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Editorial

Minority problems

need listening ear
The University has a problem that
only a few words can describe
discrimination, prejudice, racial
tension if you will,

So. 'whaVs new" you say.
'Everyone knows that the ad-

rniristratin isnf doing an adequate
job in dealing with the problem'
Well, youre right but you are also
dead wrong if you don't include the
rest of the white community as
deterrents o thts problerri's 5OPLtIOn,

The magnitude of the problem goes
far beyond the administration of it. if

Sam Whitehead. a iunior n PE and
Health, said this week in an article in
the Eugene Register-Guard. if isn1
that iV the University) preudiced
ltS ut that t doesnt understand
Blacks U doesn't know what Blacks
like to do Or even Now to talk to
Blacks

Verdell Adams, a turor in H and 55.
and Bobby McClarty. a sophomore in

PE and f-lealth. told the Barometer,
We aren't asking you to be a part ot

us. we're i'ij5t asking you to try to
understand us and our problems

seems to stem from the fact that The
-wtii?e community does no urOersTanOI

the problems of the Blacks The
deterrent to the SOltiOfl of the
problem seems to stem from the fact
that rric'st of the community is not
working I or ar understanding of
Blacks and ther problems.

Lolenzo Poe. a sophomore in H and
55. and president of the BJack Student

Union. sees three problems of irn
mediate concern fr Blacks in this
commurty the Jack of social c

tivities, the tact that the University

doesnt offer the type of education
that Blacks can use tc solve problems
in their urban communities and
tensions wrthin the Athletic Depart
men t

it we are to understand the racia
problems our community is faced
yith. we must start to communicate
The blacks must make some kind of a
concerted. organzed effort to tell the
rest of the Community who they are as
a people and what their problems are
The rest of the community not ust a
portion Of it must listen

This problem i not one that is just a
problem for the Blacks, or the ad
mirstration or a few individuals. It is

a probJem we are all faced with, and
the sooner we realize that it is a

problem fr each individual in the
community, the sooner we will begin
to move away from it and toward a
concrete solution.



Athletic probe continues
Representatives of fhe
Department of Health,
Education and Welfare will
return today to t he liniversily
to continue a review of the
Athletic Department regar
ding charges of alleged
dscriminat ion.

HEW was previously on
campus Dec 5 to discuss the
complaints with University
otficals.

The investigation has stem
med from reports of alleged
discrimnalion in the
University baseball and
football programs. The
charges were tiled with HEW
by two Black students. Verdeil
Adams and Robert McClarty

Besides nvesligating the two
specific cases. Ihe HEW ot
licials will review recruiting
practices used in the baseball

and lootbaii programs for Ihe
past five pears Also required
are the criteria used to
determine who receives the
athletic awards and
scholarships

tim Barratl. athletic director,
has appointed lack Raney.
academic coordinator, to
prepare the inlormaton
required by the federal
agency
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Pussyfooting

Tu tin. Editor

On .lar tee Barometer
published wh& consider 10

?t't wr51 rii rn5h f n
edtorat- it has beeii my
misfortt&ne to read

"efer to t c 'oncerrisng
minority rBt .. prabiern'at
tess university

Trie yritfr anonyrnous
tO probteS u' Blacks

on camous but tails to ar
tulate these probtems except
by using the time worn termS
1,sçrim,nalion, pregudice.
racial tension.

lsr' 'I about tfl'ne we started
facing lite arid slopped
puyIOOtiriQ around about
whars going n in this area'

This area' ties the greatest
degree of 'discrimination anti
peiucJsce" of ,tn (har been

-J

ri Ar undeflone at fear
Permeates the whole campu.
ar'd city tear of the "Black
peril

I don't pretend to understand
Blacti tm not one What I
can understand i5 their rights
f heritage and need for or

ceptance as individuals. I

real)e what recognition of a
reai grievance can mean

A barrier nx,st between the
Black communhly and the

to
seems to 'be the major
problei'n keeping the two
apart

The Black community in this
area s very smalland tight as
I it The "bltediri heart
liberal' (the taktr 0 black out
tO lunch bunch) ias made the
Black. a. ie it. as wary at

friendly wtsifrs as he is of
the Ku V.lu'i Klan He seems
to dit.frus? and disdain any
overtures et peace

Sam Whitelwad is quoted in
lheditoril assaying that we
whites don't know iow Ic talk
t Eiacfr And be's right
Where uc we learn?

Blacks may avoid making
contacl wilti whites lQr the
sa'ie reason heads avoid
narcs or new people lear
who can yo. trust and why
make an cHart for nothtnq'

What I see as a solution., or
raIhr. o partial solution, is a
group, format or informal,
where blacks and whitei can
get together and lalk and work
through their misconceptions
and misunderstandings Such
a group might be initialed
through the Experimental
College or the Black Student
Union Anyone interested in
such an "understanding"
group may contact me at ?53
1405

Remember peace comes
Itiraugh understanding and

lvc through p.ae

David Starratt
Soph H &SS

Where to begin

To 11w Editor

I fl(4Y,t be pertetly honesi in
sassng lhI I am a troubled
and frustrated student
Troubled because I rOIi
that the black students al the
IMiversity art' encountering
difficull problems, and
lruslrated because no one will
take the time Ia tell me what I
as an individual con do about
fbi' problem

When I Iirt transferred to
051). from a California lunior
college. I Was surprised at the
lack of Blacks that I en
counleredon the campus And
I found that an innocent smile
on my part was interpreled as
semt sort of roci%t gesture So
i derded That perhaps I

needed to gain some un
dershancling of the black

CuItui'p" their beliefs.
emotions, the reasons they
feet the way they do

The only thing I could think to

tic was to take a course in
Black Lilitrolure. for pertaps
the Black writers mghl be
able to effectIvely corn
murticate their feelings and
emotions 10 mc, and I also
hoped that Lrnight be able to
come into personal contact
with some of the Black
students so that they might
voice their opinions to me
firsthand,

There were some white
students in the class who
made a genuine effort 10 reach
ou,L-and attempt. to. un
derst4gdJ but we were always
told by ftc Black students that
we couldn't understand ttlr

,'ptt$Pmbecause we weren'$

The poipi I am trying to make
is this lam sincere in my
desire to understand but I

honestly don't know where to
begin. It's like frying logo on
a treasure hunt without a
map, If while students are
continuously bid that they
can't undorstand. then one
day thcy are going to slop

trying. Oh, I reali4e that the
malority of the students on

'this campus don't even care,
buttherearesornewliodo, AU
I am asking is that you at least

us where to begin.

Kristirie Kuchenbecker
Fr. Home Ec



Black will
succeed
Tony Birch
By Steve Clark
Barometer Writer

The administration has made an overture to
subdue discrim;natorj employment practices
based upon sex or race at the University.

The appointment of Ronald R. McClain as the
director of the Affirmative Action Office and
assistant to the president was announced by
University President Robert MacVicar
Tuesday

The directorship will change hands from Tony
Birch,0who is also director oI budgets and
personnel. to McClain March 15

McClain, a Black, is currently director of
Project Continuation at the University of
Oregon. He worked for the Brotherhood
Educational Center (or four years. The center
is a Black supportive service organization.
Two of McClain's years with the minorIty
agency were spent as division director in
Honolulu

Under McClain, the University Affirmative
Action Office will be (or the first time out of the
Office of Budgets and Personnel, a situation
which in the past has been openly attacked by
critics of the University's handling of Al
firmative Actioi.

1.

The mote from budgets and personnel is not a
reflection of Birch's ability as Affirmative
Action d,reclr, but rather an attempt by the
University to giVe the Affirmative Action
Office a greater mobility, McClain said.

MacVicar explained it as a more efficient
operation where two people would be doing two
jobs. instead of one man attempting both.

The most significant aspect of McClains ap
pointmenl, MacVicar said, is that the new
director brings with him a sirong minority
background and a talent for this position

McClain. as director. vill satisfy a basic
Suggestion by the, Department of Health,
Education and Welfare, that the Affirmative
Action direct or 'ould be both tulltime and
sensitive to the problems of women and
minorities



Tips from The HAT

4'

Beginning human relations
Last Tuesday my attention was drawn to a lel-Ici- rn Fencing
concerning black students and their dutticult problems at the
University. 1 hasten to add at this point thai tPic author of the
letter is not under attack In tact, the contrary us true I Prnpe tp
be able to answer a question that was raised

Before onhnuung. let me grve yotj.O brie? breakdown on.n'

quaIificatons fr this tasc I kave fiflte.clifhcutty tri retating
with people And here ss the secret for all types P Piurnan
reJatic}ns--people are people This includes Blacks, too, believu.
it or riot.

By R. Stephen Peel

Barometer Columnist

¶i Kuthenbecker and other sin(ere bu' irutrttd
writes, if you rlty are interested in knowing where to beçin
perhaps I .an help you out a little bit

Fir$ ot au i am going to repea' myself BJacPr. are people
They USI have a certain physual trdit thai visibly
distinguishes them from other types of people ttlacks arc ni!
specimens under a microscope to be tuduirc or u"
dersr000 Blacks arc not creatures in a zoo or lark to he qis:vd
at with touriSt (urlOSity It whites keep that in nisrid iPiu ha vi'
lredy 'begun

Seondu, whitCs must d((CP! without oflerise or hostility the

truth that 'understanding' tteeltruq; the changes American
Blacks are put through is an impos5lbtIit

f

1owev&. whites can empathize not sympathtc) with black'.
With thiS empathy and mental awareness op essi thprt i,.
much that ih whites can do to alleviate problems the Blacks
nust cope with For iflstdrici' teach utbCr whiles wh1 yOi

hove learned about empathy Correct iØn the spoLregaidlr'ss
it? potential reprisal) the igrwranl and or biQoled Who cl5ually
fling about sucirfiag words as 'boy' nigger arid colortcL
IHow old was the boy' What color was thiS colored per

Son' I

Thirdly and this ituld be the most hazardous or demoralizing
it you are hypersensitive or insecure do not Stiy away from
dad untitrmP encounters with Blks and in IPiL'SC ontOt?, do
not set up ynconscuous olor lines by t'xlensiv( questions on the
'black epeniencc." discrimsnaf,ion black power arid itthr

similar tOp'c%

Yøu can iriitolly learn about lhesV through jutSide research
YId luIer Oft' developing a person to person ,O?tlCr then a

black t white relatiotistuipl through rap sessions Regar
cling unfavorable imp'I'ssiuns it is a loss up as l wtiiCti is
worse Die cracker bigot or the eager tatn while' litjeral tnt

itthr words. don push 1 Come on strong and you won't last
tong

Las'y. let mc tip you oft to a game tPlOI man, Blacs play

rund writes SIt. a deft,ri'a- mttnianlsm 1 call it Check Out
Th Hooky' and s smilr in many rIU.pc(tS l 'Ntw Buy as
played in rminy sciwolyanits It is basically a ror'ib'njt,cini t
Piauriq verbal assaults rnin trtjst arid extensive ofluori with

the tr.ifl't' ffiqini considered dri flemy

(Pieck Out ihe P1onv it. an ima:ingly etlective means of
determining what flue-gut feelings ot the white' iii question are.
Variations cm thi-i"' ii. icm'tless rules art non e'xit.lenl.
and very oflttn Itt' '. .'. .i i Q('t UriC chance It tie blw it
he'll knitw 1 but i - 'ardlime ge.fl'ng bach into the
game Under the '".'itt.. the best strategy tr the whilc
is to act cool. ridPLiidi a?uU human Phor.unst. of any type is
inexcusbIe

Urn t,r,l riot, ciI r,uuticin U in ttic lace vt eive liOn you (lose
your riiuntt e,ivn tr ci tjri,'I instant, you *iIl find yourstill
c$oor,ii'd to wondeiriq 1,bout 1h0sc people" lgtitjt regdrdk'ss
f,,t how t.,nlLtre' you mar tliureh you are



Group votes to form

permanent body
By Wanda Erickson
Barometer Writer

The Ad Hoc Oregon State System of Higher

F ducalion Womens Committee voted
Saturday to orariiie intO a permanent body
devoted to eliminating dtscrimin!ion in
Oregons educational iflStitutiOriS

The cd hoc ccmnhtttee as organ:ed last
spring by Margaret Lumpkin University
education professor, to deal itfl problems f

.omen r Oregons colleges and universities

The women emerged from this first meeting
united ri their commitment to see that thiS
years Affirmative ActiOn programs become a
reality to bring equal opportunity for Oregon
flS?iIutionS sad Lumpkin

The group Saturday appointed an interim task
force to write bylaws and develop organ
zationa! structure for a permanent body within
tne the next 30 days. according to Jeanne Dost,
director o the newly created Office of
Wornens Studies at the University

Sometime n April. according to Dost, another
meeting of post secondary education women

'i!l be held on the University of Oregon
campus and officers for a permanent
oraan:ation will be elected

SdturdayS meeting at Portland State
University cons's?ed of general meetings and
four workshops with the topics cit Affirmative
Action, womens studies. organ ing womin on
campus. and womenS proble s Represen
tjtiv from the cor*1unt'y colleges and
rugher education institutions attended

The representatives discussed the possibility
f pooling efforts to implement the Equal

Rights Admendment now before the Oregon
Legislature, sad Lumpkiri Other goals

discussed by the women were o secure el
fective Affirmative Action (AA) and establish
some means of monitoring AA effeciency ifl the
Oregon educational System

Specific legislation and techniques for gaining
legislative power were discussed at the
meeting by state representatives Vera Katz D
Portland, and Mary Rieke. R Portland

Both representatives indicated their support
of the efforts by women at Oregons post
secondary educational institutions to achieve

equal opportunity for all." said Dost.

One of the workshops held at the day-long
meeting was devoted to determining the stand
various professional organizaitons have taken
related to women members. said Lumpkin.



Grant loss to hurt
minority students

By Celeste Doucet and Mrv Pace
Barometer Writers

asked how President Nion proposed
budget would affect EOP. l4arrs sad. "II thisfal upper d'.sson minority StudentS mai
budget goes through. it will do away with thb forced to dscont;nue ttir ethjcat'ons
EOP grant It will go under another prograr'ia revision is maøe ncerfling Edicjna.

Educational rfunfis GrantipprtuniIi Grants IEOGI "Sfudetts ouldnt get as much money as they
.&f,if4 rlD

:. present a tajdnf may reee the grarit
!r or", terms Thp tetjt"iI QijiOelifles irn
pose " -estriction On t?W assumption the? a

i r3pj,.y fh 'jr fli5 college
citcre. . " tjr years

Th, .. nO! a realistic 90dL tr mOst Qf jf

current Eo.saf'onal Opportunities Program
EOP students.' saø Lonnee Ha'r.s. director

o EOP

Uptess the revision is made. the l7 term
reSt''(teon will affect seven Uniersi1y
studtnts thiS year including toll term of 1973.
according to Harris

Hart.!, ,.a.d students receiving FOP gr,ci,s
were required to t.ke One terrri of rcm1d.al
courses in whiCh they did not corn (redis
tOb.trd graduation Itic courses inc(ude study
&ill. methods of reading. personal

development end math

"Because Of th quality of thr academic
bgrounds. many Ot our students have had O

take lighter than flormOl Course loads until
they wet.' p'epared t handle a tII college
program It WdS not our eiipectation that the
fypKat EOP student ould complete hi collcgt
vijirements within d tour year span. hc

said

-, . S. - U_ U I J r

. recent f011Oe.d up ?udy on how long takes a
tO gratha?e at the University as

onductcd by The Student Services Olfice The
slidy incCa?ed that the rnaorl?y of regular I
enrolled tuden?s require more than fo,r years
to tulfill their rquirement i' graduation.
according to Morris director of the
counsehng cen?e

'enerally ell he from 75 to 30 per cent
wtic niH graduate en tour years." said LeMay

We now have EOP students who are in their
Inal term at the university but are no longer
.'igible to receive EOG funds." sad Harris
it is our feeling that. having come this far

toward their educational goals. it would..be
rucl to them and v4r poor public relations for

the University if they were forced to leave
5(h(X,l because ci lack of financial support

The I,naniaI aid funds we have now ari no?
.idcg.,ate" Harris said.

Hrr suggested that a meeting of the Special
Setvs.s Committee, a Faculty Senate corn

be alled tq discuss possible avenues
for '..lvung the problem



Black history week

to begin with film
By Cap Pattison
Barometer Writer

Observance of Black History
Week will begin Sunday. when
a documentary film about the
late Martin Luther King. Jr
will be shown

The purpose lof Black
History Week) is to increase
the familiarity of Corvallis
people of all races with the
cultures of others, par
ticutarly those of black
chicano. and native American
people." and R. E. Smith,
ptblic information director of
the Corvallis branch of the
National Association for the

Advancement of Colored
People (NAACP)

King A filmed Record.
Montgomery to Memphis"
will be shown at the First
Presbyterian Church at 8th
and Monroe starting at 7 p.m

The film i sponsored by the

church and the NCAAP

Tickets are S150 for adults
and 75 cents for children
They can be bought at the
NAACP office at 23rd and
Monroe. the Ink Well or the
First United Presbyterian
Church.

On Wednesday there will be

book reviews of black English
authors at the Corvallis Public
Library. 6th arid Monroe
University professors Robert
Kiekel and John Dunn will
conduct the session at noon ifl

the Richie room of the library.
Participants should bring a
sack lunch; coffee will be

served

On Friday. Feb 16, there will
be a "Cross-Culture Fun
Fest" at the American Leg on
hail at 8 p.m The program
will consist of games and
dancing from all different

cultures and there wiLl b

refreshments served.

On Satur@ay. Feb 17, there
will be a "Black Arts in
Exhibition" a? the Grace
Lutheran Church. .t35 NW 2 1st.
at 8 p.m Cost s SLSO for
adults, SO cents for students
and 25 cents for children under
12 Black local talent ana
talent from Portland will be

featured

There will be an exhibition of
black student art throughou'
the week at Westmns?er
House. In Fairbanks hI
there is now a photography
exhibit by Harrison Branch, a
University professor

Films and speakers relating to
Black History Week are
available to any group or
class Interes'ed students or
professors should contact
Wancla West.00d at 7S24O4-



Blacks role improving;

gains yet to be made
By Steve Clark
Barometer Writer

Over the years inter.race relations in rhe
Corvallis area have slowly improved, says
CalvIn Henry, president of the Corvallis
branch of the National Association for the
Advancement of Colored People (NAACP), but
retectlon at the University between white and
black students has been a big barrier to
overcome.

People don't want to communicate. they don't
want to understand," Henry said. "White
students are reluctant to be rejected, while
Black students aren't going to accept whites on
face value anymore"

While gains are being made now, they are in
good part the result of efforts by the NAACP,
Henry said. The oroanization has been
working with units of the community, the city.
the county and the University. whether they
liked it or not and has now established open
lines of communication and good working
relationships

Yet all is not achieved, Henry quickly reminds.
There has been reasonable success lately in
i'onsideraiton ot the past economic and
political participation by Blacks. It was in the
1B50s when the state constitution was adopted
making Blacks and ethnic minorities severely

restricted by law. Only in 1926 were Blacks
then allowed to own land. But the damage had
been done, economically, politically and
socially. Henry said.

Achievement and involvement by minorities
are going to increase, he said. IN Corvallis,
three businesses are operated by Blacks. with
plans for another. In Portland in 19.40, there
were only 83.

"Blacks are becoming more apparent more
vis,ble than before," Henry said "Whether or
not this visibility is good you can't deny them
It...

Achievements are also being made on the
University level. In 1969, there wereonly about
60 blacks enrolled, a majority of whiCh were
foreign students, but now there is commitment
by the University to bring education to Black
and minority students.

"In 1969. there was only one Black professor.
now there are three," Henry said. "That's a
step 1orward Things aye1 improving. but
bettering is on a relative scale

Black students are struggling t see who they
are. For the students t really get moving and
make a significant contribution you are going
to have Black faculty and staff t them un
derstand the total picture of what's going on."

Calvin Henry



Study shows lack of discrimination
in salarie
Salary discrimination against
women employed as research
assistants and associates does
not exist, according to a
special study report made at
the University

The study, launched as a part
of the University's Al.
I irmative Action Program.
did recommend large salary
Increases for women research
assistants at lower paying
levels. Raises from $400 to
$1,200 were recommended if

s of Univ
the source from which they
are paid will permit it,

Sixteen research associates
and 101 research assistants
were included in the study.
which was Intended to
'eliminate all inequities

between mate and female
employees."

Research associate and
assistant positions are tern.
porary positions. Some are
partlime; some are filled by

?rsity won
graduate students working for
advanced degrees and almost
all are funded by nonrecurring
grants awarded to the
University for selected
specific studies

"In its review, the committee
could not find any instances
where salary inequities could
be related unequivocally to
discrimination based on sex,"
said Elizabeth Strong
assistant professor of
oceanography and Donald

ien
MacDonald, professor of
biochemistry.

Steps have been taken to
remedy the problem of low
salaries paid to both men and
women by establishing a base
rate for research assistants of
$6600 (unclassified per
sonnel) and increasing if to
$7,200 effective July 1. ac
cording to Roy Young. vice
president for research and
graduate studies.



Black history

the Editor:

This week has been
designated as Black History

'Week, The members of the
Advhoory Board of the
University Ecumenlcat'
Ministry. including University
students faculty and town
speopfe. commend .to j.lte
community the various events
recognizlng.lhe contribution of
Blacks in our society. We
especially invite you t the
Black Chiidrens'Art exhibit at
Westminster House.

We recognize that the history
and image of the University
and Corvallis holds various
racist experiences 'and ink.
pressions, and therefore a
high priority for our ministry
is to seek to help eliminate
racism wherever it exists. To
this same end we applaud the

ettorts of those within the
University students. tacutty
and admtnlstratiOft Wh
commend the efforts of the
University for increasing
recruiting and scholarship
programs through the
Educational OpportunitIes
Program. student services.
athletic department and
through other individuals.
schools and departments. We
are eager not only to support
those efforts to enabte
minorities to come to the..
University. but also to make
our comiunity a place where
they wilt experience warmth,
openness and opportunity,

The University Ecumenical
Ministry Advisory Board
David Smedema, Chairman
Corvallis



Chicano Union

sets dinner

The Chicano Student Uruon
(CSU) Is planning a Mexican
dnner which will be held
Saturday from I to $ p.m. at
theSt Mary's gym.

Thecost of the dinner is $2 for
adults and $1.25 for children
under 12. Special group rates
can be arranged by calling

I Maria Garciaat 753.6313.

Funds raised from the dinner
will be used for the CSU
cultural awareness week
during the first week of May

CSU also Pecenfly elected new
Officers Elected were Marcia
Garca. president. Leo
Guerrero. vice president.
Flora Suares. secretary: Jose
Garcia; treasurer, and Juan
Mendoce. sergeant at arms.
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Worn an awareness session
The Women's Study Center held its first consciousness raising Three of them were (left to right): Carol Sturdivant, a senior
discussions for women students Tuesday. The group's purpose in marketing Ann Meders, a graduate in liberal studies and
is to help women be aware of the roles they are placed in by Joan Nelson. a graduate in social science.
society. The first meeting drew only seven women, however



From programs and caucuses to awareness and employment

Women'c rights groups work toward varied goals
Editor's note: The scond in a series of four
articles dealing with the women's movement
continues today with a focus on local and state
organizations devoted to women's rights.

By Wandi Erickson
Barometer Writer

Oregon, where 51 per cent of the population is
female, has a number of organizations con-
cerned with women's rights, both statewide
and locally.

Women in Higher Education'
The Ad Hoc Commitlee on Women in Higher
Education, is composed of women in all
aspects of higher education-- from custodian to
protesor - in Oregon colleges, including the
community colleges.

The independent group was organized last
spring by Margaret Li.irnpkin. University
education professor, with the assistance of
women trom other schools.

The committee has several purposes, ac-

cording to Lumptzin.

Among these are the goals to get fair and
equitable treatment for everyone or every
campus, said Lumpkn

We're out for human rights, which includes
minorities and men." she said.

Other goals include exchange of intormation
among the different campuses concerning job
opportunities and successful techniques of
achieving equal opportunity.

"The group would also like to investigate
professional organizations which influence
unIversities, so we might be in a better position
to recommend these organizations to the
committee members." Lumpkiri said.

The ad hoc committee voted unanimously ii'
January to form a permanent body. and
currently an interim task torce is working on a
proposal to be presented to the body in April.

Lumpkin noted that much remains to be done.

'We'd also like to see more women in positions
of leadership in higher education and more
women represented on the state board

She said the committee seeks equal op
portunity for people at every level, from the
tuden) on up

Women's Political Caucus

Anottier active feminist group is the Women's
Political Caucus. The state group. headed by
Jeanne Dost. director of the University's Oftice
ot Women's Studies, has been loosely
fc-r the post two years and forrnatly became a
group in September of 1912.

"The thrust of the Women's Political Caucus,"
said Carlin Holders, a member of the Linn-
Benton branch and a University sociology
instructor, "is to encourage and support
women seeking public office."

A second goal of the organization. Hc!den said,
is to "place women on state and Ic-cal public
policymaking bodies, many of v'tsich have tot
been an area open to womer.

According to Holders. some of the local pui,lic
bodies which do not currently have a woman
member are the Benton County Health
Commission lwhich has some nurses, but no
women doctor members, Holders said), fh
County budget board, and the county fair

both qualified and interested (in these jobs)
and submit their names, first so that people
start thinking 'Ott yeah, we could appoint a
woman' and secondiy, so that they do if,"
Holden said.

Another goat of the Women's Political Caucus,
said Holden, is to lobby for women's issues in
represenative bodies such as the state
legislature and city Councils.

"Until we get enough feminists, men and
women, in the state legislature, we have to get
across what some of the women's issues are
about-like the ERA (Equal Rights Ad.
rnendmentl.

Y-Round Table
The Y.Round Table a University-sponsored

offers a number of services for women.

Thep operates a Women's Speakers
Bureau, a5roup of women who give talks to
junior and senior high schools, college living
groups and any other interested organizations,
said Judi Dale, director of the Y.Round Table.
Talks center on the women's movement,
women's roles, male-female relationships and
other related topics.

The V. Round table also helped organize two
"consciousness-raising" groups.

"All over the Country, men are voting on the These groups "help women become aware of
ERA. abortion and other issues having a direct the possibilities open for them, We also provide
effect on women." Holden sdid. "We're hoping support and strength tor a woman to branch
in the future in the next set of local elections to out and do the things she wants to do," said
be running more women candidates." Dale.

Photo by Glenn Hashitani
The YRound Table has helped organized two Ann Meders, a graduate in liberal studies; and
"conscious.raiuing" groups for women. lLett Maggie O'Shea, a senior in liberal studies, talk
to right) Lois Renwick, member of Y.Round informally during one of the sessions.
Table; Judi Dale, V-Round Table director;

Women's Study Group An abortion and venereal disease referral
service is alvo operated by the service

Headed by Holden and Kay Porter. a organization.
University ernploye. The Women's Study
Group meets every Tuesday from Ii 45 a.m to "The object is to help women get the in
1 p.m. in M Ill to discuss matters of concern formation they need, especially on VD." said
to women Dale.

The group consists of 70 to 30 academic. Civil

service employees, students at the University Dale noted that VD is a special problem for

a day.care program for children of students

NOW, O'CWE, AAUW, etc.
Some of the other groups concerned with
women and equality operating in the state are
a branch of the National Organization of
Women (NOW) and the Oregon Council tor
Woman Equality, both based mainly in the
Portland area, according to Carlin Holden.

The Council tor Woman Equality s concerned
with encouraging public officials, especially
legislators, to move in the direction of equal
rights.

Another statewide group is the Governor's
Committee on the Status of Women, formed in
1964 by then Gov. Mark Hatfield. Two
University women. Maryann Staton. coor.
dinator for the Nutrition Program tor the
Elderly, and J0 Anne Trow, associate dean of
students, serve with 18 others appointed by the
governor for three-year terms.

According to a ditcument published by the
Oregon Governor's Committee on the Status of
Women, the committee's purpose is to "study
the legal, economic, social and political status
of women in Oregon and to make recom
mendations to the Governor."

The committee was created without any
authority in thi' state government, and has no
office staff or budget.

According to Trow, the committee is mainly
concerned with four areas -- education, errs-
'ployment opportunities, home and community
and legislation concerned with women.

The American Association of University
Corvallis branch, has

been "active with national groups for im-

provement of the situation tox' women in higher
education." said Trow, a member of the group.

The association recently drew up a statement
about w,men in higher education, not yet
endorsed by its membership, which sets ob-
ectives tor women in education, employment

and decision making.

Another national group which does not have a
formal organization in Oregon. but does have
several members living in the state, is the
Women's Equity Action League (WEAL)

and Interested community people, said Porter. women, since the symptoms of the disease This Organization is active in working with
don't show in a majority of intected women, discrimination women may taco in em-

Formed in September 1971 because according
to Holders "at tha' time, a number of women on
campus Came together with mutual concern
about the lack of programmed material and
courses for and about women."

This year. the study group sponsored a three
term sequence in liberal studies dealing with
women. their history, their role it today life,
For the summer, the group is also sponsoring
several other courses on women, according to
Porter.

The study group has also been concerned with
the employment picture for women on campus
According to Holders, the group served as an
alternate informal information source for the
Health. Education and Welfare investigation
learn that visited the campus last yeor.

In the future, the group hopes to function as a
talent job bank, said Holden It trequently
recommends women for .penings it knows
about and fries to rtrovide information or
women about job opporfuiiitles she said.

"Our crowniny achievement," said Holders,
''was to write the proposal for seed money for a
full women's program."

board The proposal, with money from the University
has helped to begin the Office of Women's

The political caucus' job is to "tind women Studies.

Wed., Feb. 28, 1973

ployment, in credit applications and related
Along with the ASOSU Senate. the V Round concerns, according to member Trove, a
Table is also involved in providing support tor member.



Oregon voted yes

Equal rights amendment 27 down
By Wanda Erickson
Barometer Writer

Feb 6 of this year. Oregon became the 25th
state to ratify the Equ& Rights Amendment
(ERA). a constitutional change that has been
both denounced and cheered.

The amendment reads simply.
"Section 1. Equality of rights under the law
shall not be denied or abridged by the United
States or by any state on account of sex.

"Section 2. The Congress shall have the power
to enforce by appropriate legislat n the

provisions of the

"Section 3 This amendment shall lake effect
two years after the date of ratification"

Jeanne Dost. director of the Office of Women's
StudIes at the University, explained the need

for such an amendment.

The Supreme Court has never ruled that
women are legal persons,' she sand. Any

group withcjt a specific constitutional
reference related to them are looked upon as
having interior status

Statistics seem to show that women do suffer
inequalities because of their sex

A US Department of Labor Study in May 1971
showed the median weekly earnings of fulltime
women workers to be $100 while men in the
same category had earnings of $162 This is a
62 per cent difference, quite a lump sum.
especially it a woman has the responsibility of
supporting a family.

Joyce Patterson, a graduate student in

education, wrote in an article published by The
Journal of home Economics that 41 states and
the District of Columbia have restrictions on
the number of hours a woman can work.
thereby etiminating opportunities for overtime
pay. In 2ostates. employment of women still is
prohibited in certain occupations or industries.
she wrOIC.

In Oregon, OSPRIG released a report this
week charging that credit in most of the stores
investigated in the Portland area may be
denied women or given to them on the basis of
their spouses' record rather than their own

If the ERA is ratified by the required 38 states
by 1979, changes can be expected in these and

other laws and regulations

"ERA will make it possible for anyone to
challenge any law in any state if the law ap-
pties differently to women then men, if there is

no valid differenceother than sex." said Carlin
Holden, cochairman of the Women's Study

Group on campus and a University sociology

irt'.tructor.

The Equal Rights Amendment is often thoucht
of as only changing the status of women in tifis

country, In reality, men will gain, too. For

instance, in some states alimony i5 extended

only to women. The ERA would make it
possible in those states for men to receive

alimony in a divorce case if the situation

warranted it.

Senator Birch Bayh Dlnd. said in a 1971

Senate debate, "The passage of the Equal
Rights Amendment would not make alimony
unconstitutional. It would only require a fair
allocation of it on a case bycase basis."

ce charge often made about the ERA is that

men and women will have to share steeping
quarters and bathrooms if the ERA goes into

effect.

This i5 not so. Common Cause, a citizens'
lobby. cited Senate Report 92-689 and said two
legal principles were invotved: "The power of

the state to regulate cohabitation and sexual
relations of unmarried persons, and the con
sitiutional right of privacy
(enunciated by the Supreme Court In 1965).
These principles would permit separate
sleeping and bathing facilities in public in-
stitutions such as colleges, prisons and
military barracks. "One law that will be af-
fected by the ratification of the Equal Rights
Amendment would be the draft, if it were put
into operation again.

Women in the past have been exempted from
induction into the armed services, but under
the ERA. they would serve under the same
circumstances as men and exemptions would
apply equally to both.

Rep. Robert McClory of lllnois, a member of
the house Judiciary Committee, said in a 1971

11 togo.
debate, "Congress, if it enacts a future
selective service law. can provide exemptions
which will apply equally to men and women,
They can exempt parents. They can exempt
parents who are required to stay with their
children. They can exempt both parents if they
havesmalt children. But. it this Equal Rights
Amendment is approved, exemptlons...based
solely on sex would be invalid..."

The armed forces have already begun moving
in this direction. Some of the branches have
allowed women as part of regular ROTC units
on campuses and the Navy, for one, now allows
women to serve on ships in the same capacities

as men.

Other laws affected by the ERA would be some
state statutes that restrict the right of wives to
establish business, become guaranfors or enter
into contracts, according to Common Cause.

The Equal Rights Qmendment has a long
history of support from the US executive
branch. Presidents Eisenhower. Kennedy.
Johnson and Nixon have all supported the
amendment as well as the platforms of the
mayor political parties.

/



OSU to host Chinese students
The Ch,nese Student Assocaton CSA wII sponsor the North
Western Federation 3t Chnese Students Warch 6 through 8

CSA *0 host about 00 students fron eght unverStes at the
conference

Actuities durng the eo'ent include sports. punel dscussons, a
dance, Chnese banquet and a relgious meetng

More nformaton about the conference can be obtaned Iron

Ed*ard Wu at 754 3037



New minority recruiter
__.i!__1!_ f_opimisiic iC

By Kerry Eggers
Barometer Writer

Awareness of the plight of the black stude'it t

Oregon State University by Corvallis citizens.
though gradual. is coming about. Utopia for a
minority student is not reached here; its
existence is full of holes, and some people are
beginning to do things about it.

Enter Mill Jackson, 29. married, a black man
at Oregon Stete to 1111 the newly.designed job of
minority recruiter and counselor,

Working largely with the OSU Athletic
Department. Jackson will assist In recruiting
minority studints of both sexes. Scholarships
will be given; academic excellence will be
rewarded.

Milt Jackson Is an impressive man; 3. 20e
pounds wIth a firm handshake end the air of'
one who knows where he's at. He's already
been on the road so much that he can hardly
calL Corvaliks a hoisie, yet he's only just begun.

"I've been assigned to certain number of kids
in certain areas to date, exclusively In the
Calitornia area," said Jackson. "i've talked to
the high school counselors about the out
standing students on their campuses, and I've
talked to the students Involved. And I must
say. I've run Into some awfully sharp
students."

The newest member of the Athletic Deparl-
ment said he feels that It's Important to have
people from all areas at the nation at Oregon
State In order to increase Its status among high
schoolers.

"Most of the kids I've talked to say 'Oregon
State, that's where so and so goes'." said
Jackson "You associate the school with the
kids you know who have gone there before, and
that's why we've got to get kids from different
areas here,"

Jackson's job includes other things besides the
recruiting of high school seniors for Oregon
State.

"Besides recruiting, my job also entails the
counseling of minority students after they're
here," said Jackson. "I make myself
available (when I'm here) for anyone who has
problems and would like to talk about things.
My door is open at all times.

"I'm also concerned in setting up activities for
the unliergraduate blacks and minority
students, an area where Corvallis is noticeably
lacking. There is nothing to do for the young
black student here. The 21 or fl year aids can
hit the clubs, or if they're married, they're all
right, but the younger minority students have
nothing to do. I'll help them set up the ac
tivities they want to do."

Communication Is the key

"We're trying to get one of the old fraternily
houses in town to Use as a meeting place. a
common ground where they can all go and find
out what's happening," he said. "This is
necessary, because there's a problem in people
not knowing what's going on. Like last
Saturday wt had a function, and I had to go to
several different places to let the Chicanos, the
American Indians and the blacks know about
the proceeding.

"II we have a common ground where we can
ask representatives of each minority group to
be present, we can talk about things and
communicate."

A former prep AII.America quarterback and a
three-sport star in high school and an All-
League gridder at Bakersfield College in
California. Jackson was drafted by both the

r progress
San Francisco 49'er toothall club and the
Philadelphia Phillies pro baseball team. He

played wltfs the 49'ers in 1967, and then went
into coaching high school ball in California.

I was coaching at Grant Hlgh in Sacramento,
and I toll the need to go to graduate school," he
said. "I was trying.to decide where togo. and I
happened to be workIng with a lot of OSU
graduates, including Gary Houser (former
tight end tor Dee Andros). They were telling
me how groat if Is up here, and during the
summer our basketball coach drove me up
hero and we stayed for three days.

"I'm kindof an outdoors man, and I liked what

Isaw up here. Deeset it upso I could work
with the JVs as a graduate assistant, so I came
In September."

Jackson worked the entire tail as a JV
assistant, and then landed his present job in
February,

"This job has a lot of opportunities," said
Jackson, "I seea tot of progress coming about.
and I see a lot of room for improvement. I see
change and I'd like to be a part of that change
coming about here at Oregon State."

Jackson is unsure of the funds he has available
for scholarship money to give to deserving
students, but he'll find out in the near future.

MIfl Jackson

"I have to deal with special programs such as
EOP before I find cut," he said. "I know a
couple of kids who are near &O students and
would love to major in pharmacy here, but I'll
have to wait and see.

"My job here will be a lot easier once the
stigma of Oregon State being a very prejudiced
place is gone. There's no doubt that a lot of
black people are saying that Corvallis is
prejudiced, but everything isn't like everyone
is saying. I've found that it depends on the
individual, just like most places.

"I can see a situation coming about in the
tuture where there is no need for this job; the
minorities can set up things themseives and
the University can handle the program."

Jackson, who said he feels his job came about
'because of "changing student attitudes and the
University opening its eyes toward the obvious
lack of minority students on campus," is op
limistic, but he'll need help.

"The problem is getting everyone to cooperate
with getting these peopie into school here,",
said Jackson. "Once we do, the school will sell
itself."



Review underway
on housing bias
By Cap Paulson
Barometer Writer

The CMI Regnts DIvision of the US Justice
Department in Portland Is investigating a
charge of discrimination filed by two
University studts.

Jennifer Allen and Gilda Adams charged Ruth
Stenson. manager of the apartment they lived
in. and Weston I nvestmnent Corn pony. owners
of the apartment, with discrimination on the
basis of race and color. Allen and Adams also
filed a complain? with the Corvallis Human
ReItin Committee last February.

The committee decided March I that the two
black women had been discriminated against.
in the sense that discrimination means "di?-
ferent treatment The committee does not
have the power to take legal action, but i! can

ct as a CCnSUIt6n$ to ttie Civil Rights Division.

"They (the committee) didn't tell is anything
we didn't already know." said Adams. She
said she is expecting word from the Civil

Rights Division shortly.

Part of the text of the Statement of Findngs
written by the Human Relations Commitlee
reads as follows:

It was felt that, in acting out of a diflerent
cultural point of view, the discrimination was
primarily in the form of attitude. tone of voice,

insensitivity to black problems and was
evidenced by actions and words such as

'a, That Stenson did, in fact. consider that
renting to two blacks was 'dlfterecit' enough to
warrant her telephoning the property manager
n Portlônd to inform him of that fact.

"b. Words used in testimony to describe the
girls such as thy were so neat and clean'
could indicate a builtin expei5'tation that most
blacks are not neat and clean.'

"C The statement by Stenson to the effect that
It doesn't make any dt1erence that you're

colored' could imply an insensitivity to modern
black attitudes.

"d. The haste with which the eviction no? ice
was processed following confrontation with a
guest of the complaintants may indicate an
unwillingness on the part of Stenson to
negot.a$e a satisfactory solution.

"It i the conclusion of the committee that the
central conflict in this case began as a Ian
dlord tenant dispute. We believe, however.
that the conflict was aggravated by Stenson's
insensitivity to and lack of understanding of
modern black problems and attitudes

"We also believe that the conflict was further
ggravated by an acute sensitivity on the part

of the complaintants (Allen and Adams) to
racial motives and meanings in Stenson's
actions and conduct.



Minority problems, programs eyed
new Affirmative Action director

By Bob Kingett
Ba rometer Writer

What should the Affirmative Action Office do to Improve
Oregon States environment for minority students?

This is the question that is facing Ron McClain. new director of
Affirmative Action at the University.

McClain assumed the dIrectorship March 15, replacing Tony
Birch. director of budgets and personnel. Birch had handled the
Affirmative Action post since its conception in 1971. P&Ctain is
the first full-timedirector of the program at the University.

This term we will be trying to establish policies and
procedures that presently do not exist," McClain said.
"We want to be able to identify and implement programs that
will aid minorities at Oregon State." he added.

Serve in an advisory capacity

"wof the things going on right now isan attempt to establish
an identity with the various schools and departments on
campus." McClain said. "We need to determine how best to act
in an advisory capacity to these disciplines."

Recruitment of rninori?'y students in the past and at present is
not as developed or as comprehensive as it should be, according
to McClain.

"Inour recruitment plans, we hope that all departments within
the University will do more than 1usf send a flyer to satisfy
minority recruitment requirements." said McClain. "It will be
advantageous to identify a "target population" to increase the
chances of getting someone interested in coming here:'

McClain bel,es that one of the biggest drawbacks to
recruiting minority students, particularly blacks, is the
reputation of past minority treatment arid opportunities for
minority students at the University.

"There are very limited social activities available to satisfy the
needs of minority students in and around Corvallis." com-
mented McClain. "Little opportunity is available to relate with
minority instructors on campus. Positive attitude is needed
within the community and among merchants and real estate
agents It minorities are going to accept Oregon State as a
favorable place to go to school." McClain added.

More minorities in the work force

McClain wants to see more minorities hired to the workorce at
the University, bu' said that there first needs to be an increase
in the number of minority applicants at the University.

"To change the distribution of the work force. there will have to
be more people to draw from," said McCla'n.

"The whole University is feeling a budget squeeze at the
moment and this will not help minority recruiting'"4e said.
"We do need more money and wit I have to look to the President
(Robert MacVicar) for more help."

"All minorities are in insignificant numbers here, and that is
what is important to think about." McClain said. Ron McCLain



Native American group
plans survey of students
Are you interested in ndian
activities? What tribe are you
a member ot? What is your
percentage ot Indian blood?

These are some ot the
questions being asked by the
Native American Student
Association (NASA) in a
current campus census of
American Indian students.

The purpose ot the survey is to
tocate and count the Indian
students currently attending
the University. The in.
tormation will be used by the
NASA in planning activities
according to club member

David Hudson.

riudson said, We estimate
there are about 50 or 60 Indian
students on campus, but we
need to know who they are and
whether they are interested, in
participating in our ac
tivities."

Participation in club activities
is not limited to Indians,
Hudson said, but is "open In
anyone interested in Indian
culture." The next meeting is
Wednesday at 7 p.m. in the
Cultural Center. room S of the
Home Ec. building.

Among the events planned tor
spring term is a salmon bake
to be held on May t2.

The NASA was set up lv 1969
and is primarily a social and
cultural organization. Its
purpose is defined as "the
turthering ot Indan
education, Ihe preservation ot
Indian culture and Indian
identity and the upholding ot
Indian rights," according to
the OSU Student Handbook.

"We iry to promote Indian
activities and give Indian
students an organization to
identity with," 'Hudson said.



Photo by chris Johns
The newly.established Cultural Center in
Home Ec S serves as the classroom for a
variety of classes dialing with minorities and
the mass. media. Here, Elaine Copetand Cleft)

instructs students in how to guide and advise
minority students who are new to the
University.

Cultural center opens
doors to all students
By Hilary Smith
B.. romitet Writer

If you're in the mood for some cultural
diversity in the way of books, music.
magazines art, and people. there's a place you
can go.

The Cultural Center in room 5 of the Home Ec
building is a student controlled center which
reflects the uniqueness of various cultures

Organized by representatives from the Black.
Chicano and American Indian student
organizations, and funded by the Denforth
Foundation, the Center is open during all

building hours to anyone who wants to drop by

The purpose is 'to help the students feel less
isolated from each other and less alienated
from the Unkersity/' according to the student
proposal for the grant

"Since the Center Is open to anyone. people
from all cultures have a chance to interrela$e
not 1ust the three groups who govern the
Center," said Lonnie Harris. director of
Educational Opportunities

Aside from its function as a social center. the
area provides a relaxed atmosphere for
various classes and meetings as well as for
study.

The Experimental College class entitled
Educatioci of the Chicano meets in the center.

The lounge has a reord player and records, as well as an honors colloquium on Martin
plus a variety of books, magazines and posters Luther King Jr. and a Student Counselor
all chosen by the students Orient&ion class



International night scheduled
The Foreign Students Associatio, IFSAI of OSU will hold itstovrth annual International Night program on Saturday at 8p.m In the Home Ec auditorium.

The program will consist ot a cultural show tollowed by areception in the MU ballroom with loreign snacks arid desserts
prepared by the various national groups represented on

Tickets br International Night are Sl.75 br adults and SI toechildren under 12. They may be obtained at the MU ticketbooth, the Ottice ot International Education. trom FSA
members and at the door

In conjunction with the International Night. ESA will sponsoran arts and cratts display Monday through Friday from 1 p.m.105p.m. inMU2O8



Sexism discussion scheduled
A dscusson on Sexsm in our Education? will be presented
Wednesday at 3:30 p.m. in Ed hall 301 as part of the Womens
Studies Center and Experimental College weekly seminar

Participants have done extensive research on sexist
discrimination and will share theIr findings. Student in
volvement in educaf ion, the education of their chIldren and
teaching cnreers will also be featured.



International night
to feature dances

Music, dances and entertainment from 12 "We hope to mahe it even bigger, with
countries will be presented at International Amercannpvtnd representatives from even
Night Saturday at 0 p.m. more coun tries in the future,' she said.

Slides of Saudi Arabia will be featured in ad Tavakoli said there are over 67 countries
dition to a variety show in the Nome Pc represented by about 650 students at the
auditorium. University.

A snack tasting party will be held in the MU It is hoped that the event will attract over 700
ballroom tollowing the show, and an art exhibit persons, according to Tt.vakoli. She em
will be in MU 208 phasize4 that the event is for the entire

University commvnity and not just for foreign
The are euhibit includes art and crafts from students.
foreign students' own collections, some of
which will be for sale. "The evening is specifically for an inferaciion

ol cultures." she said.
Lily Tavalcoli. president ol the University's
Foreign Student Association, said the event is Tickets are S1.75 for adults and hi for children,
one of the .. iggest activities sponsored by the and are on sale in the MU ticket booth.



Money for counselor

Indians hope for grant
By HiLary Ellen Smith
Barometer Writer

The Native American Indian Club us looking forward to the
passage of a S.55,aOO allotment for personnel to initiate an

merlcan lndan Studies program, according to David Hudson.
club president.

The fund. which is part of the OSU budget in the legislative
Higher Education Bill, Is currently being reviewed by a sub-
committee of the Ways and Means Committee. It should be
voted on in May, according to Barbara Bowman, graduate
assistant counselor with the Office of Educational Op
portunities

Bowman said the grant provides for 'a fuIl.time American
Indian counselor and recruiter to supervise a fledgling
American Indian Studies program at OSU."

Stuart Knapp, dean of undergraduate studies, said the funding
was in relation to a proposal made last spring by the Indian
Education Seminar, Ed 407.

Students in the class formulated a proposal with the following
three requests: a full time American Indian counselor
recruiter, an American Indian cultural center on campus and
the Initiation of an American Indian Studies program.

Although the counselor.recruiter is the only provision of the
students' proposal to reach the legislature. Knapp said he feels

confident that if this provision does come throigh, the other
changes will follow.

"Once there is someone whose cb it is to be irerested in the
Indian students, the other changes will come much easier."
Knapp said,

Hudson expressed optimism about the proposed changes as a
result of two recent surveys conducted on campus.

An American Indian Census conducted two weeks ago "not only
revealed a great deal of interest in Indian culture, but also
generated interest where there was none," Hudson said.

As an example he noted the enrollment success of the new
course History of the American Indian, History 36?X. The class
enrollment has gone up from its projected total of 75 to a total of
280 students.

In a survey taken during the class. Hudson noted that "90 per
cert of the class is taking the course to become more familiar
with the Indian culture because of concern for current Indian
affairs." '- I

"We see a definite trend of increased interest in Indian culture
and a thirst for more familiarity with and exposure to the
subject," Hudson said, "not- only among Indians, but among
many non.Indians as well."



:hicanos to sponsor 5-day seminar
a Fiesta Del Cinco de science Instructor Fred Chicano rights and politics.
,yo." a symposium which Cervantes. who Is now with
II be held May 1 through the University of Texas. l'fe "La Fiesta Del Clnco De
ty 5 will deal with Identity, wit I speak on the Identity and Mayo" Is being funded thIs
litics and education of the future of Chicanos, at 9:30 year by the Chicano Mobile
Icanos. The meet Ings are am, in MU I 05 on May 2. Institute from the University
xnsored by the Chicano

Ramsey Munuz, a 1912 can
of Utah, th OSU Foundation,

ident UnIon.
didale 104 governor of Texas the Council of Churches in

takers from Oregon and the
and an active speaker on
Chicano rights in the south

and
Weekend Commltt

7wilt be featured with western US, will speak at 9 Injndtable discussions, films, MU 105 on May 3 He will All tiesta events are free of
I. book displays and a describe La Raza linida party charge. Further information
lOtion show, activities in the US. La Raza can be obtained at the

Unida, which means the Educational OpportunIty
ekeynote speaker will be a United Race Party, Is an Otttce. 302 Waldo hall, at 751.
mer Unverslty political AmerIcan organization br 3028

ies., April 24, 1973
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James Noble Lorenzo (Bugsy) Poe

New student leaders seek change

Minority
By Gwen Miller
Barometer Writer

"There won't be any drastic change from two
individuals. People who are sensitive to what
we want will make the change. We need help."
said Lolenzo lBugsy) Poe, new ASOSU second
vice president.

awareness

Luther Hall

goal of Blacks
apathetic and the other halt Only wants to get "That's the end of the world as tar as I'm issue. t walked out, or rather took some time
out and make money, said Poe concerned, yet they recruit more minorities," out to think of the alternatives.' said Hall.

he .,uiil
He feels many students are so concerned with
getting out of college that they don't care what He feels the University's racist image needs to
goes on in student government and in other change before serious recruitment can take
areas,

place
Noble, a lunlor in engineering, feels the

He and James Noble, new MU vice president. University has a lot to offer the minority, "You go to any school and say OSU and the
are two Blacks who hope to combine forces to especially in academic fields. However, he Is feedback is negafive. The University has
alleviate some of the problems associated with concerned that minority recruitmenf Is not gotten bad publicity and now needs some
being a minority student at the University. being carried on at the level it should be. positive coverage," he said.

Both want to work on th U hassles" facing
the minority student. e tlsts the lack of
social life, student apathy and the conservative
atmosphere at the UnIversity as paramounf
problems.

Poe, a junior in the College of Liberal Arts,
feels many students are ignorant of minority
relations.

"I used to think it was out and out racism but
now I've found that a lot of It Is ignorance,"
he said.

Poe wants to use his office to talk to pople and
to organize committees to push for better
mInority programs.

"Committees have a lot of power. Often times
more so then ASOSU senate," said Poe,

Poe also criticizes the University's con
servative, traditional educational style as a
hindrance In minority recruitn.ent and student
involvement in general.

"The administration seems afraid of change.
We are too traditional. Halt the students are

"I would like to see a different type of minority
Student being recruited. In the past many have
been Out to tail and couldn't help it." he said.

Noble is interested In the recruitment of
minorities with higher g.p.a's and who are
interested in being active at the University.
Previously an attitude of "not doing a thing for
OSU" was prevalent among Blacks, ac
cording to Noble.

Noble also wants to help bring in more ac
tivities and entertainment for minorities.
Many Blacks simply leave Corvallis on

weekends for lack of anything to do.

"Lots go to Eugene for entertainment and
some will go as far as Seattle to attend a
dance."

He said he feels the University's iOO Blacks
couldn't be here tor the social life.

However, there are other problems at the
University besides entertainment, according
to Poe. He cites Washington State In Pullman
as having three times the number of Blacks as
OS U.

One of the University's mator public relations
problems concerning minorities dates back to
winter term 1969. There was a walk Out by
Black students over Dee Andros' ultimatum
concerning tootb,sll player Fred Milton's
beard.

He decided that it he left it wouldn't help
minorities who were coming in following
years.

Hall later ran for ASOSU second vice president
and won but became frustrated because not
many were wilting to implement programs for
minority students.

"There were very few people around to help
out. ' he said.

Hall felt many people during his term of ottice
failed to see him as an individual and were
often overaccommodating or negative toward
him.

One of 45 Blacks at the University at the time
was Luther Hall. now a graduate student in "Things are improving but the pace is not

educatiod. positive enough to change the image of OSU.
The programs that are offered are not

"The walk out came down to a human rights reaching the ones who need it, said Hall.



Others Say

Why women need less pay (and other myths)
Inhabitants of the academic world who pride themselves on
objectivity and unbiased. critical thinking are not immune to
myths and irrational views when it comes to issues concerning
women, Some of the following are still making the rounds in the
hallowed halls of ivy.

Married women faculty members don't need as much money.
so it's all right to pay them less. Oi the other hand, unmarried
women faculty members dont need as much money, so it's all
right to pay them less. Is anyone anyone seriously suggesting
that we stop paying people on the basis of merit but begin to pay
them on the basis of need? Should we pay fathers (or mothers)
with large families more than we pay bachelors? Should men
with independent incomes (or working wives) be paid less?

Part.time appointments for women will h'ver work. Yet no one
objects t men who have two part-time lobs, i.e.. a joint ap
pointment Na one objectstoa man with one part.time job, i.e..
a consuttancy. No one complains about medical schools where
a substantial portion of the faculty is part-time.

Education is wasted on women. Another myth Helen Astin's
study at women doctorates indicated that 91 per cent of women
with doctorates were working. The more education a woman
has, the more likely she is to work.

Women who have been out of school are poor risks as students.
Yet their dropout rdte IS law0r than that Of younger students.
and their grades are higher, too. Contrast the welcome given
to a draftee returning to school after a two-year absence with
that given toe woman who took two years off for child-rearing
Contrast the velcome given to retired milItary men about to
embark on a second career with that given to a woman whose
children are older and who wants to start her "second career"

Women stiouldnt compete with men for jobs when there aren't
enough cbs to 00 around. If the 32 mIllion women who are
working quit, so that the 2 mIllion men who are unemployed
could have their lobs. there would be 30 million fobs left en
tilled. Men don't want t be nurses. secretaries, or charwomen.
no do they really want women to compete with there for the
helter jobs.

4

Women's place is in the home. This is the underlying myth that
probably hurts women the most If women's place 5 in the
home, then why are women in rapidly increasing numbers.
leaving the home to work? Women are nearly half the work
force (more than 40 per cent), and half the mothers of school
age children now work, How many people are really willing to
have their secretaries and the women who clean their office
return to the home? Women are somehow welcome to work.
provided they know their place: behind a typewriter or a
broom, and in a job that men do not want

Women wor. for pin money and luxuries. Study after Study
confirms that most women work for the same compel'inq
economic reaso,:s that men do

Women get married and quit their jobs. This. too. is a myth
The average woman worker today is married and 39 years old
Although many women will take some time out for child
rearing, thelarge majority of them return to work. Women are

spending less time on child rearing and returning to the labor
force otter shorter intervals. Most women will work 25 years or
more

There are no "qualified" women for most acaden%ic jobs.
Somehow women are qualified enough to obtain the doctorate
but not qualified enough to be hired. Studies suggest that
women doctorates are somewhat better-qualified than men
doctorates.not because women are smarter but, as a result ot
lh greater difficulty they encounter, generally only
the exceptionally wellqu&lfIed women have been able to earn
the degree.

Academic women don't publish. The facts: Married women
publish slightly more than men doctorates, married or not;
unmarried women publish SIk,jhtly less than the men

Academic women earn less than academic men because they
aren't as well qualified. Virtually all investigations by the
Department of Health, Education, and Welfare hove uncovered
cases of women whc were underpaid although their
qualitications using criteria set by their own departments
exceeded those of better.paid male iolleagues. Numerous
studies, examining a variety ot criteria such as publications,
honors, and quality of institution where doctoral work was
done, confirm that an acadomlc woman's sex costs her ap
proximately S1.000 a year. whr'i her qualifications are con
trasted with those of an equati'y qualified male.

Academic women have a higher turnover than academic men.
To the contrary. several studies show that academic women
are less likely to change their abs than academic men. In one
study. 45 per cent of the women doctorates had the same jot, I,)
the tirst 10 years after they received the doctorate; 30 per cent
had changed their'job only once in the 10 years.

Women in academia aren't ambitious and just don't want
better jobs. It this is true, then who is filing all those charges of
sex discrimination?

Bernjce SandIer
Chronicle of Higher Education



Club sponsors Hawaiian evening
A luau featuring traditional Hawaiian foods, entertainment and
dress will be held Saturday at 6;30 p.m. In the MU ballroom.
The Hul.O.Hawaii lClub of Hawaii) clubs of OCE and OSU are
sponsoring the lath annual event.

s the "Islands of Aloha" menu are traditional Hawaiian
foods, including poi. Kalua pig, coconut pudding and fresh
pineapple; plus a number of contemporary HawaIian foods
such as passion fruit punch, lomi salmon and teriyakI chicken.

Entertainment following the dinner will include songs and
dances of old Hawaii and Itt hapa.hade numbers most
familiar to Hawaiian tourists.

Tickets are 03.50 for adults and 01.75 for children. They may be
purchased in the MU ticket office or at the door.

Hawaiian wear or casuai dres' may be worn.



Chicanos sponsor
awareness week

By Barb Reynolds
Barometer Writer

Dave VaIercia stood before the Faculty
Women's lunch wearing a wit and tie and a
wide smile on his dark Mexican face.

1 want you to call me a Chicano." he said.

"Several years ago. it was a bad word -a
'chicano was always a thief, a pusher or a
militant rabble-rouser but we are here to
change the meaning. We are proud of our
name,' said Valencia.

Valencla. assistant director of the Unsverslty
Educational Opportunity Program, was ac.
companied by University counselor Via
Kleeman and two University students. in a
panel before fhe faculty women Friday.

They Invited the women to participate in
"Ayer. Hoy y Manana," this year's conference
for Chicano awareness at the University May
15, The conference coincides with the May 5
Chicano estival. "La Fiesta Del Cinco De
Mayo."

The panel discussed "Ayer." Chicano history,
t4oy," their present status and the need to

change it. and 'Manana." their future
direction.

"Our history is deep in the magnificent Aztec
Civilization" said Gil Beenes, University
student. "And we are rooted with Spanish
history When they intermarried Our race
became mestizo, or Mexican. In the US we are
Chicano.

"Cinco De Mayo" commemorates the day the
tide turned in the mestizo battle for in-
depend.nce from France. C May 5, 1860,
Mexican forces behind JuareL, outnumbered
by over 2000 drove the French to the oceans
edge."

"But for the Chicano, the main emphasis in the
'Cinco De Mayo' celebration iS unification.
Our movement Is to improve the conditions of
the MexicanAmerican in the society arid the
system.

The University conference will examine
Chicano Identity, education and politic's in a
series of speeches, panel discussions, films and
entertainment.

The open sessions will start at 9 am. daily in
MU 105.

The keynote speaker will be a former
University science instructor. Fred Cervantes,
now with the University of Texas. He will
speak on the identity and the future of
Chicanos. at 9: am. in MU 105 on May 2
preceded by a welcome by President Mac-
Vicar.
An active speaker in the so4Jthwestern US for
Chicano rights. Ramsey Muniz. will describe
La Raza Unida (The Race United) activities in
the US. La Raze Unida is an organization Icx'
Chicao rights and politics, Muniz' address is
at 9 a,rn May 3

Complete schedules and further information
can be obtained at the Educational Opportunity
Office, 302 Waldo hail, at 754-3o.



Keynote address launches

Chicano awareness conference
If Chicano students dwell too much in the
romance of returning to the past. said Fred
Cervantes former university polltkaI science
Instructor, they will be left behind by the
Chicano wodd.

Cervantes. nowwith the Center for Mexican
American Studies at the University of Texas.
gave the keynote address for the 'Ayer. Hoy. y
Manana (Yesterday. Today and Tomorrow)
Chicano awareness conference, at the
University.

'The most articulate, educated, acculturated
Chicanos are saying 'go back reclaim the
pMt' but their academic environment is

rarifed and false"

Cprvanlp caid that most Chicano t*oole are

not necessarily with them, Rather, he said, the
Chicanos have become one of the most
proletarate ethnic minorities in the US.

"The Chicano race is over represented as farm
workers. They actually have the largest
percentage of factory workers than any other
ethnic-mlnorty" he said.

This trend is accompanied by a concentration
of Chicanos in highly populated areas. Fifty
per cent of the Chicano population is found In
large cities, he said.

The Chicano awareness conference is being
sponsored by the University Chicano Student
Union. Events through Saturday will include
entertainment and movies as well as further
addresses and roundtable discussions.

Dava Valancla



Fre'th Columbia River salmon will be served at the Indian
Salmon Bake Saturday at Avery Park. These Yak,ma Indians
are dip-netting salmon at Celilo Falls near The Dalles. The
pictured area us now flooded out and Indians use the g1I-netturug
method instead.

Salmon bake spón.sored

by Native Americans
Over 700 pounds of fresh Columbia River salmon will be the
featured entree Saturday at the Native American Indian club
sponsored Salmon Bake at ivey Park.

Coi'plementing the event will be a potluck dinner and Pow-

wow ri the evening at the Adair Field Station Service Buildng.
Adair is8 milsporth at Corvallis on Highway 99.

The Salmon Bake will begin at 11:30 am., and otter corn on the
cob, Cole slaw and Indian tried bread with the salmon. Also on

the menu are baked eels, dred venison, roofs, oysters, and

dried end kippered salmon.

Live entertainment will begri at 1 p.m . with Indian drummers.
singers. dancers and a special rfi'irmç cf tho
Drill Team.

Northwest Indian arts arid crafts will be on display at the park

until the closing of the event a?5:30 pm.

Children under 12 will be charged half price for all items on the

menu -

The evening program at Adair will begin at 6 with a potluck

dinner The main course will be venison. Visitors may pay their

way with a loaf of bread of a "specialty" they may wish to

share,
Th Pw.Wow at 7.30 will feature entertainment, door p'izes
and contests. There will be a blanket dance with drummers and

a war dance contest at 10.30. Prizes will be awarded contest
winners, with plagues donated by the Corvallis Jaycees

A salmon and a Chief Joseph. Pendletciri wool blanket will be

given away during the evening.

Proceeds from the Salmon Bake and Pow-Wow will establish an

Indian scholarship lurid at the University. The weekend events

will become annual happenings.

The Native American Indian club, tounded at the University in
1969 and chartered a year later, has members fron, 24 tribes.

Most of the members will help run the Saturday feed and Pow.

Wow
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Photo by Chris Johns

The Native America, Indian club is sponsoring a Salmon bake

and a Pow-Wow, Coordinators of the event are from left.
Barbara Bowman, Arlene Stevens and David Hudson. The
Pow-Wow following the bake will be at Camp Adair.

Friday & Saturday
Test Drive the '73 Suboru

Receive a Free six-pack of R.C. Coki.1

Register or KLOO's Free Trip
- a a P n a



African students schedule

weekend films, discussions

An African Unity Day has
been planned for Friday and

- !I, Saturday by the African
Student Assocation (ASAL

The activiltes will begin on
Friday at 8 p.m. when ASA
presents a film on Africa in
the Earth Sciences
auditorium.

On Saturday an African slide
show and an African drum wilt

be featured in the MU
ballroom from 2 to 5 pm.

Issues to be featured at a
panel discussion in MU 105 at

730 p.m include: develop-
ment trends in Africa,
problems of independence and
problems dealing with
economics, social attitudes
3nd education.

Nigeria in the 70's." an

(uI_uI..__I___.._..._U_I..U._II...IU.II.UU..I_i

analysis of the economic
development and foreign
policy, will be the topic of a
speech given by E. Kolade,
from the Nigerian embassy
during a 5:30 pm. banquet at
the Methodist Church on 11th

and Monroe Streets.

Tickets are S)50 for students
nd $2 for non-students.

Tickets may be purchased at
Ihe International Education
Office or by calling 753-7934.

Salmon bake, powwow
planned for Saturday
Fresh Columbia River salmon will be ser.-ii at the first annual

Salmon Bake beginning at )1:30a,m. Saturday at Avery Park-

The Native American Indian club is sponsoring the event.

At 6 p.m. there will be a potluck dinner with the club at the

Adair Field Station Service building. Admission is a loaf of

bread or a favorite dish.

A PowWow with a war dance contest will be held at 7:30 pni,

at Adair. Admission is 51 for adults and 50 cents for children.

Adair is 8 miles north of Corvallis on Highway 9'9.

Proceeds from the day's activities will help start an Indian

scholarship fund a? the University.



Culturoy crippled

Minority school children suffer

By Pete Ogle
Barometer Writer

The cultural crippling of minority
children in schools is often caused by
teachers who do not know how to react
and commumcatr with culturally di!-
ferent children, according to Gilberto
Anzaldua. director of Compensatory
Education. Oregon State Board of
Education

Anzaldua was one of three speakers
last ThUrSdZ4V at a panel discussion
sponsored by the American Minorities
Symposium. Other participants were
Richard Yates. staff psyLhologist from
Colorado State University and Ron
McClain, University Affirmative
Action officer.

How do you teach teachers to feel
comfortable with culturally different
childrer" Anzaldua asked. "You
have to redesign teaching programs
and take them to the teachers:' he said.

Teachers need new skills to work
with all children They need problem
solving skills and, most irnport.antly.
they need to know something about

their student's cultural background,"
Anzaldua said.

Citing an example, Anzaldua said
that many teachers try to change the
manner in which a minority student
speaks.

Most people are faithful replicas of
their language," the director said.
"Take their language away and a little
emotional crippling takes place," he

said.
Yates spoke about minority students

on a University level and what effect
recruiting these minorities has on
primarily Anglo-Saxon Universities.

Many Anglo studen feel they are
being discriminated against when
Black'students are recruited to a
Universty; they charge reverse dis-
crimination," Yates said. "They say
minorities are displacing more capable
Anglos oy lowering admission stan-
dards to recruit therm"

"It is my contention that the quality
of education does not go down with open
recruiting."

"Simply because you open the door at
the bottom end does not necessarily

mean you are lowering the q'iality
going out the top end," Yates said.

Yates charged that SAT scores are
culturaUy biased and that new ways of
determining college qualifications may
be needed.

The need f or minorities to recognize
their identity and to struggle against
accepting the norm, was covered by

McClain.
In order to survive, minorities must

not sacrifice their life-style, McClain
said.

-w



Through EOP, Upward Bound

Minorities recruited to University
From the Indian reservations of Eastern
Oregon and the streets of Portland, native
minority students come to the University for
an education.

When they arrive in Corvallis they too often
find that although the University boasts 14,500
students and a city of 35.000. their community
is limited to a handful.

Altogether only about 90 Chicanos, native
Blacks and tndians attend the University. Of
these approximately 95 are Blacks, 60 are
Indians and 3.5 are Chicanos.

According to a report released Dec. 31 this
year by the University's Budgets and Per.
sonnet Services, minorities also make up a
very small part of the University's workforce.

The reports shows that of 2,580 academic
appointments, only 36 are Chicanos, Indians or

Blacks. Academic appointments include
research personnel, teaching staff and ad-
ministrative personnel. Only 89 Chicanos,

Indians and Blacks are n the University's
-worktorce"

By Dennis Roler
Barometer Writer

The majority of the minority 8tudents are
enrolled in the Educational Opportunities
Program IEOPi funded by the state. The
program has 131 students this yearS including
some disadvantaged white students.

Once they are on campus, the program assists
those students who do not meet UniversIty
admission requirements and those who are
financially disadvantaged, or both. Staff

members also help EOP students obtain
University or off-campus housing and astist
them in academic advising and counseling.

Services include arranging for tutorial
assistance and recommending courses which
will help students adlusl to college life.

EOP staff members in addition to Harris and
Valencla include an academic coordinator, an
instructional coordinator, a counseling
coordinator, a part-time Indian counselor and
six graduate assistants who also counsel. The
majority of these staff members are ethnic
minority members.
Miriam Orzech, EOP academic coordinator.
arranges for any course work incoming fresh
men might need in order to catch up. She s-aid
this amounts to about a term's work. After this
she sets up a tutoring system by which students
may receive additional help it necessary.

"As a generat rule EOP students have not had
the same college preparation which most white
students have had." according to Orcech. She
said most minority students lack preparation
in science and math
Tutors, according to C'rzech. are volunteers
and are usually students irs education who are
working on projects. She added that it's
sometimes hard to keep an adequate supply of
tutors for EOP students.

"Most of the students are Only interested in
tutoring for one term. It's hard work, Also
most of them are seniors or graduate students
who are only here for a short while

schools every two weeks during the academic
year by Upward Bound staff members, It a
student is experiencing difficulty In a class,
tutoring help is arranged until the problem is
resolved.

During the summer the students are brought
on campus for an eight week session. During
this period they attend classes and learn about
Universi!y life in general. They live tp 41 dor

mitory wIth Upward Bound staff members and
receive a stipend of 57,50 per week to partially
make up for the income they miss' by not
having a summer ob.

In addItion, the students receive 53 per week
during the academic year.

The program aids native Blacks. Chicanos.
Indians and disadvantaged whites, According
to th program's director. Ramon Chacon, the
program ri the past has been more ot a white
and black program, so they are now at

their recruIting, however, by guidelines set up
for their operation EOP may assist a limited
amount of out-of state minority students who
have ill least a 2.75 high school accumulative,
but it cannot recruit out of Oregon because of
its state funding.

Upward Bound has a "pretty heavy guideline"
10 recruit only withIn a 50-mIte radius of
campus, accordln to Chacon

The out-of-state minority student recruiting
picture has been brightened though by the
hiring in mid-March of Milt Jackson as a
minority recruiter by the Athletic Department

"I'm being paid by the Athletic Department to
recruit athletes, but when I'm in the area I also
recruit good Students," said Jackson, a 79 year
old Black.

"A I0t of students have shown is lot of interest,"
according to Jackson. and there have been

Oroech and a Crescent VIlCy High School /
teacher have initiated an ethnic minority
studies course at Crescent Valley this year Romon Chocon Milt Jackson

The program which started on campus in 1969 For' nine 'weeks all the participating students
has been the major vehicle by which minority take a course on the nature of prejudice and

tempting to gear It more for Indians and about 70 requests or information as a result of

-
students are recruited. According to the then are free to choose either a Black, Chicano Chicanos Ills recruiting.

program's director, Lonnie Harris, varous
minority students, himselt and assistant,

,or Indian studies program for the remainder of

the

This summer,' according to Chdcon,- the Jackson said he has managed to have the out

director David Valenciii visit high schools all
semester,

'

program witt have more Chicanos,and Indians ot.state fees waived on 12 California minority

over the state t-recrui? members of various
According to Orzech, "One of the problems in a

than members of the other Iwo groups students through the EOP. Only one of thest' is,

ethnic groups. -
town like this is that there are no minorities,
The high,schools don't.have'a-'ehence'do'n0W on four other Oregon gampuses. Oregon State's O1 these 2, two or three are Chicanos, one is

"Iney get it better when they hear it from minority students." program is under the supervision -and direction' Oriental and the rest are Blacks.

students instead of an -administrative person," Assisting Orzech are several ethnic minority of the dean of undergraduate studies Unlike the ma,ority ot minority students now

according to Harris. students. Orzech rated the program very on campus, these students have received the.
successful with about 225 out of the high school Federal interest with its accompanying dollars science and nrattr training necessary to enter

The program is allowed to recruIt a specific' student body of approximately 700 involved in may be waning, however. When Upward the University's professional schools sucti as

number of students who do not meet University the course,
Bound began on campus in October. 1966, 80 Pharmacy. Engineering and F'estry. In fact.

admissions requirements. According to
Harris, this num'ber was limited to a total of 3

"It's not part of my 'âb, but I thought it was
students participated in it The Peak. ac
cording to Chacon, came in the 1969-70 school

accordingtoJackson. threeof the I2havebeen

per cent of the ncnming freshman class, but
Important so I did It. year when about 9Ostudeflls participated in the

awarded scholarships by their departments.

this ligure has been discontinued Is a Harris said that although the number of program Since then the' number has 'been In his promotion of the University. Jackson

guideline. Student! must be from Oregon. students in LOP has increased lrom 26 in 1969
declining, according to Chacon. said he emphasizes the educational aspects of

however, to enter the University under these to 131 this year he feels it'S not up to where he He said the program proposed a budget for 90
it and is truthful abàut the size of the minority

conditions. thought It would be by now. He cited lack of students (or the 1972.73 year and had money (or
population on cmpus.

fuflds and adequate staff as the, program's 62 approved. 'or next year the program
:'lt's-a good educational instItution, A tot of

niajor problems. proposed 70 and the Seattle office of Student
peop'le forget' what they're supposed to' go to

Special Services recommended SO. NexI years
school for so you'll lose the student who really

-
,'.,iotner problem that the program has en- figure and budget though are -still being likes to party or the guy who'doesn't have the

-
.

counter i'd. he said. Is the lack of awareness by negotiated, according' to Chacon.
dirQction academically

-

faculty members. Harris said that most staff
members are not aware ot his office and what The-amount of money per student has also been

Jackson said he has been aided in his

- the program Is attempting to do: -
tentatively cut from $1,350 per student ($81,000

recruiting by minorIties who have graduated
trom tue University Hit said titey geheraily,

"Awareness and communication, are very
for 601 to 51.200 per student ($60,000 torSO) for

, vant to help buiid up the number of minorities

important aspects of this program." according
next year. on 'campus -, -

to Harris,
Accompanying the student cuts were tentative Jackson said he wants to build the number of

Anot her program On campus which has helped
cuts in staff. The program had proposed 10 minorities up not only to create mor6 of a

bring minority students to the University is the'
tutor.counselors. 6 instructors, a head resident community lor,students from different cultural

tederally.(unded Upward Bound program
couple, a Liead counselor, a director, a

idirector,
backgrounds, but also for ts educational

4 !

secretary and an asItant The benefits for the University asa whole.

Minority students in high schools are selected- Seattle office's recommeñdat ions would cut.3
the "One of the biggest of education is le,arn-'c.

'I
for the program oft the following criteria: I)
they must have college potential; 7) have a

staff members. 6 tutor.counselors and
asistanI director for the 73.74 academic year. '

parts
ing to get along with other peopre. I' think

genuine lntresl augmenting career op. "Thisdoe't help the institution a bit, It's like
that's part of associating wlthdl(ferent people

per unities through higher education: and 3), sending a carpenter to do a lob Without enough
and ethnic grou'ps. so it's,an injustice not to

lamily income must meet Iederal poverty nailsand boards. Hecao'tdothejobnornatter
have these groups on cmapus"

Lonnie Harris
qyidelines

-

how good he is." Chacon said. Tomorrow: How Blacks view white corn.

Students selected are- visited in their high 8othEOPand Upward Bound are limited as to niuniSy.
ba(Ometø(

6
:

,"



Minorities encounter
with housing, police
By Dennis Roler than 200 complaints received by the city's

Barometer Writer Human Peat ions Committee since It was set

up in 1967.

Since white men first came in contact with
minority groups. they have socially defined

The committee, which is appointed by the

them by their skin color and treated them
mayor, recently ruled that a Corvallis landlord

accordingly
had discriminated against two Black
University students.

The rule of thumb has been the darker, or Harris, who is the chairman of the committee,

further from white, a group is, the more they said theccmmiee can only recommendaction

have been singled out for differential treat to the city council. The applicant, however.

ment. This appears to be lhe case for may file his casewlth the Civil Rights Division

University minoifies also. in Portland which reviews and takes ap.
propriate action.

The Ur.iversity's approximately 95 native

Black students have generally experienced
Sometimes these cases may take a year or Iwo

more social problems than Chicanos or in-
to resolve though, due to the Civil Rights

dians. Problems have especially been en-
Divislo's large backlog of cases, according to

countered in housing and police treatment.
Harris,
Simitar In function to the Human Relations

'I've gone info stores ,..and can Committee on campus are the Human Rights

tell people are following ...me,'
Commission and the Anti-Discrimination
Committee, as well as the Affirmative Action

_________________________________________
office which deals with the hiring of minori

According to Lonnie Harris, Educational lies and women on campus.

isnrtunitie Prooram (POPI director, he
,,,and several other ;tudent have been stopped

at times by the police without ustillcation.

"We get it all the time. It's more harassment

than anything else."

Harris said he also gets special attention from
Store floor-walkers and other store personnel

when he's in a store.

"I'vegone in stores and walked from one end

of the store to the other and can tell people are

following or eyebatling me."

On campus the matter seems to be one of in

sensitivity, even in minorIty-oriented courses,

according to Robert Phillips. a senior In

sociology.

"Most of the Black students have to stay away

from them iminority.orented ctasses)
because most of the instructors are paranoid.

They look for things for you to fe for and things

(or you lobe against. They pretend
like they're

color bind. then they single out 'minority

sludents."

The tact that there is discrimination of one sort In order to change the situation, more Blacks

or another in Corvallis is attested by the more are becoming involved in student activities,

ENCORE & M.U. PROGRAM COUNCIL
PRESENTS

IN MINI CONCERT

THE GOLDEN BOLDENS

TI I iJ It tr-1P4jtDf'

SUNDAY MAY 20th 1973

MU BALLROOM 8:00 PM
ADMISSION $1.50

TICKETS NOW ON SALE AT THE
MU TICKET WINDOW

trouble
harassment

according to Harris
"Howeiee'ace-wvvgoing tochange things? If we
sit outside and grumble we're not going to get

things done. We've got toget in and be part of

the action."

Harris pointed to the recent election at two

/

coordinator
"The numbers do,it even give kids dating. II
you don't like hail a dozen people you've
eliminated all your possibilities. We need lots

more minority students. I think. In order to do

lustice to the students we have now," Orzects

said.

Blacks. James Noble and Lolenco (Bugsy) Poe

to ASOSU offices at, an indication of increa'sing Phillips was the, first student recruited by the

participation.
EOP in 1969 when the program began. Phillips,

In addition, tie said, Blacks anti" other
coming -from a predominantly Black area in

minorities are working on committees, helping
Portland, said ttiis lack of community

frustrates him
with recruiting and sponsoring more activities
than before.

"Personally' I !ncl it itiii' University) lacki,g

"W*'re trying Ioopenllup-sotheylmtnorltteeY'"
rn.provading any kind t social andecaderni.c,.,

in be a full part of the community," ac
environment in which to live if you get tired of

cording to Harris
reading you can't find anything to do. Or if you

go out or a w,iik you (alit tind anybody you

Phiilip, who is chairman of the Black Student
Union. agreed that theri it. increasing in

voivement. but said he feels that It is somewhat
iirniied in helping minorities He said most
minorities enter student aclivilies to further
minority positions. buf other reSponsibilities to
tnt' entire studOnt body limit their activities in

this area

Phillips saud BSU now is trying fo'organize

internally and is sponsoring Black education

programs.

Black edi,calion courses art' offered
mostly through BSU now, but maybe we can

branch Oul laler." tie said

The mator problem encountered by Blacks, as

well as Indians and Chicanot,, is the lack of'
numbers and thus a community to relate to.

Blacks make up about I or 12 per cent of the

US poputatior. but there is only about
American Black for every 1.450 students at lh'

University.

'How else ore we going to
change things 2,,,, We've got
to get in and be part of the

action.
can rei,iic' witti liii tiways getting inSincere
smiles. It's-kind oh truslraling being around

people here."

Adding to the frustration ot Blacks is the lack

of- entertalnment of tered in, Corvallis Many
Black students teaveon the weekends and go to

larger cities such as Portland and Seattle to
find entertainment. Phillips said he ued JO
leave on weekends too, but now mostly visits

other Blacks in Corvalfls

According to Mitt Jackson. Athletic Depart

ment minorIty. recruiter," "There is no en

tertatinmeot In town for an undergraduate-and
it's going to take minorities a lot of

Also there are only a total of 37 Blacks on the organization to get things going for them-
University'sworkforce. according toa Dec. 31, selves. Even when something Is happening

972 report I rem the(Jniversity'S Budgets and Blacks don't hear about if because they're so

Personnel Seraice. soread out in Co'vallis.?'

Blacks, according to the report. make up only

It of the 2,580 academic appointments on

campus. Academic appoinlments include
research personnei. teaching stall and ad-

ministrative personnel. -

"White students take community for granted

when they come here. When minority students

come to I he campus they.'re.leaving a friendly
environment and coming to wqt tvonsider a

hostile or at least unfriendly environment,"

according to Miriam Orzech, EOP.academic

Jackson is now aiding the Bfack Student Union

in finding a house to serve s a sort ot "corn
mon ground" for Black students, Phlflps Ii1s
This as BSU's first goal.

Jackson and the BSU had hoped to o'btaln the--
former traternty house on the corner of 9th and
Harrison. but It was taken over by the state as
a halt-way house for prisoners on work.
reteast' Jackson sad he now feels It will take at

least until fall to obtain a house large enough.



Frustration marks Chicanos

Bilingual language,
By Dennis Pour
Barometer Writer

"Whenever Anglo heir about a Chicano they think of a fiesta,
They think that the Chicano culture is oil Wine. dance and
orneri But Chicanos are here to help themselves and their

brothers, according to Leo Guerrero, a Chicano student at the
Unive"sitv

This rr.sunderstanding of their culture, their lack o numbers
and a lack of communication are the mOm factors frustrating
University Chicanos

According to David Valencea, assistant director of the
Educational Opportunities Program CEOP), there are ap
proximately 48,000 Chicanos in Oregon with an average age ot
18 At the Universmy, nowever, there are only about 3,5 Chicano
students. making triet'ri the smallest f the native minorities at
the University

'You don't hear so much about us;
were not as vocal as other groups...'
Mest of the University Cricanc Studen's a"e irom the
Willamette Valley. especially PortiOnd and the Salem area, but
some come trrn Eastern Oregon. according to Valencia.

Juan Mendoza, a unior 'n liberal arts, said mOSt Chicanos
plarning To atlend a larger college prefer the University of

Oregon because it isn't as conservative as Oregon State

This place is so conservative that this conservatism can't help
bu' permeate the Students I think it's mostly due to the

___'., ._ 2'

culture misunderstood
locOtion." according to Gllberto Cavazos, a treshman in
political science.

Their lack of numbers, iccarding to Valencla. limits the
Chicanos' ability to parllcip.te In activities.

"They're definitely wanting to get more involved, You don't
hear so much about us because were not as voct as other
groups. not as socially aggressive. One ot our drawbacks is that
we don't have the numbers

Valencia. who is the Chicano Student Union (CSUI adviser, sOd
about 30 Chicanos belong to CSU and rated about IS or 16 as
'very active members." Chicanos tend to be close to each other

and shun outside activities in general because of their lack of
numbr', h said

Another problem encountered by Chicano students, according
t Valancuo, is misunderstanding about their culturi. Borne of
these cuttrOt problems stern from white society's un

willingness to accept thei' use of both Spanish and English

A Chicano usually speaks Spanish in home, but wnen he enters
the school system he is expected to speak and think 1mm English
exclusively This is a deterrent to the Chicano student's
o-ogress. according tO Patriot, Chacon. Upward Bound

:reCtOr

'I will associate with that individuci
who will take me for who I am,
what I am and whct I stand far.'
In high school. Valencia sect, teachers tend to stereotype
Chicanos as manual laborers and put them in snop classes
instead o giving Ihemn proper prparat,ort for college.

'By the time they reach college, according to Chacon, it is too
late to give them the necessary background to reverse thiS
trend Thus most Chicanos at the University lack the science
and math background and enter fields such as education and
liberal arts

Most University Chicanos are unhappy with the administration
Ibecause they feel It is not making any etlont tO increaSe the

number of minority iudecit5 and instructOrS at the University.
according to Valencia.

Robert Gutierrez, assistant so University President Robert
MacVicar, disagrees. however.

'There's 1.55 no money On the wholC though Oregon State's
got mc,,-e ho.'d money committed to minority programs than
most other schools in this region. We got this directly from
'HEW"
Most Chicanos consider the University and Corvallis an Un
comntorlable environment in which to live and Sludy because of

the lack of numbers and the community's lad ot un

derstanding

'I generally feel this isn't the scholarly and friendly campu
it's painted up to be At least riot lrieridly." Menctoza said,

Part of it is stereotyping," according to Cavazos, "There's too
many movies where the Mexicans are portrayed as thç bad
guys and the Anglos are victorious

The Chicanos I talked with stressed that they wanted to relate
to tner people as individuals, not as port of a stenotype.

e'.'lrli! associt.yil'i'hat individual who will take me for who I
am, wht't'am.and w1at I stand for," Mendo1a said

Chicano students. like the other native minorities on campQs,
usually have to leinve town to find their entertainment Ac
cording to Cavazos. "We prefer Chicano music, so we have to
O to Woodbumn. Eugene or Portland to get it"

Because of their different cultural background, Chicanos tepd
to be louder then whites when they're enioying themsi?lves, thit
students said This has also caused problems tot them when
they have Sought entertainment n Corvallis

Communication with the olher minorities Pies also been
somewhat lacking he said

"I don't think we co'n,municatc as much as we can All thj
instructors at the University lever are also iflsCnSilivC to minorities tend to stick together in thir groups doing their owf,,,,,,,,
Chicano students at fumes, said Valencia little things."
"The faculty could be more recepfe to Chicano students, but I
don't think they're really antiChicano There are some lhough He added though that he feels the minorities ould crime

that feet you make ii Of yOu don't They don't make any eftort to together fairly easily it the need arose
work with the students
I Il



Indian identify lacking on campus;
communication difficult with white society

By Dennis Roler
Barometer Writer

Since interest ri Indians and their culture has
only begun recentiyJndian identity oncmpus
ridI the stafreded to create It are still

somewhat lacking, accoring to Barbara
Bowman, part.time Indian counselor for the
Educational Oportunities Program CEOP).

"It's been slow. The Indians are just now
feeling comfortable when coming here. It takes
awhiletogetthewordout." shesaid.

Bowman. who is a member of the Citizen
Potawalomi band of Oklahoma. said recruiting
of Indians has also been lacking in recent

One Indian sludent said that for a period ol two
years no University minority recruiter visiled
Ihe Wsrm Springs Reservation near Madras.
When the University finally did send a
recruiter, he said, the recruiter was a Black.

Bowman said that one parl.time Indian
counselor and recruiter is not enough lo do an
effective job because she does no have enough
lime to both recrt,it and counsel oncampus
students adeäuately

'Indians are not club
oriented. We hove been
used too many times as
!okens.'

The tuture 0! the Universitys Indian program
may hinge on the action taken on EOP's
proposed budget for next year One ot the
program's lop priorities for next year is the
hiring of a lull lime Indian counselor. ac
Cording to Lonnie Harris, EOP director The
budget is now being considered by the stale
Ways and Means Committee. Bowman said,

'We're beginning to build a toundation br the
Indian students on campus, but it it i$n'l
followed fhrough next year we're' going to lose
what we've gained." she said.

The University's approximately 60 Indian
students represenl 24 tribes, Most of them are
from Oregon. but some come 10 the University
from Wasinglon

Indians were the least represented group on
the University's work fnrce, with only 25 listed
on the Budgets and Personnel sers ices report
released Dec. 31 of this year. Only six of the

._Universitys-..2,580-ecedenslc-appotntments
shown In the report were Indians.

Most of the Indian students are in liberal arts,
education.and fisheries, while a lew are in
pharmacy and business.

"They're pretty much channeled back in high
school so they never had the math or scien.
ces," according to Bowman.

Generally Indian students are reluctant to join
campus organizations or activities, The Native
American students' club, O.Yate.Ki, which
was founded in October of 1969 and chartered
in October of 1970. has only 12 members,
Bowman said. Students are starting to get
confidence in the club, though, she added.

"Indians are not really club.oriented, We have
been used too many times astokens." th said.

Last year Yate.Ki began a salmon bake in
order to raise money for Indian student
scholarships. It was so successful that this
year the salmon for the event was increased
lrom 200 to 400 pounds and participation in the
bake by the community in the. form of
donations and work was very encouraging.
Bowman said.

The club now hopes to make it an annual event

The club and Indian students in general
though. have had troubles communicating with
the white community due to the difference In
culf,irecand white society's insensitivity to the
differences, according to Bowman. One such
incdst involved a Barometer article an
flouncing the salmon bake.

'We had some difficulty juSt trying to com
municate. The reason for this is the assump
tOp thaI the Indian has the same valves as the
dominant group. It's the culture. It's what
they're taught at home. It's not necessarily the
environment.'

In giving an example of the diflerences in
cullure, she mentioned the phrase "door
prizes' used in the Barometer article. The idea
of giving usl to be giving is alien to Ihe Indian
culture, she said. Meaningful gift.giving is an
important aspect of Indian culture, she added.

.1 llllIlfllll II 11(11) Itt) (lu (ID IJ uu 001) (1011(J Otto 01=

I don't think I ever saw an Indian who would
rather receive a gift than give a gift. An Indian
will give something of himself, It's not just
giving to give a gift." she explained.

I-

Some University instructors also are unaware
of the spectrum of Indian tribes and cultures.
according to Bowman. and think that an Indian
should know everything about all Indians.

Indian students come from very tight, family.
oriented cultures to an impersonal campus,
she said, and this too has created problems.
She added that many Indian students tend to
choose smaller colleges because of the
frightening size of a large university.

According to Bowman. the University has had
a hard time keeping Indians because of the
cultural shock they experience upon coming to
the University. Seventeen Indian students have
dropped out in the last two years and the
majority have been reservation Indians whose
cultural ties are usually stronger than non
reservti9n Indians.

The solution, Bowman said, is to oblain a place
where Indians can meet and gain a sense of
community in order to orient them to campus
life. The long house, as it would be called, could
alsoserve as an Indian cultural center in order
lo give other people a better understanding f

Indian culture. she added.

the University as a whole to have this in

teraction take place."

Bowman said that for the last Iwo yars. she
has been trying unsuccessfully 10 obtain one of
the Iwo quonset huts across from the ad-
minislraton building or the one of the west Side
of the Old Forestry building br this purpose.

'We need a long house so Indians can gel She said she is opposed to an oIl campus site.
together and get over someof the culture shock however, because it might cause supervision
thOy experence I think it would lso benefit problems and hassles with the commuriily

*********************** *
MemoriàI Day

*
g, *

*Super Sale *
*waterskiing *
*

backpacking *
*

scuba *
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Gay people find

city suffers from

homosexual fear
By Peggy Jo Nulsen
Soph. Science
Guest Columnist
The time ties come tr me to say something publcly to my gay
brotheis and itrrs, and to all other people. regarding being

gay and living in Corvallis

1 hase tried via the p 0 Box arid personal ad route to get gay

persons together to help each other, to shre. to tatk No way.
Gay people in Corvallis are isolated and paranoid They won't

come put of the closet, not ever' to write a letter

To a certain point can understand. There is a lot at stake, even

in writing a lefter There are those who have lobS they stand to

lose There are thQ5e who have friends To lose, There are those

who would probaoly be kicl'ed out of dorms and other living

groups I live in a dorm: I haxe friends who will turn their

/ iorum
backs on me: and someday I will have a ob where I would I'm tiredol the paranoia, the loneliness, the isolation. I'm tired

probably be fired it it were known that I arti gay. of always living in tear of someone 'finding out' and rejecting or

degrading me Ion something ihich is as good and natural for
.i-,,; .,,,. ' f,,,. fkr,,',,

It !as been called to my attention by a gay woman friend that

one of the reasons why gay people are so scared and mixed up is

the response they receive trom the psychologists and

psychiatrists at this University.

The professional 'treatment' for homosexuality some of my
friends have received is not new. It's called, 'It's only a,phase,'

and 'all you need is a good lay'. These professionals seem to

feel that indulging in heterosexual intercourse can or will

change a gay person's orientaiton.

1110 O liz, CAUO 117 I'' 07

I'm tired of the sick jokes, at the grossly untrue stereotypes, of

self-righteous religious doctrine and token liberal

pa Iron z at ion

I've just gotten to the point where I cannot be a hypocrite any

longer. The tug of war going on inside my head, and I suspect in

most other gay peoples' beads, must come to an end; so that I

can concentrate on something beside my unacceptable

sexuality.

Fr a person seeking help with personal problems relating to
Accepting one's sexuality is something everyone must do. Sex

his or her gayness, this approach is the best possible way to
must be put into proper persp"ctive in relation to the rest of a

compound the problem of self-acceptance.
person's personality and interests,

Homosexual experimentation may be a phase at 8 years old,

but it is not .at 18.

A gay persons needs, like any other human being. to be socially
and intellectually accepted by a peer group. acceptance

without pretense or deceit. Gay people need one another for the

same reasons other minority groups need one another. They
have a common need to share ideas and problems, consider
solutions and, gre each other si,jpport and understanding in a

hostile society. Gay people need t& have someone accept them
for what they are and nt try to change them into someone they

are riot.

I refuse to be defined as a person by my personal choice of a

partner. As long as I and other gay people are forced to play

heterosexual games where pretense and dishonesty are

required to survive. our sexuality will always be blown Out of

proportion.

This is my Declaration of Independence.

Resolved I am a responsible. intelligent, concerned citizen of

the United States, and accordingly shall have the same
inalienable rights as every other citizen; without regard to

race, religion, national origin, sex, or sexual orientation.

Especially in Ben,fon Counfy, Corvallis
- - .1. I , jp4 Iii1
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niversity hosts Japanese

culture program

wenty-three students and
catiors from Japan will
ive here Saturday, July
to spend three weeks at
University lot a seminar
American culture and

ie visit is sponsored by
Society for College Rela-

S International, heaced
Kazuo Seki, journalism
lessor at Kanto Junior

s the sixth year the
has sponsored grou

g the University,
ng to Gordon Sitton,
r of International

i informal reception for
group is planned Satur-
from 7:30 to 9:30 p.m. in

ahan Hall lounge.

e group will be busy
g their three wee:s here
classes in the mot 'iings,

'ssions in the afterroons

various field trips. Carol
. assistant professor of

ch communications, and

er Penn. assistant to the

n of Students, will head

.L_ rrik

the team of Instructiors.
University classes will deal

mainly with communications
and the American eoucation
system and will provide the
students with an opportunity
to improve their competence
in the English language.
Eleven of the students will
remain in the U.S. this
coming school year to attend
colleges and universities.

Special activities include
attending the Foreign Stu-
dent picnic. Sunday. July 29,

the annual summer water-

melon feed on campus, a
"Clothesline saie"at The Art
Center, and visits to orner
Museum, Marysville olf

Course, Oregon Museum of
Science and Industry in Port-
land. the State Capitol Build-
ing. and the Marine Science
Center at Newport

Although &be visit'rs will

be staying at Callahan Hall,
each will have a host family
in Corvallis which will give
them an opportunity to be in
American homes.

Sitton said the group will

be away from Japan for four

weeks, permitting time for
visits to Disneyland and Hon-

olulu on their return trip.

Book Store

refunds down
from last year

People who have member-
ship in the Book Store can
expect a 10.0 per cent refund

on their receipts this year.
The figure compares with the
l07 per cent returned last
year.

Book Store Office Manager
Stan Self ridge says that the
difference comes partly
because more money is being
retained for the business this

ear and partly because of a
difference between the nurn-
her of receipts turned in and
the number given back.

Therefunds will, be in the
form of checks and will be
mailed on July 31 to the
address members wrote on
their receipt envelopes.

Hash isr

harsher
Governor Tom M

for signing legisla
tically reduce the i
sion of small amour

it was somewh
body seemed to not
marijuana would c
definition and there
low penalties as g
legislative session
McCall in the hot s
irate conservativ
reason fear hash m
or veto it and h
again disillusioned

McCall signed
annoucement tha
matter of first pr
session to make a c
two drugs and pla
harsher penalties.

High is
When the liber

sion of marijuan
operative in Octo
the drug also may

It will be of mt
the opinion will
n,snnnnrnOnjl nr



Credit hours up to 50

Ethnic studies increase rapidly
By Wayne Baseden
Baremder Wer

When reading the 0513
catalog, a minority student
only askhhnseU, what can the
University offer me aca-
demically?

It'sobvioes bylooking at the
catalog-nothing!

But that's not true, really.
Actually, the University is
adding to its minority studies
progran

It's just that the catalog is
outdated by an entire year.

in explaining the catalog
procedure, Dr. Stewart
Knapp. dean of undergraduate
studies, said, The OSU
catalog is published a year in
advance and does not have
some of the present courses
offered.

"In recent years there has
been an increase in minority
students." Knapp explained,
"and there has aLso been a
substantial increase in the
ethnic studies curriculum."

This year.. ethnic studies
courses have soared from 9 to
over 50 hours of accredited
courses.

The course Listings are a
follows:

Anthropology: 251x Chicano
Culture; 407 Culture of
Poverty also under 407

Education of the American beeadth and flexibility than is

Indian; 460.6142 An- available in other major
thropoLogy of the Afro- programs of the school.' said

AmerIcan: 3 credIt boWs, Gilkey,

English: 2lln Chicano
Uterature; 6 Literature of
the Black Mn in America;
Advanced 'Studles of Black
Writers; 3 credIt hours.

History: 250x Chicano
History; History of the Black
American; 367x History of the
American Italian; 3 and 4
credit b

Ecooemks: 448 Survey of
Latin America; 3 credit hours.

Music: 204 Folk Music in
America (african & American
Indian Folk music) 3 credit
hours.

Geography: 328 Latin
Studies33l Asian Studies; 332
African Studies. 3 credit
hours.

Food and NutritIon: 416

Cultural Aspects of Foods: 3

credit hours.

Political ScIence: 328
Ethnic Politics in America; 5
credit hours.

Sociology: 437 Sociotdy'of
Race Relations, 3 credit
hours.

Speech: 4i Minorities in

the Mass Media. a summer
training class 9 credit hours.

These courses are open to
all students at the University.

Gordon Gilkey. dean of the
college of Liberal Arts said,
"With the now available
ethruc courses, a student can
major in ethnic studies under
a liberal studies degree.'

'A major program in
Liberal Studies leading to
either a BA or BS degree is
available to students whose
academic and career interests
suggest greater curricular

* * **************

Togo's Too
(downtown)*

3rd & Jackson *
*

.
Schlitz on tap: *

light *
dark *

-
malt liquor *

However, Gilkey also stated
that a student roust meet the
University requirements for
graduation located on page 14
and the College of Liberal Arts
requirements located on page
35 of the new catalog.

Educational programs in
Portland and Warm Spring,
Ore. and in various com-
munity colleges also aid
OSIJ's minority image.

"Oregon State, in co-
operation with the Portland
School District no. 1, is
providing a Teacher
Education Program for
minority students." said Dr.
Stanley Williamson. dean of
education.

The Portland Urban
Teacher Education Program
(PUTEP), under the direction
of Richard Withycombe. is
funded by federal and OSU
monies to recruit. tran and
certify 20 adults to work of-

John Gartland

fectively with urban, disad-
vantaged young people in

inner-city public sebeol

programs. IL is a certification.
not a degree program, said
Withycombe.

The program is based at
John Adams High School in
Portland. and includes
training at several Portland
high and middle schools. It
has been in existence since

1969, with an average of 20 A Special Services Project.
students a year, Withycombe under the direction of Ramon

said: Chacon, in cooperation with
the Community Colleges of

To qualify, Withycombe
explained, a student may hold
a bachelor's degree, and not
be a certified teacher, nor
have taught for one year prior
to June 15, 1972.

The program is a twelve
month training period with
two weeks in the summer. All
tuition costs for the entire
twelve month training period
are paid for by the University.
Each intern is paid ap-
proximately $4,Z28 for two-
thirds teacher time under a
District no. I contract.

"In addition, all benefits of a
contracted teacher in Port-
land School District no. I will
be offered to each intern,"
said Withycombe.

After a year of training,
individuals may apply 'bc' a
Master's degree program in
Education.

According to Withycombe.
job placement has been
outstanding. Out of the 78
students who apply for the
program. 38 accepted Port-
land educational community,
including Portland State
University. Northwest
Regional educational
Laboratory, and the Edgefield
Lodge. plus several parochial
schools, added Withycombe.

Withvcombe also explained
that at the conclusion of the
training period, the student
and the Portland School
System becomes a free agent.
where each can govern ac-
cordingly.

For further information,
interested persons may
contact Richard Withycombe.
director. PUTEP. John
Adams-High School, 5700 NE
39th Avenue, Portland, Ore.
97211, phone. 288-7211 ext. 77

A similar program has been
started on the Warmspring
Indian Reservation, under the
direction of Morris Jimines.
Interested Native Americans
can contact Jiminez; Warm-
spring. Ore. 97761.

I

çET
VITELLI

Oregon, are conducting a
Professional Schools Program
for minority students.

The community colleges
included- are Lane Com-
munity, Eugene; Lino Benton.
Albany; Chemeketa Com-
munity, Salem; Blue Moun-
tain, Pendleton; and Portland
Community in Portland.

"The main objective to this
program is to get more
minority students into and
most of all through the
professional schools, not only
at OSU. but at other univer-
sities and private schools
around the state," said
Chacon.

Chacon also says that there
is an extreme lack of
minorities in the professional
fields, Resons for this
problem ar many, however.
Chacon explained that one of
the main problems was lack of
information.

Many interested students
are unaware of the best
schools in a particular field or
who to see, and how to get
advising in undergraduate
work, said (.'hacon.

One of the benefits of the
program is That students do
not have to leave their homes
or communities to achieve
their goals.

GordoliGilkey

By entering one of the
community colleges, a student
can start undergraduate work

necessary for their
professional school. After

completing two years at one of
the community colleges, a
student can enter . the
professional school of their
choice.

Counseling, advising and
financial aids, are all taken
care of by the community
colleges, in care of OSU.

Another advantage of the
program, said Chacon, is that
a student coming from a
predominately Black. Native
American, or Chicano en-
vironment, does not worry
about environmental changes
because his education is
taking place Locally.

When a student does not
have to make this type of
adjustment, they ,can better
concentrate on their academic
goals.

Special current scholarships
are offered to minority
students in the Schools of

Forestry, Business and
Technology. Engineering, and
Pharmacy. Interested
students should contact the
various professional schools.
Three minority cultural
centers are in the process of
development, says John
Gartland, student body
president.

The purpose and objective
of the three cultural centers,
Gartland said, "Is that the
three centers (Black,1Chicano.

and Native AmericaS will be
to establish and provide
separate locatiolia--- and
facilities for programming
various academic, cultural,
recreational, and social
events related to the
respective minority group. . -

"The facilities should also
promote a greater un-
derstanding and awareness of
the various minorities and
their racial situation, life
styles, cultures and history,"
Gartland said.

'I'he location of the three
cultural centerS are. Black

students. 2320 Monroe;
Chicano students, Home Ec
205; and the Native American
students, quonset hut, located
at the corner of 26th and
Jefferson Way.

The centers wiL be
governed by the minority
students, in cooperation with
ASOSU. Gartland said.
Hopefully, two of the centers,
the Native American and
Chicano centers, will be in
operation by October, he
added.
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Director of EOP

Harris yields sensitivity to student problems
By Ra Hardesty
Barometer Writer1

TODAY

INURE

cartridge
clinic

3&4 OCT.
FRO M'lOAMTO4PM

5TEREO HI"FI DEPT.

Due.to a large response we might not be able to check your cartridge while you

wait. If this happens we will try to set an appointed time to work on your cartridge,

changer, or turntable. Your patience and understanding willbe appreciated.

l,arnie B. Mania came to
OregonSlaleinAugustl969as
the fi'at director of the
Educational Opportunities
Program (EOPI. At that time -

the Univerty had combined
the two minority affairs

-egraum into the EOP.
Harris has an extelve

background o(public sernce
and a sensitivity to the
proble,ms of students from
diandvantaged and culturally
different environments

The office of EOP director
formally combined the I
previous minority program
and a special services I
program, which supplied _i.. 5..

tutorial services to students
ant minority- groups. ii Lonnie Horn

name of the program was
changed to EOP to emphasize
that it was designed to help all Grade School. teaching 8th

students from disadvantaged
grade history, social studies

backgsunds.
and health.

Upon taking over the His career in public service

director' of the program,
pr,segres

began in June 1958, when he
went to work for the Donald E.

for admission of students ho Long Juvenile Detention

showed potential but did not
Home. For seven years he

meet enirance requirements
counseled and worked with

of the University. He has faith
psychiatrists, parents and

in this approach, although it legal authorities n nf,.
means screening and

mining the cases of the boys an

recruiting efforts on his part,
the home. He also held

to get the right students into discussion and sensitivity

the program. Part of tui.j.
sessions with groups of boys.

an important partis the ages five through thirteen.

recruitment that he does in parents and guardians.

high schools, especially in the
From June1965 to June 1966.

Portland area. 'When he Harris was employed by the

makes these trips, he often
Federal Electric Corporation

takes along an OSU student (Si
their contract to supply

already in the EOP program
transportation for the Job

as an aide in recruiting.
Corps. He assisted the Job

Harris is quick to assert tisat
Corps with public relations in

many who have attended the setting up new Job Corps

University through the help of
centers. Five new centers

his program have become
were established during this

outstanding students. And, he period. Harris spent much

says, some of the students time traveling throughout

whom the University thought
California. Utah. Oregon.

would never make it Washington and Montana,

originally, are graduating
explaining the program to

now, since toga, EOP
townspeople and to corn-

students have graduated from
inanity organizations. He

(JSU.
arranged with church groups

"The program is growing and community leaders to

slowly, but I would rather
place corpsmen in homes (or

it that way than grow too fast,
holiday periods.

We would like to emphasize
Harris then became head

the achievements and ac-
counselor at the Timberlake

complishments of the Job Corps Center in Estacada.

students, rather than say that
0r: In December he

we have a large number of
became a counselor at Mt.

students at this time," }tarris
Angel College. with Upward

said.
Bound, an experimental

This' year at OSU the program dealing with ydun

program is helping, over 140 people from hard core

students in their educatiolial .
backgrounds and who had

careers.
spent time in detension set.

Harris' own educational
tlngs. In 1967, he served as the

career began in 1946, when he senior counselor for the

attended Vanpoft Collegg at'
Clearfield Job Corps Center in

the Oregon Stup1ards. He Utah.

subsequently attended Por. In November 1967, he

tland State University until
became assistant director of

1953. working full time also at the Commu'nity Action

the Northern Pacific Terminal
Program in VancouXer, Wash.
a position which included the

Company. From 1953 to is
he s'erved with

duties of personnel manager

stationed at'Ft. Lewis, wasit.
and office manager. There he

In 1956 he-?eturned to Porttmd
was nvolved in close contact

State and Noethem Pacific
with low income and under-

Terminal Company. He also ,vtivileged citizens in coor-,

managed to earn an -'dinating job placement with

Conference ranking 'fpr
employers, and it meant

baseball while at p114J5.4
establishing,, contact with

State. For his practice
employers and on-the-job

teaching, he worked at , training when available.
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Effort to understand blacks neede
B Rickv Rivers
Barometer Columnist

it is time Oregonians began to
make an honest appraisal of their
past and present history in relation
to Blacks so they can begin to un.
derstand and deal with the attitudes
and prejudices that are pert'asiv in
this state.

When one realizes that it wasn't
until 1926 that Oregon removed its
law prohibiting Blacks from taking
up residenc. then one should be
able to understand some of the
problems that Blacks encounter in
this state.

TedayBladcs are allowed to take
up resideny but there are many
communities where they are not
welccnne and are discouraged from

staying b certain lorms of
harrassmenc. In other communities
they are expected to follow certain
procedures if the' wish to refliain.

The sundown laws south of

Rosebush may be news to

Oregonians but it is common
knowledge on the Black grapevine.
in case you are in doubt as to what
the sundown laws are, they mean
that Blacks are not to be seen on the
Street after sundown and preferably
not at alt. 1fistorlcallv, Oregonian
hare used law as a tool of oppression
in relationship to Blacks or more
accurately put, have masked their
racism in legal paraphernalia.

To give an example of

Oregonians' inabilities to un-
derstand the historical implications
of racism, we can examine the

recent racial dash of Madison High

School an Portland. Last year racial
conflicts had occurred in other
Portland high schools with the same
racial composition ais Madison;
however. Madison uflicial,s refused
to investigate the reasons behind the
disturbances of the other schools so
they could take steps to implement
programs to stemsuch behavior in

their own school. They did not feel it
was necessary to meet Vsr, needs iif
Blacks until they began to interpret
their desires in negative teruss.

The indent which occurred at
this University several years ago
when all Blacks on campus left was
a result of those In power being

unable to understiiiid the historical
nature of prejudice. They obviously
were willing to see only one side
the white side. As a' result, OSU

received natiunwide coverage that

was detrimental to the institutions
unage

What, then, must whites do"

They must rid their minds of the
belief that Blacks are h1.ppy ii they

not rioting or that Blacks have

nothing to offer unless it dgals with
Blacks only. Whites must begin to

see from the Black perspective as
well as their own. What, then, is
needed to accomplish these ends"

l"irst. there must be open and

,eandid discussions between the two

fac'twns to remove preeofll'elVL'd

misconceptionS.

Secondl thre rilust be

recognition by the groups involved
that nejtjitive attitudes and

prejudices exist so tha( viable

means of combatting these problems

can be reached.
OSU can help be making Blat"

I listor> a requireinient for all it
students at the undergraduate leve
Certainly if American History
required for Blayks then lilac
Ilistor) ought to be required fi
whites. By showing students win

the history of Blacks has been In Dii
country we open the way fn

meaningful discussion.
It has been said that if you don

believe a people's history is wurt
stud'ing, you don't believe thc
rights are worth defending. ihvi
too, many people in Oregon ha

never had contact with Blacks an
they assume that there are son'
inherent differences other tha
color. Those who enter thii

University in that category wool
benefit from such ii requirenici
because it would open their eyes I

th altitudes and prejudices the

jiCll



Activities director helps students to promote

organize and develope various programs
B Ras Hardesty
Barometer Writer

"Student activities are
laboratories to help students
meet their educational
needs.' said Bernie Pitta.
assistant director of
educational activities.

The Activities Center also
has copying services.
mailboxes and desk space for
student activities, It ad-
ministers a legal advising
service, the V-Round Table.
OSPIRG. a draft information
set-vice, and the model United
Nations, all of which are
downstairs in the MU. The
AtivitAes Center houses of-
fices for ASOSU and the MU
Program Council.

Good participation

"I'm really encouraged.'
Pitts added "with student
participation in structured
activities this year. Especially
the participation of minority
groups. A large part is due to
the recruiting efforts of the
Untversity as a whole, and
particularly of Lowue Harris
in EOP and Milt Jackson in
athletics."

He indicated that the
University is going through
defwite changes, with more
minority students coming to
OSU. This is where student
sen'ices help creak the best
environment for an all-around
student education.

'There is no question that
the image of Oregon State is
changing," Pitt.s said, "due to
the new types af students
coming here. It can only be
healthy for the University."

Southern illinois Cniirrsily

Born in Aiton, Ill.. Pitts
plaed basketball in high
school and attended Southern
Illinois Universit> with a
basketball schoiarthip. While
majoring in business ad-
ministration. he played
arsity ball. captained th

Learn and was elected Most
Valuable I'layer . After his
graduation in 2969 he was
united to the rookie basket.

ball camp of the Chicago
Bulls, but was one of the last
rookies cut.

After a period of working for

the Illinois Equal Opportunity
Prram in East Si Louis,

here he held basketball
clinics for children in

disadvantaged neigh.
borhoods, Pitts returned to

Southern Illinois University as
assistant program director,

He then moved to St. Louis
University. where he was
administrative assistant to the
dean of student affairs.

NOW DURING TOAD HALL HI-Fl

DAY'S TV

EXPANDAVERSARY
SALE-A-BRA TION
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Minority B&T aid available

By Dave McKlnney
Barometer Writer

Scholarships, available for

disadvantaged minority
business and technology
students, may only require
completing an application,
according to Jerome
Mayfield, B and T advisor.

At a B and T Minority Al-
fairs Committee meeting
Wednesday it was emped
that numerous financial
assistance programs are not
being used. According to
Mayfield, there are 1,700
business students and only 16
are minority. Because of a

lack of communication, only
three of the 16 collect financial
aid. The others have been
unaware of the available help.
Oregon residency

requirements must be met,
with preference being given to
rmnority students from Model
City areas. The deadline for

- IR

winter term applications for
this scholarship is Dec. 5.

Mayfield reported that four
companies on the West Coast
have responded to the In-
ternship Program at OSU by
providing financial aid to
minority business students.

The college student involved
in the program is employed
each summer by the specific
company. The student is
promoted each summer ar.d at
graduation becomes a full
time employe.

BA 410 is an internship
work-study program enabling
any business student who
meets the requirements to
receive 1 to 6 credits for
business related employment.
Dr. Arthur Stonehill,
marketing and financial
production administrator,
said students who go through
rnternship are generally hired
ahead of the average business

graduate due to their
maturity, practical ex-

perience and employer
recommendations.

Detailed information on
financial aid to minority
business students and for all
business students is available
in Bexell HaIl 214.

'.i -.
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T Minority symposium

scheduled on campus
Vernon Bellecourt and Frances "Sissy"

Farenthold will be the main speakers for

Current Perspectives from American Minor-

ities," .a tio-week symposium at the Univer-

sity. Nov. 6 through 16.

"We will be using the University setting as a

place to discuss the diversity and the fear
connected to minorities," said Dr. Sam Cole,

assistant professor of speech and organizer of

the symposium.
"We will be informing ourselves as to what

is currently happening with minorities," Cole

said.
Bdllecourt. national field director of the

American Indian Movement IAIM), will open

the symposuun with an address, Nov. 6 at 9

p.m. in the Home Ec Auditorium. He was chief

executive officer during the AIM occupation at

Wounded Knee, South Dakota, earlier this

year. He and his brother Clyde are co-authors

of the book "The Indian Wars of the 20th

Century." Prior to his speech, l3ellecourt will

meet students in the MU lounge beginning at 8

p.m.
Farenthold will close the two-week event

with a speech in the Home Ec Auditorium at 8

p.m. Nov. 16, The Texas lawyer sought the
nomination for governor of Texas in 1972 and

had her name placed in normiation for vice

president of the U.S. at the 1972 Democratic

National Cunvention, the first woman so
honored. She is chairperson of the National

Women's Political Caucus.
Two other events will take place between

these speakers.
On Nov. 8 at 8 p.m. in Memorial Union 206, a

panel will discuss "Why this stuff about

minorities9"
Participants include Gilberto

Anzaldua, director, Compensatory Education

Division, Oregon State Board of Education,

Salem; Ronald McClain, University affirma.

live action officer; and Richard Yates, staff

psychologist, Counseling Center, Colorado

State University. Ft. Collins.
Anzaldu.a will discuss how to survive as a

minority and MeClain will indicate how the

Irances Sissyj Farenthold

program is working at OSU. Yates will talk

about developing minority awareness.
"The melting pot myth," is next on the

program. This debate-forum of minority
students will be organized by David Droge,

OSU forensics director, and will be held Nov.
14 at 7:30 p.m. in Stewart auditorium of Peavy

Hall.
MI ev?nts during the symposium are free

and open to the pulajic. The symposium is

presented Ly the University Committee on
Convocations and Lectures.

'We hope the symposium will highlight and

increase our awareness of minorities' said

Cole, "and create a dialogie that will continue

after the speakers have left. Minorities cant
talk to themselves forever."



Feminist conference encompasses
political, sexual orientation

By Barb Reynolds
Barometer Writer

"We don't want a piece of the pie, we want a whole new

pie." Gloria Stelnexn, 1973

There were no heroines nt the Feminism 1973 conference in

Lincoln City last Saturday. There were, however, over 400

persons, young, old, mother and professional, hetero-and

Distributive Ed holds

unknown major disfinction

By R'ch Addicks
Barometer Writer

If you had to fill out a
questionnaire asking, "What
is distributive education"
could you answer it'

Probably not.
Distributive ed, probably

the most unknown major at
the University, is a vocational
program of instruction in
distribution and marketing in
all levels of education.

"On the record distributive
ed is not a double major, but

in a realistic sense it is," said
Dr. Joe Hiebichuk, assistant

professor in business
.education.

After getting a degree in
Distributive Ed a person can
go either into the field of
education or into the field of
marketing and distribution,
he said.

Upon completion of under-
graduate work a student is
required to complete 4,000
hours of adequate business

work experience before
getting a teaching certifica-
tion in Oregon.

After completing the
program, the student will
have vocational certifica-
tion. a distributive education

major, a business adininistra-
lion major with marketing
emphasis and background for
careers in either education or
btmaess.

According to the state, the
University needs to graduate
from 12 to 15 students each

year in distributive ed. 11

there are no qualified
distributive ed teachers
available, the state hires
unqualified instructors, said
Hiebichuk.

'i'here are many teachers
around," said Hiehichuk, "but
for qualified distributive ed
instructors we can not fill the

great demand for them."
In addition, he said job

opportuni ties are about four to
one, meaning for every one

person to 1111 a job there are
four jobs available.

According to Hlebichuk.
approximately 24 people
enrolled in distributive ed are
freshmen and sophomores.

Oregon State is the only
school offering a Distributive
Ed Teacher Preparation
Program in Oregon. he said. A
student majoring in the
program can register in either
the School of Education or the

School of Business and Tech-
nology, he said.,

homosexual, Chicano and Anglo who had just two things In

common: they were Female and they came together to design

the "new pie."
The potpourri gave evidence that the liberation of

American women was a very real need, carried not by the

heroines but by women of allwalks of life.
Covering over 20 topics about the women's movement, the

three day examination ranged from political to sexual orien-

tation.
But the varv'ty of topics and the variety of women con-

vening however made It almost impossible for the con veriers to

agree on just what that new pie was.
The panel on minority women Illustrated the disagreement.

Representatives of the Chicano and Black residents of Oregon

made it clear to the convener's that women's movementstill is a

struggle f or their respective races.

"The difference between the white women's movement and

the minority women's movement is simply this," said a

panelist. "Your movement is economical, and our's is social.'

But the third world representatives agreed that "a step for

any woman is a step for all women."

In the "women arid politics" workshop, the pie argument

"cut everybody up quick before we could get off the ground,"

said a participant. But the workshop had, after a few hours, a

resolution calling for the appointment of more women's

representatives to governmental offices that pertain ex-

clusively to women's rights. ,---
Sponsored by eight Oregon organizations representlltg

women of political, religious, educational and benevolent

orientation, the conference boasted the par' cipation of every

outstanding Oregon feminist.
Among those prominent Oregon women were candidate for

governor Betty Roberts, state legislator Vera Katz: Equa

Rights Amendment lobbyist Gretchen Kafoury. founder of

Oregon's first women's group Eleanor Davis, journalist Milly

Wohierk and Jeanne Dost, director of the Women's Studies

Center at the University and president of the Oregon Women's

Political Caucus.
Dost said over 100 resolutions came ou of the exhaustive

discussions.
One of the most important, she soLd, was the agreement

that there should be
governmentsupported, quality child care,

"because child care isa social issue, not a women's issue,"

And one of the farther-reaching resolutions was to cite a

need Iór a watchdog group of independent citizens to monitor

the Affirmative Actions programs of state agencies.
Incredibly, there was an a real aura of that magic

"sisterhood" among the participating women, as diverse as

they were, Most left the conference a little prouder, and with

horizons that encompassed the needs of all women as well as

their own.



a cross nt tu u . _. -. - -

Indians explain delay in response

"The large quonset hut that
was used to build kayaks was
given the American Indian
Movement which has failed to
do anything with it." This
statement was made by
Randy Wood regarding an
article he wrote on the Out-
door Program Barometer
Sept. 25.

First of all, we are not the
American Indian Movement.
We are the Native American
1ndian Club of Oregon Slate
University. Let it be known
here and now that we have
made every attempt to

acquire th key to the quonset
hut promised us last May. The
key was finally given to us

Tuesday night. This explains
how we have "failed to do any
thing with it" v the quonset
hut.

fjy Wood should have
checked his facts before
implying incompetence and
irresponsibility on the part of
the Native American Indian
Club. The press should have
checked the validity of his
statement before printing it.

The indian Club Is ex-
trèmely happy to have finally
received the key to the
quonset hut following a battle
with University "white" tape.
We received no cooperation on

the part of the University. A
delay in University

procedures us such mentioned
reflects how much Indian
students are welcome here. It
also reflects true minority
importance'in a line of student
needs.

The importance of this
rebuttal, though, has not taken
32 days to consider. The Im-
mediate day that the article

-was printed, we decided to
defend ourselves. The reply
took no more than an hour of
our time to write. Unlike the
University hierarchy, we
know how to establish
priorities and SI) placed pride
at the end of our list. Now that
we are the true receivers of
the hut, we can turn to

rebuttal.
Perhaps in the simple

statement written by Mr.
Wood, one can see our set-
backs at this University: the
press, who did not show
enough interest to check
statements against reality
ibasis for bigotry; the
University, whose inability to

recognize the needs of
mmority students. may reflect
the attitude of this Univer-
sity's administralton; and the
OSU students, none of whoni
came to the defense of a
people Who strive for a proper,
unbiased education, a chance
to fight cultural genodde, and
a lie higher than that which is

the breeding and feeding
ground of every disenae,
physical and psychological,
prevalent among the Indian
population throughout the U.S.

We have not been nor are we
waiting or asking for special
attention, but only to be
recognized in our construction
of a strong productive Indian
program. Receiving the key to
the quonset hut is a con-

firniaflon of a cooperative
relationship for future
development of a positive
minorities program.

Carey Vlcentl
President of Native American
Indian Club.



Bagomete:

inorities look for improvement
ies by Kerry Eggers

dian Club seeks
ore involvement

tvolvement and "Withthathetendstoignore

reneas.
the fact that there are many

superlatives rate as extreme successes like the

primary goals of the programs of the University of

ye American Indian Club. Maryland and Howard

president Carey Vicenti,
University, which switched to

involvement does not a successful urban studies

at merely involvement by program pertaining to urban

40 Indians on the Blacks. Chicanos and Indians

eersity campus. due to limited funds."
Ibe club itself right now is Vicenti feels students at

ndian, but we would like to Oregon State are apathetic.

white people in it," said "Communication here at the
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GIL BEANES
Chicano president

Academic help
sought by Blacks

Afro-Americans at the University are the largest minority

on campus; between 125 to 250 in number.
But Blacks here are still a small minority, with problems

culminating mostly in the academic area.
"Academically, there are problems," said Marcus Irving,

Black Student Union
president. "A lot of Blacks here come

from ghettos, where the school's educational can't

classed with those from
middle-class areas. Teachers in the

ghetto areas are not quite as
qualified to teach as those in better

economical areas.
"The Black person's

thinking is kind of different many

times," the sophomore in Liberal Arts continued. "Like, I went

to Jefferson in downtown
Portland, and a lot of students were

uninterested in school more than students from aschool out of

the ghetto-type areas.
You know, kind of opposed to the

structure of the school and with a negative attitude toward it,

"Most of these ntudentn
who do make it to OSU or other

Universities barely make it. They're somewhat behind

scholastically, and that's what the Educational Opportunities

Program EOPI
is about: intorductory courses

helping the new

students to get started. We
need more of 'his type thing."

Irving said that "academics
should always be first" in the

list of priorities for helping the Black student.
"At the end of this term they're giving each minority group

a house...centered around academics," said Irving. "What I'm

working on now is some kind of program so that Blacks can

help each other academically.So that graduate Black students

can help undergraduate
Black students around finals week..,

that sort of thing."
Irving, like the heath of other minority groups, is very

muh in favor of an ethnicstudies program at the University.

"I'd like to see a relevant ethnic studies program." he said,

"To most Black students,
the history of the United States is

somewhat irrevelant,
because the only thing taught con-

cernisg the Black man is slavery. Atid a Black doesn't want to

hear about that all the tizne...there are other things the Black

man has done in the past that is worthy of being mentioned in

our history books.
"We need a program that

would include the history and

culture of Indians,
Afro-Americans and Chicanos, not only for

minority students but because it would also make Caucasian

studei:'.s aware of the different cultures and would help

everybody know more about cacti other...an exposure-type

thing."
Recruitment of minorities would be aided, he said.

"I believe just one course in ethnic studies wouldn't be

worth it, but an extensive program
with an ethnic studies major

would draw a lot of minorities,"
he believes. "If we can set up

the right kind of academic
studies program for theBlack un-

dergraduate it will draw iisinorities, also."

Irving also desires "niore
activities centered around in

cluding all students. There are a lot of functions ut Corvallis

that just don't interest
Blacks, like some of the I mosical

groups they bring in.
"There should be varied

activities, so that Black students

aret't excluded from having a good social life."

Apathetic attitude
felt by Chicanos

When Gil Beanes enrolled as
a student at Oregon State
University the first thing he
noticed was the "general
feeling of apathy,.,a feeling of

'so what, I don't care'."
To Beanes, a Chicano, the

apathetic attitude extended
to minority students at the
University. As president of the
Chicano Student Union (CSU)
he believes that the minority
viewpoint must be un-
derstood,..by a white ad-.
ministration that doesn't want
to help and by a white student
body that doesn't care.

"I'd like to see an ethnic
studies piogram established
here," said Beanes, a senior in

communications. "President
MacVicar has said that it

wouldn't work, He says that
programs in California are
failing.

"I have to disagree with
MacVicar, because there are
successful programs in ethnic
studies (at other Univer-
sities(. There are BA degrees
available at schools like
California at Northridge, Cal.
State at Long Beach, and
UCLA (in planning stages(. I
think the failure of some
programs would be due to the
fact that there isn't any
definite goal set.

"Personally, I don't feel

there is a sincere effort on the
part of the administration to
initiate various programs we
are askiiig for. Ito always

excused by the admin-
istration, saying there is not
enough money and various
other things. But my feeling is

that it is apathy...a great
amount of apathy on their

part."
Beanes also criticized an

alternative to the offering of
an ethnic studies degree.

"MacVicar said 'if you want
to get an ethnic studies degree
you can minor in it and major
in science'." Now where does

science tie in with ethnic
studies?" Beanes said.

'l'he Chicano leader believes
that an adequate ethnic
studies program could be used
for the recruiting of minority
students to the University.

"Ethnic studies would draw
future niinority students," he
said. "If we had a fairly good
Chicano, Black and Indian
studies program here at
Oregon State I think it would
Iraw more interest here.
Itight now, for a minority on
campus, there is nothing to

relate to...it's a very difficult
situation at this point."

Ileanes is disappointed at
the rate of progress toward

relating more to the minority
student by the University.

"I couldn't agree with the
statement that progress is

being made," he said, shaking
his head. "I would say token
efforts in certain fields. There
are exceptions to the rule...l
don't say the whole University
is apathetic to a point where
nobody is doing anything. But
in general, the administration
is trying to put us off. Con-

stonily."
One of the exceptions to'the

rule is the. Athletic Depart-
ment, Beanes said.

"If the entire University
would make as much of an
effort to help us as the

Athletic Department. the
situation would be a lot bet-
ter," he said.

"One of the moat important
things about ethnic studies is
that a white person can get an
understanding of the way we
are,,.our culture and our
background," he said. "More
students should look into the
feelings of an Indian, or a
Black or a Chicano. -

"We also seed more
minority instructors. There
are a lot of Chicanos and
Blacks with Ph.D's and
masters who haven't even
been considered for a job

here,"
l,ike the Native American

Indian Club, the Chicanos
would like to have more in-

volvement in their programs
from white students.

"We have three or four
white students in our

organization now," said
Beanes, "I would like to see
more whites who are really
sincere in trying to help us,
But a lot of students are going

to go on this trip 'I am the
great while father'. We don't
need those kind of people."

Beanes, like many
Chicanos, is discouraged. To
him, the University is ignoring
the only chance it has to really
relate to minority students.

"I can't emphasize enough
the apathy that exists on this
campus," Beanes said. "At
the point it exists right nose,
and if the situation continues
to be like the one I'm en-

periencing, I would dis-
courage aity minority stu-dent
coining here,

"Unless the University
makes a dedicated and sii-

cere effort to work with the
people who are working so
hard to establish an ethnic
studies program here, it won't
draw any more minority
students."



Tempers flare

Students debate minority roIes
By Die Mc Kinney
Barometer Writer

Tempers flared Wednesday
evening betweel student minority
leaders and an opinionated audience
at Peary auditorium during an
ethruc minority panel discussion.
'The Melting Pot Myth."
Representing the Experimental

CoUege program for the women's
movement. Sin Jackmnan believes
that the feminist movement is liii--i

"1 am a fisheries and wildlife
graduate, and the biggest gripe I
have is that I'm not taken seriou.sly
by my colleagues, It seems you have
to be hard and autharitive to get
men's respectI Just won't be that
way."

Jac)cm.an said if a woman cannot
adjust to the female role, something
is wrong with her. The female role
does not mean complete subrrussion
to or independence on men.

'A total dependence on a male
destroys women's confidence and
self respect, but on the other hand if
she goes out on her own she is hardly
given a chance for success," Jack-
man said. "It is nearly impossible
for women to compete on the same
level as men For employment.'

Jackman says that for a white
woman to be accepted in society,
society has to really change to allow
women an equal stand with men,

For Gil Beanes, Chicano Student
Union president, the 'Melting Pot
Myth" does not exist.

"The Mexican Americans and the
Blacks are the two largest
minorities in the country. To ac
tually believe that a melting pot of
all races will relieve inequality is
entirely false. We want to be equal
and at the same time express ow'
individtuility," Bearies said. He
hopes,,,,whlte people will respect
minorities enough so all people can
live a good life.

"White people have to quit putting
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themselves on a pedestal. They
whites stand up there and satisfy

their eg by pretending to be liberal
minded. But lies are what they say
and no progress is made." "The
white race is trying to take away our
culture by putting ft down." Beanes
added.

Carey Vicenti. president of the
Native American Indian Club, says
the "Melting Pot Myth" is a reality.

'Let me Illustrate my belief this
way," Vicenti said. "If a German
and an Irishman learn to speak
English. they suddenly look alike.
Employers see two whites, with only
an accent to distinguish them.
Minorities don't get off that easily,
The myth is a cop-out and It won't
work,"

Vicenti suggests education about
the different cultures as an alter.
native solution to the "Melting Pot
Myth."

ASOSU Second Vice.President
Lolenzo 'Rugsy' Poe chose not to
speak on the "Melting Pot Myth"
He believes many other problems
are of more Immediate importance
and can be concerned directly with
students at OSU. Poe opened the
discussion to the audience for
feedback.

An unidentified Black woman,
vocally recognized throughout the
program, lodged a complaint that
there is no way white people can
understand Blacks.

"If you aren't Black you aren't
Black, and that's all there Is to it,
The thing that burns me up is white
people who continually ask Blacks,

'what do you want? What is it you
are trying to achelve" Whoever
asks these questions, I ask you this:
Where the hell have you been all
your life? The situation has been the
same ever since Blacks were
brought over from Africa. Open your
eyes and look around," she ex-
claimed.

Poe is dissatisfied with the way
committees work on this campus.

Everything is decided by corn-
mittees, he said, but rarely with
Black representation.

A suggestion by Poe to develop a
group at OSU promoting the
acquisition of more underprivileged
minority students has a two-fold
effect.

'Let's raise scholarship money
for all minority students so they can
have a better chance of being suc-
cessful In life," he said. "Not only
would it benefit minorities, but it
would also help inflate the white
man's ego."

Do white women have a valid a
cause as ethnIc minorities striving

for equality? This point created
much debate among white women in
the audience and ethnic minority
representatives.

The equality issue between whites
and minorities in the United States is
perhaps best summarized in this
exchange between Poe and Jack-
man.

Poe"! don't want a piece of the
pie when whites get a piece of pie
and ice cream."

Jackman."WeU, how about a
whole new pie altogether?"
-Poe"Just give me the recipe,

then I can make as many pies as I
want,"



Course response excellent

MacVicar airs views on ethnic study
By Rich Ackllck

Barometer Writer

"It's unlikely there will be a full-
blown ethnic studies program at the
University," said President Robert
MacVicar during an Interview
Friday.

"Ethnic studies programs have
been tried in a number of in-
stitutions," he said. "It is my un-
derstanding that by and large they
have not been successful. Some
institutions are having grave dif-
ficulties. because students are
finding them not attractive."

On the contrary, courses at the
University have been well attended
not only by students of the
minorities, but also by students of

the dominant white culture, he said.
In addition, there has been a very

substantial increase in the resources
available to minority students in the
Educational Opportunities Program
I

EOTh during the last few years,
said MacVicar. The University has
also been the recipient for several

years in the Upward Bound
programs and the current year
1973-7{j is the recipient of a special

services grant from the federal

government.
'I think in a very real sense one

could argue, that the study of

minority cultures is more ad-
vantageous to the white student than

to a member of that particular
minority." said MacVicar.

The three minority student
unions have requested that the

University offer a major in ethnic
studies.

"One of the things we have to
realize in this country is that we are
a multi-cultural nation," he said.
"And because one doesn't un-

.Sflmrt Knapp

derstand the other culture is an
important reason to study It'

The response to courses that have
been offered has been excellent, said
MacVicar, but when you say a
minorities study progi-arn, what do
you mean' What minorities'

"It is' t particularly clear from

what is In the Barometer what is
meant by an ethnic minorities
prograim To some people It means a
program designed primarily for the
ethnic majority to give them an
insight into the culture; for others It
is designed for the members of the
group Itself," be said.

If the numbers are substantial, if
you've got adequate numbers of
people who want a particular kind of
offering, it is going to be much more
easy to define than if the numbers
are small, be said.

"We do have a significant Black
minority and we are offering
programs relating to Black
literature, Black history and urban
problems relating to sociology. The
same can be said about most other
minorities," said the president.

"I think the response to this has
been very good; students have been
taking the courses and have been
benefited from them." he said.
"Three years ago there was
practically no offering at all and now
there is and there ought to be more."

MacVicar sees this as a current
trend that will continue to grow.

As the interest rises and the
capability of the institution to offer
more courses grows, the offering
will grow, he said. "Up to now the
response has been that these classes
have had substantial enrollment
increase, even larger than an-

ticipated."

Most other schools offer a major
In a field like Black studies and when
you come right down to It the op.
portunities which are most ad-
vantageous to minorities students
are, in my opinion, the professional
fields, he said.

"I think the great future for
ethnic minorities lies in this in-

stitution and In others as the regular
discipline and becoming
professional people in the regular
areas of the nation," he said.

'I would really like to see
somebody coordinate the present
programs better," saId Dr. Stuart
Knapp, dean of undergraduate
students. "I don't subscribe to
developing a ethnic minorities
program. I don't think It's that
realistic."

It Is very possible that the
University could put more courses
together and have some kind of
certificate for someone taking
enough hours, he said.

The University of Oregon does
this, and Knapp thinks It's a very
good idea.

"I don't see any recognition for
what has already been done for
minorities," said Knapp.

One of the things Knapp thinks
the University should get
recognition for is the Minorities in
the Mass Media Workshop-
Internship program held each
summer term.

The program Is directed by Dr.
Richard Weinman, professor in

speech communications. The
workshop is directed at involving
more minorities In the mass media:
radio, television, and public In-

formation. The program is an eight-
week process in which the student
gets training In all aspects of the

Besides this program there are
others which deserve recognition.
said Knapç

-- " Im'%r +, rrr%rlI.r+ in ICrtiil
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