
   
 

  
 

   
   

   
  
  
  

 
  

  
 

 
  

   
  
  
 

 
    

 
  

 
   

  
     

    
   

 
  
  
   
   

  
 

 
    

OSU’s Lonnie B. Harris Black Cultural Center, 1974-1980*
 

Table of Contents 

-Cover, Spine, and Inside Flap of Binder
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**The original materials within the MU Records BCC folder and housed in the OSU archives 







BLACK CULTURAL CENTER 


60- J SALARIES 

62- J STUDENT & IRREGULAR WAGES 

63- J PAYROLL ASSESSMENT 

65- J OFFICE SUPPLIES 

66- J TELEPHONE, TELEGRAPH & POSTAGE 

68-J EQUIPMENT MAINTEN&~CE 

73- J CUSTODIAL SUPPLIES 

74- J BUILDING MAINTENANCE 

75- J ELECTRICITY 

76- J WATER 

77- J HEAT 

78-J WASTE DISPOSAL 

79- J BUILDING REPAIRS 

80- J GROUNDS CARE 





lo 	 To assist 
' 

in developing the various policies and by-laws (as specified 
by the University Student Activities Committee) for governing the 
respective centers. 

2. 	 To assume the responsibility for approving and implementing the 
various policies. 

3. 	 To approve building usage.and hours. 

4. 	 To assist in progr~.nuning educational, cultural,· recreational and 
social events. 

s. 	 To be responsible for developing a budget in conjunction with the other 
Minority centers to be presented in a oomposi te form to the ASOSU Execu
tive Committee. It \\'Ould thc.~n be considered as part of A.SOSU 1 s budget. 
(There is another alternative and that \oTOuld be to have the Centers 

submit their budgets directly to Educational Activities for review-
any reaction?) 


To be t·esponsible for appointing a treasurer. The individual will have 
C ' " , 7c: 1/ .,./: . / {.' r... .t1.r<.the power to authori:-.e expenditures. --t'5td-v-'"-·t-<rt ~ ;',!.. (.h(.,,.-...q/ ,p.--M., .(, ··o(l , 

PURPOSE & OBJECTIVES OF 'l'HE 

MINOIU'L'Y CENTERS 

The three American Minority Centers (Black, Chicano, Native Am~rican) 
will. be established to provide separate locations and facilities for 
progranuning various academic, c:ultural, recreational, and social events 
related to the respective minority group. Not only should such centers 
bring t<:>gether the many aspects of the individual minorities, but i. t 
should also pt·ovide an opportun.:l. ty for inte:~.:·-group mixing amon9 the 
various segments of our university and local communities. Such programs 
should also promote a greater understanding and awareness of the various 
minod..ties and their racial situation, life styles, cultural traits and 
history. Together, students, faculty ru1d administrators will work to 
develop programs to obtain these desire objectives. 



PROPOSED MEMBERSHIPS OF ADVISORY BOARDS 

FOR HINORITY CENTERS 

Black Center 

Members& 

l Bla~~ representative from ASOSU Minority Council 

l B.s. u. menlber 

l ASOSU representative {senator, Executive member' 

2 Black students-at-lar~e (1 grad student if possible) 


MU Minority Programming representative t.* 1 
Assistant 	Director of Educational Activities* 

3 osu Faculty membe1:s (at least 1 full time teaching 

faculty if possible) 


Chicano Center 

Membersr 

1 f Ch~ican9 ~Prf:!Se_ntatiYQ from ASOSU Minority Council 

1 c. s~u~ member e 

1 ASOSU representative ~Senator, Executive member) 

2 Chicano students-at-large (1 grad student if possible) 


MU Minority Programming representative* l 
Assistant 	Director of Educational Activities* 

3 osu Faculty members (at least 1 full time teaching 

faculty if posaible) 


Native American center 

Hernbersa 

1 Native American from ASOSU l~nority Council 

l Indian Club member 

1 ASOSU representative (Senator, Executive member) 

2 Native American students-at-large (1 grad student if possible)


* 1 HU 	 Minority Programming representative
* Assistant Director of Educational Activities 

3 	 osu Faculty members (at least 1 full time teaching 

faculty if possible) 


NOTE a An attempt should be rnade to balanca board membership between 
, men and women. 

w Ex offic.i.o -- non-voting member 



I 
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GENERAL RESPONSIBILITIES OF ADVISORY BOARDS 


( 	 ' 
1. 	 To assist in developing the various policies and by-laws (as specified 

by the University Student Activities Committee) for governing the 
respective centers. 

2. 	 To assUlne the responsibility for approving and implementing the 
various policies. 

3. 	 To approve building usage.and hours. 

4. 	 To assist in progranuning educational, cultural,· recreational and 
social events. 

s. 	 To be responsible for developing a budget in conjunction with the other 
Minority Centers to be presented in a composite form to the ASOSU Execu
tive Committee. It would then be considered as part of ASOSU's budget. 
(There is another alternative and that would be to have the Centers 
submit their budgets directly to Educational Activities for review-
any reaction?) 

6. 	 To be responsible for appointing a treasurer. The individual will have • 
the power to a~thorize expenditures. C?{',a.vi.--~,;t.-?(_ 7%o-e~ ,t/~---<:. Cv-J-<cJ0-· 

.( 
PURPOSE & OBJECTIVES OF THE 

MINORI'.r'f CENTERS 

The three lunerican Minority Centers (Black, Chicano, Native American) 
will be established to provide separate locations and facilities for 
programming various academic, cultural, recreational,and social events 
related to the respective minority group. Not only should such centers 
bring together the many aspects of the individual minorities, but it 
should also provide an opportunity for inter-group mixing amon9 the 
various segments of our university and local communities. Such programs 
should also promote a greater understanding and awareness of the various 
minorities and their racial situation, life styles, cultural traits and 
history. Together, students, faculty and administrators will work to 
develop programs to obtain these desire objectives. 

( 
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OREGON STATE UNIVERSITY Corvallis, Oregon 97331 
Office of the Dean of Students Administrative Services Building 

December 10, 1974 

To: Black Cultural Center Advisory Committee 

Bobby R. Hill -Black Student Union ,--. (llo Qj,rc 1 ''()t,sc" 
Joseph T. Smith - Minority Council 
Robert P. Kingzett -.ASOSU ' 
Annette NMN Turner - At Large . li "' L ::: ~'1 
Lawrence F. Griggs - Graduate Student 
Betty NMN Griffin - Facu 1 ty 1977 (' ·0 · ('f, i' ~ ' J'\ ~...; 
\IJilbert NMN Gamble- Faculty 1976 
Lonnie B. Harris - Faculty 1975 
Bernard J. Pitts, Ex Officio - Memorial Union 

From: Robert W. Chick, Dean of Students 

Subject: Membership for 1974-75 

This memorandum confirms the appointment of members of the Black Cultural Center 
Advisory Committee for 1974-75. The last year of service on the committee is 
indicated after each faculty member•s name. Student appointments are for one 
year. 

The established procedures for appointing committee members were not followed 
in this instance because of the need to appoint the committee as soon as pos
sible. In the future student members must be recommended through ASOSU and 
faculty through this office. It is requested that student and faculty co-chair
persons be selected at the first meeting. 

The University depends very heavily on the support and contributions of its 
committee members. Their service is essential to the functioning and continu
ing development of the various student programs. The Office of the Dean of 
Students appreciates your willingness to serve and is always ready to assist 
your committee in any way possible. 

/lb 

cc: s. E. Knapp 
G. F. Stevens 
D. B. Nicodemus 
c. D. McDow 



BLACK CULTURAL CENTER ADVISORY COMMITTEE ) 


FACULTY 
Betty Griffen 
Wilbert Gamble, '" 
Lonnie B. Harris 
Bernard J. Pitts, Ex Officio 

STUDENTS 

Bobby R. Hill 
Joseph T. Smith 
Robert P. Kingzett 
Annette Turner 

Ji\p I''( , II \''(I' 

Mail MINUTES to: 

Dean Robert Chick 
Dean George Stevens 

1975 

ROSTER 

Phone 
754-liJ--~ 

754-1523 
754-3628 
754-2101 

752-1223 
752-5670 
753-2745 
754-2185 

Student Services 
Memorial Union 

l)l\qd~.~l?~~ '! 

Education 
Biochem & BmoPhys. 
Educational Opportunities 
Activities Center 

331 NW-~'7th 

155 NW ,' Kings Blvd. 
West Hall 



OREGON STATE UNIVERSITY Corvallis, Oregon 97331 
Office of Student Services Administrative Services Building 

July 25, 1975 

To: Black Cultural Center Advisory Committee 

Betty NMN Griffin '77 Co-Chairman Education 
Wilbert NMN Gamble '76\ Biochemistry &Biophysics 
Harrison NMN Branch '78 Art 

(I i \ l ( ( n}'l /',(' ·,.• 	 ( , ;, , f~) i , \ .\ / // ( /,. ,r\. ) {/ 

~x Offic1o: 	 ie~nard J. Pitts, Student Services 
Lonnie B. Harris, Educational Opportunities 

5 Students TBA c 
jl ' 
r::J h !r I. (l (i 

From: Robert W. Chick, Dean of Students f](lJJC-
Subject: Membership for 1975-76 

This memorandum confirms the continuing appointment of all members of the 
1974-75 Black Cultural Center Advisory Committee for 1975-76 and the appointment 
of one new member whose name is underlined above. The last year of service on 
the committee is indicated after each committee member's name. 

Student Services depends very heavily on the support and contributions of its 
committee members. Their service is essential to the functioning and contin
uing development of the various student programs. The Office of the Dean of 

·Students appreciates your willingness to serve and is always ready to assist 
your committee in any way possible. 

RWC: 1b 

cc: 	 Milosh Popovich 
David B. Nicodemus 
George F. Stevens 



BLACK CUL'I'URAL CENTER ADVISORY BOARD 1975-76 


Faculty: 

4tf~ Gri 
Wilbert Gamble 
Harrison Branch 
Lonnie Harris 
Bernard J. Pitts 

Students: 

Bobby Hill 
J. c. Smith 
Ann Daneke 
Larry Griggs 

Phone 

754-3648 
754-1523 
754-1743 
754-3628 
754-2101 

Phone 

7' 

752-9831 
754-2101 
754-3628 

Manager of Cultural Center: 

Reggie Simmons 754-1372 

f : I 
'I'"' ,I"(\ 

Jfl' 1 '( ;' '( ·\tl e ,,\.:! v/ 

-;: 

Dean Robert Chick 

George Stevens 


Department 

Education 
Bio-Chemistry 
Art 
Educ. Opportunity Prog. 
Student Services 

Address 

965 Hobart #6 
978 NW Cleaveland #Q 
Activities Center 
Educ. Opportunity Prog. 

2320 ll1onroe 

,;r"~~ .. 
Administration Bldg. 2nd floor 
M. U. 



1975-76 

Department 

Education 
Bio-Chemistry 
Art 
E.O.P. 

l'.ctivities Center 


Address 

965 Hobart #6 
978 N\~7 Cleaveland #1 
Activities Center 
E.O.P. 

2320 Monroe 

BLACK CULTURAL CENTER ADVISORY BOARD 


Faculty_ 

Betty Griffen 
Wilbert Gamble 
Harrison Branch 
Lonnie Harris 
Bernard J. Pitts 

Students( 
\ Bobby Hill 

J. c. Smith 
Ann Daneke 
Larry Griggs 

llianager of Cultural Center 

Reggie Sinunons 

Phone 

3648 
1523 
1743 
3628 
2101 

Phone 

752-9831 
754-2101 
754-3628 

754-1372 



BLACK CULTURAL CENTER ADVISORY COMMITTEE 
1976-77 

F'ACULTY 

;}.(~;rene: ~· Griggs, Co-Chairperson Educational Opportunities 
v"'&e t-t-y-A-i-*4n f~ ,,.{ (, Education 

Harrison Branch 7~ Art 
Lonnie B. Harris ,-1 Financial Aid·;(/Ester L. Lowery-	 Counseling Center 
J. Marshall Jennings 	 Financial Aid 
Ex Officio: Bernard J. Pitts 	 Student Activities 

STUDENTS (5) 

/<,.reus I rvi ng---4540 NW Beta Place #1---Corva 11 is, OR, 97330 
)!Onna Evans-----1335 NW Kings· Apt. B-9--Corvallis, OR, 97330 
' Ron Slaughter---2840 Newton Place,Bldg. E, Apt. 4~-Corvallis 

Sam Pierce------124 NE Conifer #10------Corvallis 
J.C. Smith------935 	NW Hobart #46-------Corvallis 


\ \:\ -\ -.L '" 

\) 

( ( 



BLACK CULTURAL CENTER ADVISORY 

Faculty: 

Harrison Branch 

Pearl Spears-Gray 

Lonnie B. Harris · 

J. Marshall Jennings 

Ester H. Lowery 

Ex-Officio: 

Bernard J. Pitts 

Students: 

Zachary Marsh 

David Pitney 

Marcianne Jackson 

Paul Emerson 

Reggie Sirrmons 

Wi 11 iam Lee 

BOARD- 1977-78 

Art 

Affirmative Action 

Educational Opportunities 

Financial Aid 

Counseling Center 

Student Activities 

Black Cultural Center Mgr. 

224 NW 26th St. 

620 NW 21st St. #4 

2550 NW Fillmore 

Dixon Recreation Center 

Weatherford 314 

754-4 745 

754-3556 

754-3628 

754-2241 

754-2131 

754-2101 

754-4372 

754-3521 

753-5293 

754-0534 

754-3736 

754-4617 
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BLACK CULTURAL CENTER 

Agreement 


Oregon State University hereby assigns the 11 Young House, 11 2320 
W. Monroe Street to the Memorial Union for use as a Black Cultural 
Center. This assignment is for the 1974-75 academic year, with the 
option of extending it through the 1975-76 academic year, subject to 
the mutual agreement of the Black Cultural Center Advisory Committee 
and the University, and subject to satisfactory performance of its 
purpose. 

The Black Cultural Center at Oregon State University exists for 
the purpose of providing various academic, cultural, recreational and 
social events for Oregon State University students. As participants
of the Black Cultural Center, students should be made more aware of 
the many aspects of differing ethnic groups and opportunities should 
be provided for inter-group mixing among the various segments of the 
university and the community. 

1. 	 Budget requests from 
, .. 

the Black Student Union shall be reviewed 
by the Advisory Committee prior to being submitted annually 
to the Memorial Union for inclusion in its budget for the 
matters relating to operation of the Center and to A.S.O.S.U. 
for inclusion in its budget for matters relating to program. 

2. 	 Employees of the Cultural Center shall become staff members 
of the Memorial Union. 

Their employment shall be by mutual agreement of the Cultural 
Center Advisory Committee and the Director of the Memorial 
Union and in accordance with university employment procedures.
This shall apply to staff members who are hired to perform
specific tasks, as well as those selected to live on the 
premises in exchange for administrative services. 

3. 	 Donated furniture and equipment shall become the property of 
Oregon State University Foundation and shall be included in 
the inventories of the Me~orial Union. 

4. 	 The Black Student Union shall maintain program funds in a 
separate account in the Memorial Union Business Office to 
be expended as authorized by the Advisory Committee and/or
its duly appointed representatives. 



5. 	 The Black Student Union shall maintain the facilities and 
grounds in a manner acceptable to the standards of the uni
versity and shall agree to abide by university policies
related to the use of university property and relative to 
the conduct of university programs. 

The undersigned agree;to accept the conditions of this assignment 
on the .:Co at" day of f)tE.B&::t!H£ 1974. 

~t9~A>-£te ;z/zo/7'{ 
ASOSU PresTcfe"~ 
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BLACK CULTURAL CENTER 


Agreement 


Oregon State University hereby assigns the "Young House," 2320 

W. Monroe Street to the Memorial Union for use as a Black Cultural 
Center •. This assignment is for the 1976-77 academic year, with the 
option of extending it through the 1977-78 academic year, subject to 
availability of the property, the mutual agreement of the Black 
Cultural Center Advisory Committee and the University, and satisfactory 
performance of its purpose. 

-
The Black Cultural Center at Oregon State University exists for 

the purpose of providing various academic, cultural, recreational and 
social events for Oregon State University students. As participants 
of the Black Cultural Center, students should be made more aware of 
the many aspects of differing ethnic groups and opportunities should be 
provided for inter-group mixing among the various segments of the 
university and the community. 

1. 	 Budget requests from the Black Student Union shall be reviewed 
by the Advisory Committee prior to being submitted annually 
to the Memorial Union for inclusion in its budget for the 
matters relating to operation of the Center and to A.S.O.S.U. 
for inclusion in its budget for matters relating to program. 

2. 	 Employees of the Cultural Center shall become staff members 
of the Memorial Union. 

Their employment shall be mutual agreement of the Cultural 
Center Advisory Committee and the Director of the Memorial 
Union and in accordance with university employment procedures.
This shall apply to staff members who are hired to perform . 
specific tasks, as well as those selected to live on the 
premises in exchange for administrative services. 

3. 	 Donated furniture and equipment shall become the property of 
Oregon State University Foundation and shall be included in 
the inventories of the Memorial Union. 

4. 	 The Black Student Union shall maintain program funds in a 
separate account in the Memorial Union Business Office to 
be expended as authorized by the Advisory Committee and/or
its duly appointed representatives. 



5. 	 The Black Student Union shall maintain the facilities and 
grounds in a manner acceptable to the standards of the uni
versity and shall agree to abide by university policies
related to the use of university property and relative to 
the conduct of university programs. 

The undersigned agr to accept the conditions of this assignment 
pn the 1o day of4~~~____;197f·? ·~ 

1 (jj:o
, ~~- ~ I (Ill) 

tt/L\..Vl j.J"'-1,; 5 / Date /- lc;. ? ; 


Chairp~rson-Bl~ck Cultural Center 

I Advisory Committee 

~~&~ Datez~??S U P ident ' 



I 
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5. 	 The Native American Students shall maintain the facilities and 

grounds in a manner acceptable to the standards of the university 
and shall agree to abide by university policies related to the 
use of university property and relative to the conduct of 
university programs. 

The undersigned agre~ to accept the conditions of this assignment 
qn the t.::J day of'-/~ 197~? ~ 

A~ 

· ~atelcL-/- 7b 
hairpe 'son-Native American 

Cultural Center Advisory 
Committee 

~l~ Date f~ 7tSO PRESIDEN 



.. 

5. The Chicano Student Union shall maintain the facilities and 
grounds in a manner acceptable to the standards of the uni
versity and shall agree to abide by university policies
related to th~ use of university property and relative to 
the conduct of university programs. 

hicano Student Union 

C airperson-Chicano Cultura Center 
Advisory Commi tt.ee 

, 




Oregon State University 
Black Cultural Center Advisory Committee 

December 17, 1974 

In attendance: 	 Bobby Hill, Joe Smith, Bob Kingzett, Larry Griggs, Betty Griffin, 
Wilbert Gamble, Lonnie Harris, Bernard Pitts 

The first meeting of the Black Cultural Center Advisory Cominittee was called to 
order at 10:0@ a.m. by acting Chairperson Pitts. All appointed members were in 
attendance except for Annette T.urner, who was out of town. 

It was the committee consensus to name Miss Betty Griffin and Mr. Bobby Hill as 
co-chairpersons for the 1975 academic year. The rough draft of the Black Cultural 
Center agreement, prepared by Dean Stevens, was reviewed. The committee adopted 
the agreement with the following changes and insertions: 

I A. In addition to the preamble the following statement is to be included: 

"The Black Cultural Center at Oregon State University exists for 
the purpose of providing various academic, cultural, recreational 
and social events for Oregon State University students. As par
ticipants of the Black Cultural Center, students should be made 
more aware of the many aspects of differing ethnic groups and 
opportunities should ~e provided for inter-group mixing among the 
VariOUS SegmentS Of the UfliVersity and the COmmunity, II 

B. Incorporate the first stipulation to read: 

" Budget requests from the Black Student Union shall be reviewed 
by the Advisory Committee prior to being submitted annually to 
the Memorial Union for inclusion in its budget for the matters 
relating to operation of the Center and to ASOSU fo inclusion 
in its budget for matters relating to program." 

Stipulation No. 2 should read: 

" Employees of the Culture Center shall become staff members of 
the Memorial Union." 

The committee toured the Young House and approved the blue print drawings for 
the proposed second floor alterations. 

Members of the committee felt it essential to meet early winter term in order to 
develop and establish the functional aspects for the center's operation. 

Respectfully submitted, 

Bernard J. Pitts 
Assistant Director 
Educational Activities 
and Physical Recreation 



Oregon State University 
BLACK CULTURAL CENTER ADVISORY COW~ITTEE 

January 13, 1975 

In attendance: 	 Bobby Hill, Annette Turner, J. c. Smith, Lonnie Harris, Bob 
Kingzett, Will Gamble, Betty Griffen, B. J. Pitts, Larry Griggs. 

The committee attempted to identify possible candi~ates·for the proposed live-in 
resident. Also a description of responsibilities \'Tere discussed. It was decided 
that additional available information was needed before declaring a definite status 
for this position. The committee requests that the co-chairpersons meet with Dean 
Chick and Hr. Stevens for clarification and possible direction in establishing 
the live-in resident position. 

The basic rules for house governance has been developed by the BSU. These pre~ 
liminary policies will be reviewed by the committee at the next meeting. 

The committee defined its scope as providing advice, assistance .and support to the 
Black Student Union in all matters relating to the Cultural Center. Ho\'Tever, it 
was discussed that a wider encompassing approach could be achieved once the center 
is established. 

~1r. Harris raised the question whether this committee should be involved in the 
proposed recruiting program, co-sponsored through the Athletic Department and the 
EOP. This program has been done in the past during the UCLA-USC basketball week
end. This effort involves a campus visitation of prospective black students. The 
committee expressed that its immediate attention should be directed to the opening 
of the Cultural Center. 

Mr. Pitts proposed arranging for a feature story in the E~rometer on the cultural 
Center and announcing a general meeting to all interested in providing supvort. 
This recommendation will be discussed at the next meeting. 

The next scheduled meeting is Monday, January 20, 1975, 3:30 pm - 5:00 pm in 
rru 103. 

Respectfully submitted 

Bernard J. Pitts 
Assistant Director 
Educational Activities 
and Physical Recreation 



BLACK CULTURAL CENTER 

Advisory Committee 


Jan. 22, 1975 


Present: Betty Griffin - chairman 
Bobby Hill 
J. C. Smith 
Robbye Bowles 
Robert Kingzett 
Lawrence Griggs 
Bernard Pitts - ex-officio 
Lonnie Harris - Secretary 

Guests: Ronald McClain 
Affirmative Action Director 

The meeting was called to order at 3 p.m. by the chairman Betty Griffin. 

Lonnie Harris was nominated as Secretary for the Board - approved. 

Discussion of activity budgets for the BSU was discussed by the board. Bobby 
Hill will meet with Bernie Pitts and Robert Kingzett to submit a budget for 
the approval by the Board. 

Job description for the Live~in resident was discussed and set aside until 
we had more information concerning hiring and application procedures. 

It was brought out that the MU Director is the hiring agency, and the resident 
should report directly to him or his designated agent. This also includes 
time cards and work-study personnel. 

Our guest, Ron McClain, Affirmative Action Director, enlightened the committee 
on the following: 

- Weekends - responsibility of keeping the. house open 
- Security operations 
- Live-in resident should be a reliable person 

Discussion followed. 

It was decided to place "interim" position on the job application. 

Resident hall forms were discussed for the interviews. Standard personnel 
forms should be filled out and turned in to the Affirmative Action office. 
Ron McClain offered to assist in filling out these forms. 

Position announcements is< the firs.t· s.tep and shouJ.d. be .cDmpleted as soon 
as possible. Letters of recommendations and resume should accompany the 
application. Three references are required. Information sheet attached to 
the application should include the following: 

- Job description 
- Resume 
- References 
- Application 
- Interim appointment 



-2

The Committee was divided into two groups to work on the following items: 

Job description and Information-Budgets. 


Meeting adjourned at 6:45 p~m~ 


Next meeting: Jan 24, 1975, 2:30p.m., MU 102. 


Lonnie Harris, Secretary 



BLACK CULTURAL CENTER 

Advisory Board 

Jan. 24, 1975 


Present: Betty Griffin 
Larry Griggs 
Lonnie Harris 
Bob Hill 
Bernie Pitts 
J. c. Smith 

Absent: Will Gamble 
Annette Turner 

Meeting called to order by the Chairman at 3 p.m. in Room 102. 

Job Description for the custodian and receptionist was discussed. 
Responsibilities: (Work-study student) 

14 hours/week: Custodian- 8 a.m.-10 a.m. Man Thurs.Fri. 
$2,50/hour 

20 hours/week: Receptionist - 1 p.m.-5 p.m. Five days/week 
$2.00/hour 

Larry suggested that we .should omit the times and have the Resident 
confer with the custodian. 

Live-in resident will be paid $50/week. $1050 for the remainder of 
the year - FTE .30, about 15 hours/week. He is responsible for the 
house whether or not he is there. Larry suggested that we have a 
resident assistant. If necessary, one of the Board members should 
take up the slack if the resident is off. 

A total of $270 for expenses (i.e .. lights, heat, garbage, wate:r: and 
grounds care) for the remainder of the year. (June) 

Motion was passed to have included in the budget for an assistant 
resident - approximately $420. 

BSU will contact members who have donated equipment. This will be 
done by Monday. Also, a letter of thank-you will go out by the 
BSU president. 

Miscellaneous items were discussed by Bernie Pitts to be included 
in the budget. 

Coffee and donuts will be furnished by EOP for the next meeting. 

Motion for approval of the budget request and job description 
passed. 

Meeting adjourned at 4:30p.m. 

Next meeting - Wednesday, 2:30 p.m. Memorial Union room. 



BLACK CULTURAL CENTER 
Advisory Board 

MINUTES 
Jan. 29, 1975 

Present: Robbye Bowles, Will Gamble, Betty Griffin, Larry Griggs, 
Lonnie Harris, Bob Hill, Bernie Pitts, Annette Turne.r. 

Absent: Robert Kingzett 

Meeting was called to order by the chairman, Betty Griffin, at 2:30p.m., 
MU 102. Minutes of Jan. 22 and Jan. 24 were read; corrections noted: 

Jan. 22 meeting - (corrections) Black Cultural Center Advisory Board 
instead of Committee. 

Jan 24 meeting - (correction) Approximately $420 shouid be included 
for the remainder of the academic year. 

Minutes approved. 

Bernie Pitts presented the budget requests which will be presented to the 
MU Board. Discussion followed. 

We don't have to ask for program money for the remainder of the year. 

Office equipment for $50.00 was discussed with the idea of receiving 
donations. 

After funds approved, it will be in the MU budget. 

Robert Kingzett will be contacted to see about a special meeting through 
ASOSU to approve the budgets. 

Bernie Pitts should be commended for doing a good job in preparing the 
budget. (So noted) 

Telephones were discussed, and cost will be at a minimum. The BSU will 
have their own billing number and will be responsible for this number. 

Residentassistant was.discussed again by Larry Griggs concerning the 
time spent working in the house. 

Applications were run in the Barometer ori Wednesday through Friday and 
Monday, and advertised by posters in the MU. 

Application deadline is Feb. 3rd, with a meeting to consider the applicants 
on Feb. 5th, Wednesday, at 2:30 p~m. MU. 

Criteria for selecting an applicant was discussed at great lengths. 
(Evaluation sheet). 



-2

(Jan. 29 minutes, cont.) 

Motion made to accept the rating form, which is similar to the one used 
in resident halls. Second,: ..moti.on,passed. 

Rating form - things to be excluded in the form. 


Motion was made to interview all applicants and decide as a board their 

~trengths and weaknesses. Second, motion passed. 


A copy of all minutes should go to Dean Chick and George Stevens. 


Next meeting - Wednesday, February 5, 2:30p.m. 


Meeting adjourned 4:25 p.m. 


Lonnie Harris 
Secretary 



THE BLACK CULTURAL CENTER 

ADVISORY BOARD 


Special Meeting 

Feb. 5, 1975 


Present: Will Gamble, Betty Griffin, Larry Griggs, Lonnie Harris, 
Bobby Hill, J.C. Smith, Annette Turner, Robert Kingzett. 

Absent: Bernard Pitts 

The meeting was called to order by the chairperson, Betty Griffin, in 
MU 106. 

Minutes of Jan 29th were read and approved. 

Chairperson Griffin informed the Board that this was a special meeting 
to screen the applicants for the live-in resident. 

The following names filed th~ir applications for the job: 
Roosevelt Thomas 
525 NW Monroe #210 
Corvallis 

Williard Green 
226 Snell Hall 
Corvallis 

carl Parker 
750 NW 21st #3 
Corvallis 

In reviewing the applications, the Board felt that each applicant met the 
requirements and it would be very hard to pick one because they all looked 
good. This was going to be a tough decision. 

Chairperson Griffin instructed the secretary to set up appointments for 
personal interviews next week, Feb. 12, 1975 starting at 2:45p.m.• The 
Board will convene at 2:30 p.m. to smooth over any rough edges and to hear 
the report of the secretary on the references of each applicant. The inter
views were set up with a 15 minute interval between interviews. 

Bobby Hill reported that the "Y" Roundtable had offered their assistance to 
help in the cleaning of the house the following weekend. Will Gamble assured 
the Board that they ("Y" Roundtable) would come out in force and you could 
rely on them. 

Robert Kingzett went over the budgets and what we could expect in our presen
tation to the Senate. He also suggested that we have more than one represen
tative from the Board to attend the meeting. Betty Griffin and Bobby Hill 
will present the budget and why we need the Black cultural Center. 
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Meeting adjourned. 

Next meeting to have applicants appear for a personal interview, Wed., 
Feb. 12, 2:30p.m., MU 106. 

Lonnie Harris 
Secretary 



BLACK .CULTURAL -CENTER -
ADVISORY BOARD 

Minutes 
Feb. 19, 1975 

Present: 	 Betty Griffin, Larry Griggs, J.C. Smith, Bernie Pitts, Bobby 

Hill, Annette Turner, Lonnie Harris, Robert Kingzett. 


Absent: 	 Will Gamble 

The meeting was called to order by co-chairman Bobby Hill. Minutes were 
approved as read. 

"Y" Roundtable will be contacted when their assistance would be needed. 

Bobby Hill related the meeting on the Senate and expressed his feelings 
on the possible outcome. 

Chairperson Betty Griffin reported to the Senate on the Black Cultural 
Center Advisory Board. As a whole, the presentation went over in a favor
able fashion. 

Tomorrow at 3:30p.m., MU 103, the Senate will meet to review the bill, and 
we should have a representative there. Larry Griggs, Bobby Hill, and Bernard 
Pitts will attend. 

The budget total, $1995.00, was presented to the Senate.,• 

Motion was made and seconded to include an operational budget for the 
secretary; motion passed. The operational budget is for supplies, coffee, 
etc., and 	will be contributed by the EOP, MU and the Education Dept. 

Roosevelt 	Thomas will send a letter to the Advisory Board stating his 
reasons for withdr~wing his application. 

The Chairperson emphasized that no candidate will hold up the committee in 
the future on their applications. 

The Committee agreed to consider the following in picking the candidates: 

- References 
- Experience 
- Interview 

The actual decision regarding the budget will be made at a meeting on Tuesday 
at 7:30p.m., MU 105. 

Carl Parker was selected as the live-in resident (Will Gamble was absent). 
The live-in resident will recommend to the Board his preference for the 
assistant. 

Ron McClain will be contacted regarding the format for filling out forms for 
the resident. 
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Bobby Hill related that they plan to have a work party on Saturday, 
Feb. 	 22 at 10 a.m•• Members of the Board will-also be present. 

Larry Griggs suggested that we should plan to open after Spring vacation. 
Discussion followed - no decision. 

There will be a BSU meeting on Wed. at 6 p.m. in the MU. Chairperson 
Griffin will be the main speaker. 

A barber was found to cut hair for Black students. She's now working on 
Monroe St. at the Orange "O". Discussion followed. Betty Griffin will 
contact her regarding this venture and the needs of the,Black students. 

The chairman and secretary will draft a letter to George Stevens recommend
ing Carl Parker for the position of live-in resident. Mr. Parker will be 
invited to attend our next meeting, to review the student handbook on Rules 
and Regulations. 

The minutes should go out, without fail, the next day to all of the members, 
Dean Chick and George Stevens (very important). 

Both applicants will be contacted by letter to express our appreciation for 
filing for the position. 

Meeting was adjourned at 4 p.m. 

Next 	meeting: Wed. at 3 p.m., MU 106. 

Lonnie Harris 
Secretary 

cc: 	 Dean Chick 
George Stevens 
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BLACK CULTURAL CENTER 

ADVISORY BOARD 


Minutes 

Feb. 26, 1975 


Present: Bobby Hill, Will Gamble, Robert Kingzett, J.C. Smith, Bernard 
Pitts, Lonnie Harris, Annette Turner, Larry Griggs. 

Absent: Betty Griffin 

Meeting called to order by Co-chairman Bobby Hill. Secretary was late. 

Rules and regulations for Cultural Center were discussed. Bernie Pitts 
suggested that a conunittee be appointed t.o review the rules and regula
tions and report back to the Board. Co-chairman Hill appointed Robert 
Kingzett, Bernie Pitts, Larry Griggs and J.C. Smith. Bernie Pitts will 
act as chairman of this conwittee. 

Will Gamble suggested that each candidate receive information on the 
status of their case. 

Motion seconded and passed. 

Will Gamble was not notified of the meeting on Feb. 19, 1975. 

Correction of minutes of Feb. 19, 1975: Operational budget should read: 
Departments should be contacted and a request be made for donations. 

Discussion followed on the minutes and how they should be distributed. 
Minutes should be approved by the Board before they are sent out. Motion 
by Bernie Pitts that minutes of the previous meetings will not be sent 
out until they are approved. Seconded and passed. 

The Secretary read the letter from Roosevelt Thomas stating his reasons 
for withdrawing his application. 

Robert Kingzett reported that the budget was passed 22-6, from March 1 
to June lOth. 

It was suggested that the live-in resident be invited to attend our next 
meeting on rules and regulations. If he has received his announcement 
concerning his appointment, then an invitation will be extended to him. 

Bobby Hill reported on the work-party on Saturday, and everyone was 
pleased ·on the outcome, which was successful. 

Motion made to send a letter of commendation to ROTC for their participation. 
Seconded and passed. 
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Will Gamble stated that the chairperson and co-chairman be commended 
for their participation in presenting the budget to the senate. (So 
noted). 

Robert Kingzett suggested that we should have a member or the chair
person or co-chairman available for contact by the media" Discussion 
followed and so moved. 

The Black Cultural Center Advisory Board meetings are open to the 

public. There have been people inquiring about the possibility of 

attending the meetings except when we are interviewing, etc. 


Members will be contacted by telephone to remind them of our next 

regul'ar meeting. 


Meeting adjourned 4:25 p.m. 

March 5, 3 p.m., MU 106.u:t;;zay, 
Lonnie Harris 

Secretary 


cc: 	 Dean Chick 

George Stevens 




BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes 


April 2, 1975 


Present: 	 Bobby Hill, Betty Griffin, Larry Griggs, Will Gamble, Bernie Pitts, 
Annette Turner, J.C. Smith, Lonnie Harris, Carl Parker 

The meeting of the Black Advisory Committee was called to order by Co-Chair
person Bobby Hill. 

Minutes of the previous meeting, March 5, 1975, was read and approved with 
corrections noted. 

Bernie Pitts read a statement prepared by Robbye Bowles thanking the different 
people and organizations for their assistance and contributions to the house. 

Discussions on students who have shown an interest in applying for the position 
of receptionist and custodian was discussed at great lengths. 

The notice for the work-study positions should be filed in the Financial Aid 
office. 

Applications will be placed in the Student Activities office for· anyone who 
wishes to 	apply for the positions. After the applications are filled out and 
referral forms are picked up from the Financial Aid office, the Board will 
interview 	all applicants for the job. 

A motion by Will Gamble to follow the format used by Student Activities in 
hiring of 	the custodian and r,eceJ?tionist was seconded and the motion was 
approved. 

Discussion of the Assistant Live-In Resident was discussed, and the Chair
person suggested that we contact Williard about his st"lt.us and if he is eli 
gible for work-study. Carl Parker was appointed to contact Williard on the 
above statement and report back to the committee at our next scheduled meeting. 

Larry Griggs agreed to contact the different stores in town on furniture for 
the house. A list of things was furnished to Larry which included sofas, 
desks, chairs, coffee tables, end tables, lamps, etc. 

Bernie reported back to the committee on the expenses spent to get the house 
in order. Cleaning of the rug - $43.46, paint - 080.60, total of $124.06. 

Bernie asked t..he Rules Committee to meet tomorrow, April 3, at 3 p.m., Waldo 
Hall 327, Larry Griggs' office. 

Through the courtesy of Robbye Bowles, five women have offered to help make 
curtains this weekend. 

The interview committee was composed of Bernie Pitts, Bobby Hill, and 
Carl Parker. 

Next scheduled meeting - Wednesday, April 9, 3:30 p.m. at the "Young" house. 

Meeting adjourned at 4:25p.m. 

Lonnie Harris, Secretary 

http:st"lt.us


BLACK CUL'l'URAL CENTER ADVISORY BOARD 

Minutes 
( April 9, 1975 

Present: Bobby Hill, J.C. Smith, Betty Griffin, Larry Griggs; Lonnie Harris, 
Bernie Pitts, and Carl Parker 

Absent: Will Gamble, Annette Turner 

The meeting of the Black Cultural Advisory Board was called to order by 
the chairperson Betty Griffin. 

Minutes of April 2, 1975, \V'as approved as read. J 

Carl Parker reported to the board that Williard had moved from campus 
and was living in an apartment, Carl tried to contact him but was 
unable to. He left a message for Williard to contact the chairperson 
or co-chairman. 

Larry Griggs reported on his contacts with the furniture stores for 
furniture to equip the house. One problen was the time element involved. 
Larry said that the furniture would not be available for our open 
house. He also suggested that a letter be sent to the stores form the 
chairman and co-chairman in order to have more clot. It was moved and 
seconded that Betty and Bobby would pay a visit to the stores. 

Robbye Bowles and her staff of women will work of the drapes and curtains 
this week-end. J.C. Smith will contact Robbye about the schedule 
and when they are needed. If possible by next Wednesday April 16th. 

( 
Bernie Pitts reported that it was possible to secure some funds from the 
Alumni Association. He will follow-up on this assignment and report 
back to the board at our next meeting. 

The NAACP contacted Bobby Hill and inquired if they needed any assistance 
from thier organization. Bobby will explain our program to the NAACP. 
Betty reported that the Urban League has been contacted and asked for 
their assistance. 

Carl Parker reported that a stereo to be donated by Les Dunigan will 
be p~cked up by Carl and Bobby. 

Betty will accompany Mrs. Gathercoal on a tour of the stores on 
Saturday. 

The Ruies and Regulation committee didnrt have a chance to meet last 
week because 6~ schedule conflicts. The meeting was re-scheduled 
for Friday 11:30 a.m. at the young house. Anyone that can attend· 
please do so. 

One telephone'i§ located in the B.s.u. Office. Discussion followed 
on a billing number for the house. Bernie will check to find out 
the possibility of having a Tye and Watts line. 

Bernie attained a motion that the live-in-resident should have a 
telephone ext. and utilize the B.s.u. billing number with any 
calls made by him will be charged to the live-in resident. Motion 
ceconded and passed. (Question) Under who's name will the number 
be placed in? It was the decision of the board that it should be 



under the Black Cultural Center. 

The one person who applied for the Custodian position will be recommended 
to George Stevens to hire. 

Roberta Hovsen and Lucy Warren will be recommended to George Stevens 
as receptionist. 

A form letter will be sent to all applying applicants concerning the 
decision of the board. 

The B.S.U. will hold it's first scheduled meeting at the young house 
one Tuesday, night at 6:00 p.m. 


Date for the "Open House" was seton April 26th. 


A meeting with George Stevens will be arranged for the purpose of 

the house. 


Next meeting Tuesday, 3:30 p.m. Days and Times was changed in order 

for board members to meet without conflicts. 


Lonnie Harris, Secretary 

CC: 	 Dean Chick 

George Stevens
' \ 



BLACK CULTURAL CENTER ADVISORY BOARD 


Minutes 

April 15, 1975 


Present: 	 Bobby Hill, Bernie Pitts, Larry Griggs, Lonnie Harris, J. c. Smith, 
and Carl Parker 

Absent: 	 Will Gamble, Annette Turner 

The meeting of the Black Cultural Center Advisory Board was called to order 
by the co-chairman, Bobby Hill. 

The minutes of the previous meeting were read and corrected. 

The chairman turned the meeting over to Bernie Pitts. 

Williard had accepted the position of Ass't Live-In-Resident at $2.50/hr. 

The billing number was given to the co-chairperson, Betty Griffin, Bernie 
Pitts, Bobby Hill, and Carl Parker. It is impossible to connect the phones 
to the tie or wats line, alth_qugh it's much cheaper to have one of these lines. 

Signs for 	the house were discussed with tentative signs passed out to the 
Board for 	approval. It was suggested that we explore with George Stevens 
the idea of having O.S.U. across the top instead of the Memorial Union. 
Motion passed. Lonnie Harris, Bobby Hill and Carl Parker were appointed 
to meet with Mr. Stevens. 

Tentative plans for the "Open House" were discussed. Schedule of times 
for the house to be open was presented by Bernie Pitts. 

Motion made by Bernie Pitc6 that we accept the plans for Open House during 
spring term. Motion seconded and passed. 

The Rules Committee presented to the Board their recommendations. It was 
suggested that we follow all rules stated in the o.s.u. Handbook, pages 
1'\--2 U.:t u A-4. In addition, there will b~::. no overnight or weekend occupant·, 
other than the live-in-resident in the Center. 

Building hours designated for following use: 

Open House 3:00 - 5:00 p.m. 

Recreation 5:00 - 8:00 p.m. 

Closing 8:00 - (Quiet hours) except Friday and Saturday n~ghts 


Motion was made to accept the House Rules as presented by the committee, 
seconded and passed. 

It was decided to combine a "Ribbon Cutting" ceremony with a small reception. 



Larry Griggs agreed to order the invitations. 


The co-chairman and chairperson will visit with George Stevens concerning 

a progress report. 


Meeting adjourned at 5:00 p.m. 


Lonnie Harris, Secretary 

cc: 	 Dean Chick 
George Stevens 



BLACK CULTURAL CENTER ADVISORY BOARD 


Minutes 

April 22, 1975 


Present: 	 R. Kingszett, Bobby Hill, Larry Griggs, J.C. Smith, Bernie Pitts, 
and Carl Parker 

Absent: 	 Betty Griffin, Will Gamble, Annette Turner 

The meeting of the Black Cultural Center Advisory Board was called to order 
oy the co-chairman, Bobby Hill. 

Bernie Pitts reported that the Alumni Association has contributed $200 to 
the B.S. u. It was suggested that: this money be used to help supplement 
Williard's salary. 

Larry suggested that we have slipcovers for the couches until such time 
that we are able to have the sofas upholstered. Motion seconded and 
passed. This will have to be completed before Saturday. 

Bobby Hill, Bernie Pitts, along with a female student, were appointed LG 

see about 	purchasing slipcovers. 

Discussion on the purchase of drapes and where the funds for paying form 
them was held. Motion seconded and passed that we use the Program fund. 

Zloral arrangements for the Open House were tableda Punch and cookies wiL. 
be served at the price of $49.50, which will come from the B.s.u. Program 
money. Bernie will make arrangements with the catering service. 

It was suggested that the Ambassadors, a service organization, take an 
active part in the opening ceremony and ribbon cutting. Motion was 
seconded and passed. 

Motion made by Larry Griggs to have the chairman and co-chairperson take 
part in the Ribbon Cutting ceremony along with President MacVicar. Motiun 
se~onded and passed. 

·rhe clean-up committee will be handled by the live-in-resident. 

Financial 	report by Bernie: 

$ 140.00 + $200.00 to be added - Foundation 

1,995.00- Cultural.Center budget 


65.40 - Office supplies 
43.16 - Equipment 
84.06 - Building maintenance 
21.00 - Water 



Motion that we accept the sign witr1 the black background of the Memorial 
Union - Black Cultural Center. Motion seconded and passed. 

The wording of the sign will be discussed with George Stevens on 4-23-75 at 
l0:30 a.m. The chairperson appointed Lonnie Harris, Bobby Hill and Carl 
Parker to meet with Mr. Stevens. 

The chairman and co-chairman will work on the brochures to be handed out 
at the Open House. 

$7.80 will be taken out of the office and supplies to have the posters 
laminated. 

Next 	meeting - Tuesday, 3:30 p.m. to discuss the Open Houst. weekend. 

Meeting adjourned - 5:00 p.m. 

Lonnie Harris, Secretary 

cc; 	 Dean Chick 
George Stevens 



BLACK CULTURAL CENTER ADVISORY BOARD 


Minutes 

Apr1l 29, 1975 


Present.: 	 Betty Griffin, Annette Turner, J. c. Smith, Larry Griggs, Berni., 

Pitts, Bobby Hill, Lonnie Harris 


i-\bser,t.~ 	 Robert Kingzett, Will Gamble 

Meetins1 of the Black Cultural Center was called to order by the chairpersm~, 
Betty G:r:·lffin. 

~hnut.:cs of the previous meeting were read and corrected. (Correction - the 
cost. of the pictures came to $15.00 instead of $7.801. 

AvlotjJ)i".. ny 	Bobby Hill to have a bike rack installed irl front of the house .. 
Se . .:.. will check with the physical plant. Motion passed. 

,_. •,c.~. for the sign on the outside weL·e discussed wi tn a possiDLLl ty O:L 

~·tCJ. ·Je t:c have this completed. Bobby tfill was appo1nted t.o check or. c; .•_ 
:) J<..6 :.:ack and lights. 

iVJe'-'"·-'·C'~f times for ·the Board were discussed. Mo·c.Lon was made t:o have tllE: 

Bu.:::...~. <t1E-,et1ngs every two weeks. If a special meet Lng is required, ther 
,_he C.ln:trman will call the members. Motion passed, 

Ca:ci f'arker report:ed on equipment which is needed for his aparbnent. Hto 
wou:Lo like to have a bookcase, dresser, and a desk. It was suggest.ec that 
C;u: _ contact Blackledge Furniture and see what 1 s available in equipment.• 

'.L t:he next scheduled meeting the live-in-resident will turn in a .Jist 
::.:r equipment that • s needed for his apartment. 

~'I: was ag:c,jed by tne committee that th<O apartment tor <:he live-in-resJ.>1~. 
:,IK-I.ad be treated the same as the remainder of the house. 

··ne schedule for the resident was discussed at great lengths and c_;_an ... , 

.d£' Piirker requested to be ;)ff thL> weekend. Larry Gr1ggs ot rer,-~,~ r,) " 
,_{,or. E'riday irom 7:00 to 8:00p.m. and J. c. on Thursday, 6.:l0 tc 

'iot~or. from the floor to okay the request was seconded anc. passea. 'A-t..t. 

ic~s, l no, 2 abstained. (For the records, Bernlt:c disagreed witr ·ch.:: 
:n~...-~ ~.Lon) • 

, ··~u;~ was made that iri the event we can 1 t find someone to f:...Ll in nHo 

..:ema1nder of the days, the house will be closed. (Vote, 3 yes, l no, 

.. nstained). Motion passed. 

vic. a.ce lacking a custodian, because of work-study, some students are no·, 

,:LLgible. One of our receptionist:s requested to fill in for the poslu.. o:. 
ar.<i will be notified if we can't find another student. 

·~ .e committee approved Betty Griffin's request to hold classes on We.it ·' · 

zron. 5; 30 p.m. to 7:00 p.m. 

http:suggest.ec


Larry and Betty were appointed to investigate the possibility of securing 
money through the o.s.u. Foundation for recreational activities. The 
meeting will take place in Mr. Dunn's office (University Development). 

It was suggested that Bobby·Hill make up a list of recreation materials 
for our next meeting. 

Motion to adjourn - seconded and passed. 

Lonnie Harris, Secretary 

cc: 	 Dean Chick 
George Stevens 



MINUTES 

Black Cultural Center 
Advisory Board 

May 13, 1975 

Present: Bernie Pitts, J.C. Smith, Annette Turner, Larry Griggs, Betty 
Griffin, Bobby Hill, Carl Parker, Ann Danere 

Absent: Will Gamble 

The meeting of the Black Cultural Center Committee was called to order by 
the chairperson, Betty Griffin. 

Minutes of April 29 were read and approved. 

Bernie inroduced Ann Danere, second Vice President of ASOSU, who will take 
over for Robert Kingzett. 

Bobby Hill reported that the physical plant will come over this week to check 
out the place for the Bike rack. The physical plant had suggested that the 
bike rack be placed in the rear of the house. 

Roberta was offered the position of custodian along with her other duties. 

Payroll and student wages were discussed. Bernie was appointed to find out 
exactly how much money we have in the budget, and report back to the commmittee 
at our next meeting. 

Larry reported on his meeting with Mr. Dunn, OSU Foundation Director. 

Willard's salary will come directly from the foundation in the amount of $375.00. 

The Black Student Union has decided to have a skating party, picnic and Sunday 
meals out of the program budget. 

Table, file cabinets have been taken care of through the Memorial Union and 
the Bookstore. 

Showcase and information blackboard will be discussed at our next meeting. 
Bernie suggested that we have it built by the maintenance department with a 
minimal charge. 

The committee authorized the BSU to purchase pots and pans and utensils, with 
the money coming from the Foundation account. 

It was moved and seconded to have the BSU purchase games from the Foundation 
account. 



Black Cultural Center -2-	 May 13, 1975 

Sunday meals were discussed. It was agreed to have Sunday meals open to 
the public with the first meals served on June 1st. Because of the lack 
of time and arrangements, it was decided to postpone the meals until a 
later date. 

Bobby Hill checked on the times for the skating party. The designated 
times are: 6 to 10 p.m. or 11 to 1:30 p.m. with the cost of $1 per person. 
Tentative plans are Saturday, May 17, 1975 from 11 to 1:30 p.m. There will 
be a sign-up sheet posted for students who wish to attend. Also, trans
portation will be provided for those students who do not have a ride. 

The Center will be opened next week (Memorial Day) at the regular scheduled 
times. 

Motion to adjourn passed. 

Next 	Meeting: Tuesday, May 27 at 3:30p.m. 

Lonnie Harris 
Secretary 

cc: 	 Dean Chick 
George Stevens 



Black Cultural Center -2-	 May 27, 1975 

Our next meeting which will be the last meeting of this academic year 
will be next Tuesday, June 3, 1975 at 3:30 p.m. 

It was agreed that the BSU will hold their picnic at the house this 
Saturday, May 31st. 

Meeting adjourned 4:45 p.m. 

Lonnie Harris 
Secretary 

cc: 	 Dean Chick 
George Stevens 



MINUTES 


Black Cultural Center 

Advisory Board 


June 3, 1975 


Present: Betty Griffin, Will Gamble, J.C. Smith, Annette Turner, Bobby 
Hill, Larry Griggs, Ann Daneke, Lonnie Harris, Carl Parker. 

Absent: Bernie Pitts 

Guest: Don Sanderson 

Meeting called to order by the chairperson, Betty Griffin. 

Minutes of May 27, 1975 were read and approved with correction noted. 

The Secretary read a letter from Carl Parker, the Live-In-Resident, request
ing permission to live in the house for this summer. Discussion followed. 
The chairperson had contacted George Stevens regarding this request with 
the following information: 'in the summer, the house would rent from $200 
to $250 per month. The utilities would be another added expense. After 
considering these facts, Carl Parker withdrew his request. The house will 
be painted this summer and the floors finished on the second floor. 

Campus Security will be checking throughout the summer on the house. Don 
Sanderson suggested that we recommend to George Stevens that Bernie Pitts 
check on the house periodically. 

Larry Griggs suggested that we have the house open the year round, due to 
the number of students attending summer school. This idea was rejected 
because of the operational budget, which is for academic year only. 

Motion made to contact George Stevens to recommend consideration of opening 
the Center year round for next year; seconded and passed. 

The Live-In-Resident, along with the BSU students will inventory all equip
ment, furniture and games with the list being turned in to the Activity 
Center under Bernie Pitts. 

Williard's salary was approved. 

The over-draft of funds for the picnic was dis.cussed and clarified. A report 
was made concerning the picnic. The week-end was very successful with the 
picnic and dance. We estimated that about 60 to 70 students attended the 
picnic. The money requested to reimburse the BSU will be left in the founda
tion account. 

The chairperson and co-chairperson were authorized to sign for the funds coming 
from the OSU Foundation without going through the MU Activities Assistant 
Director. 



Black Cultural Center -2-	 June 3, 1975 

Motion made that we purchase a refrigerator and stove for the Center. 
Seconded and passed. 

It was moved and seconded that we reimburse Roberta for purchasing pots and 
dirt for our plants. The amount is $2.77. 

It was moved and seconded that the meeting be adjourned. 

Lonnie Harris 
Secretary 

cc: 	 Dean Chick 
George Stevens 



----------~----------~ 
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BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, October 2, 1975 


Present were: Griffin, Branch, Harris, J.C. Smith, Gamble, Pitts 

The meeting was called to order at 5:00 p.m.by Pitts. 

Individual members presented their schedules to help determine a meeting time con

venient for all members. It was a general observation that the house needed 

custodial attention before it would be available for operation. The board suggested 

that the Black Student Union and any employed Cultural Center staff should assume 

the responsibility for cleaning this facility. 


~ 	 Gamble moved that the Black Cultural Center Advisory Board seek candidates for the 
responsibility of the day to day management of the center as established in the 
job description spring term, 1975. Applicants will not be limited to graduate students. 
Residency in the center will not be an absolute prerequisite for the position. Seconded, 
passed. 

Pitts stated that the Affirmative Action Office indicated that an ad in the Barometer 
would be a sufficient announcement outlet. Pitts will prepare the announcement and 
place it in the Barometer. Deadline for applications will be Friday, October 10, 1975. 

J. 	C. Smith moved that the center hours be as follows: 

Monday through Friday 11 a.m. through 1 p.m. 

7 p.m. through 10 p.m. 


Seconded &passed. 

It 	was also indicated by Smith that the BSU will make recommendations to the Board 
concerning weekend hours at the next scheduled meeting. 

Gamble moved that Lonnie Harris be a voting member to the Advisory Board for the 
Academic Year 75-76. Seconded and passed. 

Programming in the facility was a concern to all the board members. It was of general 
consensus that the board should provide stronger support in this area. The board 
approved the Black Student Union request for usage of the center for the first BSU 
meeting Monday, October 6, at 7:30 p.m. 

Griffin recommended that a suggestion box be installed in the center, Seconded, passed. 

THE NEXT BOARD MEETING IS SCHEDULED FOR WEDNESDAY, OCTOBER 8, AT 11:30 A.M. AT THE 

CULTURAL CENTER. 


cc: George Stevens 
Dean Chick 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, October 8, 1975, 11:30 a.m., 

Present were: Griggs, Harris, Daneke, Gamble, Smith, Pitts, Griffin 

The Meeting was called to order by the chairperson at 11:40 a.m. 
Minutes of the last meeting were read and approved. 

It was reported that Mr. Willard Green and other concerned graduate
students wish to contribute $5.00 each to be used to purchase a 
display case for the Center. 

Applications for the Center Manager•s position were reviewed by 
the attending committee members. It was agreed to invite all the 
applicants for a personal interview with the committee. It was 
also agreed to limit the interviews to 15 minutes per applicant. 

Interviews will be held at the Black Cultural Center Wednesday,
October 15, beginning at 11:30 a.m. 

It is hopeful to appoint the manager and open the center by Monday,
October 20. 



BLACK CULTURAL CENTER ADVISORY BOARD 
}1imites of meeting, October 23, 1975 

Present were: Harris, Simmons, Daneke, Gamble, Branch, Griffin, Smith, Pitts 

The 	meeting was called to order by co-chairperson Griffin at 11:40 a.m. 

Pitts reported that Bobby Hill, President of B.S.U. is not available this 
term to meet during this time interval. J. c. Smith, Vice-President of B.s.u. 
indicated that he will be attending these meetings and will represent Mr. _Hill 
and express his opinions at the Board meetings. After reviewing all of the 
Board members schedules, 11:30 a.m. Hednesday is the only free time for the 
majority of the Eoard. 

It 	was recommended that Pitts purchase a large faced clock for the living room. 

l 	 It was on motion to establish a $2.50 per hour salary for the Center's manager. 
A maximum of 120 hours per month was also designated. This level of salary 
is supplemented with additional benefits. Seconded and passed. 

Pitts indicated that last year the manager was permitted one weekend per month 
off duty. A weekend begins Friday evening and concludes Sunday evening. The 
Board moved to continue this policy. Seconded and passed. 

Hr. Simmons indicated that during fall term he is scheduled for a class 7 p.m. to 
10 p.m. Tuesday and will not be available at the Center. Several Board members 
felt that this time coverage could be accomplished by B.s.u. or Board member 
volunteers.· Mr. Gamble pointed out the problems of relying on volunteers. 

The Board decided that apaid employee be sought to assist the Hanager 

in Center coverage. 

Specific assignment would include: 


1. 	 supervision during big events at Center 
2. 	 supervision during one weekend per month 
3. supervision during _times the 	manager is not available 

Several Center usage policies were established: 

A. 	 Tentative. weekend. hours!----- Friday ..~ _ 7 p.m._,... 10 p.m.-- 
Saturday 7 p.m. - 10 p.m. 
Sunday 7 p.m. - 10 p.m. 

B. 	 Food and beverage will be permitted in all areas of the Center 
except the main living .room. 

Game--night ±s set·for·actober 24,-Friday-?J?.m. - 10 p~m~ --rt wilYbe 
advertised in the Barometer. Refreshments will be provided. 

cc: 	 Dean Chick 

George Stevens 




BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of meeting, October 29, 1975 

Present were: Harris, Simmons, Daneke, Gamble, Branch, Smith, Griggs 

The meeting was called to order by co-chairperson Smith at 11:45 a.m. 

Simmons reported that to date there are no applicants for the three student 
jobs 	available. The deadline for application is November 1, 1975. 

Harris asked if Simmons was still receiving financial aid. Simmons indicated 
that he is now being paid for his managerial position and his potential income 
is greater then the financial aid alloted. He mutually agreed to discontinue 
his financial aid. 

It was reported that "game night" was not successful. Only three people 
participated. Harris and Smith attributed this poor showing to several 
parties and concerts in the inunediate area which were attended. 

'/ 	 Gamble suggested that a student orientation program be developed for the 
first of winter term. Sessions could cover areas of importance such as 
"how to register," "student services" and available resources in the 
community and on campus. 

Griggs mentioned that classes.could be tutored at the Center and he indicated 
that Psychology 111 would like to begin meeting at the Center. The Board 
approved the Psychology 111 class use of the Center. 

Griggs stated the idea that class seminars and experimental college classes 
use the Center. 

Harris indicated that he had not received payment for the silveD~are sold 
to the Center last spring term. He was directed to the B.S.U. treasurer 
for reimbursement. 

Harris indicated that the Upward Bound Program had a table tennis table. 
He 	 said he would contact them and determine if the Center could use it. 

Smith indicated that the B.S.U. officers will establish office hours and 
post 	them in the Center. 

Griggs moved that the possibility of having vending machines in the Center 
be investigated. Seconded. Passed. Harris indicated he would look into 
this possibility. 

,, 
Next 	meeting is scheduled for Wednesday, November 5, 1975. 

cc: 	 Dean Chick 

George Stevens 




BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of meeting, November 4, 1975 


Present: Gamble, J.C. Smith, Slirunons, Griffen, Turner, Harris, Pitts 

Guest: Charles Tatum, representing Creative Jazz Ensemble 


The minutes of October 29 were read and approved. Co-chairperson Griffen 

called the meeting to order at 11:45 a.m. 


Hr. Charles Tatum from the Albina llxt Center in ~ortland was introduced. 
He represents the Creative Jazz Ensemble. His presentation included infor
mation about three musical groups that he sponsors. The Board suggested 
the B.S.U. may be interested in one of the groups for a proposed fashion 
show. A tape of the per formers vJas made available to the B.S. U. for their 
review. The Board also indicated a desire to look at the possibility of 
doing a workshop on Jazz at a later date. 

Simmons recommended to the Board the following student employees for 
employment at the Center: 


Karen Jackson -receptionist 

Edna Mayes - receptionist 

Janet 1·1axwell -custodian 

Clyde Jenkins -assistant manager 


The Board accepted the recommended employees.. They will begin work November 10. 

Annette Turner was introduced as the at-large student representative. 

A sub-committee \vas named to begin developing an orientation program at the 
Center beginning winter term. .Members include: Griffen, Turner, Sirmnons, 
Gamble and Pitts. 

Pitts was asked to follow up on the following items: 

a) table tennis table 

b) possibility of getting vending machines ih the Center 


;L 	 It was on motion to increase the number of at-large student positions to 
two members. These positions are recommended through the 2nd Vice-President 
of ASOSU. Seconded. Passed. 

The Black Student Union office schedule for fall term is as stated: 

Nonday, Wednesday and Friday 12:45 -4:00p.m. 


NEXT 	 HEETING ~·JEDNESDAY., NOVEt1BER 12, 11: 30 ll.. M. 

cc: 	 Dean Chick 

George Stevens 




BLACK CULTURAL CENTER ADVISORY BOARD 
Hinutes of meeting, November 12, 1975 

Present: Harris, Daneke, Si1mnons, E~mi th, Turner, Williams, Gamble, Branch, Pii:ts 

Co-chairperson J.C. Smith called the meeting to order at 11:35 a.m. r·Hnutes 
of the November S·th meeting -vrere reac1 and approved. 

Jaci VJilliams was introduced as the additional at-large member. This position 
was 	approved at the November 5 meeting. 

Pitts reported that a Pepsi vending machine will be installed in the Center. 
'l'his will be on a trial basis. It will be located in the kitchen area. 
Gamble asked the question if the bottle deposit is included in ·the price 
of the refreshment. It was concluded tha·t this would be the most reasonable 
approach and that this should be arranged. 
It was also indica·ted that a table tennis table has been located and vrill be 
brought to the Center. 

Simmons reported that participation at the Center has increased remarkal1ly, 
and 	is very encouraging. The week's activities included: 

B.s.u. general meeting, B.S.U. activities committee, B.s.u. dance 

team tryouts, Nississippi Delta Blues group reception/workshop, 

cultural center board meeting. 


Simmons also reported that he held his first s·taff meeting with the Center's 

student employees. 


J. C. Smith indicated that the B.S. U. activities conuuittee would like to 

schedule a party a·t the Center Friday, November 14, 10:30 p.m. to 2:00a.m. 

It \·ras waved by the Board unanimously to authorize the party, November 14, 

:}.0:30p.m. to 2:00a.m. 

There was concern over the 2:00 a.m. ending time. It was decided that board 

members 'Ifill be available during 'che event to assist ·the manager with any 

problem5. 


Simmons askeu if anyone will be allowed to use the kitchen for preparing cooked 
.:[:ood.) It was moved that cooking will be lind:.ted to only approved Cultural 
Center activi-ties by the Board. Seconded. Passed. 

cc: 	Dean Chick 
George Stevens 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Neeting December 3, 1975 

Present were: Simmons, Gamble, Harris, Griffen, Daneke, Smith, Griggs, Pitts 

Co-chairperson Griffen called meeting to order at 11:45 a.m. Minutes of November 
12 were approved. It was noted that Harris and Griffen did not receive copies 
of the November 12 minutes. 

Pitts·reported that a Table Tennis table has been obtained. Currently the second 
floor.meeting room is doubling as a meeting/table tennis room. Also a Pepsi vending 
machine has been installed in the kitchen area. Cost per bottle of beverage is 25¢ 
which includes bottle deposit. It was suggested a sign be made to indicate the 
availability of the vending machine to cultural center participants. 

Pitts recommended two house improvements:. (1) The garage be renovated into a 
table tennis room. It was observed that insulation of heat, lighting and the 
removal of several wall obstacles would make it an adequate facility for table tennis. 
An estimate cost for this renovation will be pursued. (2) A wall-to-wall carpet be 
purchased for the T.V. room. The board agreed that this would improve the room's 
appearance. It was approved to purchase a rug not to exceed $50.00. It was also 
reconunended that the color be a dark earth color. Reggie Simmons was asked to look 
for a rug and report back to Pitts for authorization to rnake the purchase. The 
expenditure will be made from the foundation account. 

Building Hours for the Center during the Christmas Vacation were adopted by the 
Board: Close December 19th, 4:30p.m., Open January 6th, 10:30 a.m. 

A Christmas tree has been ordered for the Center and will be delivered by December 5th. 
The B.S.U. Activities Committee and other interested persons are invited to decorate 
the tree. J.C. Smith indicated he would pass the word around to BSU members. 

Griffen stated that several individuals have requested to host private events at the 
Center. After discussion the Board unanimously voted the following policy: Only 
public events will be authorized to be held at the CUltural Center. 

The question concerning role and relationship of the Board to the BSU was discussed. 
It was suggested that the BSU officers meet with the Board beginning of Winter Term 
and discuss this issue. 

·,( 	 Simmons requested the authorization to purchase paint and molding for the managers' 
living area. The Board authorized the expenditure not to exceed $10.00. 

Slimnons reported that the bui~ding usage is continuing to increase with the peak 

usage between 11:30 a.m. and 3:00 p.m. Several meetings were scheduled during 

the week of 11-26 to 12-5 including: JIIemorial Union Program Council, Student 

Services Dean and Directors meeting and ED507 seminar. 




BLACK CULTURAL CEHTER_'ADVISORY BOARD 
Minutes of meeting, January 14, 1976 

Present: Bobby Hill, Betty Griffen, Harrison Branch, Reggie Simmons, Will Gamble, 
Bernard Pitts. 

Co-chairperson Griffen called meeting to order at 2:30. · 

/, 	 The wq.ter bill for the month of November was discussed. This bill v.ras in excess 
of forty dollars. The Board felt that this was extremely high considering there 
is only one occupant of the Center using water to any great extent. It was re
conunended that a letter be sent to the Corvallis \'later Department requesting infor
mation on the rates used in determining the bill in question. Copies of the letter 
to be sent to the Dean of Students and to the Physical Plant. Griffen and Pitts 
will develop this letter. 

The Cultu:r;al Center Winter Term operation schedule was approved. These hours are. 
the same as last term: 10:30 a.m. - 4:00p.m. and 7:00_ p.m. - 10:00 p.m. weekdays 
and 7:00p.m. - 10:00 p.m. weekends. It was reported that two new students were 
employed: Vern Uyetake, assistant manager and Neil Bassilgarne, receptionist. Pre
sently a two hour period on Tuesday 11:30 a.m. - 1:30 p.m. the Center is closed due 
to lack of supervision. 

Board members Hinter Term schedules were received and it appears that the majority of 
the merr-.bers can meet on Tuesdays 10:30 a.m. - 11:30 a.m. Each member will be noti 
fied when a meeting is scheduled.' 

Bobby Hill reported that the Activities Committee is working on various programs 
for this term. Included is a proposed dance during Black History . Week, second 
week of February. 

Program budgets requests to ASOSU are due January 19th. Hill, Griffen and Pitts 
will 	develop this budget request. 

cc: 	 Dean Chick 

George Stevens 




X 

BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, February 10, 1976, 10:30 a.m. - 11:30 a.m. 

Present were: Griffen, Hill, Gamble, Simmons, Branch, Pitts 


Guest: Craig Lewis 

1. 	 Co-Chairperso~ Hill called the meeting to order at 11:40 a.m •• 

Minutes of the last meeting were read and approved. 


2. 	 Hill reported that the Black Student Union program budget request
for $800.00 was submitted to ASOSU. He indicated ASOSU has recom
mended a cut back in the budget. It was the general consensus 
that any cut back of programming funds would eliminate any possible 
attempt to fulfill the Black Student Union program endeavors. 

Hill indicated he will discuss this concern with the ASOSU President. 

3. 	 Simmons reported that the Center is still being used heavily during
11:30 a.m. - 2:30 p.m. daily. It was reported earlier that the 
Center would be closed Tuesdays 11:30 a.m. - 1:30 p.m. due to lack 
of supervision. Simmons has developed a schedule that now allows 
adequate coverage during this time. Present hours include Tues
days 10:30 a.m. - 4:00 p.m. 

4. 	 It was noted that Black History Week is February 9-13. The BSU 

will present an Black Appreciation Program, Tuesday evening Feb

ruary lOth at 7:00 p.m. in the MU Lounge. Wednesday the 11th 

Mr. Charles Tatum will present a lecture on African Art, 11:30 

a.m. at the Cultural Center. A reception will follow. Mr. Tatum 
is a Black Artist and African Historian based at the Portland 
Albino Arts Center. 

5. 	 Craig Lewis presented a proposal to provide space in the Cultural 
Center for classes. He has been in contact with Mr. Marty Free
man, Instructor of LS 306A, who has shown interest in holding this 
class section at the Center. The course is offered Spring Term, 
Tuesday and Thursday, 1:30 p.m. - 3:00 p.m. Approximately 12 
students will be enrolled. 

It was moved to authorize the LS 306A class room space in the 
CUltur~l C~ht~r du~ing Spring Te~m, 1976 on Tuesday and Thursday,
1:30 p.m. ·~ 3:00 p.m. Second~d and p~ssed. 

6 • 	 Ms. Barbara Bowman and Mr. Freeman, instructors for PS 111 for 
Fall and Winter 1976-77 have also indicated a desire to hold this 
course at the center. 

A motion was made to authorize PS 111 to be held in the center 
Fall and Winter t~f~s, 1976-77. he days and time are to be 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of meeting, March 2, 1976 

Present: Griffen, Gamble, Pitts, Simmons, Daneke, Hill, J.C. Smith, Griggs. 

Guests: Craig Lewis, Annette Turner. 

Chairperson Griffen opened meeting at 10:40 a.m. _t·1inutes of February 10,_ 
.1976 meetina were read. Correction was noted- /Change PS 111 toPSY 111/ 
with change'"'minutes were approved. - -

Ms. Annette Turner, coordinator of the B.S.U. Fashion Show, discussed the 

fashion show with the Board. It was reported that the event will be held 

May 8, 1976 at 7:00 p.m. in the M.U. Ballroom. The program will in~lude 

evening wear, casual wear, poetry reading and skits. Admission is tenta

tively set at $1.75 single and $3.00 for couples. Various stores in the 

Corvallis community will provide clothing articles. They also ~vill pro

vide security for their merchandise. It ~tJas indicated that model tryouts 

were announced in the Barometer. There will be 7 female and 5 male models. 

Practice sessions \vill begin tlarch 11th for the show. All proceeds will go

into the B.S.U. earned money account. It was mentioned that the event must 

be registered in the Student Activities Center and comply with the regula

tions in the Student Handbook on fund-raising events. 


Mr. Griggs indicated that the E.O.P. visitation weekend is being planned for 

April 2nd and he will be contacting the Advisory Board for some assistance. 


Mr. Craig Lewis presented a request to hold an Experimental College Class in 

the Center Spring Tenn. The class titled 11 African Social and Political 

Institutions 11 ~tJi 11 be coordinated by Paul Ona feko, OSU graduate student. 

Onafeko did his undergraduate work in Political Science at Rutger.· The 

class is scheduled for Friday 2:30- 4:00p.m. weekly during Spring Term, 

1976. It was moved to authorize the Experimental College class 11 African 

Social and Political InstitutionS 11 to be held Fridays 2:30- 4:00p.m. 

at the Cultural Center - seconded - ~assed. 

A letter confiming the decisi.on wil be sent to the class coordinator. 


Mr. Pitts reported that $183.61 is the current balance in the Cultural 

Center Foundation account .. Pitts recommended that this money be used to 

purchase lounge furniture for the Television Room. It was moved that before 


;( 	 releasing any funds, furniture style and cost be identified and reported
back at next meetina - seconded - passed. 

It was suggested that l~s. Pearl Grey, nev1ly appointed Affim1ative Action 
Director, be asked to serve on the Board next year. This action will be 
directed to the Dean of Students office for consideration. 

http:decisi.on


BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of meeting, April 15, 1976 

Present: Hill, J.C. Smith, Cleo Adams, Griggs, Harris, Gamble, Simmons, Pitts 

The minutes of March 2nd were read and approved. Co-chairperson Hill called 
the meeting to order at 1:15 p.m. 

It was noted that the dates for the BSU Fashion Show as mentioned in the 
March 2nd minutes have been altered. It was indicated that the student 
chairpersons were not in school this term and other students are coordin
ating the event. 

Simmons and Smith reported that they went to various Corvallis furniture 
stores to price furniture articles for the T.V. area. Bean bags \'Tere 
priced from $15-$30. Gamble suggested that other types of leisure furn
ishings be sought and to consider room placement of furniture before making 

/ purchase. 

It was moved to purchase a large bean bag and three types of single leisure 
chairs. Seconded. Passed. 

Color scheme and feasible price for furnishings will be at the discretion 
of Pitts and Simmons. Money from the Cultural Center Foundation account 
\oJill be used to make purchase. 

The African Student Association requested kitchen privilege May 22-23 
at the Center to prepare food for African Day program. 

It was moved to authorize the African Student Association kitchen privileges 
on May 22-23 under the following guidelines: 

a) Kitchen usage instructions be obtained from Center manager. 

b) Clean kitchen appliances and kitchen area immediately after use. 

c) Provide own cooking utensils, etc. 

d) Use kitchen only during scheduled Center hours or when the manager 


is present. 

Simmons presented the spring term Center hours: 

10 a.m.-4. p.m., 7 p.m.•lO p.m. weekdays 

7 p.m.~lo p.m. weekends 


New employee - Craig Lewis, student custodian 

Hill indicated that the 1st anniversary for the Cultural Center is April 26. 
Discussion was in order for a possible anniversary program. 

It was moved that an informal open house program be planned for April 26th. 
Individuals who donated articles to the Center and who were instrumental 
in the establishment of the Center should be sent invitations. No structured 
program planned except for a few remarks on the 1st year's accomplishments, 
Cultural Center improvements and future plans. Cake and refreshment will be 
served for a two hour period. Time to be established at later date. Seconded. 
Passed. 

Simmons was assigned to coordinate this activity. It was requested that an 
article be placed in the GT and Barometer about the anniversary event. 
Special individuals to include on the invitation list include: Buzzy Poe, 
Bob Kingzett, John Gartland, Deans Stevens and Chick. 



Black Cultural Center Advisory Board 
Minutes of Meeting, June 2, 1976 

Present were: Aikens (Griffen), J.C. Smith, Hill, Branche, Gamble, Griggs, Harris, 
Simmons, Bartholomew~ Pitts. 

The 	 Co-chairperson, Aiken, called the meeting to order at 11:45 am. Minutes of 
April 15 were read and approved. 

The newly elected B.S.U. officers were announced: President, Ron Slaughter; 
Vice-President, Sam Pierce; Treasurer, Phyllis Tate; Secretary, Hazel Smith; 
Publications, Therese Hewey; Activities Chairperson, Kathy Leverett. 

Pitts recommended the center close for the summer June lOth and reopen the week 
of 	September 16. Seconded - passed. 

In the meeting of December 3, Pitts suggested the renovation of the garage into 
a recreation area. An estimate has been provided by Physical Plant of $500.00. 
It was moved to authorize this work to be done during the summer term. 

There has been apparent misuse of the Cultural Center telephone prtvileges during 
this year. It was moved that only the Cultural Center manager have the billing number 
and will be responsible for any toll calls made. Seconded - passed. 

It 	was pointed out that the B.S.U. officers may place toll calls by going to the 
Student Activities Center. 

Simmons reported the following: 
A. 	 The African Student Association who received kitchen privileges for 

May 22 and 23 did not use the facility. Unfortunately, the Chait'person 
for the African Dinner Program did not make contact with the Center manager. 

B. 	 Various fDl~ms of vanda1ism has accured throughout the term: Center • s sign 
was removed, trash cans dumped and general harrassment. Some of the 
incidents may be done by various fraternities. A meeting with the I.F.C. 
President, Assistant Dean and the Center Manager was called. Both the 
I.F.C. President and the Assistant Dean indicated they would look into 
this immediately. 

C. 	 Approximately 50 people attended the 1st Year Anniversary Reception April 26. 
Refreshments were served and tours were offered throughout the day. 

D. 	 The B.S.U. from Pacific University accepted an invitation to participate in a 
softball game/picnic May 15. There was good attendance. 

E. 	 The Experimental College Class in Africa Social and Political Institutions 
held weekly meetings throughout_ the_ Spring term. 

Pitts recommended that Reggie Simmons be reappointed as the Cultural Center Manager 
for the upcoming 1976-77 school year. Seconded - passed. 

Dr. 	 Wilbert Gamble will be on sabatical the entire 1976-77 academic year. It was 
recommended that Ms. Pearl Grey be asked to serve on the Board. It is also requested 

.; 	 that Lonnie Harris be extended a one year appointment. Other possible faculty membets 
include Ester Lowery and r~arshall Jenning. Pitts was directed to contact Dean Chick and 
inquire if an additional faculty member could be appointed. This would bring the 
board composition to five students, five faculty, two ex officio. 

Mr. Larry Griggs was named the 1976-77 co-chairperson of the Board. The B.S.U. 
President, Ron Slaughter, will serve as the other co-chairperson. 

I 
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June 	14, 1976 

MEMORANDUM 
* * * * * * * * * * * * * * * * * 

TO: Robert Chick, Dean of Students 

FROM: Bernard J. Pitts, Assistant Director Educational Activities 

SUBJECT: Black Cultural Center Board 

In the June 2nd Black Cultural Center Advisory Board meeting, it was recom
mended that one additional faculty member be appointed for the 1976-77 academic 
year. The Board composition would include: five faculty, five students, 2 
ex-officio. 

Existing Board Members 	 Recommendations 

Betty Aikens, Education Ester Lowery, Counseling 
Harrison Branch, Art Marshall Jenning, Financial Aid 
Larry Griggs, EOP 

Dr. Wilbert Gamble completed his telTI on the Board this year. We all 
are indebted to his insight and continuous support. 

Mr. Larry Griggs is the appointed co-chairperson along with Ron Slaughter, 
BSU President. Also, the Board reappointed Reggie Simmons as center manager. 

Ms. Pearl Gray, Affirmative Action Director, was considered highly by the 
Board. However, it is my understanding she has other committee appointments, 
including the Convocations and Lectures Committee. 

With the installment of the new BSU officers, the return of Reggie Simmons 
as manager, and a conscientious Board, we are optimistic toward the 1976-77 
year. 

BJP:db 
cc: 	 George Stevens 

Betty Aikens 
Larry Griggs 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 





BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of meeting, October 19, 1976 

Present were: Lonnie Harris, Donna Evans, Larry Griggs, Ester Lowery, 
J.C. Smith, Reggie Simmons, Ron Slaughter, Betty Aikin, and B.J. Pitts. 

1. Co-chairperson Griggs opened the meeting at 11:35 a.m .. New members of the 
Advisory Board were introduced and briefly explained their role at the 
University. Pitts reviewed the historical background on the development 
of the Center and the role of the Advisory Board. 

2. Pitts indicated that all of the board members schedules have been summarized 
on a master sheet. There is no particular day or time indicated that all 
members are available. It was suggested that a evening meeting be arranged. 
Pitts was directed to survey the members for evening times. If all members 
are not available for an evening meeting, a time during the week day with 
the minimum absentees will be selected as the regular Fall term meeting 
time. The full board will meet once a month. 

~; 3. The concept of establishing an Executive Committee was discussed. The prime 
advantages for having an Executive Committee included the expediency of 
getting several opinions on administering emergency situations and/or 
possible unusual day to day occurances at the Center. It was moved to 
establish an Executive Board .. Second passed unanimously. 

The Executive Committee will consist of: Student Co-chairperson, 
Faculty Co-chairperson, Manager of Center, Assistant Director of 
Student Activities, one faculty and student at large. 

The Executive Committee will meet as frequently as needed to assist in the 
management decisions for the Center. 

4. Simmons reviewed the first two weeks of activities at the Center. (See 
activities sheets) Simmons reported that on October 18, approximately 
8 p.m. a group of people erected and burned a wooden cross in front of 
the Cultural Center. Simmons was directed to inform both Deans Chick and 
Stevens. Security is involved and will 
of the investigation. 

keep Simmons and Pitts apprised 

5. Ron Slaughter, Black Student Union President, identified the activities 
plan for Fall term. These activities include: 

BSU magazine, Booster Club, Dominoes Tournament, Halloween Party, 
Oldies but Goodies dance, movies. 



BLACK CULTURAL CENTER ADVISORY BOARD- EXECUTIVE COMMITTEE 
Minutes of meeting- October 27, 1976 

Present were: Simmons, Slaughter, Griggs, Jennings, Irving arid Pitts. 
Guest: Kathy Leverett 

1. Co-chairperson Griggs called meeting to order at 4:00 p.m. 

y 2. Kathy Leverett, Black Student Union Activities Chairperson explained 
Halloween Dance/Party is planned for the Cultural Center, Friday-
October 29, 10:00 p.m. thru 2:00a.m. Ms. Leverett indicated the following: 

a- event advertised in Barometer 
b- open to the general community 
c- no admission 
d- candy will be only food provided 
e- Black Student Union members will be responsible for decorations 

and clean-up 
f- records will be used for entertainment 

After discussion a motion was made to authorize the party with the 
extended building hours pending the following conditions: 

a- the event be. re~j'i stered at the Acti viti es Center 
b- officers be present during the event 
c- campus security be informed 
d- all living room furniture be removed either to the office area 

or garage 
e- the Cultural Center Manager and members of the Advisory Board 

be available to assist in any concerns 
f- all policies pertaining to the usage of state properties be adherred 

Motion passed. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of meeting, November 12, 1976 

Present were: Griggs, Slaughter, Aiken, Branch, Harris, Lowery, Jennings, 
Simmons, Irving, Smith, Bartholomew, and Pitts. 

1. 	 Co-chairperson Slaughter called the meeting to order at 1:35 p.m. 

Minutes of the October 19th and 27th meetings were read and 

approved. 


2. 	 Slaughter reported on the following Black Student Union sponsored 
activities: Car Wash - net profit $103.00 

Dominoes Party - 20 students participated, low turn-out 
attributed to other activities on campus 

Halloween Party- approximately 75 students attended 
no problems 

Future 	activities include: Oldies but Goodies Dance 

Study Party 

Goodwill Drive 


3. 	 Marcus Irving has been appointed as a B.S.U. Executive Officer to 

assist with Vice. President's. responsibilities. 


4. 	 The development of the library at the Center was discussed. Griggs 
reported that according· to Pete Smith, Manager of the Bookstore, 
complementary books are frequently provided. These books would 
be saved for the Black Cultural Center•s use. Aiken reported that 
some of the students have donated books to the Center. It was gen
eral concensus to work towards establishment of a library. 

I 5. 	 A representative of the Bahai Club presented two requests to the 
Advisory Board. 

a. 	 request to hold Club meetings at the Cultural Center 
b. 	 request to meet with students at the next B.S.U: 

meeting to discuss the Bahai faith 

It was the general concensus not to authorize the Bahai Club continual 
meeting space in the Center. No sectarian groups request would be 
approved. The Advisory Board felt that it could not speak on behalf 
B.S.U. Therefore, their request to discuss the Bahai faith at the 
B.S.U. meeting should be directed to the B.S.U. constituency. 

·; 6. 	 Psycology 111 class requested to meet at the Cultural Center during 
Winter term,l977. It was moved to authorize Psycology 111 class during 
Winter term. Second/passed. 

7. 	 The question of extending the Cultural Center to the N.A.A.C.P. for 
their monthly meetings was presented. It was suggested that N.A.A.C.P. 
officers be invited to attend the Black Cultural Center Advisory Board 
meetings. 

8. 	 Simmons requested to purchase several decor items for the Center. 
Aiken suggested that several of the items on the request list could 
possibly obtained through individual donations. 
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9. 	 Due to the length of the meeting and several members having to leave 
for other committments the Center's manager report was omitted. It 
was moved to include the manager's report as a priority item on alT 
meetings agenda. Second/passed. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of meeting, January 27, 1977 


Present were: 	 Branch, Lowery, Harris, Slaughter, J.C. Smith, Simmons, Aiken, 

and Pitts. 


1. Meeting was 	 called to order by Co-chairperson Slaughter at 11:20 am. 

2. Jhe proposed schedule for Black History Week was outlined: 

Monday, February 7th - French Braiding Exercise 
Ali's Greatest Fights 

Tuesday, February 8th - Movie "The Man" 
Wednesday, February 9th - Lecture "Big Black" 

Reception-Black Cultural Center 
Thursday, February lOth - Ala Carte Music of Black Composers 

Domino Tournament 
Friday, February 11th - Jazz Group (to be announced) 
Saturday, February 12th - Black Student Union Dinner/Fashion Show 

In regards to the Saturday dinner, Mr. Harris suggested that students living 
in dormitories· be able to use their meal passes. Pitts indicated he would 
contact Mr. Ed Bryan, Director of Housing and discuss this arrangement. 

3. Simmons, Black Cultural Center reported: 
a. 	 the Center is fully staff, a new employee Mr. Dave Patillo will 

resume custodial duties 
b. 	 the sixteen.to twenty persons per.day is average walk-,..in usage .. _ 
c. 	 Psycology 111 class is meeting Monday and Wednesday 3-4:20 p.m. 
d. 	 Experimental College class'

1
Panorama of Africa' is meeting every 

Wednesday from 3-5:00 p.m. 
e. 	 evening usage is sporadic (building hours 7-10:00 p.m.) suggested 

these hours be reviewed for next years operation 
f. 	 Several books have been donated to the Center. A library check-out 

system will be incorporated beginning next week. Check out period 
will be for one week at a time. 

g. 	 It appears that several established building policies are out dated. 
Suggested revision will be offered at next me~ting. 

4. 	 Slaughter, Black Student Union President, reported: 
a. 	 two executive Black Student Union officers resigned at the end of 

Fall term ( secretary, activities coordinator ) 
p. 	 The Black Student Union newspaper lay-out will be ready for review 

by February lst. The first edition will be out during the early 
part of February. It is hopeful three editions will be offered 
the remaining of this school year. 

http:sixteen.to
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c. 	 Mr. Alex Haley will be on campus May 25th 
d. 	 Several clothing shops including Lipman•s Department Store of Corvallis, 

were contacted for possible assistance or support in the Black Student 
Union fashion show during Black History Week. The general and sometimes 
obvious disconcern and abruptness of attitudes made it apparent of their 
lack of support. A letter will be outlined by Aiken and Smith and to be 
reviewed and authorized by the Executive Committee and sent to Vice Pres
ident Chick informing him of this lack of Community support. 

5. 	 The next Black Cultural Center Advisory Board meeting is scheduled for 
Wednesday, February 9th, at 11:00 am. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of meeting, February 9, 1977 

Present were: Simmons, Jennings, Aiken, Slaughter, Lowery~ J,C, Smith, and 
Pitts. 

1. 	 Co-chairperson Slaughter called the meeting to order at 11;20 am. 
Minutes of January 27th meeting were re~d and ·approved. 

2. 	 Smith reported the library is functioning. Nineteen books of assorted 

subjects can be checked out for a 1 week period. 


3. 	 Lowery indicated the Ebony Circle has books available through its membership 
to be used at the center. These books will be available pending a book 
case be used to expose and secure the books. Presently, books are being 
stored in a closet. Lowery also suggested a "Book Tea Party'1 coordinated 
with the Ebony Circle be programmed during the month of·May for hopeful 
community book contribution. 

4. 	 Aiken reminded the board of the commitment that several graduate students 
made several years ago regarding a book cabinet. · 

5. 	 Slaughter reported that the Black Student Union magazine edition has been 
delayed due to nonacceptable photographic material. 

6. 	 The fashion show dress rehearsal is scheduled for Saturday morning, February 
12th. The evening show will consist of casual and formal attire and 
African wardrobe. 

7. 	 Miracle 88 and Pants Alley have donated some apparel. 

8. 	 In the meeting of January 27th, it was directed that a letter be drafted 
by Aiken and Smith concerning the lack of support illustrated by several area 
clothing stores. After discussion the board viewed this letter being sent 
to the N.A.A.C.P., Ebony Circle, President MacVicar and Dean Chick. 



BLACK CULTURAL CENTER 
Mintues of Meeting, February 23, 1977 

Present: Aikin, 
Lowery, Pitts 

Slaughter, J. C. Smith, Pierce, Simmons, Branch, 

1. 	 Co-Chairperson Slaughter called the meeting to order at 11:35 a.m. 
Minutes of February .9 meeting were read and approved. 

2. 	 ·A letter of resignation from Mr. Larry Griggs, Faculty Co-Chair
person, addressed to Dr. Chick, was read to the committee. 
Hr. Griggs indicated increased work responsibilities and current 
health concerns warrant this decision. The Advisory Board 
extends its appreciation to Mr. Griggs for his involvement during 
the initial years of the Black Cultural Center. 

J. 	 The advisory bo.ard discussed the filling of the vacated faculty 
co-chairpersonship. It was the consensus to table this decision 
until .the next scheduled meeting, when, hopefully, more board 
members will be present. 

4. 	 Pitts reported that the Memorial Union maintenance staff is 
constructing a temporary book case, utilizing the shelves in 
the 2nd floor meeting room. This should be completed in the 
next two weeks. The 1977-78 Black Cultural Center budget request 
is $6,475. This reflects a 5% inflationary factor, plus $200 
increase in student wages. The Black Cultural Center budget 
is a line item in the total Memorial Union budget. Open hearings 
for the MU budget will be Friday, February 25. 

5. 	 Several board members expressed concern of the procedures used to 
conduct business agenda items at the advisory board meetingso 

It was ruled by the advisory board tha·t Roberts Rules of Order 
wilT be. us·ea in c·on·ducttn· ·a:tl· BTack ·cultural Cen·t·er meet·in ·s. 
Pas s·ed un·an·irn:ou·s· y. 

6. 	 Hanager' s report: 

A. 	 Reception for speaker "Big Black" - approximately 20 people; 
Elizabeth Cotton was also scheduled to appear at this recep
tion, however, was unable to attend. Several community
people did come to the center particularly to see Miss Cotton. 

B. 	 Reception for Gwendolyn Brooks - approximately 40 people. 

C. 	 Average daily usage - 20 people - there is indication that 
more students are becoming aware of the center and are 
beginning to make use of the center. 

D. 'A record album collection is started. Anyone who has albums 
to donate please contact the center manager. 



,. 


7. 	 BSU President~s report: 

A. 	 Indicated that he felt that the dinner/fashion show was 
a success and extended his thanks to everyone who assisted. 
with the overall program • 

. • B. 	 Indicated that the Black Student Union has received many 

letters of congratulations and appreciation concerning 

the dinner/fashion show. 


8. 	 Announcements: 

Spring Term 1977-Mrs. Betty Aikin indicated she would be teaching 
Ed. 111 B-Foundation in Education and Ed. 311 - Theory of Educa
tion. 

On March 6, 1977 the Chamber of Commerce will be presenting a 
panel discussion entitled "Women of America." This discussion 
will take place at the Benton Hotel. 



Black Cultura 1 Center Advisory Board 
Minutes of Meeting-~-April 11, 1977 

Present were: Slaughter, Simmons, Branch, Harris, Jennings, Bartholomew 

and Pitts. 


1. 	 Co-chairperson Slaughter called the meeting to order at 10:40 a.m. 
Minutes of February 23rd were read and approved. It was noted that 
Lonnie Harris did not recieve his February 23rd copy of the minutes. 

2. 	 Manager's report: 
a. 	 New employee Kathy Leverett, student receptionist 
b. 	 Daily drop-in usage is low primarily due to the sunny weather 
c. 	 The library is functional - Memorial Union maintenance staff 

constructed a book case with a lockable glass front door. 
Anyone who has books or magazines to donate please contact 
the Center manager. 

3. 	 Black Student Union President's report: 
a. 	 B.S.U. election for officers will be held the week of April 24th 

through the 28th. 

4. 	 A third anniversary for the Black Cultural Center is scheduled for Tuesday, 
April 26th. Open house will be ~etween 2:30 and 4:30 p.m. Activities 
include: keynote message by Ron Slaughter, Reggie Simmons and Kirby
Bartholomew; displays of painting and sculpture; tours of Center; 
refreshments. 

5. 	 Pitts shared information with the committee concerning books and tapes
available for purchase about black history and black leaders. Slaughter
and Pitts will meet concerning funding for these materials. 

6. 	 The major discussion item for the next Advisory Board meeting will 
concern the advantages and disadvantages of the ulive-in'' manager.· 
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BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, October 19, 1977 


Present: 	 Harrison Branch, Pearl Gray, Lonnie Harris, Marshall Jennings, Zachary 

Marsh, Dave Pitney, Marcianne Jackson, Paul Emerson, Reggie Simmons, 

William Lee, Bernard Pitts. 


Absent: 	 Ester Lowe-ry 

1. 	 The meeting opened with Board Member introductions and a brief summarization 

of the Advisory Board•s responsibility and the Cultural Center developmental 

his tory. 


2. 	 Zachary Marsh, t~anager of the Black Cultural Center, was introduced to the 

full Board. 


3. 	 Marcie Jackson, President of the BSU, reported that the Black Student Union 

had an open house Saturday, Oct. 8 at the Cultural Center. She indicated 

a good turnout of Black students and they were enthusiastic at having an 

opportunity to meet each other and pro vi de insight on the direction for the 

Black Student Union for this year. 


4. 	 Jackson recommended the following schedule for the Black Cultural Center hours: 

10:30 a.m. - 6:00 p.m.· Monday through Friday 
No scheduled weekend hours, however, special weekend activity can 
occur by placing a request to the Advisory Board. 

t~oti on - it was moved to adopt the recommended schedule for the 1977-78 
academic year for the Black Cultural Center operation. Seconded, passed. 

Zachary t·1arsh was directed to have the Cultural Center hours posted and 
listed in the next Barometer issue. 

5. 	 Pitts reported that a bed was purchased for a live-in resident•s apartment. 
Pitts requested that the dollars in the OSU Foundation account be used for 
this purpose. The amount in the account is $62.42. After discussion a 

\ 	 motion was entertained. 

It was moved to authorize the expediture of the Foundation account dollars 
toward the purchase of the bed for the live-in manager•s apartment area. 
Seconded, passed. Vote 5-4. 

6. 	 Reggie Simmons informed the Advisory Board of his work accomplished at the 
Center during the summer. This primarily involved general maintenance and 
thorough clean-up. 

7. 	 Steve Lee, Vice President of the Brotherhood, Inc., made a request on behalf 
of his organization to use the Cultura 1 Center for meetings each Sunday dur
ing fall term from 1:00 p.m. - 4:00 p.m. 

It was moved to authorize the Brotherhood, Inc. to use the Center on Sundays 
from 1:00 p.m. to 4:00p.m. during fall term. The Committee also indidated 
that the Faculty Advisor of this organization will be responsible for the 
security of the Center and overall coordination with the ~1anager of the Center. 
Seconded, passed. 



8. 	 It was the general concensus to hold regular ,1\dvisory Board meetings on the 
first Wednesday of each month. Special meetings will be called by Pitts 
as necessary. 

Next scheduled meeting: November 2, 1977. 

BJP: db 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, Nov. 2, 1977 

Present: 	 Pearl Gray, Zachary Marsh, l~arcia Jackson, Reggie Simmons, Steve 
Lee, Harrison Branch, Bernard Pitts. 

Absent: 	 Lonnie Harris, Ester Lowery, Dave Pitney, Paul Emerson 

1. 	 Minutes of Oct. 19, 1977 were read. Correction to be made - Theresa Huey 
was in attendance at that meeting. Minutes approved with the inclus1on 
of the addition. 

2. 	 Due to the lack of committee members attending the Board meeting,
Chairperson Gray called the Executive Committee into session. 

3. 	 Pitts re-emphasized the necessity of Board members responding if they 
are unable to attend the meeting. 

4. 	 Manager's Report: 

Marsh indicated that the dance on Oct. 15 sponsored by BSU was well 
attended. Approximately 60 people attended. The dance ran from 
8:30p.m. through 1:00 a.m. Marsh indicated that there were no 
problems. The Manager also reported that he has employed three 
work/study students as receptionists. They are Paul Emerson, 
Lisa McKenzie, and Vern Uyetake. The custodian employed earlier 
resigned the position. Pitts requested that this position be 
advertised in the Barometer. Also directed Marsh to contact the 
Financial Aid Office for possible work/study students. 

Daily drop-in usage is encouraging - between 15 and 20 people per 
day. 

5. 	 BSU President's Report: 

Marcia Jackson indicated that attendance at the BSU meetings have 
continually been encouraging. She indicated that several committees 
have been formed: a) Black History Month Committee, b) Constitu
tion Review Committe~, c) Activities Committee. 

These various committees will be making their reports at the next 
BSU 	 meeting, Nov. 3 at 6:30 p.m. 

6. 	 The Black Student Union made a request to hold a reception and dance on 
November 5 from 8:30 p.m. to 1:00 a.m. for Lisa McKenzie, one of the Home
coming Court members. Food will be provided by BSU members. 

It was moved to approve the BSU usage of the house Nov. 5 from 8:30 p.m. 
to 1:00 a.m. It is indicated that the Manager is to be contacted to make 
all arrangements for security of the facility. Seconded, passed. 
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7. 	 Ray Schmidt, Assistant Director of the Experimental College, made a 
presentation to the Advisory Board: A) The Experimental College would 
like to utilize the Cultural Center to facilitate winter term Experimental 
College classes. These classes would be offered after the Cultural Center 
hours for operation. B) Schmidt encouraged all interested people who 
have some form of expertise to facilitate a potential Experimental College 
class. 

The Adviso~ Board voted to table this proposal for discussion at the 
next full Board meeting. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, Dec. 7, 1977 


Present: Marsh, Pitney, Jackson, Lowery, Simmons, Jennings, Emerson, Pitts 

Absent: Harris, Branch, Lee 

Guest: Tom Rietmann 

1. 	 Co-Chairperson Jackson called meeting to order at 9:40a.m. Minutes of 

November 2 were read and approved. 


2. 	 Tom Rietmann, representing ASOSU Academic Affairs Office, explained the 
ASOSU typewriter placement program. He indicated that typewriters are 
being placed in various public locations on campus for general student 
usage. A request was made to place 2 manual typewriters at the BCC. 
It was indicated that the BCC management is responsible to develop 
usage procedures. Any repairs or replacement of ribbons will be provided 
by ASOSU Academic Affairs. This typewriter should be available for 
general usage during regular scheduled Center hours. 

It was moved to authorize the placement of 2 typewriters at the BCC for 
general usage. Seconded, passed. 

3. 	 General discussion about extending facility hours to facilitate study areas 
during dead and finals week. It appeared to be viewed as a good concept 
but dollars are not available to support additional staff time. It was 
felt the concept, however, be pursued. 

4. 	 Refer to enclosed Cultural Center Manager 1 s report. 

5. 	 Black Student Union President 1 s report: 

President Jackson reported plans are being developed for a Foreign 
Student Outreach program tentatively Jan. 26-28. 

Jackson also presented the tentative Black History Month schedule of 
{ events: 

Feb. 	 1 Coffee House (Black Student talent show) 

3 African Drum &Dance Ensemble 

4 Disco Dance 

5 Church Service 

8 Jim Brddr<k:, Professor U of W, Lecture and Reception 


10 BSU Choir on Tour in Portland 

11 Dad 1 s Weekend Program at Cultural Center 

12 Movie (Learning Tree) 


12-17 Art Display (Art Work of OSU Black Students) 

20-24 Hai.r Stylist & Cosmetic Demonstration 


6. Jackson requested that the following items be purchased for the Center: 
Collegiate dictionary, first aid kit, adding machine, ditto machine, 
Thesaurus. 
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It was moved to purchase these items pending funds are available. 
Seconded, passed. 

7. 	 Black Cultural Center will be open during dead week and finals week 
regularly scheduled hours. Additional study hours will be 7:00p.m. 
11:00 p.m. during finals week. 

The Center will close for the Christmas Break at 5:00 p.m., Dec. 15 and 
reopen Jan. 3, 1978. 



BLACK CULTUI:tAL CJ,::·JTEH 	 December 7, 1977 

Manager's Report 

JVlonthly l1e:e.:?r!:. 

(1) 	November 3, 1977 the BSTJ president and officers called a meeting at 
6:30 and acl.j ourned at 7: 30 Pl'11. 

(2) 	November 5, 1977 the president and officers of the BSU coordinated 
a dance in honor of the Ethnic Homecoming Princess, Lisa f1Ickenzie. 
'rhere 1vere pictures taken for the yearbook, and the event began at 
13:00 Pl'l and terminated at 1:00 AH. Approximately one-hundred people 
attended. There were no problems of any sort. 

(3) 	 November 6, 197'7 the sco11ers club occupied the dmmstairs portion 
of the center from l: OU Pl"'l to 3: 30Pl'i. The center was left in a 
satisfactory manner. 

(4) 	 November 10, 1977 I hired Coco elkasheef for custodial duties after 
open hours of the center. 

( c) 	'rhe 'rv·· ha.d... . tn'e f·· o · ·.. ·;; 	 - 11. mnng repalrs: 

A. filter replaced 

B. fine tunning fixed 

c. cost was $42.00 

(6) 	November 17,1977 the BSU pr~Bsident and officers .called a meeting 
from 6: 30 Plli and terminated at 7: 30 PH. TP,ere were thirty members 
present. 

(r7:) 	 December 1, 1977 the custodian resigned fro0 his job. 

(8) 	 Dixon Recreation Center staff meeting held at Center. 

SUMMARY 
The Black Cultural Centers' average attendance has been twelve people 
a day. Next term there should be some classes scheduled at the center 
along with study hours. The elfrployees that vwrk here are doing sat
isfactory work, and there has not been any problems with people 
coming to vJork on time, and performing their duties satisfactory. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, January 25, 1978 

Present: Gray, Lowery, Branch, Marsh, Johnson, Pitts, Huey, Harris, Jackson 

1. 	 Co-Chairperson Jackson called the meeting to order at 9:40a.m. Minutes 
of December 7 were read and approved. 

2. 	 Curt Johnson, newly appointed Second Vice President of ASOSU, was intro
duced to the Advisory Board. 

3. 	 Manager•s Report- please refer to enclosed copy. 

4. 	 Black Student Union President•s report- Marcia Jackson reviewed the 
schedule for Black History Month (please refer to minutes of Dec. 7 for 
detailed schedule of events). Marcia reported that events are confirmed 
and will be publicized in the Barometer and sent to all department heads 
for posting. 

5. 	 Sub-committee made up of Marsh, Lowery and Pitts was appointed to develop 
Cultural Center 1978-79 operational budget request. Proposed budget is to 
be presented to the full Committee for its approval prior to being submitted 
to the Director of the Memorial Union. 

((\.·I·'' I' (

6. 	 Zachary Marsh indicated that a person in Seattle, Washington, had contacted 
him about donating books to the Center. Zach will follow up on this and 
report back at the next meeting. 

7. 	 The International Education class 11 0utreach 11 is to hold a class session 
at the Center at 7:30p.m., January 25th. 



BLACK CULTlJHAL c, l''l'L,JL 

}1onthly lieport January 25, 1978 

l. 	 'l'he scollers club has been conducting me.eting every sunday 
lor t1w or three hours starting from January 8, 1978. The 
BCC has been left in satisfactory condition each time after 
the scrollers meetings were over. 

2. 	 January 12,1978 the BCC 1\la,s donated some items from Clara Rogers. 
The following item were donated: (a) red carpet (b) t1vo maps 
(c) 	curtains 

David Patillo was hired for the custodial job also, and has been 
doing very good job up to this present day. 

3. 	 Dr. Chicle is going to teach his graduate class at the BCC on 
thursday mornings from 9: 30 J\H to 10: 30 Ml. 

4. 	 The daily attendance since the term began has averaged to be 
twelve people per day. 

THe BCC is starting to perform slowly but I feel that thing will 
be much better this term. I have already scheduled one class here 
on thursday mornings, and right now I am trying to coordinate other 
uses for the J3CC. 'rhe African Student Union questioned me about 
use of the center some time to have an event. I think i~Tith more 
input from the African students the center will recieve a different 
image. The people working for me at the BCC are performing very 
well. There have not been any problems so far. 



Harch 8, 197 8 

l1eport from: Janua,ry 2~ to Haren '(, 1:178 

l. 	 ,January 2), 1978 the International Students Program had some students 
from ,Japan come to the l:lCC for a dislcussion on black cunericans in 
Oregon. 

2. 	 January 21, 1978 Dr. llobert Chick had his student services graduate 
come over to the BCC for purpose of having knovJledge of the Black 
Cultural center and Hhat it is used foro 

3. 	 l~'egruary B, 1978 Jim r3anks from tll8 University of VJashington was 
given a reception at the BGC from. 3:00 Ph to 5:00 Ph. 

L.. 	 February 10, 1978 Hrs Elnora Berry from Carson, CA donated the 
black history books. The cost was ;/Jll. 3'(. 

5. 	 F'ebruary 11, 1978 there ·livas an open house at the BCC during Dads 
VJeekend. There ·lv-ere two Hlovies shovm durin[~ the day. 

6. 	 February 15, 1978 Hoe;er Penn seminar leader for College Student 
§ervices Adrr1instrati.on (CssA) conducted a seminar at the BCC on 
male and female sex rolls. 

7Q 	 February 20, 1978 I hired Leon Jordan as a receptionist due to 
Paul Emerson having to stop 1vork a few weeks before. 

8. 	 February 21, 1978 Eric Kirsty the coordinator for the international 
Students Proe;ram and some of his ,Japanese students >vere at the BCC 
for a black avmrene::.;r; disoussion. 

9. 	 February 22, 197 3 Jim Fuller an employee of the United States 
Department oi' Agriculture come to the Bee to give information 
on jol) opprotunities in agriculture for minority students. 

The BCC had .:m average attendance of 15 people perday. 'I'he center 
has been used more these passed two months more than it was last termo 
All the employees at the J3CC ace working satisfactory at this time. 
David Patillo in particular is doing a very good job keeping the center 
clean. 

http:Adrr1instrati.on


BLACK CULTUHAL C!<;NTKR. 

BCC nr:;POH'l' 

AprH 27, 1978 

Hanager: Zachary Marsh 

The hours of the BCC have been changed because of conflicting schedules 
with the manager and the receptionists. 

The new hours are as follows: J¥fon, Wed, Fri, 11:30 Jlill to 6:00 fi\'1.; 
Tue, 'l'hu, 10:30 AH to 6:00 PF1. 

The BSU held a meeting thursday April 20, 1978. The mE:eting vias conducted 
.from 7: 30 Pl111 to 8:30 PJVi. 

The l':xperimental college v1ill be using the downstairs area every thursday 
night, until dead Heek from 7:00 PIVi to 8:00 PH. The class title is 
Heditations F'or l'he Aquarian Age. 

The 3rd anniversary of the BCC was celebrated April 26, 1978. 'I' he 
attendance Has average and the baroweter was prtsent. 

The average attendande per day is ll people. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, April 27, 1978 

Present: Marsh, Jennings, Lowery, Huey, Pitts 

1. 	 The 1978-79 Black Student Union officers were announced: 

Leon Jordon, President 
Debbie Bogan, Vice President 
Annette ~1oody, Secretary 
Karen Mattes, Teasurer 

It was indicated that the officers anticipated to attend Summer 
school and will be meeting during the Summer Term to develop 
objectives and programming for the 1978-79 academic year. 

2. 	 Pitts reported the appearance of Professor Harry Edwards of 
the University of California, Berkeley, May 11th. A reception 
is scheduled at the Cultural Center 2:30 - 4 p.m. 

3. 	 Huey indicated the new BSU officers are planning a retreat at 
the coast. Additional information will be made at a later date. 

4. 	 BCC Manager•s report. Please refer to enclosed report. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of May 30, 1978 

'Present: Jordan, Marsh, Harris, Branch, Gray, Pitts 

1. 	 Minutes of April 27 were read and approved. It was reported that Mr. 
Lonnie Harris did not receive a copy of these minutes. 

2. 	 Pitts recommended that the Cultural Center close June 8 at 6:00 p.m. 

The Center will be closed throughout Summer Term. 


Moved, passed. 

3. 	 Marsh requested authorization to continue residence at the Cultural 
Center during Summer Term. Pitts indicated that Marsh has shown inter
est as facility coordinator next academic year. It was also indicated 
that several cosmetic type projects could be identified for Marsh to 
complete during the summer to compensate for his living accomodations. 
Similar arrangements were establi'Shed last year for Reggie Sirrrnons. 

It was moved to authorize Marsh's occupancy of the Cultural Center 
during Summer Term. All work assignments will be identified by the 
Assistant Director of Educational Activities. Seconded, passed. 

4. 	 Manager's report- please refer to enclosed summary. 

5. 	 BSU President's report - Jordon indicated that the BSU Retreat was very 
encouraging. He felt that the approximately 50 students -that attended 
received valuable information, and were .able to discuss major issues 
with fellow students and administrators. He indicated that the BSU 
officers will be attending summer school and will be having periodic 
meetings to determine direction of BSU for next academic year. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of f~eeting, February 6, 1979 

Present: Rietmann, Marsh, Lowery, Jennings, Easley, Pitts 

1. 	 Manager•s report: please refer to report for details. 

- average daily usage remains at 12 per day 

vandalism 


- scheduled meetings 


2. 	 Rietmann indicated that budget requests are now due. Advisory Board 
requested that Pitts develop budget proposal and report back to Advisory 
Board. 

3. 	 The live-in residence position was discussed. Pitts explained the initial 
intent of the position as providing security for the Center and to provide 
leadership to the Black Student Union. Zachary Marsh indicated that his 
responsibilities as live-in residence for the last two years have been 
minimum and feels the position is no longer essential. After some discus
sion it was agreed to discontinue the live-in position at the end of this 
academic year~ A facility coordinator position will be developed to manage 
the daily Center operations. 

Pitts explored the possibility of offering a graduate assistantship which 
would coordinate and provide continual advising to the three Cultural Centers 
and cultural minority groups. The Board supported the concept nnd recom
mended it to be pursued. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of April 10, 1979, 11:30 a.m. - 12:30 p.m. 


Present: Jordon, Marsh, Harris, Rietmann, Spears-Gray, Smith, Pitts 


1. 	 BSU President's Report: 

Proposed plans for the Spring Extravaganza have been cancelled. 

Fredrick and Nelson, the new Corvallis department store has been 
contacted for a BSU Spring Fashion Show/Dinner. Tentative plans 
are being made for late May. 

Black History vleek events were well received. It was felt that 
publicity could be improved and should increase the attendance. 
The Advisory Board felt that the observation of Black History 
Week is still an important program and should be continued in the 
future. 

2. 	 Facility Coordinator's Report: 

Approximately 20 people per day are drop-in Center users. 

Experimental College class scheduled each Wednesday, 7-9 p.m. during 
Spring term. 

3. 	 Pitts presented a proposal for .30 FTE graduate assistant position starting 
next academic year serving as the cultural center coordinator. This 
position would supervise and administer the Native American Longhouse, 
Black Cultural Center, and the Chicano Cultural Center. The position will 
also serve as a major advisor to each of the 3 ethnic student organizations 
and provide whatever support and assistance these groups endeavor. Please 
refer to the enclosed job description. 

The Advisory Board supported the proposal and felt this was a positive 
direction of providing more assistance to the ethnic organizations at OSU. 



POSITION ANNOUNCEMENT 


The Memorial Union announces the position of minority Cultural Center Coordinator. 

QUALIFICATIONS: 

1. Admitted to O.S.U. Graduate School 

2. Pro vi de three references 

3. Enrolled in a minimum of a two-year graduate program 

4. Experience in working with minorities 

5. Demonstrated communication skills 

6. Demonstrated leadership abilities 

7. Experiences in supervising supportive staff 

SALARY: 

Salary funding is based on .30 FTE plus tuition omission. 

AP PO INTf~ENT: 

Position appointment is based upon the recownendations of the Cultural Center 

Advisory Boards. 


Position will be for 9 months, September- June, with annual review. 




MEMORIAL UNION AND STUDENT ACTIVITIES 

OREGON STATE UNIVERSITY, CORVALLIS, OREGON 


POSITION DESCRIPTION 


Cultural Center Coordinator - .30 FTE 


RESPONSIBLE TO: Assistant Director of Educational Activities 


GENERAL STAT01ENT: 


Assist the ethnic student organizations in developing programs, assume the 
responsibility of the day to day operations of the Memorial Union cultural centers 
and work closely with the respective Cultural Center Advisory Boards in the 
establishment and the administering of policies and procedures. 

SPECIFIC RESPONSIBILITIES: 

A. 	 Administration 

1. 	 Assumes day to day management of cultural centers. 

2. 	 Provides coordination with Assistant Director and the Advisory Boards in 
implementing university philosophies, services, and facilities. 

3. 	 Employs and supervises student employees. Develops student employee work 
schedules. 

4. 	 Responsible for the security of the centers and responsible for the 
centers to maintain scheduled hours. 

5. 	 Assists in resolutions of conduct and discipline problems within and 
around the centers.· 

6. 	 Serves as ex-officio non-voting member to the respective minority Cultural 
Center Advisory Boards. · 

7. 	 Provides in-service· training and orientation for student staff. 

8. 	 Administers budget as assigned. 

B. 	 Program 

1. 	 Provides direction and assistance to the ethnic student organizations in 
their program endeavors. 

2. 	 Counsels with individuals and/or groups in use of the cultural centers and 
facilities in accordance with the Advisory Boards' policies and procedures. 

3. 	 Assists in planning co-curricular activities with the respective ethnic 
groups in and around the cultural centers. 

4. 	 Advises Memorial Union Program Council Ethnic Programs Committee. 

5. 	 Advises and interprets university policies to all student organizations. 
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BLACK CULTURAL CENTER ADVISORY BOARD 
M1nutes of Meet1ng, October I I, 1979 

Present: 	 Carlson, Spears-Gray, Harris, Detering, Berry, Smith, White, Elzie, 
Kuga, Pitts 

l. 	 Budget: Copies of the 1979-80 budget were distributed and reviewed. Budget 

reflects approximately 5% inflationary increase. 


2. 	 Use of Center: Procedures established last year concerning the use and 

scheduling of the Center will be used this year. 


3. 	 Center's Hours: Few work/study applications were received for the receptionist 
position. Pitts reported that Chicano Advisory Board voted to increase the 
students' wage from $2.90/hr. to $3.40/hr. with the provisions that the 
established custodial position be dissolved and the receptionist assume those 
duties. He felt consistency among all 3 Centers is important. 

It was moved and seconded to increase student employee wages to $3.40/hr. with 
the provisions that the established custodial position be dissolved and the 
_receptionist assume those duties. Passed. This is in the hope that more 
work/study employees will be attracted. 

Until there is a full work/study staff, the Center will be covered as follows: 

(l) 	one work/study student, r~1 W F 8:30- ll :30 a.m. 
(2) 	 BSU officers will keep office hours 
(3) 	 Dave Carlson will keep office hours M W F 2:30 - 3:30 p.m. 

Berry, President of BSU, will assume responsibility for the key and opening 
and closing of the Center. 

4. 	 Facility Coordinator: In order for the Center to operate within the guidelines 
set by MU, adequate staff coverage is required during all hours of usage. 
Discussion included the importance of security and accountability of the Center 
as well as the students' accessibility to use the Center. It was proposed
that a facility coordinator be employed to assume such responsibilities of 
unlocking and securing the Center, and to be present during activities 
scheduled outside regular hours. A position description was distributed and 
reviewed by the Board. 

It was moved and seconded that a facility coordinator be hired at the rate 
of $110.00 per month. Passed. 

Screening committee for first screening will include Advisory Board Chairperson, 
President BSU, and Ex-Officio member. Screening criteria will include: GPA, 
letter of application, resume, 2 letters of reference, grade in school, 
programming ability, and ability to work with people. The Board will interview 
the top candidates. 

5. 	 Cultural Week: October 22-25, 1979. .Representatives of the Black Student 
Union, Native American Students, and Chicano Student Union are working with 
Brent Lawrence, Chairperson of MUPC Ethnic Committee, in planning activities 
for this event. 
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6. 	 Advisory Board Chairperson: Lonnie Harris was unanimously selected to be 
the Advisory Board Chairperson for this coming year. 

7. 	 Executive Committee of Advisory Board: The full Board will be scheduled 
to meet once a month. Provisions were established to allow an executive 
committee to make emergency decisions for the entire group. Jerald Berry, 
President BSU; Lonnie Harris, Advisory Board Chairperson; and B.J. Pitts, 
Memorial Union, will serve on this committee. 

8. 	 Dan Duarte from EOP submitted request to use the BCC on Monday, October 22, 
from 2:30 - 3:50p.m. to hold Psychology class. Request was approved. 

9. 	 Dr. Charles Langford, Sociology, submitted a request to use BCC the week of 
November 5-9 for his class. The date has not been set yet but would be 
either Monday, Wednesday, or Friday at 2:30p.m. Request was approved. 

10. 	 Kappa Alpha Psi submitted request to use Center on October 20 at 6 p.m. for 
a fraternity function. Request was approved. 

11. 	 Next regular Advisory Board meeting will be on November 15 at 1:30 p.m. at 
the BCC. Notices will be sent. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, November 2, 1979 

Present: Harris, Jennings, Riggs 

1. Facility Coordinator 
David Cooper was interviewed and recommended as the Facility Coordinator 
for the Black Cultural Center. 



BLACK CULTURAL CENTER ADVISORY BOARD 

~1inutes of Meeting, November 15, 1979 


Present: Carlson, Gray, Jennings, Detering, Berry 

1. 	 The Advisory Board voted to issue a center key to Jerald Berry, BSU President. 
The reasons for issuing Jerald a key is so that he may hold specified office 
hours. There currently is a time conflict where the coordinator is unable to 
open and close the Center for·him due to class conflicts. 

·Any evening or weekend use will have to first be communicated to the facility 
coordinator and cleared by the Advisory Board. 

2. 	 The open hours for the Center will be covered by work/study students, the 
facility coordinator, the President of BSU, and David Carlson, math professor. 

3. 	 David Cooper, Facility Coordinator, will be sending out copies of the Center 1 
S 

hours to all the members. 

4. 	 Next meeting has been set for November 29, 1979 at 1:30 p.m. at the Black 
Cultura 1 Center. 

·5. 	 An attempt wi 11 be made by a11 members to encourage faculty members to use the 
Center for seminars and workshops. 

6. 	 Discussion on fixing the flue of the fireplace has been tabled until the next 
meeting. 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, November 29, 1979 

Present: Carlson, Detering, Jennings, Berry, and Cooper 

1. 	 Fireplace: The fireplace was inspected by Otis, MU Maintenance.· The univer
sity safety inspector inspected the fireplace prior to the opening of the 

.school 	year. According to Otis, the fireplace can be used for small fires. 
A few bricks are loose and will need to be secured. Berry mentioned the 
Center will need equipment such as a protective screen, poker, bucket, and 
shove 1. 

The 	 Board felt that a policy outlining the use of the fireplace should be 
developed. 

It was moved and seconded to obtain a cost estimate for re a1r1n the 
bricks and for the egui ment, and 2 to develop a set of policies and pro
cedures pertaining to the use of the fireplace. Motion passed. 

Lillian Kuga will get an estimate for the repair and equipment. David Cooper 
will develop a set of procedures for the use of the fireplace. Both reports 
will ·be given at the next meeting. 

2. 	 Advisory Board members Keith Riggs and Ken Washington submitted their resig
nations as board men1bers. 

3. 	 Facility Coordinator Report: Use of the Center, November 12-23, included 
Dr. Carlson's office hours, two sections of a Sociology cla~s taught by 
Maureen Smotherman, and 30 visitors. 

4. 	 BSU President Report: The BSU is in the process of contacting speakers for 
the Black History vleek (starting January 21). 

A "James \~eldon Johnson" exhibition will be on display in the Gallery. 

A Christmas social is set for December 7, 1979, at the Forum. 

5. 	 Paul Przybylowizz submitted a request to conduct an Experimental College class 
in body massage every Monday, 7-10 p.m. 

It was moved and seconged to approve this request. The facility coordinator 
will be unlocking and locking the doors for this event. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, January 25, 1980 


Present: Carlson, Harris, Berry, Pitts, Bush, Cooper, Detering 

I. Status of Receptionist/Custodian Employees 
One work/study person is currently employed as a receptionist/custodian, and is 
working approximately 13 hours per week. 

Bush informed the Board of the remaining balance in the salary line-item of the 
Black C~ltural Center budget. The Board discussed the feasibility of hiring 
student assistants with the present budget (paying 100% of their wages). It was 
agreed that the Center should be maintained from 9:30-4:30, Monday- Friday; 
specific hours to be arranged upon selection of new employees. 

It was moved to a rove hirin non-work/stud students to fulfill the rece tionist 
and/or custodian vacancies: rece tionists to receive 3.10/hr. and combined 
receptionist/custodians to receive 3.40/hr. Seconded, passed. 

II: Process of Selection. of Receptionist/Custodians 

It was agreed that David Cooper, Facility Coordinator, and David Bush, Cultural 
Centers' Coordinator, would interview and select persons for receptionist and/or 
custodians. This process will occur during the week of January 28 - February l, 
1980. A report on nev1 employees will be given at the next Advisory Board meeting. 

III. Black History Month 
Jerald Berry, President BSU, reported on plans for Black History r~onth. Activities 
are currently being planned throughout the month of February. Among events planned 
are the following: 

Date Time Event 

2/l 8:30pm - 12:30am Dance in MU Ballroom or MUl05 

2/8 TBA Nikki Giovanni 

2/14 TBA Darrel Milner 

2/14 TBA Gospel Group 

2/24 TBA Disco Dinner at Speakeasy 

2/l-2/24 Gallery Hours James Weldon Johnson Photo Show 

TBA TBA Skating Party 


IV. African Student Union .. 
Berry reported that the BSU and ASU are currently discussing the feasibility of 
housing the ASU in the Black Cultural Center. 

V. Use of Black Cultural Center 
Cooper reported that the Experimental College is no longer holding dance classes 
in the Center. The following activities comprise the use of the Center at the 
current time: Bible Study - Tuesday, Thursday, 7:00p.m. 

BSU Meeting - ~Jednesday (every other), 7:00 p.m. 
Psychology Class - Tuesday, Thursday, 9:30-ll :20 a.m. 
Dr. Carlson's office hrs. - Monday, Wednesday, 2:30p.m. 

Discussion on the use of the fireplace: Cooper presented a draft on the "Fireplace 
Rules &Regulations." (Please see attachment.) 

It was moved to arprove the attached "Fireplace Rules &Regulations." Seconded, 
passe . 



l/80 

FIREPLACE RULES &REGULATIONS 


1. 	 The facility coordinator will be responsible for the safe use of the 
fireplace. 

2. 	 Persons desiring usage of the fireplace, must first receive approval 
from a staff member (receptionist/custodian or facility coordinator). 
The staff member, in ALL cases, will supervise the building and ignition 
of fires. 

3. 	 The receptionist/custodian will keep a log of all fireplace usage 
requests, to include: name and address of person requesting fire; 
time and date of desired fire; staff member to be in charge at time 
of fire; and event or activity that such is desired. The facility 
coordinator is responsible for checking this log and giving his/her 
approval. 

4. 	 Fires are to be maintained at a small and safe level. Staff members 
are responsible for supervising the fireplace area to insure safety 
of the building and all persons involved.· 

5. 	 The facility coordinator will be responsible for the extinguishing of 
a11 fires. · · 

.. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting,· February 1 , 1980 


Present: Mitchell, Elzie, Harris, Carlson, Cooper, Bush, Jennings, Clark, Berry 

I. Review of Fireplace Rules & Regulations 
The Board reviewed and discussed the 11 Fireplace Rules &Regulations 11 as 
attached to the minutes of 1/25/79. It was agreed that a clause related to 
~~~lean-up'' needs to be included. 

It was moved to a rove the 11 Fire lace Rules & Re ulations 11 with a 11 Clean-u 11 
clause to be included. See below. Seconded, passed. 

Please add the following 11 clean-up 11 clause to your 11 Fireplace Rules & Regula
tions:11 

11 Person or group requesting the use of the fireplace will be responsible for 
the clean-up of the fireplace (e.g. ashes, wood) immediately after the fire 
or next day. Failure to fulfill this regulation will result in that person's 
or group's fireplace privilege being withdrawn in the future. 11 

II. Report of New Receptionist/Custodian 

Bush and Cooper reported that 3 persons have been selected and hired for the 
positions of receptionist/custodian: 

Robin Blaine (r~ceptionist onlY) 
Edith Kerre (receptionist/custodian) 
Arnold Sowell (receptionist/custodian) 

I I I. Black Hi story Month 

Jerald Berry, President BSU, reported changes in plans for Black History 
Month (February) : 

- Nikki Giavanni will not be speaking. 
- James Welden Art Exhibit is currently on display in the Gallery. 

Reception for parents in conjunction with Dad's Weekend: Friday, 
February 8, 3:30 - 5:30 p.m. at the Cultural Center. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, February 29, 1980 


Present: Harris, Cooper, Clark, Berry, Elzie, Detering, Bush 

I. Facility Coordinator Report 

David Cooper, Facility Coordinator, reported that there has been an increase 
in usage of the Center during Winter 1980 over the preceding term. The 
weekly report forms reflect the heaviest use between Wednesday and Friday. 
(This increase is mainly due to an increase in open hours.) 

II. Evaluation of Center Hours for Spring '80 

Based upon the above usage report, the Board set the same operating hours 
as for Winter (Monday- Friday, 9:30-5:00). The Center should open during 
the middle of the first week of next term. 

III. Finals Week - Winter 1980 

It was agreed that the Center would not maintain operating hours during 
Finals Week, March 10-14, but would be available to the BSU group on a 
request basis to the Facility Coordinator. This decision was based upon 
no use of the Center last term, and the lack of anticipated need for Winter. 

IV. African Student Association Use of Black Cultural Center 
Bonaventure, President of African Student Association, was present to request 
his organization's use of 'the·BCC. He discussed the purpose as: 

to encourage the working together of African and Black students; 

to better promote the awareness and welfare of the Black and African 
cultures. 

It was emphasized that there will still remain two separate organizations. 

Use of the BCC by the ASA will be for: 

- bible studies 

- social events 

- meetings 

- joint functions 

- office hours 


The ASA must follow the policies and procedures which are currently in effect, 
especially the use of the Center after hours. After hour use must be approved 
by the Facility Coordinator with the agreement that the Coordinator or a board 
member be in presence. 

A review will occur at the end of Spring term 1980 to evaluate the ASA's 
use of the Center. 

No physical change to be made to the Center; office space to be arranged in 
a vacant room. 

The AS~ P~esident needs to appoint a student delegate to the Adviso~ Board. 
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It was moved to approve the African Student Association's use of the Black 
Cultural Center with the above stipulations. Seconded, passed. 

V. Firewood 
The Board denied to reimburse a member of the BSU for the breaking of an axe 
while chopping firewood. The Board did not approve the allocation of funds 
for the purchase of firewood when the fireplace policies and regulations 
were set. 

VI. Physical Improvement 

The Black Student Union is being requested by the Board to submit requests 
for physical improvement to the BCC early in Spring term. 

VII. Black History Month 

Jerald Berry, President of BSU, reported that his organization experienced 
many cancellations during the past month. 

Darrell Milner, who 
February 28. 

was to speak on "Black Studies" was cancelled on 

"Gospel Singers" went over well on February 26. 

Nikki Giavann1 will try to be scheduled for next term. 

James Welden art display (.in the Gallery) would have been 
the MU Lounge. 

more visible in 

·' 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes,, of Meeting, May 2, 1980 


Present were: Bush, Carlson, Detering, Elzie, Harris, Kerre, White 

I. 	 Concept of a Multi-Ethnic Board and Central~Coordinator 
Bush summarized the meeting of April 24, 1980 (please see attached 
summarization from that meeting). The Board expressed the following 
concerns and ideas: 

1. 	 Problem of reducing the number of Cultural Centers to one, 
Multi-Ethnic Center; 

2. 	 A Central Coordinator to serve as a communication link to 
existing Cultural Center Boards, and would receive direction 
from a Multi-Ethnic Board; 

3. 	 A Multi-Ethnic Board could serve to update all three Centers 
and conduct leadership training for club officers; 

4. 	 Three separate Cultural Boards would provide enrichment for 
the Centers; and 

5. 	 Multi-Ethnic Committee could consist of representatives from 
the three cultural boards. 

II. Evaluation of B.C.C., 1979-80. 

-Definite increase in numbers of people attending, due partially 
to increased operating hou,rs, faculty involvement, and programs 
held in the Center. 

-The Center has provided a positive experience for African Students 
in that they have a identified facility for socializing and 
conducting Association business . 

. III. Update on B.S.U. 

Lorna White, B.S.U. Treasurer, and Jerald Berry, B.S.U. President, presented 
an update on the B.S.U. 

-Nominations for new B.S.U. officers are occuring through Wednesday. 
-Dance to occur May 3, 1980, 8:00 p.m. to 12:00 a.m. Jerald and 
Lonnie Harris, chairperson, B.C.C. Advisory Board, are both to be 
in attendance. 

-Reception for Black Mothers to occur on May 3, 1980, 4:30 - 6:00 p.m. 
Jerald and Lonnie will be in attendance. 

-B.S.U. officers are looking into the feasibility of initiating 
more minority courses. 

IV. Announcement 
-Bush will call a special meeting to discuss outcomes of the May 14 
meeting- (see attached summarization). 

-Please submit 	faculty nominations to the B.C.C. Advisory Board before 
May 9, 1980. 





Monday 

10:30 - 12:30 p.m. 
12:30 - 4:30 p.m. 
6:00 -· 8:00 p.m. 
4:30 - 6:00 p.m. 

Tuesday 

10:30 - 12:30 p.m. 
12:30 - 4:30 p.m. 
4:30 - 6:00 p.m. 
6:00 - 8:00 p.m. 

Wednesday 

10:30- 12:30 p.m. 
12:30 - 4:30 p.m. 
4:30 - 6:00 p.m. 
6:00 - 8:00 p.m. 

Thursday 

10:30 - 12:30 p.m. 
12:30 - 4:30 p.m. 
4:30 - 6:00 p.m. 
6:00 - 8:00 p.m. 

Friday 

10:30 - 12:30 p.m. 
12:30 - 4:30 p.m. 
4:30 - 6:00 p.m. 
6:00 - 8:00 p.m. 

BLACK CULTURAL CE!HER WORK SCHEDULE 


Zachary Narsh 


Paul Emerson 


Char1 e s S rili th 


Lisa McKenzie 


Zachary Marsh 


Vern Uyetake 


Lisa McKenzie 


Charles Smith 


Zachary Marsh 


Paul Emerson 


Lisa McKenzie 


Charles Smith 


Zachary t·1a rs h 


Vern Uyetake 


Lisa McKenzie 


Charles Smith 


Zachary Marsh 


Paul Emerson 


Lisa McKenzie 


Charles Smith 
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BLACK CULTURAL CENTER 

BUILDING POLICIES 

ADAPTED BY: BLACK ;cULliURAL 

CENTER ADVISORY BnA,RD 

A ALL RULES AS STATED IN THE STUDENT HANDBOOK 

WILL APPLY 

PAGES A 2-4 (STUDENt tbNDUCT) 

B THERE WILL BE NO OVERNIGHT OR WEEKEND OCCUPANTS OTHER THAN THE LIVE-IN

RESIDENT IN THE CENTER. ANY EXCEPTIONS MUST BE MADE THROUGH THE 

ADVISORY BOARD 

C FOOD AND BEVERAGES WILL 

MAIN LIVING ROOM 

BE PERMITTED IN ALL AREAS OF THE CENTER EXCEPT THE 

D PREPARING OF FOOD IN THE KITCHEN WILL BE 

CENTER ACTIVITIES BY THE ADVISORY BOARD 

LIMITED TO ONLY APPROVED CULTURAL 

E ONLY PUBLIC EVENTS WILL BE AUTHORIZED TO BE HELD AT THE CULTURAL CENTER 



BLACK CULTURE CENTER INVENTORY 

Front Room 
2 sofas with covers 
1 chair with cover 
1 coffee table 
1 stereo 
1 white stand/stool 
1 green wall-to~wall carpet 
2 sets of drapes for front and side windows 
2 plants 
2 florescent lights on ceiling 
2 ashtrays 
1 blind on side window 
10 empty book shelves 

T. V. Room 
1 trash can 
1 chair with cover 
1 table 
4 chairs 
1 rug 
1 T.V. 
1 set of drapes 
1 clock 
1 florescent light on ceiling 

Kitchen 
1 stove 
1 table 
4 chairs 
1 T.V. 
2 big salad bowls 
2 cake pans 
3 cookie sheets 
1 medium pot 
1 large pot with cover 
1 large pot without cover 
1 towel dispenser 
1 complete set of silverware 
1 ping-pong table 

Back Porch 
2 dust pans 
2 brooms 
1 mop 
1 mop bucket 
1 volleyball net & 2 poles 
1 fire extinguisher 
2 partly empty cans of paint remover 
2 plastic bottles of paint remover 

Locked door on back porch 
1 mop bucket 
Miscellaneous painting equipment: 
2 rollers 
2 paints 

paint brushes 

junk 


Bathroom 
1 tub 
1 comode 
1 sink 
1 paper towel dispenser 
1 small trash can 
1 toilet seat cover dispenser 
1 toilet paper dispenser 
2 curtains, 1 for each window 
4 towel racks 
1 lock on door inside 
1 soap dish above sink 
1 mirror 
1 ceiling light intact 
1 empty medicine cabinet 

Front Hallway 
1 piece of green carpet 
1 cork bulletin board (2 pieces put together) 
1 rubber floor covering 
1 ceiling light intact 
1 empty closet 

Back Hallway 

1 rubber floor covering 

2 ceiling lights intact 

1 empty closet 


Garage 

2 screens, 4 x 2!:! feet (don't know \'lh:ere) 


Basement 

3 chairs, bad shape 

strip of striped rug 

7 screens, 4 x 2 feet (don't know where) 


Front Porch 

1 mailbox 




Upstairs 
1 piece of green rug 
1 fire alarm 
1 ceiling light intact 
1 desk lamp 
2 shades of the 3 windows 
2 ashtrays 
1 T.V. 
2 long tables 
7 chairs 
1 rug 
1 screen (5' by 2') 
1 screen (3' by 2') 
2 florescent ceiling lights intact 

BSU Office 
1 desk intact 
1 phone 
1 table lamp 
4 chairs 
1 typewriter 
1 typewriter stand 
3 half curtains 
2 blinds on side window 
1 vacuum cleaner 
1 pencil sharpener 
1 ashtray 
1 florescent ceiling light intact 

BSU Office Cabinet (locked) 
1 softball 
1 Aggravation game 
1 Monopoly game 
1 badmitton set 
1 Dominoes set 
3 decks of cards 
1 box of staples 
1 typewriter eraser 
1 label maker 
1 half-used roll of masking tape 
6 miscellaneous blinds 
2 hanging lamps 
1 bag of charcoal 
2 boxes of 9~ x 11 3/4 file folders 
3 boxes of rubber bands 
4 bundles of Gov. memo pads 

1 ruler 
Miscellaneous pens, pencils, flairs 
typing paper 
tape & dispenser 
tacks 
paper clips 
interoffice mailing envelopes 
Misc. screws & nails 
screwdriver 
scissors 
rug cutter 
bike rack 
cleaning rags 
Misc. custodial supplies 
Volleyball 
2 baseball bats 
1 ping-pong table net 
4 pin~~po~g~~ddles 
3 ping-pong balls 

1 box of silver and miscellaneous utinsels 
1 bottle rubber cement 
2 paint scrapers 
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BLACK CULTURE CENTER INVENTORY 

Front Room 
2 sofas with covers 
l chair with cover 
l coffee table 
l stereo 
l white stand/stool 
l green wall-to~~all carpet 
2 sets of drapes for front and side windows 

/II. plants -/ /j.:#_p 
2 	 florescent lights on ceiling 
2 	 ashtrays 
l 	 blind on side window 
10 ~ book shelves-; 0 ./;;;n;/.J~ 

T. V. Room 

l trash can 

l chair with cover 

l table 


34 	chairs 

l rt:lg-yel/vtJ ?V?// r&,toq/j davrq r 


·l T.V. 

1 set of drapes 

l clock 

1 florescent light on ceiling 


6?~11 kj ·-~~ 

Kitchen 

1 stove 

1 table 

4 chairs 

~. 

2 big salad bowls 

2 cake pans 

3 cookie sheets 

l medium pot 

1 large pot with cover 

1 large pot without cover 

1 towel dispenser , / 

·~plet:e ~et:, o£ s±lv~ ,' 

"'~141Ffle1'HJ tab±e, lpnp~ 


Back Porch 
f. dust pans 

2 brooms 

1 mop 


2-lf. 	mop bucketcl-' 
1 volleyball net & 2 poles 
1 fire extinguisher 
2 partly empty cans of paint remover 
2 plastic bottles of paint remover 

\ ~~~~J}v ~~~ 

t/. ~m~~ -6~~:J 

/) ( ;'_
0: . "tk; J!..;:t~ 

;) /rfa~ 4 ~a.f 


Locked door on back porch 

~ 
Miscellaneous painting equipment: 

2 rollers 

2 paints 


paint brushes 

junk -/.1'1 I 6 <:, 


Bathroom 

1 tub 

1 comode 

1 sink 

1 paper towel dispenser 

l small trash can 

1 toilet seat cover dispenser 

1 toilet paper dispenser 

2 curtains, 1 for each window 

4 towel racks 

1 lock on door inside 

1 soap dish above sink· 

1 mirror 

1 ceiling light intact 

1 empty medicine cabinet 


Front Hallway 
~ieee of g!f'e9R.-ea:t'pet 
1 cork bulletin board (2 pieces put togethe: 
1 rubber floor covering 
1 ceiling light intact 
1 ~ closet -Me>~ f1~ 2-

Back Hallway 

1 rubber floor covering 

2 ceiling lights ~- <!cJU-e-r- ;'s j'u)J e~ 


~ 

Garage 

2 screens, 4 x 2~ feet(don't know where) 

/YJ ,'sc, Ct:?rpSJr 1 t'eec<s 

Basement 
3 chairs, bad shape 
strip of striped rug 
7 screens, 4 x 2 feet (don't know where) 

Front Porch 
1 mailbox 



Upstairs 
1 piece of green rug -l :r:ttler 
1 fire alarm Miscellaneous pens, pencils,·flairs · 
1 ceiling light intact typing paper 
1 desk lamp tape & dispenser 
2 shades of the 3 windows tacks 
2 ashtrays paper clips 
1 T.V. interoffice mailing envelopes 
2 long tables Misc. screws & nails 
7 chairs -serewdriv~ 

1 rug scissors 
1 screen (5' by 2 1 

) rug cutter 
1 screen (3' by 2 1 

) bike rack 
2 florescent ceiling lights intact cleaning rags 
I ~-/1}--' •. --: 

'1' Misc. custodial supplies 
Volleyballn~;c:/3.

p)St( ()lrt' rou- Of"fiee / ~ baseball bats 
1 desk intact ..J:- ping peBg table net-.. 
1 phone 4 pin~?PDDg~paddles 
1 table lamp 3 ping-pong balls 

4 chairs 


<r<;·1 typewriter 

1 typewriter stand 

3 half curtains 

2 blinds on side window 
 Jt~fp 
1 pencil sharpener 
1 ashtray f~/~~ 
1 florescent ceiling light intact 
t r, v~ /2.C'tfYI'~ / Jjl c.t. ~r
BSU Office Cabinet (locked)---!-:::/ftJ/!1 F/(tJ/VT /1/IL{lwff' 

<J: softba::t:'r·· oFF!cf 
1 Aggravation game 

1 Monopoly game 

1 badmitton set 

1 Dominoes set 

3 decks of cards 

1 box of staples 

1 typewriter eraser 

1 label maker 


vl hal:'f us-ed roll of masking tape 
,6 miscellaneous blin-d&-' 

2 hanging larnJ?S 

~ ha~ gf charcoal 

2 boxes of 9~ x 11 3/4 file folders 

3 boxes of rubber bands 

4 bundles of Gov. memo pads 

-m. fin¥ •,p §i±yer :em-s mi sc~llane~Hnsels 


1 bottle rubber cement 

2 paint scrapers 




--------------------

-----------------

OREGON STATE UNIVERSITY 

SPACE INVENTORY CONTROL 


Directions: 	Whenever any change is contemplated for University space that affects 
its use or assignment~ this form~ in quintuplicate~ must be sub
mitted to the Office of Planning and Institutional Research. Please 
refer to Chapter 14 in the Administrative Manual for more detailed 
information. 

Check appropriate re~uest(s): 

[] Change of Room Classification [] Remodeling 

[] Change of Room Assignment [] Special Approval (see below) 

DEPARTMENT DATE-------------------------------------------------------------------------------

BUILDING ----------------------------·--------·---··---···················'······ SUBMITTED BY 


ROOM NUMBER .......................... Area ......................... APPROVED BY 

Dean 

Present Classification-Use ·-············--·······--····-·--·······-···--·······----···------·--····· Present Stations ·-···-····-·······-··········---··--··-· 


Present Equipment and Furnishings --·········-··········--·-·········-----··------··-----·-··------·--·········-·--····---·····-··---······---···----····-······ 


New Classification-Use Requested-Complete attached form ··--·-------······--·---·-·······---···-----·········································· 


Reason for Change ···------··········-·················-·····:············'··········---------·-···----------·--·····-······--····----·--·--··············----------······ 


Remodeling Required .........................................-" ............... ____________ .... _____ . ___________ ........... ____ ·--- ---------·· ......... ---······· ...... . 


SoUY'ce of Funds .. ····---······-·-··········--·--······----·-······-············--··-----··-······----····--------··-·····························--······-··· 

New Equipment and Furnishing Required ··-··-------·---···············-·---··--------····--·-------·-·---··········-·----·-·················--·----·--·-·-

Source of Funds ····--·-·------·-··--·····'··'·····-···-----··---········-···········---···············---································-·················· 


Recommendation by Facilities Planning and Use Committee: Date~: 
---·--·---- 

Approved ··························--···-···-···-····--··········-·--·-·········· Disapproved 

Date ·········-····························--·······-·-·-········-·········-··········· 	 Special Ap;Jrovals (check those needed): 

[] Radiation Safety 


Planning and Institutional Research--White [] Energy_
Building Manager -Green 

Dean pf"Schooi-Canary 
 [] Animal Care 
~ffcal Plant-Pink 

~riginator-Goldenrod 

osu 3048 



------------------------------------------------------------------------------------------------------- ---------------------------------------------------------------------------------

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-------------------------

------------------

OREGON STATE UNIVERSITY 

SPACE INVENTORY CONTROL 


Directions: 	Whenever any change is contemplated for University space that affects 
its use or assignment~ this form~ in quintuplicate~ must be sub
mitted to the Office of Planning and Institutional Research. Please 
refer to Chapter 14 in the Administrative Manual for more detailed 
information. 

Check appropriate request(s}: 

[] 
[] 

Change of Room 

Change of Room 

Classification 

Assignment 
EJ 
[] 

Remodeling 

Special Approval (see below) 

DEPARTMENT DATE 

BUILDING 

ROOM NUMBER·: _________________________ Area 

Present Classification-Use _______________ _j;~UUL_ ________________________________________________ 

Present Equipment and Furnishings ______ .tJUNi.................... _____________________________________________________________________ ...................... . 

New Classification-Use Requested-Complete attac:h~d form 

li~SUBMITTED 

APPROVED BY 
Dean 

Present Stations ----------···-----···-···--··--···-····· 

Reason for Change 

New Equipment and Furnishing Required 

Source of Funds ___ ·-----------·--·-·-·-1·~:ll'~~"-·-··--··-····--·--··--·-··----·--·-·--···----------------------··--··-···-···-·····-·-···-···--------------

Recommendation by Facilities Planning and Use Committee: Date: 

Remodeling Required 

Source of Funds 

Approved Disapproved 

Date ____________________ ..;::___ ~ __ /{_____________________________________________ Special Approvals (check those needed) : 

[] Radiation Safety 
P~rr(ng and Institutional Research-White [] Energy

VSuilding Manager -Green 
Dean of School-Canary [] Animal Care Physical Plant-Pink 

Originator-Goldenrod 


osu 3048 



october 10, I977 

BLN:K CULTIIRE CENTEH INVENTOHY 

0' l\rJN STAIHS 

living room 

I green floor carpet 
2 couches 
I brown table 
4 white drapes 
I dravJ shade 
h black history pictures 
I Martin Luther King poster 
I yellovr open sign 
I yellm,.r closed sign 
2 pillows 
2 gree.n couch covers 
I glass picture case with 5 picture 

(I) nigeria prestige 
(2) nigeria culture 
(3) culture african 
(4) black student union award 
(5) black velvet picture 

television room 

3 hard back chairs 
I <·moden table 
I trash can 
I zenith black & white televis~JOn 
4 black history p~ctures 
2 drapes 
I clock 
2 ash tra.ys 
I brown floor carpet 
I two arm chair 
I green chai'~r cover 
I brown va.se 



kitchen 

I oven white 
I paper towle machine 
I red top table 
2 red chairs 
2 black history posters 
2 candy machine 
I plant 
2 white vase 
I spray bottle 
4 toilet paper rolls 
2 big bowls green& brown 
I pot with top 
I cake pan 
3 big spoons
5 fo ,·ks 
5 knives 
3 silver trays
50 glass cups 
J big plastic plates 
I silver dish pan 
I hammer 
2 scrapers 

back 

2 b;:~gs charcoal 
6 long light bulbs 
3 paint pans 
2 ?inch paint rolls 
2 9 inch paint rolls 
3 rollers paint
4 white draw shades 
I paint blanket, 
I drape rod 
2 cafe rods 
I volly ball net & two poles 
I box christmas lights,ribbons,bulbs 
I hanging lamp 
3 boxes christmas bulbs 
I fire extinguisher 
2 brooms 
I dust pan 
2 mop buckets 
I mop 
IJ cans open paint 
I can parnnt remover 
I brown bean bag 
h garbage cans 



bathroom 

I box bandaids 
I garbage can 
2 curtains 
I \v-all mirror 
I pack toilet se~tcovers 
I roll toilet paper 

office 

I bulletin board 
2 white draw shades 
3 curtains 
I pencil sharpener 
3 chairs 
I desk 
I typewriter 
I type1vri ter stand 
I trash can 
I telephone
4 balck history pictures 
3 baskets 
I desk lamp 
htelephone book 
2 file cabinets 
T table 
I brown floor carpet 

play~~ 

I ping pong table with net(broke) 
I poster 
I stool 
I sports poster 

basement 

2I chairs 
I table 
4 doors 

outside front porch 

I mail box 
I door mat 



hallway 

3 floor rugs 
3 run way-plastic 
I bulletin board 

hallway closet 

I vollyball 
Iping pong net 
4 boxes dominoes 
3 ping pong paddles 
I game aggravation 
I gmne monopoly 
I badminton set 
I catchers mask 
6 boxes rubber bands 
II folder files 
4 notes pads 
7 stencils 
I label gun 
I stapler t'l'ith refills 
I tape dispenser 
I pair scissors 

speaker wire 
2 black history pictures 

UPSTAIHS 

I rug 
2 drmv shade 
I cable hook up 

kitchen 

I refrigerator 
I stove 



s_!,y:9;y: room 

2 tables 
2 one arm chairs (soft) 
I two arm chairs (soft) 
3 hard back chairs 
I zenith stereo 
I dictionary websters 
I chalk board 
I cloth wall hanging 
2 draw shades 
I clothes rack 
I small lvhite table 
7 jet magazines
55 ebony magazines 
9 national afro-american history booklets 
3 black enterprise magazines 
I9 albums 
3 black liberation struggle pamphlets 
7 black collegian magazines 
3 nevJ china magazines
5 crisis magazines 
3 black history posters 
I graduate study in management book 
I4 the need for political maturity and activism among blacks in oregon (pamphlets) 

closet 

II hard back chairs 
I television stand 
I coffee table 
I trash can 
I draw shade 

bedroom 

I mattress 
I bed frame 
I telephone 
I chester drawer 
I rug 
3 dreaw shades 



BLACK CUL'fUltAL Cl!~N'I'EH INVERTORY 

Term: Fall 1977 December 16, 1977 

DOvJNSTAllts 

livingroo~ 

2 sofas 

2 green sofa covers 

2 pillo1vs 

5 drapes 

1 pull shade 

1 coffee table 

3 nigerian pictures in shmv case 

1 award certificate in sho~v case 

1 black velvet painting in show case 

1 scrap book 

5 posters (afro american) 

1 green carpet 

hallwa:>: 

3 black floormats 

3 brown floor carpets 

1 green bulletin board 

2 posters (afro american) 



6 boxes rubber bands 

3 pens 

4 pencils 

'l ruler 

1 tape dispenser 

8 ping pong balls 

1 pack light bulbs 

1 type Hr:Lter ribbon 

5 magic markers 

1 BSU stamper 

1 hammer 

1 pair scissors 

1 stapler 

1 box staples 

1 label maker 

2 posters 

1 baseball bat 

1 badmitten set 

1 pack typing paper 

1 monopoly gmne 

1 aggravation game 

1 long distance slip pad 

1 writing tablet 

16 file folders 

3 memo pads 

2route slip pads 

98 ca.rnpus mail envelopes 

19 purchase order forms 

fja carbons 

1 roll masking tape 

2 rolls scotch tape 

1 deck cards 

1 ping pong net 

3 ping pong paddles 

1 volley ball 

1 catchers mask 

4 boxes dominoes 



television room 

1 brown carpet 

3 hard back chairs 

1 brown table 

1 television 

1 soft back chair 

1 green chair cover 

1 trash can 

3 posters (afro american) 

2 drapes 

1 clack 

kitchen 


1 table 


2 chairs (red) 


1 chke machine 


2 candy machine 


1 stove 


3 round plastic trays 


44 cups 

3 meta,l trays 

8 plates 

2 big plastic bovJls 

1 silver pot 

2 ta,ble cloths 

l box plastic spoons 

1 box plastic forks 



basement 

2.5 	 hard back chairs 

l table 

l bed 

1 soft back chair 

bath room 

5 rolls toilet paper 

2 packs paper tovvel 

1 box bandaids 

1 pack paper toilet seat covers 

2 curtains 

1 toilet plunger 

1 toilet brush 

room 

1 stool (gray) 

1 ping pong table w/net 

l tan carpet 

7 sports a1-mrds 



office 

1 typm-rriter 

1 typewriter stand 

1 trash can 

2 hard back hairs 

1 green chair w/v.rheels 

1 brmm chair vr/cushions 

3 curtains (blue) 

2 pull shades 

3 in-out baskets 

1 desk 

1 desk lamp 

1 desk calendar 1-r/ pad 

1 file cabinet 

l bulletin board 

4 posters (afro american) 

1 brown carpet 

1 table 

1 pencil sharpener 

1 wevsters dictionary 

1 phone 



Back Porch 

5 boxes christmas ornaments 

1 set christmas lights 

l pack rapping ribbon 

1 pull lamp 

1 bucket 

2 mops 

1 bean bag 

1 broom 

1 dust pan 

1 can acetone 

1 can paint remover 

1 fire extinguisher 

2 gags charcoal 

l volley ball not 1v/poles 

)_~ paint trays 

2 clrmv shades 

2 paint tarps 

1 cuTtain rod 

16 cans paints 

l scraper 

L1. rolls for paint roller 

3 paint rollers 



l 

UPSTAIRS 

study- room 

7 hard back chairs 

1 love seat. sofa 

1 sofa cha±r w/green cover 

small white table 

1 coat rack 

1 zenith stero 

1 red top table 

2 draw shades 

1 chalk board 

1 long carpet 

1 tnash can 

1 wall hanging 

3 posters (afro american) 

closet (study- room) 

1 television stand 

1 coffee t.able 

2 brooms 

1 dust pan 

1 mop bucket 

1 drmr shade 

bed room 

1 round carpet 

1 fully- equiped bed 

1 dra-vrer 

3 draw shades 

1 phone 

living room 

1 carpet 

2 draw shades 

bath room 

1 drmv shade 

1 white stand 



book case (~<1¥:J'oom) 

31 paper back books 

52 ebony magazines 

·19 albums 

7 jet magazines 

9 afro-american history booklets 

7 black collegian magazines 

3 new china magazines 

3 black enterprise magazines 



 

 

 

 

 

 

BUDGETS, 1974-1980 




) 
• I {/

·-; \. 

BALANCE OF YEAR 1974-75 


BUDGET REQUEST BLACK CULTURAL CENTER 


~~~~~~~~ew~:;s~a~~OO for 20 hrs. per wk. - work study 
~Student wages @ 2. 50 for 14 hrs. per wk·. - work study 
Student wages@ 2.50 for 8 hrs. per wk. -work study ' 
Payroll assessment 

Custodial Supplies 
Office Equipment 
Office Supplies 

Equipment Maintenance 
Building Maintenance ' 

Hl-:', 
Electricity 
Water & Sewer 
Waste Disposal 
Grounds Care . 

Sub Total 

Sub Total 

Sub Total 

Sub Total 

$ 990.00·, 
168.00 
147.00 

35.00 
180.00 

25.00 
50.00 
25.00 

50.00 
50.00 

120.00 
90.00 
30.00 
15.00 
20.00 

1,520.00 

100.00 

100.00 

275.00 

[?(7 

ll \1' l, 

TOTAL DISBURSEMENTS 

1Based on 
I
wks @ 50.00- 1 term Grad. Asst. @ $840.00 

2Receptionist/clerical 

3custodial 

~Resident Assistant approximately 8 hrs. per wk. 

$1,995.00 

February 13, 1975 



~~ mut St«dea r/awttte4 
tJ~State~ 
~I O~~e 97331 
January 23, 1975 

BUDGET REQUEST for the BLACK CULTURAL CENTER 
February-June 1975 

Receipts: 
1ASOSU Minority Student Program (Acct. # 60-85) $ 519.08 
Proposed dance 250~oo-, 

Total Receipts 	 $ 769.08 

Disbursements: 

Black Student Union Picnic 250.00 

2Band . 250.00 
News 1etter. · 150.00 

3 	 Travel 75.00 

~1i see 11 aneous 25.00 


Total Disbursements 	 $ 750.00 

1Approximately $650.00 allotted to the B.S.U. - $130.92 
used to pay past accounts P ..ayab1es 

2Publish approximately 200 copies per term 
3visitation of area high schools to assist in recruitment 

of minorities 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



, . 


t-&10RIAL UNI~ 


~EGON STATE UNIVERSITY 

BloGETED RECEIPTS ND DISBURSEMENTS 


FOR lliE YEAA 1975-76 · 

BLACK CULTLAAL CENTER. 

ITEM 

DISBURSEM:NTS: 
SALARiES· . 
S'JU)ENT · NIJ I RREGULM WlsGES ·. 
PAYROLL ASSESSH:NT 

SUJTOTAL 

CFFI CE SUPPLIES 

TEL.Eflt-DlE, TEL.· t. POSTAGE 


SUBTOTAL 


EQUIPMENT MAINTENANCE 

CUST<D IAL SUPPLIES 

Bu I LO It-G MAINTEN.ANCE 


SU3TOTAL. . 

ELECTRICITY . · 

WATER .· 

f£AT 
.WASTE DISPOSAL 


SUBTOTAl 


BUILDING REPAIRS 
· GROLN:>S CAAE . 

·SUBTOTAl 

TOTAL DISBURSEMENTS 

- 51·- ' 




BLACK CULTURAL CENTER 
Budget Request 1975-76 

~Graduate Assistant ·• 30 FTE 

3student Wages @2.00 - 720 hrs. 

4student Wages @2.50 - 504 hrs. 

Student Wages @2.50 - 288 hrs. 

Payroll Assessment 


Sub Total 

Telephone
Custodial Supplies 
Office Equipment
Office Supplies. 

Sub Total 

Equipment Maintenance 
Building Maintenance 

Sub Total 

Heat 
El ectni city
Water &Sewer 
Waste Disposal 
Grounds Care 

Sub Total 

TOTAL DISBURSEMENT 
1 

~Receptionist/clerical 20 hrs. per wk. for 36 wks. 
Custodial 14 hrs. per wk. for 36 wks.4Resident Assistant 8 hrs. per wk. for 36 wks. 

$2,520.00 
1,440.00 
1,260.00 

720.00 
421.00 

$6,361.00 

!dO ,.. 

75.00 
100,00 
50.00 

J,<:) 

100.00 
100,00 

200.00 

500.00 
380.00 
120.00 
60.00 
60.00 

'. '1 ~040~00 

7f.2(, ,. -



Oregon
stme.

Un1Vers1ty Corvallis, Oregon 97331 <S03J 754-1921Physical Plant 

Date December 26, 1975 

· TO: George Stevens 

Department: Memorial Union 
}r~~~: l~-~~ug no.d, 

Project Location: Black Cultural Center u ,.~ Com>.11ittee 
r:~ F.;,~quired 
it!::?<l~Jre This· 

FROM: Wm. Farley, University Engineer 'li.'f4Z''11'1k Can Bt'' 

111.\n'!fe· 


SUBJECT: Project Estimate No. 1080 

Your request for an estimate of cost to convert garage 

into game room 

is figured to be $500.00 . This estimate indicates as accur
ately as possible the cost of the work as indicated to the estimators 
at the time. This is not necessarily the exact cost of the work due 
to fluctuation of costs of materials, labor and unexpected conditions 
which may arise. For those projects approved and funded by the re
questing department, the work will be accomplished as economically as 
possible. The costs will be accumulated and the requesting depart
ment billed for the actual rather than the estimated cost. All re
quired University committee approvals are the responsibility of the 
requesting department. 

Changes in the scope of the work as represented:by this es
timate must be made in writing to the Director of the Physical Plant 
and signed by the Department Head or his authorized representative. 
Please note on your requisition your preferred construction schedule. 
Information on work schedules will be available from the Director•s 
office. 

Remarks: 



---

--

HEMORIAL UNION 
BUDGET PBQUEST 1976-77 

BLACK CULTURAL CENTER 

1salaries .J 2,800.00 
2student & Irregular Wages 720.00 
Payroll Assessment 

' • M 4],5 ·.22. 
SUB TO'l'AL $ 3,975.00 

Office Supplies $ 100.00 
·' Telephone, Postage 120.00 

SUB TOTAL $ 220,00 

Equipment Maintenance $ so.oo 

Custodial Supplies 25 .oo . 

Building Maintem~n.ce lOO.OD 


~1ii>@~ 

SUB TOTAL $ 175.00 

Electricity $ 2.50.00 

Hater 130.00 

Heat soo.oo 

Haste Disposal 60.00
-


SUB TOTAL $ 940.00 

3Building Repairs $ 600.00 
Grotmd Care _ .. 90.00 

~ 

SUB TOTAL $ 690.00 

TOTAL DISBURSE~ffiNT 

lcraduate Assistant (. 30 F'l'E) 
2Receptionist/clerical 20 hrsj\'1k. @ 2.?.5/hr. 
Custodial 14 hrsh1k •. @ 2 .SO/hr. 
Assistant Manager 8 hrs/wk. @ 2 ~50/hr. 

All student wages based upon work study rate. 
3Renovation of garage to a games :r.oom based on Physical Plant estimate. 

http:Maintem~n.ce
http:3,975.00
http:2,800.00


HEMORIAL UNION 

BUDGET P~QUEST 1976-77 


BLACK CULTURAL CENTER 


1salaries ~ 2,soo.oo
2student & Irregular Wages 720 .oo 
Payroll Assessment ~ 

SUB TO'rAL 

Office Supplies $ 100.00 
Telephone, Postage - 120.00 

SliD TOTAL 

Eq.uiproent Maintenance $ so.oo 
Custodial Supplies 25.00 
Building Mainten~.ce 100.00-


SUB TOTAL 

Electricity $ 2.50.00 
Hater 130.00 
Heat soo.oo 
V7aste Disposal 60.00 

~-"'~ 

SUB TOTAL 

3Building Repairs $ 600,00 
Grotmd Care · 90,00 

~ 

SUB TOTAL 

TOTAL DISBURSE~ffiNT 

$ 3,975.00 

$ 220.00 

$ 175.00 

$ 940.00. 

$ 690.00 
......... $1"1lii'"11o"llC~ 


!..~ t..O.92-!2.<2.-
lcraduate Assistant (.30 FTE) 
2Receptionist/clerical 20 hrs/v1k. @ 2.?.5/hr. 
Custodial 14 hrs/vlk,.. @ 2 .50/hr. 
Assistant Manager 8 hrs/v-1k. @ 2 150/hr. 

All student wages based upon work study rate. 
3Renovation of garage to a games room based on Physical Plant estimate. 

http:3,975.00
http:Mainten~.ce
http:2,soo.oo


BUDGET REQUEST FOR THE BLACK STUDENT UNION 

July 1 - June 30, 1976/77 

Receipts: 

Proposed dance $ 300.00 

Total $ 300.00 

Disbursements: 

Skating Party $ 100.00 
Annual Picnic 200.00 

lBand 400.00 
2News1etter 150.00 
3Trave1 50.00 
4Dance & Drill Team 150.00 
Hisce1laneous 50.00 

Total 

Budget request from ASOSU 800.00 

lApproximated~costs for a band to come to campus during Black 
History ~'leek. This will be an annual event. 

2Publication will go to each academic department and to various 
student organizations, and members of Black Student Union. 

3visitation of area high schools to assist in recruitment of 
minorities. 

4Partia1 costs for uniforms for the dance team. This year they 
performed at U.S.C./OSU game and California and Stanford games. 
It is anticipated that they will make several appearances next 
year. 
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MEMORIAL UNION 

BLACK CULTURAL CENTER 

Budget Request 1978-79 


Salaries {graduate assistant . 30. F. T. E.) $3,190.~0 
1student- wages (ws) 1~. 

Merit. increase @5% Too~'t-
O.P.E. -665. eJO 

1/!?J~
Sub-Total .$.A' ~~a&--

Office Supplies 50.00 
Telephone &Postage ·.· 250.00 

Sub-Total 300.00 

Equipment Maintenance 100.00 
Custodial Supplies 25.00 
2Building-Maintenance 100.00 
r~i sce 11 aneous 50.00 

Sub-Tota 1 275.00 

Electricity 220.00 
Water 150.00 
Heat 750.00 
Waste Di sposa 1 65.00 

Sub-Tota 1 1,185.00 

3Building Repair - 200.00 
Grounds Care 100.00 

Sub- Tota1 300.00 
's?l~ 

TOTAL ~S':if(j 

1receptionist - 30 hrs/wk. 
custodian - 10 hrs/wk. @2.55 

2miscellaneous interior painting 
3basement repair 

http:1,185.00


MEMORIAL UNION 

BLACK CULTURAL CENTER 

Budget Request 1978-79 


Salaries (graduate assistant . 30 F. T. E.) $3,190.00 
1student wages (ws) 
Merit increase @ 5% 

O.P.E. 

Sub-Tota1 

Office Supplies 
Telephone &Postage 

Sub-Total 

Equipment Maintenance 
Custodial Supplies 
2Building Maintenance 
t~i sce 11 aneous 

Sub- Tot~l 

Electricity 
Water 
Heat 
Waste Di sposa 1 

Sub-Total 

3Building Repair 
Grounds Care 

Sub- Tota1 

TOTAL 

1receptionist - 30 hrs/wk. 
custodian - 10 hrs/wk. @2.55 

2miscellaneous interior painting 
3basement repair 

478.80 

25.00 

565.00 

$4,258.80 

50.00 
250.00 

300.00 

100.00 
25.00 

100.00 
50.00 

275.00 

220.00 
150.00 
750.00 
65.00 

1,185.00 

200.00 
100.00 

300.00 

$6,318.80 

http:3,190.00


MEMORIAL UNION 

BLACK CULTURAL CENTER 

Budget Request 1978-79 


Salaries {graduate assistant . 30 F. T. E.) $3,190.00 
1student wages (ws) 
Merit. increase @ 5% 

O.P.E. 

Sub-Tota 1 

Office Supplies 
Telephone &Postage 

Sub-Tota 1 

Equipment Maintenance 
Custodial Supplies 
2Building Maintenance 
t1i see11 aneous 

Sub-Tota 1 

Electricity 
Water 
Heat 
Waste Di sposa 1 

Sub- Tota 1 

3Building Repair 
Grounds Care 

Sub- Tota 1 

TOTAL 

1receptionist - 30 hrs/wk. 
custodian - 10 hrs/wk. @ 2.55 

2miscellaneous interior painting 
3basement repair 

478.80 
25.00 

565.00 

$4,258.80 

50.00 
250.00 

300.00 

100.00 
25.00 

100.00 
50.00 

275.00 

220.00 
150.00 
750.00 
65.00 

1,185.00 

200.00 
100.00 

300.00 

$6,318.80 
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MEMORIAL UNION 

BLACK CULTURAL CENTER 

Budget Request 1978-79 


Salaries (graduate assistant . 30 F. T. E.) $3,190.00 
1student wages (ws) 
Merit increase @ 5% 

O.P.E. 

Sub-Total 

Office Supplies 
Telephone &Postage 

Sub- Tota 1 

Equipment Maintenance 
Custodial Supplies 
2Building Maintenance 
t1i see 11 aneous 

Sub-Total 

Electricity 
Water 
Heat 
Waste Di sposa 1 

Sub- Tota1 

3Building Repair 
Grounds Care 

Sub-Tota1 

TOTAL 

1receptionist - 30 hrs/wk. 
custodian - 10 hrs/wk. @2.55 

2miscellaneous interior painting 
3basement repair 

478.80 

25.00 

565.00 

$4,258.80 

50.00 
250.00 

300.00 

100.00 
25.00 

100.00 
50.00 

275.00 

220.00 
150.00 
750.00 
65.00 

1,185.00 

200.00 
100.00 

300.00 

$6,318.80 

http:3,190.00


MEMORIAL UNION 

OREGON STATE UNIVERSITY 


BUDGETED. RECEIPTS AND DISBURSEMENTS 

FOR THE YEAR 1979-80 


ACC'T. # ACCOUNT 

DISBURSEMENTS: 
60-J SALARIES 
62-J STUDENT & IRR. WAGES 
63-J PAYROLL ASSESSMENT 

SUBTOTAL 

65-J OFFICE SUPPLIES 
66-J TEL., TEL., & POST. 

SUBTOTAL 

68-J EQUIP. MAINT. 
69-J MISC. 
73-J CUSTODIAL SUPPLIES 
74-J BUILDING MAINT. 

SUBTOTAL 

75-J ELECTRICITY 
76-J WATER 
77-J HEAT 
78-J WASTE DISPOSAL 

SUBTOTAL 

79-J BUILDING REPAIRS 
80-J GROUNDS CARE 

SUBTOTAL 

TOTAL DISB. 

BLACK CULTURAL CENTER 


ACTUAL 
77-78 

BUDGET 
78-79 

-0
2,856.46 

83.33 
$ 2,939.79 

$ 3,314.00 
750.00 
536.00 

$ 4,600.00 

63.67 
385.28 

$ 448.95 

50.00 
250.00 

$ 300.00 

211. 50 
52.63 
25.00 

140.66 
$ 429.79 

100.00 
50.00 
25.00 

100.00 
$ 275.00 

191.75 
234.35 
569.47 
85.20 

$ 1,080.77 

200.00 
150.00 
750.00 
65.00 

$ 1,165.00 

400.00 
29.29 

$ 429.29 

200.00 
90.00 

$ 290.00 

$ 5l328.59 $ 6l630.00 

J 
REQUESTED 

BUDGET 
79-80 

$ 3,337.00 
800.00 
655.00 

$ 4,792.00 

50.00 
300.00 

$ 350.00 

$ 

100.00 
50.00 
25.00 

150.00 
325.00 

$ 

220.00 
170.00 
825.00 
100.00 

1,315.00 

$ 

200.00 
90.00 

290.00 

$ 7l072.00 

- 11 

http:4,792.00
http:3,337.00


MEJv\ORIAL UNION 
OREGON. STATE UNIVERSITY 


BUDGETED RECEIPTS AND DISBURSE1ffiNTS 

FOR THE YEAR 1979-80 


.BLACK CULTURAL CENTER 


ACC'T. ACCOUNT 
ACTUAL 

77-78 
BUDGET 

78-79 
6tA(i 1d 

I '1! ~I cl 

~~ u 

60-J 
62-J 
63-J 

65-J 
66-J 

DISBURSEMENTS: 
SALARIES $ 
STUDENT & IRR. WAGES 
PAYROLL ASSESSMENT 

SUBTOTAL $ 

OFFICE SUPPLIES 
TEL., TEL., & POST. 

SUBTOTAL $ 

-0
2,856.46 

83.33 
2,939.79 

63.67 
385.28 
448.95 

; 

$ 

$ 

$ 

3,314.00 i 

750.00 
536.00 

4,600.00 i 
50.00 

250.00 l 
300.00 ·' 

3 3 3'} 
0 

(') tl 

(} 
;:_, 

0 

CY ~- v 

68-J 
69-J 
73-J 
74-J 

75-J 
76-J 
77-J 
78-J 

79-J 
8.0-J 

EQUIP. MAINT. 
MISC. 
CUSTODIAL SUPPLIES 
BUILDING MAINT. 

SUBTOTAL 

ELECTRICITY 
~lATER 
HEAT 
WASTE DISPOSAL 

SUBTOTAL 

BUILDING 1~EPAIRS 
GROUNDS· Cf'.RE 

SUBTOTAL 

TOTAL D.ISB. 
.. 

$ 

$ 

$ 

$ 

211. so 
52.63 

,. 25.00 
140.66 
429.79 $ 

191. 75 
234.35 
569.47 
85.20 

1,080.77 $ 

40 0 • 00, ;;-, ~ ' .. 
29 •.29 .. " 

429.29 $ 

5,328.59 
:~:·$ 

100.00• 
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275.00• 
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Oregon
St<lte .

UniVefSity Corvallis, Oregon 97331 (503) 754-4921Physical Plant 

April 18, 1980 

To: Robert w. Chick, Vice-Pres for Students. 

''t 

. c-;f·;'
From: Everett H. Lilltg, Director .:<;.J~ 

'---.., 

Subject: Waste Disposal Service 

The University has entered into a new agreement with Corvallis Disposal 
Company for waste disposal service. The revised rate schedule which is 
a part of the agreement is effective retroactive to January 1, 1980. It 
replaces a rate schedule that has been in effect without change since 
July 1, 1973. 

Physical Plant will continue to rebill you quarterly for the services 
furnished to your area(s) by Corvallis Disposal but at the revised 

'monthly cost(s) listed below beginning with January 1980 service. 

P.P. 	BILLING CONTAINERS NE\v HO . 
NUMBER SERVICE POINT NO. DESC. .FREQUENCY COST 

(2320 Monore) 
388 Black Student Center 2 Cans Thur 5,80 

(1969 A St.) 
407 Chicano Center 2 Cans Thur 5 8 

If you do desire to change your service or if you have questions re
garding waste disposal service, please contact the Physical Plant Office. 



 

 

 

 

 

 

REPORTS/PROPOSALS, 1975-1977 




BLACK S'l'UDENT UNION 

Progrrun Description: 

The Black Student Union vlill seel<. to be instrumental in making the 

educational experiences of Black students at Oregon State University 

more relevant to their needs. 

1975-76 Activities: 

A) Development of soul drill team which performed at the USC - OSU 

home game, performed a·t Homecoming and received other requests. 

B) Reception for the Mississippi Delta Blues Band. 

C) Skating party. 



Program description: 
The Black Student Union will seek to be instrumental in making the 

educational experiences of Black students at Oregon State University 
more relevant to their needs. 

1975-76 Activities 
A) Development of soul drill team which performed at the U.S.C.-O.S.U. 

home game. They performed in Palo Alto and Berkeley \'lith the basketball 
squad. They also received other requests. 

B) Reception for the Mississippi Delta Blues Band. 

C) Participation in a skating party. 

D) Planned Fashion Sho\'/ to be put on this tenn (Spring 76). 

E) Attended Black Student Union function at ~Jillamette University
in Salem. 

F) Put on a Black Appreciation Night as part of Black History Week. 

G) BSU will sponsor its annual picnic. 

H) BSU will purchase soh1e art displays for the house. 

I) l'liscellaneous items include: 

1) Games (ping pong balls, paddles, softballs, etc.)

2) Office supplies 


1976-77 Projected Activities 
A) Organize a debate concerning some_contemporary topic. 

B) Sponsor an orientation or an annual dedication. 



) 
BLACI\ CULTRUAL CENTER 

Term Report 

1 . 	 Daily attendance at the BCC during the hours from 10:30 AM to 6:00 fl4 Fall term 
1977 was approximately 12 people per day. 

2 . 	 The ~ack Stucent Union president and officers coordinated dances for : 
(a) 	reopening of the BCC and new and old students meeting f or the first time . 
(b) homecoming dance for the Ethnic princess . 


The dances all had a gr oup of 90 persons or more that attended . 


3. 	 The Black Student Union had meetings every other t hursday nights f rom 6! 00PM 
to 7:00 PM during Fall term 1977 . 

L~ . The head supervisor of Dixon recreation Center conducted a meeting in the BCC 
study room upstairs from 3:00 PH to 4 : 30 Piv.t . 

5. 	 The BSU advi sory board held meeting on the firs t 1rrednesday of every mont h from 
9: 30 M1 t o 10! 30 ill~ in the upstairs study room of the BCC . 

) 	 t I /\ 
'~0..,~ 

..J~ <k • 
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Black Cultural Center Report 
tJOv. ~, 19 '7 '7 

Oliil.ilri! a,p,, 2, r~1'1 

lVfanager: Zachary Marsh 

The Black Cultural Center (Bee) is operating in a satisfactory manner as of 
October JO, 1977. The following functions and meetings have been conducted. 
at the BCC with the approval of the advisory board: 

I. 	 October I5, 1977 C:he Black Student Union (BSU) president and officers 
coordinated a dance for new and old. students to be introduced. The 
event opened at d: 30Pfl'[ and closed at I: OOAM. 

2. 	 October 16, I977 Kappa Alpha Psi fraternity conducted a meeting at the 
BCC, in order for interested male students to have more knowledge of the 
fraternity, and how to become a member. 'l'he meeting was conducted f!VlDill 
I:OO PM to 3:00 PM. 

3. 	 October 20, 1977 the BSU meeting was conducted by the BSU president and 
officers. There were approximately fifty-five students along with four 
falculty members present. 'l'he meeting was opened at 6:05 PlVl and 
adjourned at 7:15 Pl'1. After the meeting was adjourned a fe~r students 
and falculty stayed to play cards. The BCC was closed at 9:30 PH. 

4. 	 October 23, LI977 the ScroLLGrs Club had a lW'JGtlll[; that opened at .L:JU Ph 
a.nd closed at j: JU They left the a.ppc:arancc~ of the BCr; in an un., 
satisf~ctory conditj.on. 

Outober 2~., 1977 I hired a C11st,odoia.n o.nrl ·c,:rc·Ge :cccep'c',_o-,i_;3t,. T:1o 
GJ'cl Lisa McKenzie, Vern Uyetake, and Paul Emerson. The 

custodian was Charles Smith. He verbally resigned from his job on 
October 27, 1977. 

6. 	October 25, 1977 the BSU constitutfuffin committee came together to 
discuss the revising of the BSU constitution. The opened at 2:00 PH 
and closed at 3:00 PM. 

7. 	 October 27, 1977 the BSU choir had a meeting conducted by Pam Smith. 
The meeting opened at 7:00 PM and adjourned at 9:00 PM. 

8. 	 October 30, 1977 the Scollers Club opened a meeting at 1:30 PH and 
adjourned at 3:00 PJVl. The BCC 1vas left in satisfactory condition. 

http:conditj.on


The BCC has not been used to its capacity since it has been established. I 
·~hink that this year the BCC will receive the use it should from the students. 
I think this is 1vhen the BCC and BSU will both be recognized as a con
structive part of the OSU student body. 
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BLAC \ CULTRUAL CENTER 

Ter m Report 	 December 15, 1977 

The Black Cultural Center opened officially on Oct ober 10, 1977. 
The BCC has been operating in a satisf actory manner f r om the opening 
to the end of f all t erm. There vmre a few problems with leaky toilets 
and f acets , 1lrut t hey Here taken care of withi n a few weeks . The con
duct of student vlhile utilizing the center was within t he ruleg of the 
student conduct code for Oregon State University. The students are 
concerned with the f ireplace being cleaned out for its use . I t hink 
it would cut down on the use of electricity f or heating purposes for 
winter t erm. 

Problems 

(1) I think a private phone number for my fami lys ' pers onal use should 
be installed, so during t he hours of the center t he phone is not 
tied up for our personal useo 

(2) A freezer was purchased f or fall t erm, but it is not working in 
satisfactory manner . I t will not f r eeze all meats that are put 
inside. I expierenced t-I-ro chickens spoiling , because t hey 1v-ere 
not f rozen . 

(3) 	A vaccwrr cleaner s hould be purchased for the custodial work on 
t he carpets . 

(h) 	A bigger l:llilletin board s houl d be purchased for the hallway in 
the center . There is never enough space for diff erent items being 
put up f or observation. 

I DEAS 

(1) 	The livingroom and televisionroom down stairs should be painted. 
The hallway entrance and upstairs study room also need painting . 

(2) 	The upstairs l i vingroom and bedroom could use better carpet . The 
kitchen and bathroom could use new covering on floor . 

(3) 	The mail box should have a hole cut in the top and a l ock put on 
the f ront . 



'l1he BCC got off to a slow start this fall term. I did not encounter 
as many problems as I expected my first te:crn here, but I am sure there 
vJill be some more problems next term. I should have the center under 
better control at the begining of winter term, which will give me more 
time for scheduling cultural events at the center. Being that I 1r~"as new 
to the managerial job at the BCC and the offlcers of the DSU were also 
new in office I feel that liTe all did a satisfactory job for the first 
tenn of the school year., 
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BCC TmlN HEPORT 

l'liana·ger: 7,a.chary Narsh 
December 111, 1978 

'l1o: Bernard Fitts, Assistant Director Student Activities 

'I'he Black Cultural Center did not function to its capability this fall term 
1978. The center did meet the needs of the Black Student Union holding there 
meettngs and a reception for Dr. Harry Edwards on October 23,. 1978. 

The people that were employed at the center this fall preformed over all 
satisfactorially. The only person that will not be \<rorking for the center 
winter term 1979, is Debbie Smith. A resignation letter will be submit·ted., 

'ltlinter term 1979 there will be to classes scheduled at the center through the 
experimental college. There will also be some Black Histor'Y events operating 
out of the center. 

The center did not encounter any maintance problems and the inventory checked 
outo The only things that need to be restocked are snall items such as, 
pencils pens, and few other such items. 

The average attendance for the term was 12 people per day and 62 people per 
week. 
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BLACK CUL'l':JH.A.L C.t. L'l'LH 

J.ionthly I1eport 	 January 25, 1978 

1. 	 The scollers club has been conductine meeting every sunday 
for tvJO or three hours starting from January 8, 1978. The 
BCC has been left in satisfactory condition each time after 
the scrollers meetings were over. 

2. 	 January 12, 1978 the BCC was donated some items from Clara Rogers. 
The following item were donated: (a) red carpet (b) hm maps 
(c) 	curtains 

David Patillo was hired for the custodial job also, and has been 
doing very good job up to .. this present day. 

3. 	 Dr. Chick is going to teach his graduate class at the BCC on 
thursda:r mornings from 9:30 AH to 10:30 All. 

4. 	 The daily attendance since the term began has averaged to be 
twelve people per day. 

SUl'illfA.HY 

THe BCC is starting to perform slowly but I feel that thing 1vill 
be much better this term. I have already scheduled one class here 
on thursday mornings, and right now I am trying to coordinate other 
uses for the BCC •.The-African:Student Union questioned me about 
use of the center some.time to have an event. I think Hith more 
input from the African students the center will recieve·a different 
image. · The =people working -for me -at the BCC are performing very· 
well. There have not been any problems-so far. 

http:SUl'illfA.HY


BLACK CULTURAL GiNTER 

BCC REPORT 

April 27, 1978 

Hanager: Zachary Marsh 

The hours of the BCC have teen changed because of conflicting schedules 
with the manager and the receptionists. 

The new hours are as follows: -~on, ~led, Fri, 11:30 A11 to 6:00 nr; 
Tue, Thu, 10:30 AN to 6:00 PH. 

The BSU held a meeting thursday April---20, 1978. The meeting vTas conducted 
from 7:30 PH to 8:30 PH. 

The Experimental college Hill be using the d01-mstairs area every thursday 
night until dead week from 7:00 PI1 to 8:00 PI:!. '£he class title is 
Heditations For :fhe Aquarian Age. 

The 3rd anniversary of the BCC was celebrated April 26, 1978. The 
attendance vras average and the barometer was present. 

The average attendande per d~ is 11 people. 
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Attachment B, p. 2 of 3 

Memorial Union Cultural Centers 

Facility Coordinator Positions 


Job Analysis 


1me 
Regu ired Duties ~------------=-Co::.:.rnm:.::..:..:_:.i..:.trn:..:.:.e::.;n.:...:t::_,.._~----........--··c::...;o:..;..mm~e~nt.:;.::..s 

1·. 	 Opening & closing of center 

2. 	 Supervision of Staff &Facilities 

3. 	 Supervision of Major Events 

(i.e., speakers, films, dances 

rennovation projects, meetings) 


4. 	 Meetings (club, Advisory Board 

Supervisor's m~eting) 


5. 	 Record Keeping

employee's l.og-in sheets 

review time sheets 

usage reports

inventories 


6. 	 Coordinating Services 

office supply ordering 

information sharing with M.U. 

maintenance services 


7. 	 Program Planning/Advising
phone calls 
publicity
coordinating facility arrangements 

TOTAL COMMITMENT 

* From job description 

5 hr/week 

2 hr/day 

1-2 hr/week 

2 hr/week 

1 hr/week 

. 1 hr/week 

l-3 hr/week 

13-15 hr/week 

Da i 1 y Acti vi ty 

irregular; varies 

varies 

Daily 

varies, but done on 
a regular basis 

varies according to 
clubs activities 

will vary, however, 
a minimum of 10 hr/week
is required. 
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POSITION DESCRIPTION 

RECEPTIONIST/CUSTODIAN


CULTURAL CENTER 


GENERAL STATEMENT 

The receptionist/custodian is a dual-role position, consisting of receptionist
and custodial duties. This person is responsible to the Memorial Union and 
Student Activities Program Advisor, who serves as a coordinator of the Centers, 
and is supervised by the facility coordinator. 

GENERAL REQUIREMENTS 

1. 	 OSU Full-time·student (minimum of 12 hours per term}, GPA of 2.0 or above, 
and not be on academic or disciplinary probation for the remainder of the 
academic year. 

2. 	 Work-study eligible students will be given priority in hiring. 

3. 	 Must have 10-15 hours per week available to work, some evening hours may be 
required (specific hours to be arranged with the Program Advisor}. 

4. Sensitivity to the respective culture(s} of that Center. 


SPECIFIC DUTIES AND RESPONSIBILITIES 


Receptionist Duties: 


]. Answering the telephone and taking messages. 


2. 	 Greeting visitors to the Center. 


3. 	 Typing. 


4. 	 Being generally responsible for the security of the facilities, including its 
property. 

5. 	 Maintaining the Center's library according to established procedures. 

6. 	 Ordering supplies as directed. 

7. Arranging the Center for meetings and special events. 

Custodial Duties: 

1. 	 Vacuuming, sweeping, mopping, dusting, and general cleaning of the interior 
and its property, such as floors, bathroom, carpets, walls, kitchen, and 
furniture. 



Position Description 
Page 2 

2. Straightening furniture arrangements and furniture covers. 

3. Emptying trash cans. 

4. Cleaning windows, inside and out. 

5. Maintaining adequate cleaning supplies as directed. 

Additional duties may be assigned as necessary for the efficient operation of 
the Center. 

APPOINTMENT 

Applications will be screened according to the general requirements, with interviews 
given to those meeting these minimum requirements. This position is for the remainder 
of the current academic year only. 



GENERAL REQUIREMENTS 
1. 	 OSU full-time student (minimum of 12 hours per term), GPA of 2.0 or 

above, and not on academic or disciplinary probation. Must have attended 
OSU for at least one term prior to current term. 

2. 	 Submtt resume, letter of application, and (2) letters of reference. 

Please submit application materials to: 

Program Advisor for Cultural Centers 

Student Activities Center 

Memorial Union East 

Oregon State University 


DESIRED QUALIFICATIONS 
1. 	 Sensitivity to the ethnic minority needs of OSU community. 

2. 	 Demonstrated leadership abilities. 

3. 	 Good oral and written communication skills. 

4. 	 Ability to effectively communicate with a diverse group of students, 
staff, faculty and administrators. 

5. 	 Ability to supervise student assistants. 

6. 	 Demonstrated responsibility for a public program or service. 

7. 	 Must be available 10-15 hours per week with the ability to tolerate 
unusual hours. 

SALARY 
$135.00 per month (fncludes possible weekend and evening hours). 

APPOINTMENT 
Applicants submitting required materials will be interviewed by the Cultural 
Center Advisory Board. Appointment will be for the remainder of the academic 
year. 

STARTING 	 DATE 
Immediately 



MEMORIAL UNION &STUDENT ACTIVITIES 

OREGON STATE UNIVERSITY 


POSITION DESCRIPTION FOR FACILITY COORDINATOR, BLACK OR CHICANO CULTURAL CENTERS. 

RESPONSIBLE TO: Director of the Memorial Union through the respective Advisory 
Boards and Advisor from the Student Services area selected to work with the Centers. 

GENERAL STATEMENT: Under the general direction of the Advisor, Emilio Vejil in 
this ~ase, and the respective Advisory Board, the Facility Coordinator provides for 
the day-to-day operations of the center, with emphasis on proper security, mainten
ance and staffing. Additionally, the Facility Coordinator serves in an advisory 
capacity to student organizations developing cultural programs related to the Center. 

SPECIFIC DUTIES AND RESPONSIBILITIES 
Am1IN ISTRATI ON 

l. 	 Responsible for opening and closing center in accordance with established 
building hours. 

2. 	 Supervise all student receptionist/employees and approve working schedules. 

3. 	 Assist in supervision of major events held at center. 

4. 	 Responsible for the day-to-day operations of center including, but 
not limited to: staffing, securing, scheduling, cleanliness, reporting 
of maintenance problems; ordering of office supplies, etc. · 

5. 	 Provide coordination with Advisor and Advisory Board in implementing 
University philosophy, services, facilities. 

6. 	 Attends related meetings as directed, including advisory board, club, 
and staff meetings. 

7. 	 Maintains records such as payroll, center usage reports, and others as 
assigned. 

8. 	 Ex-officio, non-voting member of the cultural center advisory board and 
given oral and written presentations as directed. 

9. 	 Notifies club president, chairperson of advisory board and assistant 
director in emergency situations and in matters relative to work schedules, 
building operations, etc. 

l 0. Assist in other projects as assigned. 

PROGRM,1 

l. 	 Counsels with individuals and/or groups in use of the center and facilities 
in accordance with advisory board adopted policies. 

2. 	 Assist in planning co-curricular activities at the center. 



Attachment B, p. 1 of 3 

MEMORIAL UNION &STUDENT ACTIVITIES 
OREGON STATE UNIVERSITY 

POSITION DESCRIPTION FOR FACILITY COORDINATOR, BLACK OR CHICANO CULTURAL CENTER. 

RESPONSIBLE tO: Assistant Director of Educational Activities. General supervision 
will come from the Program Advisor assigned to the Cultural Centers. 

GENERAL STATEMENT: Under the general direction of the Assistant Director and Program 
.Advi'sor, the Faci 1 ity Coordinator pro vi des f.or the day-to-day operations of the center, 
with emphasis on proper security, maintenance and staffing. Additionally, the 
Facility Coordinator serves in an advisory capacity to student organizations developing 
cultural programs related to.the Center. 

SPECIFIC DUTIES AND RESPONSIBILITIES 
ADMINISTRATION 

1. 	 Responsible for opening and closing center in accordance with 
established building hours. 

2. 	 Supervise all student receptionist/employees and approve working 
schedules. 

3. 	 Assist in supervision of major events held at center. 

4. 	 Responsible for the day-to-day operations of center including, but 
not limited to: staffing, securing, scheduling, cleanliness, reporting 
of maintenance problems, ordering of office supplies, etc. 

5. 	 Provide coordination with Assistant Director and Advisory Board 
in implementing University philosophy, services, facilities. 

6. 	 Attends related meetings as directed, including advisory board, club, 
and staff meetings. 

7. 	 Maintains records, such as payroll, center usage reports, and others 
as assigned. 

8. 	 Ex-officio, non-voting member of the cultural center advisory board 
and gives oral and written presentations as directed. 

9. 	 Notifies club president, chairperson of advisory board and assistant 
director in emergency situations and in matters relative to work 
schedules, building operations, etc. 

10. Assist in other projects as assigned 

PROGRAM 

1. 	 Counsels with individuals and/or groups in use of the center and 
facilities in accordance with advisory board adopted policies. 

2. 	 Assist in planning co-curricular activities at the center. 



MEMORIAL UNION AND STUDENT ACTIVITIES 
OREGON STATE UNIVERSITY, CORVALLIS, OREGON 

POSITION DESCRIPTION 

FACILITY COORDINATOR 
CULTURAL CENTER 

RESPONSIBLE TO: ASSISTANT DIRECTOR 

GENERAL STATEMENT 

ASSISTS THE STUDENT INTEREST GROUP IN DEVELOPING PROGRAM, ASSUMES 
THE RESPONSIBILITY OF THE SECURITY OF THE CENTER AND WORKS CLOSELY WITH 
THE CULTURAL CENTER ADVISORY BOARD IN THE ADMINISTERING OF POLICIES AND 
PROCEDURES. 

ADMINISTRATION 

1. RESPONSIBLE FOR OPENING AND CLOSING CENTER IN ACCORDANCE WITH 
ESTABLISHED BUILDING HOURS. 

2. SUPERVISE ALL STUDENT EMPLOYEES AND APPROVE WORKING SCHEDULES. 

3. ASSIST IN SUPERVISION OF SOCIAL EVENTS HELD AT CENTER. 

4. RESPONSIBLE FOR THE DAY TO DAY OPERATIONS OF CENTER INCLUDING, 
BUT NOT LIMITED TO: STAFFING, SECURING, SCHEDULING, CLEANLINESS,
ETC. 

5. PROVIDE COORDINATION WITH ASSISTANT DIRECTOR AND ADVISORY BOARD 
IN IMPLEMENTING UNIVERSITY PHILOSOPHY, SERVICES, FACILITIES. 

6. SCHEDULE WEEKLY MEETINGS WITH ASSISTANT DIRECTOR. 

7. MAINTAIN RECORDS, COMPLETE FORMS AS ASSIGNED. 

8. EX-OFFICIO, NON-VOTING MEMBER OF THE CULTURAl ~£R AOVlSORY 
BOARDS. 

~ 

9. NOTIFIES STUDENT PRESIDENT, CHAIRPERSON ADVISORY BOARD AND 
ASSISTANT DIRECTOR IN EMERGENCY SITUATIONS AND IN MATTERS 
RELATIVE TO WORK SCHEDULES, BUILDING OPERATIONS, ETC. 

10. ASSIST IN OTHER PROJECTS AS ASSIGNED. 

PROGRAM 

1. COUNSELS WITH INDIVIDUALS AND/OR GROUPS IN USE OF THE CENTER AND 
FACILITIES IN ACCORDANCE WITH ADVISORY BOARD ADOPTED POLICIES. 

2. ASSIST IN PLANNING CO-CURRICULAR ACTIVITIES AT THE CENTER. 



PROCEDURES FOR SCHEDULING USE OF CULTURAL CENTER FACILITIES 

The 	 following procedures are designed to meet three crucial concerns: 

a. 	 inform the total Advisory Committee of the nature of Center 
usage request 

b. 	 to make certain that the appropriate facility accomodations 
and/or arrangements are made 

c. 	 provide the necessary staff coverage 

Reservation Reguest During Scheduled Center Hours 

Category A. 	 Meeting, classes, activities, etc., on infrequent use 
basis: 

Step 1. Call the Center's receptionist and make room 
reservation. 	 · 

Step 2. 	 Reservation will be recorded on the master 
calendar. 

Category B. 	 Meetings, classes, activities~ etc. on a continual basis: 

Step 1. 	 Submit request in letter form to the Assistant 
Director of Educational Activities two weeks in 
advance. The request should explain purpose, 
dates, times, room arran~ements, and any other 
pertinent information. (If the two week in 
advance notice is not possible, contact the 
Assistant Director for other possible arrange
ments. 

Step 2. 	 Request will be presented to the Advisory Committee 
for review. A representative of the reuqesting 
group may be asked to attend this meeting. 

2a. 	 Responding letter will be sent to requesting 
group explaining decision of the Committee. 

2b. 	 If request is authorized, event will be placed on 
master calendar. 

Step 3. 	 The Program Advisor will contact the group to 
assist in providing necessary facility ~rrange
ments. 

Reservations 	Request Outside of Scheduled Cultural Center Hours 

All events (classes, meetings, activities, etc.) scheduled for 
times outside of the Cultural Center's scheduled hours will follow 
the procedures as listed (see Category B, steps 1 thru Step 3). 



1975 


HEHORIAL UNION AND STUDENT ACTIVITIES 

OREGON STATE UNIVERSITY, CORVALLIS, OREGON 


POSITION DESCRIPTION 
BLACK CULTURAL CENTER LIVE-IN RESIDENT 

RESPONSIBLE TO: ASSOCIATE DEAN .OF STUDENTS AND DIRECTOR OF MEMORIAL UNION 

GENERAL STATE¥illNT 

ASSISTS THE BLACK STUDENT UNION IN DEVELOPING PROGRAM, ASSUMES THE 
RESPONSIBILITY OF THE SECURITY OF THE CENTER AND WORKS CLOSELY \'liTH THE 
BLACK CULTURAL CENTER ADVISORY BOARD IN THE ADMINISTERING OF POLICIES AND 
PROCEDURES. 

ADMINISTRATION 

1. 	 ASSUMES NANAGERIAL RESPONSIBILITY FOR THE BLACK CULTURAL CENTER 
DURING THE EVENING AND villEKEND ~CHEDULE. 

2. 	 PROVIDES COORDINATION NITH MEMORIAL UNION DIRECTOR AND ADVISORY 
BOARD IN I~WLEMENTING UNIVERSITY PHILOSOPHY, SERVICES AND FACILITIES. 

3. 	 \VORKS IN CLOSE HARMONY WITH THE HEHORIAL UNION DIRECTOR AND ADVISORY 
BOARD IN ESTABLISHING AND MAINTAINING EFFECTIVE COMMUNICATIONS~ 

4. 	 ASSISTS IN SUPERVISING CLERICAL, CUSTODIAL AND MAINTENANCE 

EMPLOYEES. 


5. 	 ASSISTS IN SUPERVISING·PERSONNEL FOR SOCIAL EVENTS. 

6. 	 RESPONSIBLE FOR OPENING AND CLOSING THE BLACK CULTURAL CENTER 
IN ACCORD WITH ESTABLISHED BUILDING HOURS. 

7. 	 ASSISTS IN RESOLUTION OF CONDUCT AND DISCIPLINE PROBLEMS WITHIN 
AND AROUND Trill CENTER. 

8. 	 AN EX-OFFICIO, NON-VOTING MEMBER OF 'J'HE BLACK CULTURAL CENTER 
ADVISORY BOARD. 

9. 	 NOTIFIES BLACK STUDENT UNION PRESIDENT, CHAIRPERSON OF THE ADVISORY 
BOARD AND DIRECTOR OF THE MEMORIAL 1JNION IN EMERGENCY SITUATIONS 
AND IN MATTERS RELATIVE TO WORK SCHEDULES, BUILDING OPERATIONS, ETC. 

PROGRAM 

1. COUNSELS vliTH INDIVID1JALS AND/OR GROUPS .. IN USE OF THE CENTER AND 
FACILITIES IN ACCORDANCE WITH THE ADVISORY BOARD POLICIES AND PROCEDURES. 

2. ASSISTS IN PLANNING CO-CURRICULAR ACTIVITIES IN AND AROUND THE CENTER. 



1975 


MEMORIAL UNION AND STUDENT ACTIVITIES 
OREGON STATE UNIVERSITY, CORVALLIS, OREGON 

POSITION DESCRIPTION 

BLACK CULTURAL CENTER LIVE-IN RESIDENT 

GRADUATE ASSISTANT 

RESPONSIBLE TO: ASSOCIATE DEAN OF STUDENTS AND DIRECTOR OF MEMORIAL UNION 

GENERAL STATEMENT 

ASSISTS THE BLACK STUDENT UNION IN DEVELOPING PROGRAM; ASSUMES THE 

RESPONSIBILITY OF THE SECURITY OF THE CENTER AND WORKS CLOSELY WITH THE 

BLACK CULTURAL CENTER ADVISORY BOARD IN THE ADMINISTERING OF POLICIES AND 

PROCEDURES. 

ADMINISTRATION 

1. 	 ASSUMES MANAGERIAL RESPONSIBILITY FOR THE BLACK CULTURAL CENTER 
DURING THE EVENING AND WEEKEND SCHEDULE. 

MONDAY-THROUGH-11WRS-DAY-10/\-;M; -;;- 10 P·;-M ~


FRIDAY 10 A.M. - 12 MIDNIGHT. 

SATURDAY 12 NOON - 12 MIDNIGHT 

SUNDAY 12 NOON - 10 P.M. 


2. 	 PROVIDES COORDINATION WITH MEMORIAL UNION DIRECTOR AND ADVISORY 
BOARD IN IMPLEMENTING UNIVERSITY PHILOSOPHY, SERVICES AND FACILITIES. 

3. WORKS IN CLOSE HARMONY WITH THE MEMORIAL UNION DIRECTOR AND ADVISORY 
BOARD IN ESTABLISHING AND MAINTAINING EFFECTIVE COMMUNICATIONS. 

4. 	 ASSISTS IN SUPERVISING CLERICAL, CUSTODIAL AND MAINTENANCE 
EMPLOYEES. 

5. 	 ASSISTS IN SUPERVISING PERSONNEL FOR SOCIAL EVENTS •. 

6. 	 RESPONSIBLE FOR OPENING AND CLOSING THE BLACK CULTURAL CENTER 
IN ACCORD WITH EXISTING POLICIES. 

7. 	 ASSISTS IN RESOLUTION OF CONDUCT AND DISCIPLINE PROBLEMS WITHIN 
AND 	 AROUND THE CENTER. 

8. 	 AN EX-OFFICIO, NON-VOTING MEMBER OF THE BLACK CULTURAL CENTER 
ADVISORY BOARD. 

9. 	 NOTIFIES BLACK STUDENT UNION PRESIDENT, CHAIRPERSON OF THE ADVISORY 
BOARD AND DIRECTOR OF THE MEMORIAL UNION IN EMERGENCY SITUATIONS 
AND IN MATTERS RELATIVE TO WORK SCHEDULES, BUILDING OPERATIONS, ETC. 

PROGRAM 

1. 	 COUNSELS WITH INDIVIDUALS AND/OR GROUPS IN USE OF THE CENTER AND 
FACILITIES IN ACCORDANCE WITH THE ADVISORY BOARD POLICIES AND PROCEDURES. 

2. 	 ASSISTS IN PLANNING CO-CURRICULAR ACTIVITIES IN AND AROUND THE CENTER. 



March 1975 

MEMORIAL UNION & STUDENT ACTIVITIES 

OREGON STATE UNIVERSITY 


Corvallis, Oregon 


POSITION DESCRIPTION 

Part Time Student Custodian 
Black Cultural Center 

RESPONSIBLE TO: Live-in Resident 

GENERAL STATEMENT 

Hourly employment providing janitorial services necessary to main
tain the cleanliness of the cultural center. May be assigned additional 
duties in other areas of the Memorial Union. 

SPECIFIC DUTIES 

1. Vacuum the entry way and carpets daily. 

2. Sweep and dust each room. ,.. Wet mop when needed. 


3, Sweep the stairs leading to the basement and upstairs rooms. 


4. Sweep and wet mop the front porch and patio. 

5. Sweep the front and back sidewalks. 


6, Maintain the cleanliness of the restrooms. 


7, Report to the live-in resident any malfunction of equipment and facility 

damage. 

8, Perform additional duties as assigned by the Live-in Resident. 



March 4, 1975 

MEMORIAL UNION & STUDENT ACTIVITIES 

OREGON STATE UNIVERSITY 


Corvallis, Oregon 


POSITION DESCRIPTION 

Pqrt Time Student Receptionist 

Black Cultural Center 

RESPONSIBLE TO: Live-in Resident 

GENERAL STATEMENT 

Hourly employment providing receptionist, clerical, and typing 
service as required in the general routine of facility operation. May 
be assigned to special duties as the need arises. 

SPECIFIC DU~IES: 

1. 	 Advises students in the area of routine procedures for use of facility. 

2. Answers all in-coming telephone calls. 

3, Distribute forms and materials. 

4. 	 Does routine typing as assigned. 

5. 	 Maintain necessary office supplies. 

6. 	 Performs other duties appropriate to the day to day operations of the 
cultural center. 



~~-ads~ /'letWttte4 
()~State~ 
~' (')~ 97331 

INFORMATION SHEET 

Requirements for Interim Positions of Live-in Resident for 
Black Cultural Center (Feb. 8 through June 10, 1975). 

1. OSU Graduate student 

2. Resume submitted with application 

3. Three references required 

4. Deadline for applications Feb. 3, 1975 

Qualifications: 

1. 	 Enrolled or acceptable for enrollment in OSU,/Graduate 
School M.A. or Ph.D. program. 

2. 	 Extensive experience in working with minorities. 

3. 	 Able to communicate effectively \'lith University and 
advisory board. 

4. 	 Neat in appearance. 

5. 	 Demonstrate leadership abilities. 

6. 	 Must be knowledgeable of University policies & regulations. 

Salary: 

Salary dependent on year in graduate school and qualifications. 

!1-.PPOintmen t : 

Interim position from Feb. 8 to June 10, 1975. Academic year 
1975-76 (9 months) with possibility of rene\'tal. 

Starting Date: Feb. 8, 1975 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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Apri 1 1, 1975 

Mr. Carl Parker 

Oregon State University 

Coun~eling Center 


Dear Carl: 	 ' 
' 

Welcome aboard the Memorial Union/Student Activities staff. The position
of the Live-in Resident at the Black Cultural Center is effective April 1, 1975. 
This position is a fixed term appointment and will conclude June 10, 1975. Pos
sible reappointment for the next academic year is subject to the Black Cultural 
Center Advisory Committee consensus and your desire to be continued in the 
position. 

The live-in Resident reports directly to the Assistant Director of Educational 
Activities and Physical Recreation. Basic duties are two-fold: 

1. 	 Day to day management of the Cultural Center. 
2. 	 Provides direction and assistance to the Black Student 

Union in its endeavors to establish its proposed programs. 
•"' 

It is understood that your appointment at the Cultural Center and the Counseling 
Center will not be in conflict. However, should problems arise in this regard they 
must be resolved to the satisfaction of Deans LeMay and Stevens. 

~i'' It...is agreed that you will be available at the Cultural Center a minimum of . 
fif-teen hours per week. Established hours at the Cpuns~l'iri!fCenter should be J11.'·.· 11 

developed in order to help determine your availability at the Cultural Center . 
. A complete schedule, including your class hours, office hours at_the--Counseling 

Center and designated time at the Cultural Center should Qe presented ~o me as , , 
soon as possible. , if' ,A' ,. , , .... ,, '' / (.r .. 't/,1· 1 rtf' , , /t.' '" i ((i'' 

1)/ 1./1/ . 
,- - >\. (' l f· 

A one-half hour meeting each week is to be arranged with myself to discuss 
the weekly Center activities. This meeting, coupled with the Black Cultural Center 
Advisory Committee meetings, which you are expected to attend, will keep you up
to date and allow you to effectively manage the Center. 

Will you please sign the enclosed copy of this letter indicating your agree
ment with these conditions and return it to me at your earliest convenience. 

If any questions or problems ari!se please contact this office immediately. 

Bernard J. it s 
Assistant Director 
Educational Activities and 
Physical Recreation 

cc: Dean Stevens Betty Griffin 
Dean LeMay 

Dean Chick 


Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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May 	 6, 1975 

t~Et~ORANDUM 

TO: Carl Parker, Live-in Resident, Black Cultural Center 

FROM: Bernard J. Pitts, Assistant Director, Educational Activities 
and Physical Recreation 

SUBJECT: Responsibility of the Black Cultural Center Live-in Resident 

Please find this memo as a summarization of our meeting April 30, to 
clarify my expectations of your appointed position of Live-in Resident. 

It was pointed out that the position•s concept had changed slightly in 
some areas from the original intent. However, the basic thrust of the 
position is to assume immediate management and security of the Cultural 
Center. 

Durinq the discussion the following factors were indicated: 

A. 	 The Live-in Resident is responsible directly to the Assistant 
Director of Educational Activities. 

B. 	 The Live-in Resident and this office must establish and main
tain good communications to effectively manage the center. 
An one-half hour meeting per \'leek is to be scheduled. 

c. 	 The Live-in Resident will supervise all student workers at the 
Center. 

1. 	 Coordinates work schedules to insure proper coverage of 
the Center during hours open. · 

2. 	 Validate time cards and turn time cards in to this office 
on the 19th of each month. 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



D. 	 Problem areas that may result in building operations should 
be reported to me immediately. 

1. 	 Develop form to show building usage. 

E. 	 You may establish .one weekend per month for off duty. This is 
to be cleared through this office. 

F. 	 Assist the Black Student Union in developing and establishing
activities at the center. 

I \'muld like reiterate my stand that I see you as the person immediately 
responsible for the day to day operations of the center, Please refer 
to the letter dated April 1. Any unusual circumstances or expenditures
of dollars wi 11 need to be brought to my attention for consideration 
and/or approval. If a situation occurs that you and I cannot resolve 
in accordance to the present guidelines, it will be directed to the 
Advisory Board for its recommendations. 

If these established points and communication between you and I are main
tained the Center can be effectively managed, which will allow the Center 
to meet the needs of the students. 

cc: 	 Betty Griffen 
Bobby Hi 11 
George Stevens ~ 



~ Uwue Ad St«deHt· ~etMtle4· 

fJ~State~ 
~~()~97331 

'I October 16, 1975 

Dean George Stevens 
Director, Memorial Union 

Dear Dean Stevens: 

Of behalf of the Black Cultural Center Advisory Board, I wish to 
recommend for your consideration Mr. R~ginald Simmons for the Cultural 
Center Manager's position. Mr. Simmons was selected. from three very 
impressive applicant's. 

Enclosed please find the application forms from the applicants 
interviewed for the manager's position. At this time, I wish to express 
the Board's appreciation for your continued support in our endeavor to 
create the Black Cultural Center concept. 

It is anticipated to open the Cultural Center October 20, 1975, 
with the following hourly ·schedule: 

Monday - Friday 11:00 a.m. - 1:30 p.m. 7:00 p.m. - 10:00 p.m. 

Hours for the weekend are pending. These hours will come forth as 
recommendations to the board from the Black Student Union. 

Yours truly, 

Betty Griffin, Chairperson
Black Cultural Center Advisory Board 

cc: Bernard Pitts 

Encls. 

Oregon State University is an Affirmative ACtionjEqua/ Opportunity Employer 



~~ 4d s~ /ldWtttu 

()~State~ 

~~()~97331 


November 17. 1975 

J;eginald D. Simmons 
Black Cultural 
2320 NH f'lonroe 
Corvallis. Oregon 97 

He9inald: 

'-'' 

Y'!ll vour 
cul tur•·~1 

the ition 
rP.commendation 

1 posi t1on i 
October- 20 1975 
hour for 

Your immedi 
Assistant Di 

Mr. Bernard Pitts, 
vities, 

ltJe W~E!lcome ymJ the look forward to vJorking
with you. If any of u can be of assi to you as you 
carry out your sibil ities please! 1 "'~y;; J<nnl!l. 

Sinpt;~<t{(l /<:~:
I / 	 r~; ... 

,\(~~~~ i, ,//j;/~ 
~~«~l(· ~~s 

Associate Dean of Students 
for Student Activities and 
Director - Memorial Union 

cc: 	 f>1r. Pitts/ 
~1r. Reeder 



MEMORIAL UNION & STUDENT ACTIVITIES 
OREGON STATE UNIVERSITY 

CORVALLIS, OREGON 

POSITION DESCRIPTION 
/(.ftZ

Part Time Student Custodian 

Black Cultura~l Center 

General Statement 

The custodian is responsible to the manager and ~st. mgr. 

of the Black Culturai Center. The manager, in agreement with the 

custodian, will assign the hours, to be worked, pay rate, and describe, 

the duties the custodian is expected to perform. 

The custodian will clean all ro()mS in the center, upstad.rs,_, down

stairs:, and game room. The da-ily cleaning duties include doing tasks 

posted on assignment board and: 

1) vacuming the carpets 


2) neatly straightening the furniture covers 


3) answer the telephone and take message~s 


4) sweep 


5) clean and empty ashtra;ys; 


6) empty trashcans in the garbage cans outside 


7) clean and supply restroom 


8) assist receptionist if necessary 


Additional duties include: 

1) sweeping and mopping 

2) cleaning windows:, inside and out 

3) set up center for functions 

It is understood that~s,. a< student, academics come first but should 

not conflict with the job in anyway. [f a·. conflict does arise the 

student and the manager should agree on a workable solution. 

http:upstad.rs


MEMORIAL UNION & STUDENT ACTIVITIES 
OREGON STATE UNIVERSITY 

CORVALLIS, OREGON 

Position Descripti~ 

Part Time Student. Assistant Manager 

Black Cultural Center 

General Statement 

The assistant manager is responsible to the manager of the 

Black Cultural Center. The manager, in agreement with the assistant 

manager, will assign the hours to be worked, pay rate, and describe 

the duties the assistant manager is expected to perform. 

The assistant manager will assume the responsibility cof the Black 

Cultural Center in the manager's; absxmce. The assistant manager will 

aaso perform the receptionist and custodian duties as the circumstances; 

require .. 

The assistant manager will aiso perform the tasks as assigned. 

It is understood that as a student, academics come first, but should 

not conflict with the job in anyway. If a conflict does arise the student 

and the manager should agree on a workable solution. 



MEMORIAL UNION & STUDENT ACTIVITIES: 
OREGON STATE UNIVERSITY 

CORVALLIS, OREGON 

POSITION DESCRIPT~ 

,PaTt Time Student Receptionist 

Black Cultura,l Center 

Gener~l Statement 

The receptionist is: responsible to the mana~er ',and asst. mgr. 

bf the Black Cultural. Center. The manager, in agreement with the 

receptionist, will assign the hours, to be worked, payrate, and describe 

the duties the receptionist is expected to perform. 

These duties include doing the tasks: posted on assignment board 

and: 

1) ansvmring the telephone and message taking 

2?) greeting visitors to the center 

3) typing 

4) scheduling events 

5) maintaining a\presentable appearance of the center 

6) opening and closing the center 

7) any other tasks conperning the operation of the center 

8) assist custodian 

n,, is understood that as a student, academics; come first 

but should not conflict with the job in anyway. If a conflict doeffi 

arise the student and the manager should agree on a workable solution. 



To: Night Manager 

From: Reggie 

Subject: Emergency Number 

In the event an emergency arises and I am not available try to 

contact the following Advisory Board Members in turn unti~ one is 

reached. 

1) Bernie Pitts Work 2:101 Home 7.53:-1468 

2) Larry Griggs Work 362.8 Home 7.53-0.51.5 

3) Betty Aikin Work 3648 Home 7.54-.5849 

4) Ron Slaughter ------- Home 929-.586.5 

.5) Sam Pierce ------- Home 7.52•8624 

For other emergency numbers refer to student handbook 76-77. 

Always keep it available. 



Rev. 1977 

lll:I!ORI AL UNION AND S'l'UDENT l\C'riV I'l'IES 
OEEGON S'l'l,'l'E U!HVERSITY, COHVALLIS, OFJ..GO!J 

POSITION DESCRIPTION 

!JLACK CUL'l'URl\L CEN'l'ER LIVE-IN RLSIDEH'I' 


PLSPOiiSilJLE 'l'O: ASSOCii\'!'E DEAN OF S'l'UDEU'l'S 1\!'ID DIRECTOR OF HL/,10RIAL UNIOI1 

GLUEEl\L S'l'A'l'Ei'lEWI' 

J,SSISTS 'l'IJE BLl\CK S'l'UDEU'l' UiliOH IN Dl<VELOPIUG PI~OC,PJIJ·1, ASSUMES TilE 
l<ESPOliSIBILITY OF TilE SECUHI'l'Y OF 'l'I!E CL:IJ'l'lm AND \·.'OHKS CLOSELY \•.'ITH TilE 
BLACK CUL'l'UPAL CEil'I'EI{ ADVISORY lJOAFD IlJ 'l'IIE l\DtH!HSTEHIJJG OF POLICIES 1\JID 

PHOCI:;DURES. 

lilll•llNIS'l'ENi ION 

1. 	 l>SSUHCS l·ll-1.1~AGEHII-1.L IillSPONSIIJILI'l'Y FOR TEE BLJI.CK CUL'l'URAL CEI>l'l'ER 

DURHJG 'I'HE LVE!HlJG AND \•.IJ:EKEND SCiiEDULE. 

2. 	 PROVIDES COOHDIW\'l'IOlJ IHTI! J.1EllOIUAL UIHOIJ DIHI:CTOR AliD 1\DVISOHY 

BOARD Il~ Il·iPLF..:i·1EN'riNG UIHVI~HSI'l'Y Pl;ILOfXJPiiY, SERVICES l>JID FACILI'l'IES. 

3. 	 \·!OJ<KS IN CLOSE llN<.l:ONY \·:I'l'll 'l'l!E 111~i,10IU/\L UlHOi~ DIEEC'l'OR AIW l;DVISORY 
BOl>RD IN ESTll..DLISJlHlG 11.110 !11\.IliTl\Il~ItiG LFFI:CTIVE C0!1!-<IUNICJ'ITIOUS. 

4. 	 ASSISTS IN SUPERVISING CLERICAL, CUSTODIAL AND HAWTENhNCE 

BMPLOYEES. 


5. 	 ASSISTS IN SUPERVISIIJG PEF.S0!1HEL FOR fOCIJ,L EVLinS. 

6. 	 RESPOHSIBLE FOR OPLNIIJG AND CLOSIIlG 'l'J:E BLACK CUL'l'UPJ\L CEtl'l'LR 
IN 1-I.CCORD vHTH ESTJ,BLISiiED BUILDING IJOUH.S. 

7. 	 ASSIS'l'S IN RESOLU'l'IOH OF CONDUCT 1\ND DISCIPLINE PROBLE!·1S \•iiTHIN 
J\ND JlJ{OUND 'I'llE CE!~TLR. 

8. 	 hN LX-OFFICIO, NOl-l-VOTING 1-lEl·lEEH OF 'rHE BLJ\CI::. CuLTURAL CE!~TER 
ADVISORY BOARD. 

9. 	 NOTIFIES BLACK S'l'UDEN'l' UIHON PRLSIDENT, CHAIRPERSON OF THE ADVISORY 

BOARD AND DIHECTOR OF TliB NU10RIAL UNIOl~ IN E1~CRGENCY SITUATIONS 
AND IN HA'l''rERS RELATIVE 'l'O \WRK SCHEDULES, BUILDING OPERATIOI~S, ETC. 

PROGRAM 

1. COUNSELS \'liTH INDIVIDUALS AND/OR GHOUPS IN USE OF THE CENTER AND 
FACILITIES IN ACCORDANCE ~H'l'H THE JIJ)VISORY BOARD POLICIES AND PROCEDURES. 

2. ASSISTS IN PLANlUNG CO-CURRICULAR ACTIVI'I'IES IN AND AROUND THE CENTER. 



Rev. 1977 

Ill:! !OHJJ\L UlaOJ~ l\!W !j'l'UDU~T TICTIV 1 'l'IES 
ORJ_;GOI·l S'l'/\'1't: UIHVJ·.HSI'fY, COHV/\LLIS, OJ~.GO!J 

!~O_I~_2'ION Dt::<;_C~_!_!l_'!'_IOI_! 
bLT,CK CUL'l'UHJ\L CL!l'l'LR LIVL-JH l\J:SIIWll'l' 

J··LfjJ>Oi!SilJLE •ro: AS~:oci/\'1'1:: l.JL/\!~ OF S'1'UDl.H'J'S /.liD l.JIJU::CTOR OF Ht:10lU TIL UlliOH ·-·------·--- --- 

GLI~t:l-u\L S'l'l\'l'Bi•JI_;wr 
. --------------- 

M:SIS'l'S 'rilE JJLl'.CK S'l'UIJLll'l' UiiiOll IH LJLVLLOPIIJG 1'1-<U;J.-J>:·!, 1\SSlll·lLS THE 
l<l~!.;POIISllJILI'l'Y OF 'l'IJE SJ·:CUHI'l'Y OF 'l'JIJ:: CI:Il'J'J:E 1\!W \.'OJ:t:S CLO~;;ELY \·!J'l'll 'l'JJF: 
BLJ\CK CUL'l'Ul~AL etm'J'J_;H ADVISOHY lJOAf:J) Ill 'l'llE l\DIH!HS'J'J:I<IllG OF POLICIES /'.liD 

I'l<OCEDUJ.z.ES. 

7ill1-liJUf)'J'FN1 IOH 

1. 	 J.~;SU!·IJ_;s l·llull>GJ::Rll>.L JU..:SPOHSIIiiLI'l'Y FOH 'l'l.E l!.Ll>.CY. CUL'l'UJ<l~L CJ:JJ'fER 

DURHJG 'I'! it: LVEIHllG AJm I'IJ:EKJ::liD SCiiJ:DLiLE. 

2. 	 PROVIDeS COO!illiHl>.'l'IOll 1'11'1'11 FEi~OfUJ,L UI:IO!l IJJ RJ:C'l'CJH ldiD l!lNISOJ\Y 

130Mill 11~ IJ.iPLL>iLN'l~JllG UlliVLHSI'l Y J>I:I LO!~CJ!'IJY, SLPVICI::S 7~!40 Fl\CIJ>l'J'IES. 

3. 	 \·:ow:s IN CLO~E li7,T<liOHY \·:J'l'll 'l'llE J11::.'0HJl\L U!JJO:J DIHEC'l'OR J\1!0 J,DVJSORY 
BOMill IH J:..STJlJ~LISiiHIG J..!JD l~l\IliTJ,JI<IIlG J.I'FJ:C'l'IV:C CO>IHUIHCNi'IO;Js. 

4. 	 ASSISTS IN SUPL:RVISING CLJ~RIC/\L, CUS'f(tlJlJI.L l\IJD 1·\AJIJTE!ll.l~CE 


LIWLOYI::ES. 


6. 	 HESPOIISIULE FOR OPL!HIJG AHD CLOSI!ll. 'l'J:J-: BL11CK C:UL'l'UPJ1L CLll'l'LR 
IN l~CCOF.D \·'I TH U;TJ,BLISiii::D BUILDIJJG llOUHS. 

7. 	 ASSIS'l'S IN F-.ESOLU'l'JOIJ OF COllDUCT l1lJD DEiCIPLJill-~ PEOBLJ:..~·IS ',·.'I'l'IJIN 
AND Jl..kOUim '1'1 iE CEUTER. 

8. 	 l,N :LX-OFFICIO, IJO!l-VO'l'ING J.lEI·iE:CR OF 'l'J--iE hLT1Cl~ CULTUhJ',L CEllTER 


ADVISORY BOARD. 


9. 	 NOTIFIES BLJ'I.CK S'l'UDLNT UIHOH PRLSIDEl~T, CliAil.:PLRSON OF THE J'.DVISORY 

BOARD AND DIRECTOR OF TliE HUIORIAL UIHOIJ IN E>'ii-:RGENCY SITUA'l'IONS 

AIJD IN HAT'rERS EELATIVE 'l'O \WRK SCHEDULES, bUILDING OPEMTIOl~S, ETC. 

PROGRAM 

1. 	 COUNSELS \'liTH INDIVIDUALS AND/OR GROUPS IN USE OF THE CENTER AND 
FACILITIES IN ACCORDJ\NCI.; \~!'I'll TJJE JI..DVISORY BOARD POLICir:S AND PROCEDURLS 

2. 	 ASSISTS IN PLJ\NNING CO-CURRICULAR AC'l'IVI'l'IES IN AND l\ROUIID THE CEJ~TER. 

http:BLJ'I.CK
http:l!.Ll>.CY
http:I'l<OCEDUJ.z.ES
http:JJLl'.CK


Rev. 1977 

i'{E:lvlORil\L UNION AND S'l'UDENT AC'l'IV I TIES 
OREGON S'I'ATE UNIVERSITY, CORVALLIS 1 OREGOl:·l 

POSITION DESCRIPTION 
BLACK CULTURAL CENTER LIVE- IN H.E~S IDENT 

RESPONSIBLE TO: ASSOCIA'l'E DEAN OF S'l'UDENTS AND DIRECTOR OF MEMORIAL UNION 

GE:NEI{AL S'l'A'l'EMENT 

ASSISTS 'rHE BLACK S'l'UDEN'I' UNION IN DEVELOPING PROGRAM, ASSUMES THE 
l'<.E:SPONSIBILITY OF TilE SECURI'l'Y OF 'rHE CEN'l'ER AND 1i'IORKS CLOSELY VJITH THE 
BLACK CULTURAL CENTER ADVISORY BOARD IN THE ADl'UNISTERING OF POLICIES AND 

PROCEDURES. 

ADiviiNISTRATION 

1. 	 l1SSUJVIES MAi'JAGERIAL !illSPONSIBILI'J.'Y FOR THE BLACK CUUI'URAL CENTER 
DURING 'ri-JE EVENING AND 11.JEEKEND SCHEDULE. 

2. 	 PROVIDES COORDINA'l'ION \H'I'H MEMORIAL UNION DIRECTOR AND ADVISORY 
BOARD IN HlPLEMENTING UNIVTm.SI'l'Y PHILOSOPHY 1 SERVICES AND FACILITIES. 

3. 	 v·JORKS IN CLOSE HARi'10NY WI'l'II THE NEMORIAL UNION DIRECTOR AND ADVISORY 
BOARD IN ESTABLISHING AND MAINTAINING EFFECTIVE COMMUNICATIONS. 

("}I \ \ ,. /J} ,;j •;_'! 

4. 	 ASSISTS IN SUPERVISING CLERICAL, CUSTODIAL AND MAINTENl\NCE 

EMPLOYEES. 


5. 	 ASSISTS IN SUPERVISING PERSONNEL FOR SOCIAL EVENTS. 

6. 	 RESPONSIBLE FOR OPENING AND CLOSING 'I'HE BLACK CUL'l'URAIJ CEN'l'ER 
IN ACCORD WI'I'H ESTABLISHED BUILDING HOURS. 

7. 	 1\SSIS'l'S IN RESOLU'I'ION OF CONDUC'I' AND DISCIPLINE PROBLEMS WI'I'.HIN 
AND AROUND THE CENTER. 

8. 	 AN EX-OFFICIO, NON-VOTING J'VlEMBER OF THE BLACK CULTURAL CENTER 
ADVISORY BOARD. 

9. 	 NOTIFIES BLACK S'l'UDENT UNION PRESIDENT 1 CHAIRPERSON OF' THE ADVISORY 
BOARD AND DIRECTOR OF THE MEMORIAL UNION IN EMERGENCY SITUATIONS 
AND IN MATTERS RELATIVE '1'0 WOH.K SCHEDULES, BUILDING OPERl\.TIONS, ETC. 

PROGRAM 

1. COUNSELS WITH INDIVIDUAIJS AND/OR GROUPS IN USE OF THE CENTER AND 
FACILITIES IN ACCORDANCE WITH 'l'HE ADVISORY BOARD POLICIES Al\ID PROCEDURES. 

2. ASSIS'l'S IN PLANNING CO-CURRICULAR ACTIVI'I'IES IN AND AROUND THE CENTER. 



June 8, 1977 

To: Bernie Pitts 

From: Reggie Simmons~~ 
Re: Black Cultural Center Summer Fix-up 

\ 

( 
I am submitting this proposal to identify areas of the B.C.C. that 

need attention and lvhat I am willing to do as 11 handy-man11 work on these 

areas throughout the summer. 

In exchange for rny labor I am willing to accept board at the B.C.C. 
,. 

in accordance with any guidelines you mi;.:;ht \vant to establish pertaining 

to the livint:; accomodations. 

I would like to begin on June 20 and >vork until September 20 or 

until the work is completed. 

The time commitment I will make to do the 1vork Hill be from Honday 

to Thrusday, v1ith an occasional Friday if it is deemed necessary. I Hill 

Hork from 4 to 6 hours a day, lmt no less than 20 hours a week hoHever. 

During the sunnner I \vill have classes from 8:30a.m. until 12:JCHz..m. 

and uork at Dixon Recreation Center. I 1vill not knov1 my work schedule for 

Dixon until June 20, but I will probably work in the evenings to complete 

the 1vork at the B.C. C. 

The following page 1vill detail the projects I Hill Horlc on for the 

.B.c.c. during the summer. 



~ Uwue .ad St«dea r/awtta4 
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J ne 14, 1977 

MEMORANDUM /) 


TO: Mr. 	 Reggie Simmons ) 1~/1.c Vn- (>,__-~ } ' 

FROM: Bernard J. Pitts, Assistant Direct r, Educational Activities 
and Physical Recreation 

RE: Employment at Black Cultural Center During Summer Term, 1977 

The Executive Committee of the Black Cultural Center Advisory Board has 
reviewed and approved your request for employment at the Cultural Center during 
the eleven week summer school session. Identified work assignments expected 
to be accomplished are enclosed. You will receive living accomodations at the 
Black Cultural Center during the eleven week summer term session for these pre
scribed performed duties. 

Guidelines: 
A. 	 Minimum of 20 hours per week performed on house projects. 
B. 	 Weekly meetings with the Assistant Director of Educational 

Activities and Physical Recreation to discuss progress on work 
assignments. or 

C. 	 Seek advice from the Memorial Union maintenance crew on specific 
job techniques. 

D. 	 Use of manager's apartment only, other areas of the Cultural Center 
are not available for personal use. 

E. 	 This arrangement will begin on yune 20,and commence August 12. 
\ 	 I ' ' I,.f 	 '-( . 	 r" / (., ,~. ._ 

I Work 	 Assignments: (these are not listed in priority) 

1~ Paint downstairs bathroom. 


\'' 2. 	 Put baseboards in T.V. and front room. 
3. Paint recreation room. 

/ ,' 
4. Paint stairways. 
5. 	 Paint up-stairs meeting room. 
6. 	 Paint the kitchen area. 
7. 	 Paint all areas in manager's apartment (i.e. bedroom, bathroom, 

living room, kitchen area). 
8. 	 Paint exterior front porch.floor.
9. 	 General cleaning of entire Center. 

All paint selections will be discussed with Mr. Ben Schwegman, head of 
the Memorial Union maintenance crew. If you should have any questions regard
ing these conditions or work assignments, please do not hesitate to contact 
this office. 

I HAVE READ AND UNDERSTAND THE ABOVE CONDITIONS OF MY EMPLOYMENT AT 
THE BLACK CULTURAL CENTER DURING THE SUMMER TERM ELEVEN WEEK SESSION. 

(Signature)cc: 	 George Stevens 

Betty Aikens 


Oregon State University is an Affirmative ActionjEqual Opportunity Employer 



June 8, 1977 

To: Bernie Pitts 

From: Reggie Simmons 

He: Black Cultural Center Swnmer Fix-up 
I 

( 

I am submitting this proposal to identify areas of the B.c.c. that 

need attention and .vhat I am Hilling to do as 11 handy-n1an11 work on these 

areas throughout the swlmler. 

In exchange for my labor I .:urr willing to accept board at the B.C. C. 

in accordance with any guideline0 you mi;~ht \vant to establish pertaining 

to the living accomodations. 

I vmuld like to begin on June 20 and worh: until September 20 or 

until the 1-rork is completed. 

The time c01runitment I ·will make to do the ·Hork will be from 111onday 

to Thrusday, Hith a.n occasional l''riday H it is deemed necessary. I 1vill 

tmrk from h to 6 hours a da.y, IJut no less than 20 hours a VJeek however. 

During the swnmer I will have classes from 8:30a.m. until 12: 30t!l,.m. 

and 1--~ork at Dixon Hecreation Center. I vd.ll not knovJ my vmrk schedule for 

Dixon until June 20, but I ivill probably Hork in the evenings to complete 

the worlc at the B,C,C, 

The following page ivill detail the projects I Hill Nork on for the 

B.c.c. during the swmner. 



He-paint dmmstairs bathroom 

Put on base boards in T.V. room and front room 

Clean carpets in T.V. room and front room 

He-paint recreation room 

Re-paint v1hite areas from stairvmys and upsta.irs 

Paint basement area and do miscellaneous repairs 

Paint (touch-up) areas throughout the center 

Paint manager's area 

bedroom 

bathroom 

living room 

kitchen area 


Bathroom repairs in managers area 

shower curtain rig 
peel off cracking plaster 

Tack down carpets in front room and T.V. room 

11-andom house cleaning once a week ( ie., mopping, dusting, Siveeping) 

Estimated days consumed performing miscellaneous tasks related to fixing 

up the center (ie., getting supplies, running errands) !J;'/1 he 7, 
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INFORMATION SHEET 

Requirements for Interim Positions of Live-in Resident for 
Black Cultural Center ( Oct. l -June 10, 1978). 

1. 	 Oregon State University student 

2. 	 Resume submitted with application 

3. 	 Three references required 

4. 	 Deadline fqr applications Sept. 29, 1977 

Qua1 i fi cations: 

1. 	 Enrolled or acceptable for enrollment at Oregon State 
University. 

2. 	 Extensive experience in working with minorities. 

3. 	 Able to communicate effectively with University and 
advisory board. 

4. 	 Neat in appearance. 

5. 	 Demonstrate leadership abilities. 

6. 	 Must be knowledgeable of University policies and regulations. 

Salary: 

Salary dependent on qualifications. 

Appointment: 

Starting Date: October l, 1977 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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October 6, 1977 

M E M 0 R A N D U M 

TO: Dean George Stevens, Director Memorial Union 

FROM: Bernard J. Pitts, Assistant Director of Educational Activities 

RE: Black Cultural Center Manager•s Position 

On behalf of the Black Cultural Center Advisory Board Executive 
Committee, I wish to recommend for your consideration Mr. Zachary Marsh 
for the Black Cultural Center manager•s position. Mr. Marsh was selected 
from two other very impressiv.e applicants. 

Enclosed please find the application forms from the applicant•s 
interview for the manager•s position. 

At this time, I wish to express the Board•s appreciation for your 
continued support in our endeavor to create the Black Cultural Center 
concept. 

The established hours for the Cultural Center will be reviewed by 
the Advisory Board in the near future and an hourly schedule will be 
presented for your approval. 

BJP:db 
Enclosures 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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October 10, 1977 

Mr. Zachary Marsh 

4430 Alpha Place #9 

Corvallis, Oregon 97330 


Dear 	Zachary: 

I am pleased to confirm your appointment to the position of 
manager of the Black Cultural Center upon the recommendations of the 
Center Advisory Board. 

The position is a fixed term appointment effective October 7, 1977 
through June 10, 1978 at the rate of $2.50 per hour for a maximum of 
120 hours per week. 

Your immediate supervisor will be Mr. Bernard J. Pitts, Assistant 
Director of Educational Activities. 

We welcome you to the staff and look forward to working with you. 
If any of us can be of assistance to you as you carry out your respon
sibilities, please let us know. 

Sincerely, 

George F. Stevens 
Associate Dean of Students for 
Student Activities and Director 
of the Memorial Union 

GFS:db 
cc: 	 B. J. Pitts 


Walt Reeder 


Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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October 20, 1977 

Mr. Zachary Marsh 

Black Cultural Center 

Or~gon State University 


Dear 	 Zachary: 

Welcome aboard the Memorial Union/Student Activities staff. The posi
tion of the Live-in Resident at the Black Cultural Center is effective Octo
ber 10, 1977. This position is a fixed term appointment and will conclude 
June 10, 1978. Possible reappointment for the next academic year is sub
ject to the Black Cultural Center Advisory Committee consensus and your desire 
to be continued in the position. 

The Live-in Resident reports directly to the Assistant Director of 
Educational Activities and Physical Recreation. Basic duties are two-fold: 

1. 	 Day to day management of the Black Cultural Center. 
2. 	 Provides direction and assistance and coordination to the Black 

Student Union in its endeavors to establish its proposed programs. 

It is agreed that you will 
,--

be available at the Black Cultural Center a 
minimum of 20 hours per week. Established hours at the Cultural Center should 
be posted. A complete schedule, including your class hours and designated 
times at the Cultural Center should be presented at my office as soon as 
possible. Any weekend responsibilities will be determined as the need arises. 
Any requests for weekend use of the Center should be directed to the Black 
Cultural Center Advisory Board for its reviewal. 

A one-half hour meeting each week is to be arranged with myself to dis
cuss the weekly Center activities. This meeting, coupled with the Black 
Cultural Center Advisory Committee meetings, which you are expected to attend, 
wi 11 keep you up to date and wi 11 a11 ow you to be a more effective manager of 
the Cultural Center. 

Will you please sign the enclosed copy of this letter indicating your 
agreement with these described conditions and return it to me at your earliest 
convenience. 

If any questions or problems arise, please~ contact t~_~lf)~s,ffice immediately, 

~t-ectfully,{J 
- 11./f ' 

·t;:~w;dijJ/~--(-~A:~~~~ 
Assistant Director 
Educational Activities and 
Physical Recreation 

cc: 	 Marcia Jackson 

Pearl Gray 


Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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INFORMATION SHEET 

Requirements for Interim Positions of Live-in Resident for 
Black Cultural Center ( Oct. l - June 10, 1978). 

1. 	 Oregon State University student 

2. 	 Resume submitted with application 

3. 	 Three references required 

4. 	 Deadline for applications Sept. 29, 1977 

Qualifications: 

l. 	 Enrolled or acceptable for enrollment at Oregon State 
University. 

2. 	 Extensive experience in working with minorities. 

3. 	 Able to communicate effectively with University and 
advisory board. 

4. 	 Neat in appearance. 

5. 	 Demonstrate leadership abilities. 

6. 	 Must be knowledgeable of University policies and regulations. 

Salary: 


Salary dependent on qualifications. 


Appointment: 


Starting Date: October l, 1977 


Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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June 	2, 1978 

Mr. Zachary Marsh 

Blcick Cultural Center 


Dear 	 Zach, 

The Black Cultural Center Advisory Board, in its meeting of May 30, reviewed 
and approved your request to maintain occupancy in the Center during Summer Term. 
To compensate for your living accommodations the Board expects the below identi 
fied projects to be performed. 

Guidelines: 
1. 	 Minimum of 20 hours per week performed on house projects. 
2. 	 Weekly meetings to be established with the Assistant Director of 

Educational Activities to discuss progress on work assignments. 
3. 	 Seek advice from the Memorial Union maintenance crew on specific 

job techniques. 
4. 	 Use of manager's,.apartmentonly, other areas of the Center are not 

available for personal use. 
5. 	 Responsible for TV cable and telephone bills incurred during the 

summer months. 
6. 	 Inform the Assistant Director of Educational Activities when you 

will be away from the Center for any extended period of time. 
7. 	 Responsible for the security of the Cultural Center. 

Work 	 Assignments: (these are not listed in priority) 

1. 	 Paint kitchen area. 
2. 	 Paint all interior door frames. 
3. 	 Install baseboards in TV room and in front room. 
4. 	 Paint exterior front porch floor. 
5. 	 Paint stairway leading to upstairs meeting room. 
6. 	 Paint bookshelves located in living room. 
7. 	 Shampoo carpets in TV room and living room. 
8. 	 Shampoo carpet in lounge area of Native American Longhouse. 
9. 	 General cleaning of entire Center. 

All paint selections, paint supplies, and necessary equipment to fulfill 
these projects can be obtained from Mr. Ben Schwegman, head of the Memorial Union 
maintenance crew. If you should have any questions regarding these conditions or 
work assignments please do not hesitate to contact this office. 

I HAVE READ AND UNDERSTAND THE ABOVE CONDITIONS OF MY EMPLOYMENT AT THE 
BLACK CULTURAL CENTER DURING THE SUMMER TERM 1978. 

(Signature) . , )

t(.h4{ jJ61<cc: 	 George Stevens 
Pearl Spear$-Gray 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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MEMORANDUM 

TO: Work-Study Students, Cultural Centers 

FROM: Lillian Kuga, Program Advisor 

RE: Student Employees 

1. 	 vlork Hours: 
Your work hours should be recorded on the white time sheets. Please turn 
this into me on the 14th of every month. As your hours are due into the 
MU Payroll Clerk the morning of the 15th, I need to fill out time cards 
for you so please be sure to submit your hours on time. The pay period is 
from the 15th to the 14th of each month, with the paychecks arriving on the 
lst of each month. 

2. 	 Responsibility for the appearance of the center is in accordance to the job 
description. In review: vacuuming and cleaning should be done weekly. 
Such things as straightening furniture covers, and cleaning the work areas 
should be done daily, in order to ensure users that they will come to a nice, 
q u i e t , an d c 1 e an p 1 ace . .-

Other daily functions will include: 
a. 	 Answering the phone and delivering messages 
b. 	 Typing and filing 
c. 	 Scheduling of activities and maintaining a calendar 
d. 	 Keeping bulletin boards current 
e. 	 Weekly report forms should be filled in after each work day, in order to 

account for all of the center 1 s activities. 
3. 	 It is important that you arrive promptly during your assigned work hours. 

Students will be anticipating the center to open during the posted hours. If 
you cannot make your work hours, please leave me a message at the Activities 
Center, 754-2101. 

4. 	 All library materials (magazines, books, etc.) should be used in the center. 

5. 	 Checking out equipment: take the student 1 s ID card, and hold until the 
equipment is returned. Record this transaction in the check-out book. 

6. 	 The telephone is for business purposes only. 
7. 	 Report all incidents, accidents, and/or emergencies to: 


Lillian Kuga 2101 

Bernie Pitts 2101 

MU Business Office 2416 

Campus Security 4473 


8. 	 Emergency Prodecures: 
small fires: use the fire extinguisher. Nofity the Student Activities 

-Center. 
major fires: evacuate the building, call the fire department, notify the 

Student Activities Center or Memorial Union Business Office. 
physical injuries: call Campus Security· 

Oregon State University is an Affirmative Action;Equal Opportunity Employer 



Memo to Work-Study Students, Cul tura 1 Center 

Page 2 


9. 	 Under no circumstances should you risk your personal safety or that of 

other people using the facility. 


10. 	 Our purpose is to make the center an attractive and vital resource for 
the students. Therefore., if you think of projects that will benefit the 
center or if project ideas come from other sources- let's meet and discuss 
them. The cultural center can be an important center, if we work to make 
it so. 	 . 
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November 8, 1979 

David J. Cooper, Jr. 

112 N.E. Conifer #9 

Corvallis, Oregon 97330 


Dear 	David, 

This letter is in reference to your appointment as Facility Coordinator 
for the Black Cultural Center. This position is a fixed term appointment 
effective November 5, 1979 and concludes June 7, 1980. Possible reappoint
ment for the next academic year is subject to approval by the Black Cultural 
Center Advisory Goard and your desire to be continued in the position. 

The Facility Coordinator reports directly to the Assistant Director of 
Educational Activities and Physical Recreation. Basic duties are two-fold: 

1. 	 Day-to-day management of the cultural center; 

2. 	 Provide direction, assistance, and coordination to the Black Student 
Union in its efforts to establish its proposed programs. 

To fulfill your responsibiliti~s as a coordinator we request you establish 
a minimum of 15 hours per week office hours at the Center. Your established 
hours should be posted. A complete schedule, including your class hours and 
designated times at the Cultural Center should be presented to the Student 
Activities Center as soon as possible. Any evening or weekend responsibilities 
will be determined as the need arises. Any requests for evening or weekend 
use of the Center should be directed to the Black Cultural Center Advisory 

. Board for its approval. 

The Advisory Board has given you an option concerning renumeration for 
your services. You may (1) receive wages of $110.00 per month, OR (2) receive 
free monthly living accommodations in the Black Cultural Center. Please let 
me know by Monday, November 12, 1979, what you decide. 

A one-half hour meeting each week is to be arranged with either myself or 
Bernie Pitts. This meeting, coupled with the Black Center Advisory Board 
meetings, which you are required to attend, will keep you up to date and will 
allow you to be a more effective manager of the Cultural Center. 

Please sign the enclosed copy of this letter indicating your agreement of 
these conditions and return it to me by November 12, 1979. Please contact this 
office for any problems or concerns. 

Sincerely, 

' '/' . y~~- ..1,, /G/ ~••,

,/tt/ c~ ,.__-?t. \. "<Cf <--~ 

Lilli an A. Kuga 

Program Advisor 


Enclosure 

cc: 	 Bernard J. Pitts 


Lonnie Harris 


Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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November 8, 1979 

David J. Cooper, Jr. 

112 N.E. Conifer #9 

Corvallis, Oregon 97330 


Dear David, 

This letter is in reference to your appointment as Facility Coordinator 
for the Black Cultural Center. This position is a fixed term appointment 
effective November 5, 1979 and concludes June 7, 1980. Possible reappoint
ment for the next academic year is subject to approval by the Black Cultural 
Center Advisory ~oard and your desire to be continued in the position. 

The Facility Coordinator reports directly to the Assistant Director of 
Educational Activities and Physical Recreation. Basic duties are two-fold: 

1. 	 Day-to-day management of the cultural center; 

2. 	 Provide direction, assistance, and coordination to the Black Student 
Union in its efforts to ~stablish its proposed programs. 

To fulfill your responsibilities as a coordinator we request you establish 
a minimum of 15 hours per week office hours at the Center. Your established 
hours should be posted. A complete schedule, including your class hours and 
designated times at the Cultural Center should be presented to the Student 
Activities Center as soon as possible. Any evening or weekend responsibilities 
will be determined as the need arises. Any requests for evening or weekend 
use of the Center should be directed to the Black Cultural Center Adviso~y 
Board for its approval. 

The Advisory Board has given you an option concerning renumeration for 
your serv1ces. You may (l) receive wages of $110.00 per month, OR (2) receive 
free monthly living accommodations in the Black Cultural Center. Please let 
me know by Monday, November 12, 1979, what you decide. 

A one-half hour meeting each week is to be arranged with either myself or 
Bernie Pitts. This meeting, coupled with the Black Center Advisory Board 
meetings, which you are required to attend, will keep you up to date and will 
allow you to be a more effective manager of the Cultural Center. 

Please sign the enclosed copy of this letter indicating your agreement of 
these condition~ and return it to me by November 12, 1979. Please contact this 
office for any problems or concerns. 

Sincerely, 

j t!l/l,U!i·KctJt'
David J. Cooper, Jr. Date 	 Li 11 ian A. Kuga 


Program Advisor 


_,,,"',''·~ c......,,..J ....... , ........
n- .................... C"•-•-- ''-: .......... -: •.. :..... .-.- A,,,. ,..,: ......... A ...... : ........... c-·- .... 1 n .... " ...... 
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November 20, 1980 

ME~10RANDUM 

TO: George F. Stevens, MU Director 

FROM: David R. Bush, Program Advisor}JI~· 
SUBJECT: Selection of Facility Coordinators 

This is to inform you that the Black Cultural Center Advisory Board 
is recommending Arnie Sowell for the position of Facility Coordinator; 
Chicano Cultural Center Advisory Board is recommending Roberto Salinas 
for their Coordinator. At this point, I am requesting formal approval 
for these staff positions. 

During the budget process, $125.00 per month was allocated for each 
Facility Coordinator. The salary is based on approximately 15 hours 
per week, and will be automatically adjusted should the minimum wage 
be raised. 

Should you choose to appoint these gentlemen, letters can be addressed 
to their respective boxes in the Student Activities Center (CSUand BSU 
boxes, respectively). Thank you. 

DRB/th 
cc: 	 Bernard Pitts 

Emilio Vej i 1 
Marshall Jennings 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



November 26, 1980 

Arnie 
Black Union 
Activities Center 
Memorial Union East 

Dear Arnie. 

I am pl 
as facility 

authorize your appointment 
Black Cultural 

will 
for a 

It 1s 
involve 

this 

Si 

George 
Associate 
for vi 
Director " t4emor1a1 Union 

cc: 	 Dave Bush 
Bernard Pitts 
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WELCOME 

THE BLAcK SruoENT LIN I ON 

AND. 

THE BlAcK CuLTURAL CENTER 

ExTENDs A t'OST CORDIAL ~IELCOM: 

HE l-OPE ALL GUESTS WILL GAIN MUCH FROM 

VISITING THE CENTER AND TAKING PART IN 

11iE OpEN 1-bUSE 

~ ......................... _.. ____ .,.._ ... _.,...,..-.:_ ... .. 
PHoTOGRAPHY: . ScULPTURE: 

HARRY SON BRANa-t CHARLES TATI..t1 



FACTS APOUT THE UILTIJML CENTER 
Hi story: 

The Cultural Center is a joint venture between the 
ASOSU and the Black Student Union. The concept was 
developed three years ago. Work on the ide~ was con
tinued through the Dietz and Gartland administrations 
and this year the Kingzett administration, with strong 
support of the B.S.U., under the direction of Bobby Hill 
finalized the long awaited concept of a Black Cultural 
Center. 

The "Young House,'' a university owned house, was made 
available Fall Term, 1974, With financial assistance from 
Student Senate, Alumni and conmunity donors, the house was 
renovated and furnished. The Memorial Union has been 
designated as the administrative unit. 

A Black Cultural Center Advisory Board was established 
late Fall Term, 1974, through the Dean of Students office. 
The Board's role is to advise, assist and support the 
B.s.u. in all matters relating to the Center. 

The Center will house the Black Student Union Office,
recreation area, lounges and study areas. · 

Today marks the beginning of many exciting educational, 
social and cultural events concerning the unique heritage
of Black people, 



BlACK STUIDIT UN ION (ffi CERS
• • ~ -. r 

President , ·., ·, • , , Bobby HiZZ- ' ' . . • • • • 

Vice President ....... ,,. Robbye BO'I.J'tes 

Secretary • • • • • • • • • Karen Jaokson• • • 9 

Treasurer , • • • • • • ' . . ' • • J, c. Srrtlth 

( 

ar.AO<,OJLTURAL ADVISORY OOARD 

Chairperson , • Betty Gviffin, .... , .. 
' ' Education 

Co-Chairperson ·Bobby Hitt
' . . ' .. ' • ' ' B.s. u. President 

La:iTy Gr>if!f!B Bernard Pitts 
E..O.P Student Services 

Lonnie Har;Pis Wi t't Garnb Ze 
E.O.P. Biology 

Annette T~el' 
Student-at.. Large 

( 



Corvallis, Oregon 97331 (503) 754-1921Physical Plant 

November 22, 1974 

M E M 0 R A N D U M 

TO: Mr. George Stevens 

FROM: Everett H. Lillig, Director 

SUBJECT: BSU Refurbishing 

Attached is a cost estimate by our Physical Plant Engineering 
Department regarding the items we discussed at the Black Student 
Union•s new facilities. The total is $940 on our Project Estimate 
No. 715. 

Included in this estimate is electricity for a stove, removal of 
the plywood between the two rooms on the first floor, and putting 
in the partitions on the second floor as shown on the attached 
drawing. You will recall that the idea of putting a partition
between what might have been a little nook just off the large 
living room upstairs and closing it off for a kitchen and then 
closing off the bathroom so that it could be used by the resident. 
We have included painting for only those portions that we are 
adding in. Also, the door on the second floor into the large room 
would be used for the door into the private living quarters. 

If there are any questions please give me a call. 
/ -----~ 

~,:~~~·~Y,. f,-) 

/:,..-·~·- .•)", ! '"• >"(''' ('· f_l -J~--

(( ,,:(' 'J?,t )./C:<'· ( f·f 
'Everett H. -Lil)li~ /
Director ~J 

EHL:cb 



Oregon
State. 

School of Education Un1verstty Corvallis, Oregon 97331 {5os) 754-1661 

Education Hal I D~~?______-/ 
February 26, 1975, .· 

Dean George Stevens 

Director 

Memorial Union 

CAMPUS 


D~ar Dean Stevens: 

On behalf of the Black Cultural Advisory Board, I wish to recommend for 
your consideration Carl Parker for the Live-In Resident position.- Mr. 
Parker was selected from three very impressive applicants. 

Enclosed please find the application forms from the applicants interviewed 
for the Live-In resident position. 

At this time, I wish to express the board's appreciation for your support 
in our endeavor to create the Black Cultural Center. 

Yours truly, 

~-It; ' ~. jj1~i:f:,__ ) 
· 	 Betty j( Gr i ff I n 

Chairman 
Black Cultural Advisory Board 

BG/sg 
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10 1975 

Chick: 

1 on 
L 

As you originally planned to be a 
graduate s tn the future it w111 
adjusted for th1s 

It would al 
the /\ffi nnathe 

Associ Dean of Students 
for Student Activities and 
Di t~emorial Union 

cc: 	 Betty Griffin 
Bernard Pi 
~Jalt 
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'Or~gon State University PROPOSAL FOR ACADEMIC APPOINTMENT Proposal No. 

Sl!bje'=.~ 	 to the stated conditions and terms, the following apro:1.ntment is recomr:1ende:ci: 

1. harnE. _ _-tP£.A~R~K~E~R':-__-..l.;C~A?:Ro..I.u•~-----;-;-;-::-;-:-:;, 2. 	Department Memoria1 Union and 
(last) 	 (first:) (initial) . Student Activities 

Black Cultural Center 
3. Rank 	 Ins truetor 4. Position title(if any) ·Reside~n::.:..::t'-------

5. Type(check one): ~regular; __acting; __visiting; __post doctoral; senior research 

6 • FTE . 2 7 7 • Pull-time salary rate ____..$..::.9_.,--'3'--4'-'2"'------ 8. Term service(9/12) 9 months 

9. Source of funds: Memorial Union 30-L62-0001 

10. 	Period of initial appointment: Starting date Mar 31, · 1975Endi.ng date June 15, 1975 

11. 	'tenure status (If an~ual tenure, complete item 12 below; if.fixed-term; 
(I, A, or F) complete item 13 and if appropriate item 14 below.) 

12. 	____years of prior probationary service c1~dit recommended (see AR 41.120, section 5.) 
If prior service credit is recommended, attach draft of letter of agreement.- - - . 

13. 	Subsequent to this initial fixed-term appointment, requests for renewals or extensions 

(check one) will not be made 
~ are anticipated or may be made (see item 14 below) 

14. 	__x___(check) Request that Affirmative Action approval of this initial fixed-term appoint
ment also include approval of its possible or anticipated renewals or extensions (see 
Note at bottom of form). Such approval, if granted at this time, applies only to Affirma
tive Action compliance and in no way modifies the conditions of the fixed-term appoint
ment. Subsequent requests for renewals or extensions of this appointment, which normally 
require appropriate justification based on program needs, satisfactory service and the 
availability of funds, will be subject to regular review and approval by the executive 
office even though prior approval by Affirmative Action may have been granted. 

(To be completed by the Affirmative Action Office): 

Approved: 

--- 
-- 

Initial fixed-term appointment 
Renewals or extensions 
Other, as stipulated below 

AAO 

Date 

---------------------

-----------~-------

Departmental Approval_.--------------------------------- 
(date) 

Dean or Director Approval 
·(date) 

Approval of Dean of Faculty 
(date) 

Note: Please submit only the original· of-this form; attach a professional resume or 
vita (or OSSHE Application Blank) and supporting letters or materials; also at 
tach Affirmative Action Compliance Data form with related documents and infor
mation (if item 14 above is checked, also provide plans or appropriate informa
tion regarding the duration of the program and the funding periods for the posi
tion). Submit all materials to Office of Budgets and Personnel Services. 

3/13/74 

http:1975Endi.ng
http:U.l\..I.I..LJ


EXHIBIT A 


AFFIRMATIVE ACTION OFFICE OREGON STATE UNIVERSITY 


NOTIFICATION OF ACADEMIC POSITION OPENING 

. Department: ____ 1 ~V\_.A_·~~----·~~('~i~(__________~------~--------------------~/~V~\_(~
Position Title:___ __ •.._L~ ~~-~-·~_____._tr_,j______________________________________ __ 

•JV'lRank: ___Acti~g Instructor c# pL 1 Instructor --.Assistant Professor 
Fn::;: 

__Associate Professor __Professor 

__Visiting __Sabbatical Leave Replacement 

__Research Assistant Unclassified Research Associate 

__Graduate Research Assistant __Graduate Teaching Assistant 

1~ month appt. _____________ 

Special Area of Teaching/Research:_____ __________________________ _ ~~o~~-vl~ 

Experience/Qualifications: ___________________________________________ 

Starting Date:__~4~·~f_'~_,._L____I__~~~~9~'-7_j_·~------------------------
Application Opening Date: _____~_·_r_Q_.._~._'L_.r_r_7_,t-#LI~_·_?_._?_.____,_?_9_'_;/_J_._~·_··----~---

Application Closing Date: __ 7 7~·~j~~-·-----------~~-~~~~;~{~)~~~L~i~iJ~,~·t~\~1----~j~_-_·~·--~l~$~
l 

. ····, 

.·; .. :.. 

Da.te : -------------'--------------------------- 

-------------~--~---r--..--- -~-
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March 12, 1975 

Mr. Williard Green 
Sne11 Ha11 #226 
Oregon State University 

Dear Mr. Green: 

Please excuse the delay in informing you of your application status 
for the Black Cultural Center live-in resident position. On behalf of 
the Black Cultural Center Advisory Board, I extend our appreciation for 
your genuine interest. · 

The board has recommended Mr. Carl Parker for the rosition starting 
April 1. This is a fixed term appointment and will conclude June 10, 1975. 

We welcome your contin~ed support of the cultural center .concept 
and solicit your interest for the live-in resident position next year. 

Respectfully, 

Bernard J. Pitts 
Assistant Director 
Educational ~ctivities 
and Physical Recreation 

BJP:da 

cc: Betty Griffen 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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April 7, 1975 

Capt. C. E. Dimon 
N.R.O.T.C. 
Naval Science Department 

Dear Capt. Dimon, 

On behalf of the Black Cultural Advisory Board and the Black 

Student Union, we wish to express our sincere appreciation for your 

assistance with the 11 Clean-up 11 campaign at the Black Cultural Center. 

It is through efforts such as yours that the encouragement is 

provided to motivate our organizations. 

Plans for an open house are being organized. An invitation for 

the open house is forthcoming. 

Yours truly, 
v 

·-:;;_~-t;jl 7h (/~ 
Bobby Hill 
Black Student Union President 

;/ .).J- ·.~/ ,.. ; ;''
1~--. ~...-l (.... tt / " /i' ~~ 

Bet~y ~ri ffi n // 
L/

Cha1rperson
Black Cultural Advisory Board 

Oregon State University is an Affirmative ActionjEquai Opportunity Employer 



April 10, 1975 

'i'O: Campus Security 

F'ROI!t' Nedry V Burris, fie Adminta 

'.f'he Black Student UnluH usin9 the property located 
at 2320 t1onro(" r,venue. A student will be living in 
thi~3 house .::md. narkin9 in t:hc: rl. Ilo ~'1 ivc;~; J0 f.S 
gre(~n. Chevrolet Impala, Oregon I4iC<::llnse Hi!\Y 92L Please 
do not cite him for parking in that location. 

cc: JJernie Pitts, ~~1emorial Union 
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April 10, 1975 

Miss Debra Campbell

Blass Ha 11 625 

Corvallis, Oregon 97331 


Dear Debbie: 

Thank you for your interest in the receptionist position at the 
Black Cultural Center. Careful tonsideration was given to yourself and 
other well qualified and interested applicants. 

t~e regret that you were not selected for the position. However, 
we do want you to know that we appreciate your interest in helping at 
the Cultural Center. Please keep in touch with this office, other 
positions may become available at a later date. 

Good luck in your future endeavors. 

Respectfully ,/,-, 
1 ~ ' I(' .{· ,,~(, u.<· {/)t·c1· 

B'ernard J., Pitts 
Assistant Director 
Educational Activities 
and Physical Recreation 

BJP :da 

CC: Betty Griffin 1 
' 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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April 11, 1975 

t·1iss Hyra D. Debnam 

319 West Hall 

Corvallis, OR. 97332 


Dear Hyra: 

Thank you for your interest in the receptionist position at the 
Black Cultural Center. Careful consideration was given to yourself and 
other well qualified and interested applicants. 

We regret that you were not selected for the position. However, 
we do want you to know that we appreciate your interest in helping at 
the Cultural Center. Please~eep in touch with this office, other 
positions may become available at a later date.· 

Good luck in your future endeavors. 

Respectfully, 

Bernard J, Pitts 
Assistant Director 
Educational Activities 
and Physical Recreation 

BJP:da 

cc:- Betty Griffen 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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Apri 1 11, 1975 

~ 

Mr. Bob Allen 
Assistant Director 
Alumni Relations 
Oregon State University 

Dear 	Bob: 

The Black Student Union in conjunction with the Associated Students 
of Oregon State University, have developed a long awaited and needed 
Black Cultural Center. The University has made available the "Young 
House~ 2320 Monroe Street, for the center. The Memorial Union is the 
designated administrative unit. 

Anticipating various cerite~ usage, we find ourselves deficient in 
various furnishings and finances. We have received partial assistance 
through the ASOSU Senate and individual donors. In anticipation of 
opening the center, we find we need additional supoort in order to make 
the center a comfortable and functioning facility. 

Any form of consideration that the Alumni Association can extend 
will be most appreciative, ~D.Y questions or clarifications, please 
contact Miss Betty Griffen, Chairperson of the Black Cultural Center 
Advisory Board, at 754-3738, or myself at 754-2101. 

Respectfully, 

Bernard J. Pitts 
Assistant Director 
Educational Activities 
and Physical Recreation 

BJP :da 

cc: 	 Bobby Hill, BSU President 
Betty Griffen 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 



~~~ St«deHt AdWitle4 

()~StateU~ 
~~()~97331 

Judy Dale 
Y-Round Table 
Activities Center 
Campus 

Dear Mrs. Dale: 

On behalf of the Black Cultural Advisory Board and the Black 

Student Union, we wish to express our sincere appreciation for your 

generous offer of assistance with the "clean-up" campaign of the 

Black Cultural Center. 

Tentative plans for an open-house are being made for the 26th of 

April. Details concerning the open house will be forthcoming. 

Yours Truly, 

t-. i 
'/Bobby Hi 11 ' . 

President 
Black Student Union 

/J - ( J ' ' ' 
./-).<- C( /-:/ / L t/-- v-
Betty G.f; ffin I/
Chairperson
Black C~ltural Advisory Board 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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f·1Et,10 RAN DUM 

TO: 	 Mr. Miles Metzger, Associate Director of Facilities Planning 

FROM: 	 Bernard J. Pitts, Assistant Director of Educational Activities 
and Physical Recreation 

SUBJECT: 	 Building Identification Sign Request 

The Black Student Union, in conjunction with the Associated Students 

of Oregon State University, has developed a long aHaited and needed Black 

Cultural Center. The university has made available. the "Young House," 

2320 Monroe Street, for this center. The Memorial Union is the designated 

administrative unit.· 


It is hopeful to place a sign to identify the Black Cultural Center. 
The sign will be fashioned in the same format as other signs of facilities 
managed by the r~emori a 1 Union, such as: The Outdoor Recreation Center and 
McAlexander Fieldhouse. 

Composition of the sign will be sheet metal Hith a painted background. 
The measurement will be approximately 3ft. by 3ft., with print on one side 
only. The sign will be attached to a wooden frame anchored in the front 
yard facing Monroe Street. 

Mr. Robert Pierce, Research Assistant (Graphics) has been contacted 
and has agreed to prepare the sign as prescribed: 

Memorial Union 
Black Cultural 

Center 

An open house program is tentatively being planned for April 26, 1975. 
Your timely consideration of this matter will be appreciated. 

Respectfully, 

Bernard J. Pitts 
Assistant Director 
Educational Activities 
and Physical Recreation 

BJP:da 
cc: 	 George Stevens 

Betty Griffen 

Oregon State University is an Affirmative Action/Equal Opportunity Employer 



Oregon
Planning and State . 

Institutional Research Corvallis, Oregon 97331 (503) 754-2001Un1vers1ty 

April 23, 1975 

MEMORANDUM 

TO: Mr. Bernard J. Pitts 

FROM: S. M. Metzger 

SUBJECT: Building Identification Sign Request 

Your recent request for permission to install a sign at the 
2320 Monroe Street address needs to be reviewed by the Campus Planning 
Committee. It is likely that they will approve of the sign you describe, 
since it is similar to those previously approved for the McAlexander 
Fieldhouse and the Outdoor Program Facility. However, these signs 
are exceptions to the standard sign that is being used for campus 
buildings and, as before, this request should have the endorsement 
of Campus Planning. 

Knowing that you have the Open House coming up on Saturday, 
April 26, and that the sign is already constructed, I would urge that 
you go ahead and use it. We will review the sign at the next meeting 
of the Campus Planning Committee. The main concern here is simply 
that there should be one common type of sign used for all buildings on 
campus unless there are unusual conditions that require a different 
kind of sign. 

Best wishes for your open hous~ I'm sure we can manage to work 

something out with the Campus Planning Committee. 


SMM:bb 
cc: M. Popovich 

G. Stevens 
D. Bucy 



~ Uet<ue 4ltd Ste«tea .f'letWttte4 
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Apri 1 16, 1975 

Mr. Forrest Gathercoal 
3328 Chintimini 
Corvallis, Oregon 97330 

Dear Mr. Gathercoal: 

On behalf of the Black Student Union and its Advisory Board, 
we wish to express our sincere appreciation for your generous donation 
to the Black Cultural Center at Oregon State University. It is through
individual efforts, such as yours, that provide the encouragement and 
motivation to function. 

Tentative plans are being made for an open house early in April. 
We would welcome your presence. 
will be forthcoming. 

Information concerning this program 

Once again, thank you. 

Gratefully yours, 

~~nt 
Black Student Union 

) JJ .Be~ffff~erson
Bl~~{~~ltural Center Board 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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r~ay 6, 1975 

t~Er~ORANDUM 

TO: 	 Carl Parker, Live-in Resident, Black Cultural Center 

FROM: 	 Bernard J. Pitts, Assistant Director, Educational Activities 
and Physical Recreation 

SUBJECT: Responsibility of the Black Cultural Center Live-in Resident 

Please find this memo as a summarization of our meeting April 30, to 
clarify my expectations of your appointed position of Live-in Resident. 

It was pointed out that the position•s concept had changed slightly in 
some areas from the original intent. However, the basic thrust of the 
position is to assume immediate management and security of the Cultural 
Center. 

During the discussion the following factors were indicated: 

A. 	 The Live-in Resident is responsible directly to the Assistant 
Director of Educational Activities. 

B. 	 The Live-in Resident and this office must establish and main
tain good communications to effectively manage the center. 
An one-ha 1f hour meeting per \'leek is to be scheduled. 

C. 	 The Live-in Resident will supervise all student workers at the 
Center. 

1. 	 Coordinates work schedules to insure proper coverage of 
the Center during hours open.

2. 	 Validate time cards and turn time cards in to this office 
on the 19th of each month. 

Oregon State University is an Affirmative ActionjEquai Opportunity Employer 



D. 	 Problem areas that may result in building operations should 
be reported to me immediately. 

1. 	 Develop form to show building usage. 

E. 	 You may establish one weekend per month for off duty. This is 
to be cleared through this office. 

F. 	 Assist the Black Student Union in developing and establishing
activities at the center. 

I would 1ike reiterate my stand that I see you as the person immediately 
responsible for the day to day operations of'the center, Please refer 
to the letter dated April 1. Any unusual circumstances or expenditures 
of dollars will need to be brought to my attention for consideration 
and/or approval. If a situation occurs that you and I cannot resolve 
in accordance to the present guidelines, it will be directed to the 
Advisory Board for its recommendations. 

If these established points and communication between you and I are main
tained the Center can be effectively managed, which will allow the Center 
to meet the needs of the students, 

cc: 	 Betty Griffen 
Bobby Hill 
George Stevens 



~ Ue«m 4led Ste«tent ;4awttte4 

()~State~ 
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October 20, J975. 

Mr. Michael Hill 
5215 N. E. Garfield 
Portland, OR. 

Dear Mr. Hill: 

On behalf of the Black Cultural Center Advisory Board, I extend 
our appreciation for your genuine interest in the Cultural Center Manager's 
position. We were fortunate to have had the opportunity to visit with 
you and the other well qualified applicants. 

The board has recommended Mr. Reginald Simmons for the position 
starting October 20, 1975. This is a fixed term appointment for the 
1975-76 academic year. We welcome· your continued interest and hopeful 
support of the Cultural Center these developmental years. 

Respectfully, 

Bernard J. Pitts 
Assistant Director 
Educational Activities 

BJP:da 

cc: Betty Griffen 

Oregon State University is an Affirmative ACtionjEqua/ Opportunity Employer 
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June 5, 1975 

~1H10RANDUt1 

TO: Carl Parn€r Live-in Resident, Black Cultural Center 

FRat~: Bernard J. Pitts, Assistant Director, Educational Activities 
and Physical Recreation 

SUBJECT: Spring Term Report 

Please submit to me by June 10, a term report on the operations of 
the Black Cultural Center. This report should include the following 
data: 

1. Statistical usage 

2. Activities held in house 

3. Inventory of games and kitchen utensils 

4. Inventory of house furnishings 

5. Recommendations 

Please feel comfortable in submitting this report to Dorothy Anderson, 
Head Secretary, Activities Center for typing. 

BJP:da 
cc: Betty Griffen 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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June 10, 1975 

Hr. Bob Allen 
Assistant Director 
Alumni Relations 
l\lemorial Union 

Dear Bob: 

In a letter to the Alumni Association Board, dated April 11, 1975, 
I submitted a request for possible assistance for the support of the Black 
Cultural Center. As explained by you, the Alumni Board authorized expen
ditures of $200. It was initially desired to use this allocation for 
house furnishings, however, these furnishings were provided through com
munity donations. 

If possible, I submit··a request to deposit this $200 into the Black 
Cultural Center account in the OSU Development Office. This money will 
be used in absorbing unanticipated operational costs. 

Thank you for your assistance. 

Respectfully, 
i ) .. 1

IV . (\ '!!~/,.]._•. ,.~<--· ~ ./ .i 
-- .~r 

Bernard J. ~itts 
Assistant Director 
Educational Activities 
and Physical Recreation 

BJP:da 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



Oregon
State. 

Alumni Association Ui1!Vers1ty Corvallis, Oregon 97331 (5o3) 754-2351 

'------·~ 

June 11, 1975 

John Irving 

OSU Development Office 

AdS A 524 

Campus 


Dear John: 

En~losed you will find our check number 3858 for $200.00 which 
is restricted to the Black Cultural Center account in the Foun
dation. This money is to b.~ used for "unanticipated operational 
costs" as outlined in a letter from Bernard J. Pitts, assistant 
director of educational activities. 

Thank you for your attention to this matter.(if!ely, 
Bob Allen 
Assistant Direcmor 
Alumni Relations 

BA:jm 

Enc. 1 

Bernard J. Pitts 



---

~~State~ 
~,tJ~97331 

July 21, 1975 

Mr. Carl Parker 
Westminster Center 
101 NW 23rd 
Corvallis, OR 97330 

Dear 	Carl: 

As of this date you have not returned the key to the Black 
Cultural Center. Records indicate that you have one key to the 
outside doors and one key to the manager's upstairs apartment. 
Please deposit these keys in my office immediately. 

If you have not moved your personal items by this date from 
the Center, please see me so that we can work out appropriate 
arrangements. 

R ectfulllg-~.V2 
{..,,_<\._-(_. ' ' ..<-7:~ 

Bernard J. Pitts 
Assistant Director 
Educational Activities 

BJP :da 

cc: 	 Betty Griffen 
George Stevens 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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I I/i ', b(J :; ()
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The Black cultural Center Advisory Board has recieved 
your application for the Black Cultural Center Manager 
position. It is requested that you appear before this 
Board for a personal interview. 

Date October 15, 1975 (Wednesday) 

Time 

Place 	 Black Cultural Center 
2320 Monroe.-St~eet 
Corvallis, Oregon 97331 

We are hopeful that this time is convenient for you. This 
is the only time the entire Board will be available. However, 
if there should be unforeseen circumStances not allowing you to 
meet at this time, please contact B.J. Pitts at 754-2101. 

'' I')i' 



POSITION ANNOUNCEMENT 


BLACK CULTURAL CENTER MANAGER 


The Black Cultural Center Advisory Board announces position opening 

for the Black Cultural Center Manager. Duties associated with the position 

involve supervision of staff and facility, coordinating programs, 

implementing facilities policies, equipment inventory and control, and 

working with the Black Student Union. 

The appointment is for the academic year 1975-76. Starting date is 

October 20, 1975, and ending June 15, 1976. 

Preference will be given to applicants who are mature and have 

demonstrated ability in supervision of personnel and facility management. 

October 10, 1975 is the closing date for turning in applications. 

Application forms can be picked up at the Student Activities Center, 

Memorial Union. Along with the application form, two letters of reference 

and resume are required. 

Inquiries should be directed to either Ms. Betty Griffin, 754-3648 

or B. J. Pitts, 754-2101 



~ Ue«ue 4ltd s~ J"/etwttle4 

()~State~ 
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October 16, 1975 

Mr. Stephen· fichelberger 
P. 0. Box 724 

Corvallis, OR. ~7330 


Dear .aJ chel berger: 

On behalf of the Black Cultural Center Advisory Board, I extend our 
appreciation for your genuine interest in the Cultural Center's Manage~'s 
position. We were fortunate to have had the opportunity to visit with 
you and other well-qualified applicants • 

.The board has recommended Mr. Reginald Simmons for t.he position 
starting October 20, 1975. This is a fixed term appointment for the 
1975-76 Academic Year. 

We welcome your continued interest and hopeful support of the 
Cultural Center during these developmental years. 

Respectfully, 

Bernard J. Pitts 
Assistant Director 
Educational Activities 

BJP:da 
cc: Betty Griffin 

Oregon State Un_iversity is an Affirmative ActionjEqua/ Opportunity Employer 
I 
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October 20, 1975 

MEMORANDUM 


TO: Mr. Roger Frichette, 
Housipg 

Assistant Director of Student 

FROM: Bernard J. Pitts, Assistant Director of Educational 
-Activities 

Mr. Reginald Simmons has been appointed by the Black Cultural 
Center Advisory Board as the manager of the Black Cultural Center. 
This appointment begins October 20, 1975, and end June 15, 1976. 
Mr. Simmons is currently residing in Room 228 of Snell Hall. As 
manager of the Cultural Center, living quarters are provided.
Therefore, it will be ne~~ssary for Reginald to terminate his 
university housing contract: 

The search, and ultimately the appointment, for this position 
was not conducted until after this academic year began. If you
should ~eed additional information, please contact this office. 

cc: Betty Griffen 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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MEMORANDUM 

TO: Everett Lillig, Director, Physical Plant 

FROM: Bernard J. Pitts, Assistant Director, Educational Activities 
"""~ 0-t. f\ ,,_ \ { ¢•J It·,............... 


SUBJECT: Fire Extinguisher for !H-a-ck Cultural Center · 

I\) ,,,.:f ~1.. '"" ' • " ~ 
With the increasing usage of th~ Black Cultural Center ) au-a.r • • -~ l•ir 

(~ormerly the Young house), it has become apparent a fire ex ./ 
...;t.- t.#· ..ea.-.. ..~ 

tinguisher should be installed. 

Please find this as a request for the installation of a 
10 lb. ABC fire extinguisher. Please charge this against the 
Memorial Union Account No. 30 162 0001. 

Thank you for your assist~nce. 

BJP:da 

cc: Wa 1 t Reeder 

) 


Oregon State University is an Affirmative Actionj Equa/Opportunity Employer 
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December 9, 1975 

MH10RANDUM 


TO: ~o-( Everett Li 11 i g, Director o{ Phys i ca 1 Plant 

FROM: J1\J" Bernard J. Pitts, Assistant Director, Educational Activities 

SUBJECT: Renovation Estimate 

In accordance with .our telephone conversation, please find. 
this as a request for Physical Plant estimates on a project 
at the Black· Cultural Center (formerly Young House). 

It is our intentions to convert the present garage into a 
game area room. Items to be included in the estimate are: 
additional lighting, heat duct installed, removal of cabinet 
on the back wall, and construction of a pa~tition across the 
interior of the glass garage door. 

It is anticipated that the painting of the walls, ceilings,
and floor will be done by the students of the Black Studeht 
Union; 

Thank you for y~ur assistance. 

George Stevens, Directo~ 
Memorial Union 

BJP:da 

cc: 	 Reggie Simmons 
Betty Griffen 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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aiit\l of ~oruallis WATER DEPARTMENT ) aiit\l of aioruallis 
.··" 

YOUR SERVICETS ECT TO SCONTI ,1\NCE WATER DEPARTMENT" IF PAY IS NOT ECEIVE 
CITY HALL 501 S. W. MADISON AVE. 

\AliT IN FIVE DA s CORVALLIS, OREGON 97330 


PLEASE DO NOT COMPEL US TO TAKE THIS ACTION - WON'T YOU PLEASE PAY YOUR BILL RIGHT AWAY \7 


{ , 'ACCOUN'E · ···Y ' -""""' ':'WGil-liJ4)i-liiW < • ;.·~11~1~1!' D:Nfl1?Fsi ;.{.. 

CULTRL CNT 

MU OF OSU %8 PITTS 

SLACK CULTRL CNT CORVALLIS OR 97331 
SERVItE t

~U OF OSU %B PITTS 2320 IVlONROE 
ADDII'::SS I 

NOTE C 0 VM_ l I S Cl R 9 7 3 3 1 NOTE 
~ ~ P~ RETURN THIS STUB WITH PAYMENT 

~H.t',}~~N0jLLN~~sc~m~YEb"t~E~fT1~ ~~~~~r!~~~E~s92'RlJCttY~~J'FRE~BflkN~gb~~ 1_~Cf,O~N$Tis~$~H~R&~R~rrl ®· IBE COLLECTED IF SERVICE IS RESTORED DURING OTHER THAN REGULAR· HOURS. THESE SERVICE CHARGES WILL BE 

PAID IN ADDITION TO ALL DELINQUENT ACCOUNTS BEFORE SERVICE IS RESTORED. 




~ Utum 4ltd Student rlaMtte4 

O~State~ 
~I ()'te<}<J#e 97331 
January 15, 1976 

City of Corvallis 

Utilities Billing Division 

501 S~'i' I>1adison Ave. 

Corvallis, OR 97330 

Attn: Water Department 


Dear Person: 

After recent receipt of the November water bill for services to 

the Black Culturai Center, 2320 Monroe Street, located at Oregon 

State University, we are in need of clarification on certain matters. 


The Manager of the facility is the sole resident and student usage 

is at a minimum, a bill totalling over $40.00 for one month's service 

appears to be extremely high. In order to rectify a possible error we 

request the following information: 


1. Rates used to compute bill 
2. Ho-v1 might possible line breaks be checked 
3. Last date present meter was checked for accuracy. 

This bill has been paid, however, we feel that the above informa

tion is essential for future billing information. 


Your prompt consideration to this matter will certainly be appre

ciated. 


Sincerely, 

Dctti-1 €d~t.Jh· 1 ;\ 
I"' lllV. 

Betty Griffin, ~/'' 
Chairperson--Black -culturai---eenter -Board· 

cc: 

Dean Chick 

Physical Plant 

Bernard J. Pitts 


Oregon State University is an Affirmative ActionjEqual Opportunity Employer 



School of Education 

Oregon State University 

February 25, 1976 


Mr. Monty Freeman 

Economic Oppoertunity Program 

Wa I do Ha I I 

Oregon State University 


Dear Mr. Freeman, 

The Advisory Board of the Black Cultural Center wishes to inform you that 

the center is avai !able for your Psychology 111 class Spring term, 1976. 

The day and time indicated in your request has been approved. 

lf we may offer assistance to you in your educational endeavor, please 

contact Mr. Reggie Simmons, Manager of the center. 

Sincerely, 

/J
/! t· ~- Ll J · ;~-~I) {l tJ . L . /-)/[/Lj.-·' •. --· 

·'·-" -~· i,.' . i 

Betty . Griffin · 

Adviso. y Board Chairman 


C'(" . 
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March 8, 1976 

Paul Onafeko 

1805 Harrison 

Corvallis, OR 97330. 


Dear Mr. Paul Onafeko: 

The Advisory Board of the Black Cultural Center wishes to inform 
you that the center is available for your Experimental College 
Class, "African Social & Political Institutions", Spring term, 
1976. ~1e day and time ~ndicated in your request has been approved. 

If we may offer assistance to you in your educational endeavor, 
please contact Mr. Reggie Simmons, Manager of the center. 

Sincerely, 

~'iJ;;r (!. \!JriJ''Yr-b 
.Bet.ty ~Griffin 

Advisory Board Chairman 


BCG:nb 
cc: Bernard J. Pitts 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



Oregon
State. 

Office of the President Umvers1ty Corvallis, Oregon 97331 (503l 754·4133 

June 2, 1976 

TO: Bernard Pitts, Assistant Director of Student Activities 

FROM: Robert MacVicar, Presiden~~~4~~---'------
SUBJECT: Black Student Union Budget, 1976-77 

This will acknowledge our conversations involving the proposed budget 
for the Black Student Union which was reduced by action of the appropriate 
committees of the Student Senate from a request of $800 to an allocation 
of $400 of student fee resources. 

As I indicated to you, :t_ believe §O,IDe of the ac;ti;2:;i,tie~, ]?arti£2J-arly 
fh~ dri~1 te8]1 and tpe "B)-mack J.u,J.JJ;ec~at;Jon He£k iiH:tiJI;jt;i eli>~ are an;ero,ru;:.;bgte 
fo,r su;eport fr9m otll~r r~§Oijr,c.~su.H -qece~~~ry. I agree, however, with 
your position that it would be better for th~ prsanization to l~to 
~§e a;e;eroDLiate megns of involving themselves in the life cf tbe institu
tion and a bence, wculd-$i>llppgt:tw ;)l'Q\l* positio~ that pform~.l al?J?!:.a~. made 
to the Student Senate when the or anized in the fall rather than to 

resent time of the resources necessar . On the 
certainly don't. want them to feel that we are insensitive 

or unaware their needs. 

RM:jc 



- l 

U,;«Ac/Wf4 
&u<cJ:Lti4., Ott.etjv.ot 9 7 33I 

July 1) 1976 

MEt~O RAN DUM 

TO: verett Lillig, Director, Physical Plant 

FRON: ernard J. Pitts, Assistant Director, 
ducational Activi·ties 

SUBJECT: Project Estimate No.l080-Black Cultural Center 

In our telephone conversation July 1, I indicated a desire to 
change the scope of the work to be done at the Black Cultural 
Center. The earlier request involved the addition of lighting, 
heat duct installation, removal of cabinet on the back wall, 
and the construction of a partition across the interior of 
the glass garage door. 

The revised project would involve only the removal of the cabinet 
on the back wall and installation of ceiling lights. It is hoped 
this could be accomplished th·is summer. The Black Student Union 
111ernbers 
term. 

will paint the walls and floors when they 
. 

return fe1ll 

Thank you for your assistance. 

BJP:da 

cc: George Stevens 

Oregon State University is an Affirmative Action 'Equal Opportunity Employer 
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Or~etn Stcu:C 'Z/t-u!tte.lt.-..1~ 
eowctffia, (),~I'AJM 9733/ 

July 1, 1976 

t'lEMORANDUM 

TO: Everett Lillig, Director, Physical Plant 

FROM: Bernard J. Pitts, Assistant Director, 
Educational Activi·ties 

SUBJECT: Project Estimate No.l080-Black Cultural Center 

In our telephone conversation July 1, I indicated a desire to 
change the scope of the work to be done at the Black Cultur~l 
Center. The earlier request involved the addition of lighting, 
heat duct installation, removal of cabinet on the back wall, 
and the construction of a partition across the interior of 
the glass garage door. 

The revised project would involve only the removal of the cabinet 
on the back wall and installation of ceiling lights. It is hoped 
this could be accomplished this summer. The Black Student Union 
members will paint the walls and floors when they return f~ll 
term. 

Thank you for your assistance. 

BJP:da 

cc: George Stevens 

Oregon State University is an Affirmative Action,'Equa/ Opportunity Employer 
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June 	14, 1976 

MEMORANDUM 
* * * * * * * * * * * * * * * * * 

TO: Robert Chick, Dean of Students 

FROM: Bernard J. Pitts, Assistant Director Educational Activities 

SUBJECT: Black Cultural Center Board 

In the June 2nd Black Cultural Center Advisory Board meeting, it was recom
mended that one additional faculty member be appointed for the 1976-77 academic 
year. The Board composition would include: five faculty, five students, 2 
ex-officio. 

Existing Board Members 	 Recommendations 

Betty Aikens, Education Ester Lowery, Counseling 
Harrison Branch, Art Marshall Jenning, Financial Aid 
Larry Griggs, EOP 

Dr. Wilbert Gamble completed his term on the Board this year. We all 
are indebted to his insight and continuous support. 

Mr. Larry Griggs is the appointed co-chairperson along with Ron Slaughter, 
BSU President. Also; the Board reappointed Reggie Simmons as center manager. 

Ms. Pearl Gray, Affirmative Action Director, was considered highly by the 
Board. However, it is my understanding she has other committee appointments, 
including the Convocations and Lectures Committee. 

With the instal~ment of the new BSU officers, the return of Reggie Simmons 
as manager, and a conscientious Board, we are optimistic toward the 1976-77 
year. 

BJP:db 
cc: 	 George Stevens 

Betty Aikens 
Larry Griggs 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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September 27, 1976 

MEMORANDUM 

TO: Larry Griggs, Chairperson, Black Cultural Center Advisory Board 

FROM: Bernard J. Pitts, Assistant Director Educational Activities 
and Physical Recreation 

SUBJECT: Release of Oregon State University Foundation Funds 

In a meeting early fall term 1975, it was decided to carpet the tele~ision 
area in the Black Cultural Center. According to the minutes of Decembe~ 3rd, 
1975, funds not to exceed $50.00 was authorized. This money was to come from 
the foundation account. However, this purchase was not made. Carpet being 
replaced in a Memorial Union room was laid instead. During the course of the 
year this light colored carpet became badly soiled. 

In an effort to recarpet'the television area and carpet the B.S.U. office 
area, a carpet has been located in a local store. The cost is in assess of 
$100.00. 

Per our telephone conversation September 24, an additional $50.00 has been 
authorized to be released from the Foundation account. Therefore, a total of 
$100.00 has been designated for a rug. The B.S.U. president, Ron Slaughter 
indicates that any cost above the $100.00 will be absorbed by the B.S.U. 

cc: 	 Ron Slaug~ter 
Reggie Simmons 

BJP/ld 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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October 3, 1976 

John Irving

Associate Director 

Oregon State University Foundation 


Dear 	John: 

.Please release $99.99 from the ·Black Student Center, account number 

EXP967510. The money is to be transfered to the Black Student Union,· · 

Memorial Union account number .~Ak. 7 


The Cultural Center Advisory Board has authorized this expenditure to 
purchase a new rug for the television viewing room. 

R~=~~ 
. Bernard J. Pitts 
Assistant Director 
Educational Activities and 

Physical Recreation 

cc: 	 Larry Griggs - Chairperson
Black Center Advisory Board ; 

Ron Slaughter - Black Student Union - President 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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October 13, 1976 

MEMORANDUM 

' TO: Reggie Simmons, Manager Black Cultural Center 

FROM: Bernard J. Pitts, Assistant Director Educational Activities 

and Physical Recreation 


' 

SUBJECT: 	 In receipt of your memo October 12, stating your involvement 
with the Veterans Referral Center, I submit the following 
response. 

I am pleased that you are volunteering your time to provide 
. resource to a very vita1 program as the Veterans Referra 1 Center. ' 
With your military background and knowledge, I am confident you will 
be an effective addition to tt•s staff. 

In evaluating your time committment, I must emphasize your 
responsibility as a staff member of the Memorial Union Black Cultural 
Center. Although your monthly pay is based on an hourly wage, it is 
important to recognize this as a monthly salary and being supplemented 
with lodging and utility cost deferred. As the Center•s manager, you 
are the 11 0n the line 11 staff person responsible for the day to day smooth 
operation of the Center. Established hours have been defined primarily 
evening hours for you, however, you are expected to assume your role 
of manager whenever the situation dictates. 

. If we keep in mind that your work time priority goes toward 
th~ Cultural Center, I am sure that your involvement with the Veterans 
Referral Center will not conflict with your manager•s job expectations. 

cc: 	 Larry Griggs 

George Stevens 


BJP/ld 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



To: Bernard Pitts, Asst. Director of M.u. Date: Oct. 12, 1976 

From : Reggie Simmons, Manager of the Black Cultura~ Center 

Subject: :My s-upervisnry hours of the center 

Bernie, 

The hours I will function as manager will be the 30 hours a> 

week as agreed. These 30 hours will be concentrated between the hours. of 

lOa,.,m., and 4:30p.m. Monday through Friday and 7p.m. to lOp.m. everynight of 

the week. 

:My managerial hours will be worked around row class hours 


during the aforementioned times. 


The job at the Veternan'~ Referal Center I mentioned to you 

on 10~7-76 will be performed at the hours other than the times I am manager 

of the Black Cultural Center. 
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October 13, 1976 

MEMORANDUM 

'TO: Reggie Simmons, Manager Black Cultural Center 

FROM: Bernard J. Pitts, Assistant Director Educational Activities 

and Physical Recreation 


? 

SUBJECT: 	 In receipt of your memo October 12, stating your involvement 
with the Veterans Referral Center, I submit the following 
response. · 

I am pleased that you are volunteering your time to provide 
. resource to a very vital program as the Veterans Referral Center. , 

With your military background and knowledge, I am confident you will 
be an effective addition to tt•s staff. 

In evaluating your time committment, I must emphasize your 
responsibility as a staff member of the Memorial Union Black Cultural 
Center. Although your monthly pay is based on an hourly wage, it is 
important to recognize this as a monthly salary and being supplemented 
with lodging and utility cost deferred. As the Center•s manager, you 
are the 11 0n the line 11 staff person responsible for the day to day smooth 
operation of the Center. Established hours have been defined primarily 
evening hours for you, however, you are expected to assume your role 
of manager whenever the situation dictates. 

. If we keep in mind that your work time priority goes toward 
th~ Cultural Center, I am sure that your involvement with the Veterans 
Referral Center will not conflict with your manager•s job expectations. 

cc: 	 Larry Griggs 

George Stevens 


BJP/ld 

Oregon State University is an Affirmative ACtionjEqua/ Opportunity Employer 
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November 17, 1976 

MEMORANDUM 

.TO: 	 Black Cultural Center Advisory Board Members 
Reggie Simmons, Manager of Black Cultural Center 
Black Cultural Center Staff 

FROM: 	 Bernard J. Pitts, Assistant Director of Educational Activities 
and P~ysical Recreation 

SUBJECT: 	 Procedures for scheduling use of Cultural Center facilities 

The following procedures will be implemented effective of 
to date. These procedures are designed to meet three crucial 
concerns: 

a. 	 inform the total Advisory Board of the nature of Center 
usage request 

b. 	 to make certain that the appropriate facility accomo
dations and/or arrangements are made 

c. 	 provide the necessary staff coverage 

Reservation request during scheduled Center hours 
Category A. Meeting, classes, activities, etc. on infrequent use basts: 

Step 1 - call Cultural Center receptionist at ext. 4372 
and make room reservation 

Step 2 - reservation will be recorded on the master calander 

Category B. Meetings, classes, activities, etc. on a continual bas.is: 
Step 1 - Submit request in letter form to the Assistant 

Director of Educational Activities two weeks in 
advance. The request should explain purpose, dates, 
times, room arrangements, and any other pertinent 
information. (If the two week in advance notice 
is not possible,contact the Assistant Director for 
other possible arrangements). 

Step 2 - Request will be presented to the Advisory Board for 
review. A representative of the requesting group 
may be asked to attend this meeting. 

2a-responding letter will be sent to requesting group
explaining decision of the Board. 

2b-if request is authorized, event will be placed on 
master calander 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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Step 3- The Cultural Center Manager will contact the group to 
assist in providing in necessary Cultural Center 
arrangements. 

Reservations request outside of scheduled Center hours. 

All events ( classes, meetings, activities, etc.) scheduled for times 
outside of the Cultural Center scheduled hours will follow the procedures 
as listed (see catagory B, steps 1 through step 3). 

If there should be any question in regards to groups requesting use of 
the Center, please direct them to the following individuals: 

Larry Griggs, Reggie Simmons, or myself 

cc: George Stevens, Director of Memorial Union 

BJP/ld 



THE EBONY CIRCLE 

1860 N.W. Seventeenth Street 


Corvallis, Oregon 97330 


Mary L. Fuller 
President 

3305 N.W.Walnut Blvd. 
Corvallis,Or.97330 
November 16,1976 

BOARD of DIRECTORS 

Zer~ata Pierre 
Pearl S. Gray 
Dr. Gwendolyn M. Henderson 
Donna E. Simmons 
Linda C. Walker 
Ester H. Lowery 
Abbie M. Simmons 

Mr Bernard Pitts 
Chairman 
Advisory Board,Black Cultural Center 
Oregon State University 
Corvallis, Oregon 
Dear Sir, · 

The Ebony Circle Club of Corvallis thank the Board for ·the 
use of the. Black Cultural Center on the evening of November 13,1976 
for the purpose of giving a "'ro-Getherness" Open House. . 

We a:ee disturbed that several problems arose which preven_ted 
the evening from being as fully participated in by the black student 
bodyand the Center Advisory Board as we had anticipated. 

The first uroblem arose when we were unable to enter the 
Center to prepare for our guests whom "\'fe had invited tocome at 5 p.m. 
\Ve finally gained entrance at ten minutes before 5 p.m.~ve are grate
ful for the assistance given by Mr Lonnie Harris who secured the 
ca:npus security. 

The next cause of concern cmne when we were inf~rmed by 
students who came that most of th0black students on campus had not 
been.notified.\ve were surprised.~ve did not Hant the announcement 
to become too public as it might draH a larger crowd that 1-le could 
accomodate .\ve had been informed that a large group attendedthe 
B.S. U. ~alloween Party and .the method of invitation was by word of 
mouth. · 

\'/e were also surprised that only ti1ree members of the 
advisory board attended,not including i'lrs Ester Lowery,vho is a club 
member. 

One of the reasons why we gave the 11 0pen f1ouse 11 was to 
extend a hand of fellowship and cooperation and explain some of our 
programs. 

The Ebony Circle membership is composed of black \:{Omen 
Hho are proud of who they are, and \-Till fight any attempt to deni·gate:~ 
them,their families·,or their race. 



,. 
-2

VIe are at the present time vigorously protesting to the 
American Broadcasting Company (A.B.C.) a racial slur made by Rona Barrett 
on her segment of the "Good Morning Arne rica" Show. We have enlisted the 
aid of several nationally known organizations and negotiations have beeh 
ongoing since September 10,1976. 

We also are meeting with Corvallis School Superintendent 
Thomas \vogaman to urge that Horkshops be conducted for the teachers 
of the system in· order that they might know how m .teach their students 
about a culture other than their own.Knowledge of this sort might help 
prevent such people as Earl Butz and Chief-of-Staff George Brown from 
uttering,at least publicly.tthe racial slurs that_ were widely printed in 
the media. 

They,like the eight men that burned the cross in front of the 
center,ca~e up through the American system of education. 

Also,may we suggest that you call 222-2546 and listen to the 
recording by the Alpha Circle. 

We would like for the black co~~unity at o.s.u. to know that we 
are available at all times to useour expertise in whatever way my be usef 
and productive to them. 

In union there is strength. 
Yours truly, O• 
~LfYJ,k,
Abb1e M. Sim.:nons 
Secretary 
Board ·of Directors 
Ebony Circle 

CC:Hembers of the Advisory Board 
of the Black Cultural Center 

c;V/- /-2cc -71_ Ley;_l ' 
u_... 1- ~X'-~ 
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December 1, 1976 

Mrs. Abbie Simmons 

Board of Directors 

The Ebony Circle 

1860 NW 17th Street 

Corvallis, OR 97330 


Dear 	Mrs. Simmons: 

Please excuse my tardiness in responding to your letter dated ll/16. 
However, I just received this letter yesterday. 

I am pleased th~t The Ebony Circle selected the Black Cultural Center 
to host a "togetherness" Open House. I also share your disappointment that 
several problems occured which stifled the anticipated turnout and potential 
success of the evening's activity. I assure you that the Black Cultural 
Center Advisory Board and Center's staff objective and intent is to provide 
as much support as possible to all users of the Center. 

In reviewing the information available to me through conversation with 
the Advisory Board members and the Cultural Center manager, I find that lack of 
information, misconceptions, ~nd faulty communication efforts contributed 
to the unorganized arrangements. 

The Black Cultural Center Advisory Board University's charge is to 
provide direction in the day to day operations and maintenance of the Cultural 
Center. This Advisory Board is composed of students, faculty and administrators. 
Together they work toward providing a facility for programming of various 
cult~ral, recreational and social events. It is also aspired to provide a 
facility which provides an opportunity for inter group mixing among the 
various segments of our University and local community. 

It is hopeful that the Cultural Center can facilitate future programming 
endeavors of The Ebony Circle. Also, feel welcome to attend any of the 
Advisory Board meetings. Please direct any room request to Mr. Reggie 
Simmons, Cultural Center Manager or myself. 

In closing I must clarify that I am not the Chairperson of the Advisory 
Board. This role is shared by Misters Ron Slaughter and Larry Griggs. I 
serve as ex officio member to all campus Cultural Centers representing the 
Memorial Union - the administrative unit. 

Si?jerely '~· 
hl, 

· ~. 
;i 	 ':Df,~~..<.--1" '.-~--

Bernard J. Pitts 
Assistant Director of Educational 
Activities and Physical Recreationcc: 	 Mary Fuller 


Larry Griggs 

Ron Slaughter 

Reggie Simmons 


Oregon State University is an Affirmative ActionjEqual Opportunity Employer 
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December 9, 1975 

ME~10RANDUM 

TO: 

FROM: 

Q E~erett Lillig, Director of Physical 

~~~-(Bernard J. P1tts, Assistant Director

Plant 

, EducatiOnal Activities 

SUBJECT: Renovation Estimate 

In accordance with .our telephone conver~ation, please find 
this as a request for Physical Plant estimates on a project 
at the Black· Cultural Center (formerly Young House). 

It is our intentions to convert the present garage into a 
game area room. Items to be included in the estimate are: 
additional lighting, heat d.uct installed, removal of cabinet 
on the back wall, and construction of a partition across the 
interior of the glass garage door. 

It is anticipated that the painting of the walls, ceilings,
and floor will be done by the students of the Black Student 
Union. 

Thank you for your assistance. 

BJP:da 

cc: 	 Reggie Simmons 
Betty Griffen 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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StGU:e .
Umvers1ty C®rvallis, Clre§lrl>n ~7331 (503) 754-1921Physical Plant 

Date December 
\ 

26, f97s 

~0: George Stevens 

Department: Memorial Un:...:.i~o.:...:..n_____ 

Project Location: Black Cultural Center 

FROM: •,Wm. Farley, University Engineer 

SUBJECT: Project Estimate No. 1080 

Your request for an estimate of cost to ----!:cc:::o!..!.nv.!.;e::..:r_;;t'---':l.g.:::.ar:-:a:;...;ogL.:;e__ 

into game room 

is figured to be $500.00 . This estimate indicates as accur
ately as possible the cost of the work as indicated to the estimators 
at the time. This is not necessarily the exact cost of the work due 
to fluctuation of costs of materials, labor and unexpected conditions 
which may arise. For those projects approved and funded by the re
questing department, the work will be accomplished as economically as 
possible. The costs will be accumulated and the requesting depart
ment billed for the actual rather than the estimated cost. All re
quired University committee approvals are the responsibility of the 
requesting department. 

Changes in the scope of the work as represented by this es
timate must be made in writing to the Director of the Physical Plant 
and signed by the Department Head or his authorized representative.
Please note on your requisition your preferred construction schedule. 
Information on work schedules will be available from the Director's 
office. 

Remarks: 
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February 17, 1977 

MEMORANDUM 

Mn10 TO: Bobby Koeper 

FROM: Bernard J. Pjtts 

SUBJECT: 
.. 

Change of payroll r~te for J.C. Smith 

J.C. Smith is the assistant manager of the Black Cultural Center. 
Th~ des~gnated hourly rate of this position if $2.50 an hour. As of to · 
dcit~~ Mr. Smith has been receiving $2.30 an hour. Please make the necessary 
add us tments~,. retroactive September 1st. 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 



ose~onOffice of t e . 
Student Services Unr ersrty Corvallis, Oregon 97331 (5031 754-3681 

.February 18, '1977 

Mr. Lawrence F. Griggs 

Office of Educational Opportunities 


Dear Larry: 

Although I understand your reasons for resigning 
from the Black Cultural Center Advisory Board effec
tive immediately, your resignation is accepted with 
regret. You have always been concerned about the 
Black Cultural Center and have helped in its devel
opment from the beginning. You should feel very 
proud for having contributed to its success. On 
behalf of the university administration, I wish 
to express our thanks and cqntribution for your 
service. 

In_yiew of your health situation, you are very 
wise to curtail some activities. I am very sorry 
to learn that your condition will not improve with
out major surgery, and want you to let me know if 
there is any way I can be of help. 

Sincerely, 

.Robert w. Chick 
Vice ~resident for 
Student SerVices · 

RWC:sg 
cc: Bernard J.-Pitts 

Oregon State University Is an Affirmative Action/Equal Opportunity Employer 



Oregon
Office of Educational State. 

Opportunities Untverstty Corvallis, Oregon 97331 (503) 754-3628 

lG, 1977 

Robr.u:t tv. Chick, Vice 
Student Services 
Oregon State University 
Ad S A .220 

Board eff
ective 

from tht~ Black Cult:.ural CenterI 

The reason fo:t: thiE:l !s health related. As you know, I 
have a ch:tonic cardio~vascular disease which 'lflill not. w1 t~llout 
surgery. After consultation ·with 1ny in it 'ltlas 

that I should curtail many activities as possible. This year 
rny job have :more. than doubled causing this action. 

I would like to thank you opportunity of being a board mem
ber and r hope I have contributed to the success of the so1ne 
srnall way. 

Sincerely yours, 

Lawrence F. Griggs 

LFG/mw 
co Bernard J. Pitts 



)lr 14. 1977 

nvnon:· . . ) / Jr;;;: 
Pitts, AssisP.#Di::e~(p, 'Educational Activities 
; ca1 Recrea t 10n 

Center During Summer Term, 1977 

C mmittee of the Black Cultural Center Advisory Board has 

ve 0 your request for employment at the Cultural Center during 


mmer school session. Identified work assignments expected 

su are enclosed. You will receive living accomodations at the 


1 Center during the eleven week summer term session for these pre-
performed duties. 

Minimum of 20 hours per week performed on house projects.A. 
Weekly meetings with the Assistant Director of EducationalB. 
Activities and Physical Recreation to discuss progress on work 
assignments. 

c. 	 Seek advice from the Memorial Union maintenance crew on specific 
job techniques. 

D. 	 Use of manager's apartment only, other areas of the Cultural Center 
are not available for personal use. 

E. 	 This arrangement will begin on June 20 and commence August 12. 

Work Assignments: (these are not listed in priority) 
1. 	 Paint downstairs bathroom. 
2. Put baseboards in T.V. and front room. 

3.· Paint recreation room. 

4. 	 Paint stairways. 
5. 	 Paint upstairs meeting room. 
6. ·Paint the kitchen area. 
7: 	 Paint all areas in manager's apartment (i.e. bedroom, bathroom, 

living room, kitchen area). 
8. 	 Paint exterior front porch.floor. 
9. 	 General cleaning of entire Center. 

All paint selections will be discussed with Mr. Ben Schwegman, head of 
the Memorial Union maintenance crew. If you should have any questions regard

ng these conditions or work assignments, please do not hesitate to contact 
is office. 

State University is an Affirmative ActionjEqua/ Opportunity Employer 
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October 6, 1977 

Mr. Oliver Baseden 
3598 Kincaid 
Eugene, Oregon 97405 

Dear Mr. Baseden: 

On behalf of the Black Cultural Center Advisory Board, I extend 
our appreciation for your genuine interest in the Cultural Center 
manager's position. We were fortunate to have had the opportunity 
to visit with you and other well qualified candidates. 

The Board has recommended Mr. Zachary Marsh for the position 
starting October 7, 1977. This is a fixed term appointment for the 
1977-78 academic year. We welcome your continued interest and hope
ful support of the Cultural Center during these developmental years. 

Bernard J. itts 
Assistant Director Educational 
Activities and Physical Recreation 

BJP:db 
cc: Chairperson, Black Cultural Center Advisory Board 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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October 6, 1977 

M E M 0 R A N D U M 

TO: Dean George Stevens, Director Memorial Union 

FROM: Bernard J. Pitts, Assistant Director of Educational Activities 

RE: Black Cultural Center Manager's Position 

On behalf of the Black Cultural Center Advisory Board Executive 
Committee, I wish to recommend for your consideration Mr. Zachary Marsh 
for the Black Cultural Center manager's position. Mr. Marsh was selected 
from two other very impressive applicants. 

Enclosed please find the application forms from the applicant's 
interview for the manager's position. 

At this time, I wish to express the Board's appreciation for your 
continued support in our endeavor to create the Black Cultural Center 
concept. 

The established hours for the Cultural Center will be reviewed by 
the Advisory Board in the near future and an hourly schedule will be 
presented for your approval. 

BJP:db 
Enclosures 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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November 3, 1978 

MEMORANDUM 

TO: M.U. Cultural Center Facility Coordinators 

FROM: Bernard J. Pitts, Assistant Director 

SUBJECT: Bi-Monthly Meetings Scheduled 

Please submit to my office by November lOth your daily 
schedule. I would like to determine when each of you is 
available for a meeting. 

I would like to coordinate a time twice a month that 
we can meet and discuss the Cultural Centers that you admin
ister. These meetings would be held every other week for 
approximately one-half hour. The sharing of ideais; discus
sing weekly usage patterns; discussing ways to market the 
centers for general use; and other agenda items will be 
reviewed. 

The first·meeting will tentatively be held the week of 
November 13-17. Prior to this meeting please develop a list 
of things you feel important that should be discussed. 

cc: George Stevens 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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November 2, 1977 

M E M 0 R A N D U M 

TO: 	 John Irving, Associate Director, Development Office 

FROM: 	 Bernard J. Pitts, Assistant Director Educational Activities 
and Physical Recreation 

RE: 	 Black Cultural Center Foundation Account 

The Black Cultural Center Advisory Board, in its meeting of 
October 19, 1977, authorized the expenditure of $62.42. Please 
send the check to the Memorial Union Business Office and have it 
deposited in account #69-J. 

Thank 	you for your assistance. 

BJP:db 

cc: 	 Pearl Gray, Chairperson 
Black Cultural Center Advisory Board 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 



May 9, 1978 

Hanager: Zachary :Harsh 

Accident Report 
Black Cultural Center 

On Maw- 9, 1978 a window was broken downstairs in the television 

room by Paula Smith. Paula Smith was trying to open the far 

right window when the glass shattered. Leon Jordan the receptionist 

on duties at t,hat time, informed me of the broken windo"t<I and how 

it occurred. 
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May 31, 1978 

MEMORANDUM 

TO: Sgt. Ross, Campus Security 

FROM: Bernard J. Pitts, Assistant Director 

RE: Cultural Centers 

The Chicano Cultural Center, 1969 A St., and the Native American 
Longhouse, 26th and Jefferson, will close for the summer months begin
ning June 9. Please assist our office in checking the security of 
these facilities. 

The Black Cultural Center located at 2390 Monroe St. will be 
occupied by the facility manager, Mr. Zach Marsh, during the summer 
months. He has been assigned several clean-up and remodeling tasks at 
the Center. Hov1ever, the facility will not be available for public 
use. 

Any usage of these facilities will need clearance from our office. 
Thank you for your assistance. 

cc: George Stevens 

Oregon State University is an Affirmative Actionj£qua/ Opportunity Employer 
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June 2, 1978 

Mr ..zachary Marsh 
Black Cultural Center 

Dear Zach, 

The Black Cultural Center Advisory Board, in its meeting of May 30, reviewed 
and approved your request to maintain occupancy in the Center during Summer Term. 
To compensate for your living accommodations the Board expects the below identi 
fied projects to be performed. 

Guidelines: 
1. 	 Minimum of 20 hours per week performed on house projects. 
2. 	 Weekly meetings to be established with the Assistant· Director of 

Educational Activities to discuss progress on work assignments. 
3. 	 Seek advice from the Memorial Union maintenance crew on specific 

job techniques. 
4. 	 Use of manager's apartment only, other areas of the Center are not 

available for personal use. 
5. 	 Responsible for TV cable and telephone bills incurred during the 

summer months. 
6. 	 Inform the Assistant Director of Educational Activities when you 

will be away from the Center for any extended period of time. 
7. 	 Responsible for the security of the Cultural Center. 

Work Assignments: (these are not listed in priority) 
1. 	 Paint kitchen area. 
2. 	 Paint all interior door frames. 
3. 	 Install baseboards in TV room and in front room. 
4. 	 Paint exterior front porch floor. 
5. 	 Paint stairway leading to upstairs meeting room. 
6. 	 Paint bookshelves located in living room. 
7. Shampoo carpets in TV room and living room. 
~Shampoo-carpet--in J ounge-area~O-f--Na tive_Ame-r:i<;-at'l:l:ongho.use. 
9. 	 Ge,neral cleaning of entire Center. 

All paint selections, paint supplies, and necessary equipment to fulfill 
these projects can be obtained from Mr. Ben Schwegman, head of the Memorial Union 
maintenance crew. If you should have any questions regarding these conditions or 
work assignments please do not hesitate to contact this office. 

I HAVE READ AND UNDERSTAND THE ABOVE CONDITIONS OF MY EMPLOYMENT AT THE 
BLACK CULTURAL CENTER DURING THE SUMMER TERM 1978. 

)'"'"~< :2zmth /)S1gnature , ~ 

&,_.,~( jt,4cc: George Stevens 
Pearl Spears-Gray 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



OREGON STATE UNIVERSITY 	 Corvallis, Oregon 97331 
Vice President for Student Services 	 Administrative Services Building 

October 6, 1978 

TO: Black Cultural Center Advisory Committee · 

Pearl Spears-Gray, '80 
Lonnie B. Harris, '80 
J. Marshall Jennings, '80 
Ester L. Lowery, '79 
TBA, '81 

Affirmative Action 
Educ Opp Program 
Financial Aid 
Counseling Center 

Ex Officio: Bernard J. Pitts Student Activities 

FROM: Robert W. Chick, Vice President for Student Services 

SUBJECT: Membership for 1978-79 

This memorandum confirms the reappointment of faculty members continuing on the 
Black Cultural Center Advisory Committee for 1978-79. The last year of committee 
service is indicated after each member's name. Recommendations for the remaining 
positions are welcomed, as this will assist in completing committee appointments. 
Student appointments will be made through the ASOSU 2nd Vice President as soon as 
possible and a list of names provided to the committee chairman. 

The following will be retiring from the committee and is to be commended for the 
fine service rendered: 

Harrison NMN Branch Art 

The work of committees is of extreme importance to the University and the contri 
bution of each member is highly valued. Your willingness to serve is appreciated, 
and if I can assist in any way, please let me know. 

/skt 

cc: 	 D. B.· Nicodemus 
Tom Rietmann 
B.~. Pitts 
~ F. Stevens 
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October 16, 1979 

MEMORANDUM 


TO: Cultural Center Student Employees 


FROM: Lillian A. Kuga, Program Advisor 


The Advisory Board to the Cultural Center voted to increase 

the hourly wage for the receptionist position to $3.40. 


The stipulation concerning this increase includes abolishing 
the separate custodial positions and increasing the receptionist's 
responsibility to include all these duties. 

Duties include: 

l. vacuuming the carpet 
2. neatly straightening the furniture covers 
3. sweeping and mopping 

4. empty and clean ashtrays 

5. empty trashcans in the garbage cans outside 

6. Clean and supply restrooms 

7. Cleaning windows, inside and out 

Requests for supplies should come to this office. If you have 
any questions, you may contact me at the Student Activities Center, 
754-2101. 

Oregon State University Is an Affirmative Action;Equa/ Opportunity Employer 
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October 25, 1979 

MEMORANDUM 

TO: Officers of Cultural Center Student Groups 

FROM: Lillian A. Kuga, Program Advisor 

SUBJECT: Leadership Workshop 

There will be a Leadership Workshop for the officers of the 
Chicano Student Union, Black Student Union, and Native American 
Club. We will be discussjng such items as: effective leadership 
styles, group dynamics, and goal-setting. There will also be 
some time to discuss some common concerns, and to share new ideas. 

Your role and involvement as an officer is crucial to your 
student group - so please plan to attend. 

Date: November 8, 1979 

Time: 7 - 9 pm 

Room: MU 110 

Please RSVP by November 5, 1979, to Lillian Kuga, Student 
Activities Center, 754-2101. 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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March 4, 1980 

MEMORANDUM 

TO: 	 Faculty Advisors, 
Chicano, Black~~ Native American Student Organizations 

FROM: 	 David R. Bus~~rogram Advisor 

RE: 	 Career Opportunities with First National Bank of Oregon 

As you are probably awarei the First National Bank of Oregon 
is quite interested in discussing banking opportunities with the 
three major minority organizations on campus. The Personnel 
Division of First National is willing to speak at the organizational 
meetings, but needs to know if student interest exists and if so, 
convenient times need to be identified. 

Please make this an agenda item at your next meeting and supply 
me with a list of interested students and times that they would be 
available to meet with the banking representative. I will be happy 
to provide the coordination, but will need this information by 
Friday, April ll , 1980. 

The enclosed material should be of assistance in providing you 
with further information about First National. Please let me know 
if I can provide further clarification. 

Thank you for your assistance. 

cc: Bernard J. Pitts 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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May 20, 1980 

MEMORANDUM 

TO: Black and Chicano Cultural Center Staffs 

FROM: David R. Bush, Program Advisor~ 
SUBJECT: Closure of Cultural Centers 

This is to inform you that the Cultural Centers will 
close for summer on Friday, May 30, at 5:00 pm. Please 
submit your time sheets to your Facility Coordinator by 
Monday, June 2, at noon .. I will also need your summer 
address written on the reverse side of your time sheet; 
you can expect a paycheck to be mailed after June'l. 

If you wish to be considered as a receptionist/ 
custodian for the 1980-81 academic year, please contact 
the Activities Center when school begins in September. 

Please direct all requests to me for use of the 
Chicano or Black Cultural Center after May 30. 

I wish you a pleasant summer! 

CC: BJ Pitts 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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~1emorial tlnion P. Student ~.ctivities 
Authorization for Keys 

---,L-:-a-:-st...,No:-am::-e:-,----F~,,-.r:-:s-.:-t---,M"'i'""'drrd..-1e--- S • S · Number ------

The above person is authorized to be issued the keys listed below. The above named 
person will sign an authorization to charge ~5 . 00 for each key not returned upon
expiration of the need to have such key. 

Key Description (Bldg . , room, etc . ) Key Number 

Date_____________ Signature______________________________ 

I certify that I have received the keys indicated above, and hereby authorize 
a charge of SS.OO per key for any that are not immediately returned upon expiration
of the need for me to have such keys. I also understand that the keys are not 
transferable and if they are lost I will notify the above named department head. 

Date__________ _ 



ursultu n 

Black Cultural Center ~~ ~~ 754;..437 
Monday, Wednesday, Friday ......... 11:30 am-6:00pm 

Tuesday, Thursday ................ 10:30 am-6:00pm 


Native Am n longhou 
II II II II II II II II Ill Ill II II II Ill II II Iii Iii Ill 754-27 8 

Monday, Wednesday, Friday .......... 2:30pm-5:00pm 
Tuesday, Thursday ................ 10:30 am-5:00pm 

i ultu I 7 790 
Monday-Friday .................... 8:30am-5:30pm 


One Typewriter available at the Memorial Union in
formation desk and several available at M. U. East and 
Cultural Centers for student use. 
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LEASE AGREEMENT 
· STOVER, EVEY AND JACKSON, INC. 

CORVALLIS, OREGON 

STOVER, EVEY and JACKSON, INC. Lessor, in consideration of 3 months rent as the 
initial deposit (the balance of which will be retai1;1ed by the Lessor if rental is 
terminated prior to the end of 3 months), agrees to deliver, install, and maintain 
the following Household Appliance~: 

. ~- £. Rental will be billed monthly in advance. 
I. ~. .A~ o~

M kebl'U ''1 /MV$~ 0 ea M d I #fi.JJ3/L./!II/lSerial #'.J!r- '/p-y $ per month .JCL;...____ 

$ _______ 

$ _____ 

$ _______ 

$ ______ 

$ ______ 

-~-~~~--~~-~~~~1--·-

I 

~ I 
'B 6t'tYI!£ 1/iffS. 

Lessor 

The Lessee agrees to pay 

the rent i advance, as a period of 10 days grace from due date) 

maintain equipment free from misuse and not to move equipment from address 

shown below without permission of the Lessor. 

Lessor reserves right to terminate rental and remove equipment if customer mis-use 

is flagrant or if r nt is not paid when due. 
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HEW RULES:

U1tion Board Against Separate S~parate Social Area 
~lack Center, But Is Overruled Violates Rights Act 

What to do about black student de
mands for a black student center
separate physical,· quarters-in a college 

union? 
At the Wisconsin State University" 

·whitewater this demand, among others 
was presented to the president of the Uni
versity who in turn referred it to the 
State University Board of Regents. The 
Regents decided that black social and 
cultural centers could be set up in union 
buildings at any of the state system cam
puses if they were kept open to all per
sons and· under control of the union gov
erning board. The authorized facilities 
were referred to as "culturally relevant 
student. centers." 

Then the demand of the black students 
shi:llted to a specific request for a separate 
room-with record player, paperback li
brary with books by black authors, tables 
and chairs, and refreshments-where 
black students could be by themselves, 
away from the main stream of union 
traffic. 

President Vetoes Board Action 

university Center Board (union 
~"'--..:¥ board) .turned down this request 
for separate quarters by an 8-0 vote. But 
the Universi.ty president vetoed the 
board's action. And some members of the 
faculty circulated petitions asking all 
groups and individuals in the University 
community to cancel all use of the center 
because of the board's decision "to deny 
space for a black cultural center." 
~nasmuch as the Whitewater happen

ings had implications for all unions in 
the State University System, in view of 
the Regents' authorization of "black so
cial and cultural centers for use by all 
students and ·faculty ... said facilities to 
be under the supervision and control of 
the appropriate student center (union) 
supervisory boards and school adminis
trators," Norman Moore, direetor of the 
Whitewater fUnion, sent a memorandum 
to all union directors in <the state explain
ing the Whitewater union board's posi
tion, accompanying :the memo with a 
chronology of -the events at Whitewater. 
The memorandum said, in part: 

Board By-passed Initially 

"First, permit me to explain that we 
do have a policy board made up of six 
students and six faculty. 

1rmal procedure has been for any 
1.. ,,er considered to be of great import 
to be (1) discussed fully by the Board as 
an overview; (2) referred to sub-commit
tee for definitive study; (3) presented as 
motion or recommendation to the Board 
by sub-committee; (4) action taken by the 

Board. The Board is, of course, rthen sub
ject (by constitution) to the president of 
the University and, in turn, to the Board 
of Regents. 

"Obviously this procedure was not fol
lowed in this particular case. The 'de
mands' were presented to President Car
ter, not the Board. By the time it was 
presented to the Board .the definition of 
a black culture center had changed con
siderably; i.e., they did not want a 
'separate' room necessarily, etc. Since 
there was ambiguity as rto what was real
ly wanted, our sub-committee for Im
provements and Development was asked 
to attempt to clarify the request by dis
cussing the matter with members of the 
Society of Afro-American Students. As 
you can see by the chronological listing 
of events and the minutes, this was done. 
We have come full c·ycle now and are 
back to the ~()ncept of a separate room. 

Separate Room ··'Not Union Function" 

"I want to make one .thing perfectly 
clear . . . I do not believe that such a 
room should exist as a proper function or 
concern in the University Center. When 
the center's original construction cost is 
being paid for through a student assess
ment and the ensuing bond indebtedness 
is being met by that same student assess
ment, then I do not believe any such 
group, whether it be faculty, Negro, fra
ternity, or other should receive such con
sideration unless perhaps approved by a 
vote of the student body by referendum. 

"One of the pr-imary functions of such 
a center, .fn my opinion, is that of dnte
grator; i.e., to integrate the various mem
bers of the university community. I do 
not believe such an integration of the 
students, faculty, administration, and 
guests of the university can properly take 
pla~e by providing each group a separate 
room even though <they are under the 
same roof. Such an arrangement can only 
impede integration ·rather than aid it. 

"Certainly these groups must have a 
place to go for purposes of individual 
identification with their respective 
groups, but I believe the college union 
should not be rthat place. On the con
trary, it should provide .the facilities for 
inter-group identi:llica<tion on bo.th an in
dividual and a group ba5is. I say 'group 
basis' because even dn fully open areas 
groups still tend to group. 

Union Facilities Belong fo All 

"I seriously question the university pro
viding such a facility in a union financed 
as this one ds, as well as on the •basis 
of whether or not such a un·ion could 
fulfill one of its basic obligations, 

Caution in the establishment of pro
grams for black oand other mJinority 
groU:p students is called for by the U.S. 
Department of Health, Education and 
Welfare. 

In a memorandum mailed to college and 
university officers, Mrs. Ruby G. Martin, 
director of the Office for .Civil Rights, said 
the office has encouraged and will con
tinue to support efforts .to recruit, en
roll, and matriculate "high risk" students. 
But, she said, "we must enforce the .Con
gressional intent of prohibiting Federally 
assisted institutions from offering services 
and benefits which result in segregation 
on the basis of race." 

Activity Space Must Be Open fo All 

According to Mrs. Martin's statement, 
"certain actions on the part of an institu
tion of higher education constitute a vio
lation of compldance requirements of 
Title VI of the Civil Rights Act of 1964." 

Among these violative actions is lisited 
"Separate Social Activity Space." The 
HEW statment reads: "Where the institu
tion donates or otherwise makes available 
institution-owned facilities or land for 
student use or activities or where it pro
vides funds or other financial assistance 
to acquire or operate facilities for such 
activities, dt must be assured that the ac
tivities •are .to be operated without dis
crimination based on race, color or na
tional origin." 

Other violations noted include separate 
housing for students based on race and 
separate colleges, schools, or institutes. 

"In our meeting with the president of 
the University last Friday (which you 
will note came last, not ·first) we discov
ered that he believed the Center should 
provide such separate facilities for •both 
the black students and the faculty. This 
is his privilege. He is the president. It is 
very unfortunate that this belief was not 
conveyed to us earlier for now we have 
the well-known cart before the horse." 

• 
COLGATE OKs BLACK 
QUARTERS IN UNION 

Thirty-five Negro students walked out 
of the Colgate University Faculty Club, 
which they had occupied for 4 days seek
ing to enforce demands for a black cul
tural center, when ·Frank W. Wallin, Uni
versity president pro-tem, told the stu
dent ·body the Association of Black Col
legians would have rthe interim use of the 
first and second floors of ,1Jhe Union build
ing and that the University wdll continue 
trying to find a "more suitable" solution. 

http:Universi.ty


Who's a "Guest" 
The new Regerut regulation reads: THE CHALLENGE OF THE BLACK CENTER 
"'An invited guest' is a person who is 

invJ 
"/. y ·the university, by a university 

department, or by a registered university 
organiwtion to use the union buildings or 
union grounds during a spooific confer
ence, special function, tour or offioial visit 
taking place on campHS; or 

"(2) by a union member to use the union 
buildings or union grounds fo;r a specific 
occ~sion or registered program taking 
place in the buildings or grounds, and 
who is escorted to the buildings or groundS' 
by the member and accompanied by the 
member while there. 

"The use of union buildings and grounds 
by an 'invited guest' is 1imirted to the spe
cific occasion to which he is' invited. A 
person making regular, repeated use of 
~he buildings and grounds will not be re
garded as an 'invited guest'." 

Damned If You Don't Check, 
and If You Do 

Now some students are complaining 
v-igorously about Undon a,ttendants asking 
;hem and their "friends," in periodic test 
meeks, to show their ID cards. 

And the student government boarrl, 
~earful that city police would move in 
:ecently published, grwtui•tously, a half 
)age - , ; e student newspaper-which 
.t (Id, .S a "publdc service announce· 
nent"-reading: "The po1ice want the 
Jnion portrayed as the hangout of local 
mdesirable elements and as a market place 
:or drugs. Their nem goal is to have the 
Jn[on policed'by city cops with people PJt 
he doors check·ing everyone for a photo 
D card. . . . If you are interested in 
:aving the Union1'or the communLty, then 
Jlease do not bring dope into the Union. 
}o not make deliveries here. Do not pay 
or drugs here. Don't even make contacts 
1ere. Remember, big brother is watching." 

So the dilemma continues. 

• 
;tudents Out to Smash 
rhings? Teach 'em Karate 

Dean McDowell, Union director at 
>oUJthern Connecticut State College, noted 
n the December issue of the Bulletin that 
. study at 'Haverford College showed "55 
1ercent of the students feel like smash
ng something." 

McDowell has been operating on that 
1remise since he came Ito Co·nneorticut 
hree and one-half years ago. A former 
!Iarine, amarteur boxe.r, Black Be1t Kara
edst, 1 the farther of two college age 
•oys, Dowell .inihlated karate self de
ense c:Lasses art the college. He dnvited all 
rho felt frustrarted or "hung up" to work 
ff their frustrations-and so fur, "smash
JJg something'' on the campus has been 
onfined ito the gymnasium. 

Should separa.Jte centers for b1ack stu
dents be encouraged? What are the impli
cations for college .unions, whose historic 
purpose in this counrtry has been to pro
vide a "common meetin-g ground" for all 
studeruts? Should such centers, id' estab
lished, be part of the union stn:ucture o;r 
ii. any way underwritten by general union 
or university funds? 

The resolution of su0h questions is one 
of the "tasks" posed in the report of the 
Associa1rl.on's Task Force on Human Re
sources adopted at the 1969 conference. 

The development of the new Martin 
Luther King Afro~Amerioon Student Cen
'ter "for the social and cultural life o-f the 
black student" aJt New YOTk University's 
Washington Square campus is perhaps a 
typical case in point. 

The center has a m!l!in lounge, offices 
for a director and his staff, conference 
rooms, a l:ibrary wi<Uh books on Afro
American cu1ture. (Similar faciUtrl.es for 
NYU's Heights campus have been pro
posed.) 

The center ds run by a board of di
l!'ectors consisting of black students and 
black faculty advisers. It has employed 
•a dire<ltor and secretary who organize pro
grams, arrange for lectures, seminars, 
mini-courses, and social events. 

The new center was a focal point of 
much controversy during its first yea'!.' 

Phot·os of Ghetto 
Ready to Exhibit 

"I Am Black But Comely," an exhibit 
of 42 black and white photographs depict
ing the culture of the black ghetto, had 
dts premiere showing recently at Cornell 
University's W'iHard Straight Hall and iS 
now -available to other unions. 

The photos were taken by Michael Park
hurst a member of fue staff .a;t the COTnell 
Libr;ries which commissioned the project. 
Parkhurst has been a f-ree-lance photog
rapher for about five years and the current 
exhi!bit is hds third one-man show. He 
spent a week d.n North Philadelphila in 
August to shoot the photos, a week in: 
which he was "continually -reminded of 
the quote d'rom Song of Solomon which 
titles the exhibit." 

Commenting on .the exhibit, one rev-iew
er wrote "·Miichael Parkhurst's camera, 
healing and morhlfying, rests like the eye 
of a compassionwte god on the city of man. 
Like ·a god, :the camera has for-gotten mag
lie, in favor of a greater and better powel' 
-compassion." 

The exhLbit, with the photographs 
mounted on masonite, ready for hang.ing, 
may be rented for a three-week period at 

(1968); the director was dismissed a:fiter a 
few months. 

The corutroversy, according to a NYU 
publication, "The Black Student at New 
York University," was based prcimarily 
upon "certain misunderstandings over what 
concepts should be promoted for the good 
boihll of the Black community and of the 
Unive;rsity." But the history of these 
months, according to the pub1io!l!hlon, "has 
made clea;r furee things of importance: 

"{1) The students and University did 
not have .the same kind of center in mind 
when negotiations had begun, when they 
/had ended, and when plans were imple
mented for 1ts creaJtion. 

"(2) The University was p1aced .in a po
sition of supporting a center that could 
be promoting, by popular definttion, a 
form of separatism. 

"3) The students had wanted and were 
willing to ·take full responsibility for the · 
operation and maintenance of· the center." 

After a student strike, in whioh the 
center director was· heavily involved, a:Q 
=angement was agreed upon whereby the 
Unriversi-ty would honor its commitment 
to take care of the center's operational ex
penses for the school year; the center 
programs were financed through a gift 
from an anonymous donor. 

Beginning last September 1, the center 
became completely autonomous. 

$75.00 plus shipping charges. Information 
on the traveling schedule may be obtai:n,
ed :£rom Miss Sha;ron ·s.taz, program con
sul-bant, WHlard Straight HaN, Cornell 
University, Ithaca, N.Y. 14850. 

• 
HOW TO OPEN DOOR 
TO UNION CAREER 

Following through 1ts .recommendation 
for the e&tablishment of a human resources 
bank, "... for minority students and staff 
who have potentia~ for .a career 1n union 
work," the AssocJa.tion's Task Force on 
Human Resources has urged that all in
dividuals interested in launching a union 
career, particularly those from minQrities, 
write to the cenh"al office requesting the 
Professional Development Committee's 
pamphlet on internships ill college unions. 

The internships are paid positions which 
require little or no iniltial union experi
ence but which provide opportunities for 
exposure to the var.ious dimensions of un
ion ·administration and which frequently 
allow for enlarged responsibility as the 
individual gains experdence and confi
dence. 

The pamphlet lists .all those colleges 
which have indicated they haV€ intern
ships and 'assistantships. 

http:faciUtrl.es
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ntmduction 
!come to the Oregon State University 
esidence halls. Upon enrolling as a 

student at OSU, you become a member of 
a community designed to deepen and 
broaden your educational growth and ex
perience. 

Citizenship in the University communi t y car
ries with it certain responsibilities and obliga
tions. Among these are a concerted effort to ad
vance educationally, fulfill the terms of various 
contracts, and develop respect for the rights of 
other citizens in the community, while adhering to 
University rules and regulations and the laws of 
the State of Oregon which pertain to its citizens. 

The University is committed to and encourages 
mature self- direction , a necessary ingredient in 
the accomplishment of academic, social, and per
sonal objectives. Accordingly, every attempt is 
made to provide the environment necessary to ac
complish this aim. 

assist the individual in advancing to
ard these objectives, residence halls 

offer mini-courses, guest speakers, stu
dent government opportunities, group 
picnics , intramural activities, and 
other varied experiences . Through such 

experiences, the individual can interact naturally 
with others and thereby reflect upon himself and 
his personal development. 

This handbook is designed to help you answer 
questions about your hall and the experiences it 
can provide . If you need more information, see 
your living group president, your Resident Assis
tant, or your Head Resident. 

1 
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Oregon State University residence halls 

provide various type5 of living accomm
odations for more than 3800 students . 
Living in the halls is viewed as an in
tegral part of the total educatiooal 
process. It involves the potential for 

a full measure of personal interaction and the 
participation in and coordination of out-of-cl..a 
living experience~ with the on-goina fot11al and 
informal learning experiences. 

The direction for providing optimum opportun
ities for the individual in these on-campus livtn 
environments is generated through the various 
staff in the Dean of Students Office and in th 
Department of Student Housina and Residence Programs. 

All aspects of on-campus living acco a
tiona are served through the various ataff located 
in this central office in Rooo 204 of the A~inis
rative Services Building. As a center of aervtc 
this office provides inforaation and ot her necea '
ary services ranging ftOII rental qre8Zienta and 
physical arrang~Qents to assistance on personal 
;at~~rs and progrllllllling ideaa. Head Residents and 
es eat Assistants are considered as staff of 

~~!~v~~~:ls:~ ~eside in residence halla to serve 
ducti u eats and groups in mutually prove ways. 

Students are invited to c~- to 
offi h --= the centralce w enever information, further 
or assistance is needed, services, 

Head Ru.«t~ 

All residence halls h 
are responsible for th ave Head Residents Vho 
halls. Major res e total operation of the 
Residents, aside ~~~:i~~lity areaa for the Head 
tasks required to i e general adminiatrattve 
the halls, include ::~~~the smooth operation of 
mtnt to enhance the gr th8 With progra;a develop
ically, physically ow of each student acaiem
i • socially and ,,,v sing students and Stud • CW4turally; ad-

and supervising and tratent govenu.nt gro.,~ ; 
ends desired, Ding staff to aeet t e 

• 

c usc of their 
i n residence 

sidence halls 
n t & and other 
a ti fac t ory and 

D C SSAt')'. 

confid nc rs. 

• rning in-f r t o t b S~t HandbooK concice t he 
f ol"'::ation about t h Stud t H alth ~ ~fie;, and )
Ceunseli C t r, th Financ ial Ai 
Stud t Acti 1 t 1 

http:govenu.nt


STLU:fHT SEWICES DlffCTORY 

OFFICE OF DEAN OF STUDENTS (AdS 220, x3661) 

Robert W. Chick........ . .. . . . ................ ..... . ... .Dean of Students 


DEPARTMENT OF STUDENT HOUSING AND RESIDENCE PROGRAMS (AdS 204, x1772) 

M. EchJard Bryan . .......... . .... . . .. ............... . .. .. Director 


S. Roger Frichette ... . ...... . ............. . ....... .....Assistant Director 


Lydia White ................... . .............. . .... . ....Assistant Director 


David T. Doherty . ................. . ............... . . . .. Information Officer 


Robert Hartman.................. . .................. .. .. Program Coordinator 


Kathleen Scoggin..... . ............... . . . ............ . ..Acting Director of 

University Food Service 
(Residence HaZZs) 

John Jackson .. . ......... ... . . ...................... . ... PZant Superintendent 

OFFICE OF STUDENT SERVICES (Ads 218 , x3661) 

JoAnne Trow...... . ........ . ............ . ..•....... . ... . Associate Dean 

WiZZiam Brennan.... ... . ........ . . . . . ...................Assistant Dean 

Kay Conrad.... . ....... . .... . .. .. . ....... .. .. . ......... .Assistant Dean 

J . 	Frana Haun. . ........ . ........ . . . .. ..................Director of NeuJ Student 
Programs ' 	 J . Roger Penn . . . . . . . . .... ... ....................... . .. . Director of SpeciaZ 
Programs 

OFFICE OF FINANCIAL AID (AdS 218 , x2241) 

Richard E. Pahre . .. . ............ .... ........... . ..... . . Director 

COUNSELING CENTER (AdS 322 , x2131) 

Morris L. LeMay. . . ........................... .. .... . ... Associate Dean and 
Director 

STUDENT HEALTH SERVICE (SHS 206 , x2721) 

WiZZiam Stephans . ............. . ..... . ............. . ....Director 

MENTAL HEALTH CLINIC (SHS 116, x2952) 

Raymond S. Sanders . . . . .. . . . .............. . . .... ..... . . . Director 

MEMORIAL UNION AND STUDENT ACTIVITIES (MU Office, x2416) 

George Stevens ... . . . . . ..••.• .. .. .. . ..... .. • • . .•...•... . Assoaiat11 Dean and 
Director 

EDUCATIONAL ACTIVITIES AND PHYSICAL RECREATION (MU , x2101) 

Donald R. Sanderson . . ....... . .. . ... .. ..................Director 
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• • tntng . 
ser-.tces 

ining halls are coeducational and serve 
several residence halls in the same area. 
They are managed by food service super
visors who work under the Acting Direct
or of University Food Services -- Resi
dence Halls . Students will find that 

through food service staff efforts an atmosphere 
exists which invites resident students to relax, 
visit, and enjoy good food with one another . 

Brunch 

Sunday 9:30-11:00 

Bufftlt 

Sunday 3:00-5:00 
(TUo dining r~lls) 

Sackett Dining Hall will serve a contin ntal 

Students may elect a 15-meal plan ticket or a 
20- meal ticket each term. The 15-meal plan is 
good Monday through Friday, for breakfast, lunch, 
and dinner. A 20-meal plan includes Monday break
fast through Sunday ' s buffet. Students may change 
meal plans only at the end of a term. 

Meal HoWth 

Meals are served in all residence hall dining 
rooms , except Sackett and Snell, as follows: 

Breakfast 

Monday-Friday 7:00- 8:30 
Saturday 8:30-9:00 

Continental Breakfast 

Monday-Friday 8:00-9:15 
Saturday 9:00-9:45 

Soup 'n Sandz.>ich Bar 

Monday-Pr>iday 10:30-1:30 

Lunch 

Monday-Friday 11:00-1:00 
Saturday 11:30-12:15 

Dinner 

Monday-Friday 4:45-6:00 
Saturday 5:00- 5:30 

breakfaat between 7:00AM and 9:00AM on Hondny 
through Friday. 

Change• in meal hours may b necessitated by 
class schedule changes, 1pecial campus events, or 
for other reasons. Heal hours posted on dining 
hall bulletin boards will be current at all tlm~s . 

In order to maintain a plea1ant atmosphere in 
the dining halla, but at the same time allow stu
dents the widest latitude in individual dress pre
ferences, minimum dress standard have been estab
lished by the Residence Hall Council for all din
ing hal11. 

At all times, appearance should be presentable 
for public dining. In order to meet minimum safe
ty, health, and 1anitation standards, footwear must 
be worn at all times. Students who consistently 
violate minimum standards can expect discipline~· 
action to be taken. 

Students have the opportunity for second serv
ings at any time during the meal hours by return
ing to the serving area. Seconds , however, cannot 
be offered on steaks, chops, and occasional other 
items. 

tandard portions will be served with 
priorities given to those students en
tering the serving lines for the first 
time. Food service coats are increased 
with this program; therefore, ~ ask 
that ""ood btl consiATDQd in thll dining hall 

and that you take only the food that you expect to 
conaume. llo food ia to ba takan out of the dining 



hall . ice supervisor in your dining hall. Special dishes 
can be prepared for you for an additional charge of 

Students who consistently violate this rule $12 per month. 
can expect disciplinary action. A charge of $5

' may be assessed for each violation. 

Photo Yeal Calld.6 

A Photo Meal Card will be issued each term. 
Each resident must present his card to the checker 
at every meal . Your meal card is valuable; hence, 
you should treat it as cash . If you lose it, you 
can get another from West Dining Hall for a $5 
charge. No one will be permitted in the dining 
halls during meal hours unless he possesses a meal 
card or is a paid guest of a meal card holder . 

.'.Jeal ('gJs are not transferable under any cir
c~s ta~~cs . No food or beverage may be shared with 
a non- card holder at any time. 

~ithout the savings derived from some expected 
absences from meals , a substantial increase in 
board rates would have to be made. A card holder 
will be c iu:r g a $5 plus th8 cost of th8 meal for 
per mitting a non-card holder to use his meal card 
or shari~1g food or beuerage r.Jith a non-card holder. 

Any part of a meal constitutes a charge for 
the whole meal. Second and subsequent offenses 
will cost the card holder $10 and may result in 
University disciplinary action. 

You may take guests to meals in your dining 
hall by paying the regular gues t rates of $.75 for 
continentdl breakfas t, $1 for breakfast, $1.50 for 
lunch or Sunday brunch, and $2 for dinner (except 
steak nights and Sunday buffets which are $2 . 50). 
Cash meal tickets should be purchased at hall desks 
during regular office hours. Cash meal tickets 
also may be purchased in the dining halls. 

You are responsible for the conduct of any 
guest whom you escort to your dining hall. 

Removal o6 Food and Chino. 61lom .the V.&t.i.rtg
HCi:tU. 

• 

All food taken during a meal period must be 
consumed in the dining hall . This rule is necess
ary because the residence halls are not designed 
as eating facilities . 

Food carried out of the dining hall for non
boarders or "snacks" will result in increased cost 
to all residents. In addition , removal of china, 
silverware , glasses, and salt and pepper shakers 
Will contribute to increased dining service costs. 
There are not sufficient funds to supply each stu
dent with s uch items for personal use. 

Students who consistently violate this rule 
can expect disciplinary action. A charge of $5 
may be assessed for each violation. 

If you are on a special diet for a medical 
reason, visit the Health Center and take instruc
tions from a University physician to the food serv

5 

Reduction diets , except for extreme cases, are 
the responsibility of the individual student. The 
food service supervisor will be happy to assist an 
individual in the selection of menu items for a re
duction diet. 

If you are confined to your room by illness, 
a sick tray may be obtained from the dining hall. 
The meal card of the student who is ill must be 
presented to the food service supervisor at least 
30 minutes before the dining hall closes . The meal 
ticket will be returned when the tray is returned 
to the dining hall. 

Try to plan your class schedule so you can be 
in the dining hall for meals; it is impossible to 
refund charges for meals missed . No adjustment can 
be made for employed students whose working hours 
conflict with meal hours. Late meals will be avail
able for students with classes during meal hours. 

Sa.c.k. Lunchu 

If you have a class or class field trips which 
will cause you to miss a meal, the dining hall 
staff will prepare a sack lunch for you . You must, 
however, notify the food service supervisor in 
your dining hall 24 hours in advance to obtain this 
special service. 

Residence hall dining rooms are closed during 
all vacation periods. Meals for special holidays 
such as Memorial Day or the Fourth of July will be 
served according to the Sunday schedule. The last 
meal served before closing for vacation is Wednes
day dinner before Thanksgiving and Friday dinner 
of final examination week. 

Food Co~eu 

In order to establish an effective channel of 
communication between the students and the food 
service staff, food committees have been formed by 
the students to work with their respective food 
service supervisors. Each committee meets t o ex
change ideas and information of mutual interest. 
Refer your suggestions to your Food Committee ~r 
to your unit food service supervisor . 

Floor dinners for special occasions may be 
held in your dining hall during fall and winter 
terms . Spring term is limited to barbecues and 
picnics. Each floor is permitted one special din
ner or picnic each term. Menus necessarily must 
be limited . 

rrangements must be completed two ~eeks 
in advance between living group officers 
and dining hall staff. Residents are 
responsible for special table setting 



service and clean up. Picnics for small groups 
cannot be accommodated. 

About once each month, beginning in November 
and ending in May, a special dinner will be fea
tured in your dining hall . This may be a festive 
buffet, smorgasbord, international dinner, or some 
other special event . 

Specia.l SeAv.ice QOIL SpoWmelt 

Student sportsmen may bring legally obtained 
game to be prepared for them by the food service 
staff, if work schedules will allow. Please con
tact your unit food service supervisor for this 
special service. 

The University Food Service employs more stu
dent employees than any other campus employer . 
Unit food service student supervisors are respon
sible for hiring student employees. The student 
wage rate is $1.60 per hour . Residents are given 
preference for all jobs and are , therefore, en
couraged to apply for student jobs in the dining 
hall where they eat . 

I 
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' 
oliciesb& 

prt>cedutes 

~awa, rog,la<iooa, and r"l•• roprooon< 

man's best efforts to create a livable 
society and to induce socially accep
table behavior. Students at Oregon 
State University are expected to be 
mature, lawabiding, and responsible in 

their general behavior. Accordingly, they are 
expected to: obey national, state, and local 
laws; respect the rights and privileges of ot
hers; be forthright and honest in all their so
cial and academic conduct; and in general conduct 
themselves in a manner which brings credit to 
themselves and to the University. 

In addition to national, state, and local 
laws, students are expected to obey University 
regulations. These regulations state clearly 
some things which students must do and some spe
cific things which they must not do if they wish 
to remain associated with the institution. The 
University, however, does not attampt to define 
by formaZ ruZes every unaaaeptabZe aation. In 
situations not covered by specific regulations, a 
student should use common sense and be sure that 
his conduct is at all times consis tent with that 
expected of a mature, responsible individual pos
sessed of high ethical standards. 

hen a student's conduct is considered 
to be at variance with the University ' s 
standards, a disciplinary committee or 
University official having jurisdiction 
will r eview the facts and take appro
priate action . In this connection, it 

is important to point out that violations of na
tional, state, or local laws make a student lia
ble not only to prosecution and punishment by 
civil courts, but also to concurrent disciplinary 
action by the Universi ty, which could include 

• 

suspension or expulsion from the University . 


Students living in the residence halls 
should be aware of specific regulations and pol
icies. In addition, read and be familiar with 
the student conduct section of your Student 
Handbook . 
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Procedure and/or ProvisionPolicySubject 

Not applicable.University regulations prohibit posses
Beverages 
Alcoholic 

sing , furnishing, or using alcoholic bev
erages by any person while on University 
owned or controlled property or in any 

recognized student living group except in 

properties used or rented for residential 
purposes by non-students , in living groups 
with all residents 21 years of age or 
over, or in University married student 
housing . 

Racks are located adjacent to each res i 
lations regarding useage is expected. Bi
Compliance with city and University reguBicycles 

dence hall. Students may, if they vi~h. 
cycles cannot be parked so as to block or keep their bicycles in their r ooms for 
prohibit the use of walkways, fire exits, added protection . Any additional mainten
or hall ent.rances. The University is not ance costs which result through such 
responsible for damage or theft of bicyc storage in the student room neces s ari ly 
l~s while on campus . Registration with must be assessed to the occupant of t hat 
the City of Corvallis Police Department room. 

is encouraged and required if ridden on 

city streets. 


Closed Areas Roof areas of residence halls are closed Sundeck roof keys may be obtained a t the 
to students except Weatherford Dining desks of the specified halls by student 
Hall's roof and the sundecks on Bloss, residents of those halls . 
Callahan , Finley, and Sackett. 

Damage or Each student is responsible for the gen Damages or equipment loss should be 
Equipment loss eral condition of the room and equipment reported to the hall desk or to a staff 

assigned to him, including loss and dam member. 
ages. Responsibility for equipment loss 
and damage or damage to common use areas 
may be assigned to all residents if the 
responsible parties cannot be identified. 

Drugs : Use and Student involvement in the use, posses Concerns or questions involving drugs or 
Possession sion, distribution , or sale of illegal narcotics should be directed to the Mental 

drugs or nar cotics (drugs or narcotics Health Clinic, Student Health Se rvice, or 
prescribed by a physician are excepted the Counseling Center. Information volun
from this policy) is strictly prohibited. tarily given to the Student Health Service 

or the Counseling Center will be treated 
as confidential. 

Electrical Students may utilize the following appli  Contact the RHC for specifics on rentingAppliances ances in their room: clock, fan, type a refrigerator or the Department of Stu
writer, blanket, hand hair dryer, razor, dent Housing and Residence Progracs (ext.
radio, record player , TV, tape decks, and 1772 or AdS 204) for approval of non
personal lamp . The following appliances rental refrigerators.
cannot be used in rooms: heating or 

cooking appliances, sun lamps, air condi

tioners, or r efrigerators (except those 

rented through the RHC or those approved 

by the Department of Suudent Housing and 

Residence Progr ams) . 

Elevators Elevators exist in the halls for the con Notify a Resident Assistant or the Head
venience of the residents and their Resident immediately if any elevator 
guests . It is expected that they will be failure occurs. 
used properly. Misuse may result in 
temporary loss of service or a service All halls except Sackett and Weatherford
charge for repairs resulting from misuse. (vest wing) have self-service elevators. 
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PolicySubject Procedure and/or Provision 

Firearms and 
Ammunition 

Fire Safety 

Flammable 
Materials and 
Open Flames 

Gambling 

Guests 

• 


Firearms and ammunition brought to the 
campus by hall residents cannot be kept in 
or brought into the halls unless they are 
checked in at the desk and stored in the 
cabinets provided. 

All students and/or their guests are 
expect ed to respond appropriately when
ever a fire alarm is sounded . Each person 
is expected to observe the fire safety 
guidelines. 

Open flames , including such items as can
dles, laboratory burners, stoves , torches, 
etc., cannot be used in any public or pri
vate area of a hall. Candles may be kept 
in student rooms for decorative purposes. 
Individuals may use matches or lighters to 
light cigarettes, cigars , or pipes . 

Explosives, including firecrackers or 
other fireworks, and highly flammable and/ 
or combustible materials must not be 
brought into the halls . This includes 
motor bikes, motorcycles, scooters, etc . 
Light er fluid should be tightly capped. 

All forms of gambling are prohibited by 
OSU regulations to all persons while on 
University-owned or controlled property, 
to students in all living groups , and to 
all student organizations affiliated with 
the University. University regulations 
also prohibit gambling at any student 
function, either on or off the campus . 

Student over night guests are welcome in 
the residence halls on nights that do not 
precede school days or are not in exam
ination weeks . It is the responsibility 
of the student to see that his guest(s) 
know(s) and obey(s) all living group 
regulations. 

Special gun- s t orage cabinets exist in each 
hall wherein men reside. A detailed pro
cedural statement is available at each 
hall desk. 

Fire safety procedural guidelines (in 
force whenever an alarm has been sounded) 
include: 1) lights on in rooms , 2) doors 
closed, 3) windows closed , and 4) curtains 
open. All individuals should: 1) wear 
shoes and wear or carry a coat , 2) walk in 
single file to the outside of t he building 
and 3) remain outside until a return sig
nal i s sounded . In case of fire: 1) sound 
an alarm for the building , 2) notify the 
Fire Department (do not call unless a fire 
actually exists) , 3) advise an RA or the 
Head Resident a fire exists as soon as 
possible. 

Chemical fire extinguishers are located 
on each floor in general use areas of each 
hall . If the chemical extinguisher can be 
used at the time of a fire without person
al danger, please do so. 

Violations of this policy will be refer
red to the RHA Disciplinary Board. Vio
lations also may be r eferred to City or 
State agencies for possible action. 

Not applicable . 

Students must secure approval for an ex
ception to the regulation from t he Head 
Resident if the condition against having 
guests on school nights or during examina
tion weeks presents a problem. 

For over night guests staying in student 
rooms and not using linen , there is no 
charge. The guest, however, must register 
with the hall desk or the Head Resident. 
If linen is desired, it can be obtained at 
the hall desk for a charge of $1 . 

...... 
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Oregon
)tate .

Un1vers1ty 

Residence hall life includes varied exper
iences and opportunities for the student 
as depicted in these examples . Study, of 
course , is a prime focus , but recreation
al moments, either by oneself or with a 
friend, also exist. Outstanding food is 
available in the dining services and ample 
facilities are in each hall for necessary 
tasks such as ironing, sewing, etc. And 
hall life provides the chance to meet new 
people. 

1 

' 
J) 
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The variety and value in hall life can 
be found in a jam session with an RA 
concerning what courses to take, in 
watching an int r amural game with a 
friend, i n pitching horseshoes, in mak
ing a 250 pound candle , or in enjoying 
quality food prepar ed by the bake shop. 
Residence ha-l students also get to 
share the de~ightful Oregon mist with 
other OSU students ! On the whole, hall 
life can be just about anything the in
dividual wants it t o be -- academically, 
socially, and recr eationally. 
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Subject 

Guests 
(continued) 

Hours 

1. 	Building 
Security 

2. 	Calling 

3. 	Quiet 

4 . 	 Self-regu
lating 

5. 	Vacation 

6. 	Visitation 

Keys 

Procedure and/or ProvisionPolicy 

Guest rooms exist in some halls. They 
should be reserved ahead of time, since 
the demand for use is high much of the 
year. 

Residence halls are closed to the public 
between 12 midnight and 6 AM, Sunday 
through Thursday nights, and between 2 AM 
and 6 AM on Friday and Saturday nights . 

Individuals not residing in the residence 
halls may visit in the main lounge areas 
of 	the hall during open house, i.e., 6 AM 
to 12 midnight, Sunday through Thursday, 
and 6 AM to 2 AM on Friday and Saturday. 

Quiet hours are determined by the student 
government and the staff of the hall. 

All students may determine their own indi
vidual closing hours, with the exception 
of any student who has not reached 18 
years of age . 

All halls are closed for vacation at 7 PM 
on the Wednesday prior to Thanksgiving and 
at 	10 PM on the Friday of finals week each 
term. Closing hours are extended to 1 AM 
on the Sunday following Thanksgiving Day, 
Christmas vacation, and Spring vacation. 
The hours are extended to 2 AM on the 
Thursday of fall registration. On the 
nights before Memorial Day, Fourth of 
July, and other official University aca
demic holidays, the closing hour is 2 AM . 

Residence halls may schedule visitation 
hours in accordance with the policies 
developed by the Residence Hall Council 
and approved by the Office of the Dean of 
Students. The following maximum limits 
have been established: Sunday through 
Thursday-- 10 AM to 12 midnight; Friday 
and Saturday -- 10 AM to 2 PM. Members of 
the opposite sex may not be in any private 
living area of the hall before or after 
visitation hours. They should be escorted 
to 	and from the main public area by their 
host or hostess. 

Security of individual student rooms is 
the responsibility of the occupants. Stu
dents who are 18 years of age or older 
qualify for an outside door key for use in 
developing their own self-regulating
hours . 

Not applicable. 

Not applicable. 

Check with student officers or staff t o 
obtain specific hour schedules. 

Qualifying students are provided an out 
side door key that will permit entry t o 
their own residence hall on a self-regu
lated basis. 

Requests to remain in a residence hall 
beyond tho established closing hours a t 
vacation time must be directed to the 
Head Resident for approval. 1 

Requests for review and/or change in t he 
visitation hours should be directed 
initially to the hall government and 
staff. 

1 


Outside door keys must be returned to the 
hall desk by the Friday of finals week 
each term. Students who lose either 
their room or outside door key should re
port it to the hall desk. Replacement 
costs are $5.80 (room) and$4.00 (outside). 

Kitchenettes These facilities are designed for prepara Many of the halls have kitchenettes <n eacl: 
tion of snacks, coffee, and other general floor. Each living group is responsible
use activities. They are not intended for for cleaning of its awn kitchenette. Keyscooking meals. 

for these rooms are available at the hall 
dealt.s. 

J2 
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Subject Policy Procedure and/or Provision 

Laundry 
Facilities 

Usc of laundry and ironing equipment is 
restricted to residents of tho hall in 
which the equipment is housed . 

All halls have coin-operated washing 
machines and free dryers. Ironing boards 
are provided in all halls, and irons may 
be checked out at the hall desk . 

Light Bulbs Light bulbs should not be replaced with 
brighter bulbs than is appropriate . Lar
ger sizes may crack the reflector bowls in 
the lamp, overload the circuits, and 
create a fire hazard. 

Burned-out bulbs will be replaced without 
charge . Check with the maids or custo
dian for a replacement. Do not attempt 
to fix a burned-out fuse; call the custo
dian or an RA. 

Linen Not applicable . Each student is provided with two clean 
sheets and a pillow slip weekly. The day 
and time for linen exchange is posted on 
the linen room door in each hall. 

Mail Service Not applicable. Your mail box number is the same as your 
room number. If you live in Bloss, Bux
ton, Callahan, Finley, Hawley, McNary, 
Sacket t, Snell , West, or Wilson, your 
room key will open your mail box. If you 
live in Cauthorn, Poling, or Weatherford, 
your mail box combination will be avail
able at the hall desk. Mail usually is 
sorted and delivered by mid-afternoon 
daily. 

Personal 
Property 

The University is not responsible for 
loss in the residence halls due to fire , 
theft ; interruption of water, heat , or 
other utilities; or other causes. Resi
dents are urged to provide their own 
personal insurance. 

Not applicable. 

Pets No pets, with the exception of harmless 
aquarium l ife (i.e., fish), are allowed 
in the residence halls. In addition , 
laboratory specimens are not allowed in 
the residence halls. 

Students who have pets in violation of 
the policy will be asked to remove them 
from the residence hall within 24 hours; 
failure to act accordingly may result in 
eviction from the hall. If evicti on 
results, the student will forfeit his $50 
housing deposit and will be charged $1 
per day for the balance of the contract 
period. 

Quiet Floors Floors where no electronic sound equip
ment will be permitted except radios and/ 
or stereophonic equipment with earphones. 
Consis tent disregard for established 
quiet hours or refusal to help maintain 
a generally quiet environment will con
stitute grounds for moving such a viola
tor to another floor or ball. 

Students have the option to move to or 
from quiet floors with the approval of 
the Head Resident. 

Quiet floors are located in Callahan, 
Weatherford, and Wilson Halls . 

Room Care Each student is responsible for the up
keep of his room (or his portion of his 
room). 

Vacuum cleaners, brooms, and mops are 
available on each floor. All rooms are 
cleaned by University personnel during 
term breaks . Procedures for room prep
aration prior to cleaning will be com
municated through LINCHPIN. 

13 




Procedure and/or ProvisionPolicySubject 

Room Entry 

Procedurally, the same criteria must beSince the University and the residence 
satisfied which control search without

1. Outside 
halls are not sanctuaries, t here are oc

casions when outside agenci es will desire


Agencies 
warrants in the civilian community, name 

to search a student's room. When the ly, 1) actual "hot" pursuit of a person 
agency is operating under a legal search who has been witnessed committing a 
warrant , t he residence hall staff is ex crime ; 2) a reasonable basis to suspect 
pected to cooperate, but also to assure t hat a felony is actually being committed 
that the student's rights are not being on the premises; or 3) consent of the 
violated. When the activity of a student person whose room is being searched. 
res ults in a request by an outside agen
cy , particularly police officials, t o For more details on the policy and pro
search a room without a search warrant, cedures, refer to hall staff members who 
such requests shouLd be cleared with th6 have copies of the document: "Student 

Room Search by Outside Agencies" in t h•.di 
Staff Manual. 

Office of the Dean of Students . 

The right of authorized University staff 
within the r esidence halls is necessary 
The entry and sear ch of student rooms2. Staff 

to enter student rooms is defined in the 
upon occasion to meet emergency situa document: "Room Search by Residence Hal l 
tions , enforce regulations, and for Progr am Staff." Refer to a hall staff 
safety , health, or maintenance measures. member for a review of that document. 

Sewing Machines Not applicable. Sewing machines are available in halls ir 
which women reside. Bobbins may be 
checked out at the hall desk. 

Signing Out Although it is not compulsory , all stu Complete signing out activities at the 
dents who plan to be away from a living hall desk or leave word with a staff 
group overnight are encouraged to sign member. 
out or leave word of their destination. 
All students are encouraged, furthermore, 

to leave a forwarding address when leav

ing for a vacation. It is recommended 

that women students leave word concern

ing their destination when they will be 

away from their hall after dark. 


Signs or The University expect s students to regu Not applicable.
Articles late their own lives in accordance with 
Display in Rooms accepted s t andards of good taste . This 

means that possessions or displays which 
are inconsistent with accepted standards 
should not be kept in student rooms or 
displayed in s tudent room windows. 

Soliciting For the protection of students and to Residents encountering a solicitor or 
prevent interruption of studies, soli  salesman are asked to report this person
citing and selling on University proper to a =ember of the residence hall staff ,
ty is prohibited. 

Sun Bathing Room blankets, pillows , cushions , linens, Special blankets for sun bathing will be 
or other hall furnishings are not to be provided upon request from the hall 
removed from their location for sun linen room. Check with the linen maid 
bathing (or other) purposes. during the regularly scheduled linen day 

Telephone Floor telephones are for local use only . Individual r oom telephones are availableService Collect calls are not to be accepted on in all rooms of Bloss, Buxton , Callahan,
these telephones and long distance calls Cauthor n (women ' s floors only) , and Pol
can be made only when they are coll ect ing Halls. All other halls have tele

14 



Subject Policy Procedure and/or Provision 

or credit card calls .Telephone phonic service on an optional basis . Ap-
Service plications for service should be made 

(continued) 
 through the Communication Services Office 

located in the Administr ative Services 
Building. 

Individual s misusing floor telephones by 
placing prepaid long distance calls or 
by receiving collect calls may be asses
sed a $5 administrative charge by the 
Communication Services Office, as well as 
be subject to University disciplinary 
action . 

Transfers Students wishing to transfer r ooms within If a transfer is approved, the regular 
their hall or to transfer between halls check out procedure must be followed . 
must secure the approval of the Head See the clerk at the hall desk for 
Resident . details. 

Water Beds Not applicable. 
ing potential, water beds are prohibited 
in the halls. 

Because of the excessive weight and leak
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tudent 
government 

tudents living in the residence halls Ha.U. Cowtc..it.6 
are members of the Residence Hall Assoc

iation and the University cocmunity , t he The presidents o f t he floors and the hall of

latter consisting of faculty members , ficers elected at large i n a particular hall com

administrators, and students. Each has prise the membership o f the hall councils . 

a share in governing the institution . 

Since the administration has delegated much of the Each residence hall has a constitution that 
governing authority in appropriate spheres to s t u defines the r elationship of hall government to the 
dent government, it is up to each student to assume floor governm nts and specifics tho duti es and 
his awn share of this obligation by partici pati ng responsibilities of of f i ce rs on the hall council. 
in hall and floor government. Through hall and 
floor councils, students have s tructures which en Ru.i.dCJtce. HaU. ~~oc..ia.U.on (RI/Al a.nd 
able them to establish many of their own governing Ru.(de.Jtce Ran cou.nW IRIIcJ. 
policies and programs. 

All students living i n thv residence halls 
RU.ide.Jtce. Ha.U GovVtnme.nt are memben or the Res idence lloll Association of 

which the Residence Hall Council iG the governing 
There are three levels of student government body. 

in the halls: 1) floor, 2) hall, and 3) inter-hal l . 
Any student living in the residence halls may ap RHC works to pr omote the bes t inter
ply for an office if he meets requirements outli ned ts of residence hall s t udents , to fur
in the respective hall and ASOSU constitutions . ther the aim of good student government 
Freshmen are urged to gain experience t hrough co~ i n the halls, to f os t er t he spirit off 
mittee participation before applying f or higher unity , to coordinate the activities o 
positions. the residence halls , and to represent 

the membera of the halls in matte rs of concern to 
Student government has established an annual these members. 

fee of $10 in order to finance desired activities 
and programs. This non- refundable fee i s collect  The RHC conais t s of 1) the Presidents Council 
ed on a 40% (fall term) , 30% (winter term) and of which hall presidents and RHC executive offi 
30% (spring term) basis. Each t erm's portion of cer s are members and 2) ewo RHC Area Councils of 
the government fee will be included in t he f irs t whi ch two elect ed representatives from e ach hall 
room and board payment for that term. a re members. Students are urge d to contact mem

bers of t he RHC wi t h suggestions , ideas , or matFtcoJt. Counc.i..U ters of concern in t he interest of further impr o
ving the r esidence halls.

The governing council for each floor general

ly consists of a president, vice president, secr e
 Ru.(.({ence. Ha.U ~~.oci..tJ.J:j.on O.<Aci.~ 
tary, treasurer , social chairman, and other of fi  S!#tent cers which the members consider necessary. Floor

!~ve~ government serves to build spirit and unity i n t udents to


Or egon State Universit y considers s d 
u e asic living group. Floor meetings are ached- an guide anbe mature indi v i duals. Regulations cled regularly throughout the school year Her 
students have a h · e control the environcent to a large degree,n~~~il

c ance to become acquainted with s tandards of conduct are largely the respoone another plan ti iff • ac v ties, discuss problems i t y of each individual It is understood that 
o er suggestions , review governmental acti • • f i cordance each s tudent will conduct bimsel n ac fand become acquainted with hall d ons , it and laws oactivities. an campus with the r egulations of the Univers Y d 

t Beyon 
the city, s t ate , and federal governmen s . d 
that, t he University, t hr ough the Presidentl~ing 
Dean of St udent s , has delegat ed t o s t udent 
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the authority to make the most of their owngroupS . 
living rules . The regulati ons with wh1ch everyone 
h uld be t hor oughly fami liar are s tated in the 
;~nt Handbook, the Residence HaU Handbook, and 
separate hall publications . 

broad limi ts are i mposed on disci'Wile 
linary actions in order to maintain 

minimum levels of consistency, disci
pline cases ar e handled on an individual 
basis. Thus t her e is no rigid hierarchy 

of offenses and mandator y penalties. 

Two principles underlie the disciplinary ef
forts at OSU and the residence halls . These apply 
whether dis . iplinary action i s being administered 
by the disciplinary boards , the residence hall 
staff, or through the Office of the Dean of Stu
dents. The firs~ princi pl e is that disciplinary 
action i s aimed primarily at assisting the indivi
dual involved to redirec t his behavior and ener
gies along acceptable l i nes . The s econd principle 
is that every effort is made to encourage students 
to assume responsibility fo r their own discipline, 
behavior, and actions. 

The RHA disciplinary system operates at two 
levels: hall and inter-hall. The members of the 
various disciplinary boards are r esponsible both 
to help educate the members of t heir halls as to 
acceptable behavior as well as t o hear discipli
nary cases. 

Students whose behavior does not meet Univer
sity or r esidence hall standards, or is otherwise 
not acceptable , are subject to disciplinary actions 
which can incl ude: 

1) HaLl Warning. A verbal or written state
ment that a student's ac tions are not acceptable 
and that subsequent infractions may result in more 
severe action. 

2) Hall Probation. A written statement that 
further misconduct may r esult in a recommendation 
that a student be removed f rom the floor or hall, 
and/or other disciplinary ac tion. 

3) University Warning . An official statement 
of the Universit y ' s concern about behavior which is 
not acceptable . Since University Warnings are cum
ulative, further misconduct may result in more ser
ious action. 

d 4> University Probation. A period of time 
urtng which f urther mi s conduct may result in the 

student being r eferr ed to the University Discipli
~ary Committee fo r pos s ible suspension or expulsion 

tom the Univer sity , and/ or other severe action. 

st d Official University action normally requires 
en~ ents under t he age of 21 to notify their par
Off~ or legal guardians and have them write to the 
awarce of the Dean of Students indicating their 
and e:ess of thei r son ' a/daughter's involvement 
suspt e action taken. Cases involving possible 
be fension or expuls i on from the University shall 
for ~~arded t o the Office of the Dean of Students 
mitt e erral to the University Disciplinary Com
of eeeh. Cases occurring during dead or final week 

ac term bPartme may e heard by personnel in the De-
or th nt of Student Housing and Residence Programs 

e Office of the Dean of Students. 

~rther information about membership in 
-~ the various boards, the jurisdiction of 

each board, and other actions which can 
be taken is contained in the RHA Disci
plinary System Constitution. Hall offi
cers, members of the disciplinary boards , 

Resident Assistants, and the Head Residents have 
copies of the document. 

Liv~g G~oup Aeeounto 

In order to maintain campus recognition, each 
residence hall living group must keep funds collect
ed from student members on deposit with the Stu
dent Activity Accounting Service. 

The residence halls program of activities is 
designed to supplement the student ' s classroom ex
periences and to thus broaden his education . An 
active, meaningful ball program provides opportun
ities for all residents to participate in those 
activities and programs which are of interest to 
them. Typical activities center around the fol
lowing areas: 

Social act ivities include functions s uch as 
exchanges, firesides, dances, hayrides, beach 
parties, and floor dinners. 

Recreat i onal-intramural activit ies provide 
the opportunity to engage in football , basketball , 
softball, track , swimming, bowling, and golf, as 
well as bridge and pool tournaments. 

Cul tural-educational activities provide oppor
tunities such as lectures and discussions with fac
ulty members, films, study skills seminars , tutor
ial programs, and plays. Special facilities have 
been developed for educational activities in some 
of the residence halls. The Jefferson Street side 
of Weatherford Hall houses a student library, in
cluding the Steven A. Norton Memorial room, which 
contains reference books and current newspapers 
and periodicals. Finley , Poling, Sackett, and Wil
son Halls house computer consoles by which students 
are able to obtain data from the University Compu
ter Center. Weatherford and Wilson Halls both pro
vide dark rooms for photographic development work. 
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ontract 
infot1nation 

r freshmen, an application for a resi the following page.) If the student contract to 
ence hall reservation is for the entire return to the reoidence halls for the succeeding 

school year, as defined in the official academic year, the $50 will be retained as a con
University calendar,and becomes a con tinuing reservation deposit . Charges for ma~nten
tract upon payment of the $50 housing ance generated by individual actions cannot be 
reservation deposit . Upperclass stu- made against t he reoervation deposit during the 

dents may elect either to sign an academic-year contract period. 
contract or a one-term contract . 

t the end of the contract period, the 
Read and preserve the document entitled Stu deposit may be used to pay outstanding 

dsnt Housing Contract : Tsrrns and Conditions for hall dues and/or maintenance charges
Residence Ha U and Food Service Accorrrnodationa . (for repair or replacement of damaged 
You have assumed full responsibility for complying furniture or fixtures for which the stu
with its contents. Questions about any facet of dent is responsible). Charges for 
the contracting process should be directed to the equipment loss or damage or for defacement o com
Contracting Officer, Department of Student Housing mon u&& areas (i . e ., lounges, recreation roo.~. 
and Residence Programs, Administrative Services corridors or bathrooms) may be assessed equally
Building 204, extension 1772. against the residents of the area. Any balance 

remaining in thu deposit after all charges have 
Colttl!.a.ct PeJLi.cd been paid will be refunded about six weeks after 

the close of the contract period.
The contract per iod is for one academic year 

(or the remaining portion thereof), or for one Te.ttm0uz.t(.olt o6 Conttutc.t 
term for those who are sophomores or above and sign 
a one- term contract . The contract shall be canceled when a student 

withdraws from the University during or at the end 
The contract period for residency begins in of any term. In certain exceptional cases, i.e.,

all residence halls at 9 AM the day before regis for justified and substantiated medical reasons,
t ration fall term and 1 PM the day before regis financial hardship, or upon application to move
tration winter term and spring term. Residence into a fraternity, sorority, or off-campus coope~
halls will remain open until 10 PM the last day ative house, the contract may also be canceled a
of final examination week each term. 

the end of the term. 

Residence halls will be open prior to the The chart on the following page denotes the 
cont r act period to accommodate students participa possible categories within which a student may
ting in New Student Programs. Students arriving seek termination of his contract. The chart also
before the contract period begins will be assessed includes the likely financial liabilities thatan additional room and board charge. 

will result from such termination. 

Direct questions concerning contract termin
ation to the Contracting Officer in the Department

A $50 housing reservation deposit must accom of Student Housing and Residence Programs . pany the contract application. The full $50 , less 
any charges, will be returned to the student after 

Room and Boa.tt.d Po.une.nt6he checks out of the residence hall at the co le
tion of the contract period . mp 

Residence hall charges include both room an d l''nQ) 
board and must be paid through one of three pay-The reservation deposit is f or feit ed if the 
ment plans: annual, term, or installments withincontract is not carried out, except in the spe
a term. In installment payments, the studentcial cases stated in the contract (and noted on 
should make his payments no later than the tenth 
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day of the month indicated in the billing that he propriate procedures to follow, if a room or hall 
receives. 

All room and board payment s should be made 
either by campus mail to the Business Office or 
in person at the Cashier's Office. Both offices 
are located in the Administra tive Services Build
ing. A penalty of $1 per day up to a maximum of 
$5 is assessed for Eoach late payment. If payment 
is not received 10 days after the due date, the 
student may be asked to vacate t he residence halls 
and his registration may be canceled. Students 
experiencing financial difficulties may secure a 
temporary loan through the Financial Aid Office , 
Administrative Services Building. 

Hall changes till be considered after the 
second week of a t !rm, upon making a request to 
the Head Resident It , during a term, one wiahes 
to change rooms within his hall o r between halls, 
discuss it with t1e floor Resident Assistant or 
the Head Resident. They will advise as to the ap

change is possible. 

The University reserves the right to reassign 
individuals to different rooms or halls in the 
event that such reassignments are determined to be 
necessary . 

Che.ck.&lg Itt 

When the student checks into his room, he 
should note the Room Inspection Report card that 
has been prepared by the maid. If the report is 
accurate, it should be signed and returned to the 
hall linen room. If it contains an error , dis
cuss it with the maid, get her to correct the re
port, sign it, and turn it in to the linen room. 

Che.c/Ung Ou.t 

When the student leaves the hall at the end 
of a term or the year, or if a room transfer oc

-
Forfeit 

Refund $50 Refund Room 
Deposit and Board Pay Sl f* 

Minu:s SIO according Day lor 
Professing to Refund Remainder of 

$50 Depo511 Fee Schedule Contrecl Period -
1. Cancellation ol Reaer.ratlon before August 1 + 
2. Cancellation of Reservation after August 1 + 
3. Cancellation of Reservation during the 10 daya prior 

lo flrsl day of classes and lludenl enrolls + + 
4. Cancellallon of resorvallon 10 daya prior to flrsl day of 

classes winter and aprlng Ierma (lor con trecta taking 
aHect that term) + 

6 Studenl moves from residence hall and remains en· 
rolled (excepliona noted below In #9, # 10, # 11) + + 

6 Student married and movaa from realdenca hall + + + 
(Until end of term) 

1· Sludent Wllhdrawa from Unlveralty; 
a. For Justified and aubllantlated medical or linanclal 

+rea:sons, academic suapenslon, or military draft + 
b. For reasona other lhan lhoae alated In 7a. aboVe. + + -

8. Sludent's conducl Is auch to require his removal from 
lhe residence halls + + 

9 
· 1 

· Studenl movea lo aororoty, lralemlty, or private co
operalove al end of lerm + --

b. Student m01rea to aororoty, fralemtty, or private co +Operatove during the term + (Until end of term) 

c. Student movea to Unoveralty-owned cooperalove (de· 
PGSII Is transferred) 

I 

10 
· Sludent recelvea permission 10 cancel his conlract at 
a~1 of a lerm lor ftnanclal reasons and remains en· road. + 

11. Student 1ved race a permoaalon lo move from the rest
fi~ce.hall II the end of a lerm for reasons other than 
allynctaJ hardShip and rematns enrolled In the Unlver· 

+ 
12. StUdent

Pr elected to a maJor hall olflca (Hall Pres., V 
w:!·hTreas., Fl Pres., Coop. Pres., House Manager) 

11 1 as tornplelect three COII$8Cutlve terms of offoce 
+a lgible to move from the halls at the end of a term. 

I13. Student 1 b 
c s a sen• from Corvallis area for 10 or more 
onsec rment (A 1 u tva days for an academic or health require
· e und Board only on pro-rate bests.) 
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curs , the maid will help check out the room after 
all personal possessions are removed. The student 
should carefully check the inspection card comple
ted by the maid to be certain that no errors exist. 
Otherwise, a charge may be assessed if a damage is 
reported . Corrections must be made before leaving 
the premises . 

Room checks generally can be made only be
tween 8 AM and 5 PM on weekdays. Notify the maid 
24 hours in advance so that she will be sure to be 
present at the desired check out time. It is im
portant for the student to be present during the 
check out procedure; otherwise , the maid's report 
will be considered as final and accurate . 

An extra charge may be assessed for extra 
custodial service required to move personal be
longings or to clean up trash remaining when a 
student leaves his room or the hall. 

Student s may not remain in the residence halls 
later than 24 hours following their last examina
tion in final examination week or after 10 PM on 
the last day of that week (whichever comes first), 
except by permission of the Head Resident. 

I 

Vaca..ti.onh 

j
All residence halls will close promptly at 

10 PM the last day of final examinations. Halls 
close at 7 PM on the last day of classes precedi ng \lt)
Thanksgiving vacation. Halls will reopen at 1 PM 
on the Sunday preceding registration or the begin
ning of classes. If the demand warrants, a limited J 
amount of space may be kept open for students who 
muBt remain in Corvallis . A special charge will 
be made for housing during vacation periods, si~ce I 
these are not included in term charges. No meals 
al'e served during vacations. 

Appea.l.6 on Po.Uc.i.u and PJr.ocedwr.u 
I 

Within the University structure there is op
portunity for appeals from decisions made by stu
dent governing groups , discipline boards, and Uni I 
versity administrators. The appeal procedure in 
discipline hearings is detailed in the by-laws of ~ the particular board . A description of the Uni
versity discipline hearing and appeal procedure i s 
found in the Student Handbook . l 

Appeals concerning the Residence Halls Con
tract and other housing policies should be dir J 

ected to the Department of Student Housing and 
Residence Programs . Subsequent appeals may be I
directed to an appropriate appeal board. 

l 

j 

,i I 
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emetgerz.cr 
11J1mbe~ Campus Ci ty 

(754) 

STUDENT HEALTH SERVICE...... 2721 
Located on campus 
directly across from 
Weniger Physics-Chem
istry Hall. Person
nel on duty at all 
times. 

752-7183EMERGENCY CALL AT NIGHT •••• .1473 
Call Campus Security; 
if no answer, call 
City Police. 

EMERGENCY TRANSPORTATION 
SERVICE • .••.. . ••••.••• •. .•• •1473 

For students who be
come ill or are involv
ed in minor accidents 
on campus. 

753-4415 AMBULANCE • •• • • • ••• • ••• .• • • •• 3333 
Report exact location 
of point of pickup and 
give brief description 
of the injury . 

753- 6611FIRE......•..• . ....... .... .. 3333 
Report exact location 
of fire and give brief 
description of type . 

752-71831473POLICE 
Report exact location 
and give brief descrip
tion of problem. 

http:emetgerz.cr
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BOISE STATE COLlEGE 

PoHcies and Regu'lat·h:ms 

Goverrring the ~iii10lf'ity Cu1tura1 Cerrte·· 


The Minor··H;y Cultural Cente~~ ~,rn1 provide a program of academic~~ 
CtB1ttn•a1 ~ phi1anthl"Opics social emd recr·eationa1 services. By 
thh \'.fe mean to give students and any ether ·intm"est~~d g~"'oup~ 
nrinov-1tJ~' students and 'fthH:e students., an at--.farer:ess of the contr-i
buti ons that mil'H:n··ity groups hrH;e made to the ii'JCrr'idil h·~stm~y and 
progress. A1so, try to give a better t.mderst.anrNng of the Y'&cia1 
s i t ua t·i on , 1ife s ty1 es !.l gestl.n"es p cu1tura1 traits and of v~:n•ious 
movement orgmri:zations such as th•;;; B1ad: Panth~~rs\, La Ruza Urrida~ 
the Amerkar. Indian r1ovement and mcmy others. \·le v1ou1 d H ke to 
feel t hat by teaching about ethrric minm·i ';y groups"' 1.1e can C!"eate 
an area of gte<.rtet"' lmdetrstam.iing. 

A Hne of division made up primat"'ilY of ig~im'.lnce and a lack of) 	 tmde'i"stand·ing~~ is a def·irlite bm"rieb'' at Bois~ State CvH~ge and 
and 'hi the Boise comnnmity. Communic~rticm is the problem that \'ie 
at Boise State Co11e:ge and ali across the cotmtry are fac·inge To 
deny that there ·js a pv'Ob!em is the myth that has too often been 
accepted at Boise State CoHeg'f:: c.n"~~ ~f ~.ccepted~ the seriousness 
of the problem has been Ui1dernr1ned~ There [H"e many educat1ona1 
imrtitutions thv-oughout the United States that. are making efforts 
to est~bHsh mh1ority pr>ograms~' thh; inciudes Idaho State Univers·Ity 
and the Univet"sity of Idaho. 

The nri not..1ty student discovers that Boise St.ate Co11ege ~ and the 
s!Jrrounding comrmmity have not tt.lkttm any affii'111~ti•!e action to 
re1ate to the prob 1 em of comi rag fi"om one erwi !"'r.mm~?Jt Emd entet•i ng 
a completely diffepent one. \~e beH:3ve that the ~f·ii'!01r"itJ' Cultural 
Center \'Ji11 be helpful to aH Boise Sta:i:e Stw:!entss espeda11y the 
minority students in the fonowiilg ways: 

2.. Bette~" recruitment of rrrinm...ity students .. 


3.. Unity between minorH:y students~ Nhite students and cormntmity. 


4.. • ridge student commurricat·ion ut. Boise State Co11ege. 


) 
i . IncoFpm"ate BhAck, Chicano~ and native fJ..meV''ican culture into 

the ctJrri cul um. 



I I Q Gove~~ning Body of the Hi nori ty Cu1 tura1 Center. 

A. 	 The f·H nority Student Board: 

The 	t·'!inority Student Boar d wi11 consist of bm student r·epresentatives: 
from each minority group represented on the r1·FT1ov·ity 5tudei1t 
Board.. The l~epresented minority groups consist of Blacks, 
Chicanos, Nat·i ve-A.mericans e f-l,si an-Americans and Handicapped students. 
The f'1inor ity Student Doard will t:t'lso include, t\'IO senators repre·
senting t he A.S.B. and a facu1ty advisor. All members of the 
r~inority Student Board sha11 have voting pr"·1vi1eges except the 
faculty advisor. ~~~---- ">', _ ~ 

_.J{>t']-<AJ~_-(..,_-<,., ~~ ~n • .,.;Ur-yt~) ~-- •(l 	 ' . 

B~ 	 Duties : ._..,~ 

19 	 The Board ~rill have the responsibility to see that ail governing 
poHcies of the Ninority Cu1tm·a1 Center are enforced. 

2o 	 The Board tvi 11 assume the respons ·j b'il i ty for representing and 
pr·otecting the rights and interest of an minority students on 
campus a 

3$ 	 The Board \vi ll act as an advocate for a11 nrim.n"·ity groups 
represented on the Board. 

) 4.. 	 The Board will solicit the assistance of interested persons 
on campus and in t he comrm.m1ty to assist in the succer;s. of the 
t1inority Cu1 turai Centet'. 

5Q 	 The Board wirl plan the utilizatirm of the faciHties at the 
r·1i nori ty Cu ·1 tur·a1 Centei''. 

The 	 Board v!il1 determ·ine by appHcation and vote by the Boat..d~ 
who 	 shan reside at the Minority Cu1ttwa1 Center. 

The 	Board will assist and advisa the Co:mnittee of Cultural~ 
Educational and Social events. 

8., 	 The Board t11i1l have the i"esponsitrility to set up a time schedule 
of hours and days the r~'inoY'ity Cultural Center will be opened. 
And to assign minority students to act as host during opened 
hours. 

9o The Board wi11 recruit faculty and minority students to help 
at the rHnority Cu'it',nna1 Center during opened hours. 

) 




) 

HI. 	 The Committee of Cu1turai, SoC'ia1 and Educationa.l events for the 

r~·t nori ty Cu1 tura 1 Center. 

A. 	 Descr·i ption: 

The Co!m'!ittee of Cultural, Soda1, and Educational events w'ill 
consist of two student representatives from each minority 
group represented on the r·1inm~ity Student Board. This committee 
wiJ1 be assisted by other minort.:ty students when necessary. 

·~;· A~h.R~ cV!;; ~· 
B. 	 Duties: {} 

The Committee of Cuitura19 Social and Educational events will 
be responsible for promoting and developing cu1tura1s social 
and educational events which will be beneficial both to the 
comml.mity and Bofs~eStatttCollege. This committee has the 
responsibility to f'~~ volunteers from the community and 
m·inority students to assist in implementation of these programs o 

IV. Regulations governing the use of the mnority Cultural Center o 
~~~~~-:tq

A.J.. Student gl'·oups, 	~~~.rdza:UQ.Rs and community gr·oupsQ 

~~~ organizations and community groups) 	 who reserve the use of the r.1inm"ity Cultural Center for informal 
and formal events shall be responsible for all property and 
Hable for .any and all property damage caused in the f acili t y 
during time r·eserved for its use o 

i-~~.t-g~~ Qrgani zations ~~~..tf3'S' 
who utilize the Minori ty Cultural Center shall be responsible 
fOi" the cleanup of the fa.ci 1i ty :i.f~ a~0 ~ . 

~~eflt ~re-~"~ Qrganizations a-R4 sa~ :=Ji'S~ 
requesting~ res~rve the fa~i1itYI.f2~~1~o so seven days . 
1n advance~~V ...d.t; ~ ·--r ~~ 0-rff~· 

Individual students of Boise State College and citizens of 
tht ~OfiiDlUr!i ty. fJ _ 
~~~~1'-M.., ~ 
H-e-&.\~~responsib1e for the·f r actions in the f·1·inority Cultural 
Center'"'- ci.t1d are liabl e for any prope~Aty damage caused in this 
facility. 

C. 	 1he r1inorfty Cultural Cent er may not be used for illegal pm"'
pose or purposes by per·son Ol" per·sons utiHzing t he facility. 

) 
\ 

"· 

http:rdza:UQ.Rs


. 


OREGON STATE UNIVERSITY ·osu 
OFFICE OF STUDENT SERVICES 
Administrative Services Building 
Phone: AC 503/754-3661 

CORVALLIS, OREGON 97331 
May 8, 1973 

MEMORANDUM 


To: 
-

BerRie Pitts 
Robert Phillips 

From: R. W. Chick, Dean of Students 

Subject: Minority Cultural Center, Boise State College 

Attached is information recently obtained from Boise State 
College concerning the operation of their Minority Cultural Center. 
If because of lack of finances it isn't possible to establish separate 
minority cultural centers here until the Union is expanded, maybe 
a Cultural Center such as this at Boise State College could be 
developed in a house like the one on Monroe. 

Since ASOSU would be sponsoring such a Center you may wish 
to talk with John Gartland and other ASOSU officers about this possi
bility as well as separate centers. I have sent this same information 
to Maria Garcia, Dave Hudson, and others who would be interested. 

RWC/gp 

cc: John Gartland 

) 


f 

tfl-~.A-i ., "-·" _;.l 
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~~AdS~A~ 
fJ~Staa~ 
~,()~97331 

May 17, 1973 

TO: Dean Robert Chick, Dean of Students 

SUBJECT : Proposed Minority Culture Center 

Members of the Black Student Union are deeply concerned over the 
possibility of combining various minority groups in one cultural center. 

Though this ide~ may have good merit, it seem~ to ignore the dif
ferences among the Indian, Chicano~ and Blac~ students on .this campus. 
Please note ~ pa~~Aa~~mpts and of s t ructural f ailures to get these · 
groups (in' a .· h,pmolographic )relationship,. For example, both the cultural 
center in the basement of the Home . Ec and the ASOSU Minority Council 
were .designed wi~ the ho~ that all segments could work together and 
help change the social and educational situation that we all mutually 
pursue. But, realistically, how successful were these conscientious 
attempts? 

we· strongly urge that; if any type of.. culture center be conside1;ed, 
~it· be , separate facilities. A separa~ center, if utilized effec

J 
' tively, can take ~ehe fullest ~dvantage~ the student peer group _ infl~ence 

..t~ is cond~cted toward the Black 'students' objectives and help intra-' 
duce the Univers~ty's aims. This center could provide a stude~t' community 
engaged in similar currlcular offerings, thereby givi ng the Black students 
a commonality of attitudes and interests. The center could i dealistically 
make t he Black studen1;S'd~al with every.day Black-related concerns c,ol
l ectively. The most obvious attribute of a separate. center ·is ene 
capabilitie·s of l ending an atmosphere for the Black. student to relieve 
daily frustrations and tensions: to coliDDunicate these pro.blems with Jl 

fellow peers. 

Another ,need which the facility could furpish is the availability 
and exposure &f- Black culture found in art and music. A library of 
magazines and books relating to -Black histo~ and politics could also 
supplement n±sther white liberal education. 

I . 
' 

Oregon State University is an Affirmative Actionj Equal Opportunity Employer 



All of the above concerns and needs are theoretically the same 
for all minority groups. How can one facility accommodate them 
successfully? 

On behalf of the Black Student Union we would like to express 
our appreciation for your sincere concerns. 

Respectfully, 

Robert Phillip, President B.s.u. 

Bernard J. Pitts, Faculty Advisor 

cc: John Gartland 



I 

also to: 
Dr. GEORGE STEVENS 

T Dean of Student Activities 

I OREGON STATE UNIVERSITY 
,...,....) ASSOCIATED STUDENTS 

MEMORIAL UNION 
CORVALLIS, OREGON 97331 July 27, 1973 

(503) 754-2593 

pr. Robert Chick 
Dean of Students 
Oreqon State university 

Dear Dean Chick: 

As a result of our meeting on July lOth with Dean George Stevens 
and yourself, Buqsy Poe and I have drafted a proposal to establish 
governing boards for the respective cultural centers. May I emphasize 
that this is only the second draft and therefore nothing is so struc
tured that it could not be changed if better ideas are formulated. In 
fact, the respective minority groups have not been contacted yet for 
input with regards to this plan. It was my feeling that we should first 
attempt to produce an initial proposal and then have the various groups 
react. If need be they could recommend changes that would better suit 
their needs to establish a viable and representative program. 

Initially, Bugsy and I talked about the possibility of establishing 
one governing board that would tie all three groups together. But after 
some thought, we decided that it would be better to keep the governance 
structure close to each group. The membership of each group would be 
structured so as to provide a communication link with the various 
minority groups along with representation from the Memorial Union and 
ASOSU. Again, let me reemphasize that our approach is not the only one 
poasible. I would appreciate any reaction which you might have. The 
proposal is outlined on page two. 

Realizing that time is quickly getting away from us, I hope you 
will give this issue your immediate attention. I have also sent a simi
lar letter to Dean George Stevena for his reactions. If possible,. I 
would like to schedule a meeting for the latter part of this week to 
discuss the proposal and decide where to go from here. Your attention 
is greatly appreciated. I remain ••• 

JG:ct 
cc Bugsy Poe, ASOSU 2nd Vice-President 

Bernard Pitts, Asst. Dir. of Educ. Activities 
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PROPOSED MEMBERSHIPS OF BOARDS FOR CULTURAL CENTERS 


Black Center 

Members: 

1 Black representati!IJ from ASOSU Minority Council 
01 B.S. u. member 1f /!,(,. f.!! rf' ;\ cp · 

1 ASOSU representati~ (Senator, Executive member) 
2 Black students-at-large (1 grad student if possible) 

* 1 	 MU Minority Programming representative 
Ill 	 Bernie Pitts 

Milt Jackson 
I" 

I (It')! J 

Lonnie Harris 

Ron McClain 


Chicano Center 

Members: 

1 Chicano representative from ASOSU Minority Council 

1 CSU member 

1 ASOSU representative (Senator, Executive member) 

2 Chicano students-at-large (1 grad student if possible) 


• 1 	 MU Minority Programming representative
* 	 Bernie Pitts 


Dave Valencia 

Ramon Chacon 


1 Faculty representative 

Members: 

1 Native American from ASOSU Minority Council 
3 Indian Club members (1 grad student if possible) 
1 

* 1 
ASOSU representative (Senator, Executive member) 
MU Minority Programming representative 

• Bernie Pitts 
Barbara Bowman 
Miriam Orzech 

1 Faculty representative 

* Ex officio -- non-voting member 



OREGON· STATE UNIVERSITY 
ASSOCIATED STUDENTS 

MEMORIAL UNION 
CORVALLIS, OREGON 97331 

(503) 754-2593 

Originals also to: August 7, 1973 

Dean Hilosh Popovich 
Dr. Robert HacVicar 

Dean Stuart Knapp 
Dean of Undergraduate Studi~o 
Oregon State University 

Dear Dean Knappa 

As a direct result of S~averal meetings \dth ASOSU representatives 
and university administrators, a p1~posal for establishing throe 
separate Mi.nority Centers (B~ack, Chicano and Native Al:n®rican) 
has been developed. Enclomed is a statement of general purpose 
and objectives along with a g$neral list of responsibilities for 
the advisoly boards. The propomed membership struct'l.1re has al~o 
bean included for your information. 

Because this proposal may eventually become part of the UniV>ar.aity 
program, we thought thnt it would oo important to obtain any rc
actiona, suggestion~ or comments which you might have while it 
is still in its initial atag~M. 

At this point, we have not taken thb proposal to the respective 
minority groups for direct input. \~e believe that it would ba 
wioe to first davelop a gomerE1l plan and then submit it to the 
individual groups for tli<iir reaction. We do have some faculty 
members in mind to serve on the boards, but again, this is some
thing which will require input from the respective centers. 

If you should ha~ any opinionfil about the direction in which we are 
heading or have further qoostion!ll that I have not answered, please 
contact me. We will keep you up to date as we proceed in this 
matter. Thank you for your atwntion, I remain ••• 

Sinccroly 1 

~~ 

John Gartland 
ASOSU Presldent 

JG&ct 
Enclosures 
cc Dean Chick 

E.e .t-nie Pit ttl! 
Chorge Stevens 
Bugsy Poe 
John Gartland 
,-j_(JjiJij(J 
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~~ -ad St«dea r/awttte4 

()~State~ 
~~()~97331 

Feb. 18, 1977 

MINORITY CULTURAL CENTERS 

The Oregon State University Minority Cultural Centers (Black, Chicano, 

Native American) are established to provide separate locations and facilities 

for programming various academic, cultural, recreational, and social events 

re·lated to the respective minority.groups. 

These cultural centers which ar.e public facilities serve to bring together 

the many aspects of the individual minorities and provide an opportunity for 

intergroup mixing among the various segments of the University and local com

munity. 

Through various cultural center programs a greater understanding and aware

ness of the various minorities and their racial situations, lifestyle, cultural 

traits, and history can be achieved. 

osu•s cultural centers are part of the Memorial Union Activities Program. 

Each cultural center is governed by advisory boards composed of students, faculty 

and administrators. 

CULTURAL CENTER LOCATIONS 

Black Cultural Center 
2320 Monroe Street 

Chicano Cultural 
1969 A Street 

Center Native American Longhouse 
Jefferson and 26th Street 

Telephone no. 754-4273 Telephone no. 754-3790 Telephone no. 754-2738 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



Oregon
Office of State . 

Publications Corvallis, Oregon 97331 (503} 754-3166Umvers1ty 

Februax'y 10 9 197? 

l1EMO TO: Director, Black Cultural Center 

FROM: Jee:m Udall, Catalog Editor 

I vmuld like to include in the 1977-78 and subsequl!"lnt general catalogs 
some~ information <'!.bout the Black C·ultural Center. vvould you please 
1v-rite a brief description of the Center includ:i..ng rr1hat its purpose 
is, what activities :tt sponsors 9 'tlrho it serves 9 it::~ location a.nd. phone 
numbex· 9 and any o·t.her infor'mation you think ·vmuld be :relevant to readers 
of the catalog. ('l'he catalog's 11 audienee11 lneludes prospective stu.dents 
B.s well as currently enrolled ::r'cud<~nts, f<J culty, and otht'lrs.) I will 
probgbly include information about the Center under Educationa.l Activities 
(pp. 18 nnd 19 in the cuY'rEmt ca·talog.) 

I vrould apprec.:iHt·~ reeeivi:ng this infon11at.1.on by Ji'ebru.~:J.ry 21. Ir1 the 
meantime, don't hesitate:; to call me (x3166) if you have any qu("Jsl:.ions. 

Th;::mks very mu.oh. 

http:Ji'ebru.~:J.ry
http:infon11at.1.on
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"The. White. Man Ne.ve.Jt 
CaJte.d FoJt Land, 0Jt Ve.e.Jt, 
0Jt Be.aJt.. When We. 1ndianh 
Kill Me.a.t, We..Ea.t 1.t All 
Up. When We. Vig Roo.th, 
We. Make. Li.t.tle. Hole.h. 
When We. Built Houhe.h, We. 
Make. Li.t.tle. Hole.h. We. 
Shake. Vown AeoJtnh And 
Pine.nu.th. We. Von'.t Chop 
Vown The. TJte.e.h. We. Only 
U~e. Ve.ad Wooq. Bu.t The. 
White. People. Plow Up The. . 
GJtound, Pull Vown T~e. 
TJte.e.~ Kill Eve.Jty.th~ng. 
The. T~e.e. Say~, "Von'.t. 
1 Am SoJte.. Von'.t HuJt.t 
Me." Bu.t They Chop 1.t 
Vown And Cu.t I.t Up. They 
Bla~.t Roek~ And Sea.t.te.Jt 
Them On The. GJtound. How 

. Can The. SpDU.t 06 The. 
·EaJt.th Like. Them." 

-A Win'.tu Woman 

.Hi stor .i ca 1 Bac kgroun~ 

The Ethnic ~~lt~r~l Center 

~t the University of Wash

ington was initially con: 

ceived by a handful of min

ority students a few years 

ago as a small area to ac

comodate the minority stu

dents' needs. It has.·emer

ged as an attractive phy

s'ical structure that pro

motes the academic, cultu

ral, and social goals of 

the University's Black, 

Asian-American, Chicano, 

Native American, and impo

verished white students' 

needs. University campuses 


·have traditionally tended 
to reflect the social mores 
and values of the nation's 
greater white majority and 
ln so dolng, have ignored 
the cultures of ethnic 
~rou~s that have experienced 
a history of discrimination. 

The Ethnic Cultural Center 
provides minority- students 
at the UniversitV of Wash
Jngton an opportunity for 
intensive exploration of. 
their cuHura l'.e~per i ence 
and ident.ity in a physi~al 

setting away from th~ iriflu
ence of the traditional Amer
ican cultur·e. •!.Further, the 
center·· prov'i des an opportu
n+ty for whites to experi
ence an atmosphere domin~
ted by ethnic peqple and · 
their cultures. ~ 

·:' 

'. .) .. . 

http:Sea.t.te.Jt
http:Pine.nu.th
http:Ne.ve.Jt


UNIVERSITY OF WASHINGTON 

OFFICE OF MINORITY AFFAIRS PERSONNEL 


394 Schmitz Hall 

1400 Campus Parkway 

NAME 	 PHONE # POSITION 

Samuel Kelly 543-6598 

SUPPORTIVE SERVICES 

Mike Castillano 543-5715 

AMERICAN INDIAN DIVISION 

Don Matheson 

ASIAN DIVISION 

Sandy Fujita 543-4727 

BLACK DIVISION 

Myrti:s Thompson 543-6530 

CHICANO DIVISION 

Greg Ochoa 543-9295 

ECONOMICALLY DISADVANTAGED DIVISION 

Judy Carr 543-7132 

ETHNJC CULTURAL CENTER 

John Gilmore 543-4635 

ETHNIC CULTURAL CENTER THEATRE 

Rafic Bey 543-4327 

READING/STUDY SKILLS CENTER 

Nate Ward 

TUTORIAL CENTER 

Alexis Martinez 543-7047 

RESIDENT RELEASE PROJECT 

Kent Mercer .543-4781 

!GRADUATE SCHOOL 

Herman McKinney 543-5900 

HEALTH SCIENCES -MINORITY AFFAIRS 
Luther Strong 

Vice President 

Assistant Vice President 

Supervisor 

Supervisor 

Supervisor 

Supervisor 

Supervisor 

l> i rector 

Manager 

I 
Director 	 t 

f 
TDirector f 
j, 

D.irector 

Assiciate Dean 

D.i rector 
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In Acknowledgement of the Bicentennial Celebration0 Black Arts/West Theatre Presents Its 

1975-76 Theatre Season 

ANOTHER AMERICA: THEMES OF STRUGGL~ 

1. · season opener: Statements by Athol Fugard (3 one-act plays) 

The Island 
Statements After An Arrest Under The lmmority Act 

(an American premiere} 

dates: November 	 14 - December 1 

2. holiday del-ight: 
dates: 

Tambourrn·es to 'Glory 
December 19- January 

by 
11 

langston Hugh~s 

3. black theatre classic: ARaisin 
dates: February 6 - 29 

in 'the .. Sun by lorraine Hansberry 

4. works-in-progress·:· Pla~~;-i~ht~)~~Res·i·derice/Rockefeller Foundation 
dates£ March 11 - 28 

Gran 

5. soul searching: 
dates: 

The Bla~ks by 
April 9- May 

Jean 
2 

Genet 

*6. new musical (west coast premi~re); 'Haml~t Jones by Peyton Deane 
-adapted by Dorothy Silver form Langston ~ughes' play 'Little Ham 

dates: June 4 - 2j 

Another America, 	 Black Arts/West's Bicentennial productiory, will be 
touring throughout our new season. It is especially 
performed by the BA/W Touring Company, The 
Resurrection Communicators. 

For information, 	 scheduling and booking, contact 32i-2011 or329-4111. 

• ! 	 . • • 

. *NOTE: D a t e s m a y c h an g e to· e ar 1 i ·e r. s lo t , de pen d i ng on p o s s i b 1 e B 1 a c k 
·Arts/West tour. Also'po·ssibility of a i.B.A. program going 
into~ slot. 

BLACK ARTS/WEST ANNOUNCES DRASTIC SLASH IN TICKET PRICES THIS.SEASON!!! 

Ad u 1 t s · $3 • 0 0 S t u dents .. "$ ~ • 0 0 	 C h i 1 d r en $ 1 • 0 0 

Black Arts/West Theatre iel. 322-0211 
3406 East Union, Seattle 98122 

Administrative Office I Dance Studio Tel. 329-4111 
722 - 18th Avenue, Seattle 98122 

0 
)"'""'· 

*Site, Children's Drama Classes 

.... ••'. 

1_,·, 
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Recommended Read·ing 

U.S. HISTORY: ON THE BLACK SIDE 

by 

Seattle Author- Cliff Hooper 

Published By 

The Harrison-Madrona Center 


2036t East Madison 

Seattle, Washington 98122 

THE ETHNIC CULTURAL CENTER THEATRE 
3940 Brooklyn Ave. N. E. 

will show two films 

BLACK ORPHEUS 

& 

BATTLE OF ALGIERS 


November 13, 14, 15 
8:00 p.m. 

Admission: 	 $1.50 Students 
$2.00 Non-students 



\ 
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WASHINGTON STATE
() HUMAN RIGHTS COMMISSION 

Bill W. Hilliard, Executive S~cretary 

Dolores st·b6~9~ A~p6inted New 
o~~~ty ·r~~~~tt·v~ ·s~tt~t~ry .. 

The appointment of Dolores Sibonga as the new deputy ex
~cutive secretary of the Washington State. Hu~an Rights Commission 
w~s announced- recently by Commission executive se~reta~y Bill W. · 
Hi 11 iard. 

Ms. Sibonga came to the e~mmission from the staff of the 
King County Council~ where· she was a legi~lative administrative 
assistant. 

A gradua~e of Seattle's G~rfield High School, the Univer~ity 
of Washington communications school~ and the U of W law school, the· 
new rights official was admitted to the sta~e bar association in 
1973. She subsequently practic~d law with the Seattle-Ktng County
Public Defender's Offic~. ·· ' · 

Ms. Sibonga has an extensive background in communications._c She was a producer, writer_, and assistaht promotion manager for KOMO 
television and she e.dited the.Filipino Forum·,·a minority publication. 

''I am most pleased that· the Commission will be enJoying the 
benef·its of Ms. Sibonga's service. Her education, experience, and 
committment to the betterment of the human rights conditions of all 
citizens will be an extremely positive influence", commented Hilliard. 

Those ~ishing to contact Mrs. Sibonga please call 464-6500. 

\\.·. ·. 

' 

0 



THE CASE OF F. ABUEL AND E. ALMERANTE 

Francisca Abuel and Estelita Almerante'are two young Filipinas 
and former employees of the Seattle Philippine Counsul General, Julia 
Pilarca. Ms. Pilarca has charged Ms. Abuel and Almerante with theft 
and having run away. The young Filipinas charge persecution and · 
face the possibility of deportation. The International Drop-In 
Center· (IDIC) and the Filipino Cummun~ty Council of Seattle, Inc,, 
are in the midst of this controversy ... but as a faction. 

The IDIC has taken a stand to defend the two young women. 
The following resolution was published in the form of a newsletter: 

Dear Friends, 

The INTERNATIONAL DROP-IN CENTER has taken a stand to defend 
the rights and liberties of tw6 young. Fil ipinas, Francisca Abuel 
and Estelita Almerante, former.employees of the Philippine Consul 
Beneral, Julia Pilarc~, who are in danger of being deported. To 
do this, we need your moral and flnancial support. We have opened a 
d e f e n s e f u n d ( A 1 me r a n t e - A b u e 1 De f e n s e F'u n d ) u n d e r t h e I n t e r n a t i on a 1 
Drop-In Center 1 s account #0660051417 at the Rainier BankJ .Maynard 
Avenue Office, Seattle, Washing~on 98104. Any contributions will 
be deeply appreciated. 

For further information, call or write: The International ~ 
Drop-In Center, 610 South Weller Street, Seattle, Washington 98104. ~ 
Phone number, (206) 622-4053. 
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SOIC 

The Seattle Opportunities Industrialization Center 

Presents 

A HARVEST MOON JAMBOREE 

Saturday, November 22, From 9:00 p.m. - 1:00 a.m. 
Olympic Room.- Seattle Center 

BYOB - Set-Ups; Music by Bridges 
Admission ~ .$10.00. per person. 

A Project lndepend~nce Furid Raiser 
For Information call 228-2813 . . 

*Tax Deductable 

TUTORS TO THE CENTRAL AREA 

Central Area Motivation Program Center 

722 - 18th Avenue 


Seattle, Washington 98122 

(206) 329-4111. 


CAMP Is planning to inittate a tutorihg program for centr~l area 
grade school children (grades 3, 4, 5 and 6). Subjects are math 
and reading for approximately two to three hours per week. Those 
Interested In the program contact.John tichelberger, Director, 
Community Organization o~ Ms. Marlue Winston at 329-4111. 

i. ITS NEEDED! 

AI SA 

The American Indian Student A~sociation (AISA) will meet. every 
Thursday at 2:30 p.m•. ln the University of Washington Student Union 
Building, room to be posted. 



HYPERTENSION PROJECT FUNDED 

The Seattle Urban league's Hypertension Project has received 

$10,000 from the Washington State Heart Association to continue its 

program through February, 1976. 


In its first six months of operation this project has 

achieved impressive results. Fifteen co~munity education and 

screening sessions were held attended by over 1,100 persons. At 

these' sessions 846 persons had their blood pressures taken and 156 

had high readings: 


Persons with high readings are re-screened and referred to 

physicians or clinics for confirmationi Those identified as having 

hypertension (high blood pressure) ·are encouraged to seek medical 

care and are provided with a list of free clinics. 


Ms. Marion Rivers, Coordinator for the project, pointed 

out that Hypertension strikes Blacks twjce as frequently as it does 

Whites. 11 Twenty-five percent of Blacks have it, and it is a much 

more serious problem than Sickle Cell Anemia'', she pointed out. 

~For every Black with that disease there are 100 with hypertension.'' 


Hypertension is difficult to deal.with because many of those 

who have it feel fine and show no symptoms until they suffer something 

serious, such as ~ stroke. 


Ms. Rivers said that the project plans to move its educational 

component into the public schools. Sessions are already sched~led 


at Garfield and other high schools. 11 We are going to start stressing 

preventive measures aimed particularly at young people'', she said. 

Screening will also continue at a variety of other community locations. 


Anyone who would 1 ike to volunteer to help should call 

Ms. Rivers at 447-3792. 


SEATTlE URBAN. lEAGUE 

Twelve University of Washin~ton s~udents received Edwin 
T. Pratt Memorial Scholarships from the Seattle Urban league's 
Edwin T. Pratt M~morial Scholarship Fund. 

The league's Scholarship Fund annually awards tuitton
only scholarships to minority residents of King County who could 
not otherwise attend col-lege. This year a total of 27 scholarships 
was awarded, an increase ~f nine over the previous year. Since its 
beginning the fund has awarded over $150,000 in scholarships to 
529 students. 

The fund is entire.ly support,ed by local contributions. All IJ 
mon~y received is distributed for scholarships. For further inf6r
matlon, please contact the Sea~tle_Urban league at 105-14th Ave.~ 
Seattle, Washington 98122. Phone h~mber - 447~3792. 

1
i, 

http:entire.ly
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OPEN DOOR 
CLINIC 

24 Hours a day· 

Information - Referral 
Crisis telephone 1 ine 
Co~nsel lng - Advocacy 
Crisis intervention 
Medical Clinics 
Women's Clinic 
Community Education 

5012 .Roosevelt Way N.E. 
Seattle 98105 

524-7404 



ACTIVE MEXICANOS 
501 Dexter Ave. N. 
Seattle, Washington 98109 

EMERGENCY SERVICES 

EMPLOYMENT SERVICES 

PARA-LEGAL SERVICES 

PAROLE ADVISORY 

Employment 

Housing

Referrals to treatment program centers 

Counseling 

Transportation 

Family and social relationship meetings 


ACTIVE· MEXICANOS OFFICES 

MAIN OFFICE: 	 501 Dext'er ·Ave. No. 
Seattle, Wa. 98109 
Phone: 624-3662 

SATELLITE OFFICE: 	 High point Neighborhood House 
WEST· SEATTLE 	 6566 32nd Ave. S.W. 

Seattle, Wa. 98126 
Phone: 932-3700 

SATELLITE OFFICE: 	 Park Lake Neighborhood House 
WHITE CENTER 	 9900 8th Ave. S. W. 

Seattle, Wa. 98146 
Phone: 762-4513 

Dec. 7, Sun., afternoon; the 3RD ANNUAL GREAT BAZAAR. At Univ. 
Congregational Church, 4515 16th Ave. N.E., just N. of UW campus. 
Parking lots across street. Can you donate hand-made articles, 
baked goods, white-elephant items, books, toys? We have cloth, yarn 
(but need macrame cord) for people to work on at home. We need 
help in transport, set-up the Saturday before, and booth personnel 
the day of BAZAAR. All offers, ques~ions, information (inc. current 
drop-off poiNts) being fielded by C~nthia Hansen, 783-5794. All 
proceeds go to UFW 1 s struggle in California. 



to show the 
oppressed and 

ARTICLES, 

CORRESPONDENCE 

"AFRICAN NEWS 11 

SEATTLE, 

AFRICAN NEWS 

NEWSLETTER OF THE AFRICAN PROGRESS~VE STUDY GROUP 

(Seatt'le) 

The African Progressive Study Group Seattle is very happy 
to announce the launching of its newsletter the "African News". 

ihe news letter will help us to intensify our work in doing 
active propaganda for the national liberation stru~gles of our 
people home, it will also provide a medium through which Africans 
and other progressive people can exchange·vie~s and ideas on im
portant and pressing topics and p~oblems concerning Africa. 

T h i s w i 11 be a p 1 ace a 1 so w he r e the 1 i n k s be.tween the 
struggles of the African people and the people of Asi~, Latin 
America, United States and all over the world will. be discussed 

necessity for. ~upport and solidarity between .all the 
exploited people. 

SUGGESTIONS, CRITICISMS AND DONATIONS ARE WELCOME. ALL 

TO A~RICAN PROGRESSIVE STUDY GROUP (SEATTLE) AND 

SHOULD BE SENT TO C/0 AFRICAN CENTRE, P. 0. BOX 22370 

WASHINGTON, 98122. 





accomodati.ons 

200-seat theatre 
Tutorial center 
Arts and crafts 
Reading skills and 
computation center 

. ;··. 

. ican divisions; Resident 
Release Project, Economi

Conference rooms 

Educational 
'·;' 

Objective.· 
<. 

T6 increase the awareness 
of minority group members 
toward their own heritage 
and at the same time deve~ 
lop 'among a 11 peop 1e an .<.· 

r· 	 understanding and apprecia~ 
tion of th~t heritage. · 

Facilities 

Unit 1 i~ a ~i~gl~-story 

structure that will serve 

as the focal point of min:-, 


. 
•· · 

Workshops 
Conferences 

Unde·r 'the d,i re~t ion. of 
Vice-Preside~~ for 
'Affairs:· 

or i ty student activities:. · ' 


The acc6modations include: 

Multi-purpose rooms 
Study rooms 
Office space 
Ltbra ry ... 
Print room 
Recreational areas 
Kitchen faCilities 

Unit 11 is a two-story· 
structure that will be the 
performing arts center. Its 

include: 

area 

Opportunity P~ogr~m 

.· Ac t'i vi ti ~··~ ···• 
' . ' ' 	 ·, .·: : ' ··,.· 

S t ud en t me e t i n g s .. 
Guest speaker's 
Rap sessions 
Art displays.' 
Drama productions 
F i 1ms 
Community involvement 

the 
Minorit~ 

. 

Dire-ctor 
Associate Director 
Secretary 

Student Advisory Board 
Representatives from 
Black, Asian-American, 
Chicano, and Native Amer

cally Dlsadvantaged Stu
dents, and Third World 
Women. 
Office Assis~ants 
Night Managers 
Li b·ra rJan · ' ·. , 
Library Assist~nts 

.Theafre Manager 
Video Coordinator 
Production Assistant 

UNIVERSITY OF WASHINGTON 
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l'wish to contribut~ tothe 

Educational Qpportunities 

.Program SchoJarship Fund:· 


·Enclosed: $_____________________ 

-"' '• 

Name: 
· 

Address: 

Contributions should ~e addressed: 

Off.t'ce of Deve 1opment· · 

Un·iversity RelatiOJ:"IS .. 

,411 Administration Bldg~ 
A 1-10 

.·· .. University 'of 
··. · ·· 

Washington 98195 ·. · 

' .. ' . ;_·_ 

ETHNIC CULTURAL CENTER 
3 9 3 1 B r o o k 1 y n · A v en u e N • E •·· 
Seattle, Washington 98195 

Phone: 543-4635. . 

This issue of ECC Nofes: 

ECC Staff: John Gilmore. 
·· Dir e·c tor · · > 
Sharif· Mohammed······· 

.Ju Yen Teng·.· .. 
.Carol Vander V~n 

,r.:-,' 

ECC Theater: . 

..·Newsletter 
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SURVEY OF ETHNIC CULTURAL CENTERS 

IN THE WESTERN UNITED STAT:BJS 

Submitted by Kaye Nielsen 

for ED 584 

November 25, 1975 
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( I. Introduction 
\ 

America as the melting pot has existed as an 

overriding philosophy in the United States.1, with 

various nationalities from throughout the world 

assimilating into American society. The idea-, of. 

a better life, where a man who works hard can 

"get ahead", waa·firmly implanted into th~ minds 

of the emigrants. Communities grew out of common 

nationalities, but gradually the groups interspersedr•· 

cultur.es became somewhat vague., and the process of 

the melting pot had served its purpose. This 

development seemed natural to those who had come 

to the United States voluntarily and since they 

were, for the most part, a product of Western 

Society, culture shock was not a large problem. 

Many tradi tiona had evolved from \'/estern Europe 

to the United States, so assimilation did not 

result in the compromising of basic goals, nor 

in the sacrificing of one's true identity. 

Duri-ng the formulating years of the United 

States as a viable nation, the idea of the melting 

pot became prominent, and every culture from 

Native American Indian to Orientals were expected 

to assimilate, denying their own heritage while 

accepting that "west is best." After the Civil 

War and the Wa'r with Mexico, again it was required 

that these minorities accept western culture as 
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their own and refuse themselves any other identity 

different from that of the mainstream of Americans. 

Cultural pluralism was not allowed in American 

Society. 

Today and in the past twenty years, the United 

States is beginning to realize the false assumption 

that was made regarding the philosophy of the melting 

pot in America. The minorities who have played a 

great role in the development of our soci~ty are 

tired of being denied their heritage. Western 

society has constantly made minority people feel 

inferior, by ignoring that other cultures are 

equal to western ideals.
( 

A growing awareness toward other cultures is 

evolving, particularly on the college campus where 

materialism and traditional societal roles are 

being questioned and revised. It is in the 

university that new attitudes and philosophies 

can be developed to account for and accept minorities 

with different cultures. The changing role of 

universities is of essential importance if America 

is to be a pluralistic society. Because of this, 

the role that universities ar~ assuming in rega~ds 

to minority students needs to be examined and 

evaluated. One area where one may begin such a 

( study is in observing the development and present
\ 

status of ethnic cultural centers and their 
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e££ectiveness on the campus. This area is the 

topic of study, in an attempt to discover the 

current trends o£ ethnic cultural centers in the 

\'/estern United States. 

II. Development 

During the 1960's, with the Civil Rights 

Movement, a large push £or minority students 

to enroll at univer~ities occured. Programs 

that were federally funded were developed on many 

campuses and gradually minority enrollments did 

increase on major,un~versity campuses. The number 

of minority students in higher education has 

grown, just as the number of caucaeion students, 

resulting in little change in the percentage of 

minority students on a campus. The recruitment 

of minority students, particularly b~~cks, has 

served only to redistribute those students 

causing a leveling-off or decrease in enrollments 

in Black Colleges (Egerton, 1971 )~ 

As minorities became more aware o£ the 

environment at the university, they found themselves 

exposed to the racism exerted by the institutions. 

Black students began to 'demand involvement in those 

areas o£ decision making that critically a££ect 

them, such as black student enrollment, expansion 

of minority faculty, and £inancial opportunity 
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programs (Kaurouma and Justa£', 1971). \<lith this 

need to be involved in decisions, came the need 

to develop organizations for Black Students to 

increase the impact of' their feelings. The 

Black Student Union that developed on many 

campuses during the late 60's is typical of' the 

organizations formed to exert influence on the 

university power structure. 

\( 

\<lith the pressure exerted on the university, 

the Black Student Union and other organizations were 

regarded as a viable group on the caopus and .accepted 

as a part of the power structure. As the 1970's 

developed, and minority enrollments doubled for 

all minority groups (Menacker, 1974), conflictsl 
arose between the black student groups, who had 

been the target of most opportunity programs, and 

other aspiring minority groups. Depending upon 

the university, minority rivlaries were handled 

either by lumping them all under one program, 

or by having each minority group under a separate 

area. The disadvantages with the first method 

being a suppression of' cultural differences 

resulting in adverse psychological effects, while 

the second option precludes limited resources 

and reduction in the impact of minorites as a 

whole (Menacker, 1974). 
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One method that developed on many campuses 

was the ide.a of' an ethnic cultural center. Most, 

colleges have provided centers f'or foreign students 

f'or years, as well a~ Newman Clubs, and other 

organizations with common interests, goals , and 

priorities. Minority students who were now 

integrated into classrooms, were voluntarily 

separated socially. Individuals re~uire group 

acceptance as well as self'-acceptance, and need 

to achieve identity and self' esteem while developing 

essential competencies and skills. The cry for 

psychological togetherness by minorities in an 

attempt to create a pluralistic niche in society
( 

resulted in the creation of' the cultural centers 

(Cross, 1970). 

Although viewed by some to be racist centers, 

the cultural centers seemed to f'ill a def'inite 

void in the lif'e of a minority student on campus. 

The f'ollowing passage by Alivn Pouissamt, gives 

one a f'eeling regarding the need f'or cultural 

centers. 

"It must be remembered that black people 
are ~eeking not only social and economic 
help but a strong psychological identity. 
The Negro is not only demanding equal 
rights but is also searching f'or inner 
emancipation and escape f'rom the chronic 
ef'fects of white racism on his psyche. 
In this search for peace, many young 
blacks feel a need to insulate themselves 
from the subtle expressiGns of a racism 
which they experience in their daiiy 
encounters with whites. In this context 
the growth of' black organizations in 
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campuses takes on a significance notably 
different from. the one of self-consciouo
ness which they experience in the .•-..· 
presence of whites. Such uncomfortable 
feelings prevent them £rom being relaxed 
and thuo, themselves."(.Johnson, 1973) 

I£ Negros \'lere truly equals in our society, then 

a black subculture could exist as so many others 

do in our society. 

Some guidelines concerning minority students 

were developed by the Division of Association 

Personnel of NASPA, that seem to direct universities 

toward the formation of some type of cultural 

center. The guidelines included according attention 

' 
to the culture an~ heritage of minorities through 

( 
the planning of effective programs of social and 

cultural activities with the total involvement of 

each group, establishing programs to address the 

particular educational and social needs of minorities 

to give support to the essential personal needs 

of students, promoting awareness programs to acquaint 

other members of the university community \·d th 

the special needs of minority students, and develop

ing sensitivi ty to\'/ard problems that occur when 

minorities are introduced into a previously 

segregated society (NASPA .Journal, 1972). 

The creation of such centers led to problems 

in the available resources, in organization of a 
( 
' trenchant program, and in identification of 

interested and effective minority students to 
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head such centers. The material that has been 

written regarding the solution to these proble~s 

is negligible if', in :fact, anything has been 

written at all.Apparently, there is little 

communication at an administrative level between 

cultural centers on the various university 

campuses. Although presently many minority 

organizations.still prevail, separate centers 

appeared to be declining. An attempt was made 

to :find information about cultura·l centers at 

various universities, but nothing has been published. 

Doubts were raised regarding the status of' such 

centers today, their effectiveness, and their( 

changing role at the university. 

III. Design of' the Study 

Because of' the void that exists in the 

availability of' information on cultural centers, 

a questionnaire was developed to determine some 

of' the trends of' cultural centers on the west 

coast. (See A,ppendix A) The questionnaire requested 

information concerning the present status of' 

cultural centers, the types that existed, the 

centers goals and programs, the relative e:f:fective

ness and the amount o:f participation by the 

minority students. A section was included that 

considered those cultural centers that previou.sly 

existed, but were·-now closed. 
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Af'ter developing the questionnaire, it was 

given to George Stevens, Director of' the Union, 

and Bernard Pitts, Assistant Director of Educational 

Activities. and presently advisor to the Black 

Cultural Center at Oregon State University. Their 

suggestions were considered and the resulting 

questionnaire was sent to various universities. 

No attempt was made to select a random 

sample of' institutions since this study is not 

concerned with what is typical, but only with 

general trends of' cultural centers in the 

western United St~tes. Names of' directors of 

( 
the college unions were obtained f'rom the ACUI\ 

Directory, including all Pacif'ic 8 schools and 

many of' the major universities in each state. 

(A listing of' universities that were sent question

naires is included in Appendix B.} An attempt 

to send the questionnaire to a considerable amount 

of' private colleges as well as state universities 

was made, and the institutions range f'rom small, 

vlillamette, to large, University of \'lashington. 

Each school was sent a copy o~ the questionnaire 

and cover letter, along with a self'-addressed 

stamped envelope ·to make the return of' the 

questionnaire - convenient ~or the universities. 

Af'ter receiving nineteen responses out of 

thirty-eight, a f'ollow-up letter was sent to 
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each of the nonresponding institutions. It was 

hoped that at least twenty five of the universities 

would respond before the results were tabulated 

and evaluated fo~ the study. 

IV. Results 

By November 25, twenty~two of the institutions 

had responded to the inquiry. The following tables 

reveal the varying situations that exist in ethnic 

cultural centers. Bec·ause o£ this, many of the 

questionnaires had not been fully completed, 

leading to resultE? that may appear t~ be inaccurate. 

( 	 Since only ten institutions have centers presentl~ 

among the respondents, this io the base for the 

questions in Table 2. Table 3 involves only 

four responses from the schools that previously 

had centers that are now closed. The other eight 

institutions have never had any cultural centers 

although some of the people involved in answering 

the questionnaire expressed a desire to establish 

a cultural center. The following tables reveal 

the type of information recj~ved :from this 

survey. 

( 
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TABLE 1 

Responding Institution Ethnic Cultural Center 

Washington State University Yes: Black 
Native American 

I

Willamette University Yes: Black 
Minority Center 

Pepperdine University Yes: Black 
Chicano 

Portland State University Yes: Black 
Chicano 
Native American 

San Diego State University Yes: Black 
Chicano 
Native American 

University of Southern Yes: Chicano 
California 

Eastern Washington State Yes: Black( College Native American 

University of Utah Yes: Black 
Chicano 
Native American 

University of Oregon Yes: Black 
Cpicano 
Native American 

California State University .Fxeviously 
at Fullerton 

Whitworth College Previously 

Whitman College Previously . 

University of Nevada Previously 
at Las Vegas 

University of California Never 
at Berkeiey 

University of Arizona Never 
at Tucson 

Westminister College Never 



( 
TABLE 1 Cont~nued 

Responding Institutions 

Utah State University 

University of the Paci£ic 

San Jose State University 

University o£ C~lifo~rtia 
at San Diego 

Stanford University 

-11

Ethnic Cultural Center 

Never 

Never 

Never 

Never 

Yes: Black 
Chicano 
Native American 
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Table 2 	 Centers Now in Existence 

1 • Types of Centers Length of Existence(yea.rs) 
0-2 2-5 Over 5 

.JL_Bla.ck 2 3 3 

_L_Chica.no 	 2 3 2 

_&__Native American 3 1 2 
Indian 

__L_Genera.l Minority 1 
Center 

2. 	 Participation by. Minority Students 

__Q_Ina.ctive 

__l_Rela.tively inactive; 10-25% 

__Q_Modera.tely active; 25-50% 

__£_Active; 50-75% involved 

( 
\ 

3. Ef~ectiveness (based on opinion of respondent) 

_2__Growth and e~pa.nsion 

_j__Recession 

...2.._Sta.bility 

4. 	 Facilities 

_£__Room or area. in the College Union 

_£__Room or area. in another Chmpus building 

-2-_Sepa.ra.te building 

_l__No specific place 

5. 	 Funding of Center 

Type 

_!_Grant from University_Lstudent Fees 

~University Allocation 1 Other; income from 
--- activitmes 

~Private Contributors 

http:2-_Sepa.ra.te
http:L_Chica.no
http:Existence(yea.rs
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Table 2 	 Continued 

Amount of funding 

_1_0-3500 

_A_$2,000-$4,000 (Twowre Native American, one Chicano) 

_Q_More than $6,000 (Two were identified as being 
Black Centers) 

6. 	 Responsible Administrative Unit 

_2_Dean of, Students 

_!_University Foundation 

_£_Other; Associated Students, Dean of Student Life 

7. 	 Body establishing policy 

_&_Board of fadi.llty and students 

( _!_Dean of Students 

8. 	 Community Support 

_LFree Labor _2_Nothing 

__1_Monetary Support _£_Other 

9. Types of Programming in Centers (Ranked) 

1. Campus wide programs to promote minority awareness 

2. Programs designed for minority students 

3. 	 Political programming to extend to non-campus 
community 

4. Activites supporting the programs of the Union 

1 0.. Goals and Obj ectivee of Centers (Ranked) 

1 .5 Seek .group identity 

(__ 1 .5 Develop awareness of minority position on 
campus 
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Table 3 	 Centers Now Closed 

1 • 	 Length o£ existence of center 

_2__9-2 years (None in any other category) 

2. 	 Reason for center closing (based on opinion) 

_!__Lack of effective management 

3. 	 Types o£ Centers 

_i_Black Student Center 

_!_Chicano Center 

_Q_Native American Indian 

4. 	 Predictions for future of the centers 

_l_Revival of. 'centers 

( _!_Program will vary from eampus to campus 

_1_No opinion 

5. 	 Facilities Available 

_2_Room or area in College Union 

_l_Room or area in another campus building 

6. 	 Goals and objectives of the formee oenter(ranked) 

1. 	 Seek group identity 

2. 	 Seek individual identity 

3. 	 Develop awareness of minority positions in 
the community 

4. 	 Develop awareness of ~inority positions on 
campus 

'5. Promote 	programs of interest to.minorities 
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V. Conclusions 

The small size of the sample does not allow 

for anything but very general observations. The 

data that seemed to be most revealing, has been 

mentioned in the following discussion as the 

general statue of the centers of the responding 

institutions. 

It appears that nearly half of the schools 

in the Western United States have never been involved 

in the establishment of ethnic cultural centers. 

Fro~ information received regarding this void, it 

could be assumed that either the lack of interest 

on the part of minority students or administration, 

the lack of available resources, or the lack of 

minority students, kept these institutions from 

developing ethnic centers. 

There does not seem to be a definite trend 

towamslarger institutions having cultural centers 

as might be expected. Those schools that have 

centers usually have more than one, although the 

Black Cultural Center seems to prevail. Among 

the respondents having cultural centers there was 

a feeling that seeking group identity and developing 

awareness of minority positions on campus were the 

major goals of the centers, followed by seeking 

individual identity and promoting programs of interest 
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to the minority students. Although the comparison 

may not be an exact. one, the centers that have 

clesed, ranked the goals slightly di££erent with 

group and individual identity, and awareness of 

minority students in the community, being the 

major goals. 

With these major objectives'were matched the 

main types o£, programming sponsored by the centers. 

Campus wide programs to Promote minority awareness 

and programs designed £or minority students were 

the most prominent types of programming. 

Generally, the ethnic center was located in 

a room or area of the College Union, although some 
( 

-

centers do have separate buildings for their use. 

The responsibility, administratively, lies most 

often with the Dean of Students, and it was evenly 

divided between having a board of faculty and students 

or the Dean of Students Staff', establish policy 

for the centers. Most of the respondents felt 

the centers now in operation involve at least 

25 - 50% or more of the minority students on 

campus. 

Only one university felt that the ethnic 

cultural center was ineffective, \.,rhile the others 

listed various programs ranging from academic 

related support services and cultural programs, to( 

fund raising drives. Perhaps because of this, 
' 

only one respondent felt that the center ,.,rould close 
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in a £ew years. Among the respondents whose centers 

have closed there were similar answers, with none 

o£ these individuals foreseeing a recession in 

the cultural centers. 

A £inal observation might be made regarding 

the level o£ funding of the culturai centers. The 

majority of the centers :i.n.dicated a :funding o:f 

over $6,000 per academic year, mainly suppor'tetd 

by student £ees. Where the respondents had 

discriminated between types o£ ethn~c centers, 

the Black Cultural Center tended to have the 

larger budget (over $6,000), while Native American 

and Chicano Centers were more often in the 

$2,000-$4,000 range. 

Other responses seemed to vary, without any 

de£ini te trends. ']n retrospect, it would be 

interesting to send out questionnaires to all 

institutions on the West Coast, or select a 

r~e.ndom sample throughout·'..the United States to 

observe differences in centers in the-various 

geographic areas o:f the. country. A :few o£ the 

questions should be revised to delineate the 

differences between types o£ centers on one campus. 

A redistribution of the questions might cause less 

confusion, since a few respondents had some 

trouble £allowing directions as to which questions 

they were to answer. An exact definition of the 
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types of groups compromising an ethnic cultural 

center would be necessary since further confusion 

existed in determining the constitution of such 

a center. 

Ethnic Cultrual Centers appear to be assuming 

an a:ctive '~part in campus functions at many universities. 

To determine whether they are fulfilling the need~ 

of the minority student would necessitate a longi

tudinal study comparing minority students at 

different campuses in varying situations It is 

hopeful that more research can be performed in 

the area of minority students social needs, since 

many universities appear to ignore this topic. 

Only by supplying programs that contribute to the 

development of all students, including minorities, 

will the university offer a vaible contribution 

to an individual's life. 
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VI, Epilogue 

One week after the completion of this study, 

The Ethnic Cultural Center on the University of 

Washington campus, responded to the questionnaire 

with additional information being sent about its 

center. The material presented the most organized 

and effective program now in pperation among the 

ethnic centers of any of the responding institutions. 

It is this type of information that needs to be 

shared on campuses across the nation to give insight 

into the possibilities for ethnic centers. 

The responses on the questionnaire were not 

vastly different from other responding ~centers. 

However, it was felt that over 75% of the minority 

students were involved in the programs of the center, 

which is a larger percentage than any other school 

reported, and this was the only response where 

isolating minority students from the main campus, 

was listed among the top three objectives of the 

cultural center. A separate position of Vice-

President of Minority Affairs assumed the admini

strative responsibili.ties for the center, and 

worked with a student advisory board and the 

Director of the Center in establishing policy. 

The Ethnic Cultural Center at University of 

Washington, provides a place for minority students 

to explore their own cuiture in depth, apart from 
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( 
the influence of traditional American Culture. 

It also allows caucasiop students an opportunity 

to experience an atmosphere dominated by non

western culture and ideals. By reviewing the 

materials in Appendix C (those sent py University 

of Washington) one reali~es the.broad extent that 

cultural centers can inf~uence not only minority 

"students livea, but the lives qf all university 

stud.ents. 

( 

( 
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January 14, 1977 

Attention: Student Activities Director 

Oregon State University 
Corvallis, Oregon 97331 

Enclosed you will find a survey entitled "Non-Traditional 
Undergraduate Student Involvement in Student Activity Programs 
at the Predominantl,y White University". 

This 	survey is designed to assess: 

A. 	 The degree of involvement on the part of the non-tradi
tional student in regards to campus governance, student 
organizations and university or college programming. 

B. 	 The attitudes of the student activity practitioner con
cerning the non~traditional student.* 

The results of this survey will be presented at the 1977 
ACPA Denver Convention Program entitled "Responses of Student 
Activity Professionals to ,Non-Traditional Students". 

The survey will be one of th~ee ba~ic techniques utilized by 
the program facilitators to determine the effectiveness of existing 
student activity programs in regards to the non-traditional student. 
(A copy of the program abstract is enclosed.) 

Identification is for the sole purpose of reporting the results 
of the survey. No institution will be identified. You and your 
institution will be given a copy of the completed study. 

Please return the survey by February 1, 1977. 

A return envelope is included in this mailing for your con
venience. 

Your 	cooperation is greatly appreciated. 

Sincerely, 

~aA~~cf 
Sarah Ann Ford 
Director, Multi-Cultural Center 
Marquette University 
ACPA Commission IV 
414-224-6769 

*For purposes of this survey non-traditional student will be defined 
as: Minority Students (Black, Spanish, American Indian, and Asian) 
Returning Women, Handicapped Students, and Commuter Students. 



-----

I 

"Non-Traditional Undergraduate Student Involvement in Student 

Activity Programs at the Predominantly White University" 

SURVEY 

General Information 

A. 	 Please describe your institution by answering the follow
ing questions. 

1. 	 What is the total number of undergraduate students cur
rently enrolled at your college or university. 

Round off to the nearest 100 (aD(J~~~ 
I 

2. 	 (check one) Institution is __¥__ Public Private 

3. 	 (check one) Institution is Urban j{_ Rural 

4. 	 (check one) Institution is College University~ 

5. 	 (check one) Church Affilia
tion Yes 
 ~No 

B. 	 In Column I, plea-~e identify by check mark the two largest 
non-traditional undergraduate student groups currently en
rolled at your institution. 

C. 	 In Column II, please indicate the approximate population 
of these student groups~ 

COLUMN I COLUMN II 
(Approximate Population) 

Minority.Students 

Black 

Spanish 

American Indian 

Asian 

X 	 Returning Women /Of) -lA> 

Handicapped Students

Comm~ter Students* 

*Check only if Commuter Students are considered to be nQn-tradi
tional at your institution. 
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II 	 Degrees of Non-Traditional Student Involvement in Campus 

Activities. 

A. 	 Directions: By using the following key, please indicate 
the degree of participation for the two largest non-tradi
tional student groups identified in the General Information 
Section. (I) (B). 

1 = 10% or more of the students participating in the activ
ity are non-traditional students. 

2 = 5% or more of the students participating in the activ
ity are non-traditional students. 

3 = 1% or more of the students participating in the activ
ity are non-traditional students. 

4 = No Participation. 

B. 	 In Column I - Place answers which reflect involvement of 
the largest designated non-traditional student group. 

C. 	 In Column II - Place answers which reflect involvement of 
the second largest non-traditional student group. 

Degree·of Non-Traditional Student Column I Column II 
Participation in: Largest Group Second Largest Group 

1. 	 Government Leadership Posi
tions (Executive Branch) ( 'f) ( 1> 

2. 	 Student Government Represen
tatives 

3. 	 Student Government Committees 

4. 	 Student Government or Union 
Programming Boards (1) 

5. 	 Attendance at Student Govern
ment Sponsored Activities 

6. 	 Predominantly White Social 
Greek Sororities ( t../) (f) 

7. 	 Predominantly White Social 
Greek Fraternities 
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KEY 	 1 = 10% or more 
2 = 	 5% or more 
3 = 	 1% or more 
4 = 	No Participation 

Degree of. Non-Traditional Student 
Participation in: 

8. 	 Predominantly White Service 
Organizations 

9. 	 Honoraries (Academic, 

Fraternal) 


10. 	 Predominantly White Student 

Clubs 


11. 	 Club Sports or Intramurals 

12. 	 Religious Organizations 
, .. 

13. 	 Attendance at major events 

sponsored by predominantly 

white student organizations 


14. 	 Orientation Planning Board 

15. 	 Orientat1on Student Leaders 
(Welcoming new students) 

16. 	 New Students Participating 
in Orientation Activities 

17. 	 Parent's Participating in 
Orientation · 

18. 	 General planning of major 
programs sponsored by stu
dent activities i.e. Home
coming, Variety Shows, etc. 

19. 	 General attendance at major 
programs sponsored by student 
activities 

( 

I 

C~lumn I Celumn II 
Liirgest Gr~up Secen« L•rgest Gr•u' 

(i) 


<0 

<I> 
< I> 
(tf> 

(4) 

(!J_) (1-) 

( SJ. 	 ' ( f) 
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II 	 Attitude of the Student Activity Practitioner Concerning Non

Traditional Students. 

A. 	 Directions: Respond to each statement by (1) circling one 
of the four choices (a. strongly agree b. agree c. disagree 
d. strongly disagree) and (2) responding a. yes or b. no 
to the question. Is this a current practice in your office? 

B. 	 Please respond to question (2) in light of the two largest 
non-traditional student groups identified in the General 
Information Section (I) (B). 

STATEMENTS 

1. 	 Campus organizations should be monitored to determine whether 
they are congenial to non-traditional students and whether 
non-traditional students are encouraged to participate. 

a. strongly agree b. agree ~ disagree d. strongly disagree 

Is this a current practice in your office? a. yes ~ no 

2. 	 Special efforts must be made by student activity practitioners 
to increase non-traditional student participation in extra
curricular activities such as social clubs, service groups, 
student government, etc. 

a. strongly agree @agree c. disagree d. strongly disagree 

Is this a current practice in your office? @yes .b. no 

3. 	 Procedures must be established to ensure that student entertain
·ment 	and activity programs include appropriate literature, art, 
music, and lectures that feature artists and intellectuals which 
reflect the interest of non-traditional students. · 

a. strongly agree ~ agree c. disagree d. strongly disagree 

Is this a current practice in your office? ~ yes b. no 

4. 	 Structured experiences which would promot~ meaningful interaction 
between non-traditional students and traditional students should 
be provided or facilitated by student activity practitioners. 

a .. strongly agree Q. agree c. disagree d. str1ongiy disagree 

Is this a current practice in your office? ~ yes . b. no 
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5. 	 Studies should be conducted by student activity practitioners to 
ascertain the needs of non-traditional students at their insti 
tution. 

~ strongly agree b. agree c. disagree d. strongly disagree 

Is this a current practice in your office? a. yes ~ no 

6. 	 A close relationship should exist between student activity 
practitioners and university administrators who deal specifically 
with non-traditional student groups. 

a. strongly agree ~ agree c. disagree d. strongly disagree 

Is this a current practice in your office? a. yes ® no 

7. 	 There should be a staff member(s) located within the student 

activity area who is directly responsible for dealing with 

non-traditional students. 


a. strongly agree ~· agree c. disagree d. strongly disagree 

Is this a current practice in your office? ~ yes b. no 

8. 	 Student activity prariiitioners should actively seek non-tradi

tional student input in the on-going affairs of the student 

activity office. 


a. strongly agree ~ agree c. disagree d. strongly disagree 

Is this a current practice in your office? a. noyes (§)· 
9. 	 Special consideration should be given by student activity 


practitioners in promoting programming that is specifically 

geared to non-traditional student groups. 


a. strongly agree ~ agree c. disagree d. strongly disagree 

Is this a current practice in your office? a. yes ~· no 

10. 	 Union or other office space should be made available to non
traditional student groups. 

a. strongly agree Gagree c. disagree 'd. strongly disagree 

Is this a current practice in your office? ~ yes b. no 

1 :rtoJ' •• ~- "' -... _, j. • • ..... •... t ,,. ........... , . .... ". ··-· ' • • 
. ,I •' • ' , I ,,•Ji,\' ,; •• ~:, / ·, .• !, ' , , , ',, , I • • ,, ·• :·,· ·' l • . ' '' I ' 
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Comments relating to specific items, areas and services not 

covered by the survey or elaborations on answers~ 

Your title or office ~';;)..._·~ 6~ £.,.;?<:< ·-' f 
i. e. Assistant Director Student Actlvitles ,tJZ~ ,<!!~ 


Institution__~O~r~eg~o~n~S~t~a~t~e~Un~l~·vue~r~sui~t~y_________ 


Address Memorial Union. Corvallis, OR 97331 
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Who 	 is James Banks? 

James Banks is a professor of Education at 
the University of Washington, Seattle. 
He is a specialist in Social Studies and 
in Ethnic Studies, and has written widely 
in these two fields. Dr. Banks has written 
over seventy articles, contributing to such 
journals as The Phi Delta Kappan, Harvard 
Educational Review, The Social Studies, 
School Review, Educational Leadership and 
Social Education. His books include: 

1. 	 Teaching Strategies for Ethnic Studies 
(Allym and Bacon, 1975) 

2. 	 Teaching Strategies for the Social 
Studies, 2nd Ed. (Addison-Wesley, 
1977) 

3. 	 Teaching Social Studies to Culturally 
Different Children (Addison-Wesley, 
1970) 

4. 	 Multi Ethnic Education: Practices and 
Promises, Phi Delta Kappa Fastback #87, 
1977 



CULTURAL CENTERS' POLICIES AND PROCEDURES 

1. 	 Keys are issued to the Black and Chicano Cultural Center Facility Coordinators 
for the purpose of unlocking and locking their respective centers during approved
operating hours. The Longhouse key is on reserve at the MU Business Office for 
receptionists, staff advisors, and club-members. Additionally, students may be 
issued keys (usually club presidents) for conducting official club business by
making requests through the respective advisory ·,board to the Direc-tor of the MU, 

.via the Progam Advisor. (Attachment A) 

2. 	 Responsibility for the appearance and security of the Center is outlined in the 

job descriptions. (Attachment B &C) 


3. 	 Payroll 
A. 	 Pay periods run from the 15th to the 14th, with time sheets due·to the P.A. 

office on the 14th (if 14th falls on a weekend or holiday, time sheets are 
due the last working day prior to the 14th). Time sheets for receptionists 
are maintained by themselves and approved by their immediate supervisor. 

B. 	 Pay rates are established in the Centers' budgets and are available from 
the Program Advisor. Generally, merit increases are awarded those employees
who's performance is satisfactory. (Attachment D) 

4. 	 Problems, accidents, and/or emergencies should be reported to: 
A. 	 Program Advisor or Assistant Director (x2101), Monday- Friday, 8:00-5:00 
B. 	 Chairperson of Advisory Board 
C. 	 Campus Security (x4473)- fire, medical, and security emergencies. Ambulances 

should be dispatched through Campus Security personnel. 
D. 	 MU Business Office (x2416) - after 5:00 p.m. on weekdays and weekends. 

(Reports must be made to the Student Activities Office or Business Office 
even after initial report to Campus Security.) 

5. 	 Telephones are to be used for Center or Club business only. All long-distance 
calls may be arranged through the P.A. on the Student Activities Center telephones. 

6. 	 Office supplies should be called into the Program Advisor. Supplies are for the 
operat1on of the Center, and not for visitors, personal, or club use. Additional 
time sheets and weekly report forms should be ordered with office supplies. 

7. 	 Library materials should be used in the Centers. A student or staff I.D. card 
should be secured for materials to be checked-out for use in the Center. All 
order requests for magazines, books, etc., will be initiated through P.A. 

8. 	 Assigned work hours are the responsibility of each employee. If one cannot make 
their hours, the immediate supervisor needs to be informed. The supervisor will 
inform the Program Advisor if the Center's operating hours will be temporarily 
altered. In the case where an employee finds it necessary to leave the Center 
during scheduled work hours, they will leave a note on the outside door indicating
when they will return, secure the building, and inform the Activities Center. 



.9. 


10. 

11 . 

12. 

13. 

Hiring Employees 
A. 	 Announcement of staff vacancies (Facility coordinator and receptionist/ 


custodians) shall be made in the Barometer and to the Centers. The Student 

Activities Center (SAC) will place all ads in conjunction with the facility 

coordinator. Also, the facility coordinator will announce position openings 

to the club president. 


B. 	 Applications will be available through the SAC. Work-study eligible applicants 
should be referred to financial Aid Office for a work-study voucher and 
submit this voucher along with an application. Completed application 
materials need to be returned to the SAC. Department must submit a work-study 
request for each term to Financial Aid Office.({attachment DD}·J' 

C. 	 Interviews - Screening, interviewing, and hiring of all employees should be 

conducted by the Advisory Board Chairperson, 1 or 2 student representatives, 

and 1 SAC representative. The facility coordinator will be involved in 

selecting receptionists. 

NOTE: 3 out of the above 5 must be present to constitute a hiring committee. 
A SAC representative must be included in all interviews. 

D. 	 Notification of selected applicants will be made by the SAC. Final appoint

ments for facility coordinator will come from the Director of the MU. 

(Attachments E &F) 
1. 	 Notification to the MU P~yroll Office will be made by the P.A. 

I 
Weekly Reports 

Employees of all 3 cultural centers are required to complete "weekly report" 
forms (attachment "G"). This form is submitted to the P.A. for his/her records. 
Such data is useful for term reports and budget hearings (justifications for 
Center's existence). 

Inventories 

An inventory of Cultural Center's property should be taken at least quarterly. 
As major items are donated to the centers, the P.A. should send a memo to the 
University Foundation Office to be entered on the official University inventory. 
This process helps to avoid retracting of the property by the donor (or anyone 
else) and may aid in the recovery of stolen property. 

Use 	 of Cultural Center Facilities 

Certain policies and procedures exist for use of all 3 centers (see attachment 
"I"). These policies and procedures have been adopted by all 3 advisory boards 
and approved by the MU Director. NOTE: The B.C.C. has a fireplace with specific 
advisory board rules and regulations (see attachment "I", p.2) 

Operating Hours 

Operating hours are established by each advisory board and should be posted in 
a visible location (see attachment "J"). Final's week schedules may be modified 
(or hours be totally eliminated) with the advisory board's prior approval.
Schedules should be distributed to the secretarial staff in the Activities Center, 
Associate Director, and MU Business Office Manager. 



CURRENT OFFICERS: 

His~anic Student Union 


President Maria Mendez 754-5538 

Vice Pres. Tom Suarez 758-4523 
Secretary Nadine Saragoza 758-9380 
Treasurer Giovanna Leon 758-7240 

Black Student Union 
President Arnie Sowell 754-4372 
Vice Pres Rica Brooks 754-0717 
Secretary Lesa Clark 754-9343 
V.P./Tres Derek Waren 

Native American Students 
President Donna Converse 752-5419 
Vice Pres Valerie Antone 754-2738 
Secretary Wi 1ey Fortson 754-2940 
V.P./Tres Deborah Goroff 758-8107 
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POSITION ANNOUNCEMENT ~' fJ'UU)OH 

Date 

To: 0 Darroch _ 0 Phillips - 0 Scoggin 

O O~i__ ~e'1ens 

The Memorial Union announces the position of min .iJ-.- 2-

QUALIFICATIONS: 0 Fitzgerald ~' Ree er - 0 Williams 

O Harris S derson 
1. Admitted to O.S.U. Graduate School 

2. 	 Pro vi de three references 

0 As Requested
3. Enrolled in a minimum of a two-year gra( 0 Return at your convenience 

~For your file 
4. Experience in working with minorities 	 0 For your action 

5. Demonstrated communication skills 

6. Demonstrated leadership abilities 

7. Experiences in supervising supportive st 


SALARY: 


Salary funding is based on .30 FTE plus tuit 


APPOINTMENT: 

osu 2843 

Position appointment is based upon the recommendations of the Cultural Center 
Advisory Boards. 

Position will be for 9 months, September- June, with annual review. 

----- 

0 lni al and Forward 

0 For your Information 

COMMENTS: 



POSITION ANNOUNCEMENT 


The Memorial Union announces the position of minority Cultural Center Coordinator. 

QUALIFICATIONS: 

1. Admitted to O.S.U. Graduate School 

2. Pro vi de three references 

3. Enrolled in a minimum of a two-year graduate program 

4. Experience in working with minorities 

5. Demonstrated communication skills 

6. Demonstrated 1 eadershi p abilities 

7. Experiences in supervising supportive staff 

SALARY: 

Salary funding is based on .30 FTE plus tuition omission. 

APPOINTMENT: 

Position appointment is based upon the recommendations of the Cultural Center 

Advisory Boards. 


Position will be for 9 months, September- June, with annual review. 




MEMORIAL UNION AND STUDENT ACTIVITIES 
OREGON STATE UNIVERSITY, CORVALLIS, OREGON 

POSITION DESCRIPTION 

Cultural Center Coordinator- .30 FTE 

RESPONSIBLE TO: Assistant Director of Educational Activities 

GENERAL STATEMENT: 

Assist the ethnic student organizations in developing programs, assume the 
responsibility of the day to day operations of the Memorial Union cultural centers 
and work closely with the respective Cultural Center Advisory Boards in the 
establishment and the administering of policies and procedures. 

SPECIFIC RESPONSIBILITIES: 

A. 	 Administration 

1. 	 Assumes day to day management of cultural centers. 

2. 	 Provides coordination with Assistant Director and the Advisory Boards in 
implementing university philosophies, services, and facilities. 

3. 	 Employs and supervises student employees. Develops student employee work 
schedules. 

4. 	 Responsible for the security of the centers and responsible for the 
centers to maintain scheduled hours. 

5. 	 Assists in resolutions of conduct and discipline problems within and 
around the centers. · 

6. 	 Serves as ex-officio non-voting member to the respective minority Cultural 
Center Advisory Boards. 

7. 	 Provides in-service training and orientation for student staff. 

8. 	 Administers budget as assigned. 

B. 	 Program 

1. 	 Provides direction and assistance to the ethnic student organizations in 
their program endeavors. 

2. 	 Counsels with individuals and/or groups in use of the cultural centers and 
facilities in accordance with the Advisory Boards' policies and procedures. 

3. 	 Assists in planning co-curricular activities with the respective ethnic 
groups in and around the cultural centers. 

4. 	 Advises Memorial Union Program Council Ethnic Programs Committee. 

5. 	 Advises and interprets university policies to all student organizations. 

http:Coordinator-.30


Black Cultural 
Center Staff 

Assistant 

Director ~--- -

Cultural Center 
Coordinator 

Chicano Cultural 

Center Staff 


- Cultural Center 

\ 
Advisory Boards 

/ 
/ 

/ 
/ 

/ 
/ 

/ 
/ 

Native American 

Longhouse Staff 




j Date 

~ To: 0 Darroch 0 Holsberry ........ 0 ~anderson .. 

I: 

0 Brown, A. .... 0 Johnson, D. ~Stevens ..... . 


0 Fitzgerald ·-:r" 0 Pitts ................ 0 Weller ......... . 


0 Harri;v/-:'-..1.. }o Reeder ...........• 


From: i~~~ ~"- -----
011nitlal and Forward 

0 For your information 

0 As Requested versity Minority Cultural Centers (Black, ·Chicano, 0 Return at your convenience 


0 For your file 


.0 For your action Dlished to provide separate locations and facilities 
COMMENTS: 

.. 
cademic, cultural, recreational, and social events 

minority. groups. 

rs which are public facilities serve to bring together 

~di vi dua1 minorities and provi de an opportunity for 
i 

he various segments of the University and local com

osu 2843 

11n·uu~r• var • uu;:, ~...u, ~.llral center programs a greater understanding and aware

ness of the various minorities and their racial situations, lifestyle, cultural 

traits, and history can be achieved. 

OSU's cultural centers are part of the Memorial Union Activities Program. 

Each cul tura1 center is governed by advisory boards compose·d of students, faculty 

and administrators. 

CULTURAL CENTER LOCATIONS 

Black Cultural Center Chicano Cultural Center Native American Longhouse 
2320 Monroe Street 1969 A Street Jefferson and 26th Street 
Telephone no. 754-4273 Telephone no. 754-3790 Telephone no. 754-2738 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



! • ~ Ueto.e -ad St«<tea A~ 
tJ~State~ 
~~()~97331 

Feb. 18, 1977 

MINORITY CULTURAL CENTERS 

The Oregon State University Minority Cultural Centers (Black, ·Chicano, 

Native American) are established to provide separate locations and facilities 
.. 

for programming various academic, cultural, recreational, and social events 

related to the respective minority groups. 

These cultural centers which ar.e public facilities serve to bring together 

the many aspects of the i ndi vi dua1 mi nori ties and provi de an opportunity for 

intergroup mixing among the various segments of the University and local com

munity. 

Through various cultural center programs a greater understanding and aware

ness of the various minorities and their racial situations, lifestyle, cultural 

traits, and history can be achieved. 

OSU's cultural centers are part of the Memorial Union Activities Program. 

Each cultural center is governed by advisory boards compose·d of students, faculty 

and administrators. 

CULTURAL CENTER LOCATIONS 

Black Cultural Center 
2320 Monroe Street 

Chicano Cultural 
1969 A Street 

Center Native American Longhouse
Jefferson and 26th Street 

Telephone no. 754-4273 Telephone no. 754-3790 Telephone no. 754-2738 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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Financial Aid Office Umvers1ty Corvallis, Oregon 97331 

Memorandum 

To: George Stevens, Memorial Union - Student Activities 

From: Emilio Vej i1 •?tt.J 

Subject: Operation of Cultural Centers 

Arrangements on a number of items involved in the operation of the Cultural 
Centers need to be made. In the past these items have been handled by the 
Program Adviser (David Bush, 1980-81- under the supervision of Bernie Pitts). 
The items are: 

1. 	 Payroll. Where should the time sheets be turned in? Who should 
sign them? When should they be turned in? Also, arrangements for 
the facility coordinator payroll must be made. 

2. 	 Office Supplies. In the event that offi~e supplies are needed, 
who should be contacted? 

3. 	 Weekly Reports. To whom should the weekly reports prepared by 
each of the employees of each of the Cultural Centers be submitted? 

4. 	 Inventories. In the event of receipt of donations, who is respon
sible to notify the University Foundation? 

5. 	 Long Distance Calls. Through whom may long distance business calls 
for the Cultural Centers or the organizations be arranged? 

6. 	 Work Hours. In the event that work hours are changed, who should 
be notified after the immediate supervisor? 

I have also reviewed the attached "Procedures for Scheduling Use of Cultural 
Center Facilities" and feel that they should be kept as is. Please review 
and make recommendations. 

Your cooperation and response on the above is appreciated. 

d 



~ Uwue .ad S~eA~ 


'D~ 4/ s~ r/etWttte4 
~~EtUt~~ 
~'()~ 97331-5004 

January 5, 1983 

Arnie Sowell 

3217 NW Orchard 

Corvallis, OR 97330 


Re: 	 Memorial Union and Student Activities Cultural Centers 
Coordination and Management 

Dear 	Arnie: 

Please be advised that Don Johnson, Assistant Director 
of Student Activities, has been appointed as the Coordinator/ 
Manager of the University's Cultural Centers. Please schedule 
a meeting with Mr. Johnson on or before Thursday, January 13, 
1983. It is important that you and Mr. Johnson become acquainted 
and review facilities budgets and expenditure procedures, facilities 
use procedures, position descriptions, advisory board policies and 
related matters. 

Should additional information be needed, please contact me. 

s{nc~ely, f)
U_LI12At-z~~~&~·~ 
Donald R. Sanderson 
Director of Student Activities 

DRS:da 

cc: 	 Don Johnson 
Leeann Nash /'

George Stevens, Chair, Cultural Center Advisory Boards 


Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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January 5, 1983 

Elvira Quintero 

West Hall Room 420 

OSU Campus 


Re: 	 Memorial Union and Student Activities Cultural 

Centers Coordination and Management 


Dear 	Elvira: 

Please be advised that Don Johnson, Assistant Director 
of Student Activities, has been appointed as the Coordinator/ 
Manager of the University's Cultural Centers. Please schedule 
a meeting with Mr. Johnson on or before Thursday, January 13, 
1983. It is important that you and Mr. Johnson become acquainted 
and review facilities budgets and expenditure procedures, facilities 
use procedures, position descriptions, advisory board policies and 
related matters. 

Should additional information~be~eeded, plea~se me.contact 

er ly, /} A 
1D .t/f !·( ·. L-{/1,~£/./V.f (7'

, vU ,/ v( 
' 

Donald R. Sanderson 
Director of Student Activities 

DRS:da 

cc: 	 Don Johnson 
LeeAnn Nash 
George Stevens, Chair, Cultural Center Advisory Boards 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 
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OREGON STATE UNIVERSITY --·- Corvallis, Oregon 97331 
Vice President for Student Services Administrative Services Building 

M E M 0 R A N D U M 

Date: June 3, 1980 
To: Ed Bryan 
From: Robert Chick 
Subject:, ~eguest for Asian Cultural Center 

The establishment of the existing cultural centers was done through Student Activities 
and the Memorial Union. Associate Dean George Stevens is responsible for establishment and 
coordination of these centers. 

It took months, and even years, to get some of the Centers established because of the 
need to obtain recognition, funding, suitable space, etc. If it is decided to establish an 
Asian Cultural Center, it would probably not be possible to accomplish this by the begin
ning of the 1980-81 academic year. However, this request is deserving of consideration, 
and in keeping with our policies should be referred to George for his attention. 

As you know from our recent meeting with Vice President Smith and Business Manager 
Jeffrey, the assignment of miscellaneous housing is being done throl.l,gh.V...t~.~.Pr~,iJJ~nt 
Smith's office. Any requests for use of miscellaneous housi~iffa~1fo~ee-anrecfed7there. 
If it is determined that another cultural center should be established and financing is 
obtained, a request for use of miscellaneous housing would then be directed to Vice Presi
dent Smith. I urge you to try to contact these students before their departure so that 
they can make contact with George before the end of this academic year. If you have any
questions, please contact me. 

/gp 

cc: George Stevens (with copy of request) 



'':'~-------~ 

\ 

Oregon
)tcrte .

Umvers1ty Corvallis, Oregon 97331 (503) 754-2131Counseling Services 

May 30, 1980 

Mr. Edward M. Bryan, Director 
OSU Housing 
AdS Bldg., Rm. 204 
Campus 

Dear Mr. Bryan: Re: Asian Cultural Center 

We are writing to inquire about the possibility of securing housing 
for an Asian Cultural Center on or near the OSU campus. 

As the numbers of Asian students increase, the desire for such a 
Center has been expressed by students, staff, and faculty, The basic 
purpose for having a facility where people can gather together is to 
promote a better understanding of the great diversity between Asian 
cultures. Currently, there are eight different groups on campus, Cam
bodian, Chinese, Asian-American, Hui-0-Hawaii, Japanese, Korean, 
Pacific Islands, and Vietnamese. Five of these groups are anxious and 
prepared to establish an Asian Cultural Center. These Student Associations 
are the Cambodian, Chinese, Asian-American, Pacific Islands, and Viet
namese. Together, they represent a membership of approximately 200 
students. 

The need for cultural exchange and understanding between students, 
staff, and faculty, and between the Asian students themselves has never 
been greater. A suitable facility where people can congregate and 
interact can of itself be a positive force in promoting the groups' basic 
purpose. 

We would like to hear from you concerning the feasibility of our 
request. Please do not hesitate to contact us for further information 
regarding our Associations and/or our intentions. 

Although some of us will not be here during the summer, we can 
receive mail through the OSU Counseling Center. Mail can be addressed 
to Scott Wong, Coordinator - Efforts to Establish an Asian Cultural Center 
at OSU. Enclosed is a list of the Student Associations, their presidents, 
and their faculty advisors. 

Thank you for your assistance in this matter. 

Very t~uly y~urs, J 
,SA;;et?t/C:::t?Z!;;~ 

Cambodian Student As~. 
Chinese Student Assoc. 

jm Asian-American Student Assoc.
Enc. 

~acific Islands Student Assoc. 
. A . . ietnamese Stur'lent Assoc. 

Oregon State University 1san fflrmat1ve Actlon7 Equal OpportunJ"(y Employer 
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Asian and Pacific Island Groups at 0-.S .U. 

(1) 	 Crunbodian Student Association 
President: Sothirak Pou Wilson Hall 228 754-4150 
Advisor: Robert J. Simpson Elec. Engr. 754-3617 

(2) 	 Chinese Student Association 
President: Jough4'ai--Wang_ -1050-~S.W. Jefferson if 2 757-9828 
Advisor: (Maw Suen Ma Chemistry / 754-2341 

"/1!1/1/~ c /11// /--lt!/!!1/6 21£' ;V/1/. ,e/-'../#3 ;()7-1',;-/')' 
(3) 	 Hui-0-Hawaii 

President: Carolyn Choriki 636 N.W. 27th #4 757-7821 
Advisor: Les Fuchigami Horticulture 754-3695 

(4) 	 Japanese Student Association 
President: Masaaki Furukawa 4024 N.W. Witham lt42 757-8491 
Advisor: Matt Amana Business Administration 754-3689 

(5) 	 Korean Student Association 
President: Myung Koo Kang 1460 N.W. Division /144 754-9219 
Advisor: Jong S. Le.e Food Tech 754-3277 

(6) 	 Pacific Islands Student Association 
President: Rod Brillantes 636 N.W. 27th #3 757-1993 
Advisor: Karl J. Nice Science Ed. 754-4031 

(7) 	 Vietnamese Student Association 
President: 
Advisor: Leonard Adolf History Dept. 754-3421 

home: 752-1588 
(8) Asian-American Student Association 

Executive Committee: 	 Scott Wong 

Diane Siaget 
 754-0855Lyn Osaki 
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June 1, 1981 

.MEMORANDUM 

TO: George Stevens, Associate Dean for Student Activities and 
Director, Memorial Union 

FROM: 	 David R. Bush, Program Advisor 

Bernard J. Pitts, Assistant Director 


SUBJECT: 	 Proposal for Multi-Ethnic Board 

The three cultural centers have developed into a common meeting area 
and functional program area. This progress is directly attributed to the 
strong guidelines established by past advisory boards and current strong 
student club leadership. 

This, however, is a proposal to develop one, central, multi-cultural 
advisory board. There has been a lack of activity and coordination of 
efforts between the three individual boards which now exist. In addition, 
our records demonstrate that approximately 25% of the individual board 
meetings called this year did not reflect a quorum. There has been 
indications of a lack of interest from current faculty committee members. 

After discussions with several faculty and student advisory board 
members, the following recommendation has been formulated: this is in 
recognition that for continual growth and effectiveness, the center must 
have a strong supportive advisory group. 

1. 	 To appoint one, central advisory board to serve in an official 
advisory capacity to the MU Director, and Assistant Director; and 

2. 	 maintain the three existing boards as unofficial advisory sources 
to the central board. As an unofficial committee, the MU and 
Student Activities would continue to serve as coordinator and 
secretary for the committee 1 s business. 

Proposed composition of a multi-cultural advisory board: 
(2) representatives from each cultural center: (1) student representing 
their respective club; (1) faculty; plus ASOSU 2nd V.P., MUPC Ethnics 
Chairperson, .and Assistant Director of Educational Activities (ex
officio) (Note: since the B.C.C. has two ethnic components, black 
and African, it is recommended that (2) students be appointed: (1) 
to represent the black component and (1) to represent the African 
component. 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



Advantages for a multi-cultural board: 
1. 	 to increase the cultural centers clout within the present 

governance structure of the Union, 

2. 	 to provide a structure which would encourage active participation 
in the support and management direction of the centers, and thus, 
would release the administrative staff from making all of the 
decisions alone, and 

3. 	 to provide a central source which the university would recognize 
as an advocate for cultural programming on campus. 

Disadvantages have also been expressed: 
1. 	 identities of the individual centers may be lost, 

2. 	 members of a central board may lack an understanding of other 
cultures other than their own, and thus, could restrict future 
programming and development of individual centers, and 

3. 	 central board meetings could be longer due to three centers• 
business vs. one. 

We would welcome any discussion. 

Black 
Cultural 
Center 

Multi-

Chicano 
Cultural 
Center 

Native 
American 
Longhouse 

MU and Activities 
Center Staff 
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Avr~ I 
Summary of-Mtty 24, 1980 


Meeting of the Cultural Center's 

Advisory Board Chairpersons 


and Club Advisors 


~ 

ATTENDANCE: 	 Pearl Gray, Betty·Griffin, Roselyn Esperanza, Robert Gutierrez, 

Joyce Greiner, Gian Coberly, Bernard Pitts, David Bush 


TASK: 	 To identify problems associated with the coordination of the Black, 

Chicano, and Native American Cultural Centers and related Ethnic 

group programs; and to propose solutions - immediate . and long range. 


IDENTIFICATION'OF PROBLEMS: 

1. 	 Possible decline in future funding of Cultural Centers. 
2. 	 Under-utilization of centers, students and programs. 

· 3; 	 Lack of quality programming due to poor coordination, planning, 
and resources. 

4. 	 Lack of continuity from year to year. 
5. 	 Escalating administrative and operating costs associated with main

taining three centers. 
6. 	 Relatively small portion of financial resources available for 

cultural prograrrrning. 
7. 	 Lack of leadership skills.among club officers. 
8. 	 Lack of communication among advisory boards and clubs. 
9. 	 Lack of organized group overseeing cultural centers - (decentralization). 

IDEAS .FOR. SOLUTIONS (Concepts only at this point): 

I. 	 Employ a Cultural Centers Coordinator to: 
1. 	 Manage the three centers. 
2. Serve as 	 a resource person to faculty, staff, and students. 
3. 	 Coordinate a variety of resources: physical, faculty, club officers, 

and financial. 
4. 	 Assist in programming. 

5. 	 Educator: leadership training, "how to function in a University,':' 
retreats, etc. 

II. 	 Ethnic Advisory Council: 

1. 	 Coordinate and direct operation and activities of cultural centers 
(centralizatiori v.s. decentralization). 

2. 	 Forum to express ideas and gain support. 
3. 	 Communication source for activities of the three clubs. 

NEXT 	 PLANNING MEETING 
DATE: Wednesday, May 14, 1980 

TIME:· 9:30am- 10:30am 

ROOM: MU East, 245 . 


Agenda 	 items should be called into B.J. Pitts, x2101, before Friday, May 9. 



Summary of l~ay 24, 1980 

Meeting of the Cultural Center's 


Advisory Board Chairpersons 

and Club Advisors 


Pearl· Gray, Betty·Griffin, Roselyn Esperanza, Robert Gutierrez, 
Joyce Greiner, Gian Coberly, Bernard Pitts, David Bush 

TASK: 	 To identify problems associated with the coordination of the Black, 

Chicano, and Native American Cultural Centers and related Ethnic 

group programs; and to propose solutions - innnediate and long range. 


IDENTIFICATION OF PROBLEMS: 

1. 	 Possible decline in future funding of Cultural Centers. 

2. 	 Under-utilization of centers, students and programs. 

3 · Lack of quality programming due to poor coordination, planning, 
and resources. 

4. 	 Lack of continuity from year to year. 

5. 	 Escalating administrative and operating costs associated with main
taining three centers. 

6. 	 Relatively small portion of financial resources available for 
cultural prograrmning. 

7. 	 Lack of leadership skills·among club officers. 

8. 	 Lack of communication among advisory boards and clubs. 

9. 	 Lack of organized group overseeing cultural centers - (decentralization). 

IDEAS FOR SOLUTIONS (Concepts only at this point): 

I. 	 Employ a Cultural Centers Coordinator to: 

1. 	 Manage the three centers. 

2. 	 Serve as a resource person to faculty, staff, and students. 

3. 	 Coordinate a variety of resources: physical, faculty, club officers, 
and financial. 

4. 	 Assist in proQramming. 

5. 	 Educator: leadership training, "how to function in a University,'~ 
retreats, etc. 

II. Ethnic Advisory Council: 

1. 	 Coordinate and direct operation and activities of cultural centers 
(centralization v.s. decentralization). 

2. 	 Forum to express ideas and gain support. 

3. 	 Communication source for activities of the three clubs. 

NEXT PLANNING MEETING 

DATE: Wednesday, May 14, 1980 

TIME: 9:30am - l0:30am 

ROOM: MU East, 245 . 


Agenda items should be called into B.J. Pitts, x2101, before Friday, May 9. 



Summary of May 14, 1980 
Meeting of Cultural Center's 
Advisory Board Chairpersons 

and Club Advisors 

Attendance: 	 Betty Griffin, Rosalyn Esperanza, Joyce Greiner, 

Gian Coberly, Bernard Pitts, David Bush, Marshall 

Jennings, Beverly Durham, Paula Fitzgerald 


Faculty Advisors 

Joyce Greiner, faculty advisor for the Native American Club, 

commented that advisor "burnout" is the emotional feeling of 

faculty advisors,based on the attitude of student leaders and 

the lack of a cohesiveness feeling in the group. 


Multi-Ethnic Board 
The following ideas were generated in regard to developing 
one, central cultural advisory board: 
1. 	 Such a board should not be political, but serve in 

an advisory capacity to the three existing boards and 
related clubs. 

2. 	 Composition 
(a) 2 representatives from each advisory board: 1 student, 

1 faculty member 
{b) ASOSU 2nd VP or designee 
{c) Assistant Director of Educational Activities or designee 
(d) Cultural Center's Program Coordinator 

One student from this board would be selected to serve as 
a non-voting ethnic representative on the ASOSU Senate. 
3. 	 Purpose: to share common ethnic concerns amongst Blacks, 

Chicanos and Native Americans, and serve as an advocate 
for support from the University for cu·ltural Programming. 

Cultural Centers' Program Coordinator 
The Program Coordinator is viewed as a person to assist minority 
club leaders and advisory boards with their programming endeavors. 
Such a position would not include management of the Cultural 
Centers or their employees, but serve .. in a resource and 
advisory capacity. Specific duties and responsibilities so far 
discussed (not yet formally proposed) may be found in the "April 
24 Summary" and "Possible Duties and Responsibilities of a 
Cultural Center's Coordinator" {please Msregard sections on 
"management"). Duties not included in the above handouts are: 
Liason between Ethnic Board and Clubs, and Liason between MUPC 
and ASOSU. 

Next Meeting 
Date: 5/21/80 {Wed.) 
Time: 9:30 - 10:30 am 
Location: MU East 245 

If you cannot attend, please call the Activities Center, X210l 



Summary of May 21, 1980 
Meeting of Adhoc Committee 

on Cultural Centers 

Attendance: 	 Betty Griffin, Rosalyn Esperanza, Joyce Greiner, Bernard 
Pitts, David Bush, Arnie Sowell, Angie Fuentes, Lonnie Harris, 
Diane Russell, Porifilo Bena, Pearl Gray, Bob Gutierrez. 

·.·..... 
Multi-Ethnic Liason Committee 

Composition: Faculty club advisor; ASOSU 2nd VP, Chairpersons of 
Advisory Boards (Faculty); VPs of Minority Clubs; Program Coordinator. 
A Co-Chairpersonship was proposed, with a faculty member and club 
members to be selected from the above membership. 

This Committee is perceived as providing intercommunication between 
the three individual Boards. It was emphasized that such a committee 
would not be a policy making body. This Central Advisory group could 
serve as-spokeperson for the OSU minority population or at least a 
campus focus point for references. 

Program Coordinator 
The following questions were posed for consideration: 
1. 	 Who would the Program Coordinator be? It was agreed that a .50 

FTE Instructor rank would allow the most flexibility in obtaining a 
qualified applicant pool. (GJT:A.s would be considered under the 
Instructor Rank).

2. 	 How would this person be hired? A three-part screening process 
was proposed: screening of applications, interviews, and meeting 
with the students. Since the FTE would be allocated to Student 
Activities, Bernie Pitts would make the final recommendation for 
hiring to Assoc. Dean Stevens. 

3. 	 What duties and responsibilities would this person maintain? 
It was discussed that this person would be the primary resource 
and advisor for minority programming functions. The C.S.U. 
distributed 11 possible duties and responsibilities .. sheet. 

There was also the concern of the Program Coordinator taking powers 
away ~rom the 3 clubs. It was emphasized that this person would have 
11 functional 11 responsibilities in programming, and not decide which 
programs to develop. 

The Program Coordinator selected must be sensitive to the needs of the 
3 clubs, and help the members to develop skills to better represent 
themselves to the factions on Campus. 

4. 	 When would such a position start? Due to the late development 
of plans, it would not be feasible for a Coordinator to be hired 
by the start of Fall Term, 1980. Nevertheless, we should begin 
planning a leadership session for the three cl:ubs to occur fall 
term. 



Summary of Meeting 
Page 2 

There continued to be some specific concern expressed by representatives 
of the Native American Club. These specific concerns will be 
discussed at the next meeting. 

NEXT 	 MEETING 
DATE: Wednesday, May 28, 1980 
TIME: 9:30-10:30 am 
PLACE: 245 MU East 

If you cannot attend, please notify the Student Activities Center, X2101. 



Summary of the May 28, 1980 
Meeting of the Ad hoc 

Committee on Cultural Centers 

Present: Griffin, Greiner, Sowell, Harris, Pitts 

1. 	 General consensus to continue this group meeting was made, with 

the make-up reflecting representation from each of the Cultural 

Centers. The official title of this internal committee will be 

"Multi-Ethnic L i a son Committee". 


It was a recommendation that the Dean of Undergraduate Studies be 
asked to serve as an ex-officio member. 

2. 	 A major leadership program is viewed as a necessity for the leader
ship teams of the three minority clubs. All newly appointed 
officers for the Black, Native American and Chicano clubs 
will be invited to participate in a comprehensive program September 
25-28. Tentative plans include: 

9/25 - General Session - topic items: Group Dynamics; 
Roberts Rule of Orders; Time Management. 
9/26 &9/27 - Participate in the EOP retreat held 
at the Tadmar Lodge, Lebanon, Oregon 
9/28 - Sessions continue on campus: discuss OSU 
organization; discuss OSU financing structure; 
discuss the role of the officers,session on communication 
skills. 1 

3. 	 It was requested that Eric Swenson come to the next meeting 
to discuss the status of the state wide Minority Program Ad hoc 
Committee. 

4. 	 The next meeting is scheduled for June 4, 9:30 am in the MU East 
245. Topic of discussion will continue of the feasibility of 
establishing a Coordinator for Minority Programs. 



Summary of the June 4, 1980 
Meeting of the Ad hoc Liason 
Committee on Cultural Centers 

Present: 	 Sowell, Gray, Swensen, Coberly, Russell, Bush, Esperanza, Pitts, 

Harris. 


1. 	 Eric Swensen, Director of Global Studies, was present to discuss the 

Minority Consortium. Ten institutions comprise this consortium to fund 

an Intercultural Forum of minority programs. Concerns expressed by the 

Committee included the lack of OSU's involvement with planning, funding 

of the Forum, and duplication of efforts. Swensen emphasized that this 

Forum is still on an ad hoc basis. The Forum would include international 

cultures and is not limited to ethnic minorities; therefore, the Liason 

Committee suggested that international programs be taken up with the 

entire student body. Swensen has made no commitment of OSU, but requested 

at least one faculty and one student serve on this ad hoc committee. 

Pitts will check to see when the next I.C.F. meeting will be and attend. 

He will accumulate information and will indicate that OSU's involvement 

will be discussed in the Fall by the various cultural center advisory 

boards. 


2. 	 Coordinator for Minority Programs 

In addition to specific roles and duties previously discussed, the 
Liason Committee expressed the following as pertinent to the Coordinator's 
position: 

A. 	 Serve in an a~visory and resource capacity (functional responsibilities) 
and not as a decision maker. 

B. 	 A coordinator should not duplicate a faculty advisor's responsibility. 
c. 	 A coordinator should be responsive and supportive to the ethnic 

minority needs. Such may mean assisting in the identifying and 
securing of financial resources, however, with the recognition 
that a learning opportunity remain available to the students in 
program planning. 

Motion: 	 Harris/Gray moved to support the concept of establishing a 

Minority Program Coordinator with the realization that such 

a position may not be funded for the 1980-81 academic year. 

Passed by consensus. 


3. 	 Leadership Training 

It was agreed that Pitts would call a meeting during the summer to plan 
details of the Fall 1980 Leadership Training Workshop (for further details, 
consult the May 28 Summary). Pitts requested names and addresses of newly 
elected officers so that workshop information can be sent out over the 
summer break. 



 
 
 
 
  

 
BCC LONNIE B. HARRIS
 

NAME CHANGE 1980-1984 




OREGON STATE UNIVERSITY Corvallis, Oregon 97331 

Vice President for Student Services Administrative Services Building 


M E M 0 R A N D U M 


Date: August 5, 1980 

To: Bernie Pitts ~ .~ 


From: Bob Chick ;v~ 


Subject: Memorial Plaque for Lonnie Harris 


Since our telephone conversation I have talked with President MacVicar, Vice President 
Smith, and George Stevens about Jerald Berry's request for a memorial plaque to honor 
Lonnie Harris. Everyone is very supportive, so it seems appropriate to proceed as we 
discussed and obtain final approval from the Memorial Union Board. 

I agree with George's suggestion that the plaque be developed to memorialize Lonnie 
rather than to dedicate the lounge to him because some time the Black Cultural Center 
might move to another location. 

With regard to the request about the sign outside the Black Cultural Center could you 
and George discuss at~ recommend what seems appropriate. If you have any questions 
about this, please give me a call. 

/skt 

cc: George Stevens~ 



OREGON STATE UNIVERSITY Corvallis, Oregon 97331 
Vice President for t'i_v_e-~S'e~r-v~i~c-e~s~B~u-l~.l 77Stude-n~t-rS'e_r_v~i~c_e_s--------------------~A~d'm-l~.l-1l~.s-t~r--a7 7d in--g 

November 25, 1980 

M E M 0 R A N D U M 

To: James Winters, President -- Black Student Union 

From: 'Robert W. Chick, Vice President Student Services ~U 
Subject: Memorial for Mr. Lonnie Harris 

This memorandum will confirm our conversation yesterday relative to a memorial for 
Mr. Lonnie Harris. As I explained, it was my understanding last spring after talk
ing with Mr. Jerald Berry, president of the Black Student Union, that it was agree
able to memorialize Mr. Harris by developing an appropriate plaque to be placed in 
the lounge of the Black Cultural Center with information on the outside sign that 
the Lonnie B. Harris Lounge is located inside. It was my further understanding 
that a trophy case would be built in the lounge which would contain some of Mr. Harris' 
baseball trophies. Subsequently, I conferred with Mr. Miles Metzger, Associate Di
rector of Facilities Planning, Vice President Smith, and President MacVicar who 
approved the plan. The only remaining step was to obtain approval of the Memorial 
Union Board since it is responsible for the administration of all cultural centers. 
This \vas never done. 

Upon learning that the members of the Black Student Union and the Black Cultural 
Center Advisory Board prefer to dedicate the whole building to Mr. Harris rather 
than a special room as is the practice in the Memorial Union, I informed you it 
will be necessary to take other steps to obtain approval. Whenever there is a re
quest for a building to be named for a person as a way of memorializing, the State 
Board of Higher Education must make the decision. The University only has authority 
to approve naming of special rooms in buildings. Your request must be in writing 
and after approval by the Black Cultural Center Advisory Board, submitted through 
Dean Stevens to the Memorial Union Board of Directors. After approval by the 
Memorial Union Board of Directors, it would be submitted to the University Buildings 
Names Committee through Mr. Miles Metzger. It is necessary to include information 
in the request on the person being memorialized, i.e. date of birth, date of death, 
dates of service, contributions to the particular organization, and the University. 
If you have any questions about the information to be submitted, please call Mr. Miles 
Metzger, 754-2001. If approval is given by the Buildings Names Committee and Presi
dent MacVicar, the request would then be forwarded to the Board of Higher Education 
for their decision. If you have any questions about the procedures to follow, please 
contact Dean Stevens or me. 

/skt 

cc: Miles Metzger 
Bernie Pitts 
George Stevens"""' 
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June 1, 1981 

MEMORANDUM 

TO: George Stevens, Associate Dean 

FROM: Bernard J. Pitts, Assistant Director 

SUBJECT: B.C.C. new sign request (Black Cultural Center) 

The B.C.C. has discussed and considered a name change for the 
Center throughout this academic year. Final resolutions after 
determining both pro and con viewpoints is to rename the B.Co'C. to: 

11 Lonnie B. Harris Center 11 

An overview of various comments made by advisory board members 
which led to this recommended change are: 

-meets with African and Black Student Union's approval 

- consistent with other building names on campus 

memorial for someone who was instrumental in Black affairs at 
OSU and as such, should not be forgotten 

11 B.C.C. 11 is no longer appropriate name, as it fails to recognize 
the A.S.A. 's involvement, does not encourage use of the center by 
other campus groups (name implies a limitation to the black component 
of OSU) 

11 Afro-American Center 11 
, as an alternate name is not a descriptive 

nor accurate title of the Center's purpose. 

If this name change is approved, please advise me of the proper procedures 
to initiate process. 

cc: 	 Jennings 
vJi nters 

Oregon State University is an Affirmative Action;Equa/ Opportunity Employer 



~ Ad St«dud r/dldtU4 
fJ~Seau~ 
~. (')~ 97331 

Black Cultural Center 
Advisory Board 
%Bernard J. Pitts 

Dear Bernie, 

In response to the request of the Black Cultural Center Board to 
rename the Center the Lonnie B. Harris Center the following procedure 
is necessary. 

1. 	 Authorization by the Memorial Union Board of Directors. 

2. 	 If authorization is given the Memorial Union Board of 
Directors would recommend the name change to the University 
Committee for naming campus buildings. 

3. 	 That committee recommends to the President, who in turn 
recommends to the State Board of Higher Education. 

4. 	 The final decision is made by the State Board of Higher 
Education. 

It would seem to me that a biographical statement should be prepared 
for Lonnie giving as much background information as possible but with 
particular reference to his contributions to O.S.U. students and the 
development and subsequent operation of the Black Cultural Center. 

This statement could then be presented to the various authorizing 
agencies in support of the name change. 

When the Black Cultural Center Board has compiled the appropriate 
information I would be pleased to assist P development of the 
statement. 

Associate Dean of Students 
for Student Activities and 
Director - Memorial Union 

c~ Vice President Chick 

Geor e .~Stevens 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 



June 29, 1981 


Black Cultural Center 
Advisory Board 
%Bernard J. Pitts 

Dear Bernie, 

In response to the request of the Black Cultural Center Board to 
rename the Center the Lonnie B. Harris Center the following procedure
1s necessary. 

1. 	 Authorization by the Memorial Union Board of Directors. 

2. 	 If authorization is given the Memorial Union Board of 
Directors would re~mmend the name change to the University
Committee for naming campus buildings. 

3. 	 That committee recommends to the President, \'Jho in turn 
recomnends to the State Board of Higher Education. · 

4. 	 The final decision is made by the State Board of Higher
Education. 

It would seem to me that a biographical statement should be prepared
for 	Lonnie giving as much background information as possible but with 
particular reference to his contributions to O.S.U. students and the 
development and subsequent operation of the Black Cultural Center. 

This statement could then be presented to the various authorizing 
agencies in support of the name change. 

When the Black Cultural Center Board has compiled the appropriate 
information I would be pleased to assist in the development of the 
statement. 

Sincerely, 

George F. Stevens 
Associate Dean of Students 
for Student Activities and 
Director - r~emorial Union 

cc: Vice President Chick 
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OBITUARY 

Lonnie B. HaPPiB 

July 30, 1927 -- Ju~~ 9, 1980 

Lonnie BenJamin Harris was born In Hemphl I l, Texas 
July 30, 1927. He graduated from Jefferson High School 
ln Portland, Oregon, where he received AI I State recog
nition In basebal I during his junior and senior years. 
He was voted Into the Softbal I Hal I of Fame and was the 
recipient of the Portland Basebal I Amateur Association's 
Man of the Year Award. 

He attended Vanport Col lege, Portland State University 
and Oregon State University. He worked as a counselor 
at the !Xma I d L Long J uven I I e Detent 1on Home. Wh II e 
employed by Federal Electric Corporation, he establ !shed 
five new centers In Cal lfornla, Utah, Oregon and Washing
ton. He also worked for the Tlmberl lne Job Corps Center 
in Estacada, Oregon and was a senior counselor at the 
Clearfield Job Corps Center In Utah and Assistant Director 
of the Community Action Program In Vancouver, Washington. 

Mr. Harris was the first Director of the Educational 
Opportunities Program and, more n::cently, was both a 
counselor and a recruiter for the Program. Lonnie 
encouraged the Black students at the University to 
estab II sh a chapter of the Kappa AI pha Psi Fraternity 
on the campus and was the chapter's first adviser. 

Lonnie H<Jrris was a member of Corvallis Rotary Club, 
chairman of ihe Human Relations Committee of Corvallis, 
and was on the Board of Directors of the UGN Fund and 
the Boys C I ub of Corva I I is; he was a representatIve on 
the Review Board Panel of the Corval I Is Pol Ice Depart
ment and the Review Board of the ROTC. He was also a 
member of the NAACP. 

He is survived by his widow, Mae Frances Harris, two 
daughters, Rita Sharon Harris and Barbara Jean Harris, 
and a qr~ndrl~uqhter, La Shonda Elizabeth Marie Harris. 

I 
I 
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MEMORANDUM 

Oregon State University 


Educational Opportunities Program 


337 Waldo Hall Phone 754-3628 

To: Bernie Pitts \A'~ ~ Aug. 31, 1981 

From: Mimi Orzech YVftN 1 


Re: Biographical information on Lonnie Harris 


I'm attaching a copy of the obituary from Lonnie's 
funeral in Portland last year. There's really 
not much I can add to it except for the few facts 
listed below:· 

Lonnie was first director of the M&SSP-Minority and 
Special Services Program which changed its name a 
year or so later the EOP-Educational Opportinities 
Program. M&SSP was a real mouthful and did not have 
the positive connotation which EOP does. Lonnie was 
Director from 1969 (Fall) to 1973. From 1973 to his 
death he held the dual responsibilities of counselor 
and recruiter. 

Lonnie was a consistent supporter of student activities 
and was the motivating force behind the establishment 
of the Black fraternity.· 

I hope this helps. If you have any specific questions 
don't hesitate to contact me. 



MEMORANDUM 


Oregon State University 

Educational Opportunities Program 

337 Waldo Hall Phone 754-3628 

To: Bernie Pitts \A\~ ~ Aug. 31, 1981 

From: Mimi Orzech YVftN 

Re: Biographical information on Lonnie Harris 


O~~.l~n~it:i..a:l~·a..n...d: ..~F~o..r..w...a.r..d................................. . 


I'm attaching a copy of the obituary from Lonnie's 0 For your information 


funeral in Portland last year. There's really 0 As Requested 


not much I can add to it except for the few facts 0 Return at your convenience 

0 For your file listed below: 
~r your action 

.o .............................................................................

Lonnie was first director of the M&SSP-Minority and 

Special Services Program which changed its name a 
 COMMENTS: 
year or so later the EOP-Educational Opportinities 

Program. M&SSP was a real mouthful and did not havE 

the positive connotation which EOP does. Lonnie was 

Director from 1969 (Fall) to 1973. From 1973 to his 

death he held the dual responsibilities of counseloJ 

and recruiter. 


Lonnie was a consistent supporter of student activi· 

and was the motivating force behind the establishme: 


osu 2843 
of the Black fraternity. 

d Assistant UlrecTor 
I hope this helps. If you have any specific questions couver, Washington. 
don't hesitate to contact me. 
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He is survived by his widow, Mae Frances Harris, two 
daughters, Rita Sharon Harris and Barbara Jean Harris, 
and a qrnndrliluqh·ter·, La Shonda Elizabeth Marie Harris. 
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OBITUARY 

Lonnie B. Harris 

July 30, 1927 -- July 9, 1980 

Lonnie Benjamin Harris was born in Hemphi II, Texas 
July 30, 1927. He graduated from Jefferson High School 
in Portland, Oregon, where he received AI I State recog
nition in basebal I during his junior and senior years. 
He was voted Into the Softbal I Hal I of Fame and was the 
recipient of the Portland Basebal I Amateur Association's 
Man of the Year Award • 

He attended Vanport Col lege, Portland State University 
and Oregon State University. He worked as a counselor 
at the Donald E. Long Juvenl le Detention Home. Whl le 
employed by Federal Electric Corporation, he establ !shed 
five new centers In Ca I i forn Ia, Utah, Oregon and Washing
ton. He also worked for the Tlmberl ine Job Corps Center 
in Estacada, Oregon and was a senior counselor at the 
Clearfield Job Corps Center In Utah and Assistant Director 
of the Community Action Program in Vancouver, Washington. 

Mr. Harris was the first Director of the Educational 
Opportunities Program and, more recently, was both a 
counselor and a recruiter for the Program. Lonnie 
encouraged the Black students at the University to l 

estab I Ish a chapter of the Kappa AI pha Psi Fraternity s 

on the campus and was the chapter's first adviser. 

Lonnie Harris was a member of Corval I is Rotary Club, 
chairman of the Human Relations Committee of Corval I is, 
And was on the Board of Directors of the UGN Fund and 
the Boys Club of Corval I is; he was a representative on 
the Review Board Panel of the Corvallis Police Depart
mflnt and the Review Board of the ROTC. He was also a 
member of the NAACP. 

He is survived by his widow, Mae Frances Harris, two 
dnuqhters, Rita Sharon Harris and Barbara Jean Harris, 
and a qrandd~uqhter, La Shonda Elizabeth Marie Harris. 
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June 29, 1981/// 1 

Black Cultural Center 
Advisory Board 
%Bernard J. Pitts 

Dear Bernie, 

In response to the request of the Black Cultural Center Board to 
rename the Center the Lonnie B. Harris Center the following procedure 
is necessary. 

1. 	 Authorization by the Memorial Union Board of Directors. 

2. 	 If authorization is given the Memorial Union Board of 
Directors would recommend the name change to the University 
Committee for naming campus buildings. 

3. 	 That committee recommends to the President, who in turn 
recommends to the State Board of Higher Education. 

4. 	 The final decision is made by the State Board of Higher
Education. 

It would seem to me that a biographical statement should be prepared
for Lonnie giving as much background information as possible but with 
particular reference to his contributions to O.S.U. students and the 
development and subsequent operation of the Black Cultural Center. 

This statement could then be presented to the various authorizing 
agencies in support of the name change. 

When the Black Cultural Center Board has compiled the appropriate 
information I would be pleased to assist in h development of the 
statement. 

Geor .~Stevens 
Associate Dean of Students 
for Student Activities and 
Director - Memorial Union 

c~ Vice President Chick 

Oregon State University is an Affirmative ActionjEqual Opportunity Employer 



Oregon
state. 

School of Engineering Umvers1ty Corvallis, Oregon 97331-2409 (503) 754-4525 

November 9, 1982 

S. M. Metzger, Associate Director 

Facilities Planning 


SUBJECT: Proposed New Name for Black Cultural Center. 

I am pleased to lend my support to the proposal of renaming the Black 
Cultura·l Center to the "Lonnie B. Harris Memorial Center." Since Mr. Harris's 
biographical information is being forwarded to you by others who are 
also supporting this name change, I will not provide additional detail 
in this memoranda. I would, however, point out that Mr. Harris was the 
early leader in educational opportunities on the Oregon State University 
campus and was particularly effective in assisting the School of Engineering 
in recruiting well qualified·minority students. It ·is fitting that this 
university recognize his achievement and pioneering efforts, particularly 
as it affects educational opportunities for black students, by naming 
the Black Cultural Center, the "Lonnie B. Harris Memorial Center." 

~:./---7 

g ~~/~-- 1/:;r-----·u. 
/ A': 	 /'

-,~~rre_, •// gess
De a .o Engineering 

kjh 

cc: 	 George F. Stevens, Associate Dean 

Student Activities 


Oregon State University is an Affirmative Action!Equal Opportunity Employer 
and Complies with Section 504 of the Rehabilitation Act of 1973 



November 16, 1982 

S.M. Metzger 
Chainnan of the OSU Building Names Committee 
Oregon State University 

Dear Mr. Metzger, 

This is a letter of endorsement to name the OSU Black Cultural Center 
after Lonnie B. Harris, an honor that is appropriate to his memory 9 

}·ly four year association ~wrking with Lonnie Harris began in 1969 as 
secretary and then GTA with the Educational Oppor~unities Program, 
As Director of this program,Mr, Harris committed himself to assisting 
all those program students, their families and indeed anyone who came 
to him in need. His office and his home were rarely empty. He gave 
of himself freely and generously and rarely said "no" to anyone. As 
the new man on campus and with the increasing awareness of racial issues 
that made headlines across the country, Lonnie was asked to participate 
on panels, give talks, join clubs, be mm- committees, cook his famous 
soul food dinners to raise money for student projects or retreats or 
graduation parties, and, again he rarely said "no", This dedication 
took its toll in poor health.and painful bouts with his knees, 

I miss my friend, Lonnie. We used to reminisce over those students 
who had gone in and out of those doors in Waldo Hall. The beginnings 
of E.O.P. were happy and exciting times. Everyone worked hard to 
make the program successful. There are students from those times who 
are making a difference in their world because of the patience and 
caring of Lonnie Harris. His legacy lives on in students and friends 
who knew him, How appropriate it would be to name the Center in his 
honor as a memorial to a man who truly cared and gave of hims~lf freely 
and generously, I sincerely hope that this will be approved, 

Sincerely yours, 

CCI Emilio Vejil 



Internal Revenue Service Department of the Treasury 

District 1220 S.W. 3rd Ave., Portland, Oregon 97204 

Director 


November 23, 1982 

1> Mr. S. M. Metzger, Chairman of 
· Building Names Committee 

c/o Dean Stevens, Director M.U. 
Oregon State 
~orvallis, Oregon 97331 

. Dear Sir: 

It has been brought to my attention that a proposal has been made to change 
the name of the OSU Black Cultural Center to the "Lonnie B. Harris Menorial 
Center". As one of the original organizers of the Black Cultural Center, 
I wholeheartedly endorse this proposal. Mr. Harris was a close friend 
who unselfishly gave his all to students when and wherever needed. Without 
him there would not have been an E.O.P. as we know it today. Many of the 
minority students who have graduated from OSU owe their success to Mr. Harris 
and his tireless efforts to obtain financing, recruit new students and fight 
for a program which many "conservatives" did not want. 

The change of name to the "Lonnie B. Harris MeiDrial Center" would be a 

shining tribute to a man who gave his all to OSU and its students. 


Sincerely, 
I 

( I /( ···.;/ r. 
L L ) ··' f[. \- \... '\j 

/ 

J c Smith 
Class of '78 



Oregon.
state .c Pla'¥_1J,hg and 

Un1versJ~.Y Corvallis, Oregon 97331lrstitulional ~arch 

., 


November 30, 1982 

Dr. Robert MacVicar 
President 
Oregon State University 

Dear 	President MacVicar: 

The Building Names Committee has received two requests for the 
re-naming of special centers on campus. One is the existing Black Cultural 
·center for which we have a request from the Memorial Union Board of Directors 
to re-name it the "lonnie B. Harris Center". The othe~ is the existing 
Chicano Cultural Center ·for which we have a request from Emelio Vejil to 
re-name it the "Hispanic Cultural Center". 

These names relate directly to the programs. involved, rather than 
to the buildings, and would not stay permanently with the building but 
move on to other locations as the program moves. Consequently, they do 
not need to come before the Building Names Committee for consideration. 
Rather, they would be more appropriately handled administratively similar 
to the n~~ing of the Department of Printing, Instructional Resources and 
l~terials Center, Division of Continuing Education, etc. I therefore am 
forwarding these requests to you for appropriate consideration and action, 
along with the file of material that has been received in each case. 

Enclosed I am including the following: 

Black Cultural Center 

1. 	 Letter of Nov. 16, 1982, to Niles Metzger ~rom Vice President 
Robert 1'1. Chick. 

2. 	 Nemorandum of Nov. 19, 1982, to s. M. Metzger from Fred Burgess. 

3. 	 Letter of Oct. 11, 1982, to Norman E. Hutton from S. M. Metzger. 

4. 	 Letter of Feb. 16, 1982, to Tom Parsons from Norman Hutton, 
Chairman, Hemorial Union Board of Directors. 

5. 	 Minutes of.the Feb. 9, 1982, Memorial Union Board of Directors 
Meeting. 

6. 	 Letter of June 29, 1981, from George Stevens to the Black 
CUltural Center Advisory Board. 

7. 	 Obituary for Lonnie B. Harris. 

8. 	 A copy of the Black Cultural Center Agreement. 

\ 

.I 

/ 



President Robert f1acvicar -2- November 30, 1982 
\• 

.9. Memorandum of June 1, 1981, from Bernard J. Pitts to George Stevens. 

lO. Minutes of the May 26, .1981, Black Cultural Center 1\dvisory Board. 

Chicano Cultural Center 

1. Memorandum of Nov. 8, 1982, from Emilio Vejil to Miles Metzger. 

·I 

Sincerely, 

J.Lr~ ~v/~ tr:~~ 
S. M. Metzger, C~irman 
Building Names Committee 

SMM:bb 
cc: ·o. A. Bucy 

T. D. Parsons 
N. E. Hutton 
E. Vejil 

·_) 




December 7, 1982 

To: 

From: 

Subject: 

Dr. Robert W. Chick, Vice Presi 

Robert MacVicar, President 

Requests for Renaming Special Centers on Campus 

/. 
' 

c 


' ' I 
'=!; 

t 

Oregon
State; 

Office of the President Umverstty Corvallis, Oregon 97331-2128 . (so3J 754-4133 

This is in response to'your letter of November 16, 1982, to Miles Metzger of 
the Building Names Committee. 

After discussing the matter with Mr. Metzger, it is agreed by both of us 
that the request relates not so much to the naming of a building but to the 
naming of a particular program element of the t~emorial Union; hence, it ·is 
my opin·ion that the attached letter from tk. Metzger deals with the issue ·in 
an appropriate fashion in that it recommends that the matter not be related 
to specific buildings but rather be related to programs in somewhat the same 
way as the interior spaces of the Memorial Union have been giVen specific. 
designations without involving the Building Names Committee. Thus, it wou.ld 
seem appropriate for the Board of the Memo~ial Union to redesignate, as it 
has requested, the Black Cultural Center to the Lonnie B. Harris Center and 
the Chicano Cultutal Center to .the Hispanic Cultural Center, and these 
designations are officially approved by this office. 

RM: is 

Attachment 

cc: 	 Vice President Parsons 
.Mr. ~letzger 
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()~State~ 
~,()~97331 

t~arch 7, 1984 

TO: George Stevens, Assoc. Dean and Director of the Memorial Union 

FROM: Don B. Johnson, Assistant Director of Student Activitiesc)\2\ 

SUBJECT: Black Cultural Center 

On December 7, 1982, President MacVicar approved a request to change the 
name of the Black Cultural Center to the 11 Lonnie B. Harris Center. 11 As 
per the requested recommendation, this name change will not stay 
permanently with the building, but will move on to other locations, if 
and when the program moves. I would like to request a new sign to be 
ordered with the approved name< change. 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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March 13, 1984 

Don Johnson 
Assistant Director 
Activities Center 
Oregon State University 

Dear 	Don, 

Peter List informs me that he has asked for a 
quotation from the Physical Plant for a sign for the 
Black Cultural Center. 

It was agreed that-the sign would read Lonnie B. Harris 
Black Cultur~l Center and that it would be rendered in the 
same way as other campus signs carved in a natural wood 
finish. 

When you have the estimate in hand, please inform me 
so a work order can be placed from this office to move the 
project along. 

Sincerely, 

George F. Stevens 
Associate Dean of Students 
for Student Activities and 
Director - Memorial Union 

cc: 	 Walt Reeder 
Peter List 

Oregon State University is an Affirmative Action/Equal Opportunity Employer 



 
 
 
 

BLACK YOUTH OF 

AMERICA, 1976 




Dean George Stevens February 11, 1976 
Director, Memorial Union 
OSU Campus 

Dear Mr. Stevens: 

1tle as officers of the Black Student Union feel that participa
tion in the Conference on Black Youths in America, taking place 
on March 4th thru 6th, in Louisville, Kentucky, '1-rill benefit 
not only our organization, but the total Oregon State University 
conununity. This contribution ivill take place in the form of 
material, information and new recrlitits for Oregon State from the 
afore mentioned conference. 

Not only will this conference provide leadership training: for the 
leaders of The Black Student Union, but will serve as a vehicle to 
better integrate the Black Student Union and other organizations 
on this campus. · 

, .. 
Any consideration on your behalf will certainly be appreciated. 

Sincerely, 

Bobby 
President, Black Student Union 

Joe C. Smith 
Vice-Presidenrt, Black Student Union 



February 19, 1976 

Bobby R. Hill 
President 
.Black Student Union 

Dear Bobby: 

The letter you directed to me regarding travel funds 
for the Conference on Black Youths in A me rica should have 
been directed to the A. S. 0. S. U. Senate for consideration. 

The timing of this request rnay be too late to accomplish 
your purpose since the Senate ruet last night an:d will not meet 
again until March 2. 

Vice President Ann Daneke may be of some assistance 
in advising you of how to proceed at this point since she is also 
a mernber of the Black Cultlv:al Center Advisory Board. 

I have aslted Bernie Pitts to contact you as soon as 
possible in the event he ry,ay be able to reach you sooner than 
this letter will. 

Sincerely, 

George F. Stevens 
Associate Dean of Students 
for Student Activities and 
Director - Memorial Union 
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 BCC VANDALISM
 



BLACK CULTURAL CENTER REPORT 

Nanager: Zachary Harsh 

February 6, 1979 

On Januar-y 6, 19/9 the Black Cultural Center Has vandalized·at approximately 
1:00 A.H. Tile back porch Has broken out at the bottom and a nevr door was 
replaced. The only object taken from the house vras the top of the toilet 
tank. 

The experimental college has scheduled two classes to meet at tlle BCC for 
v~nter term 1979. 

rrhe average attendance per day bas been 12 people. 
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Date_ /o -z. 1 
To: 0 Darroch ········ O Holsberry ....... . 
 0 Sanderson ..

0 B.rown, A. .... 0 Johnson, D. O Stevens ..... . 0 F1tzgeral~ •.. Pitts 
0 Weller ......... . 


0 Harris :.. .. .• 0 Reeder ···········• 


Initial and Forward 


O For Your Information 

0 As Requested ck student leaders, students, and faculty, 
0 Return at your convenience 
0 For your file ersity, involving t~e unfortunate incident 
.0 For your action 


COMMENTS: it the following statement. 


lt lead to the October 18 incident. ~ave been 

opening of t~e .Cultural Center, April 19, 1975~ 
I 

, general harassment, Cultural Center sign stolen 1 

e crackers, individual student ~arassment, ~ 

irresponsible, and apparent calculated events 
osu 2843 

1ed ia t e ha1t ! 

The latest incident (CROSS BURNING) has a negative historical 

connotation, as we all know. 

The Black community for many years has made an attempt·to work 

within the organized structure at Oregon State University, and 

to become a vital asset to the ·total community. lnci.dents .like 

the above mentioned, cause us to question university and community 

commitment! 

To those individuals guilty of being naive of cross burning, 

and those w~o wish to look the other way,(not becoming tnv61vedl 

we ask your support in our efforts to continuously provide this 

university community a unique, meaningful, and educational contri~ 

bution. 

Ron Slaughter
Betty Aikens 
Reggie Simmons 
Bernard Pitts· 
Larry Gr'iggs 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 
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~, ()~ 97331. 

October 21, 1976 

As concerned Black student leaders, students, and faculty, 

at Oregon State University, involving the unfortunate incident 

October 18, we submit the following statement. 

The symptoms that lead to the October 18 incident. have been 

prevalent since the opening of the Cultural Center, April 19, 1975~ 
I 

i.e., trash dumping, general harassment, Cultural Center sign stolen 1 

stone throwing, fire crackers, individual student harassment, ~ 

these inflammatory, irresponsible, and apparent calculated events 

must come to an immediate halt! 

The latest incident (CROSS BURNING} has a negative historical 

connotation, as we all know. 

The Black community for many years has made an attempt·to work 

within the organized structure at Oregon State University, and 

to become a vital asset to the ·total commun·ity. Inci.dents -like 

the above mentioned, cause us to question university and community 

commitment! 

To those individuals guilty of being naive of cross burning, 

and those who wish to look the other way,(not becoming inv61vedl 

we ask your support in our efforts to continuously provide this 

university community a unique, meaningful, and educational contri~ 

button. 

Ron Slaughter
Betty Aikens 
Reggie Simmons 
Bernard Pitts· 
Larry Gr'tggs 

Oregon State University is an Affirmative ActionjEquat Opportunity Employer 



 
 
 
 

BCC EVENTS, 1975-1982 
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WELCOME 

. THE BLAcK STUDENT LlN I CN 

AND 

THE Br..AcK CuLTURAL· CENTER 

EirENDS A rlJST CORD IAL ~IELCOME 
• ' r ' : . 

. . ·.. . . 

WE rKJPE ALL GUESTS WILL GAIN MUCH FROM 

VISITING THE CENTER 'AND TAKING PART IN 

THE ()>EN ~USE . · 

. . .
PHoTOGRAPH'(:· 

ScULPTURE: 

HARRISON BRANCH CHARLES TATUM 



FACJS APDUT THE CULllJRAL COOER 
His tor,y: 

The Cultural Center is a joint venture between the 
ASOSU and the Black Student Union. The concept was 
d_evel oped three years ago. ~lork on the idea was con
tinued through the Dietz and Gartland administrations 
and this year the Kingzett administration, with strong 
support of the B.S.U., under the direction of Bobby Hill 
finali~ed the long awaited toncept of a Black Cultural 
Center. 

The "Young House, 11 a univ~rsity owned ho~se, was made 
available Fall Term, 1974. With. financial assistance from 
Student Senate, Alumni and community donors, the house was 
renovated and furnished. The Memorial Union has been 
designated as the administrative unit. 

'I . : ~ 

A Black Cultural Center·· Advisory Board was established 
late Fall Term, 1974, through the Dean of Students office. 
The Briard's role is to advise, assist and support the 
B,S,Ui in all matters relating to the Center, 

The Center wf11 house the Black Student Union Office,
recreation area, 1ounges and study areas. · 

Today marks the beginning_ of many exciting educational, 
social and cultural events conc.~rning the unique heritage
of Black people. 
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•••••• 

BlACK STUDENT UN ION (ffi CERS 


President -. ··,. ·, , , Bobby Hi t:l
• t ' ' • ' ' • • t 

Vice President .. ' . ' . ' ' . . Robbye Bowles 

Secretary , , , , Karen Jackson 


Treasurer , • , • • • • , , , J, c. Smith
. ' ' 

BLAO<,Ct.JLTURAL ADVISORY PDARD 

Chairperson, , , , , , , , , , , , Betty Griffin 
Education 

Co-Chairperson Bobby Bitt 
' ' ' 'B,S,U, President 

Larry Griggs Bernard Pitts 
E.O.P Student Services 

Lonnie Harris Wilt Gamble 
E.O.P. Biology 

Annette X'Uffler 
Student-&t-Large 



OPEN HOUSE 
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To 

THE OREGON STATE UNIVERSITY 


BLACK STUDENT UNION 

Upon the occasio12 of 

The Dedication of the 

Black Cultural Center 

This 26th Day of April 1975 in 

the Spirit of Community Pride, Recognition and Friendship 

President, 



April 16, 1975 

Dear Friend: 

During the weekend of April 25th, several counselors 
and students from the Portland Area School System 
will be visiting the Oregon State University Campus. 
The scheduled program includes a Soul Food Dinner and 
Friendship Dance; follow-up activities to our 1974 
Fall Retreat which was sponsored by the Danforth Foun
dation. You, as a friend of EOP, are asked to dine 
and dance with us. 

May we look forward to seeing you? 

Sincerely, 

~bw?ZeV#.#d~{c) 
Lawrence F. Griggs, Coordinator 

Visitation Weekend 


8:00 a.m. 

9:45 a.m. 

10:00 a.m. 

12:00 Noon 

1:45 p.m. 

5:00 p.m. 

7:00 p.m. 

9:00 p.m. 

9:00 a.m. 

10:00 a.m. 

SCHEDULE OF EVENTS 

Saturday, April 26, 1975 

Bus Service from Portland 

Registration: Conference Center, West Hall 

Tour of Academic Departments 
Guides: EOP students 

Lunch and EOP Presentation: West Ballroom 
Memorial Union 

Students -- Track Meet: osu Track Field 
Counselors -- Round Table Discussions with 

EOP Staff 


Soul Food Dinner: Snell Gallery 


Movie: Earth Science Auditorium 


Friendship Dance: Snell Ballroom 


Sunday, April 27, 1975 


Farewell Breakfast 


Bus departs for Portland 




~~.ads~ Aawtttu 

()~State~ 
' ~,()~ 97331 

December 9, 1976 

TO·: Dr. Robert MacVicar, President's Office 
Ms. 
Dr. 

Pearl Gray, Affirmative Action 
Stewart Knapp, Undergraduate Studies 

RE: Mr. Alex Haley, author of the novel "Roots" - May 25, 1977 - campus 
appearance 

Recently you were informed of the availablity of Mr. Haley for a 
campus appearance. Pursuant with this contact your office indicated 
an interest iri providing fina~cial assistance to off-set the expenses 
to be incurred for this May 25, 1977 on campus appearance . 

. Arrangements are currently being negotiated through Leigh Bureau Agency 
out of San Francisco. It is anticipated that the author/lecturer Mr. Haley 
will be available throughout the day of May 25th for maximum University 
and community exposure. With this objective in mind it is hopeful that 

·we will be able to achieve this through the following suggestions: 
a. attend several pre-determined classes 
b. book autographing period at the Oregon State Bookstore 
c .. informal reception at the Black Cultural Center 
d. lecture in the Gill Coliseum/Home Economics Auditorium 

All of these scheduled events will be open to the general public. 

It should be noted that the above mentioned suggestions have not been 
confirmed by Mr. Haley's agent. The agent, however, did indicate Mr. Haley
is generally receptive to University's requests. 

Convocations and Lectures Committee may also be available to provide 
financial support. However, this subject will have to be discussed at 
the next Convocations and Lectures scheduled meeting. 

Please communicate to this office any additional suggestions that you 
may have which will allow us to maximize exposure of Mr. Haley while on 
campus. 

Bernard J. Pitts 
Assistant Director of Educational 

cc: Irwin Harris Activities &Physical Recreation 
·George Stevens 
Robert Chick 

Oregon State University is an Affirmative ActionjEqua/ Opportunity Employer 



~ubmit one copy to 

OSU FOUNDATION 


Administrative Services A52~ 


OREGON STATE UNIVERSITY FOUNDATION 

Application for Financial Support 


1) 	 Name of Applicant: Memorial Union Ethnic Programs Date: 1-5-77 

2) 	 Deportment/Organization: ~J/Student Activities 

3) 	 Nature of Request - Include a brief summary, statement of objectives and 
significance. (Attach additional pages as required to provide a more 
detailed description of project and to justify proposed expenditures.)
TI1is request for the amount of $2,000 is to be used for Black Awareness 

Week, February 7-12, 1977. This week should benefit Black students, as 
well as non-blacks. Black awareness is coordinated to help more blacks, 
as well as non-blacks to see and understand some black cultural existings 
that aren't well understood in today's society, or even here at OSU. 
This amount of $2,000 will be used ·for speakers Abby Lincoln, Donald 
Bogal and a jazz band. I am hoping that Abby Lincoln, as a black 

.minority, woman, speaker, singer and actress, can answer questions 

which students in these fields would like to ask. She appeared on 


~~) 	 Amount Requested: Date Needed: (see supplemental shec
$2,000 1/15/77 

5) Budget - Indicate amount requested in each category. (List unusual items.) 

Salaries & Hages 	 Assessments 

Equipment 	 Supplies 

6) Will other agencies be participating in the financing of this project? ASOSU 
·(If yes, please list showing amounts.) NOT KNOHN AT THIS TIME 

7) 

9) 	 Comments by Dean/Division Director* 

5'Vl'~l>t,v~ l#;t.tJi. I'::>Ot.li:' II C>C'(.ll) Jot3 o;L t..•t:r:>JtM.(.)/lf7,;Ui• t*ll144<'fl.. .OthlW71V/ZF/{jMI.V/Il 

tlk-'>ot~-~') ro f>t,tv't.;/r c77.4v-~ ~~~J~r-1~ '=> 

AtU ttL-(fCt·~u7 /11/h IJ;tA#t/he Dlh'i:.V<Ju;,{.' 

Signature Date 

*Please include benefits to your program and your willingness to support with other funds. 

Action: 	 Date: 

http:C>C'(.ll
http:I'::>Ot.li


Supplemental Sheet 

Nature ~f request: 

shows such as Mission Imr.ossible, Marcus Helby and ABC TV Movie, 
"Short Halk to Daylight. ' Donald Bof;al is a speaker from New York 
who has had very good reco~endations as a speaker. He expresses 
what he sees as discrimination of blacks in movies, with a film 
showing of different movie parts. He also speaks on his ne'tiTly 
released book "Toms, Coons, Mulattoes, Mammys and Bucks." I feel 
Donald Boeal, from his reqding, will bring to mind that blacks 
have progressed with their own life styles. I am hoping he will 
get across to some students, if not all, that history played a very 
unfair part with blacks. 

The black blues band will stand for music of yesterday. Hearing 
some of the sounds of white man's music the songs came from the 

. black man's talent which he never received credit for. I'm hoping 
this week will develop a memory of good thoughts for all students 
and staff who participate. Because of OSU reputation blacks are 
now making it better here than they have ever in the history of OSU. 
So we want this week to help non-blacks who still live in the year 
1809 that blacks are progressing as well as not being as undeveloped 
as many people think. Blacks are wanters, dreamers and students 
like many other races, so why shouldn't we be noticed, understood 
and respected as human and black human as well? 

I know this week isn't going to change everything at once, but it 
is a start to the ending of racism at OSU if not anywhere else. 

In conclusion, Black Awareness Heek will hope to bring better under
standing to people throu black music, art, poetry, blues band, 
speakers, authors and food, etc. 

A reply is needed as soon as possible for the booking of Abby Lincoln. 
Any possible financial assistance will be appreciated. 

A request is also being made to ASOSU. 

Thank you, 

Sincerely, 

Paula Dawson 
MUPC Ethnic Chairperson 

Total Sum Needed: Total funds on hand 

Abby Lincoln 
Donald Bogal 
Blues Bank 

$2,500.00 
750.00 
800.00 

$4,050.00 

Ethnic Programs 
Black Student Union 

$500.00 
200.00 

$700. oo, 

Fund& r,equeEjted; 
OSU Foundation $2,000.00 
ASOSU $1,500.00 



- ---------------

TENTATIVE BLACK HISTORY vlEEK 

February 7 - 12, 1977 


Schedule ·of EVents 

Sunday, February 6 '\« Bill Monroe - King of Blue· Grass Concert 
Honday, February 7 -¥ French Braiding - MU Lounge 12 Noon· 

Ali's Greatest Fights - Video Tape - 2 p.m. 
__,t- Art Exhibit - all week 
>·· BSU Drill Team 1-1:15 

Tuesday, February 8 ~, Movie - "The Man" - 2 showings-HU 105 1 & 4 p. 

Wednesday, February 9 Abby Lincoln lecture - Lounge - 12 p.m. 
Abby Lincoln - reception - Black Cultural Cent 

1-3 p.m. 
Abby Lincoln - coffee house - 8-12 p.m. 

-¥ Singing Group "MS" - 8-12 p.m. 

Thursday, February 10~ Games & Recreation 7-12 p.m. 

Friday, February 11 Jazz group 

Saturday, February 12~Semi Formal diriner and fashion show 



enter c I rati 

By KAREN LEE 
For the Barometer 

President MacVicar 
presented three Nigerian 
plaques to the Black Cultural 
Center during their second 
anniversary ceremony 
Tuesday afternoon. 
_ On behalf of the center, Ron 
Slaughter, Black Student 
Union (BSU) president, ac
cepted the plaques MacVicar 
and his wife Clarice had 
acquired~n their recent trip to 
Central Nigeria. 

''I hope the center can find a 
place to hang the plaques as a 
syrnbolofthefactthatthereis 
a culture in Mrica that black 
students can relate to," said 

MacVicar. "It is a culture of a 
very high form and high ar
tistic merit." 

The plaques depict the 
classic period of Nigerian art 
with black ebony sketching on 
woven cloth. Each plaque 
displays the different words; 
Culture-Mrica, Nigeria-Cult
ure and Nigeria-Prestige. 

"I thought it would be in
teresting to have the plaques 
not only for the art form but 
for the particular colors, 
which are orange and black, 
OSU's colors," MacVicar said 
with a smile. He added, "Mrs. 
MacVicar mounted the 
plaques herself." 

The Black Cultural Center, 
which· is the horne base for 

n held 

BSU, holds Educational 
Opportunity and Ex
perimental College courses 
every term. Funding comes 
from ASOSU and BSU. 

"The center is open to 
anyone on campus and they 
are welcome to use the 
recreation room, study room, 
classroom and any other part 
of the house," said Reggie 
Simmons, senior in economics 
and live-in manager for the 
center. 

Simmons puts in 30 to 40 
hQ.urs a week running daily 
activities for the center. 
During the ceremony he cited 
many people and 
organizatioiJS who are major 
forces in creating the center. 

"ASOSU, Beaver Club and 
the Ambassador Club, along 
with BSU members, the Black 
Cultural Center advisory 
board, J.C. Smith, assistant 
manager for the center, Betty 
Aiken, BSU faculty advisor 
and Bernie PittS; assistant to 
the director of the Activity 
Center, all deserve special 
thanks,'' said Simmons. 
"Another key person was 
President MacVicar, who has 
given us all his support.'' 

According to Slaughter, 
future plans for the BSU in-
elude setting up ideas for next 

• :h 
Photo by John MallinsonSecond annwersary 

President Robert MacVicar presents a President, as a part of the Black Cultural 
plaque to Ron Slaughter, Black Student Union Center's second anniversary. 

year, such as allocating funds 
for a Black Cultuntl Center 
library and selecting new Candidates vie 
officers. 
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§latk ~tnbtut lfniott 

Oregon Stole University 
2320 Monroe St. (754-4372) 

Corvallis, Oregon 97330 


Dear f/U<:).. ~- ~ /J~~~. 
You are cordially invited to join the staff and 

students of Oregon State University in their celebration 
of the Second Anniversary of the Black Cultural Center. 

l976-77 has been an exciting year for those involved 
with the Black Cultural Center. It is in this regard 
that we ask you to join in our celebration. 

We look forward to seeing you Tuesday, April 26, 
at 2:30 p.m. 

Sincerely, 

~:ti~~!.tor 
Black Cultural Center 

Ron Slaughter, Pres1dent 
Black Student Union 



fJotk ~tnbeut Jnion 

Oregon State University 
2320 Monroe St. (754-4372) 

Corvallis, Oregon 97330 


Dear D~ ~ 
You are cordially invited to join the staff and 

students of Oregon State University in their celebration 
of the Second Anniversary of the Black Cultural Center. 

1976-77 has been an excitin~ year for those involved 
with the Black Cultural Center. It is in this regard
that we ask you to join in our celebration. 

We look forward to seeing you Tuesday, April 26, 
at 2:30 p.m. 

Sincerely, 

;?~~~-z...--
~ 

Ron Slaughter, President 

1?;;:?~5 
Reggie Simmons, Coordinator 
Black Cultural Center 



February 18, 1977 

Ron Slaughter
President 
Black Student Union 

Dear Ron: 

Please express our thanks to the members of 
the Black Student Union for the excellent dinner 
and style show you presented last Saturday night. 

t1y wife and I enjoyed the occasion and were 
mindful of the organization and effort it took to 
have things run so smoothly. 

Your remarks were particularly appropriate
and well prepared. 

It was a pleasant evening and we appreciated
being included. 

Sincerely, 

George F. Stevens 
Associate Dean of Students 
for Student Activities and 
Director - 11emori a 1 Union 



*************************************************************************** 

MEMORANDUM 

The members of the Black Student Union request the pleasure of 

your company at a reception in the celebration of our third anniversary 

of the Black Cultural Center~ Wednesday~ April 26~ 19?8~ from 3:00 to 

4:00 p.n1,~ at the Black Cultural Center~ 2320 N.W. Monroe Street~ Oregon 

State University. The program will begin at 3:00 p.m. with a short 

introduction of how the Black Cultural Center became a part o.f Oregon 

State University. 

**************************************************************************** 





"'My 1Haclme.$$ ·h tfje. 'Beauty 
of Tfji$ Lanb, Te.nbe.r anb 
Strong, Wou.nbe.b anb Whe.." 

Lance Je.ffe.r$ 

THE 'BLACK STUDENT UNION 
OF 

OREGON STATE UNIVERSITY 
REQUESTS THE PLEASURE 

OF yOUR COMPANY 
AT THE 

'BLACK CULTURAL CENTER'S 
OPEN HOUSE ON 

FE'BRUARY rrtfj, 1978 
AT 

2320 MONROE STREET 
OPEN HOUSE HOURS 


A'RE 'BE'llllEEN 

ro:oo A'M TO 3:00 PM 




B L A C K hl I S T 0 R Y E V E N T S 

AT 

Oregon State University 

February 3 	 Dumi and the Mananzi - Marimba 
Ensemble Milam Auditorium,B:OO pm 

Sponsored by the MU Entertainment 
and Ethnic Committee 

February 5 	 "Count 0 own at Kus in i" ( r~ ovie ) 

Sponsored by Delta Sigma Theta
Milam Auditorium, 6:30 and 8:30 pm 
General Admission - $2.00 
Students, Senior Citizens and 
Children -$1.00 
Proceeds go to local charity. 

February 8 	 Jim Banks Lecture
"Multi-Ethnic Education: Practices 
and Promises." 
MU Ballroom, 7:00 pm 
Sponsored by the MU Ethnic Program 

Febrcary 11 	 Black Cultural Center Open House 
·-::::-= ---=---=--

2320 NW Monroe Street 
"Each generation must out of 10:00 am- 3:00 pm 
relative obscurity discover 
its mission, fulfill it or "Heritage in Black" and "Black 
betray it .. " Frantz Fanon History: Lost, Stolen and Strayed" 

will be shown through the day. 

February 12 	 "The Learning Tree" 
Milam Auditorium, 7:30 pm 

?ebruary 16 	 Rindetta Jones Lecture 
"Black Awareness 11 

Gilbert 161, 7:00 pm 
Sponsored by the Black Student Union 
and 11U Ethnic Program 

- --:=__--=. __ 
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Dedication marks student leadership 

Sowell is a busy man 


ByDAVERODEWALD 

of the Barometer 


"I'm trying to have the 
black students become a more 
viable and stronger part of 
this campus . . . it will never 
be completely done." 

This frustrating job is what 
newly elected Black Student 
Union President Arnie Sowell 
is attempting to accomplish 
while he is at OSU. 

And Sowell is a very busy 
man. 

Besides his work with the 
BSU, he tutors athletes, works 
for the Educational Op
portunity Program - a 
program that helps minority 
students at OSU - and he is 
working on his double major 
in biology and history. 

Yet with all this, Sowell is 
finding time to plan OSU's 
Black History Month. 

Sowell was born in Pitts
burgh, Penn. But because his 
dad, retired Lt. Col. Arnie 
Sowell, Sr., was in the Army, 
he traveled a lot. Sowell 
completed his last seven years 
of secondary education at the 
Heidelberg American High 
School, in Heidelberg, West 
Germany. 

Wben Itcame time to choose 
a college, Sowell said, he 

PEANUTNITE 

at Murphy's Tavern 

8:30.11:30 
with Live Music 

from 
SWAMP GRASS 

But Sowell changed his 
mind when he decided to 
devote more time to his 
studies. 

He decided to become a 
candidate for BSU president 
last year while he was vice 
president of the organization, 
he said. And while be is 
president, Sowell said, he 
would like to see OSU students 
become more aware of the 
BlackStudent Union. 

The BSU meets at 7 p.m. 
every Monday in the Black 
Cultural Center, 2320 N.W. 
Monroe Ave. 

"I would like to see the 
awareness level increase so 
people can make their own 
decisions," Sowell said. 

~··· 
' '••••' ' '•
'•
'••••• 

As An Activity Of 

BLACK HISTORY MONTH 

DR. ROMNEY M. MOSELEY 

Associate Director, Center for Fa1th Development 
Candler School ofTheology. Emory Un1versity 

will be on campus February 9-12 
RECEPTION: Wednesday, February 10, 4 p.m. 

Black Cultural Center 

PUBLIC PRESENTATION: Thursday, 
February 11, Noon, (brown bag) 
Westminster House 

TOPIC: 
" Political Theology and 

the New Right" 
Please Come -All Are Welcome 


S!!onsmcd by Collegl'oi Lllx•ral Art' Blac" Student 

Un10n and the Afllrm,l!l\P Act·on OiiKl' 


Arnie Sowell 

"chose OSU from out of a 
hat." But he said he was at
tracted to the university 
because he had heard it was a 
good science and technical 
school. 

"There weren't as many 
black students as I thought," 
Sowell said about OSU. 

When he came to OSU, 
Sowell aspired to be a track 
star. His dad finished in fourth 
place in the 800 meters at the 
Melbourne Olympics in 1956, 
and he had received second 
place the IKXl meters in the 
1978 European Track and 
Field Championships. 

"I would like to see 
the awareness 
level increase so 
people can make 
their own 
decisions" 

-Arnie Sowell 

Brooks needs involvement 
Brooks also studied nursing 

The center 11gives 
us a place to be 
with other 
blacks ... It's a 
place on campus 
to call your own" 

-Rice Brooks 

ByDAVERODEWALD 
of the Barometer 

Rica Brooks, sophomore in 
pre-medicine, "felt the need to 
become involved" and an
swered that need last 
December when she suc
cessfully campaigned and was 
elected vice president of the 
OSU BlackStudent Union. 

Along with BSU President 
AmieSoweii,Brooksisamain 
facilitator for Black History 
MontheventsatOSU. 

Brooks is originally from 
Portland, where she attended 
the then all-female Monroe 
High School, whlch later was 
merged with Washington High 
school. 

She had not plaMed to come 
toOSU,but to attend an out-of

·~.,

•
•" ' ' "' ' 

' . 
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in high school and obtained 
practical experience by 
working at the Si!van 
Children's Clinic in Portland. 

Brooks said she likes the 
idea of having a Black History 
Month, but she does not like 
having it in February. "It 
(February) is the shortest 
month of the year." 

For Brooks, the activities of 
Black History Month began 
Jan. 15 on the anniversary of 
Martin Luther King Jr. " I 
would like to change Black 
History Month into Black 
Hi.story Term," she added. 

Rica Brooks 

state college. Brooks later 
enrolled here when she en
countered problems with 
financial aid and did not want 
to strain her parents finan· 
cially by paying out-of-state 
tuition, she said. 

Brooks indicated that her 
major was influenced by her 
mother's career as a 
physician's assistant. She said 
she would like to become a 
oediatritionsomeday. 

According to Brooks, her 
interest in children and 
childhood diseases were 
sparked after she had open 
heart surgery at age eight to 
repair a hole in her heart. 

The Black Cultural Center is 
useful for blacks, Brooks said, 
because of its central location. 
It "gives us a place to be With 
other blacks," sheexplained. 

But she said she also 
believes the center is useful 
for the campus and the 
conununity, citing examples 
of classes from local high 
schools that visit the center. 

"People can relate to black 
people on campus better, and 
their problems," Brooks 
added. 

According to Brooks, the 
center provides a place to hold 
meetings, do homework, meet 
with friends and watch the 
soaps. 

But best of all, Brooks said, 
"it's a place on campus to 
caUyourown." 

; Sender's Name ------ How Would Your Like Your Choir Valagram delivered: 

1 Address -------------- By Phone__In Person__Male Slnger~. Female Singer__Doesn't Matter__.• 	 Phone ------------- 
Recipient's N&me When can we reach your Sweetie'? ______ 

I 	 Address Do you want your Valagram to be anonymous? __• 
Phone CHECKS MAY BE MADEOUT TO THE OSU CHOIR. 
Prices: By Phone-$3.00 In Person-SS.OO Trio/ Orders will be acccplec!Lm. 3 ::J.,., F.- •.,. "'' ·I lOth. 

Barbershop Quartet- $15.00 Entire Choir-$30.00 WE WILL DELIVER FRIDAY (01'1 CAMPOS) 
long Di\tanc:e Calls-$3.00 + Cost of C1ll AI'ID ANYWHERE 11'1 TOWI'I (SUI'!DAY, FEB. 14) 

Don~ be fooled by imposters • •. only Choir Valagrams are delivered by: 
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distance), aCook. an Enemy . .• 
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HISTORY, cont. from page 8_________________ 
cultures, they return to the 
upward paths of their own 
culture, which is nourished 
by the living reality of its 
environment, and which 
negates both hannful in
fluences and any kind of 
subjection to foreign 
culture." , 

To echo Malcolm X: "Our 
history did not begin in 
chains, and it will not end in 
chains." But this is what we 
are being bludgeoned with 
under the guise of education. 

Many resources are spent 
by the media, educational 
and religious institutions to 
perpetuate the suppression of 
black history. As a result, 
black historians spend the 
preponderance of their time · rectifying the omissions and 
outright fabrications 
regarding black people. 

After Cheikh Anta Diop set 
the controversy of Egypt to 
rest. clearly demonstrating 
that this was a Black African 
civilization that evolved from 
earlier southern cultures, a 
committee of UNESCO in 
1978 struck the pyramids 
from the seven Wonders of 
the World and replaced it 
with the pre-Columbian 

- ..... 


American settlement of the 
Vikings. 

While it is widely un
derstood that astrology is of . 
African deri va tlon, 
momentous implications of 
this fact escape mention. 
Black historian John G. 
Jackson documents that all of 
the Greek gods and goddeses 
were black. 

The Madonna and the 
Christ child were black, 
accordin~ to the documents. 
And even Christmas and 
Easter have their foundations 
in astrological mythology. 
Dr. Yosef Ben.JochaMan, 
the famous black historian at 
Cornell, further demon
strated the African origins of 
Judaism, Christianity, and 
Islam. 

It is Imhotep not Hip
pocrates, who is the Father 
of Medicine and Architecture. 
It was Hero, not Fermat, who 
discovered the principle of 
least time in optics. Hero also 
invented the first steam 
engine. Carbon steel was 
being made in Southeastern 
Africa more than 2,000 years 
ago. A scale model of a glider 
aircraft has been recently 
uncovered in Egypt that is 

about 2,300 years old. 
Black inventors abound: 

Elijah McCoy, tra1n 
lubrication system; Lewis 
Latimer, electric light 
filament; Garrett Morgan, 
stoplights; George Car
ruthers, first camera to 
take pictures of the moon; 
Robert Shurney, tires for the 
moon buggy, and Frederick 
Gregory-eide stick throttle 
control for jumbo jets, to 
name a few. Yet, when Dr. 
John Pappademos, a black 
nuclear physicist, undertook a 
survey of a representative 17 
college physical science texts 
issued since 1970 by the top 
publishing houses in the 
United States, none of the 186 
scientists pictured were 
black. Eight blacks were 
pictured in these scientific 
tests, but those were all 
athletes. 

History is made every day, 
and it is imperative that we 
have a clear understanding of 
what is happing and why. 

Why was Walter Rodney 
assassinated in 1980? Why 
were Lumumba, Cabral, 
King, Malcolm, Mondlane, 
Hampton, and Biko mur
dered? Why is the United 

States so adamant about 
aiding an illegal apartheid 
regime? Why does Corvallis 
allow the sale of South 
African gold coins 
(kruggerands) and the 
opening of a (black) Sambo's 
Restaurant? 

Did you know these people 
were black: Aesop, Audubon, 
Beethoven, Cleopatra, Karl 
Marx and St. Augustine. Do 
you know who the following 
people are: David Walker, 
Fannie Lou Hamer, Ella 
Baker, Denmark Vesey, 
Gabe Prosser, Henry 
Highland Garnet, Martin 
Delaney, Frantz Fanon, 
Elmer 'Geronimo" Pratt, 
Nelson Mandela, Marcelino 
dos Santos, and Kwame 
Kdrumah? 

We must all be committed 
to the teaching of black 
history for two primary 
reasons: black people need it 
to counter 400 years of self
hate indoctrination; and non
black people need it to 
promote the understanding 
without which peaceful 
coexistence is impossible. 

Rhett Lewis 
Graduate student in fisheries 
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Black Americans contribute to country 

By RANDY ANDERSON 
or the Barometer 

In 1926, black historian carter G. 
Woodson devised the idea of Negro History 
Week. 

In the 1970s, the celebration became 
known as Black History Week. 

Now, the observance is a month-long 
event. 

Arnie Sowell, OSU Black Student Union 
president, said the month is a time to in
form people of black history. It also is a 
time to look at the status of blacks in 
America today, he said. 

February was chosen as the honorary 
month because it coincides with the birth
days of black leader Frederick Douglass 
and · President Abraham Uncoln, ac
cording to Sowell. 

The following is a list of a few famous 
black Americans - some depicted on this 
section's cover - in U.S. history and a 
brief biographical description of each: 

PHILLIS WHEATLEY· Born in Africa in 
1753, Wheatley was kidnapped and brought 
to America on a slave ship in 1761. She 
quickly learned English and began to write 
poetry. Today, Wheatley is regarded as 
one of America's important early poets. 

JOSEPH CINQUE· Born in Africa in 1811, 
Cinque was kidnapped and sold into 
slavery. At one time be led &4 slaves in a 
successful revolt aboard a slave ship. 
Cinque told his comrades, "Brothers ... I 
am resolved that it is better to die than be 
a white man's slave •..." 

Many years later, the U.S. Supreme 
Court pardoned Cinque with the conclusion 
that every man had a right to fight for his 
freedom. 

FREDERICK DOUGLASS· Born in 1817, 
Douglass at one time was a slave who 
sought freedom through escape. He was in 
the forefront of black activities, and he 
fought for black rights as well as rights for 
other minorities and women. 

He is considered by many historians to 
be the most influential black leader in the 
19thcentury. 

HARRIET TUBMAN· Born a slave in 
Maryland in 1823, Tubman eventually ran 
away from her master and headed north in 
an effort to seek freedom. At many times 
throughout the following years she would 
sneak back to the south to help guide other 
slaves to freedom. 

At one time, a $40,000 reward was of. 
fered for her capture by angry 
slaveowners. During the Civil War, she 
served as a nurse, spy and scout for the 
Confederate Union Army. 

W.E.B. DUBOIS- Born in 1863, DuBois is 
regarded by many historians as the most 
important man in black history. A well
educated man, Du Bois was the first black 
to receive a Ph.D. from Harvard 
University. 

He also is credited as a founder of the 
National Association for the Advancement 
of Colored People. DuBois served 13 years 
as the head of the departments of history 
and economics at Atlanta University. 

There, he conducted the annual Atlanta 
Conference on Negro problems. 

Du Bois wrote countless articles for 
magazines and eventually compiled many 
of his works into his sociological study of 
the Negro people. The book, titled "The 
Souls of Black Folk" was printed in 28 
editions and was translated for use 
abroad. 

GARRE'IT MORGAN· Born in 1877, 
Morgan is viewed as one of the great black 
inventors. His most noted inventions in
clude the gas mask and the traffic signal. 

JACK JOHNSON· Born in 1878, Johnson 
became boxing's first black heavyweight 
champion. He irked many whites during 
his time by having affairs with white 
women and eventually marrying one. 
Outcries for a "white hope" to beat him 
were smashed when he knocked out James 
Jeffries, former undefeated heavyweight 
champ. 

RICHARD WRIGIIT·Born on a plantation 
in 1908, Wright ascended rapidly to 
become known as one of the best authors of 
his time. His many books portrayed black 
life and racism in the United States. Ac
cording to Frank Shaw, OSU history 
professor, Wright brought awareness to 
many whites about how blacks viewed 
whites and their position in society. 

ROSA PARKS· Born in 1913, Parks is now 
a leader in the Civil Rights movement. She 
is best known as the woman who boarded a 
bus in ~ontgomery, Ala. and refused to 

give up her seat to a white man. 
Parks subsequently was arrested, an 

incident which sparked the Montgomery 
bus boycotts. As a result, 98 percent of the 
blacks in Montgomery refused to ride the 
bus. 

MALCOLM X- Born in 1925, X's human 
rights speeches and active leadership for 
blacks helped promote the spirit of protest 
and black awareness. He believed that 
blacks were not free in the United States 
and advocated freedom through peaceful 
means. 

But X also made it clear that if peaceful 
means were not successful, freedom could 
be acquired through violent means. X was 
assassinated in Harlem in 1965. 

MARTIN LuniER KING, JR.• Born in 
1929, King is the most popular and well 
known of civil rights leaders. A spokesman 
for black Americans, he also was 
president of the Southern Christian 
Leadership Conference. 

His dramatic non-violent speeches and 
marches helped win passage of the Civil 
Rights Act of 1964. At age 35, King received 
the Nobel Peace Prize. 

At age 39 in a speech in Memphis, Tenn., 
King said he had ''seen the Mountaintop." 
On the following day, April 4, 1968, King 
was assassinated by asniper's bullet. 

Information for this article was pro\ided 
by the OSU Black Cultural Ceoter and OSU 
history professor Fra.ok Shaw. 

s
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Center fills social, educational roles 

By RANDY ANDERSON 
of the Barometer 

The OSU Black Cultural 
Center has a short but in
teresting history, its regular 
visitors will relate. 

It was not until 1972 that 
groundwork for the building 
was laid by Lolenzo Poe, then 
Associated Students of OSU 
vice president. This ground
work began because of a 
need for a facility to house 
the Black Student Union, 
which became an official 
campus organization in 1970. 

Before the BCC was 
planned, BSU members met 
regularly in either the 
Memorial Union or at 
members' homes. 

In 1974, a meeting of the 
OSU deans resulted in final 
plans for a Black Cultural 
Center. 

Following the meeting, the 
present BCC building at 2320 
N.W. Monroe Ave. was 
donated by the university at 
no cost. 

Some rennovation of the 
building was conducted by 
OSU Physical Plant workers, 
but most of the repair and 
remodeling work was that of 
students. 

On April 26, 1975, OSU 
President Robert MacVicar 
and then BSU President 
Bobby Hill cut the ribbon that 
officially opened the OSU 

Pho!O by Cra•9 P~<rSh 

The Black Cultural Center, located on %320 NW Monroe 
Ave., is the home of the Black Student Union. 

Black Cultural Center. whelming goal was and still 
Betty Griffin, OSU is to provide cultural ac

program director for foun tivities and events that will 
dations, was an education bring about better awareness 
instructor at the time. of black history," Grifftn 

"Our (the 	 BSU's) over- said. 

But during 1976, several 
incidents marred the op
timism accompanied by the 
center's opening. 

Those incidents included 
garbage dumped on the lawn, 
eggs thrown at the center and 
several acts of general 
harrassment. 

These incidents came to a 
peak in October 1976, when 
vandals erected and burned a 
cross on the BCC lawn. 

According to Griffin, after 
the cross--burning incident 
more people in the com
munity became involved in 
helping the center and BSU 
get going. 

Grifftn said donations of 
furniture and similar items 
increased. 

And with the increase in 
community support, the BSU 
membership has increased 
nearly three times what it 
was in 1975, she continued, 
adding that this is with a 
very low increase in the 
black population on campus. 

The BCC has had positive 
effects on its students, Griffin 
said. 

"Since I have been here, 
black students have become 
more serious in their 
academic studies and they 
are becoming more involved 
in community activities," she 
said. 

History books tend to omit blacks 

This article should be 

prefaced with the assertion 
that ''black history" would 
not be necessary if an ac
curate world history were 
taught in a proper context. 

The ethnology of any 
group (including Europeans) 
can only be fully understood 
in relation to the other 
peoples of the world. 

However, this is hardly the 
case in the United States; 

students are being 
miseducated as a matter of 
national policy. 

Commentary 
Amilcar Cabral, one of the 

most brilliant political 
theoreticians of con
temporary history and 
engineer of the liberation 
movement of Cape Verde and 
Guinea-Bissau, proffered an 

analysis of such syndromes 
before his assassination in 
1973. 

"Culture, simultaneously 
the fruit of a peoples' history 
and a detenninant of history, 
is the synthesis of ~ 
balances and the solutions 
which society engenders to 
resolve the conflicts that 
characterize each phase of its 
history. The domination of a 
people can be maintained 
only by the pennanent, 

organized repression of the 
cultural life ol the people 
concerned. We are taught to 
disdain everything African 
and to revere everything 
European. A people who free 
themselves from domination 
will be free culturally only if, 
without complexes and un
derestimating the importance 
of positive accretions from 
the oppressor and other 

(See HISTORY, pagt 8) 

A few years ago, she said, 
very few black students 
became involved in com
munity affairs. 

Last year, the African 
students on campus took over 
part of the center, where 
their offices are now located. 

Despite the varied interests 
and increased involvement 
by people who frequent the 
sec, one problem that has 
remained Is that students are 
generaUy misinformed about 
the center. 

"Many students asswne 
this is only a social place for 
black students," Griffin said 
"This is far from being true. 

"It (the BCC) is designed 
to be an educational and 
informative center 
surrounding the history and 
contributions of black 
people," she explained. 

She added that the center is 
open to the general public 
and the university population. 

The BCC is open weekdays 
rrom 10:30 a.m. to 11 p.m. 
More infonnation about the 
BSU or BCC is available at 
the center, 754-4372. 

(Information not attributed In 
thJs article wu provided 
through the OSU ArchJves.) 

Highlights 

of History Month 


Todn, 7p m . 	 A d •scll\!>ion 0! ra~ ptf'Vflllton led bY two m~t>ers ol 
Corvfllos' Ra~CrtS~Centrr,ln the Black Cuttur•l C_,, 
2l10 N W MonroeAvt 

Feb 10. ~~~ m 	 A 'fttl>'•on honof •n; Romnt"Y Mowlty, anoc:•ate G<rKtor 
ot 11\f c~·~· tor···'~ O.VeloPmftllal Cand~r c:en•er for 
Theology at Emory Un.vtrslly In Atlanta, Ge tn 1M BCC 

F.o, 11. noon 	 -~1 •S sch<'dutod ro "'"" about " Political TllrOioQy
-tileN..., Right' at wntmunrff Houw 

Feb 11, 7D m. 	 V~tape \IIOwlnQ of "For Col~ G.rls \to'llo Have 
Conslclerod Suldde ~ lhe Reo- b Enuf" ltl K~ 
Hall room 101 J . 

Feb ll.lp m 	 Va~t.M'saanco anile unrvtrSiiY ot 0rf9C'Io 

Feb1S7p m 	 F tim of JOhn Henri Ciarlo e , ella rman ot ~ lUc an and 
bl.tek shtd nat HU!rtfl' Colltllt' inN..., Yon C ltt' TOO>t 
tnt HIStorical Sigllit.unco o1 8tac< Sc~t tiC Con 
tr DUtiom • Kidder Ha I room 101 J 

Feb 16.1c m 	 Boll l$abell, 1\faG ot Black El!llJhlsls Program lor 1M 
Norii!West tt~><Onc! l!lt 'Wta!Mr ~v;co, I!Xaks on car
cpporl\lnll n m tnt ecc 
J~ R~rs. osu gradlla,. s!Udenf 1!1 ~"''I. 
Pttwl'~alla"tt ~lftar on bl«ls In~ crlmlNIIII\flcr 
sn~ n~acc 

Feb 11, 7 XIII m. Pl>lJ.p Walkfl' ol 11\f Alrocan.4~ OTama '-"Y 
111 Sa~ Francosco ..,,perform a cnr man play l•ll..t · call t 
S~•• ror You ~Jro~~>rrP- "' ,. ~~~ u,.., en• 
Forum 

F«> 11 3 ~D.m. 	 Larry Hat'Pr'. CHtM Hi lt .nr~lnHr. rarts on--no 
iot> -luM•es on lf>e BCC 

Feb I', 7 o.m. 	 lt>e "H·story ot lilt Or~~m" ~ preoem..t bv Bruce Smltll, 
,_O!ayfl'lor 111e rhythm- blueorcup • Plonur•" 11 
UotO 

Feb 'n, 1 lOP m . " 81a<< Arl W~l<" btQ IM Wo!h ll1e ShOWing of 1M movif, 
" Prn.lentlary,''slarrlng leon KfMody , t n 1M 8CC 

F.01~. 7 .lOp m 	 Show•ng oil~ mov•t. wcornbrNd, E1rl and M~," JIMrlng 
Ke•fll W•lkr\, tn ,,. ace 

Fob U . J JO p m . 	 Kllhy Ba~~, d.r.c:lo< of Attlrmahwt! ACI;on Pr09r1m 11 
Hrwl•ll Pa<:!<ard, g•vna car-Hmln•r In~BCC 

Feb 75,7 D m 	 Ron Hfl'nclm. rwac 01 Pot!land'S Black Unl tl'd Front, t1:ks 
lbOul "R~avonomlcs" In 11\f BCC 

Ft>b1t.~ .JOpm 	 Bt.ck H•ltorr Monm COfiCI!I<In ''""' a Pl)lluck do!!ner 
lot,_ by • SPIOW•ng of trw movoe, ' 'TI>e R i~r N•9fl'," 
s••rr·ng louGoswnand Jamn Earl.klnn,ln tile BCC 

Fl'llturinf.!: Night Song 
F<>hruary~ 

NE.l\DEL·sL"N 

~~~~~~~a=~--~~~~w====qF===~~==~~~ 

~ FRAME YOUR PICTURES f. 

6 

1982 
Sweetheart Ball 

Tickt>l'< on sale \'londay, Feb. 8 
at all Greek living groups. 

Tickt·t... a\ailable to the public 
Ft'l>. 16 at tht• ;\flJ ticket "ind<M'S. 

$5.00 a couple. 
Prr"""''''"' I~·PRnlu.>/lmirand IFC 

~ NOW AT LOW PRICES! ~ 
I. ~ 
~ Save l 0 % on our already low ~ 
i framing prices now through ~ 

February 15. Sale includes wood or ,~ 
metal frames, glass, mat, backing ~: 

and labor. Get your photos and prints 
up-Qn the wall in style at bargain prices! 

TRAINS ARE FUN!! 

We book . .. 
The Orient Express to Venice or Istanbul 

The Transiberian to Vladivostok 
The Australian Trans-Continental to Perth 

Amtrak to Hastings, Nebraska 
We Sell ... 

Eurail &Youthrail Passes 
Japanrail Pass 
Australia Pass 
Britrail Pass 

Via Pass (Canada) 

z 2007 NW Monroe St. 752-0577 II. tfa86( 1-
7S.-8881 
560 N.W. 
Van Bure n 

~ jlPatbffnder 
'1 1 Tc I ) ~ " ~. ~ 1near ogo s v. 

~c:.._~==~!!:~~ INTERNATIONALYOUTH HOSTEL REP. 



 
 
 
 

BCC BUDGET, 1980-1981 




MEMORIAL UNION 

BLACK CULTURAL CENTER 


Budget Request 1980-81 


Salaries 
1Facility Coordinator (15 
2Receptionist/Custodian ( 
Payroll Assessment 

Office Supplies 

Telephone & Postage 


Equipment Maintenance 
Custodial Supplies

3Building Maintenance 
Miscellaneous 

Electricity 

Heat 

Water 

Waste Disposal 


4suilding Repairs 
Grounds Care 

h r/week) 
0 hr/week) 

$1,8()8.00 
665.00 

5L.OO 

Sub-total $2,591.00 

53.00 
321.00 

Sub-total 374.00 

107.00 
26.00 

160.00 
53.00 

Sub- tota1 346.00 

253.00 
948.00 
170.00 
100.00 

Sub-total 1,471.00 

214.00 
96.00 

Sub-total 310.00 

TOTAL $5,092.00 

1$3.50/hr. for 12 weeks; $3.75/hr. for 22 weeks 
2$3. 10/hr. for 12 weeks; $3.35/hr. for 22 weeks at work/study percentage. 

3Misce1laneous interior painting expense 

4sasement repairs 



Salaries 
1Facility Coordinator (15 
2Receptionist/Custodian ( 
Payroll Assessment 

Office Supplies 

Telephone & Postage 


Equipment Maintenance 

Custodial Supplies


3Building Maintenance 

Miscellaneous 


~lectricity 
Heat 

Water 

Waste Disposal 


4Building Repairs 
Grounds Care 

MH10R IAL UN ION 
BLACK CULTURAL CENTER 

Budget Request 1980-81 

hr/week) 
.0 hr/week) 

$1,868.00 
665.00 
58.00 

Sub-total 

53.00 
321 . 00 

Sub-total 

107. 00 
26.00 

160.00 
53.00 

Sub-total 

253.00 
948.00 
170.00 
100.00 

Sub-total 

214.00 
96.00 

Sub-total 

TOTAL 

$2,591.00 

374.00 

346.00 

1 '4 71 . 00 

310.00 

$5,092.00 


1$3.50/hr. for 12 weeks; $3.75/hr. for 22 weeks 


2$3.10/hr. for 12 weeks; $3.35/hr. for 22 weeks at work/study percentage. 


]Miscellaneous interior painting expense 


4sasement repairs · 


http:5,092.00
http:2,591.00


ME~IORIAL UNION 

BLACK CULTURAL CENTER 


Budget Request 1980-81 

Salaries 
lFacility·Coordinator (15 
2Receptionist/Custodian ( 
Payroll Assessment 

Office Supplies 

Telephone &Postage 


Equipment Maintenance 
Custodial Supplies

3suilding Maintenance 
Miscellaneous 

Electric i ty 

Heat 

Water 

Waste Disposal 


4suilding Repairs 
Grounds Care 

h r/week) · 
0 hr/week) 

$1,868.00 
665.00 
58.00 

Sub-total $2,591.00 

53.00 
321 . 00 

Sub-total 374.00 

107.00 
26.00 

160.00 
53.00 

Sub- total 346.00 

253.00 
948.00 
170.00 
100.00 

Sub-total 1 ) 4 71 . 00 

214.00 
96.00 

Sub-total 310.00 

TOTAL $5,092.00 

1$3.50/hr. for 12 weeks; $3.75/hr. for 22 weeks 

2$3.10/hr. for 12 weeks; $3.35/hr. for 22 weeks at work/study percentage. 


3Miscellaneous interior painting expense 


4sasement repairs · 




Memo 

TO: 

FROM: 

SUBJECT: 

osu 2227 

OREGON STATE UNIVERSITY 

FINANCIAL AID OFFICE 

CORVALLIS, OREGON 

George Stevens, Associate Dean DATE: November 12, 1981 

Emilio Vej il 

Key Issuance 

Jimmy Winters (Black Student Association President), Michelle 
Minden (Native American Club President), and Tom Suarez (Chicano 
Student Union President) have been approved by the respective .r.-?...-~I\T5'':i!:;-,,'.::~ 
advisory boards of the cultural centers to have a key issued. ~t\JI~ 1n;/l _

9to them for the respective cultural centers. Your approval 1s ~~ G<P? 
requested. ~~ 

0) Nov 1987 
titcn;·) 

M£t;lr;('16J '·:.EV ,,, ,~ ... , J.~~~·'ln· 
-.f) ornccr/, ::'' ,u/1 

d UNwc,,,::,'.'y11 Ejl lv/ ~1,) 

~LFO£B~

~~~--

'c:),
r.J. 
r---~ 

r~
'-'-11\,J

t{j 
/\"-7 



~~ .ad Stt«tue /le~Mttu 


1)~4/S~rl~ 
~~Eeut~~ 
~'()~ 97331-5004 

February 26, 1982 

MEMORANDUM 

TO: Black Cultural Center Advisory Board 

FROM: Mary Meyer, Program Advisor~~· 
SUBJECT: Notice of Meeting 

DATE: Friday, March 5, 1982 

TIME: 3:30 p.m. 

PLACE: Black Cultural Center 

AGENDA 

1. Operating hours for dead week and finals week 

2. Operations report from facility coordinator - Rene Blakely 

t~EM/th 

Oregon State University is an Affirmative ActlonjEqua/ Opportunity Employer 



 
 
 
 

 BCC POSITION
 
DESCRIPTION, 1981-1982 




o regon
5tate. 

Financial Aid Office Umverstty Corvallis, Oregon 97331 

' November 13, 1981 

MEMORANDUM 

TO: George Stevens, Memorial Union 

FROM: Emilio Vej il t(..() 

SUBJECT: Cultural Centers - Hiring Procedures 

Hiring procedures established in 1980-81 for the Facility Coordinator 
and Receptionist/Custodian jobs were not employed in 1981-82 for 
the reason that they were not known. 

Materials regaraing the Cultural Centers' policies and procedures 
were sent to me after the initiation of interviews while I was 
out of town. However, the processes used by the different advisory 
boards and the level of professionalism of the participants proved 
to be very satisfactory. The committees will be advised of the 
procedures effective winter term. 

d 



Oregon
State.

Umvers1tyFinancial Aid Office Corvallis, Oregon 97331 

November 24, 1981 

George F. Stevens 

Director, Memorial Union 

Campus 

Dear Mr. Stevens: Re: Coordinator for Black Cultural Center 

This letter is to inform you that the selection process for the position 
of Coordinator for the Black Cultural Center has been completed. 

The person selected by the committee and approved by the Board for 
the position is Nannette Renee' Blakely. She was chosen from a field 
of seven applicants, four of whom were invited for interviews. Based 
on her background, interests, and ideas for the center, it was felt that 
she was the best qualified. person. 

Ms. Blakely was offered the position and has accepted. Her salary, as 
established by the Board at an earlier meeting, will be $200 per month. 

Sincerely yours, 

~·~)._lJ/}""t 
J. Marshall Jennings 

Chair, Black Bultural Center Advisory Board 


CC: Emilio Vejil 

Oregon State University is an Affirmative Action/Equal Opportunity Employer 



Oregon
State.

Umvers1ty Corvallis, Oregon 97331 {503) 754-2241Financial Aid Office 

August 5, 1982 

Mr. George F. Stevens 
Director, Memorial Union 
Oregon State University 
CAMPUS 

Re: Coordinator for Black Cultural Center 
Dear Mr. Stevens: 

This letter is to inform you that the selection process for the position of 
Coordinator for the Black Cultural Center has been completed. 

The person selected by the committee and approved by the board for the 
position is Roland McKoy. He was choosen from a field of three applicants, 
all of whom were invited for interviews. Based on his interest in the 
position, ideas for the center, and his background, it was felt that he was 
the best qualified person. 

Mr. McKoy was offered the position and has accepted. His salary has not 
been established by the board, but is expected to be at least $200 per
month. 

Sincerely yours, 

~'I· )!vVl~d-f!f ~I~-r 
Q. Marshall Je~i~gs
Assistant to the Director 
Chair, Black Cultural Center 
Advisory Board 

/skt 

cc: Emilio Vejil 



~~altd~~<t 


~~~ 
~~ 97331-5004 

May 24, 1983 
.. 

Rica Brooks 
Black Cultural Center 
Oregon State University 

Dear 	Rica, 

Upon the recommendation of the Black Cultural Center 
Advisory Committee I am pleased to appoint you to the position 
of Facilities co'ordinator for the Center. · 

This appointment is effective beginning September 27, 1983 
with a flexible ·schedule averaging 15 hours per week at the 
rate of $250.00 per month during the academic year and is 
contingent upon your being enrolled as a student at Oregon State 
University during the period of your employment. 

We are pleased to have you join the staff and look forward 
to working with you. 

Sincerely, 

George F. Stevens 
Associate Dean of Students 
for Student Activities & 
Director - Memorial Union 

cc: 	 Leann Nash 
Walt Reeder 

Oregon State University Is an Affirmative Action/Equal Opportunity Employer 



 
 
 
 

BCC MEETING MINUTES, 

1981-1982 




BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, February 27, 1981 


Present: Tay, Campbell, Carlson, Jennings, Sowell, Brooks, Clark, Bush 

I. 	 BCC Hours of Operation 

Currently the BCC operating schedule is: Monday-Friday, 12-5; 6-10 p.m. Arnie 
Sowell, Facility Coordinator reported that several members have requested the 
Center remain open to 11:00 p.m. during Dead Week for studying and relaxing. 

The Board, by consensus, authorized the extension of evening hours to 11:00 p.m., 
provided that current staff are availalbe to work. 

Finals Week is March 16-20, and an operating schedule is in the formulation steps. 
Sowell reported that the setting of firm hours will depend on: l) existing staff's 
final's schedule; and 2) anticipated use of the Center by BSU and ASA members. 
It is projected that for Friday- March 20, the Center will be closed, and that the 
regular operating schedule will be in effect for Monday - Thursday. 

Sowell reported that several users of the Center are requesting morning operating 
hours (10:00-noon) be approved for spring term. The Board requested that the BSU 
and 	 ASA take this back to their o~ganizations for final review. However, the Board 
found no problems associated with extended hours, with the exception of exceeding 
the 	40 hr. per week operating guidelines. 

II. Facility Coordinator's Report 

A. 	 *SHOWTIME Proposal - Sowell made a request to the Board for approval of SHOWTIME. 
He, along with other BSU officers feel that such a service would attract and 
retain more users of the Center. Bush indicated he would check if this is possible
for 	University facilities. 

B. 	 Use of the BCC - Sowell had a request fro~ the O.S.U. and U. of 0. chapters of 
Kappa Alpha Si, a Black fraternity, for use of the Center, Sunday, March 1, from 
8:00-10:00 p.m. The request is being made for the Community service part of 
pledging (i.e., busy work, such as washing walls, mopping, etc.). Chapter 
advisors, Arnie, and Dr. Gamble (OSU Faculty) will be in attendance. Approximately
14 pledges (7 from each campus) to be in attendance. 

It was by consensus that the Board authorized the use of the Center with the above 
understanding. 

C. 	 Sowell reported that he and Winters attended the MU Board of Directors meeting 
on Thursday afternoon, ih which the BCC budget was reviewed. The major change 
in the budget proposed for 1981-82 was an increase in the labor line-item, to 
reflect 100% of the cost for student staff. Upon the Director's review, they 
are recommending that approximately l/3 of the proposed labor line-item be 
approved. That is for every 3 work study staff, 1 non-work study person can 
be hired. For details of the budgeting process, please consult the related 
handout distributed at the Advisory Board meeting. 



BLACK 	 CULTURAL CENTER ADVISORY BOARD 
Minutes of Meet1ng, February 27, 1981 
page 2 

D. 	 Black History Month - Sowell reported that all programs and receptions went 
well and that the Center was heavily utilized for many events during the month. 
Arnie commented on the success of the dance held at the Center the previous 
weekend, and thus, may be proposing future events (i.e., once per month) to 
the Board. 

E. 	 Update on Rennovations - A library is being started in the Center. Arnie is 
calling for old magazines, books, etc., for addition to the existing collection. 
The Center budget is absorbing costs for some current subscriptions. Additonally, 
a pool table has been donated and is to arrive shortly. Plans to paint the 
Center will be submitted once a working crew is established. Arnie invited 
Board members to tour the Center and observe the changes netting from moving 
the offices upstairs. 

III. 	 Bush reported that the Leadership Training Seminar planning meeting flopped, due 
to no one in attendance. Apparently, at this time, there is no interest in 
conducting such a program. 

*NOTE: SHOWTIME is not permitted .on Gampus, PERIOD! This is per Corvallis Cable 
T.V. Company contact after the Board meeting. 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, April 27, 1981 


Present: Carlson, Campbell, Jennings, Bush, Winters, Tay, Matsen 

1. 	 Multi Cultural Board Concept 

Bush proposed the concept of 1 advisory board to oversee the operation of all 
3 'cultural centers. The problem appears to be the lack of activity and coord
ination of efforts between the 3 individual boards. Advantages to one central 
board, as discussed, are: 
A. 	 Increase the Board's clout within the present governance structure of the 

Union 
B. 	 Create a more active group willing to add more support and management 


direction to the centers. 


Similarly, disadvantages were addressed: 
A. 	 Identities of the individual centers may be lost 
B. 	 Members of a central board may lack an understanding of other cultures 


other than their own, and thus, could restrict the future program or 

development of those centers. 


C. 	 Central board meetings could be longer, due to 3 center's business vs. 1. 

The Board agreed to take a private poll of individual members to help assess 
support or lack of support for combining the 3 boards. This poll will include 
advantages and disadvantages (Bush &Jennings) along with statements provided 
by the BSU &ASA (Tay and Winters). 

2. 	 Facility Coordinator's Report 

A. 	 Rennovation - the BCC painting project is nearly completed, with the TV 
room &bathroom remaining. Also, Sowell, BCC Facility Coordinator is 
requesting books and magazines for the Center's library. Furniture 
coverings and draperies are being solicited to finish the living room area. 

B. 	 Typewriters - Sowell reports the problem of (3) obsolete and non-functiional 
manual typewriters. He requested of the Board to purchase (or trade in old 
typewriters) one (1) electric model. Bush commented that an electric model 
is quite expensive and h~s not been budgeted for, however, he will check as 
to the feasibility with the MU. · 

C. 	 Showtime - Arnie reported that the residence halls have been permitted to 
subscribe to "Showtime", however, the cultural centers were denied service. 
This denial was based on the fact that public buildings cannot receive the 
service. Bush will contact the Housing Department to research this problem. 

3. 	 African Students Association 

Winnie Tay, ASA president, announced plans for their annual African Day Celebration: 
Saturday, May 30, at Benton County Fairgrounds. Speakers and a dinner are being 
planned. BSU input will be provided. 



~~--- ---- -~--

4. 	 Black Student Union 

Jimmy Winters, BSU president, reported that Sunday's showings of "Freedom 
Frontier", were successful. The Board, by consensus, granted the BSU permission
to conduct a Mom's Weekend Reception on May 2, at the BCC. Readings, speakers, 
and 	 socializing will comprise the program (the Facility Coordinator &BSU 
president will supervise the activity). 

5. 	 Facility Coordinator Position 

A, 	 Recruitment - Recruitment for a Facility Coordinator was discussed. Bush 
suggested that the Board, BSU and ASA start now by encouraging and reoommending 
qualified applicants, with the actual selection process not occuring until 
early fall, 1981. The Board also entertained the idea of actually recruiting 
and selecting a Coordinator prior to closing in June. This would serve to 
reduce the delayed time of opening in fall. Bush commented that selection 
prior to September could result in (1) change of plans over the summer of 
applicants; {2) fewer applicants due to the lateness in the term; and (3) 
eligibility status of applicants may change over the summer. No action was 
recommended, however, interested persons should talk with Dave, Arnie, Jimmy, 
Marshall or Winnie, with job descriptions available from Dave. 

B. 	 Salary - Winters and Sowell pre~ented the problem of Facility Coordinator 
receiving less salary than most receptionists. Bush reported that the 
Coordinator salary is based on 10-15 hours per week, with the assumption 
that basic duties, such as supervision of receptionists, locking and un
locking, and attending me~tings can be accomplished within this time period. 
Additionally, the rewards of the position includes experience and recommend
ations in addition to a salary. Other time commitments and duties are 
usually volunteered by the Coordinator and are not part of their job description 
Winters suggested the possibility of combining some receptionist duties to 
,increase the salary of the Coordinator. Bush and Sowell will meet to conduct 
a salary analysis and make a recommendation back to the Board. 



Black Cultural Center Advisor~ Board 

Minutes of Meeting, May 26, 1 81 


Present: Campbell, Ferguson, Sowell, Brooks, Bush 


The following was discussed in lack of a quorum. 


Recommendation for Center's Sign 


"Lonnie B. Harris Center" 


'Supportive views: 

- Meets with African and Black Student Union's approval 

- Consistent with other building names on campus 

- Memorial for someone who was instrumental in Black affairs at OSU and as such, 
should not be forgotten 

"B.C.C." is no longer appropriate name, as it fails to recognize the A.S.A's 
involvement, does not encourage use of the center by other campus groups 
(name implies a limitation to the black component of OSU). 

-"Afro-American Center", as alternate name is not a descriptive nor accurate 
title of the Center's purpose. 

This recommendation will be forwarded to Dean Stevens for his review, and will 
assist him in making a recommendation to the MU Board of Directors (a lengthy 
review and approval process will proceed this Directors' decision). 



BLACK CULTURAL CENTER ADVISORY BOARD 

Minutes of Meeting, December 7, 1981, B.C.C. 


Members Present: 	 Marshall Jennings, Arnie Sowell, Emilio Vejil, Renee Blakely,
Mary Van Vliet, Rica Brooks· 

Agenda:
1. 	 Introduction of new facility coordinator 
2. 	 Opening of the Cultural Center 
3. 	 BSU report
4. 	 Multi-Ethnic Board Meeting 

1. 	 The Black Cultural Center has been in full operation for the past week. It 
is well cleaned and ready to go, 

2. Renee Blakely 	was introduced as the new facility coordinator. Renee•s plans 
include: 


a) Cleaning up the center 

b) Repairi'ng the plumbing 

c) Improving the insulation to reduce heat costs 

d) Purchasing matching carpets for the dininq &kitchen areas 

e) Purchasing desparately needed office supplies 

f) Planning a career pl.acewent workshop for January. A week long 


event including careers, interviewing, political awareness, 
resumes, etc. Climax would be a celebration of Martin Luther 
King•s birthday by having a social hour with cakes in the 
Ballroom. This would be a campus wide event. 

3. 	 Arnie Sowell reported:
a) 	 He has not received any requests for the BCC to be open more than the 

currently posted hours. Possibly the center could be open additional 
hours dead and finals week by extending hours on Saturday and Sunday. 
A phone poll to the absent committee members will be made. 

b) New BSU administration has been selected. They are : 

Arnie Sowell - President 

Derrek Warren - Vice President 

Rica Brooks - Vice President 

Lisa Clark - Secretary 


Possibly have a meeting Friday, December 11, with a Christmas party 
following. Hopefully they can select an additional secretary and 
Sargent at Arms then. 

c) 	 Arnie would like to have dues reinstalled, along with BSU membership
cards. 

d) He would like 	to see more planned study breaks, potlucks, and breakfasts. 

e) 	 For Black History ~·1onth, he would like to have films, speakers, and 
dances. 

f) Have a bottle 	and can drive to increase the Center•s funds. 
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4. 	 There is a Multi-ethnic Board Meeting tentatively planned for the third 
week of winter term. 

Me~ting adjourned at 4:08 p~ 



BLACK CULTURAL CENTER ADVISORY BOARD 
Minutes of Meeting, May 5, 1982, Black Cultural Center 

Members Present: J. Marshall Jennings, Rene' Blakely, Connie Montgomery, 
Emilio Vejil, Laurie Green, Jimmy Winters, Dave Carlson, Francis Shaw, 
Ed Ferguson 

No.t Present: Arnie Sowell, Donald Anadu, Patrick Owusee, John C. Campbell 

1. Selection of Facility Coordinator 

An ad has been placed in the Barometer for the 1982-82 Facility Coordinator 
of the Black Cultural Center. Connie Montgomery reported that to date, no 
applications have been submitted. A screening committee was formed. Marshall 
Jennings indicated that he would like to see the committee stay at about 5 
members to keep schedule conflicts at a minimum. The committee should be 
comprised of a faculty representative, and students representing the Black 
Student Union, African Student Association, and Student Activities Center. 
It was noted that in the past the interviews have lasted about 5-10 minutes. 
It was felt that the assigned candidates should be ranked in the event that 
someone declined or if the person selected did not return next year, another 
person could be offered the position. As discussed, the selection process 
will include two meetings. The first will be for interviewing candidates and 
the second will be for discussinif interviewing results. 

2. BSU report 

The Black Student Union met on May 5 to discuss plans for spring functions and 
elect new officers. 

3. Update on Sign 

Emilio reported that the recommendation for the facility name change was referred 
to the building names committee. Miles Metzger, a member of the committee will 
notify Emilio when the meeting to discuss this will occur so that any interested 
parties can attend. 

4. Cultural Center Awareness 

A concern was raised regarding heightening the public awareness of the Black 
Cultural Center. It was noted that in order to maintain an effectively functioning 
facility, it is important to have events which bring in new members and heighten 
awareness of the facility with the general campus populations. It was suggested 
that students plan fund raising events.· It was also recommended that students 
utilize the Student Activities Center for program ideas. 

Meeting adjourned at 1 :50' p.m. 



 
 
 
 

BCC AGREEMENTS, 1981 




BLACK 	 CULTURAL CENTER 
Agreement 

Oregon State University hereby assigns the house located at 
2320 NW Monroe Street to the Memorial Union for use as a Black Cultural 
Center. This assignment is for the 1980-81 adademic year, with the 
option of extending it through the 1981-82 academic year, subject to 
'availability of the property, the mutual agreement of the Black Cultural 
Center Advisory Committee and the University, and satisfactory performance 
of its purpose. 

The Black Cultural Center at Oregon State University exists for the 
purpose of providing various academic, cultural, recreational and social 
events for Oregon State University students. As participants of the 
Black Cultural Center, students should be made more aware of the many 
aspects of differing ethnic groups and opportunities should be provided 
for inter-group mixing among the various segments of the university and 
the community. 

l. 	 Budget requests from the Black Student Union shall be reviewed 
by the Advisory Committee prior to being submitted annually to 
the Memorial Union for inclusion in its budget for the matters 
relating to operation of the Center and to A.S.O.S.U. for inclusion 
in its budget for matters relating to program. 

2. 	 Employees of the Cultural Center shall become staff members of 
the Memorial Union. 

Their employment shall be mutual agreement of the Cultural Center 
Advisory Committee and the Director of the Memorial Union and in 
accordance with university employment procedures. This shall 
apply to staff members who are hired to perform specific tasks, 
as well as those selected to live on the premises in exchange for 
administrative services. 

3. 	 Donated furniture and equipment shall become the property of 
Oregon State University Foundation and shall be included in the 
inventories of the Memorial Union. 

4. 	 The Black Student Union shall maintain program funds in a 
separate account in the Memorial Union Business Office to be 
expended as authorized by the Advisory Committee and/or its 
duly appointed representatives. 



5. 	 The Black Cultural Center Advisory Board shall maintain the 
facilities and grounds in a manner acceptable to the standards 
of the University and shall agree to abide by University policies 
related to the use of University property and relative to the 
conduct of University programs. 

The undersigned agree to accept the conditions of this assignment on 
the ninth day of January 19811. 

Union 
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