund at the University. The weekend events
will become annual happenings.

The Native American Indian club, founded at the University in
1949 and chartered a year later, has members from 24 tribes.

Maost of the members will help run the Saturday feed and Pow-
Wow

#Salmon bake sponsore
by Native Americans

Photo by Chris Johns

The Native American Indian club is sponsoring a Salmon bake
and a Pow-Wow. Coordinators of the event are from leil,
Barbara Bowman, Arlem!a_stevens and David Hudson. The
Pow-Wow following the bake will be at Camp Adair. >

Friday & Saturday—
Test Drive the '73 Subaru -
Receive a Free six-pack of R.C. Cola.
Register for KLOO's Free Trip

far Twn $to Reno.




African students schedule

An African Unity Day has
been planned for Friday and
Sajurday by the African
Student Association (ASAL.

The activities will begin on
Friday at 8 p.m. when ASA
presents a film on Alrica in
the Earth Sciences
auditorium,
i

On Saturday an African slide
show and an African drum will
be {ealured in the MU
ballroom from 2 fo 5 p.m.

jssues to be featured at a
panel discussion in MU 105 at
730 p.m include: develop-
ment  trends in  Africa,
sroblems of independence and
problems dealing with
econcmics, social attitudes
and education

“Nigeria in the 705" an

r———'—_\‘ E

analysis of the economic
development and foreign
policy, will be the topic of a
speech given by E. Kolade,
from the Nigerian embassy
during a 5:30 p.m. banguet at
the Methodist Church on 11th

Salmon bake,

‘weekend films, discussions-

and Monroe Streets.

Tickets are $1.50 for students
and %2 for non-.students.
Tickets may be purchased at
the International Education
Oftice or by calling 753.7934.

POWWOW--

planned for Saturday

Fresh Columbia River salmon will be served at the first annual
Salmon Bake beginning at 11:30 a.m. Saturday at Avery Park.
The Native American Indian club is sponsoring the event.

At & p.m. there will be a potiu

ck dinner with the club at the

Adair Eield Station Service building. Admission is a loaf of

bread or a favorite dish.

A Pow-Wow with a war dance confes! will be held at 7:30 p.m.
al Adair. Admission is $1 for adults and 50 cents for children.

Adair is 8 miles northof Corvallis on Highway 99.

Proceeds from the day's activities will help start an Indian
scholarship fund at the University.
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Cﬁlfurah'y cripp!éd

Minority school children sutter

By Pete Ogle
Barometer Writer

The cultural crippling of minority
children in schools is often caused by
teachers who do not know how to react
and communicate with culturally dif-
terent children, according to Gilberto
Amzaldua, director of Compensalory
Edueation, Oregon State Board of
Education.

Anzaldua was one of three speakers
last Thursday at a panel discussion
sponsored by the American Minorities
Symposium. Other participants were
Richard Yates, staff psychologist from
Colorado State University and Ron
McClain, University Affirmative
Action officer.

“How do you teach teachers to feel
comfortable with culturally different
children?'" Anzaldua asked. '‘You
have 1o redesign teaching programs
and take them to the teachers,’” he said.

“Teachers need new skills to work
with all children. They need problem
solving skills and, most importantly,
they need to know something about

their student’s cultural background,"
Anzaldua said.

Citing an example, Anzaldua said
that many teachers try to change the
manner in which a minority student
speaks.

“Most people are faithful replicas of
their language,’ the director said.
“*Take their language away and a little
emotional crippling takes place,” he
said.

Yates spoke about minority students
on a University level and what effect
recruiting these minorities has on
primarily Anglo-Saxon Universities.
~/“Many Anglo students feel they are
being discriminated against when
Black students are recruited lo a
University; they charge reverse dis-
crimination,” Yates said, “They say
minorities are displacing more capable
Anglos by lowering admission stan-
dards to recruit them.”

1t is my contention that the quality
of education does not go down with open
recruiting.”

“Simply because you open the door at
the bottom end does not necessarily

mean you are lowering the quality
going out the top end,” Yates said.

Yates charged that SAT scores are

culturally biased and that new ways of
determining college qualifications may
be needed.

The need for minorities to recognize
their identity and to Struggle against
accepting the norm, was covered by
McClain. _

In order to survive, minorities must
not sacrifice their life-style, McClain
said.

4 =1




From the Indlan reservations of Eastern
Oregon and the streets of Portland, nafive
minority students come to the University tor
an education.

When they arrive in Corvallis they toa offen
find that although the University boasts 14,500
students and a city of 35,000, their community
is limited to a handtul.

Altogether only about 190 Chicanos, native
Blacks and Indians attend the University. Of
these approximately 95 are Blacks, &0 are
Indians and 35 are Chicanes.

According to a report released Dec. 31 this
year by the University's Budgets and Per.
sonnel Services, minorities also make up 3
very small part of the University’s workforce.

The reports shows that of 2,580 academiic
appointments, only 34 are Chicanas, Indians or
Blacks. Academic app lud
research personnel, teaching staff and ad-
ministrative personnel.  Only B9 Chicancs,
Indians and Blacks are gn the University’s

1
enis
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By Dennis Roler
Barometer Writer

The maijority of the minority students are
enrolied in the Educational ‘Opportunilies
Program (EOP| funded by the state. The
program has 131 students this year inclyding
some disadvantaged white students

The program which started on campus in 1969
has been the major vehicle by which minority
students are recruited.  According to the
pregram’s director. Lonnie Harris, various
minority students, himsell and assistan!
director David Valeniia visit high schools all

aver the state toirecruit members of various -

ethnic groups

"' They ge! it better when they hear i1 from
sfudents instead of an adminisirative person,”
according 1o Harris, "

The program is allowed Jo recruit a specific
number of students who do not ree! University
admissions requirements. According o
Harris, this number was limited to a total of 3
per cent of the incoming freéshman class, but
this tigure has been discontinued as a
guideline.  Studentr must be from Oregon,
nowever, fo enter the University under these
cenditions,

. Lonnie Harris

Throug h EOP, Upward Bound

Once they are on campus, the program assists
those students wha do not meet University
admission requirements and those who are
f ially disad ged, or both. Staff
members also help EOP students obfain
University or off.campus housing and assist
them In academic advising and counseling.

Services include arranging for tutorial
assistance and recommending courses which
will help students adjust to college life,

EOP staff members in addition to Harris and
Valencia include an academic coordinater, an
instructional coordinator, a counseling
coordinator, a part-lime Indian counselor and
six graduate assistants who also counsel. The
majority ol these statl members are ethnic
minority members.

Miriam Orzech, EOP academic coordinator,
arranges for any course work incoming fresh
men might need in order to catch up. She said
this amounts to about a term’‘s work. After this
she sets up a futoring system by which students

may receive additional help il necessary.

“As a g'enernl rule EOP students have not had
the same college preparation which most white
students have had.” according to Orzech. She
said most minerily students lack preparation
in science and math

Tutors, according to Orzech, are volunteers
and are usually students in education who are
working on projects. She added that s
sometimes hard to keep an adeguate supply of
tutors for EOP studenis

~post of the students are anly interested n
tutoring for ane term. It's nard work Also
mios! of them are seniors or graduate stydents
who are only here for a shert while”

Crzach and a Crescent Valley High Scheol
teacher have inifiated an ethaic minority
studies: course at Crescen! Valley this year
Eor nine weeks all the parficipating students
take a course on the nature of prejudice and
then are Iree to ehoose either a Biack, Chicano

,or Indian studies program lor the remainder of
" fhe sempster

According fo Orzech, Cne af the probiems in a
town like this is 1hat there are no minorihes.
The high scheals don't have-a-chamce o RNGW
minority students

assisting Orrech are several ethnic manarity
students, Orzech rated the program very
successtul with about 225 out of the high school
student body of approximately 700 invalved in
the course

‘|4 not part of my (ob. but | thought It was
important se | did 10"

Harris said that althcugh The number of
students in EOP has increased from 26 in 1969
to 131 this year he feels it's not up 16 whare he
thought it would be by now He cited lack of
funds and adequale qlalf as the program’s
major prabiems

Anofner problem fhat the program has en-
countered, he said, s the lack of awareness by
faculty members. Harris sard that most staft
members are not aware of his office and what
the program is attempling lo do

“Awareness and communicalion are very
important aspects of this program.’* accarding
to Harris,

Another program on Campus which has helped
bring minority sfudents to the University is 1he
tederally lunded Upward Bound program

Minority students in high schools are selected
fgr the program oft the foliowing criferia L}
they must have coliege potential; 2} have a
genline inlares! augmenfing career op

famnily income musi mest lederal poverty
gyrdelines . ¥

Students selected are: visited in their high

portunities through higher education: and 3],

schools every two weeks during the academic
year by Upward Bound staff members. If a
student is experiencing difficulty in a class,
futoring help is arranged until the problem is
resolved.

During the summer the students are brought
on campus for an elght week session. During
this period they attend classes and learn about
University life in general. They live in a dor-
mitory with Upward Bound staff members and
receive a stipend of 37,50 per week fo pariially
make up for the income they miss by not
having a summer job. N

In addition, the students receive 35 per week
during the academic year.

The program aids native Blacks, Chicanos,
Indians and disadvantaged whites. According
to the program’s director, Ramon Chacon, the
program in the past has been more of a white
and black program, so they are now at

o

Ramen Chacon
tempting to gear | more for Indians and
Chicanos

This summer, accerding to Chacon,  the
program will have more Chucanos.and Indian:
than members of the alther fwo Qroups

Similar Upward Bound programs are-localod
on faur olher Oregon campuses. Oregon State’s

program is under the supervisian and direction’

of the dean of undergraduate studies

Federal interest with its accompanying dollars
may be waning, however When Upward
Bound began on campus in Oglober, 1964, 80
students parficipated in it The peak, ac
cording 1o Ehacon, came n the 1949.70 school
year when about 90 students participated in the
program  Gince then the number has bedn
declirng. actording to Chacen

He said the program proposed a budget for %0
students (or the 197273 year and had money far
62 approved. 'For next year the program
proposed 10 and the Seattie office of Student
Special Services recommended 50, Next year's
figure and hudge! though are =still being
negotiated. according fo Chacon

The amountof money per student has also been
tertatively cu! from $1,350 per student (581,000
for 601 10 $1.700 per student {$40,000 for 50) for
nex!t year

Accompanying the student culs were tentative
culs an staft The program had proposed 10
ulor-counselors, & instructors, a head regident
couple, a head counselor, @ direcor. &
secrptary and an  assistant 'director. The
Seatlle aftice's recommerdations would cut 3
stall members, & tulorcounselors and the
assistant director for the 73.74 academic year

“This doesn’! help the institution a bit 11's Hike
sending a carpenter lodo a job without enough
nalls and beards. He can't do the job no matter
how good he 15, Chacon said

Both FOP and Upward Bound are limited as o

inorities recruited to University

their recrulting, however, by guidelines set up
for their operation. EOP may assist a limited
amount of out-of-state minority students who
have at leas! a 2,75 high school accumulative;
but it cannal recrulf out of Oregen because of
its state funding.

Upward Bound has a “pretty heavy guideline”
to recrult only within a 50.mile radius of
campus, accordinfj fo Chacon.

%
Thé out.cl.state minority student recruiting
,picture has been brightened though by the
hiring in mid-March of Milt Jackson as a
minority recruiter by the Athletic Department.

“I'm being paid by the Athletic Department to

recrult athletes, but when I'm in the area | also
recrult good students,'’ said Jackson, a 29 year
old Black.

A |ot of stludents have shown a lof of interest.”
according fo Jackson, and there have been

Milt Jackson

abou! 70 requests for information asa resull of
his recrutting

Jackson said he has managed 1o have the ou!
ot state fees waived on 12 Calitornia minority
wiugents through the EOP. Only one of these is
an athlete and all have 3.005 or beller.

“Of these 17 two or three are Chicanos, one is
Oriental and the rest are Blacks

Unlike The major ity of minority students now
on campus; these sfudents have received the
seipnce and math fraining m—r_es&m;’ to enler
e University's professional schools such as
Pharmacy. Engineering and Forestry. In fach.
according to Jackson, three of the 12 have been

_awarded scholarships by their departments

In s urunuoh'un al the Universily, Jackson
sandd he emphasizes the educational aspects of
it and is truthiul about the size of The minority
populalion on campuos ot

“Its a good educational institution, A lof of
peopie forget what they're supposed fo go ]
sehool lor so you'll luse the student who really
\tkes 1o party or the guy whe'doesn’l have the
diréchon academically

Jackson sald he has been aided in his
recryiting by minorities who have gradualed
from The University. He said they generally
wan! ta help build up the number of minorities
on campus.

Jackson said he wants to build the number ot
mingrities ub not only lo create more ol a
community lor students from different cullural
backgrounds, bul also for ir's educational
penetits for the Universily as a whole

»One of the biggest parts of education is learn
ing 1o get along with other people. © think
that's part of associating with different people
and ethnjc grotps, so it's.an injustice not to
have these groups on cmapus.’”

Tomiorrow: How Blacks view white com-

munify. m =
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By Dennis Roler
Barometer Writer

Since white men Tirst came in contact with
minority groups, they have socially defined
them by their skin color and treated them
accordingly.

The role of thomb has been the darker, or

| further from white, a group is, the more they
have been singled out for differential treat-
ment. This appears to be the case for
University minorities also.

The University's approximately 95 nafive
Black studenis have generally experienced
more social problems than Chicanos or In-
dians. Problems have especially been en-
‘countered in housing and police freatment.

than 200 complaints recelved by the city’'s
Human Retations Committee since it was set

_up In 1967, £l o
. The committee, which is appointed by the

mayor, recently ruled that a Corvallls {andlord
had discriminated against two Black
University students.

Harris, who is the chairman of the committee,
said the'cemmitee can only r end action
to ‘the city council. The applicant, however,
may tile his case with the Civil Rights Division
in Portland which reviews and lakes ap-
propriate action.

Sometimes these cases may take a year or two
to 'resclve 'though, due to the Civil Rights

~ Division’s large backlog of cases, according fo

Harris.

''ve gone into stores ...and can
, Commission and the Anti-Discrimination

tell people are following ..me.

According fo Lonnie Harris, Educational

Opportunities Program (EOF) director, he
_and several other students have been stopped

at times by the police without justitication,

e gel it all the time. It's more harassment
than anything else.”

Harris said he also gets special attention from
store lloor-walkers and other store personnel
when he's in a store

“}'ve gone in stores and walked from ene end
of the store to the other and can tell people are
{allowing or eyeballing me.”

The fact that there is discrimination of one sort
ar another in Corvallis is attested by the more

Similar in function to the Human Relations
Committee on campus are the Human Rights

Committee, as well as the Allirmalive Action
office which deals with the hiring of minori
ties and women on campus

On campus the matter seems o be one of in
sensitivity, even in minerity.oriented courses,

according o Robert Phillips, a senlor in .

sociology.

“ Most of the Black students have to slay away
fram them {minority-oriented classes!
because mast of the instructors are parancid
They ook for things for you to be for and things
for you to be against. They pretend like they're
color  biind. then they single gul minerity
sludents.”

In order to change thi
are becoming Involved in student aclivilies.

) MU TICKET

ENCORE & M.U. PROGRAM COUNCIL
PRESENTS

IN MINI CONCERT

THE GOLDEN BOLDENS

SUNDAY MAY 20th 1973
MU BALLROOM 8:00 PM

ADMISSION $1.50

TICKETS NOW ON SALE AT THE
"WINDOW

LG L DEN BOLDENS

inorities encounter trouble

with housing, police harassment

according to Harris

“How else arewe going to change th ngs? It we
sit quiside and grumble we're not going to get
things tdone. We've got Ic get i ant be part of
the achon *

situalion, more Blacks

Harris poinfed ta the recent eglechion of two
Blacks, James Noble and Lolenzo (Bugsy) Poe
to ASOSU affices as an indication of increasing
participation

In addiion. he said, Blachs andl other
minorities are working on commitlees, helping
wilh recruiling and sponsoring more aclivihies
than before

NG p A Eyang o open 1 up o Ty Aminoeiles 1

can bt o (il parr of ine cammiity ™ ar
corditg to Harris
Phillips. who s chiarrman of the Black Student

Ve a6 M
p Thal b
mitar e sl most
Sidibies o burther
sorsibilifees fo
the enlire student bady limit ther achivities
this

Unigrn, agreed that redsing on

walyement but sand be b amvs gt

brmiteed 0 helging
stutlent

Fn
angrilies enter

e ity positiong. bt olher

are

Phillips said BSU now o8
mfernally dnd 15
Pragrams

frying o corganie
spunairing Black educalion

offerud
an

PR hlack eduralion coyrases dre
mostiy through BSU now, Bl iy e we
branch out later,' he smd

The maer proplem prcountersd by Blacks. a4
well a5 Indians and Chicanos, 15 thie lack of
numbers and this o communily to relate to
Blacks moke up aboul 1] or 12 per cent of thie
uUs population. but fhere s only about |
American Black lor every 1,450 students at the
Universily

Alsa there are only a total of 37 Blacks on the
University's workforce cording o a Dec. 31,
1972 repart from theUniversity's Budgels and
Persannel Service

Blacks, according lo the repart, make up enly

18 of 1he 2,580 academic appoiniments on
campbs. Academic appointmenis include
research personnel, leaching stall and ad

minisirative personnel

-'wmie students take community far granied
when they come here When minerity students
come lo the campus they're.leaving 8 frigndly
environment and coming 1o wal fvonsider a
hoslile or at leas! uniriendly envirgnment,”

according to Miriam Orzech, EQP academic

coordinator

CThe nemibrees dontl even give kids dating It
you don’t like halt o doten people you've
eliminated all your pussibililies Wae need lofs
more minarity students, | think. in order to do
(ostice to the students we have now.” Orrech
sad

Piillips was the first student recruited by the
EOP in 1969 when the program began Phillips,
ceming from a predominantly Black area in
Partland, smd s lack community
frustrates hm

ut

Prersoually™ | ind i1 [the University) lacking
in praveding any kind al sotial and academic
enwirgnmint i which to lve it you et tired of
reading you can’t lind anylhing 1o o O (1 you
vl you can’t tind anybady you

go oyl lor a

‘How else are we going fo
change things? ... We've gof
to get in and be part of the
action.

can relate with. Fm alway: gething msinoere

IWs-kind of frustrating heing araund

smiles

peopte here

Adding te the frustration of Blacks is the lack
ot entertamment offered 0 Corvallis. Many
Black students leaveon the weekends and go te
larger cities such as Portland and Seatile fo
tind entertainment. Prillips sad he used 1o
|pave on weekends oo, bul now muostly visils
olher Biacks in Corvallis |

According to Milt Jackson. Athletic Depart
ment minority recruller,® “ There is no en
lertainment in town for an undergraduale and
W's going to take minorifies 4 ot of
arganization 1o qet things gaing fer them
solves. Even when something s happening
Blacks don't hear abou! il because they're so
spread aut i Cn"vﬂll\"-"'

Jackson is now aiding the Black Student Union
in hinding a house 10 serve as a sort ol “'tom

man ground’” for Biack students. Philtips lidts
ihis as BSU's lirst goal,

Jacksen and the BSU had hoped 1o obtain the
farmer fraternty house on the corner of ?th and
Harrison, but il was faken over by the slate as
a hall-way house lor priseners on work-
rolease, Jackson sad he now feels It will lake at
teast until 1all to obtain a house large enough.



Frustration marks Chicanos

Bilingual language, c;)lfur;e misunderstood

By Dennis Roler
Barometer Wrifer

“'Whenever Anglos hear about 2 Chicanc they think of a fiesta.
They think that the Chicano culture is ail wine, dance and
women. But Chicanos are here to help themselves and their
brothers.”” according to Leo Guerrero, a Chicano student at the
University.

This misunderstanding of their culture, their lack of numbers
and a lack of communication are the main factors frustrating
University Chicanos.

According t6’ David Valencia, assistant director of the
Educationa! Opportunities Program (EOP). there are ap-
proximately €8,000 Chicancs in Oregon with an average age of
18. At the Universify, however, there are only about 35 Chicano
students, making them the smallest of the native minorities at
the University.

'You don't hear so much about us;

we're not as vocal as other groups...’

Most of the University Chicang students are from the
Willamette Valley, especially Portland and the Salem area, but
some come from Eastern Oregon. according to Valencia.

Juan Mendoza, a junior in liberal arts, said most Chicanos
plasning to attend a larger college prefer the University of
Oregon because it isn’t as conservative as Oregon State

"This place is 50 conservalive that this conservatism can’t help
but permeate the students | think it's mostly due to the

Scotch

location.” nccu’diné to Gliberto Cavazos, a freshman in
political science.

Their lack of numbers, according to Valencia, limits—the
Chicanos’ ability to participate in activities.

“They're difinitely wanting to get more involved. You don't
hear 50 much about us because we're not as vocal as other
groups. not as socially aggressive. One of our drawbacks is that
we don’t have the numbers.” R

Valencia, who is the Chicano Student Union (CSU) adviser, said
about 30 Chicanos belong to CSU and rated about 15 or 16 as
very active members.”” Chicanos tend to be clase fo each other
and shun outside activities in general because of their lack of
numbers, he said.

Another problem encountered by €hicano students, according
to Valencia, is misunderstanding about their culture. Some of
these cultural problems stem from white society's un
willingness to accept their use of both Spanish and English

A Chicano usually speaks Spanish at home. but when he enters
the school system he is expected to speak and think in English
exclysively, This is a deterrent fo' the Chicano student's
progress, according to Ramon < Chacon, Upward Bound
director

'l will associote with that individual
who will fcke__gne for who | am,
what | om aad whot | stand for.’

In high schodl. Valencia said. teachers tend to stereolype
Chicanos as manual laborers and pu! them in shop classes
inslead ¢ giving them proper preparation for collgge

By the time they reach coliege, according lo Chacon, it i= loc
ate 1o give them the necessary background fo reverse this
trend Thus most Chicangs at the University flack the science
and math background and enter tields such as education anc
lineral arts

Instructors @t the University |e8vel” are also insensitive fg
Chicang students at times, said Valencia

“Theiacully could be mdre receghive 1o Chicano students, but |
don't think they‘re really anti-Chicans There are some though
trat feal you make it or you don't. They don’t make any cftort fo
work with the students.™

Most University Chicanos are unhappy with the administration
because fhey feel it is not making any etfort to increase the
number of minerily students and instructors at the University.
according to Valencia.

Rober! Gufierrez. assistant to University President Robert
MacVicar, disagrees, however. - -

“There's just no money. On the whole though Oregon State's
got mece hard money committed to minority programs than
most ather schools in this region. We got this directly from
'HEW."

Maost Chicanos consider the University and Corvallis an un
comlortable environment in which 1o live and study because of
the lack of numbers and the community's lack of un’
derstanding

| generally feel this isn’t the scholarly and Iriendly campus
it's painted up to be At least niot iriendly,’” Mendoza said

""Part of it s sterestyping.” according to Cavazos. " There's too
many movies where the Mexicans are portrayed as the bad
guys and the Anglos are vigtorious '

The Chicanos | talked with stressed that they wanted 1o relate
to ather people as individuais, nat as part ol a sterotype

;'_'l‘wnll assocife-with that individual who will take me for who |

am_ what Famand what | stand tor.' Mendaza said

Chicanp students, ke the other native minerities on campus
vsually have to i€ave town to find their enterfainment Vs
cording fo Cavaros. “'We preter Chicano music, sowe have 10
ao fo Wosiburn. Eugeneor Portland to get o &

= of their diftérent culfural background, Chicanos tend
o b louder than whites when they ' re enpnying themseives, the
students said This has alsn caused problems pr them when

they have sough! entertainment in/ Corvalles

Coammunication swith fhe other

somewhat lacking he saed

minorities has aiso been

| dan't think we communicate as much as we can All the
. £
mingrifies tend 1o stick together n ther grougs doing their owh

little thangs.’

Hie added though that! he feels the munoribdes could tormi
togethers tairly casily it the need arose

1T e cnam ™ g I



‘Indian identity lacking on campus;
‘communication difficult with white society

By Dennis Roler
Barometer Writer

Since interest in Indians and their culture has
only begun recently, Indian identi!
“and The siafl needed fo create it are still
somewhat lacking, accoring to Barbara
Bowman, pari.fime Indian counselor for the
Educationa! Opportunities Program (EOP)

“It's been slow. The Indians are just now
teeling comtortable when coming here. It takes
awhile to get the word out,” she said

Bowman, who is a member of the Citizen
Potawatomi band of Okiahoma, said recruiting
of Indians has also been lacking #in recent

~years

One Indian student said that lor a period of fwo
years no University minority recruiter visited
the Warm Springs Reservation near Madras.
When the University finally did send a
recruiter, he said, the recruiter was a Black.

Bowman said that one parttime Indian
counselor and recruiter is not enough to do an
effective job because she does not have enough
time to both recruit and counsel oricampus
students adequately

'Indians are not club
oriented. We have been
used too many times aos
tokens.'

The tuture of the University's indian program
may hinge on the action taken on EOP's
proposed budget for next year One of the
program’s top priorities for next year 15 the
hiring ‘of a full ime Indian counselor, ac
cording 10 Lonnie Harris. EOP director. The
budge! is now being considered by the state
Ways and Means Commitiee, Bowman sad

“We're beginning 10 bulld a foundation tor the
Indian students on campus. but (FiE deptt
tollowed through next year we're going fo lose
what we've gained,” she said

The University's approximately 60 Indian
sfudents represent 24 tribes. Most of them are
trom Cregon, bul some come 1o the Liniversity
fram Washington

-~ ‘

Indlans were the |east represenfed group on
the University’s work force, with only 25 listed
on the Budgets and Personnel services report
released Dec. 31 of this year. Only six of the

on campus  University's— 2,580 -academic—appointments

shown In the report were Indians,

Most of the Indian students are in liberal arts,
education_and fisheries. while a few are in
pharmacy and business.

“They're pretty much channeled back in high
school so they never had the math or scien:
ces,'' according to Bowman.

Generally Indian students are reluctant to join
campus organizations or activities: The Native
American students' club, O-Yate-Ki, which
was founded in October of 1949 and chartered
in October of 1970, has only 12 members.
Bowman said, Students are starting to get
confidence in the club, though. she added

" Indians are not really club-oriented, We have
been used loo many times as fokens,'’ thé said.

Last year O Yate-Ki began a salmon bake in
order to raise money for Indian studen!
scholarships. 1t was so successtul that this
year the salmon for ‘he event was increased
from 200 o 400 pounds and partficipation in the
bake by the community in the . form of
donafions and work was very encouraging,
Bowman said

The club now hopes fo make it an annual event

The club and Indian students in general
though, have had troubles communicating with
the white community due lo the difference in
culturesand white society's insensitivity 1o the
differences, according lo Bowman. One such
incidehi Involved a Baromeler articie an
mouncing the salmon bake

‘We had some ditficully just rying to com
municate. The reason for this is the assump
tion that the Indian has the same yalues as the
dominant group. s the culture. It's what
they're taught at home. 11's not necessarily the
enyironment.’

In giving-an example of the différences in
cullure, she mentioned the phrase '‘door
prizes” used in the Barometer article, The idea
ot giving just fo be giving is alien to the Indian
culture, she said. Meaninglul gilt.giving is an
Impartant aspect of Indian culture, she added

=atunaaunnnooauueyuueudgououllils

| don't think | ever saw an Indian who would
rather receive a gift than give a gift. An Indian
will give something of himself. It's not just
giving to give a gifl,"” she explained.

P i)

L

Some University instructors also are unaware
of the spectrum of Indian tribes and cultures,
according to Bowman, and think that an Indian
should know everything about all Indians.

Indian students come from very tight, family-

oriented cultures fo an impersonal campus,

she said, and this toop has created problems.
She added that many Indian students tend to
choose smaller colleges because of the
frightening size of a large university.

According to Bowman, the University has had
a hard time keeping Indians because of the
cultural shock they experience upon coming o
the University. Seventeen Indian students have
dropped out in the last two years and the
majority have been reservation Indians whose
cultural_ties are usually stronger than non-
reservalion Indians.

The solution, Bowman said, is to obtain a piace
where Indians can meet and gain a sense of
community in order 1o orient them lo campus
life. The long house, as it wauld be called, cauld
alsoserveas an Indian cultural center in arder
fo give other people a better understanding of
Indian cullure, she added

“We need a long house so Indians can get
together and get over some of the culture shock
they experience. | think it would also benefit

Barbara Bowman

the University as a whole to have this in
feraction take place ™

Bowman said that tor the last two years, she
has been trying unsuccesstully to obtain one of
the fwo guonset huts across from the ad
ministration building or the one of the west side-
af the Oid Foresiry building for this purpose

She said she is opposed fo an olf.campus site,
hewever, because it migh! cause supervision
problems and hassles with the community
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' Gay people find

/  FOrum

city suffers from _
homosexual fear

By Peggy Jo Nulsen

Soph. Science

Guest Columnist

The time has come for me to say something publicly to my gay
brothers and sisters, and fo all other people. regarding being
gay and living in Corvallis.

| have fried via the P.O. Box and personal ad route to gel gay
persons fogether to help each other, 1o share, o talk. No way.
Gay people in Corvallis are isolated and paranoid. They won't
come out of the closet, not even towrite a letter.

To a certain point | can understand. There is a lof at stake, even
in writing a letter. There are those who have |obs they stand fo
lose. There are those who have friends fo lose, There are those
who would probably be kicked out of dorms and other living
groups. | live in a dorm, | have friends who will turn their

Especially in Be_n‘ton__Cﬁunfy! Corvallis

backs on me; and someday | will have a job where | would
probably be fired if it were known that | am gay.

_11-%as been called to my attention by a gay woman friend that

one of the reasons why gay people are so scared and mixed up is
the response they receive from the psychologists and
psychiatrists at this University.

]
The professional “treatment’ for homosexuvality some of my
{riends have received is not new. |1's called, ‘It's only a.phase,’
and “all you need is a good lay’. These professionals seem 1o
feel that indulging in heterosexual intercourse can or will
change a gay person’'s orientaiton.

For a person seeking help with personal problems relating to
his or her gayness, this approach is the best possible way to
compound the problem of self-acceplance.

Homosexual experimentation may be a phase at 8 years old,
but it is not at 18.

A gay persons needs, |ike any other human being. to be socially
and intellectually accepled by a peer.group: acceplance
without pretense or deceit. Gay people need one another lor the
came reasons other minority groups need one anofher. They
have a common need fo share ideas and problems, consider
solutions and, gjve each other support and understanding in a
hostile society. Gay péople need to have someone accept them
for what they are and nof try fo change them into someone 1hey
are not,

-

|*m tired of the paranoia, the loneliness. the isolation. I'm tired
of always living In fear of someone ‘finding out’ and rejecting or--
degrading me for something which is as good and natural for
me as thel sexuality may be for them.

I'm tired of 1he sick |okes, of the grossly untrue stereotypes, of
self.rightecus religious doctrine and foken " liberal
patronization.

I*ve just gotten to the point where | cannot be a hypocrite any
longer. The tug of war geing on inside my head, and | suspect in
mas! other gay peoples’ heads, must come to an end; so that |
can concentrate on something beside my unacceptable
sexuality. e
Accepting one's sexuality |s something everyone must do. Sex
must be put info proper persprctive in relation to the rest of &
person's personality and interests.

| refuse fo be defined as a person by my personal cholce of a
partner. As long as | and other gay people are forced to play
heterosexual games where pretense and dishonesty are
required to survive, our sexuality will always be blown out of
proporiion.

This is my Declaration of Independence.
Resolved: | am a responsible, infelligent, concerned citizen of
the United States, and accordingly shall have the same

inallenable rights as every other citizen; without regard fo
race, religion, national origin, sex, or sexual erientation.

| SR ._.--L‘Ihﬁﬂﬂﬂ— ﬂ“'l‘\ﬂr ‘Fﬂl"f"nc



niversity hosts Japanese

culture program

‘to spend weeks at and the American eaucation
University for a seminar

American culture and
cation. to improv competence
» visit is sponsored by in the English language.
Society for College Rela- Eleven of the students will
ns International, headed remain in the U.S. this
Kazuo Seki, journalism coming school year o attend
wfessor at Kanto Junior colleges and universities.

Special activities include
the Foreign Stu-
dent picnic, Sunday, July 29,
Sitton, the annual summer water-
melon feed on campus, a
ine sale' at The Art
Museum, Marysville Solf
Course, Oregon Museum of
Science and Industry in Port-
land, the State Capitol Build-
ing, afid the Marine Science
Center at Newport.

Although she visitors will
. be staying at'Callahan Hall,
istant professor of  each will haye 2 host family
ech comuunications, and  in Corvallis which will give
ger Penn, assistant to the them an opportunity to be in
an of Students, will head American homes.

Sitton said the group will
be away from Japan for

Book Store
refunds down

from last year

People who have member-
ship in the Book Store can
expect a 10.0 per cent
on their receipts this year.
The figure compares with the
10.7 per cent returned last

year.

Book Store Office Manager
Stan Selfridge says that the
difference comes partly
because more money is being
retained for the business this

ber of receipts turned in and
the number given back.
,Therefundswill_betnthe
form of checks and will be
mailed on July 31 to the
address members wrote o0

their receipt envelopes.

Hash isn
_ harsher
% Governor Tom M«

for signing legislal
tically reduce the

1t was somewhz
body seemed to not
marijuana would ¢t
definition and there
low penalties as g
o legislative session
%% McCall in the hot s
%% jrate conservativ

McCall signed
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matter of first pr
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Credit hours up to 50

Ethnic studies increase ra

By Wayne Baseden
Barometer Writer

When reading the OSU
catalog, & minority student
m’nya&h:hm:ﬂ.-mtunthe
University offer me aca-

cal

But that's not true, really.
Actually, the University is
adding to its minority studies

1t's obvious by looking at the
talog-nothing!

I T 3 2
It's just that the catalog is
outdated by an entire year.

In explaining the catalog
Stewart
Knapp, dean
studies, said, “‘The OSU
catalog is published & year in
advance and does nol have
some of the present courses
offered.

“In recent years there has
been an increase in munority
students,” Knapp explained.
“and there has also been a
substantial increase in the
ethnic studies curriculum.”

This _vear.. ethnic_studics
courses have soared from 9 to
over 50 hours of accredited
courses.

The course listings are a
follows:
logy: 251x Chicano

407 Culture of
also under 407

Culture;
Poverty:

" Education of the American

Indian; 460-61-62  An-

thropology of the Afro-
American: 3 credit hours.

. 21ln Chicano
Literature; 256 Literature of
the Black Man in America;
Advanced “Studies of Black
Writers; 3 credit hours.

History: 250x Chicano
History; History of the Black
American; 367x History of the
American Indian; 3 and 4
credit hours.

Economies: #8 Survey of
Latin America; 3 credit hours.

Music: 24 Folk Music in
America (african & American
indian Folk music) 3 credit
hours.

Geography: 328 Latin
Studiﬁi,nlhsianstudi&: 12
African Studies, 3 credit
hours.

Food and Nutrition: 416
Cultural Aspects of Foods: 3
credit hours.

Political Science: 128
Ethnic Politics in America: 3
credit hours.

Socialogy: 437 Sociol6gy of
Race Relations, 3 credit
hours.

Speech: 408 Minorities in
the Mass Media, (a summer
training class) 9 credit hours.

These courses are open 10
all students at the University.

Gaordon Gilkey, dean of the
college of Liberal Arts said,
“With the now available
ethnic courses, a student can
mijor i ethnic studies under
& liberal studies degree.”

“A major program in
Liberal Studies leading lo
gither a BA or BS degree is
available to students whose
academicand career interests
supgest greater curricular
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breadth and flexibility than is
available in other major
programs of the school,” said
Gilkey.

However, Gilkey also stated
that a student must meet the
University requirements for
graduation located on page 14
and the College of Liberal Arts
requirements located on page
35 of the new catalog.

Educational programs in
Portland and Warm Spring,
Ore. and in various com-
munity: colleges also aid
0OSU's minerity image.

“QOregon State, in co-
operation with the Portland
School District no. 1, 18
providing a Teacher
Education Program for
minority students,” said Dr.
Stanley Williamson, dean of
education.

The Portland Urban
Teacher Education Program
{PUTEP), under the direction
of Richard Withycombe, is
funded by federal and OSU
monies to recruit, train. and
certify 20 adults W work ef-

John Gariland

fectively with urban, disad-
vantaged young people n
inner-city  public sehmol
programs. lLisa certification,
not @ degree program, said
Withycombe.

The program is based at
John Adams High School in
Portland, and includes
rraning at several Portland
high and middle schools. It
has been in existence since

Qﬁﬂmﬁﬁﬁﬁﬂﬁﬁﬁﬁﬁ(?w&ﬁ‘
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1969, with an average of 20
students a year, Withycombe
said;

To qualify, Withycombe
explained, a student may hold
a bachelor's degree, and not
be a certified teacher, nor
have taught for one year prior
to June 15, 1972.

The program is a twelve
month training period with
two weeks in the summer. All
tuition costs for the entire
twelve month training period
are paid for by the University.
Each intern is paid ap-
proximately $4.228 for two-
thirds teacher time under &
Ihstrict no. 1 contract.

“1n addition, all benefits of a
contracted teacher in Port-
land School District no. 1 will
be offered to each intern,”
said Withycombe.

After a year of training,
individuals may apply doty 8
Master's degree program in
Education.

According to Withycombe,
job placement has been
outstanding. Cut of the T8
students who apply for the
program, 38 accepted Port-
land educational community,
including Portland State
University, Northwestl
Regional educational
Labaratory, and the Edgefield
Lodge, plus several parochial
schools, added Withycombe.

Withycombe also explained
that at the conclusion of the
training period, the student
and the Portland Sehool
System becomes a free agent,
where each can govern ac-
cordingly.

For further information,
interested persons  may
contact Richard Withycombe,
director, PUTEP, John
Adams-High Scheol, 5700 NE
39th Avenue, Portland, Ore.
g7211, phone, 288-T211 ext. 77

A similar program has been
started on the Warmspring
indian Reservation, under the
direction of Marris Jiminez.
Interested Native Americans
can contact Jiminez, Warm-
spring, Ure. §7761,
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A Special Services Project, . completing two years at one of
under the direction of Ramon  the community colleges, 2
Chacon, in cooperation with student can enter . the
the Car ity Coll of prof I school of their
Oregon, are conducting @ chaice,

Professional Schools Program

for minority students.

The community colleges
included-are Lane Com-
munity, Eugene; Linn Benton,
Albany; Chemeketa Com-
munity, Salem; Blue Moun-
tain, Pendleton; and Portland
Community in Portland.

“The main objective to this
program is 1o get more
minority students into and
most of all through the
professional schools, not only
at OSU, but at other univer-
sities and private schools
around the state,'” said
Chacon.

Chacon also says that there
is an extreme lack of
minorities in the professional
fields, He@sons for this
problem aré many, however.
Chacon explained that one of
the main problems was lack of
information.

Many interested students
are unaware of the best
schools in a particular field or
who to see, and how 1o pet
advising in undergraduate
work, said Chacon

One of the benefits of the
program is that students do
not have to leave their homes
or communities to achieve
their poals.

Gordon" Gilkey

By one

entert ni’,
comimunity col

necessary for their

professional school. After

of the
epes, a student
can start undergraduaté work

Counseling, advising and
financial mids, are all taken
care of by the community
colleges, in care of OSU.

Another advantage of the
program, said Chacon, is that
a student coming from a
predominately Black, Native
Ameritan, or Chicano en-
vironment, does nol WorTy
about environmental changes
because his education is
taking place locally.

When a student does not
have lo make this type of
adjustment, they can betler
concentrate on their academic
poals.

Special current scholarships
are offered to minority
students in the Schools of
Forestry, Business and
Technology, Engineering, and
Pharmacy. Interested
students should contact the
various professional schools.
Three minority cultural
venters are in the process of
development, says John
Gartland, student body
president.

The purpese and objective
of the three cultural centers,
Gartland said, “Is that the
three centers { Black, Chicano,
and Native Americap) will be
to establish and' provide
separate  locations— and
facilities for programming
various academic, cultural,
recreational, and social
events related to the
respective minority group.

“The facilities should also
promote a greater un-
derstanding and awareness of
the various mminorities and
their racial situation, life
styles, cultures and history,”
Gartland said.

The location of the three
cultural cenlers are, Black
students, 2320 Monroe;
Chicane students, Home Ec
205; and the Native American
students, quonset hut, located
at the corner of 26th and
Jefferson Way

The centers will' 'be
poverned by the minority
studlents, in cooperation with
ASOSU, Gartland  said,
Hopefully, two of the centers,
the Native American and
Chicano centers, will be in
operation by October, he

_ added.




Director of EOP _
Harris yields sensitivity to student problems

TODAY

i

Due o a large response we mig
wait, If this happens we will try to se
r. or turntable. Your patience

your cartridge while you
n vour cartridge,

ht not be able to check
t an appointed time 1o work 0
and understanding will be appreciated.

" By Ray Hardesty
BRarometer Writer

Lonnie B. Harris came lo
Oregon Stale in August 1963 as
the first director of the
Educational Opportunities
Program (EOP), At that time
the University had combined
the two minority affairs
programs into the EOP.

Harris has an extensive
hackground of public service
and a sensitivity 1o the

jlems of students from
disadvantaged and culturally
different environments.

The office of EOP director
formally combined
previous minority program
and a special services
program, which supplied
tutbrial services 10 students
{rom minority. groups The
name of the program was
changed to EOP o etmphasize
that it was designed to help all
students from disadvantaged

ckgrounds.

Upon taking oOver the
directorshup of the program.
Harr{s-eftablished procedures
for admission of students who
showed potential but did not
meet entrance reguirements
of the University. He has faith
in this approach. although it
means screemng and
recruiling efforts on his part,
to get the rght students into
the program. Part of hisjob—
an important pari-is the
recruitment that he does in
high schools, especially in the
portland area. ‘When he
makes these trips, he often
wkes along an OSU student
already in the EOP program
as an aide i recruiling

Harri¢ is quick to assert that
many who have attended the
University through the help of
his program have becomne
outstanding students, And, he
says, some of the students
whom the University thought
would never make it
priginally, are graduating
now, Since 1969, 2 EQOF
students have graduated from
08U

“The program is Erowing
slowly, but | would rather se¢
it that way than grow led st
We would like to emphasize
the achievements and &c-
complishments of the
students, rather than say that
we have @ large number of
students at this time,” Harris
said

This year at OSU the
prograti Is helping over 140
students in their educational
careers,

Harris' own educational
career began in 146, when he
attendest Vanport College al
the Oregon Sth}'ard.ﬁ He
subsequently attended  Por-
tland State University until
1953, working full ime also at
L Northern Pacific Terminal
Company, From 1953 t0 1965
e derved with the Army,
stationed at Fl. Lewis, Wash
In 195 he returned to Portland
State and Northern Pacific
Terminal Company. He also
managed o earn an All-
Conference ranking for
paseball while at Portland
Sigte, For his practice
teaching, he worked at Buoise

Lonnie Harris

Grade School, teaching Bth
grade hstory, social studies
and health

His career in public service
began in June 1858, when he
went to work for the Donald E.
Leng Juvenile Detention
Home. For seven years he
counseled and worked with
psychiatrisis, parents and
legal authorities 1n deter-
rruning the cases of the boys in
the home. He also held
discussion and sensilivily
sessions with groups of boys.
apes five through thirteen,
parents and guardians.

From June 1963 to June 1966,
Harris was employed by the
Federal Electric Corporation
on therr contract 1o supply
transportation for the Job
Corps. He assisted the Job
Corps with public relations n
setng up new Job Corps
centers. Five new cenlers
were established dunng this
penod.  Harris spent much
time travellng throughout
California, Utah, Oregon,
Washington and Montana,
explaming the program 10
townspeaple and 1o coi-
mignity organizations He
arranped with church proups
and  cormumunity jeaders to
place corpstuen in homes for
holiday periods.

Harris then became head
counselor al the Tunberlake
Job Corps Center in Estacada,
Ore. In December 1966, he
became a vounselor al ML
anpel College, with Upward
Bound, af experimental
program dealing with yiung
people  from hard core
backprounds and who had
spent time 1in detension sel-
tings. In 1967, he served as the
senjor counselor for the
Clearfield Job Corps Lenter o

in November
became assistant director of
the Community Action
Program in Yancouyer, Wash.
a position which included the
duties of personnel manager
and office manager, There he
was involved in close contact
with low income and wider-
privileged cilizens in oor-
Jinating job placement with
employers, &nd it meant
establishing contacl with
employers and on-the-job
training when availzble.

1967, he
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Effort to unde

By Ricky Rivers
Barometer Columnist

1t 1s tme Oregonians began lo
make an honest appraisal of ther
past and present history 1n relation
1 Blicks so thev ean begin to un-
derstand and deal with the atlitudes
pnd prejudices that are pt.-rvasn'i- n
this state

When one realizes that it wasn't
until 1926 that Oregon removed its
law prohibiting Blacks from tlaking
up residence, then one should  be
able to understand some of the
proplems that Blacks encounter iy
this state.

Today Blacks are allowed to take
up residency but there are many
communities where they are not
welcome and are discouraged from

a -

X bauiauTu e
% precedent tn the courts. one that very

AR

staying by certan forms of
harrassment. In other communilies
they are expected to follow certan
procedures if they wish 1o Temain

The sundown laws south of
Hosebush  may be news Lo
Oregomans bul 1l is  common

knowledge on the Black grapevine
In case you are in doubt as to what
the sundown laws are, they mean
that Blacks are not 1o be seen on the
street after sundown and preferably
not at all Historteally, Orejgonians
have used law a5 a ol of oppression
in relationship to Blacks ur more
aceurately put, have masked théir
ravism in legal paraphernali

To pive an  example of
Oreponians’  inabilities o un-
derstand the historical imphications
of racism, we can examine the
recent ractal clash of Madison High

;'{:Hpﬂllﬁlbllltll'..':-: under the law

rstand blacks neede

Sehool in Portland. Last year ravial
conflicts had  ovcurred in other
Portland high schools with the same
ravial  composition  as  Madison:
however, Madison officials rifused
to ivestipale the reasons Lehind the
tisturbances of the other sehiools so
they could take sleps 10 unplement
programs Lo stem such bebavior in
thieir i sehool. They did oot fee] it
wits niecessary W meet the needs of
slacke until they began wnterpcet
their desires in fegative terms,
The ineident which oeeurred at
this Umversity several years ajo
when all Blacks on campus left was
& result of those in power Being
uniahle Lo understand the fnstorical
pature of prejudice. They obviously
wers willing to see only one side
the white side. As a result, OSU
received nationwide: coverage that

wits detrimental to the institulion's
ITEEFTLLN .

What, ‘then, must whiles do”
They must ril ther minds of the
belief that Blacks are happy 1l they
are not moting or thut Blacks have
Hothing L offer uriless it deals with
Blaicks only. Whites st bepin o
wer from the Black perspeclive as
well #s their own. What, then, s
needed W accomplish these ends”

Farst, there must by open and

vandid distussions between the two

fartions o remove T.!['I.‘{'Uﬂl’_‘l'l'-‘l?‘l
nnsconceplions.

Secondly, there reiust b
recopmtion by the prouph involyed
thut nepative attitudes ant
prejudices exist 56 that viable
meins of carribatting these problems
van bt reached,
©OSU can help be muking Blart

History @ requirement for all o
students at the undérgraduate leve
Certanly o American History 1
required for Blagks then Blacl
History  ought to ‘be regquired fo
whites. By showing students wha
the history of Blucks has been in thi
country we open the  way
meaningful discussion

It has been sad that if you don
pelieye u people’s history is wort
studying, you don't believe  thedl
piphts are worth defending. Thel
tuo, thany people in Oregon hav
never had contact with Blatks an
they assume that there are som
imherent differences other tha
color. Those who enter thi
University i thal calegory woul
benefit from such a reguiremen
pecause it would upen their eyes t
the altitudes and prejudices the

cupetd
dermaed th
arent
ternbaer
ayve p
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strafper
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SOeMW |
stadliutn
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Activities director helps students to promote

organize

By Ray Hardesty
Barometer Writer

“Student activities are
laboratories to help students

meet their educational
needs,” said Bernie Pitts,
assistant director of

educational activities.

The Activities Center also
has copying  services,
mailboxes and desk space for
student activities. It ad-
ministers a legal advising
service, the Y-Round Table,
OSPIRG, a draft information
service, and the model United
Nations, all of which are
downstairs in the MU, The
Activities Center houses of -

Bl fices for ASOSU and the MU

—
Bernie Pitts

Pitts came to OSU in 1971 as
manager of student activities
This vear he was named
assigtant director tif
educalional activities and has
an office in the Acuvities
Center

Pitts is responsible for
helping students present
programs  thal develop
leadership and citizenship,
and organize activities that
uriher the educational geals
if the students themselves. He
also serves as an advisor o
any student organization that
nuty need hielp in s activities,

Pitts’ office admnisters all
etreational factlities under
he Memuorial Unton, including
fcAlexander Fieldhouse, the
yatdoor  Hecreation Center,
he University handball courts
und the Recreational Sports
Tub program

Program Council.
Good participation

“1'm really encouraged,”
Pitts added ‘“‘with studenl
participation in structured
activities this year. Especially
the participation of munority
groups. A large part is due to
the recruiting efforts of the
University as a whole, and
particularly of Lonnie Harris
in EOP and Milt Jackson in
athletics.™

He indicated that the
University is going through
definite. changes, with more
minerity students coming to
(OSU. This is where student
services help create the best
environment for an all-around
student education

“There is no gquestion that
the image of Oregon State is
changing,” Pitts said, “due to
the new lypes of students
coming here. It can only be
healthy for the University.”

Southern Nlinois University

torn in CAlton, [lL. Pitts
played baskethall in high
sehial and attended Southern
{Ilinois University with a
basketball scholarship, While
majoring in business ad-
mimistration.  he  played
varsity  ball, captaned the
watn and was elected Most
Valusble Player. After his
praduation in 1969 he was
wmvited 1o the ropkice basket-

ball camp of the Chicago
Bulls, but was one of the last
rookies cut.

After a period of working for

the Tllinois Equal Opportunity
Prrgram in East St. Louis,
where he held basketball
clinics far children in

and develope various programs

disadvantaged neigh-
borhoods, Pitts returned to
Southern Illinois University as
assistant program director,

NOW DURING TOAD HALL HI-Fi

DAY'S TV

EXPANDAVERSARY
SALE-A-BRATION

o

He then moved to St. Lows
University, where he was
administrative assistant to the
dean of student affairs.

o
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Minority B&T aid available

By Dave McKinney
Barometer Writer

Scholarships, available for
disadvantaged minority
business and technology
students, may only require
completing an application,
according to  Jerome
Mayfield, B and T advisor.

At a B and T Minority Af-
fairs Committee meeting

Wednesday it was empiiasized
that numerous financial

assistance p are not
being used. According to
Mayfield, there are 1,700
business students and only 16
are minority. Because of a
lack of communication, only
three of the 16 collect financial
aid. The others have been
unaware of the available help.

Oregon residency
requirements must be met,
with preference being given Lo
minority students from Model
City areas. The deadline for

winter term applications for
this scholarship is Dec. 5.
Mayfield reported that four
companies on the West Coast
have responded to the In-
ternship Program at OSU by
providing financial aid to
minority business students.

The college student involved
in the program is employed
each summer by the specific

company. The student is —/=F
pmmﬂtedeachsmmnerand at 1=
graduation becomes a full [F

time employe.

BA 410 is an internship
work-study program enabling
any business student who
meets the requirements to
receive 1 to 6 credits for
business related employment.
Dr. Arthur  Stonehill,
marketing and financial
production administrator,
said students who go through
internship are generally hired
ahead of the average business

due to their
practical ex-

and employer

graduate
maturity,

perience

- recommendations.

Detailed information on
financial aid te minority
business students and for all

business students is available
in Bexell Hall 214

ool EBEBpS.
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Minority symposium
scheduled on campus

vernon Bellecourt and Frances “Sissy"
Farenthold will be the main speakers for
-Current Perspectives from American Minor-
ities," a two-week symposium at the Univer-
sity, Nov. 6 through 16.

‘We will be using the University sefling as a
place to discuss the diversity and the fear
connected to minorities," said Dr. Sam Cole,
assistant professor of speech and orpanizer of
the symposium.

~We will be informing ourselves as to what
is currently happening with mingrities,” Cole
said.

Hellecourt, national field director of the

Amnerican Indian Movement | AIM), will open
the symposiwn with an address, Nov. 6 at 9
p.m. in the Home Fe Auditorium. He was chief
executive officer during the AIM occupation al
Wounded Knee, South Dakota, earlier this
vear. He and his brother Clyde are co-authors
of the book “The Indian Wars of the 20th
Century.” Prior to his speech, Bellecourl will
meet students in the MU lounge beginning at f
p.m. :
Farenthold will close the two-week evenl
with a speech in the Home Ee Auditorium at 8
p.m. Nov. 16. The Texas lawyer sought the
pomination for governor of Texas in 1972 and
had her name placed i nomination for vice
president of the US at the 1972 Democratic
National Convention, the first woman s0
honored. She is chairperson of the National
women's Political Caucus.

Two other events will take place belween
these speakers.

On Nov. 8 at 8 p.m. in Memorial Union 206, &
panel will discuss “Why this stuff about
minorities?’  Participants include  Gilberto
Anzaldua, director, Compensatary Education
Division, Oregon State Board of Education,
Salem: Ronald McClain, University affirma-
tive action officer; and Richard Yates, staff
psychologist, Counseling Center, Colorado
State University, Ft. Collins. :

Anzaldua will discuss how to survive as a
minority and McClain will indicate how the

-

l-‘ruunu::a (Sissy) Farenthold

program is working al 08U, Yates will talk
about developing minority awareness.

“The melting pot myth,” is next on the
program. This debate-forum of minority
students will be organized by David Droge,
OSU forensics director, and will be held Nov.
ii EH. 7:30 p.m. in Stewart auditorium of Peavy

lall, . '

All events during the symposium are free
and open to the public. The symposium 18
presented by the University Comumittee on
Convocations and Lectures.

~We hope the symposiuri will highlight and
increase our awareness of minorities, said
Cole, “and create a dialogie that will continue
after the speakers have leit. Minorities can’t
Lk to themselves forever.”



Feminist conference encompasses
.po_'l:i':tii-ca:l, sexual orientation

Bymrh'm;ulﬂs
Barometer Writer

"Wemﬂvﬁtlﬁucedmeplt.mmlawhkm

pie.” Gloria Steinem, 1573

Mmemmﬁnesatthe?mmmlmcmlmm

Lincoln City last Saturday.
persons, young, old, mother

There were,
and professional, hetero-and

however, over 400

__ _Distributive Ed holds

unknown major distinction

By Rich Addicks
Barometer Writer

-If you had to fill out a
questionnaire asking, ‘‘'What
is distributive education?”’
could you answer it?

Probably not.

Distributive ed, probably
the most unknown major at
the University,isav
program of instruction in
distribution and marketing in
all levels of education.

*On the record distributive
ed is not a double major, but
in a realistic sense it is," said
Dr. Joe Hlebichuk, assistant
professor  in business

Jeducation.

After getling a degree in
Distributive Ed a person can
go either into the field of
education or into the field of
marketing and distribution,
he said.

Upon completion of under-
graduate work a student is
required to complete 4,000
nours of adequate business
work experience before
petting a teaching certifica-
uon in Oregon.

After completing the
program, the student will
have @ vecational certifica-
tion. a distributive educalion

major, & business administra--
tion major with marketing
emphasis and background for
careers in either education or

According to the state, the
University needs to graduate
from 12 to 15 students each
year. in distributive ed. If
there are no qualified
distributive ed teachers
available, the state hires
unqualified instructors, said
Hiebichuk.

‘“There are many teachers
around,"” said Hlebichuk, *‘but
for qualified distributive ed
instructors we can not {ill the
great demand for them.”

In addition, he said job
opportunities are about four Lo
one, meaning for every one
person 1o fill a job there are
four jobs available.

According to Hlebichuk,
approximately 24 people
enrolled in distributive ed are
freshmen and sophomores.

Oregon State is the only
school offering a Distributive
Ed Teacher Preparation
Program in Oregon, he said. A
student majoring in the
program can register in either
the Schoal of Education or the
school of Business and Tech-
nology, he sad. |
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The potpourri gave evidence that the liberation of
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In the “women and politics" workshop, the pie argument
“eut everybody up quick before we could get off the ground,”
said a participant, But the workshop had, after a few hours, &
resolution calling for the appointment of more women's

ntatives to governmental offices that pertain ex-
clusively to women's rights. T g -

Sponsored by eight Oregon organizations represen
women of political, religious, educational and benevolent
orientation, the conference boasted the participation of every
outstanding Oregon feminist.

Among those preminent Oregon womnen were candidate for
governor Betty ‘Roberts, state legislator Vers Katz; Equal
Rights Amendment lobbyist Gretchen Kafoury, founder of
Oregon's [irst women's group Eleanor Davis, journalist Milly
Wohlerk and Jeanne Dost, director of the Women's Studies
Center at the University and president of the Oregon Women's
Political Caucus.

Dost said over 100 resolutions came out of the exhaustive
discussions.

One of the most important, she said, was the agreement
that there should be government-supported, guality child care,
“hecause child care is a social issue, not a women's issue.”

And one of the farther-reaching resolutions was 0 cite a
need for a watchdog group of independent cilizens to monitor
the Affirmative Actions programs of state agencies.

Incredibly, there was an a real aura of that magic
gisterhood” among the participaling women, as diverse as
they were. Most left the conference a little prouder, and with
horizons that encompassed the needs of all women as well as
their own.
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Indians

*“The large quonset hut that
was used to build kayaks was
given the American Indian
Movement which has failed to
do anything with it." This
statement was made by
Randy ‘Wooed regarding an
article he wrote on the Oul-
door Program (Barometer
Sept. 231.

First of all, we are not the
American Indian Movement
We are the Native American
Indian Club of Oregon State
University. Let it be known
here and now thal we have
made every attempt 10
acquire the key to the quonset
hut promised us last May. The
key was {inally given to us
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explain delay in response

Tuesday night. This explains
how we have “‘failed to do any
thing with 1t" (the quonsel
huti. '
Handy Wood should have
checked his facts before
implying incompetence ~and
irresponsibility on the part of
the Native American Indian
Club. The press should have
checked the wvalidity of his
statement before ‘printing it
The Indian Club is ex-
tremely happy to have finally
recoaived the key Lo the
quonset hut following a battle
with University “while” Lape.
We received no cooperation on
the part of the University. A
delay it University

procedures as such mentioned
reflects how much Indian
students are welcome here, It
also reflects true minority
importancein a line of student
needs.

The importance of ths
rebuttal, though, has not taken
32 days W consider. The 1m-
mediate day that the article
-was printed, we decided 1o
defend ourselves. The reply
took no more than an hour of
our time to write, Unlike the
University hierarchy, we
know how to establish
priorities and so placed pride
at the end of our list, Now that
we are the true receivers of
the hut, we can lurn W

rebuttal.

Perhaps in the simple
statement written by Mr,
Wood, one can see our sel-
backs at this University: the
press, who did not show
epouph interest lo check
statements apainst reality
(basis for bigetry): the
Liniversity, whose inability to
recopnize the needs of
minority students, may reflect
the attitude of this Univer-
sity’s administraiton; and the
OSU students, none of whom
came to the defense of o
people whu strive for a proper.,
unhiased education, @ chance
to fight cultural genoeide, and
a lifer higher than that which 1s

the breeding and feeding
pround of every disease,
physical and psychological,
prevalent among, the Indian
population throughout the U.S,
We have not been nor are we
waiting or asking fur specinl
altention, but only to be
recopnized in our construction
of a strong productive Indian
program, Receiving the key 10
the quonset hut s 8 con-
firmation of @ cooperative
relationship  for  future
development  of positive
mnorities progein.

Corey Vicenti
President of Native American
Indian Club,

-“"'--—- W allae



Rarometer: focus

inorities look for improvement

Apathetic attitude
felt by Chicanos

Wheri Gil Beanes enrolled as relating more to the minority
a student at Oregon Stale student by the University.
avolvement an d  “With that he tends to ignore University the first thing he 1 couldn't agree with the
reness. the fact that there are many noticed was the general statement that progress is

superlatives rate as extreme successes like the \ » feeling of apathy...a feeling of being made.’” he said, shaking
imary goals of the programs of the University of g ‘g0 what, 1 don’t care’.” his head. *'1 would say token
oe American Indian Club, Maryland and Howard To Beanes, a Chicano, the efforts in certain fields. There

dent Carey Vicenti, University, which switched to apathetic attitude extended are exceptions to the rule...l
nts at the don't say the whole University

i involvement does not a successful urban studies to minority stude L ! J
University. As president of the is apathetic to a point where

ries by Kerry Eggers

ydian Club seeks
ore involvement

by program pertaining to urban A etic | 1

fe. || 40 Indians on the Blacks, Chicanos and Indians CAREY VICENTI GILBI Chicano Student Union (CSU) nobody is doing anything. But

we persity campus. due 1o limited funds.” Indian leader Chicano president he believes that the minority 1 genpra!. the administration

by | club itself right now is Vicenti feels students at viewpoint must be un- is trying to put us off. Con-
ndian, but we would like to Oregon State are apathetic. * derstood.. by a white ad., stantly.”’ Y
white people in il." said  *‘Communication here at the A d m H h ’ ministration that doesn't want One of the exceptions to the
enti, an articulate University is extremely bad c a e ' C e p 1o help and by a white student Tule is the. Athletic Depart-

body that doesn't care. ment, Beanes said.

homore in the College of because of student apathy,”
eral Arts. “They would not he said. ~Students don't want “'d like to see an ethnic "IIrl the entire Universily
members in a voting  to pick ul a Barometer or pay hf b B, k di tablished would make as much of an
= & " " P soug y ac s f,?rele-iaﬂ?g:z:;‘%‘&:;mﬁ?m effort 1o help us as the

for legislative & dime to buy another

.;;; | tters, I'm sure that can be newspaper. . . | BUesS that's communications. “*President Athletic Department” the
ohon. IR 'But we'd like s the problem.” Afro-Americans at the University are the largest minority ~ MacVicar has said that it Situation would be a lot bet-
el back from them as  “‘We're trying 10 g0 oot 1o on campus: between 125 to 250 in number. wouldn't work, He says that €T he said.

corid - o any relevant the students, . .1'd like to try But Blacks here are still a small minority, with problems  programs in California are “One of the most important
i i and clear up some illusions  culminaling mostly in the academic area. failing. things about ethnic studies is

a

major downfall of many many students have." Academically, there are problems,” said Marcus [rving, “1 have to disagree with thata white person can getan
is a lack of The Indian Club wants Black Student Union president. “A lot of Blacks here come  MacVicar, becauss \here are  understanding of the way we

anization; the Indian Club help—both morally and  from ghettos, where the school's educational facilities can't be successful programs in ethnic are...our culture and our

o different. Only recently financially classed with those from middle-class areas. Teachers in the  studies (at other Univer- background,” he said. “Mere

the students combined - “We're  S¥ arching {or  ghettoareasare notgquiteas qualified to teach as those in better <ities). There are BA degrees  students should look into the

o and started getting financial backing,” Vicenti  geonomical areas. available at schools like (feelings of an Indian, or a
together. admitted, “I'm working with “The Black person’s thinking is kind of different many California at Northridge, Cal, Black or a Chicano.
We are divided into two out-of-state reservations. We._  times," the sophomore in Liberal Arts continued. “Like,1went State at Long Beach, and ‘we also need more

groups,” said Vicenll would like to try to get out-of- 1o Jefferson in downtown Portland, and a lot of students were UCLA tin planning stages). I e s, There
for the setting up-of State-Indidns admitted o0 an  ypinterested in school more than iudents from a school gutof  think the failure of some et tms[tnlé.rs. ere
arships and rectuiling © in-state twlion S0 the reser- the ghetto-type areas. You know, kind of uppused to the programs would be due to the ?Brle i 0 : oh Pncgn?s an
ve Indians, and two, te vations could send more  structure of the school and with a negative attitude toward it, fact that there isn't any acks ‘“:‘1 hz]:" 718 a.nd
students on the same amount “Most of these students who do ‘make it to OSU or other definite poal set. mﬂlel’ﬁ iy d“ 3 ‘fe'”' '“92
of money. In-stale, we're  Universities parely make it. They're somewhat behind personally, 1 dom't feel n; consicered 108 2.0
gatheriny information on what scholastically, and that's what the Educational Opportunities  there is a sincere effort on the ik -
scholarships Indians dont Program ( EOP) isabout: intorductory courses helping the new part of the administration to In}ilklﬁ ‘E‘; ':"“l‘;; “éi'i?“““
4 AuD, CANDS

know about, and frying 10 gwdents to et started. We need more of this type thing."” initiate various programs we : |
make these available to such Irving said that **academics should always be first” in the are asking for. It's always would like to have more In-
students list of priorities for helping the Black student. excused by the admin- volvement in their programs
“Moral support? Coming to <Al the end of this term they're giving each minority group  istration, saying Wate fu ot Tromh white students.
getivities and meelng with  a house...cenlered around academics,” said Irving. “What I'm enough money and various  'We have three or four

ti
us,” said Vicenti. “We wantlo  working on now is some kind of program so that Blacks can other things. But my feeling is white students in our
see the death of apathy on this help each other academically. So that graduate Black students  that it is apathy..a great organization now,” said

0 campus.”’ can help undergraduate Black students around finals week... ~amount of apathy on their Beanes. ~'1 would like to see
0 | Jere at the i education. any that sort of thing.” part.” more whites who are really
versity, he said.=Bul 0 gypdent  will know  the Irving, like the heads of other minority groups, is very Beanes also criticized an sincere in trying to help us.

e  deeper with them they roblems Indians face and in  much in faver of an ethnic studies program at the University.  alternative to the offering of Butalotof students are £oing

. m 1o not know as MUEh 85 yh.y way will also be able o «I"d like to see a relevant ethnic sturies program,” he said.  n ethnie studies degree. to go on this trip ‘1 am the

4 : lobby for us; that is, wlk w0 T most Black students, the history of the United States 1s “MacVicar said ‘if you want great white father'. We don't

1 is critical of iners about Indians and I'm somewhat irrevelant, pecause the only thing laught con- 1o get an ethnic studies degree need those kind of people.”

Wl versity President Roberl coeaping about Indians—but cerning the Black man is slavery. And a Black doesn't wantto  youcan fminor in it and major _ Beanes, like  many

! I-’““i the @d- \j. same problems rise in hear about that all the time...there are other things the Black 1n science’.” Now where does Chicanos, 1s discouraged, To

ey ation's role toward the  .eh of the other minority AN has done in the past that is worthy of being mentioned in  sclence tie in with ethnic him, the University is ignoring
it an ethiic uroune <oit would be lobbying our history books. : studies?” Beanes said. \he only chanee it has to really
l here. for them, also.” = e need a program that would include the history and The Chicano leader believes relate to minority students.

ol \One of the goals of the club culture of Indians, Afro-Americans and Chicanas, not only for ~ that an adequate ethnic ] can't emphasize enough

to initiate more classes Vicentt and the Native In-  inority students but because it would slso make Caucasion  studies program could be used the apathy that exists on this
\ating to Indian culture, put  dian (,.Iu!: are serious in their  guderss aware of the different cultures and would help  for the recruiting of minority campus,”’ Beanes said. Al
an't say it's the concern of efforts Lo ,"‘“"'“W_H‘f"'r“"”&"' everyhody know more about each other...an exposure-type students to the University. the paint it exists right now,
hly us, We're working 4mong ‘L-nwn-rsﬂy ‘ students,  yhing " “Fhnic studies would draw and if the situation vontinues
gether with other minonty and to allow the students 2 Hecruitment of minorities would be aided, he said. (uture nunority students,” he to be like the cne 1'm ex-
oups to get ethnic studips at - chance .[ur involvement | helieve just one course in ethnic studies wouldn't be  said. “If we had a fairly good  periencing 1 would dis-

d mr"‘”“f’ attending MeElNES  worth L, butan extensive program with an ethnic studies major  Chicano, Black and Indian  courage any minority stu-dent
and lobbying for their groud.  yould draw a lot of iinorities,”" he believes, “1f we can setup  studies program here &l coming here.

Troubles?

W The problem ls W can’t sWe've had one response the right kind of academic studies program for the Black un-  Oregon State I think it would ~ “Unless the University
{ the confidence of Dr. from & white at our dergraduate it will draw minorities, also.” draw more interest here. makes a dedicated and sin-
acVicar, because he meetings,"” Vipenti smiled. A Trving also desires “'more activities centered arpund in-  Right now, for a minority on cere effort to work with' the

cluding all students, There are a lot of functions i Coryallis campus, there is nothing to people who are working s

Heves through the amount Buy slarted coming o our
that just don't interest Blacks, like some of the (musical)  relate to..jt's a very difficult hard to establish an ethnic

failures there have been in  meetings and he really enjuys

hnic studies programs at il proups they bring in. situation at this point.” studies program here, it won't
her schools, he couldn’t letit  ““What is important s that “There should be varied activities, so that Black students Beanes is disappointed ab draw any more minority
b by here," said Vicent., he has the Indian spirit. . ." aren't excluded from having @ good social life.” the rate of progress toward students.”

hursday, Nov. 15,1973 9

——————




§

-
Tempers flare

Students debate minorityroles

By Dave McKinney
Barometer Writer

Tempers flared Wednesday
evening between student minority
leaders and an opinionated audience
at Peavy auditorium during an
ethnic minority panel discussion,
“The Melting Pol Myth.”

Representing the Experimental
College program for the women's
movement, Siri Jackman believes
that the feminist movement is imn-
portant.

“] am a fisheries and wildlife
graduate, and the biggest gripe |
have is that I'm not taken seriously
by my colleagues, It seems you have
ts be hard and authoritive to get
men's respect=I just won't be that
way.”"

Jackman said if a woman cannot
adjust to the female role, something
15 wrong with her, The female role
does not mean complete submission
o or independence on men.

““A total dependence on & male
destroys women's confidence and
self-respect, but on the other hand if
she goes out on her own she is hardly
given a chance for success,” Jack-
man said. *‘It is nearly impossible
for women to compete on the same
level as men for employment.”

Jackman says that for a white
woman o be accepled in sociely,
society has to really change to allow
wornen an equal stand with men,

For Gil Beanes, Chicano Student
Union president, the “Melting Pot
Myth" does nol exist,

“The Mexican Americans and the
Blacks are the lwo largest
minorities in the country, To ac-
tually believe that & melting pot of
all races will relieve inequality is
entirely false. We want o be equal
and at the same time express our
individuality,” Beanes said. He
hopes,.white people will respect
minorities enough so all people can
live a good life.

“White people have to quit putting

themselves on a pedestal. They
{ whites) stand up there and satisfy
their egos by pretending to be liberal
minded. But lies are what they say
and no progress is made.” “The
white race is trving to Lake away our
culture by putting it down," Beanes
added.

Carey Vicenti, president of the
Native American Indian Club, says
the *“Melting Pot Myth" s a reality.

“Let me illustrate my belief this
way,” Vicent said, "'If a German
and an Irishman learn to speak
English, they suddenly look alike.
Employers see two whiles, with only
an accent to distinguish them.
Minorities don't get off that easily.
The myth is a cop-oul and it won'l
work.”

Vicenti suggests education about
the different cultures as an alter-
native solution to the “Melting Pot
Myth,"

ASOSU Second Vice-President
Lolenze 'Bugsy’ Poe chose not to
speak on the “Melting Pot Myth"
He believes many other problems
are of more immediate importance
and can be concerned directly with
students at OSU. Poe opened the
discussion ‘to the audience for
feedbuck.

An unidentified Black woman,
vocally recognized throughout the
program, lodged a complaint that
there is no way white people can
understand Blacks.

“If you aren't Black you aren'l
Black, and that's all there is to it.
The thing that burns me up is white
people who centinually ask Blacks,
‘what do you want? What is it you
are trying to acheive” Whoever
asks Lhese questions, | ask you this;
Where the hell have you been all
your life? The situation has been the
same ever since Blacks were
brought over from Africa. Open your
eyes and look around," she ex-
rlaimed.

Poe is dissalisfied with the way
committees work on this campus,

Everything is decided by com-
mittees, he said, but rarely with
Black representation.

A suggestion by Poe to develop a
group at OSU promoting the
acquisition of more underprivileged
minority students has a twe-fold
effect.

“Let's raise scholarship money
for all minority students so they can
have a better chance of being stc-
cessful in life," he said. “*Not only
would it benefit minorities, but it
would also help inflate the white
man's ego.’”

Do while women have a valid a
cause as ethnic minorities striving

o

Lolenzo ‘Bugsy’ Poe
for equality? This point created
much debate among while women in
the audience and ethnic minority
representatives,

The equality issue between whiles
and minorities in the United States is

‘perhaps best summarized in this

exchange between Poe and Jack-
man '

Poe—"1 don't want a piece of the
pie when whites get a piece of pie
and ice cream."

Jackman—"Well, how about a
whole new pie altogether?"”

Poe--"Just give me the recipe,
then [ can make as many pies as |
wanl."

Friday, Nov. 16, 1973

te present diff
different points

Copeland fel
would still be w
instructors.

+*For minorit
working with !
students see th
of the establish
wonder if th
derstand their
said.

But the edt
white commun
minority grou
Cormack sees |
of dominance
other groups, 1
power; the wh
“If we begin
way, it's amat
the majorit
minority,” he

Minorities o
are watchin
University i
tarnished in t
they are lookit
any signs of ¢

“Orzgon St
headvray sinc
Bowman. [U's
negalive Ima
community, ar
changing—bu
probationary |

But if the col
fell through,
would be a re
people are wi
them it woull
commitment o
administratior
whole."

There isn't
evidence
ministration i
the minorities

“The stude
are the most
The faculty

listen, And the
-5 far as its
favorable,"
“But that's |
coming acros
The advisc
the admimstr.
lack of fund:
that they sa




'‘Course response excellent’

‘MacVicar airs views

By Rich Addicks
Barometer Writer

Jt's unlikely there will be a full-
blown ethnic studies program at the
University,” said President Robert
MacVicar during an interview
Friday.

,“Ethnic studies programs have
been ‘tried in a number of in-
stitutions,” he said. "It is my un-
derstanding that by and large they
have not been successful Some
institutions are having grave dif-
ficulties, because students are
finding them not. attractive.”

On the contrary, courses at the
University have been well attended
not onmly by students of the
minorities, but also by students of
the dominant white culture, he said.

1n addition, there has been a very

years in the Upward Bound
programs and the current year
(1973-74) is the recipient of a special
services grant from the federal

t,
] think in & very real sense one
argue, that the study of
minority cultures is more ad-
-:antagemstnmewbltesmdemumn
to a member of that particular
minority,” said MacVicar.
The three minority student
unions have requested that the

% .
=TT ilemAara tn AN

University offer a major in ethnic
studies.

“One of the things- we have to
reslize in this country is that we are
a multicultural nation,” he said.
“And because one doesn't un-

Stuart Knapp

the other culture is an
t reason to study it."

The response to courses that have
been offered has been excellent, said
MacVicar, but when you say a
minorities study program, what do
you mean? What minorities?

“1t jsn't particularly clear from

;lerstand

peq:&whnmtlpurﬂmﬂ.lrmsdu!
offering, It is going to be much mare
easy to define than if the numbers

are small, he said.

‘‘We do have a Black
minority and we are offering
programs relating to Black

literature, Black history and urban
problems relating to sociology. The
same can be said about most other
minorities,”” said the president.

] think the response to this has
been very good; students have been
taking the courses and have been
benefited from them,” he said.
“Three years ago there was
practically no offering at all and now
there is and there ought to be more."

MacVicar sees this as a current
trend that will continue to grow.

As the interest rises and the
capability of the institution to offer
more courses grows, the offering
will grow, he said. “Up to now the
response has been that these classes
have had substantial enrollment
increase, even larger than an-
ticipated.”

you come right down to it the op-
portunities which are most ad-
vantageous to minorities students
are, in my opinion, the professional
fields, he said.

“] think the great future for
ethnic minorities les in this in-
stitution and in others as the regular
discipline and becoming
professional people in the regular
areas of the nation,'’ he said.

somebody coordinate . the - present

better,"” said Dr, Stuart
Knapp, dean of undergraduate
students. “1 don't subscribe to
developing & ethnic minorities
program. I don't think it's that
realistic.”

It is very possible that the
University could pul more courses
together and have some kind of
certificate for someone taking
enough hours, he said,

The University of Oregen does
this, and Knapp thinks it's @ very
good iden.

«] don't see any recognition for
what has already been done for
minorities,” said Knapp.

One of the things Knapp thinks
the University should get
recognition for is the Minorities in
the Mass Media Workshop-
Internship program held each
summer term.

on ethnic study -

The program Is directed by Dr,
Richard Weinman, professor in
speech communications. The

is directed at involving
more minorities in the mass media:
radio, television, and public in-

ot
Robert MacVicar

formation, The program is an eight-
week process in which the student
gets training in all aspects of the
media.

Besides this program there are
others which deserve recognition,
said Knapp.

duct in Israel |
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